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This is a matter before the Commission on avreal by the claimant from the
decision of the Zxaminer (No. IS-1165-1163) dnted May 24, 1955. :

ISSUES

(1) Did the claimant voluntarily quit her employment without good cauze?

(2) Has the claiman’ been available for -rork durinz the week nr wreks for
which she claims benefits? .

e Q00 e

This cause came on 25 a review of the iranscript of the evidence taken
before . F. lenfrow, Apreals Deputy of the Korth Carolina Lmployment 3ccurity
Comnission, at Raleigh, North Carolina on May 9, 1955, and upon the transeript
of the evidence talen befere E, L. Callear, Arceals imaminer of the Unenploy-
ment Compensation Cormiscion of Virginia, in Danville, Virginia on April 21,
1955, and upon additional evidence gresented by the claimant at her hesrins
before the Cormission in Richmond, Yirginia on June 12, 1955.

FINDINGS CF FACT

Cleiment's lest employer was Dan iver iills, Inc., Danville, Virginia where
she worked from July 28, 1954 through Merch 4, 1955, She has oveen employed, off
and on, by Dan River [ills since 1932, At the time of her separation she was

employed as e spinner on the third shift at an average rate of $1.40 an hour.

Cleimant left her employment with Dan River Mills in order to seel work in ale
Forest, North Carolina where her aged parents reside., Claimant's mother and father
are 80 and 88 years old respectively and are facble, practically blind, and in
necessitous circumstznces. Clainmant has meved into the liome of her rarents in order

' to minister
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gencrally to the physical and financial needs.of her parents.

Since noving to Yake Farest she has applied for work with the.ondy textile
mill in Wake Forest and has also applisd to a tewtile mill in Raleirh, Yorth
Zarolina some twonty-three milas from Yake Fogest, o= ue2ll 2s another six miles
from Wake Forest. <h= h-c also contacted several -roszrics, two furniture
5tores, » cleaninsg establishment, 2nd a five and ten cent store In her effo-t-
¢ lamate crploymert. She nleeced no restrictions on tha vare for which she vss
willing to work, the type of worl: she was willing tc accept, nor the hours she
wes willing to work.

‘t the tine of her hearins before the Commission the claimant had succreded
in securing permanent employment on the third shift at Royal Cottren Mills in
Vzke Forect. .

QPINICH

In the opinion of the Commicsion this claimant has demonstrated that she uas
desirous of cbtaining suitable exmployment and she made an active and unrestricted
scarch of the labor market in which she is residing in en effort to locate such
work. She was eventually successful in cbtaining employment on the third shift
end is presently workinz as a spinner at a waze substantially lower than she had
earned vhile in the employ of Dan River Mills. The Cormission is convinced of
the claimant's good faith in earnestly endeavering to locate suitable employment

and concludes that she was available for r-erk during the weeks fcr which she
clzimed bencfits.

The only other issue raised in this appeal is vhether cr meot this claimant

shculd be disqualifled under the provisions of §60-47(a) for having voluntarily
left work without goed cause, '

This Commission has discussed the meaninm of "socd cause” as used in §6C=417 (a)
om numercus occasions. IL hos been pointed cut in those deeisions that §60-47(a)
at one time prescribed a disqualification if a claimant wns "wemcloyed because
he left vork voluntarily without good cauze involving fault on the rva=t of the
emnlover®, Subsequently, however, the General \ssembly amended §60-47(a) so as
to delete the underscored language, Since this amendment the Cormmission has con-
sistently recognized purely perscnal reasons, where such reasons are of a
ccmpelling nature, as constituting "good cause” for voluntarily leaving werk,
The rule most commonly accepted by admindistrative tribunals construing statutes
similar to §€0-47(a) has been that a reason which would cause a reasomable

rersen, desirous of retainins his employment, to relinquish his job would cone
stituts "goed cause”,

therefore, where the pressure of real, not imeginary, substantial, not
“rifling, reascnable, not whimsical, circumstances cemrel the decision %o leeve
extloyment, the worker lesves voluntarily but with gocd cause. The pressures
of necessity, of lezal duty, or family obligations or other compelline cirsun-
stances, and the worker's capitulation to them, will net penalize his right to
cenefits if he once again re-enters the laber market. '

The clairant in this case relinquished her job at Dan iver Mills, which she
descrites as a "good job" in order “o assist with the care of her aged parents,
The need for her services and presence in theirs home is clezrly established in
the record. The family chysician recommcnded i: end the claimant laft her job
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and accepted another whichipaid less in order to render a filial service,which
was sorely needed. This, the Commission deems, was not only commendable but
was |compelling to the extent that she had good cause for leaving.

DECISIGN

For the reasons stated above the decision of the ippeals Examiner is
affirmed in part, reversed in part. The claimant is hereby declared available
for work from March 15, 1955 to June 6, 1955 the date on which she went to work.
No disqualification should be imposed under §60-47(a).

LS’ .
Jr., Commissjyéner



