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STATE OF NORTH CAROLINA IN THE GENERAL COURT OF JUSTICE
MECKILENBURG COUNTY o SHPERIOR COURT DIVISION

9]
- no o LUCKEE No
ANDRE AIRLANGGA SIANIPAR,

[ KOMANG AGUS SURYAT A A\D
MADE INDRA BUDIAWAN, g

PLAINTITTS
COMPLAINT FOR DAMAGES,
DECLARATORY, and INJUNCTIVLE
RELIEI
GTN EMPLOYMENT AGENCY, INC.
LEETA KANG, SIMON KANG AK.A. IL
KOO KANG, ART BRIDGMAN D/B/A
BRIDGMAN VEGETABLE FARMS, MIKE
MOORE D/B/A MIKE MOORE FARMS,
PT. IRFAN JAYA SAPUTRA, AND PT.
MUTIARA BRILLIAN SEIAHTERA,
DLEFENDANTS.
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I. PRELIMINARY STATEMENT

l. Plainliffs are citizens of Indonesia who were recruited by defendants in Bali,
Indonesia, and Jakarta, Indonesia to work as farm workers in North Carolina on H-2A visas.
Under penalty of perjury, Dciendants submitted to the U.S. Department of Labor a “clcarance
order,” which outlined the terms and conditions of plain(iffs” employment and served as
plaintiffs” contract of employment. In that contract, defendants promiscd the plaintiffs forty (40)
hours a week of farm work, at a rate of eight dollars and fifly-one ccnts ($8.51) per hour.
Defendants also promised to pay all transportation, visa, and border crossing expenses that
plamtiffs incurred in traveling to the United States. However, before the plaintiffs traveled to

North Carolina to work for defendants, plaintiffs were required to pay recruitment and



fransportation fees of between filly-five (55) and sixty-one {(61) miliion Indonesian rupizh (in
excess of six thousand U.S. dollars (56,000.00)), and additional costs to obtain visas. Defendants
never reimbursed plaintiffs for those costs as promised in the contract, and as required by law.

2. When Plaintiff Sianipar arrived in North Carolina, conditions were very different
from those promised. He received minimal work, at less than the contract wage, and was housed
in substandard conditions. When Plaintiffs Budiawan and Suryata arrived, defendants offered
then no work at all, and eventually housed all three plaintiffs in a warchouse-type building with
cramped space, no shower, and no stove, Defendants confiscated passports and rcturn airplane
tickets from all plamtiffs, told plaintiffs they would have to work illegally if they wanled a job,
and threatened them with immigration and financial consequences if they left the employer.

3 Plaintiffs seek to redress the wrongs they suffered in connection with their North
Carolina employment by the defendants, and bring claims under the Fair Labor Standards Act,
29 U.S.C. §§ 201 et seq. (“FLSA™), the North Carolina Wage and Hour Act, N.C. Gen. Stat. §§
95-25.1 et. seq. ("“NC WHA"), the North Carolina Racketeer Influenced and Corrupt
Organizations Act, N.C. Gen. Stat. §§ 75D-1. ct. seq. (*NC RICQO™), the North Carolina Unfair
and Deceplive Trade Practices Act, N.C. Gen. Stat. § 75-1.1 (*“UDTPA”), and the common law
claims of breach of contract and misreprescentation.

4, The plainliffs seek damages, declaratory relief and injunctive rclief, costs of the
action and other appropriale relief.

II. PARTIES

5. Plaintiffs are natives of Indonesia, and were recruited and/or cmployed by

Defendants GTN Employment Agency, Inc., Leeta Kang, and Simon Kang at all times pertinent

to this action, and were promised employment by Defendants Mike Moore d/b/a Mike Moore



Farms and Art Bridgman d/b/a Bridgman Vegetable Farms.  Plainuff Sianipar was also
emploved by Decfendant Bridgman. Plaintiffs were recruited to work in the United States by
Defendants Irfan Jaya Saputra and Mutiara Brillian Sejalitera in Indonesia. Plaintiff Sianipar
was employed and an cmployee within the meaning of N.C.G.S. §95-25.2(3) and (4), and was
engaged in the production of goods for interstate commerce.

6. Defendant GTN Employment Agency, Inc. (“GTN™) acted as a labor brokering
business. GTN is a North Carolina corporation located in Mecklenburg County, North Carolina.
Al all times pertinent to this action, GTN was an emiployer within the meaning of N.C. Wage and
Hour Act, N.C. Gen. Stat, §95-25.2(5), was engaged in the production of goods [or interslate
commerce, and acted as an employer or in the interests of an employer toward Plaintiff Sianipar.
Defendants Leeta Kang and Simon Kang did business as “GTN Employment Agency” at all
terms pertinent to this action, and formally incorporated the business on September 7, 2000,
amidst the events that [orm the basis of this complaint. Upon information and belief, GTN was
undercapitalized at its incorporation, the corporate formalities were not observed, and it 1s the
alter ego ol Defendants I.ecta and Simon Kang.

7. Defendant Leeta Kang is a resident of Mecklenburg County, North Carolina,
Defendant Leeta Kang was a principal of GTN. Defendant Lecta Kang 1s a farm labor
contractor. At all times pertinent to this action, Defendant Leeta Kang was an employer within
the meaning of N.C. Wage and Hour Act, N.C. Gen. Stat. §95-25.2(5), was engaged n the
production of goods for interstatc commerce, and acted as an employer or in the interests of an
employer towards Plainuff Sianipar. Defendant Leeta Kang engaged in many of the activities

alleged in this complaint before she and her husband, Simon Kang, incorporated GTN.



8. Defendant Simon Kang w/k/a [lkoo Kang 1s a resident of Mecklenburg County,
North Carolina. Defendant Simon Kang was a principal of GTN, Decfendant Simon Kang is a
farm labor contractor. At all times pertinent to this action, Simon Kang was an cmiployer within
the meaning of N.C. Wage and Hour Act, N.C. Gen. Stat. §95-25.2(5), was engaged in the
production of goods for interstate commerce, and acted as an employer or in the interests of an
emplover towards Plainti{f Sianipar. Defendant Simon Kang engaged in many of the activities
alleged in this complaint beforc he and his wife, Defendant Leeta Kang, incorporated GTN.

0. Defendant Art Bridgman d/b/a Bridgman Vegetable Farms (“Bridgman™) lives
and farms in Sampson County, North Carolina. At all times pertinent to this action, Defendant
Bridgman was engaged in the production of goods for interstate commmerce. Defendant
Bridgman enlered a contract with Defendant GTN in which he promised employment to all
plaintiffs and acted as an employer or in the interests of an employer toward Plaintiff Sianipar.

10, Defendant Mike Moore d/b/a Mike Moore Farms (*Moore™) lives and farms in
Sampson County, North Carolina. At all times pertinent to this action, Defendant Moore
engaged in the production of goods for interstate commerce. Defendant Moore entered a
contract with Defendant GTN m which he promised employment to all plaintiffs.

[l Defendant Mutiara Brillian Sejahtera (*MBS™) is labor broker located in
Indonesia that recruits Indonesian workers for overseas employment including employment in
the United States. Defendant MBS acted as the agent for Defendants GTN, Leeta Kang, Simon
Kang, Bridgman and Moore in recruiting plaintiffs for employment, helping plaintiffs to obtain
H-2 A visas, handling paperwork, and arranging transportation for plaintiifs from Indonesia to the
United States, activities which affcet interstate or foreign commerce, Defendant MBS

collaborated with Defendant Irfan Jaya Saputra in recruiting plaintiffs to work in the United



States, Defendant MBS also shared officers with Defendant Irfan Jaya Saputra, including,
among others, [ Putu Arya Agus Redika.

12, Defendant Irfan Java Saputra (“Irfan Jaya™) is a labor broker located in Indonesia
that recruits Indonesian workers for overseas cmployment including employment in the U.S.
Defendant Irfan Jaya acted as the agent for Defendants GTN, Leeta Kang, Simon Kang,
Bridgman and Moore in recruiting plaintifts for employment, helping plamtiffs to obtain T1-2A
visas, handling paperwork, and arranging transportation for plaintiffs from Indonesia to the
United States, activities which affect interstate or foreign comumercc. Defendant Irfan Jaya
collaborated with Defendant MBS in recruiting plaintiffs to work in the United States.
Dcfendant Irfan Jaya also shared officers with Defendant MBS, including, among others, [ Putu
Arva Agus Redika.

III. STATEMENT OF FACTS

A. Premises of the H-2A Program

13. A “‘guestworker” program for seasonal farmworkers exists under current U.S.

~

immigration law, This program is known as the “H-2A" program and is codified at 8 U.S5.C
§1I81(h)(11)(a).

14. Employers seeking to hire H-2A workers must first apply to the U.S. Department of
Labor’s Employment and Training Administration (ETA) for a ccrtification that 1) there are not
enough workers in the United States ready and able to take the jobs, and 2) the conditions
offered for thc jobs do not adversely affect other farmworkers in the United Statcs. This
application is known as an agricultural clearance ordcr. It forms the basis of the job offcr.

15, Under the statute and the rcgulations promulgatcd by the Secrctary of Labor,

employers desiring to employ H-2A workers must provide certain benefits, including an hourly



wage sct by the Secrctary of Labor each year, known as the Adverse Effect Wage Rate
(AEWR}, rennbursement for transportation costs to and from their permanent home, free
housing which meets all applicable federal, state and local housing codcs, free transportation to
and from the worksite, free work tools, worker’s compensation, itemized pay statements, and a
mimimum of three-quarters (3/4) of the hours of work promised on the job order. All of these
items must be included in the clearance order filed with the ETA by the cmiployer.

16. If ETA approvcs the clearance order and certifies the emplover’s need for [1-2A
workers, the employer may file a petition with U.S. Citizenship and Immigration Scrvices
(“USCIS”) seeking approval for H-2A wvisas for the prospective employees s/he names in the
petition. After the petition is approved, officials of the U.S. Consular Service of the U.S.
Departiment of State schedule those persons for intcrviews al a U.S. consulate in their home
couniry. If the consular officials find these individuals meet the eligibility requirements for H-
2A visas imposed by immigration law (i.c., they are not intending to immmigrate to the U.S.
permanently, have never been deported, cte.), the workers arc issued temporary non-immigrant
agricultural (H-2A) visas for the period specified in the ETA certification.

17. Under the law and regulations H-2A visas must be for seasonal agricultural work and
arc of less than one (1) year in duration.

8. The ETA handbook on H-2A certifications contains specific instructions regarding
farm labor contractors who filc clearance orders for I1-2A workers, noting, “The H-2A program
and the implementing regulations are primarily constructed for the use of employers who own
and/or operatc a fixed-site establishment ... However, . .. bona fide registercd farm labor
contractors may be eligible to apply for and reecive H-2A certification.”™ ETA Handbook No.

398, H-24 (1988).



19. Farm labor contractors have a history of labor violations and cconomic tnsolvency.
Therefore, the ETA Handbook instructs that state job service and ETA staff should “be caretul to
look behind any applications filed by farm labor contractors™ to ¢nsure thal the contractor 18
operating by the federal statutes regulating farm labor contractors, and that the jobs in the
clearance order are genuine and that “the conditions associated with them comply with
applicable laws and regulations.” ETA Handbook No. 398, [1-25 (1988).

20. One way that the ETA implements this instruction 1s by fo require a stgned statement
from the [lixed-situs employer who will use the farm labor contractor verifying the period of
employment and number of workers needed. The statement must also detail certain terms of the
employment.

21. By the terms of therr visas, H-2A workers may be lawfully employed in the U.S.

only by the Employer who sought the visa and by none other.

B. GTN Employment Agency’s Efforts to Obtain H-2A Workers

22, In 20035, Defendants Lecta and Simon Kang obtained FLC licenses, under the
auspices of an unincorporated business they called GTN Employment Agency (“GTN"), and
filed clcarance orders as the {irst step toward obtaining lemporary agricultural worker (H-2A)
visas for workers from Asia to come to the United States.

23, GTN’s office address was the same as that of a digital sign shop they operate on
North Graham Street in Charlotte. The only spccial equipment relevant to farm labor contracting
activitics that cither the Kangs or GTN posscssed was a school bus to transport workers,

emblazoned with GTN’s name,



24, The Kangs also used the North Graham Street address for another business they
operated, Global Trading Network. In September 2000, the Kangs incorporated the digital sign
business, Global Trading Network, and GTN Employment Agency,

25. In 20006, Defendants Leeta and Simon Kang and GTN Employment Agency (“the
GTN Defendants™) made agreements with a few North Carolina {armers to use the GTN's
services to provide H-2A workers to their farms. One of these farmers was Defendant Mike
Moore. Another was Defendant Art Bridgman.

26. In June 2006, the GTN Defendants submitted a clearance order, attached as Exhibit
1, to the ETA sccking certification for H-2A workers at Defendant Moore’s farm. The Moore
clearance order (Exhibit 1) promised the following terms and conditions of employment;

a. that work was available for fifly (30) workers;

b. that the promised wage was the federal Adverse Effect Wage Rate of $8.51 per
hour in conformity with federal law;

c. that forty (40) hours of work per week would be provided,

d. that the period of employnient would be from August 15 1o November 15, 20006;

¢. that employment was guaranteed for a minimum of three-fourths (¥4) of the work
days of the total specified period during which the work contract was n effect
(the “three-quarter guarantee™);

. that the work provided would be agricultural work, picking and packing squashes;

that the housing would Dbe located at 1753, 1748 and 1820 Gilmore St

U2

Fayetteville, North Carolina; and
h. that “transportation, visa, and border crossing cxpenscs [incurred by plaintiffs]

will be reimbursed on or before the first pay day.”



27.

As part of the Moore clearance order, Defendant Leeta Kang, on behalf of all the

GTN Defendants, also swore under penalty of perjury, to the following assurances:

28.

Exhibit 2, to the

In

that the GTN Defendants had sufficient funds available to pay the wage or
salary offered to the [1-2A workers; and

that the GTN Defendants would comply with all federal, state, and local
employment-related laws, as required by 20 C.FR, §655.103(b).

July 2000, the GTN Dcfendants submitted a clearance order, attached as

ETA seeking certification for H-2A workers at Defendant Bridgman’s farm.

The Bridgman clearance order (Exhibit 2) promised the following terms and conditions of

employment:

that work was available for fificen (15) workers;

that the promised wage was the federal Adverse Effect Wage Rate of $8.51
per hour in conformity with federal law;

that forty (40) hours of work per weck would be provided;

that the period of employment would be from August 30, 2006 (o January 15,
2007,

that employment was guaranteed for a minimum of three-fourths (%) of the
work days of the 1otal specified period during which the work contract was in
effect (the “three-fourths guarantee™);

that the work provided would be agricultural work, planting, cultivating,

3

harvesting, and packing “oricnial vegetables™;
that the housing would be located at 1728 and 1725 Gilmore St., Fayelleville,

North Carolina;



h. that “transportation, visa, and bordcer crossing expenses [incurred by plainti{fs]
will be reimbursed on or before the first pay day.”

29. As part of the Bridgman clearancc order, Defendant Leeta Kang, on behalf of all the
GTN Defendants, also swore under penalty of perjury, to the following assurances:

a. that the GTN Defendants had sufficient funds available to pay the wage or
salary offered to the H-2A workers; and

b. that the GTN Dcfendants would comply with all federal, state, and local
employment-related laws, as required by 20 C.F.R. §655.103(b).

30. On June 29, 2006, the GTN Defendants, through Leeta Kang, signed these clearance
orders under penalty of perjury pursuant to 28 U.S.C. §1746.

31. The GTN Defendants knew the promises in the clearance order to be false at the time
Defendant King signed under penalty of perjury.

32. At the time that Defendant Lecta Kang, on behall of the GTN Defendants, swore
under penalty of perjury to the terms, conditions, and assurances on the clearance order, the GTN
Defendants did not intend to comply with the conditions and assuranccs listed in the H-2A
Contracts.

33. Specifically, the GTN Defendants kncw that Defendant Moore did not have work for
fifty (50) workers on his farm.

34. The GTN defendants also did not plan to housc the workers in the housing in
Fayetteville which they had identified on the clearance order, for the duration of the dates
specified on the clearances order. This is the housing for which they had received certification

from the N.C. Department of Labor’s Migrant Housing Division, as required by ETA.



35. The GTN defendants did not intend to pay plaintiffs the required Adverse Eftect
Wage Rate.

36. The GTN Defendants did not intend to reimburse plaitiffs for their transportation
costs nor for their visa and border crossing cxpenses as required by the job order.

37. The GTN Defendants did not intend to comply with federal, state and local
employment-related laws,

38. The ETA would not have approved the clearance orders without Defendant Leeta
Kang's sworn assurances to comply with all federal, statc and local labor laws, that the
information contained was truthful, and that she had sufficient funds to pay her emiplovees. The
ETA would also not have approved the clearance orders if Defendant Kang failed to indicate the
authorized migrant housing in which GTN would house the workers.

39. Defendants Moore and Bridgman also signed writlen contracts (“Grower
Agreements™) to employ H-2A workers provided by Defendant GTN, Plaintiffs were the
intended bencficiaries of these Grower Agreements. These Grower Agreements were submitted
with the clearance orders (attached here as Exhibits 1 and 2), and are attached here at Exhibits 3
and 4. ETA required Grower Agrcements 1o be included in the clearance order and would not
have approved the clearance orders without Grower Agreements,

40. Defendant Moore’s Grower Agreement specified that he needed fifty (50) workers
from August 15 to November 15, 20006.

41. Defendant Moore knew when he signed his Grower Agreement that he would not
need fifty (50) H-2A workers from August [5 to November 15, 2006.

42. Defendant Bridgman's Grower Agreement specified that his farm needed f{iftcen (15)

workers from August 30, 2006 to JTanuary 15, 2007,



43. Defendant Bridgman knew when he signed lus Grower Agreement that he would not
need fiftcen (135) H-2A workers from August 30, 2006 to January 15, 2007,

44, Relving on the GTN Defendants’ statcment of the terms and conditions of
employment, the GTN Defendants’™ sworn assurances, and the enclosed Grower Agrecments
from Defendants Moore and Bndgman, ETA approved the clearance orders, allowing the GTN

Defendants to petition the USCIS for [1-2A visas for the faborers of its choice.

C. Recruitment of the Plaintiffs In Indonesia

45, The GTN Decfendants used Defendants MBS and Irfan Jaya as their agents in
Indonesia to recruit and hive H-2A workers to work on the certified orders. The GTN
Defendants were aware that Defendants MBS and Irfan Jaya would charge applicants a sizcable
fec.

40. Defendants MBS and Irfan Jaya held themselves out as the authorized agents of
Defendant GTN to the public and to the plaintiffs. Beginning in winter 2006, Defendant Irfan
Jaya used the Internet to advertise three-hundred (300) positions for agricultural work m the
United Statcs.

47. Defendant MBS scnt its principal, Mr. Nunu Juhana, to Charlotte, North Carolina,
where he met with the GTN Defendants to conduct business related to his company’s recruitment
efforts on behall of GTN.

48. Defendants MBS and Irfan Jaya rceruited plaintifts in Indonesia through newspaper
advertisements and personal contacts.

49 Defendants Irfan Jaya and MBS, acting as agents of the other defendants, orally

promised plainti{(s that, among other things:

12



a. they would work legally in the United States as farmworkers with H-2A visas;
b. their employer would provide frec housing;
¢. they could remain working a maximum of three (3) years m the United States.

50. Defendant Stmon Kang also went to Indonesia and personally met with the agents
and potential workers at the offices of GTN’s agents in Java. While there, he assured Plaintiff
Sianipar that his first visa would be for six (6) months and that it could be extended for up to
three (3) years.

51. Defendants also gave plamtiffs written contracts with Defendant GTN Employment
Agency, which were witnessed by agents of Defendant Irfan Jaya. The wrilten contract
(“Employment Contract™) is attached as Exhibit 5. Defendant Simon Kang signed these
contracts on behalf of GTN. The Employment Contract promised, among other things, that:

a. The penod of employment would be six (6) months;

b. The employer would pay the employees between “U.S. §7- U.S. §9 per hour;”

¢. And that thc ecmployment “shall be governed in every respect by the laws of
the United State [sic]| of America.”

52. Defendants MBS and Irfan Jaya inforined plaintitfs that their fee would be fifty-five
miilion (55,000,000) Indonesian rupiah (over six thousand U.S. dollars ($6,000)) for the job
oftered.

53. Defendant MBS gave plamtiffs a contract (“Fce Contract”), which stated that
Defendant MBS would “send and give a job to [plaintiffs] in the United States,” in exchange for
the payment of fifty-five nultlion (55,000,000} Indonesian rupiah from cach plaintiff. The Job

Placement Contract is attached as Exhibit 6, with attached English translation.



54. Defendant MBS showed Plaintiff Sianipar pictures of what purported to be the
housing in which he would live. The housing portrayed was of good quality, Decfendant MBS
told Plaintiff Sianipar that GTN was an established company that had experience with I1-2A
work visas and showed him pictures of Indonesian recruiter Nunu Juhana taken at the GTN
office in Charlottc with the Kangs.

55, Relying upon the promises made (o them by Defendants MBS and Irfan Jaya, acting
as agents for the other defendants, plamiiffs accepted the jobs offered by Defendants GTN,
Bridgman, and Moore, and cach plaint{f agreed to pay Defendant MBS or Irfan Jaya fifty five
million (55,000,000) rupiah.  This amount included the costs of the visa and plantiffs’
transportation from Indonesia to North Carolina, as well as [ees for MBS, Irfan Jaya and the

GTN Defendants.

D. Plaintiffs Make Arrangements in Indoncsia to Come to the United States

56. Plamntiffs had to make financial arrangemicnts in order o pay the fifly-five million
(55,000,000) Indonesia rupiah fee charged by Defendants MBS and Irfan Jaya.

57. The fees represented mulliple vears of earnings in Indonesia for the Plaintiffs, but the
opportunity to cam significantly more in the U.S., and the promise of three (3) years of
employment here, induced them to apply.

58. Plaintiff Budiawan sold some personal posscssions and borrowed money, using his
family’s ancestral lands as collateral.

59. Plaintift Suryata borrowed moncy from his family.

00, Plainttff’ Stanipar sold his possessions and borrowed money to pay the fee of the

fifty-five million (55,000,000) Indonesian rupiah. Shortly before leaving Indonesta, agents of
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Defendants MBS and/or Irfan Jaya told Plaintiff Sianipar that he would need to pay an additional
six nullion (6,000,000) Indonesian rupiah. PlaintifT Sianipar had to make last-minute financial
arrangements 1o meet this additional demand.

61, Plaintiffs paid the fees to the Indonesian recruiters, Defendants MBS and Irfan Jaya.
These fees were primarily for the benefit of the plamtiffs’ employers.

62. Upon information and belief, the GTN Defendants intended that a portion of the fees
which plaintiffs paid to the agents in Indonesia would be remitted to them in North Carolina.

03. Agents of Defendants MBS and Irfan Jaya told plaintiffs to come to Jakarta in early
September 2006 for their visa interview at the U.S. Embassy’s consular section.

64. Plaintiff Sianipar is from Jakarta, but plaintiffs Budiawan, and Suryata had to make
several trips from their homes in Bali to Jakarta in order to secure the visa, For plaintiffs
Budiawan and Suryata, thesce trips necessitated a flight from Bali to Java and an overnight slay in
Jakarta. MBS and Irfan Jaya charged Plaintiffs Budiawan and Suryata additional money for
these trips, requiring them to utilize the transportation and accommodations arranged by them.
Upon information and belief, the amount Plaintiffs Budiawan and Suryata paid for the
transportation and accommodations included an additional charge for Defendants MBS and Trfan
Jaya,

65. The expenses incurred on these trips were for the benefit of Delendant Bridginan and
the GTN Defendants.

60. Agents of Defendants MBS and Irfan Jaya mnstructed plamtiffs that, if asked mn the
visa intervicws by consular stafl how much they paid for defendants’ services to obtain the visa,
they should answer no more than one thousand cight hundred dollars (S1,800). At this pont,

plaintiffs had already paid Decfendants MBS and Irfan Jaya a total of thirty-five million



{(35,000,000) Indonesian rupiah, which was equivalent 10 more than four thousand dollars
($4,000).

67. Plamtiff Sianipar was approved by the U.S. consulate for an H-2A visa, which he
received within a week of his arranged {light to the U.S. Plaintff Sianipar was surprised to
discover that the visa expired on November 15, 2000, but was reassured by agents of Defendants
MBS and Irfan Jaya that the visa would be rencwed.

68. Plaintiffs Sianipar flew from Jakarta, Indonesia 1o Los Angeles, California on
September 30, 2006, He arnved in North Carolina on or aboul October 1, 2000,

09. In their first two trips to the U.S. Embassy in Jakarta to obtain their visas, Plainti{fs
Budiawan and Suryata were told that Defendant GTN had not submitted the proper paperwork
for them to be approved for their visas. Fmally, on their third trip to the U.S. Embassy on
October 6, 2006, Plamtiffs Budiawan and Suryata were told that the paperwork was n order and
the visas would be issued.

70. Plaintiffs Budiawan and Suryata traveled to the United States from Denpasar, Balr,

Indonesia by air, arriving in Charlotte, North Carolina on October 18, 2006.

E. Plaintiffs Sianipar Arrives at Bridgman Farm in North Carolina

71. Defendant Simon Kang met Plaintiff Sianipar at the airport and drove him to the
Bridgman farm where six (6) other Indoncsian [1-2A workers had already arrived. Defendant
Simon Kang informed Plaintiff Sianipar during this trip that he would not work picking squash,
as the contract said, because Kang claimed that one of the growers (Moore) had no work, and the

other farm (Bridgman) only needed six {(6) workers,
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72. Plaintiff Sianipar and the six (0) othoer workers were housed i a trailer on the
Bridgman farm. This trailer was not licensed as a migrant labor camp by the North Carolina
Department of Labor nor did it mcet the health and safety standards for a migrant labor camp.
Defendant Bridgman had an outstanding fine from the North Carolina Department of Labor for
housing migrant farm workers in the samc trailer earlier that year.

73. The other workers, who had arrived shoitly beforc Plaintiff Sianipar, had alrcady
been forced lo turn over their passports and return airplane tickets to the Kangs. A {cw days
atler Plaintiff Sianipar airived at the Bridgman farm, Defendant Leeta Kang returmned to the
trailer and demanded that he relinquish his passport and return airplane tickel. When Plaintiff
Siamipar asked why they had (o be taken, Defendant Kang mformed Plaintift Sianipar that this
was a mandatory condition of the job, and then she took his passport and return airplanc ticket.

74. The GTN Defendants and Bridgman failed 10 provide Plaintiff Sianipar with the
work they had promised al the Bridgman farim. Plamtiff Sianipar swas paid less than the hourly
wage required under the H-2A Contract and the law [ecight dollars and fifty-one cents ( $8.51)).

75. Shorly after Plamtiff Sianipar’s arrival, the Kangs brought more Indonesian H-2A
workers to the farm, swelling the number of men housed in the trailer to fourteen (14), Many
workers had to sleep on the floor and there was no functioning hcat. The trailer was also infested
with cockroaches and the conditions were otherwise substandard,

76. The GTN Defendants also required workers living at the trailer o pay additional,
previously undisclosed amounts for utilitics and other housing charges.

77. With fourteen (14) workers now at the farm, GTN and Bridgman could offer cven

less work [or each worker,

17



I, Plaintiff Sianipar is Moved to GTN’s Workshop in Charlotte, North Carolina

78. On or about October 12, 20006, the GTN Decfendants and Defendant Bridgman told
Plaintiff Sianipar that he would have to lcave the farm and work clsewhere. He was not offered
any choice. The GTN Defendants sent another worker to work in a Chinese restaurant; Plaintifl
Sianipar was brought back to the GTN office in Charlottc.

79. Plaintiff Sianipar was surprisced to discover that the GTN Employment Agency office
was, in reality, a shop which manufactured digital signs. He also discovered that another
Indonesian who had come on an H-2A visa was working in the digital sign shop for the GTN
Defendants.

80. Plaintiff Sianipar and the other worker were housed in a small rooni insidc a
workshop behind the storcfront and office of the Kangs’ digital sign shop. (See photo of
entrance to room, atlached as Exhibit 7). The housing was woefully below standards. Plaintiff
Sianipar slept on a small mattress on the floor. He and the other worker used a toilet m the office
bathroon, which did not contain any bathing or shower facilities. (Sce Exhibit 8). The only
water available for cooking, washing food utensils, and bathing was an industrial-style janitor’s
sink in the bathroom, which was stained with paints and chemicals from the graphics business.
{See Exhibit 9). Therc was no hot waltcr, so Plaintiff Sianipar had to boil water on a hot platc to
heat it before bathing. The cooking facilities consisted of only a refrigerator and a rice cooker.
While therc was also a microwave, Delendant Lecta Kang instructed Plaintifl Sianipar that he

was not allowed to use it.
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G. Plaintiffs Budiawan and Survata Arrive in Charlotte. North Carolina

§1. Defendant Leeta Kang met Plaintiffs Budiawan and Survata at the anport when they
arrived on October 18, 2000 and drove them directly to the GTN office at the digital sign shop.

§2. Defendant Leeta Kang mformed Plaintiffs Budiawan and Suryata that their contract
at the farm was no longer valid, and 1f they wanted to work in the U.S. they would have to work
elsewhere. She told them that she was going to find them work clsewhere because the farmers
did not want their labor anymore,

§3. Once at the GTN office, Dcefendant Kang confiscated Plamtiff Budiawan's and
Suryata’s passports and return airplane tickets,

84. The GTN Defendants housed Plaintiffs Budiawan and Suryata in the same room in
the workshop already occupied by Plaintiff Sianipar and the other worker. The three plaintiffs
shared the small, twin-sized mattress on the floor to sleep. The plainti{fs bought food and other
necessities with the money they had brought with them and with the meager wages which
Plaintiff Stanipar had earned on the Bridgman farm.

§5. Days went by with no indication (o the plaintiffs that the GTN deflendants were doing
anything to locate work for them.

86. On or about October 20, 2000, after living in the cramped conditions of the
workshop and not working or earning any money, plaintiffs told Defendant Lecta Kang that they
wanted to return home. Defendant Leeta Kang refused to relinquish their passports, visas and
return airplane tickets unless they each paid her the sum of two thousand dollars ($2.000.00).
Plamntiffs, of course, did not have the rcquested amount. They believed that Leeta Kang
demanded this amount with the aum of placing them in a restaurant or other job and deducting

this amount from their wages over time.
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87. On October 28, 2000, at about [:30 p.m., Defendant Leeta Kang told Plaintff
Suryata that she had made arrangements for him to fly to Indonesia at 2:30 p.an., but she would
not let him leave unless he signed a paper first promising not to suc her or Defendant GTN. The
paper was in Enghsh. Upon information and belicf, it purported {o renounce any claims which
plaintiffs might have against the GTN defendants and to state that plaintiffs wished to retumn to
Indonesia because they were refusing to work.  Defendant Leeta Kang also asked Plaintiff
Budiawan to sign the sanie document.

88. When Plaintiffs Suryata and Budiawan refused to sign the paper, Defendant Leeta
Kang became very angry, Plaintiffs feared that Defendant Leeta Kang would retaliate by calling
the U.S. authorities to have them arrested. This fear was heightencd by the fact that Defendant
Leeta Kang held their passports and visas and they had no identiflication documents. Plaintiffs
left the store quietly by the back door, leaving behind their belongings.

§9. Defendant Leeta Kang followed plaintiffs in her car. She ordered them to get into
her car, which plaintiffs refused. Defendant Leeta Kang trailed the plaintiffs to the downtown
bus station. At the station, Defendant Leeta Kang told plaintiffs she would call immigration if
they didn’t return to the GTN workshop. Plaintiffs were frightened, but refused.

90. Plaintifts made several attempts through their counsel to regain their property from
Defendant Kang, who finally returned the items to plainti{fs.

91, Defendant Kang has redeemed the airplane tickets of plaintiffs’ non-represented co-
workers for their cash value,

92. Plamtiffs suffered significant damages due to defendants’ false pronuises and failure
to provide promised benefits, including, among other things, the cxorbitant fees they paid in

recruttment fees, transportation, and visa costs; inferest paid on loans in Indoncsia; loss of
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cmployment they had in Indonesia; loss of the promised contract benefits in the United States;

the taking of the passports with visa and airpiane tickets and other incidental damages.

H. Facts Related to Racketeering Activity

93. NC RICO became effective on October [, 1986 with the purpose and intent to deter
organized unlawlul activity, including the prevention of unjust enrichment of those cngaged in
unlawful activity, See N.C.G.S. §75D-1, et. seq.

94. NC RICO allows any innocent person, who is injured by reason of racketeering
activity, to have a causc of action Lo recover their damages, N.C.G.S. §75D-8(c).

95. The GTN Defendants derived substantial economic proceeds and profits irom the
pattern of racketeering activity alleged herein.

96. The GTN Defendants, in association with Defendants MBS and Irfan Jaya, and
association with participating growers, conducted and organized an unlawful worker exploitation
scheme for the purposc of oblaining a pecuniary gain at the expensc of plaintiffs.

97. The GTN Defendants fraudulently applied for and received approval for over thirty
(30) H-2A wvisas, allowing Decfendants to charge Plantiffs and other Indonesian workers
cxorbitant recruitment fees through misreprescenting the job positions, all for personal profit.

98. In order o perpetrate this unlawful worker exploitation scheme, the GTN Decfendants
knowingly and willfully committed multiple acts of racketeering activity under N.C.G.S. §75D-
3(c)(1); meluding N.C.G.S. §14-209 (Perjury); N.C.G.S. §14-72 (Larceny) or, in the alternative

N.C.GG.S. §14-90 (Embezzlement); and N.C.G.S. §14-118.4 (Extortion).
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99. In order to perpetrate this unlawful worker cxploitation scheme, the GTN Defendants
knowingly and willfully committed multiple acts of racketcering activity under N.C.G.S. §75D-

3(c)(2); meluding 18 U.S.C. §1546 (Visa Fraud).

Visa FFrand — Violation of 18 U.S8.C. §1546

100.  The GTN Defendants knowingly and willfully devised a scheme fo defraud the
ETA, U.S. Citizenship and Immigration Services (“USCIS”), and the U.S. Department of State
(*"DOS"), by making materially false statements with the intended purpose of depriving plaintiffs
and other similarly situated persons secking 11-2A employment of their property and basic labor
rights for personal profit.

101, In order to obtain H-2A labor, an employer is rcquired to submit a clearance order
as described above in 9914-20 of this Complaint.

102. The GTN Defendants submitted and were approved for H-2A visas based on
their sworn assurances as sel forth in §%26-30 of this Complaint,

103, The GTN Defendants collectively made falsc assurances as set forth in %%20-30
of this Complaint in order to have the clearance orders approved so that they could approach
their victims with promises of employment in the United Statcs.

104, Without the falsc assurances, the GTN Defendants would have been unable to
obtain H-2A workers and would have been unable to exploit the H-2A workers for personal
profit.

105, ETA approved the fraudulent labor certifications submitted by the GTN
Defendants in 2006, USCIS approved the 1-129 petition, and the DOS issued H-2A visas for

employment with the GTN Defendants and contracling growers,



100. During this time, the GTN Defendants coliected scveral thousand dollars each
from: plamtiffs and other applicants through their overseas recruiters, Defendants MBS and [rfan
Java, as a dircet result of this scheme.

107. As set forth in 4926-38 of this Complaint, the GTN Defendants knowingly and
willfully made, under penalty of perjury, material false statements about the terms and conditions

of the job.
[08. As sct forth in 492 of this Complaint, the GTN Defendants’ falscly sworn

assurances in their visa application caused plaintif(s’ economic injuries.

Perjurv — Violation of N.C.G.S. §14-209

109, The GTN Defendants knowingly and willfully devised a scheme to delraud the
ETA, USCIS, and the DOS, by making matcrially false statements with the intended purposc of
depriving plaintiffs and other similarly situated persons sccking H-2A employment of their
property and basic labor rights for personal profit.

110. In order to obtain H-2A labor, an employer is required to submit a clearance
order as described above in $914-20 of this Complaint.

1. The GTN Defendants submitted and were approved for H-2A visas based on
their sworn assurances as set forth in §926-30 of this Complaint.

112 The GTN Defendants collectively made matcrially false assurances as sel forth
in $926-30 of this Complaint in order to have the clearance orders approved so that they could

approach their victims with promises of cmploynient in the United States,
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113, Without the false assurances, the GTN Defendants would have been unable to
obtain H-2A workers and would have been unable to exploit the H-2A workers {or personal
profit.

114, ETA approved the fraudulent labor certifications submitted by the GTN
Defendants in 2005 and 20006, and USCIS approved the 1-129 petition, and the DOS issucd H-2A
visas for employment with the GTN Defendants and contracting growcers.

115, During this time, the GTN Defendants collected several thousand dollars each
from plaintiffs and other applicants through their overseas recruiters, Deflendants MBS and Irfan
Jaya, and as a direct and proximate result of this scheme.

116. As sel forth m 926-38 of this Complaint, the GTN Deflendants knowingly and
willfully made, under penalty of perjury, matenal falsc statements.

117,  As sct forth m 992 of this Complaint, the GTN Defendants’ falsely sworn
assurances made under penalty of perjury i the visa application caused the plaintiffs’ economic
mjury.

Larcenv — Violation of N.C.G.S. §14-72

118, As set forth in 973 and §83 above, the GTN Defendants, through Defendant Leeta
Kang, wrongfully took plaintiffs’ property, including their passports, visas and return airplane
tickets without plaintiffs’ consent and under duress.

119.  Defendant Kang had taken the tickets with the intent to convert the property to the
financial benefit of the GTN Defendants through the attempted extortion described elsewhere in
this complamt, or if that failed, through redeeming the cash valuc of the airplane tickets.

120, As set forth i *§86-87 above, the GTN Defendants atlempted to extort (wo-

thousand dollars (S2000.00) [rom cach of the plaintiffs 1n return for which the GTN Defendants



would return to plamtiifs their passports, visas and rcturn airplane tickets. The GTN also uscd
these items fo attempt to obtain immunity from future lawsuits, by having plaintiffs sign a waiver
of their right to sue defendants,

121, When the extortion failed, the GTN Defendants kept the passports, visas and the
return airplane tickets in their possession and refused to return the items to plaintiffs until
plaintiffs’ attorneys intervened, whereupon defendants retumed the passports, visas and airplane
tickets to plaintiffs.

122, As sct forth in 492 above, the GTN Defendants’ larceny caused the plamtiffs’
econoniic injury.

Embezzlement - Violation of N.C.G.S. §14-90

123, In the alternative, the GTN Defendants became the bailees of plaintiffs’ passports
with visas and return airplane tickets.

124, Plaintilfs never consented for the GTN Defendants to use the itcms for purposes
of extortton nor to redcem the cash value of the airplanc tickets for the personal benefit of the
GTN Defendants.

125.  The GTN Decfendants reccived these items knowing that these items were not
their own.

126, The GTN Defendants then intentionally embezzled or fraudulently or knowingly
and willfully misapplied or converted these items 1o their own use through using the items to
attempt to extort money, then immunity, from the plamtiffs,

127, As set forth in 992 above, the GTN Declendants’ embezziciment caused plaintiffs

to suffer economic njuries.
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Fxtortion — Violation of N.C.GG.S. §14-118.4

128.  As sct forth in 480 of this Complaint, the GTN Defendants, through Defendant
Leeta Kang, threatened to prevent plaintiffs from leaving by withholding plaintiffs’ passports,
visas, and retum airplane tickets unless they paid two-thousand dollars ($2000.00).

129, As setl forth in 987 of this Complaint, when plaintiffs were unable to come up
with any further money, the GTN Defendants, through Defendant Lecta Kang threatened to
prevent plaintiffs from lcaving by withholding plaintiffs’ passports, visas, and return atrplanc
tickets unless they signed a waiver of their legal rights against Defendants GTN and Leeta Kang.
1f they signed the form granting immunity to defendants, she would allow them to have their
belongings.

130.  As set forth m 488 of this Complamt, plamtiffs refused to sign the form, and,
fearing retaliation, left without their belongings out the backdoor of the GTN warchousc.

131.  As set forth in 992 above, the GTN Defendants’ extortion caused platntiffs lo
suffer economic injuries.

Pattern of Racketeering Activity

132, The predicate acts of rackeleering activity sel forth herein constitute a pattern of
racketeering activity as defined by NC RICO, N.C.G.S. §75D-3(b).

133, The GTN Defendants had filed similar clearance orders with ETA in 2005, Thesc
orders contained false statemcents and sworn assurances, similar to those filed in 2000.

134, Since 2005, the GTN Defendants have committed multiple acts of racketecring
activity, including visa fraud and perjury, with the intent 1o victimize similarly situated H-2A

workers.



135, The acts of racketecring activity deseribed above are interrelated in the following
ways. They had comumon participants (the GTN Defendants associated with North Carolina
growers and overseas labor recruiters including Delendant MBS) and common victims (plamtitts
and similarly situated foreign nationals who hoped 10 work in the United States). They also cach
had the same purpose and result of economically benefiting the GTN Defendants al the expensc
of plaintiffs and other victims. Finally, they were nterrelated m that without racketeering
activity, they could not have tricked plamtiffs and other Indonesian nationals out of their
property and basic labor nghts.

136.  Thesc activities have been a rcgular part of the GTN Defendants’ business

activities, and therefore imply a continuing threat of racketcering activity.

IV. FIRST CLAIM

(FLLSA)
137, Plamtiff Sianipar brings this claim under the FLSA, 29 U.S.C. § 216(b), against
Defendants Lecta Kang, Simon Kang, GTN, and Bridgman.
138. The defendants failed to pay the plainti{f the required minimum wage for his
work.
139.  Asaresult, the plamnti{f suffered damages.

V. SECOND CLAIM

{Breach of Contract)

140.  This claim 1s brought by all plaintiffs against Defendants Leeta Kang, Simon

Kang, GTN Employment Agency, Inc., Mike Moore d/b/a Mike Moore Farms, Art Bridgman



&’b/a Bridgman Vegetable Farms, Trfan Jaya Saputra, and Mutiara Brillian Sejahtera and ariscs
under the common law of conlracts.

141, The GTN Defendants offered plaintiffs a written contract for work in the United
States, referred to as the “Employvment Contract™ in this Complaint, attached as Exhibit 3,

142, In addition, by opcration of law, Dcfendants’ contract with plamntiffs, as H-2A
workers, included all the terms and conditions in the approved clearance order and the
regulations, including, referred to in this Complaint as the H-2A Contract, attached as Exhibits |
and 2.

143, Defendants Moore and Bridgman also formed contracts with Defendant GTN
(*The Grower Agrecments”) to provide work for H-2ZA workers at their farms, attached as
Exhibits 3 and 4. Plaintiffs arc the intended beneficianes of those contracts. The terms and
conditions i the H-2A Conlracts serve as extrinsic evidence of the additional tferms of the
Growers”™ Agrecment,

144, Furthermore, Defendants MBS and Irfan Jaya offered plaintiffs a contract in
which they promised to provide a job in the United States in return for the payment of
55,000,000 Indonesian rupiah, referred to in this Complaint as the “Fee Contract,” attached as
Exhibit 6.

145, Defendants violated the H-2A Contract, the Employment Contract, the Growers
Agrecements, and the Fee Contract and on which plamtiffs had relied in a number of ways.
Defendants’ broken promises included, among others:

a. not paying plaintiffs the adversc effcet wage rale of S8.51 per hour {or all hours

worked;
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b,

G

146.

not providing the period of employment promised in the H-2A contract and the
Growers’ Agreements;

not providing the six (0) months of employment as promised 1n the Employment
Contract;

not providing forty (40) hours of work per week;

not providing plaintiffs with a minimum of threc-fourths (%) of the work days of
the total specifted period durmg which the work contract was in cffect, as
guarantecd by the H-2A Contract,

not providing {ree housing that was in comipliance with OSHA Housing Standards
when occupicd;

not reimbursing plainti(fs for the cost of transportation, visa, border crossing fees
on or before the first pay day as promised in the H-2A Contract;

not providing plaintiffs with “a job™ in the United States as promiscd by the Fee
Contract.

In addition, the GTN Defendants and Defendants MBS, and Irfan Jaya violated the

oral promises on which plaintiffs had rclied in a number of ways. Defendants’ broken promises

included not providing the period of employment orally promised.

147. As aresult of these breachcs, plaintiffs suffercd damages.

¥1. THIRD CLAIM

{(North Carolina Wage and Hour Act)

[48. Plaintiffs Stanipar brings this claim under the North Carolina Wage and IHour Acl,

N.C. Gen. Stat. §95-22(b), against Defendant Bridgman and the GTN Defendants,
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149. The defendant intentionally violated plaintif(’s rights under the North Carolina
Wage and Hour Act by f{atling to pay promised wages when duc in violation of N.C. Gen. Stat. §
95.25.0.

150, As aresult, plantff sutfered damages.

VII. FOURTII CLAIM FOR RELIEF

(N.C. RICO)

151. All Plaintiffs bring this claim against the GTN Defendants.

152, Specifically, al all relevant times, the GTN Defendants engaged in “racketeering
activity” within the mcaning of NC RICO, N.C.G.S. § 75D-3(c¢) by engaging in the acts set {orth
above. The acts set forth above constitute a violation of one or more of the following statutes: 18
U.S.C. § 1546 (Visa Fraud); N.C.G.S. §14-118.4 (Extortion); N.C.G.S. §14-70 (Larceny), or in
the alternative N.C.G.8. §14-90 (Embezzlement); and N.C.G.S. §14-209 (Perjury).

153. The acts of racketeering activity referred (o in the previous paragraphs constitute a
“pattern of racketeering activity” within the mcaning of NC RICO, N.C.G.S. § 75D-3(b). The
acls alleged were interrclaled by having the common purpose of deriving pecuniary gain from
the deprivation of nghts of H-2A workers under their employment contract,

154. The acts of racketeering activity described above have been a part of Defendant
GTN’s regular conduct of business, and, therefore, imply a threat of continued racketecring
activily.

155, As a direct, intended and foresceable result of defendants’ violation of NC RICO,
N.C.G.S. § 75D-4(a)(1), plaintiffs have suffered an identifiable and distinet injury or damage to

their business or property.
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156. As aresult of their misconduct, defendants are liable to plaintiffs for their losses in

an amount to be determined at trial.

VI FIFTH CLAIM FOR RELIEL

Unfair and Deceptive Trade Practice
( P

157. All plaintiffs bring this claim against all defendants.

158, Defendants engaged in unfair or deceptive aets or praclices in or affecling
commerce in violation of N.C. Gen. Stat, §75-1.1.

159. Specifically, defendants breached their contracts with plaintiffs in a manner that
included substantial aggravating circumstances and acts of deception, including misrepresenting
the amount of work available, the wage rate to be paid, the fact of renmbursement for plamtif{s’
trave!l costs, and the condition of housing for plaintiffs, which causcd substantial injury to
plaintiffs.

100. As a result, plaintiffs suffered damages.

IX. SIXTH CLAIM FOR RELIEF

(Misrepresentation)
161, All plaintiffs bring this claim undcr the common law cause of misrepresentation
against the GTN Defendants and Defendants MBS and Irfan Jaya.
162, Defendants knowingly made (alsc representations o plaintiffs, orally and in written
contracts, beginning as carly as mid-2005 and continuing through October 2006 about the terms

and conditions of plaintiffs” employment in the United States.  These misrepresentations
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included, but are not limited to, false statements about the amount of work available, the wage
rate to be paid, and the renewal of work visas.

163, Defendants had knowledge of the falsity of themwr misrepresentations at the time
those misrepresentations were made.

164, Defendants intended for Plaintiffs to rely on their false statements and
misrepresentations.

165. Plamtiffs justifiably relied on defendants’ misrepresentations m deciding to quit
their jobs 1 Indonesia, pay large sums of money to defendants, and leave their families to come
to the United States.

166. Defendants’ purpose in making thesc misrepresentations to plaintiffs was to mduce
them to pay large sums of money to defendants and to come work for defendants in the United
States at a wage rate less than the lawful rate for H-2A farmworkers.

167. Plaintiffs were mjurced as a result of their reliance on defendants’ false statements
and misrepresentations, which caused them to pay large sums of moncey to defendants, leave their
homes, families, and employment in Indoncsia and come to the U.S. where they were not given
the promised work, and were housed n cramped, substandard conditions.

168. Plaintiffs suffered damages m an amount to be determined at trial,

PRAYER FOR RELIEF

WHEREFORE Plamuff respectfully requests that the Court enter an order:
(2) Granting a jury trial on all issucs so triable;

(b) Declaring that:



(c)

(d)

1.

1t

v,

Defendants Bridgman, GTN, Leeta Kang, and Simon Kang failed to pay
Plamuff Sianipar in accordance with their obligations under the IFair Labor
Standards Act, 29 U.S.C. §§ 201 et seq. ("FLSA™);

Defendants Bridgman, GTN, Leeta Kang, and Simon Kang failed to pay
Plaintiff’ Stanipar in accordance with their obligations under the North
Carolina Wage and Hour Act, N.C. Gen. Stat, §§ 95-25.1 et. seq. ("NC
WHA™);

Defendants GTN, Leeta Kang, and Simon Kang violated the rights of the
plaintifls under the North Carolina Rackeleer Influenced and Corrupt
Organizations Act, N.C. Gen. Stat. §§ 75D-1. et. seq. ("NC RICO”); and
cach of the defendants violated the rmghts of each of the plaintifis under
the North Carolina Unfair and Deceptlive Trade Practices Act, N.C. Gen,

Stat. § 75-1.1 (“"UDTPA™);

Enjoming:

1.

il

Defendants Bridgman, GTN, Leceta Kang and Simon Kang {rom
continumng to violate the NCWHA, N.C.G.S. §§ 95-25.3; and

all the defendants from continuing and/or further violations of; the North
Carolina Unfair and Deceptive Trade Practices Act, N.C. Gen. Stat. § 75-

[.1 (“UDTPA™,

Awarding:

L.

Plaintifl” Siantpar his unpaid minimum wage and an cqual amount as
liquidated damages for the violations of his rights under the Fair Labor

Standards Act, 29 U.S.C. §20[, ct. seq. and {inding that Dcfendants

[
Led



(e)

1.

v,

¥.

VI,

Bridgman, GTN, Lecta Kang, and Simon Kang are jointly and severally
liable for such amounts;
Plaintff Siarupar his unpaid wages due under N.C.G.S. §§ 95-25.3 and/or
95-25.0 and/or 95-25.8(2), plus an equal additional amount as liquidated
damages under N.C.GG.S. §§ 95-25.22(a) and 95-25.22(al) and finding that
Decfendants Bridgman, GTN, Leeta Kang and Simon Kang are, jointly and
severally liable for such amounts;
all plaintiffs threefold damages under NC RICO, N.C.GG.S. § 75D-8(c)
from Defendants GTN, Leeta Kang, and Simon Kang jomtly and
severally,
all plamtiffs treble damages under N.C.G.S. §75-1.1 from all defendants
Jointly and severally,
all plaintiffs damages for breach of their contracts

I. from Defendants GTN, Leeta Kang, and Simon Kang jomtly and

severally for breach of their H-2A and Employment Contracts ;

[

from Defendants Moore and Bridgman for breach ol their Grower
Agreements; and
3. from Defendants MBS and Irfan Jaya for breach of the Fee
Conlracts;
all plaintiffs actual and punitive damages against Defendants MBS, Irtan
Jaya, GTN, Leeta Kang, and Simon Kang, jointly and severally, for the

misrepresentations made to plainuffs;

Awarding plainti{fs the costs of this action;

34



(5

Awarding plaintiffs prgudgment and post judgment interest at the highest
amount authorized by applicable law on any amount of monectary damages
awarded as may be appropriate under applicable law; and

Awarding any other relicl as may be just and proper in this action.

Respectfully Submitted,

‘ ' .'\4\\ [ ; ‘__,:. -t U \:
Mary Lee Hall

N.C. Sldt(. Bar # 16347

. 7 . ¥

—,7 O Q? ZQ-)L-"/\%
Lori Clmiér
N.C. State Bar # 24227

and

ﬂ&, //L({Z/L{Lﬁ &% ﬁﬂif%\m;}

Katharine Woomer-Deters
N.C. State Bar # 33892

Legal Aid of North Carolina
Farmworker Unit

P.0. Box 26626

Raleigh, NC 27611

Tel. (919) 856-2180

Fax (919) 856-2187
Attorneys for Plaintiffs

Dated February ¥ 2007
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W& OEFARTRENT OF |AROR [MPORTANT. READ CAREFUILLY BEFORE CONMPLETING TS FoRM
Empigyrrsrd and Trasng Admoimgdration PRINT iagitay i1 ik oc une o typewriter. 8 you e fhone Jece 1=
angwer queshion in this (D0 e @ feganis sheot drnify each ardwa
APPLICATION Wil th farmnee of e cormsponding gueshbn  SIGN AND DATE saoh
e i anginal sgralue
FOR f'a Arewingly herish any libee wiormaen 0 he prepamtion of tha form
At mhy sunplecdrmenl fhstElo. o To afd, abal of coorepd anciier 1o G0 s
ALIEN EMPLOYMENT CERTIFICATION 2 Melom minianaree by $10.000 fioe O & yuars 11 /18 peitantiary, of bt
{IBU S a1ty

PART A OFFEA OF EMPLOYMENT

1 Mz of Afen (Faminy mmme i copitel E%er, First, Middle, Msiden

Unknown

Frisant Sckdread of Allen { b, Shime) \".‘i?, arg Towen. Staie TP cooe o Privecce, Cooniy) 5 TypwolViaa [ m
L&)
Unknown N/A
Tha follewany iformadion is submitied as an offer of emplopment
4, Mamz of Emplower |Full marme of Orpaeszaton 5 Temphaine
GTH Employment Asency (704) 333-9399

A Adidresy (Humbet, Steel, Gy and Town, Staie Z1F code)

2020 N, Graham St., Charlotte, NC 28206

7. Adgvess ‘Whors Allen WA Work { oiffgsmnt frem fem @)
Mike Moor Farms 174 Balkeun Rd., Rese Hill, NC 28458
8 HWatwse of Ergloyer's Business 8, Mara of ok Tite 11 Totak Howrs Pad Week TY. vean 12. Rate of Pay

Acihaty b Hamc B Oreerbee i . Basc B, Ovadtima

{Hoghy)
ur.ovam |$ 824 s

Farm Labor Contractor Squash Farm Workers 40 v ovBm] pa S5 | perhawr
13, Descrips Fully he jodi (o be Patiomed [Duties)

The workers will pick squashes & cut it clean them to pack in the box to ship out,
They also will pull out all grasses and weeds.

14, Sixta m dotsd fhe MERIMURE sducebon, wming, ol sxperence for @ 15. Other Specal Requiinans
woter o pedorm sliafacionty tha job duties deecittesd in Gow 13
oo
oLk Hnde &;Tm Colege Calingn Degios Requied [spesty)
CATION : .
{Efter
muanbad af Major Fisld of Study
)
TRAIN- Na. Yrs Na. Mos Type of Tramung

ING

doi it | o PR Bojated Cooupabion {agecity)
T Numbaf

EXFER-
ENGE Yu. (M= Yo me

V8 Ctuiatann] Tite o 17 by of
Parsan ¥ Wit Ba b Empiopdan o
Abarry Imeriadions Sarvact Farm Labor Contractor Aden VRl fuperviei | 2
- ° ~oall EMOREEMENTS [Mdaim oo wrriny
sechion « for Govermumen] uee oily)
— =00, DR Foimurf el balty, Lot Th
AR L TR TR
Fh VALs | 53
. -

D Tl

P irmd B8 Ao,

Paaitai v indie s

Fapaces: MA 7504, B ard C (o 15970 agilicn) wiech m chacleie

EXHIBIT

g 1.




OMB Apmucreal o 45-R130Y
U5 DEFARTMENT OF LABOR MPORTANT: READ CAREFULLY BEFCRE COMFLETING THIS FORM
Empioryrmny araf Tramilg Adiiiisieghon PRINT legibly in ink or ume a fypemrier If ynu reed more spocs o
Andwer guastiona in this lorm, wes & sepanls :!'-w.{l I iy o ar':wsr
i T bes af The Ccofresponciny QUession. SH0M AND DATE sach
APPLICATION shosl ' orginal sgnatie N
FOR Ta kgrmghy furnish any s idormatizn in e pragaration of e kam
ALIEN EMPLOYMENT CERTIFICATION ety e by $40.000 i ce 3 yaars 1 e paRaTEar, % St
(18 U5 C. 1001)
PART A OFFER OF EMPLOYMENT
b Name o Alkan [Farredy narm in cADias ledher Firat, Micdie, Shawcend
Unknown
3 Present Address of Aden {Numbar, S3eel Gy and Town, Siote ZIP code of Prowinoe, Coondy) L1 Type ol Viea thin
54
Unknown N/A
Thi lolicwing lofamitien 18 sulmitied a8 an oMer of emplayment
£ Hama of Erapboyer {Feafl pawmsa o1 Orpanicaficn) 5 Telephong
GTM Employment Agency (704)333-9399
8. Address {Nismbar Birosl City and Town, Siue JIP coda)
2020 N. Graham St., Charlotte, NC 28206
¥ Adivmas Whiin ddisn WO Yok {if mtthermnd Sorm dem )
Mike Moor Farms 174 Balkcun Rd., Rose Hill, NC 28458
8. Nahne of Employera Dusfiess 9. Nama af Job Tise 10. Totnl Hours Par \Wisi N '.l‘:urh 12 Rade of Pay
chaiLil
Acty a_ Basc b Ceeriamn Y & Hagic b. Cvurtima
(Hemirty)
viovam | § 924 $
Farm Labor Contractor Squash Farm Workers 40 T s pe ok
13 [esactibe Fuly Te job o be Porfoimmed (Dustimsj
The workers will pick squashes & cut it clean them to pack in the box to ship out.
They also will pull out all grasses and weeds.
14, Sista m detad the MINLIB educatsn; Fainng, and expenencs for 15 Oitfwer Bpechal Requirarmaiis
w:v:nr 1o pecionm sansfacicely the joD duties described in fem 13
atowe
Eri- | Ciade | High Colege College Degiee Requied {sp=ciy)
CATION a@k}.ﬂ Zehoct
Eniee CHrT.
mambar of bagor Finld of Sy
yaaTh}
TRAIN- Na Yrs Na. Mca. Type of Tramng
NG
Jsot Clflered Df;‘;.};";" Rabaled Ocoupalion  (specify)
Humoar
EXAPERI-
EniE Yre [Mos. (Yes Moa
V. Ellccmbw{:;rﬂe of 17 HEur.t._e'rnl =
[ 0! -— Y
u':.l'c.:'.:.?nnlmmad:ula ;mm Farm LBbOI’ Contractor Htern '-r';f;’:p:lmq 2
¢ . —aa ENDORSEMENTS  (Midke fo snfry in

secton - o Govermmaend s only)

Regdnces WA 7504 B and C [Apf. 1870 adilom] which 8 ghackia




14 COMPLETE ITEMS OMLY IF JOB I3 TEMPORARY 19, IF JOB 15 UNIONIZED (Comygisse)

& Mo of Open- b Exmct Dates You Expact a Fumber b. M of Locai
T To Ha To Employ Alan ot
Filled iy Aldrs Loca!
Uridr ol Citfer Frem To ]
¢ GCity ard Stle
50 Aug 15,06 | Nov 15, 06
20 STATEMENT FOR LIVE-ATWORE JOB OFFERS | (Compieds &3¢ Privats Howsehold ONLY)
8- Desoripson of Aegiderce b No. Parsoas tesading &t Ftace of Emplayment ¢. "M fram bossd and pervns X" one)
A" ona) “mf Aduits Chitzkan Agas raumy fut whred with amny-
b=
[ towss BOYS ceia be pravied? Oves Oao
[ Apartsent GIRLS

Z1. DESCRIBE EFFORTS TO RECRUIT U 8. WORFERS AND THE RESULTS  (Specity Sources of Ascrutmant by Mame)

Will advertise as required on the local newspaper (The Sampson Independent) by Department of Labor and
provide the proofs,

22 Applications require various types of documentation. Please read Pa [l of the instructions to assure that appropriate
suppaorting documentation is inciuded with your apglication.

23 EMPLOYER CERTIFICATIONS

By vittue of my signature below, | HEREBY CERTIFY the following conditions of employment.

a | e enangh fumds svpilable 1o pay e wage e Tha job epportundy domt nid involve ursiswill discri-
oo satnry offored tha hien mrasnn by roce, Zreed, coion, retione oniging age
sy, fedgion. handicap, of ctipenaiig.
b Tha wage affared adumle or excasds the pre-

vl WA snal | puirariss at, 1 a fabor cavl- f Thejcb eppastunity b ot

fication g granied. the wege paid 1o the ek whsn

(hee wiign beipiem wark will equal cf sxcoed tha pre- 8l Vacar) because the krmer oocupant i on
walling Wage witch is apglicabls al tea e he sk ot |8 Being lotked out n ther-Courss of
aban beging Wik & labor dispasde invotving & work sloppmge.

i) Al i m @ labdr dapute Invoiing B wark

e The wape offered s rod baged o commigsions,
Woppage

boremes, or other inranivey, unless | quarniiae
awags pald on & weekly wmakly. o monthly

b 9. Thejob ngporfunitys berma, conditions and occups-

Bonal arsironment are il contrary 1o Fsdanad
Slate oF ooal law
4 | will s sbie to place the allsh on e payrill

on O patoes ¥ date of e alan'y propoesd h Th s cpporurity s best snd ta clearty open fo
enirmnge i e Linted States, any uatted UE, woar

24, DECLARATHONY

BECLARATION

OF ,-— Purgiagnd 1o 28 1.3 .C. 1746, | eckads under panaiiy. of party [ integdaing i mee and comesd
EMPLOYER

HENATURE DATE

zZ7 June 29, 2006

NAME (Type or Prit) o TITLE

Leeta Kang President

AUTHORLEATION CF » | HEREER DERIGMATE Ihe agent below (e mpresan me for e puposes of Wb cerffcaion and | TAKE FLILL
AGENT GF EMPLOYER RESPONSIBIITY o accuimy of sny representaions msde by my sgent

BIGNATURE (F EMELOYER DATE

HAME OF AGENT (Type or Friod) ADDRESS OF AGENT (Murber. Sirpad, City, State, ZIF toda)




Ag;i'cultural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

U.S. Department of Labor
Employmant and Trainlng Adminisiration

&
O.M.B. Approval No. 1205-0134, Expires 06/30/2006 ))

1. Employer's Marns and Address (Number, Street, City, State, Zip Code, and letephane number)
Nembre y DirecciT  del Empleador (N7 ero, calle, ciuded, €7 igo postal y tel? ono)

Industry Code 7 C7 igo de industria Job Order # / No. Orden de Emplea

Q132 NC 725 W17

SN EM 'o Mw+_ W\L_‘j
Ze2o N h(h-h«- ¢k
(,prh,m 2feols  lef.

Octupationai Tilla and Code /Thile Coupacional y C7 igo
<

T-28 08

» -

Clearanse Qrder lssue Date / Facha de Tramie:

78y 333 ~9399
2. Locatson and [irection to Work Sile / Direcci?  del lugar de irabais

Job Orcler Expiration Date { Facha de expiraci? « 9-35.0

(74 Bl Rd., Pose il N 234Ls

(see atlachment / para m? datalles vea,

8.Anticipated Pericd of Employment / Perieda Anticipade de Emp'eo
i 5 |
From/ Desda:‘%___ﬁ! 25‘46 To/ Hasta Nuy: 13 Bp(j

7. No. of Worker's Requested / Mo. da Trabajadores PedidosT Lo

3. Location and Description of Housng { Direcei? y Descripci? de la Vivienda

Foyehenlle | Grmbtdond Launty

Moble  Hemes

M3, 1748 ond [F20
342 Buwice. SH
Fuye‘ﬁ'eUNC ('J‘C—‘

Cal o S

8. Anticipated Hours of Work per Week / Horas
Total: ﬂo

Anticipadas de Trabajo poy Semena
Sunday/Domingg  ©  Wednesday / Miercolss 7 ,-,3.3..,
3er2ite

Monday /Lunes 77} »@E)_J},fh Thursday / Jueves
Tuesday | Martes 7. 3o —2i3CPrme  Friday / Viemes v7130 =23
Saturday / Sabado¥T 13w ~f 241

9. Collecl Calis AccepledfSe Aceplan L'amadas a Cobr.
Empioyer | E| Empleador Yes /F No
Local Office/Oficina Local Yes Mo

{see attachment / para m? detalles vea )

4. Board Arrangements / Arreglo de Alejamiento

Katdhen is fHVlclec'l +s ook .

(see attachment / para m? detalles vea )

5. Referral Ingtructions / instruciones para al Referimiento de Candidatos

L,ﬁeh\ — (_ard?/\cj_
(7e4) 373 — 344

(ses atlachment / para m? detalies vea )

pocle e lwoyes Fo Slr\\r oud

10. Job Specifications / De=cripc?  dal Trabsjo [Summary of Material Job Specificaticns In ENGLISH must be included inside this box]

The owkers Wi gick cqposhes & codt 1, Cleony Then T3

plso ol ‘gudl oA ol a_,,MH,S cnd o0 6ds

(see attachmen! [ para m?  deta’es vea

10 a, Descripai? del Trahejo ¢ fob Specificatons |Summary of Material Job Specifications in SPANISH must be included inside this box|

[}

(see al!achm.nil paran? oelallas veg Ly

ETA 790 {rev. July 2004



11. Wage Rates, Speclal Pay Informat'en and Deductions / Tarifa de Page, Informaci? Sobre Pagos Especiales y Deducci? es (Rebajas)

Crop Actvities / Gulivos Hourly Wage Piece Rate / Unit(s} Special Pay (bonus, 8tc.) Dﬂjﬂcﬁ_&ﬂnsf e (P Pay Period
SatarioperHora | Pago por Pieza/ Unidadles) | Pages Espacisles (Bana, ecl) bl Periodo de Pago
gim’: 51 s 987 s FICA | (Weekiyy
. ki 3 Federal Tax e Sami-annual
s 8 State Tax | Biweekly/
s s Modls {comidas) | - Cada 236m.
s $ Cther {specify} ~ loterioro |

kore Detai's About InePay/t4? Detalles Scbre el Pago

Adverse {4 Wrge Rofe ot 4% .5 per hair will be
ﬁ)U‘vle\ LJE(.’Y—‘_L? o ﬁ‘/ﬁi’_"_/) Momd‘”:_\ﬁ.

{see allachment / para m? detalles vea )

12, Trassporation AnangementsfﬁrreglosdeTransponacn? (Please explain) ‘ !
& TN il pradle W .,h Trom  huwst o wa-k Ste
VY Makning . ond h The ¢ Neahy .

(sae attachmant / para m? detalies vea )
13.1s i Ihe pravailing practica 1o use Farm Laber Confractors (FLG) to recrut, supervise, transport, house, or pay workers for this (these) crop aclivity(ies)? Es fa gymbre en el area de usar
Coniratislas AgTeolas para reclular, supervisar, transportar, dar vivienda, 7 pagarie a los trabajadores en estefestos tipo(s) de cosecha(s)sembrado(s)? Yes Y  No If you
ity wviacn o ie pely aalilyntiatista Agr cola para cada actividad?

.
:

i

{see altachment / para m? delalies vea }

14. Unamgioyment Insurance provided / Seguro por Desemgleo: Yas v N
15. Workers' compenzalion insurance provided / Indermizaci? por accﬂe;ite de trabajo: Yes } /
16, Are {ools provided al no charge to tha workers? / ¥ e e provesn las herramientas de trabajo a los trabajadores sin cargo alguno? Yes / No

17. List any amenzemants which have been made with estatlishmant ownars or agents for tha payment of a commizslon or ofher benefils {or sales mada lo workers. {If thare are no such
arrangements, enter klana?/indique lode acuerdo o cotwenio con los proplelarios del establecimiento o sus representantes con respecto al pago de una comisi? u airos benaficios por ventas
hechas a los trabajaduraa. [5i no hay ning?  acuerdo o convenio, indique Einguno? r I ne

18. List any sinke work stoppage, slowdawn, of inferruption of aperation by the employees at the place whera the workers will be amployed. {If there are no such incidents, enter ®one?/
Enumere lodo huslga, parc o inlerrupei?  de las operacknes por parde de los empleados en el lugar de emplec. (Si no hay, indique Ringuna?

fAone

19. Address of Crder Halding Office (include Telephone number) Direcci? de la Oficina donde se  [20. Name of Local Cffiice Representative [nclude direct dia tefsphone number) / Nembre
Radic? la Oferl (ircluya n?  erc de tel? ano) del Representante de fa Oficina Locat {Incliya numero de lelefone)

ceSC Wit Glent
N
7 oo Werde Pve, GLLE 133 ~32 1o

lmxegh N 260

21. Employer's Castification: This job order describes the achizal lerms and conditions of the employmant baing offered by me and cenlains all the maleriz forms and conditions of the job.
Certiticacion del Empleader: Estaorden de trabais describe los t? minos y corrdiciones de trabajo y conliana todos los materials, lerminus, y condicinnes olrecidos.
Empioyer's Signature & Tille/ Fimpa y T?ulo del Empleacor,

REAFTAREFULLY: In view of the statuloriy eatablished basic function of Ine employment service as a 1o-fae labor exchiange, that is, as a ferum for brnging logether employers and job
seakars, nailber the ETA nor the Stale agencies are guaraniors of (e accuracy of truih-hulissss of nformation contained on job orders submitted by empioyers. Nor does any job onder accepled
ar recrusded upon by Ihe One-Step Caraer Cemlar constitute a contraciusl job offer to which the One-Siop Career Candar, ETA or a State agency 13 in any way # party,

LEASE CUIDADOSAMENTE: Ex vista de sy finc? &7 ica eslablecida estatulanamente el Servicls de Emplen es un infercambio gratis de \rebajo para juntar a s empilaadores y rabajadores
que buscan smplec, i ETA nl las agenciss del eetado pusden garantizar Ja vasrsad v cerleza de la nfonmeci?  contenida en la Orden de Trebajo semetida per of Empleador. Tamgoco, ninguna
Gribien e frabaio acepiada o reclutada por et Servicio de Emplecs constiuye una oferla centractual de la cual ETA ni la agencia del Estado son parte

Public reporting burden for the ETA Farm 790 is eslimated o be approximately 60 minutes per respense. Comments regarding this burden estimate or
lany other aspact of this collection, including suggestions for reducing the burden can be sent ta the U.S. Department of Labor, Office of Workforce
investment, Room §-4321, Washington, D.C. 20210 (Papsrwork Reduction Act of 1995, OMB Control No. 1205-0134).

ETA 790 frev, July 2024}
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REESE AG LensCES

USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)

Job Order Number:

ETA 790 ATTACHMENTS
ITEM 2 - LOCATION AND DIRECTION TO WORK SITE:
The work sitc is located at /7"f‘ MMU\ MIM‘EH((JN C in the following

county/counties: o\mgf_rm . The directions to the work site are;

see, a\w\%*"“e‘“‘} 'F"V‘ direcdon

ITEM 3 - LOCATION AND DESCRIPTION OF HOUSING:

Location: Housmg m locateda ’(EB | 74D and [¢c0 Gilpure 97
[ ér M@me N

Directions to housing are Lee 04-\‘0‘(—1'\%9#\”-

Description of housing: Moble lq ames

Housing will be ciean and meet applicable Federal Housing Standards. Workers will be responsible
for maintaining housing in a neat. clean manner. Reasonable repair cost of damage. other than that
caused by normal wear and tear, will be deducted from the eamings of workers found to have been
responsible for damage to housing or furnishings. Housing and utilities are provided at no cost to
workers who are unable to return to their place of residence the same day. [fboth mule and femalc

workers are hired, separate toilet, shower facilities, and sleeping rogms, will be provided by the

employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and assures
that the worker housing will meet the applicable Federal Standards not later than 30 days i advance
of the date of need reflected on the attached ETA 790,

Workers may be reached at the following address and phone number:

ADDRESS: ‘ PHONE NUMBER:
2o2e N Gtreduin, (f 174 33—94294
C Wedsthe NC 28206

H-2A Supplement Page }

page &
JUL 03,2006 10:55A NORTH CAROLINA 9197330189 rag
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MR OL b i e

USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)

ITEM 4 - BOARD ARRANGEMENTS: (Check Appropriate [tem(s))
Employer will provide 3 meals per day and will deduct $ per day.

¢ Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. Employer will provide (on a voluntary basis) transportation 1o assure
workers access to stores where they can purchase groceries.

ITEM S - REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workjorce
Agency Represenmiative should contact concerning employment and how that person may be reached)

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:

_ V" Call for an interview during normal business hours at the number listed on the ETA 750.
. Report to the farm office or worksite listed on the ETA 790.

__ Other (describe) -

ITEM 8 - ANTICIPATED HOURS OF WORK:

____hours per day is normal. The worker may be requested but not required to work
f‘é hours per day and/or on the Sabbath or Federal holidays depending upon the
conditions in the fields or orchards, weather and maturity of the crop.

ITEM 11 - WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

(a) The Adverse Effect Wage Rate of § %)l :é'/ , the prevailing hourly wage rate or picce rate, or
the federal minimum wage rate, whichever is greatest, will be the minimum rate of pay. Employer
assures that if a change in the AEWR requires an increase in the guaranteed minimum, such increase
will be paid as of the effective date of the increase. If the worker’s piece rate earnings for a pay
period result in average hourly eamnings of less than the guaranteed minimum, the worker will be
provided make-up pay to the guaranteed minimum rate.

This job offer incindes the following crop activities and rates of pay per unit: (Include all crops and
activities not lisied on ETA 790, Irem 9)

H-2A Supplement Page 2

page 7
JUL 03,2006 10:55A NORTH CARCLINA 5197330189



NCESC AG SERVL.CI 197330189 07/03 '06& 10:58 No.2r1  08/10

USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)

(b) The following deductions will be made:

Taxes, if applicable under Federal, State. and local law from domestic workers;

o FICA Taxes ____  FUTA Taxes ____ Federn] Income Tax Withholding
_Advances;
Meals,
Willful destruction of property;
Other (Specify)

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

(c) The (?mployer will , will not l/ pay the worker a bonus of § ' , based
on Quality Picking End of Season Other . Anticipated
date by which payments will be made:

(d) Employer guarantees to offer employment for a minimum of % of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect, beginning
with the first day after worker arrives at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God termination, the ¥% guarantee
period ends on the date of termination.

{c) Payroll Periods will be Weekly: Twice Monthly. Workers will be
paid on _Mendaufday of the week) each payroll period and will be provided with an
earnings statement, which contains at a minimum, the hours actually worked, total
earnings, piece rates/ number of units (if plece rates are used), and all deductions, The
statements will comply with 20CFR 655.102(b)(8).

(f) Employer will provide a worker referred through the interstate clearance system i‘@_hours of
work for the week beginning with the anticipated date of need, unless employer has amended the
date of necd by notifying the order holding office no later than 10 days before the date of need. If
employer fails to notify the order-holding office, then employer shall pay an eligible worker referred
through the clearance system $ 1) . for the first week starting with the originally anticipated
date of need. Employer will _\" will not ___ require worker to perform altemative work if the
guarantee cited in this section is invoked. Alternate work may be provided 1f the guarantee cited in
this section is invoked. The alternate work and pay will be:

If a worker referred through the interstate clearance system fails to notfy the order-holding office of
continued interest in the job at least 5 days before the date of need. worker will be disqualified from
the above-mentioned assurance.
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USDOL/ETA/FLC Atlauta National Processing Center Suppiemental Information for H-

2A Apphcation (ETA-790 Form)
P Trn»SPor+n‘f|oN vIisA ﬁ hordec crcﬁSm e.>< enses will 5‘; reimbursesd oN arée‘gr\-_

the ' st foz ola 7‘/": ca.r_mk);j 7o cusure_ =mp /ees Are

C’_OMPQNSA em AT The mw:um e fevel
ITEM 12 - TRANSPORTATION ARRANGEMENTS:

After worker has completed 50% of the work contract period, employer will reimburse worker for
the cost of transportation and subsistence from the place of recruitment to the place of employment.
Upon completion of the work contract, emplover will pay reasonable costs of return transportation
and subsistence from the place of employment to the place of recruitmeni. except when the worker
will not be returning to the place of recruftment duc to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the
transportation and subgistence to the next job. The amount of the transportation payment will be
equal to the most economical and reasonable similar common carrier transportation charges for the
distance involved. These arangements apply only to workers for whom the empioyer is legally
obligited to supply houging.

Free transportation will be provided from the housing location to the work site and return each day.
ITEM 13 - OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service if the worker: (a) refuses without justified cause to perform work for which the worker was
recruited and hired; (b) commits serious acts of misconduct; or (¢) fails, after completing any training
or break-in period, to reach productions standards when production standards are applicable,

In the event of termination for medical reasons occurring after arrival on the job, or occwrring as a
result of employment, or in the event of termination resulting from an Act of God, the employer will
pay or provide reasonable costs of return transportation and subsistence to-the place of recruitment.
Additionally, the emblover will reimburse worker for reasonable costs of tragpsportation and
subsistence incurred by the worket to get to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish.
without cost, all wols. supplies. or equipment required in the performance of work,

TRAINING: Training will be provided for _Z_ days and workers will be allowed 2, days to reach
the production standards of the activity,

PRODUCTION STANDARDS: Worker will be expected to meet the following production standards

after completion of training or break-in period. if applicable: (List the production standards for each
activity if production standards are applicable):
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USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
2A Apphcation (ETA-790 Form)

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the
course of, the worker’s employment. Employer’s proof of insurance coverage will be provided to
the ETA field office before certification is graated.

EMPLOYER OBLIGATION IF EMPLOYMENT EXTENDED: No extension of employment
beyond the period of employment specified in the job order shall relieve the employer from paying
the wages already earmed, or, if specified in the job order as a term of employment, providing return
transportation or paying return transporfation expenses to the worker,

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order-holdimg
office or State agency by telephone immediately upon Jearning that a crop is maturing earlier or Jater,
or that weather conditions, over-recruitent, or other factors have changed the terms and conditions
of cmployment.

QUTREACH WORKERS: Qutreach workers shall have reasonable access to the worker in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBLITY: The employer will terminate the work contract of any worker whose
services are no longer required for reasons beyond the control of the employer or an act of God. In
the event of such termination, the employer will be bound by the three-fourths guarantee from the
first workday after arnval to the date of termination.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U, S. citizenship or legal status to work in the U. S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreernent contract or
the ETA 790 and attachments will be provided to the worker by the employer no later than on the
day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupationtobe 70, of which _&o0 _ will be H-2A workers for which certification is requested,
and the balance will be domestic workers. These numbers arc estimates as total workforee needs are
dependent upon weather, crop conditions, and wotker availability.

OTHER: The emplover agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20
CFR 653.501. The working conditions will comply with applicable Federal and State minimum
wage, child labor, social security. health and safety, farm labor contractor registration and other
employment-related Jlaws. The employer is an Equal Employment Opportunity employer and will
offer U. S workers at least the same opportunities, wages, benefits, and working conditions as those
which the employer offers or intends to offer to non-irmmigrant workers.
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Agricultural Safety and Health Bureau
Division of Occupational Safety and Health
. 1101 Mail Service Center

NEDOL Raleigh NC 27699-1101

A £ fearzimcarntinatas Tel: (919} 807-2923

Fax: (919) 807-2924

Housing Occupancy Certificate

_ Identrfymg Informaﬂon
Camp1E+Q T Grower 8211 T Reg|st 18477 T Federal TaxID

Narme address, telephone of owner of housing; i Person in charge qu different from ownerl:

Leet: Kang
2020N Graham ST.
Cha‘otte NC 28206

GTNEmponment AgenCy I
Expezted Dates of Occupancy: Reaqistration / Inspection Dates:

I
From  7/202008  To:  12/31/2006 ) Registeredf 6/1/106

Count,' and Location of Housing Units Inspected Descnphon of Housmq Uml(s)

C UNBERLAN eight mobile home units at #1782, #1777,
Take Hay 401 south into Fayeteville where it turns into Ramsey 1 [1728,17251753,1748 and 1820 all on Gitmore with
and catinue past VA Medical Center and turn right onto i #1842 Blake Street. B
Shermn to Gibson and go right into Carolina Springs Mobile ‘ - o
Ho me Park |

|
B Certxﬁcatlon

The heising identified above has been InSpected by the undersigned and found to meet Ihe subslanhve safely and heallh standards requlred
by Article 19 of Chapter 95 of the North Carolina General Statutes.

Inspection Date:  6/28/2008 :. Date Certificate Explres December 31, 2006

Inspector Mike Coles | or when camp becomes vacant
Spemal Condmons Total Number of Occupants Approved for this Camp:
cenficate valid thru 01/31/2007
I 74
Regina C. Luginéuhl, Bureau Chief | Certlfcate Issued 6128/2006

Importa nt Notice

By federal faw (The Migrant and Seasonal Agricultural Workar Protection Act, Public Law 97-470, Section 203(b}(1). a copy of this cerlificate
must be posled at the site of the housing identified above. This certificale is valid for one year from the date of issuance providing the housing
remains occupied If the housing becemes vacant at any time, a new certificate must be cbtained before the housing can be reoccupied. The

erginal of this certificate must be kept as a record for three years from the date of issuance

This inspection certificate does not relieve any peraon from compliance with any applicable federal. state, county. of local ordinance. Receipl
and pesting of this cerliNcale of occupancy does not relieve the person who owns or controls this faciiity or property from the responsibility of
ensuring that such facility or properly meets the applicable state and federai safety and health standards. Once such facility or property is
occupied. such person shall supervise and continually maintan such facility or property to ensure that it remains i complance with the
applicable safety and health standards.



(TN Employment Agency

Tel. (704) 333-9399/ Fax (704) 333-2322 2020 N. Graham St., Charlofta, NC 28206

ltinerary and Statement of Business Owner

ﬂ/»lkf ﬂ/\,makﬁ - . : . .
Farm Company through its authorized representatives states as follows:

LIA‘- L’—ﬁ }/}Lmr-e Farm Company has contracted with GTN Employment Agency to

provide [12A program workers for harvesting of various produce.
2. The work site is JM LQ n(dc"f Farm Company, 17‘# &’Jb\ﬂ ‘ZA\., i?-ﬂbd\LHrN(- ag‘&f—g
el (Y001 2 85— 72 9%
3. }i‘l e ’/)\Oohé__ Farm Company needs approximately __éi_ waorkers.
4. The work period is A(ZL . /5‘ ol through ﬂ-’U 5, ¢ L

Mik@ }%o °Y€ parm

authorized representative of said business

Print Name: M,A £ 77700[*6 Date’ 5’2&”{2()

%M A oo

GTN Employment Agency

authorized representative GTN Inc.

Print Name: L-QC+V\ ’\-f\l/ Date: t_gC) q—ﬁ@ g

North Carolina




ACORD. CERTIFICATE OF LIABILITY INSURANCE o]

o006
{COUCER THIS CERTIFICATE (S ISSUED AS A MATTER CF INFORMATION
Bill ADAMS ONLY AND CONFERS NG RIGHTS UPQON THE CERTIFICATE
704 EA EPENDE o L. s HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
96 EAST ”;8&; 1\@&.\4(:_ 8Lvb . ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
CHAR E. N
Qﬁé.??ﬂﬂ?i%%ﬁ? INSURERS AFFORDING COVERAGE MAIC #
SURER INGURER A MNORTY CAROTIND RATE. BUREAD
GTN EMPIDYMENT AGENCY HpnRes
2020 NOE'H GRAHRAM STREET AL
CHARLO TTZ, NC 28206 BEHRERT:
INALIRER E
IVERAGES

[HE FOLICIES OF INWJRANCE LISTED BELOYY HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
WY RECUIREMENT.IERM QR CONDITION OF ANY CONTRACT OR OTHER COCUMENT WITH RESPELT TO WHICH THIS CERTIFICATE MAY BE )SSUED CR

WAY PERTAIN. Tr/E ISURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT T ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
QLICIES. AGGR EGAE LIMITS SHOWN WMAY HAVE BEEN REDQUCED BY PAID CLAIMS.

ADD’ POUICY EFFECTIVE |POLICY EXPIRATION
1] INSR TYPE)F INSURANCE POLICY NUMBER DATE [MMIGOIYY) | DATE [MM/DTrY Y] LIMITS
el
GENERAL UIABLTY EACH NCCURRENCE g
e 2 TAMAGE 10 RENTED
| COMMEREAL GENERAL LIASILITY EFEEEIES' el I
CLARS MADE E] DCCUR MED EXP {Aqy ora puraan) 3
PERSONAL & A0 MIURY |8
GENERAL AGGREGATE 5
GENL AGCSREATE LIMIT APFLIES PER: | | PRODUCTS - COMPIOP AGG | §
| pouicy f S Loc
AUTCHOBILE LABILITY COMBINED SINGLE LMIT | ¢
ANY AUTG {Eiy accadar)
|
l | OWNE AUTOS BODILE ALY 3
| sceEDULD AUTOS [Pat paracn)

HIREDY ALIDS BODILY MIURY 5

HOM-OWNKD AUTCS {Pear aooioent)

PROPERTY DAMAGE $

(Pat acszan}

T | GARAGE LIABILTY AUTO OHLY - EA ACCIDENT {8 j
ANY AUTO OTHER THAN EAACC 13 ]
AUTO CNLY AGG | s
| EXCESSAUMBRELLA LIABILITY E4CH QCCURRENCE g
l OCCUR D CLAMAS MADE AGGREGATE 3
s
CEDUCTIBE |3
| | RETENTION $ : s
| VLo e ) L= ] o
WORKERS COMPENSATION AND tanstmaret L EE]
EMPLOYERS LIABILLTY | R R |
A7 PROPRIETORPARNER/EXECUTIVE 61NC 14803 081506 | 081507 |ELEACHAcolEn 100,000
CEFIGERMED ExC LUDEDT
e AR C £L Jl‘:-—S_-\.AE"PLDY:E'-?[)(l.(](](l
i B umche
| e demanne L UISEASE-POLCYLWMIT IS RNV, 000
» OTHER 1
)
| {
IRIPTION CF OPERATIONS | LCCATIONS 1 VEHICLES / EXCLUEICNS ADDED BY ENDORSEMENT / SPECIAL
VISIONS
EMPLOYMENT AGENCY FOR MIGRANT FARM WORKERS
ITIFICATE HOLDER CANCELLATION
.\g‘ O C : SHOULD ANY OF THE ABQWE DESCRIBED FULMIES GF CANCELLED BEFQRE THE EXPIRATION
] L’ DATE THEREQF, THE ISSUING INSURER WILL ENDEAYOR 7O MAIL 3 Q DAYS WRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO 8D SC SHALL
IMPOSE NO QBUGATION OR LIABILITY OF ANY KIND UBQON THE INSIIRER, ITS AGENTS OR
REPRESENTATHES.
W?’NMWE Y C/ f &
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V.S, DEPARTMENT OF LABOR
Emplovmant Standends Admi niglration — Wege and Hour Drvision

1 Farm Labor Contractor Cerlificatn of Registration

ine.C+ 04-00-3951-D08R

{ Explren 4/30/2008

some _GTN EMPLOYMENT AGENCY
iLast) iFirsly IMiIde)

[ p2ufy at tha person narmed atove & "egistered purstasl 1o the Yngrant and
Seascra Ao, Warker Proteciion Azt and & avihonzed to pertos 1he ithousng

Lol covegst Dy e Acl Recruft Schct, fumisa hire and emprcy
Tranwportalion | TA { Authonzeo Kot Auifer.zed
Housing A | Authonzed Hct Authonzed
Driviog A:thiorzed DU | Mo uat-orzad

Tronsposiahic- znd or Hewsing Aulhorzatior y spociied an this Certhicaty,

1/06/2006

Approved

TAGRA, PI WH-51135:90)

The lolowng sehiclel(s; @are suthorized fo Fanspart migrant and  seascral
AUhOREA0N 15 olharange lemralor

Make, Modsi Serial or ns. LiabiHly Authorizalon
Yieay and Capaciy Mpoior Number Limdts Enting

87 FORD B-44 _ ADS000 ® MIL CSL  7/03/2007
39 DCOGE V-7 _ 552355 30 60 50 _ 12/24/2006
99 CHEV_ V-B_ _ 464580 30 60 5C _ 12/23/2006

Soczal Saurty Acces 1 N 3351
Sozial Secuny Empicyer 1D No 20089431 2
Pemaneq; same Address 20 ND_ N_GRAHAM ST

e and SIRFD er 2O Bort

CHARLOTTE, NC 28208
FCi0y Cf Town) [JEE . L ol
Gate cl .
Binn F sighi wweign:

Mo Day)  iYear

This cariibicale 1S based on Be Migran: ard Sedsonal Agrouliual 'Workar Prdeckan
Act anc regulaiions issued Pevechder, and en my 2ppllcaboe e rogsialen 1 meay
oe revokod 3¢ susgerdod of Bs TRNEwel demed, for neNCoaE ANt wiih e Al e
reQuUIntnns  inoludng m..nﬁ_..ﬁu..m fEqQudamants lof ranspaming and boussg Tigem
workers. Sucs noncormgdiancs fay consitule a crimoat odense

Dae-
(Segnanem of Holded WH-GT7 [5-733)

¢ Looanon of Fadlcy of Aed: Property
Agreultural workers wi~n the meaning ol the At? as spacibed below Liias: such ' CA

(NGErTe) [Street oo .UNMA» iCounty) Siatzy
Aumnonzeaon Eading Dol 1 21/2006
Type of Constachon *H Murnibsgi 6 Lniks I.IOm”_lmll

L Qwoars Nasne -lmmlﬁ.b. %

Fi S o020 N GRAHAM ST, CHARLOTTE, NG
Locaton o Facility of Ara Pr j

Jrsaer's Compensaton fnsu-ance rgiders (11 applicabiel

GTN EMPLOYMENT AGENCY

Name: | Sirgwn O Ry (Slare)
Agmhonzaon Endirg Dame

Toper ot Conswacsion

Cremee's. Narmes
Cranme s
Mas=o Adormss

Hurmipese of Livets

C. U4-D0-395T-DUSR T7 1372006~

Basod on 172 contrada’s sub o, howteg 1 author zed ! he abase

A TR BTSSR S OHOER ™ O T 7082006

Dl
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DA festricted to 15 Passengers or Less

U.S. Departmunt of Labaor
Emptoyrznt Stendards Adminiatration
Woege ard Hour Division

Farm Libor Con\ruldi"Emplqyeu Certificate of
Registution o € ___04-41-2347-D08R
Explre !_&_/430/2908

MNama

(st} Fian (Miedle)

Lehly Bl e petann nanisd abiiva 13 1AGIae on W swat 1 tho Migran
A SBeonnngl Agnouliral Worke: Protaction Act ung ih awhorired tn
purinnmy T lulowing aclvies coverad By the Act Haguit, selied, wanigh,

e, ang pesdoy
T_AGENCY 04-00-395)=D08R

{Engioyary Natng) {Fnyprsiralion Numper)

Mrecing lg‘b-\ulnomm }d No Aatbscgd
st 178672606
(YSPA T eiffe Managen)

[l

Foam w613 57y

OA Restricted to 15 Passengers or Less

U.5, Depinment of Labar @H:\-%
éﬁ

Employrment Standards Administration
Wage ari Hour Division

'|Fa-|m C;ﬁﬂr'éﬁhlirﬁac's-t Employee Cenilicate ot
Registaaton No. E Q“_‘f_’g:g_oﬁ‘__om !
) Expiros, §/_30/2007

Name . PAK,. YONG KIL __ .

11 At TFirst) (Mitdie)
ety Wil the peseins pansed abovea s raretarad purstanil 1010 Migas
arnt Bediaond Agpeadlund Warker Protection Aot and @ authonzsd to

porloem o ioHawinn Anhivetiig GOvacee by e Avt, Mevruit, soliit, lurni=h,
brom el ertploy.

GTN EMPLOYMENT  AGENCY _ 04-00-3951-DOSR

(Emplayer's Hame) Negyistzation Numhsi
Dnwng [Pr&ulhunzad H Mo Authonizad
. 7/19/2006

LYREIUE. . A 3 N Ph} ]
(4594 (% rMsnaan)

(Farm WH-513 (597

U.5. Department of Labor PN

Employment Standards Admintstration ' §
Wage und Hour Qlvision g ¥

Farm Labar Canlractar Employes Certificals ;l £
Registration ro, € _ | 04_6 1-931 9‘007’ -
Expres_ 6/30/2007

Name, . _ TN .1 o E— o
(IR (Fire] {Mudctla)

] rn-l-:,, Tl Le pelage ratred 300vA & egislernd pueduadl 10 o Ao
d DSeanannl Agooufural Worker Protgchon At add a autligenies! 1o
@rrTerny i il.-lluw.--'!g AMivilles coviddadl by ilie Agu Haowwryd, wohol, firnign
Flafe atigd urmpiy

GIN EMPLOYMENT AGENCY  (04-0Q-3951-

(Empaiyecs Namal (Hegisuation h"l.:mluzl]

Lliwrieg @Aulr.u‘:a:(ud
A
AR e ___};'_&{ Dato
MSP |Qir%ﬁ B.u"-v_w rl

[] Nat Aullnred
7/19/2006

fF o W51 X -3_":! Ti

7043332322

Social Socunty Account No. 243-41-2347 N
Permanent Home Address?_o 10 ECHO_ EOREST RD #103 o
(No. & Skusl) IRF.0 or Q) Gox)

TTE, NG 28270

(City Gt 1uwn) (Stale)

{Zyp Coca)

Date ol thty . Haight: (Ft.-In. !
_g%gajggV_Tar_ sight: (Ft-ln) _5°03
Weight 130 Color Hair _BROWN __ Color Eyes BROWN

Thizs Clanifate ol Hagolimlion 1= hasad g the Migranl ard Sessonal
Agricuitorak Watkar Fralecton Act ond regulalont %iad 1hercunder, and
an Ay appieanun lor registranon it miay he savohed ar cpeperded, or ita
renewsl dorwed, fr norcompliones with the Aot or ragulatione, Such
annapnplianee My oo litute A arinsind oHonse

o {Signatue of Heiian - - {1l o

Farmeriy Lo WH-A13

Socal Securty Account No. 243-99-00715 _
Permanent Home Address 509 HOLLIS RD
(NN, & Slrenet}

E. NC 28209

(RFD or F‘-C;-Bo:) e

{Cify 1 Town) (State} T 7p Cooe)
Uate of Hith _2 /15/80 Height: (Fr-ny  §'11
o Dey  Year

weight _143 __  Goo: Har .BLACK  Color Fyes _BROWN

Thia Cortilcate of Raginiratnn ki Diked . dn lue Migiant and  Seasonal
Agricultural Worker Pratemian Ant and reguiatnms (28490 e dusidsn, and
wrk iy wpphcstion for togistrahon. it may ba rAavaked of suspended, yroits
rpnawdl denen, o oonompligtice with e A o feguiabnns, Such
NeERooOMREhance May ConMilule & Ciutinal ullence.

(Sgraturg of Holdur A 7]
Farmarty Form YWH-413

Souul Secutity Acuount No, €3 7i__1.0_5..6 | —9,3;.‘1?“." ST RO —
Permanent Home AddressQO 10- - E.

{No & Streel) (Ht 2 ar P.O. Barx)

G 28290 _
{City o Towm) {Stalo) (2 Uy

Date of Hith _ngﬁ__v_ Height: (FT0n) 507 _
o Nay Yea

wegnt _140 . GolorHar _BL ACK  Cofer Fyes _BROWA

Thin Cartifbale of Ragisrauon o baned an lhe Wgrant awd Seargaal
Agileaiiiural Workal Plologhan Aol and foguiahminvs s Maraunds , and
G Iny applcatinn 1ol Topintalan It May Le IEVORE) W suwvennoad of o
fAnAawEl Ugreed, tar poncomelianea wadll e Aot or fAgulalmns, Nach
oencompliance rnay conalilile & cominal olense

(Sugnatune ol '-I-'_:L‘.ér) ’ (Tnh:}. .

Fesrmgrly Form WH-413

pPage 5
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' Agricultural Safety and Heafth Bureau

;] Diviskn of Occupational Safety and Hoalth

1101 Mail Service Center
Ralelgh NC 27688-1101

NLCDOL 9

PPy eyl Tel: (818) 807-2923
Fax; (319) 807-2624

page

Housing Occupancy Certificate

, A. ldentifying Information L o
Camp: 1E+0 T Grower B211 T Regist 18482 T | Federal TaxID:

Name, address, telephone of owner of housing: | Person in ¢charge [if different from gwner].

Leeta Kang
2020 N Graham ST.
Chariotte NC 28208

GTN Empleyment Agancy

Expected Dates of Gccupancy: [ Reagistration / Inspectign Dates:
From  8/20/2006 To;  1/30/2007 | Reglstered: 7/20/2006

County and Location of Housing Urits Inspected:

DUPLIN
Take Summerins X . fram Mt Olive to Tram Rd la the left to
Buck Hill Rd. and go right to Ralph Sutton and go left for
approximately 1/4 mile lo white trailer on the left and go up the
{ana Into the wocds. Camp hae a Kenansville adress.

Description of Housing Unit(s):

|barracks style tin covered camp ( Owight Hill Camp)

L L B. Certification

The housing identified akave has been inspactad Ly tha undersigned and found ta meet the substantive safety and healil standards required
Ry Adlcle 19 of Chapter 55 of the North Carelina General Stalutes,

tnspection Date:  7/20/2008 Date Certificate Expires; December 31, 2006

Inspector; Mike Coles or when ¢camp hecomes vacant
Special Conditions: Total Number of Occupants Appraved for this Camp:
camp i4 valld to 01/30/2007 based upon (ofow-up ta
be conducted 12/15/2008, 50
Regina C. Luginbuhl, Bureau Chief Cerlificate lssued 7/20/2006
Important Notice

By federal law (The Migrant and Sexsonal Agrcultural Worker Protection Act, Publtc Law 97-470, Section 203(b)(1), & copy ¢f this cerificate
must be posted at the gite af the housing 1dentified above. Thia cerlificate 1s valid for ana yaar from the date of issuunce providing the housing
ramaing occupied. |f the housing becomes vacant af any ima, 3 naw cedificate must be obialnad bafore the housing can be reoccupied. The

original of thie carificate must be kep: as a record for three years from the dats of 1ssuance.

Thie inapection cerlificala doas not relieve any parsen from comphance whh any applicabla feceral, state, ceunty, of local ordinance. Raca:p
and pasting of this certificate of occupancy coes not relwvea (he person who owns or controls this facitty or proparty from the responsitility of
ensuring that such facility or property meels 1he spplicable slate and federa) safety and health standerds. Once such facility or property ¢
occupisd, such parsan shall suparviss and continually maintain such facility or propery 10 engure that it remalns ' compliance with the
applicable safety and heaith stancards.




ERGATMENT OF LABDR
Seizyman ana Treseng Asmosrsan

APPLICATION
FOR
ALIEN EMPLOYMENT CERTIFICATION

angd Ay SEToa
W feeny pureiaiaw by
MBS C 100

4l dhoiliar jodd £04%
PrrmarigTy B both

FAAT & OFFER-OF, EWPLOVIRENT

L R

Llnknown

|F wrrvkdy. ey W ccninl mmed . Firsd. Bl Aiamen:

3 Coppprti A0gewss o Abwrs

GTN Employment Agency

iy, Sipewd, Dy snd Tewr: Ties 715 cose &7 P— [ ] 5 Typs o N (L]
Wa
o 1
Lnkeipwn M/A
The Wftewirg wlGemsson i st e am ol pd sepioy peed
& Mol Ermgsog e Pt ieaires G} CrgarmSabes] 3 Tesephins

(7004) 333-0300

i, Andimss |Fraareizr Sromal, (ary AXd Towar, Glise ZIF codu )

20240 M. Graham St., Charlotte, NC 28206

P Acoveey WWhare Aban VAR ook Al ciflgrpn wem fsm 5} B

Bridgman Vegetable Farms 3995 Andrews Chapel Rd., Reseboro, MC 28382

Il fdan#e nf Tirgdoyers Businoars U Hame ol Job The 10 Tot) Hoes Het Vi bl fivoes. 1E Rae o Pay
b
Aoy " m Hamt B e IH:-A:T-“ & Eaxc bi. Cherhimm
L
UT. 00w [$ 924 $
Farm Labor Contractor Wegetahle Farm Waorkers 40 DFNGon | g AT | owpos
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the box to ship out.

The workers will plant, culiivate and harvest mostly oriental vegetahles such as Chinese cabbages, Korean
cabhages, radishes, green onions, water crest, hot peppers, daikons, jalapeno peppers, ezaplants, zuchinni and ete.
The workers sort out weeds, pick & cut the vegetables accarding to specific instruction and clean them to pack in
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Will advertise as required on the local newspaper (The Sampsorn Independent) by Department of Labor and
provide the proofs.

22, Applications requiie various types of decumentalion, Please read Parl l of lbe instructions (o assure that appropriate
aupporting documentation is included with yeur application.
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USDOL/ETA/FLC Atlanta National Processing Center Supplemental Information for H-
24 Application (ETA-790 Form)

Job Order Numiber:

ETA 79 ATTACHMENTS

ITEM 2 - LOCATION AND DIRECTION TO WORK SITE:

UG ; P 4R R P o .
The work site 1s located at > (ﬁg— [*\r‘h_\:li"(/_{_.___‘,. (-h‘-};')ff\ l\d--i_‘?_’;{f"m the following
N Wi H. " F 5 : » 1. \ie  are:
county/counties: __( Pt ' The directions to the work sie are:

TC. ehoahbceny Lo J i lelion

ITEM 3 - LOCATION AND DESCRIPTION CF HOUSING:
Location: Housing is Jocated at |7 2t & [7 iy Catl [Mﬂiﬂe > 17

Foypeffevite , N <

Directions to housing are R L

Deseripticn of housing: il e Ho g g

Housing will be clean and mect applicable Federal Housing Standards. Workers wi)) be izsponsible
for maintaining housing in a neat, clean manner. Reasonable repair cost o damage. othir tiaan that
caused by nonmnal wear and tear, will be deducted from the earnings of workers found tchave been
responsible for damage to housing or furnishings. Housing and uiilittes are provided aino cost 1o
workers who are unable 1o return to their place of residence the same day. [fhaoth male wd femalc

workers are hired, separate toiler. shower facilities, and sleeping rogms, will e provded by rhe
employes.

Employer requests conditional access into the Interstate and Intrastate Clearance Svsiem nud a&ssures
that the worker housing will meet the applicable Federal Standards not later than 30 days it aclvance
of the date of need reflecied on the attached ETA 790,

Workers may be reached at the following address and phone number:
ADDRESS: PHONE NUMBER
u?f' De B (=, ynd e, S | Kt’[&% ) )) 3 3

(Mrtile, NG paest
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USDOL/ETA/FLC Atlanta Natiosal Processing Cenier Supplemental Information for H-
2A Application (ETA-790 Form)

ITEM 4 - BOARD ARBRANGEMENTS: (Check Appropricte {temis))

_Emplayver will provide 3 reals per day and will deduct $ _per day.

3:/Employcr will furrush free and convenicnt cocking and kichen facilities so workers may
prepare (heir own meals. Employer will provide (ou a voluntary basis) transportafion (o assure
workers access to stores where they can purchase groceries.

ITEM 5 - REFERRAL INSTRUCTIONS: ([nclude here who an applicant ur Siae Workforce
Agency Represeniaiive slould contact concerning employment and how that person may be reuched)

A;ycan!s. Workforce Agency Personnel, Walk-ins. Gute Hires, ¢tc, may:

__Y Cail for an interview during normal business hours at the number listed on the ET A 750.
___Reportto the farm office or worksite listed on the ETA 790

_____ Other (desenbe)

iTIEM 8 - ANTICIPATED HOURS OF WORK:

hours per day is normal. The worker may be requested but not required to vork
% __hours per day and/or on the Sabbath or Federnl holidays depending upos the
conditions in the ficlds or orchards, weather and maturity of the crop.

FFEM 11 - WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTICNS:

(a) The Adverse Effect Wage Ratcof § %)g '-éf__, the prevailing hourly wage rate or foce rate. or
the federal mintmum wage rate. whichcver is greatest, will be the mmnimum rate of pai. Ermployer
assures that if a change in the AEWR requires an increase in the guaranteed minimum. ach it nerease
wil] be paid as of the effective date of the increase.  If the worker™s piece rate sarnirgs for a pay
period result in average hourly earnings of less than the guaranteed munisnum, the waker will be
provided male-up pay 10 the guaranteed minimum rate,

Thus pob offer includes the following crop activities and rates of pay per unit: ({nclude ol crozps and
activities nor listed on ETA 790, [rem 9)

H-2ZA Supplement Page 2
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USDOL/ETA/ELC Atlanta National Processing Center Supplemental Information for H-
2A Application (ETA-790 Form)

(o) The following deductions will he made:

Taxes, if applicable under Federal, State. and local law from domestic workers:
o _ FICA Taxes _ FUTA Tuses __ Federsd Tacome Lax Withhoidimyg
_Advances:
Meals,
L willful destruction of property,
Qther {Specify)

——

Mo deductions will be made which would bring the employvee’s hourly wage below the Federal
pinimum Wage.

{c) The employer wil! , will not L/ pay the worker a bonus of” 3 . bascd
on Quality Picking End of Season Other . Anticipated
date by which payments will be made:

(d) Employer guarantecs to offer ernployment for a mimimum of % of the workdays of the total
specified period during which the work coniract and all extensions thercof are in effect. beginmng
with the first day afier worker arrives at the place of employment and ending on the expintion date
specified in the work contract or extensions thercof. In Act of God termination. the Ya guarantee
period ends gn the date of termination.

(<) Payrol Pcr‘iods will be "/Weekly' Twice Monthly. Workers will be
paid on Mluadeel (day of the week) each payrol! period and will be provided with an
carnings statemeirt, which contains at a minimum, the hours actually wotked. total
camings, piece rates/ number of units (if picce rates are used}, and al! deductions. The
statements will comply with 20CFR 655.102(b)}(8).

(f) Employer will provide a worker referred through the Uiterstate clearance svstem éﬂhuurs af
work for the week beginning with the anticipated date of need. unless employer has amsnded the
date of need by notifying the ¢rder holding office no later than 10 davs before the dute ¢ meed 1f
employer fails to notity the ordcr-holdmg office, then employer shall pav an eligible workir referred
tlwough the clearance system W & - for the first week starting with the originally a'ti<ipaled
date ef need. Employer will L//Wlu not __ require worker te perform alicmatve wor kaythe
cuarantee cited n this section is isinvoked. Alternate weork may be provided 1 the guarante cited in
this section is mvoked. The alternate work and pav will be

I a worker referred through the interstate clearance system fails to notifyv the order-holdin;o fticcof

continued interest 1 the job at least 5 days before the date of need. worker will be disqualiie=d from
the above-mentionsd assurance.

H-2ZA Supplement Page
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USDOL/ETA/ELC Atianta National Processing Center Supplemental Informauon for H-
24 Apphcation (ETA-790 Form) . ‘ .

Tr&NSPor‘\'thle vish and border crossing expenses will be veimbursed on or
betore +he Lirst Pﬁyclﬁ fo the eX7hawT MacessATY 7o ensure. emp Joyees

Ave compensﬁ‘{'ecl rt Jeast at Fhe minimum Whqe. Jevel.
1ITEM 11 - TRANSPORTATION ARRANGENMENTS:

After worker has completed 509 of the work contract period, employer will reimburse worker for
the cost of transportation and subsistence from the place ofrecruinment to the place ol emproyment

Upon completion of the work conteact. emplover will pay reasonable costs of return transportstion
and subsistence from the place of employment to the place of recrudtmen, €xcept when the worker
will not be retuming to the place of recrulfment duc 10 subsequent employment with another
empiover who agrees o pay such costs, in which case the emplover will only pay for the
transportation angd subsisience to the next job. The amount of the transportation payment will be
equal to the most economical and reasonable similar common carrier transportation charges for the
distance involved. These arrangements apply only to workers for whamn the employer 1s Tegally
abligmed wo suppiy housing.

Free transporiation will be provided from the housing location to the work site and return each day.
ITEM 13 - OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The emplover may terminate the worker with notification ta the Emplovment
Service it the worker: (2) refuses without justified cause 10 perform work for which the workerwas
recruited and hired; (b) commits serious acts of misconduct; or {¢) fails, afier completing any training,
or break-int period, to reach productions standards whea preduction standards are applicatsle.

[n the event of ternunation for medical reaseons occurring after armivae) on the job, or occwrring as a
result of employment, orin the event of termination resulting from an Act of God, the emplayer will
pay or provide reasonable costs of return transportation and subsislence to the place of rewradiment.
Additionally, the employer will reimburse worker far reasonabie costs of transporfation and
subsistence incurred by the worker o get to the place of employment.

FMPLOYER FURNISHED TOOLS AND FQUIPMENT: The emplorer wifl furnaid.
without cost, @il wols, supplies. or equipment required in the perfonmance of work.

_ e e e P . \ >
1 RAINING: Training will be provided tor £ days and workers will bealicwed £— dags 20 reach
thie production standards of 1€ activity,

PROTDUCTION STANDARDS: Worker will beexpseted to meet the following productieniizndards

after completion of training or break-in period. i’ applicable: (Les¢ the production standard for euck
aetivitv if production standards are applicabie).

H-2A Supplement Page 4
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USDOL/ETA/FLC Atlanta National Processing ©enter Supplemental Information for H-
24 Apphieation (ETA-790 Foon)

INJURIES® The emplover will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost 1o the worker, covering injury and disease arising oul of, and v the
course of | the worker's employvment. Employer’s proof of insurance coverage will be provided fo
the ETA tigld office Lefore certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT EXTENDED: No cxtension of employhent
beyond the period of employment specified in the job order shall relieve the employer fram paying
the wages already camned, or, if specified in the job order as a term of employment. providing return
trapsporiation or paying return trapsportation expenses to the worker,

TERMS AND CONDITION CHANGES: The emplover will expeditiously notify the order-holding
office or State agency by tefephone immediately upon learning that a crop 13 maturing earlier or later,
or that weather conditions, over-recruitiment, or other factors have changed the terms and conditions
of crmployment,

QUTREACH WORKERS: Quireach workers shali have reasonable access 1o the worker in the
conduct of outreach activities pursuant to 20 CFR 653,107 and 20 CFR 653,501,

CONTRACT IMPOSSIBLITY: The cmployer will temminate the work contract of any worker whose
services are no Jonger required for reasons beyond the control of the employer or an act of God. In
the event of such termination, the emplover will be bound by the three-{fourths guarantee from the
firgt workday after arrival to the date of termination.

PROOF OF CITIZENSHIP: ANl workers hired under this order will be required to provide
documentation attesting to U. S. citizenship or legal status 1o work in the U. 8.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or
the ETA 790 and attachments will be provided to the warker by the employer no later than or the
day the work commences.

NUMBER OF WORKERS: The emplover expects the total pumber of workers to be used m tus
occupation 1o be _Ze_,of which /5 will be H-2A warkers for which certification 1s resjuested,
and the balance will be domestic wortkers. These munbers arc estimates as total workforce needs are
dependent upon weathier, crop conditions, and worker availability,

OTHER.: The employer agrees Lo abide by the regulations at 20 CFR 635,103, Asswances. and 20
CFR 633.501. The working conditions will comply with applicable Federal and State manimun
wage, child labor, social security. health and safety, farn labor contractor registration arsd other
criploymentsrelated laws. The emplaver is an Equal Employment Opportunity employer and will
offer U. S workers at least the same opportunitics, wages, benefits. and working conditions &s those
which the employer offers or intends to offer 0 non-immigrant workers.

H-+A Supplement Page 5



Start at 1842 GILMORE 5T, FAYETTEVILLE going toward RIVERBASIN CT

Turn Qon BROOKWOOD AVE
Turn eon GROVE ST|NC-24]

Tum e:)n RAMSLEY ST]US-401-BUS]
Continue o follow NC-24

Tum Qon N BROAD ST
Turn Qon W ROSEBORO ST|NC-242)

Turn 0[0 follow NC-242
Continue on NC-411

Turn @on ANDREWS CHAPEL RD
Arrive at 3995 ANDREWS CHAPEL RD, ROSEBORO, on the ﬂ



CORD. CERTIFICATE OF LIABILITY INSURANCE | B

Pad

CHARLOTTE, NC 2BZ206

et THIS CERTIFICATE 18 SSUED AS A MATTER OF MEGROMATION
BILL ADAMS ONLY AND CONFERS NO RIGHTS UPON THE CERTIFIGATE
7504 EAST INDEPENTE - HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
SUITE 112 .2 ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
CHARLOTIE, NC 28227
OFFICE 704 FedeATIR INSURERS AFFORDING COVERAGE NAIC &
; | MSURERL  NORTH CARCLINA-RATE BURFAIL
STN EMPLOYMENT AGENCY INSURER 8 Jl
2020 NORTH GRAHRAM STREET WEURER ¢
IMSURER {1 J
*J|

) ESL.F\F_T‘ =
RAGES

DLICIES OF INSURANCE LISTED RELOWY HAVE BEEN ISSUED ”O1HEI'JSURED NAMED ABDVE FOR THE POLICY PERICD INDICATED NOTWITHSTAMNBING ]
:"-"‘L. REMENT TERM DR CONDITION OF ANY CONTRAGT OR OTHER DOCUMENT WITH qmp-:c.- L WHICH THIE CERTIFICATE MaY SE ISSUED OR
SERTAM THENSURANGCE AFFREDED BY THE POLICIES DESCRIBED HER:__-IN 15 SUBJECT T ALL THE TERMS, EXCLUSICNS AND CONDITIONS OF SUCH
.—,.:.,—_ AGGREGATE LIMITE SHOWN MAY HAVE BEEN RECUCED 8Y PAID CLAME,

T T POLICY EFFECTIVE | #OLICY EXARATION |
SRR TYRE OF INSURANCE POLICY HUMEAER T UATE rgu Goon | OaTE (MM | LTS
| GE}:ERJLLI.‘.IIIL.'(Y [ |2
1= e | THRER |
{ ] | ¢ ohmaeaCIAL GENERAL LALITY : % [Eq péeprmnca) 3 |
| CLAIMS MADE [:] DCCLR MED EXP LAy Gon pasiant | 8 |
PEASIMAL L ADW BLILRY | s
[ GENERAL AGTAEGATE .I 5
GENL AGGRECATE LMIT APFLIES PER: PRODUGCTS - COMPICR 4GS | 4 _\
() ]
‘ l POLCY | } 1:;-1- \ | Loc
AUTOMOBILE LABILATY COMBIHEDR TIMGLE LT ;
ANY AUTD {E# docrceri] !
‘ ALL CVMNED AUTCS AODILY INJURY i
] (4} >
l SCHETULED AUTOS 2 pad i)
l HIRED ALTDS ACDILY NILRYT P
'lcu CWHED AUTOS |Pi accant) l
PROBEATY DAMAGE c l
(Peir accmant J
RAGE LIASILTY AUTC OMLY « EA AZCIDENT [ §
AMY AUTD OTHER THAN Exace |8
ALITO QHLY acalt
EXCES S-'L.HEI‘IE._L.L LiaBILITY EACH DCCURRENCE 5
CCCUR CLAIH¢ MADE AGGAECATE H
’ I
ODEQUCTELE 3
, RETENTION ) - [ 3
‘ Vb Sl U I\.\'«-
TORY .u.rfﬂ= Ex |
- EL. EACH ACCIOES
51NC 14803 081506 |081507 |Eescescooew  lsymy pao
i EL DISEASE-EAEMPLOYES T 1470 (7100 :
dRSEribdE rida E g N K
AT AT { EL DIGEASE-POLICY L "\'\”Tij{“-“r L0200 |
{ER l
I \ )

TOH COF OPERATIONS ( COCATIONS ¢ VEHICLES ¢ EXCLUTIONS ADDED BY SHOORSEMENT ! SPECIAL |
Ha

MPLOYMENT AGEMNCY FOR MIGRANT FARM WORKERS

_

EATE HolnER CANCELLATION
D (-. L_’,, SHOULD ANY OF THE A80VE DESLRUMEED POLICIES BE CANTELLED BEFOAEH E £ XPIRATION

BATE THEREGF, THEIZSUING INGURER WILL EHOEAVOR TO MalL 3 g BYS WRITTEN

MOTICE T0 THE CEATIMEATE HOLDER HARED 10 THE LEFT. BUT FALURE Tady § £ $HaLl
IMPOEE HO CRIOGATEDN OR LIAGILITY CF ANY NG UBON THE WIURER, (TASENT 50/
REFRESENTATIFES

h |
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+ ' IN Employment Agency

Tl [TOS3353-9289 0 Fax [T08) 33232 M N Grahar 51, Cranole, B 28206

Herary o Statement ol Basiness sy

" 1. ’- ke T

¥ mpany Lhiroush Hs asthucized representdalves slotes s faliows:

g Kl < ‘ i
E_’ 't;’.j&'m_L:f;'{’-_j’ﬂ"l"l““ Cowpany has contracted with GTN Employment Agency 1o

{ £
provide 1124 program woerkers !u| hd: vesiing of various produce, I t N v A

h N1 | e -l y

. ? 28 Dpdres ( wpeld Kaonr,
2o The work site s B" P e Farn WOV, i .

| 15 e pEarm e o Camy fll"

1(‘ : /-g_.
3. f:";i ._M.p ‘*LE:JJ‘ L‘«'.J € Farm memnv needs approximately 17 workers.

i/
4. Hu work ermd i= /jf_ 2 '5 Z—\, "ét.fmuwh ‘UE‘J" /rr-2w7

guthorized represenative of sawd husiess

L _/
Pring Mame: l&_\ T /j;,,:,/,\'(/,f LU e P“’"'" ) /5/6‘ L.,/

&[M@fé Lom |

e
GTN Employment Agency
vt b gl pepresentitive GTHN Inc,
Fiam B ]___(':’L’_',Er‘\ l{;g\.;q c“r.--" ke /-; e /; = ':CV

4 g A
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» i i -
— -
/‘/
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Agricultural Safety and Heaith Bureau
Division of Occupational Safety and Heaith
1101 Mail Service Center

Ncﬂal. Raleigh NC 27699-1101

e e Tel: (919) 807-2923

Fax: (919) 807-2324

Housinug Occupancy Certificate

A. ldent:fymglnfomtahon
Camp 1E+0 T Grower 8211 T Regist 18477 T Federal Ta%iD

Mame, address, telephone of owner of housing. | Person in charge [if different from owner|.

Leela ¥ang i
2020 N Graham ST,
Charlolte NC 28208

GTN Emplayment Agency i

Redqistration / inspection Dates
Reglstered 6/1/106

Expactad Dates of Occupancy:
From ‘H‘2Dl200° To: 12431 .‘2006

(‘ nty and Locauon of Housmq Unils Inspecled Descnphon of Housmq Unit(s):

CUMBERLAN : ;e‘:ght mobile home units at #1782, #1777, ‘
Take Hwy 40t s0ulh inte Fayctevile where it turns into Ramsey i 11728, 17251753,1748 and 1820 all on Gilmore with i
and continue pas! VA Medical Center and urn rght onto i #1842 Blake Streel. B o
Shemran to Gibscn and go right into Carolina Springs Mcbi'e .

Home Park ;

B Cerurcatlon

The housing idenliferd above has been inspected by the undemlgned and fourd to meel the subsﬂanllvc safely aPJ health standaras req mred
by Aricle 1§ of Chapter 95 of the Norh Carolina General Statutes.

Inspection Date.  6/28/2006 t  Date Cerificate Expires: December 31, 2006
Inspector Mike Coles { orwhen camp becomes vacarnt

Sgpma Condmons 1 Total Number of Occupants Approved for this Camip.
cerificate vahd thru 01/31/2007 1 74
Regina C. Luginkuhl, Bureau Chief Certrflcate Issued 6/28/2006

Impol’ta nt Notice

By teaaral law (Tha Migranland Seasonal Agricultural Worker Profection Acl, Plublic Law §7-470, Section 2G3(6)3 1), a capy of this cetificats
must be pasled At the sile of the hausing idenlified above. This cerficale s valid far one year fram 1he dale of itsvanta providing the hC*US'nQ
ramaing cocupied. | the housing hecomes yacai al any lime, a new ceitificata musl be chiaided befare Ihe housing can e recocupied . The

ariginal of tus cedificald must be kepl as & recerd for thres years frani the daie of issuanics

Frus dnspection cerificate does nat telieve any person from compliances with any apiiicable federal, stale, county or lacal erdinaancs. Feceipl
and posting of this cenificats of occupancy does not ralieve the peeson who owns of confrals this fazility or proparty fiom the iespeasibil ity of
ensunng thal such faclity or praperty meels 1he applicable state and federal safety and nealih standards  Onoe such facildy or property s
Ccocuped, such parsan shall superise and continually mainiain sech facility of property 10 snsure dhal i rémains in compliance wilh i e

applicable safety ana health standarts
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{+"1"IN Employment Agency

Tel, {704) 333-07490 ] Fax {704) 333-2322 2020 N. Graharn 3L, Carlotte, NG 2820

[=+1

ltinerary and Statement of Business Owner

Jinite /?’Lﬁu 3 ) . _ ,
e A }:[f_ Farm Campany throush its autherized vepresentatives states as [ollows!

f ? B . — ~
1. jfb\‘- f‘:f' /qu’mre Farmn Company has convacted with GTN Emploviment Agency 10

mrovide H2A program workers for harvesting of various produce.

2. The worlk sile is ! 'glé R n[d:f‘f_' Farm Company, !'Zér_."‘ ~HF’?(.-IL@U'L ‘H._)_@ﬂ}@_l\_ﬂ_[ﬁ "\I(- 2,34«5’3
Te, {901 2 85— 12 9%

3. Npte Moone - i 5o -

3. ;}_LL £ I~ Farmn Company needs approximately __workers.
The work period is __ !-}Lg;lf_-_f.jf_,_" b through _ﬂ_"’u__ii e Yo 6 _—

M‘:ke } 7/1 OV Parm

authorized representative of said business

Print Name: ?ﬁ,'//{ £ 2276(3/“{_’ Daie’ 5’.2_?/"£3 6

GTN Employment Agency

authorized representative GTN Ine,

Print Name: L‘GCF‘G’\ L/\'\l___ Dati: C 8 ((—Fv L(
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@& T INIEmployment Agency

Tel. (704) 333-9399 / Fax (704) 333-2322 2020 N. Granam SL., Charlotte, NC 28206

Contract Of Employment

GTN Employment Agency of United State of America (Employer) Fist Party
And
Mr. Made Indra Budiawan (Employee) Second Party

Hereby agree the following terms & conditions of Employment:

1. Position:
The Employee shall employ as Farm Worker (Agriculture Worker) In United State of
America and shall perform such other services as the Employer may reasonably
require of him from time to time.

2. Salary:
The Employer shall pay the Employee for his service a range of salary of US$.7-
US$.9 per hour excluding overtime allowance.

3. Period of Employment:
Subject to the provisions of article 7 below, the employment shall be for a period of
6 (six) months and may be extendable thereafter by mutual agreement.

4. Leave:
Paid annual ieave shall accrue at the rate of the labors low of United State of
America.

5. Air passage:
The air tickets is not provided by the employer.

6. Housing:
The Employer shall be responsible for making employee’s housing arrangements.

7. Termination:
This agreement may be terminated by either party with not iess than one month
notice given in writing with reason stated, however, the employer reserves the right
to serve notice with immediate affect:

a. at any time under circumstances of employee's misbehavior as identified in
the labors law of United State of America under procedures provided for in
said law.

b. During the employee’s probation period, being the first three months of
employment under initial agreement.

8. Social Insurance:
The employee’s total pay each month shall be subjected to Employer for social
insurance contribution in accordance with the social insurance law of United State
of America.

9. Medical Attention:
Medical treatment when duly authorized by the employer shall be free of charge to
the employee. Furthermore, 25 percent of the cost of employer approved medical

Made Indra Budiawan Page of 2 May 2006



G T N Employment Agency

Tel. (704) 333-9399 / Fax (704) 333-2322 2020 N. Graham St., Charlotle, NC 28206

treatment for employee's wife and children as may be present in United State of
America.

10.Date of Employment:
Employment under this agreement shall commence on the date on which the
employee, being in possession of a valid work visa, reports/reported for duty,
which shall be / was from arrival date.

11.Restriction:
The employee shall not be permitted to conduct business transactions for him self,
not perform work for other organizations.

12.0ther Terms & Conditions:
Employment in all respects shall be governed by regulations promulgated from
time to time by the employer and shall be governed in every respect by the laws of
the United State of America.

13. Employment under this agreement constitutes / does not constitutes a consecutive
continuation of service served under a previous agreement.

14.Service award:
The service award calculation for employees eligibie to receive such and award,
will be based on the “basic salary” .

GTN Employment Agency.
Y . W
A::’ffz:/ff 720‘# — ‘

SIMON KANG MADE INDRA BUDIAWAN
The Employer The Employee

PT.IRFAN JAYA SAPUTRA

Date : May 2 , 2006

Place : NC, USA

Made Indra Budiawan Page of 2 May 2006
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SURAT PERJANJIAN KESEPAKATAN KERJA 70~ 4%

Yang berlanda tangan dibawah ini :

Nama NUNU JUHANA
Jabalan  Direktur Utama PT. MUTIARA BRILLIAN SEJAHTERA

bertindak untuk dan atas nama PT, MUTIARA BRILLIAN SEJAHTERA, beralamat
di J1. Haji Saleh Iskandar No. 7 Km 8 Bogor, Jawa Barat.

Nama :TPUTU ARYA AGUS REDIKA
Jabatan : Direktur PT. MUTIARA BRILLIAN SEJAHTERA
(Kantor Perwakilan Bali)

bertindak untuk dan atas nama PT. MUTIARA BRILLIAN SEJAHTERA, beralamat
di JI. Kerta Petasikan Il No. 3 Denpasar.

Selanjuinya dalam surat perjanjian ini discbut PIHAK PERTAMA e

Nama - MADE INDRA BUDIAWAN
Umur :27 Th
Alamat : Br. Ambengan, Ds. Ambengan, Kec. Sukasada, Buleleng — Bali

Selanjuinya dalam surat perjanjian ini disebut PIHAK KEDUA

Pihak Pertama dalam kedudukannya tersebut di atas sebagai penyalur tenaga kerja
asing dengan ini berjanji akan mengirim dan memberikan pekerjaan kepada pihak
kedua di negara Amerika dan pihak kedua dengan ini menerima dan bersedia dikirim
untuk bekerja ke negara Amenka oleh pihak pertama dengan menggunakan syaral-
syarat dan ketentuan-ketentuan perjanjian sebagai berikut ; --

Pasal 1

Pihak kedua akan memberikan uang jasa kepada pihak pertama atas pengirtman dan

pemberian pekerjaan di negara Amerika tersebut sebesar Rp. 55.000.000,00

(Limapuluh lima juta rupiah), dengan tahapan pembayaran sebagai berikul : ----------

a. Pembayaran tahap pertama akan dibayar oleh pthak kedua kepada pihak pertama
sebesar Rp. 15.000.000,- (limabelas juta rupiah), pada saat pihak kedua
menandatangani surat perjanjian kerja / job ofter yang telah disertifikasi oleh
Departemen Tenaga Kerja Amerika. et e e e

b. Pembayaran tahap kedua sebesar Rp. 10.000.000,- (Sepuluh juta rupiah) akan
dibayar oleh pihak kedua kepada pihak pertama sctelah pithak kedua menerima
Notice of Approval / persetujuan petition [-797 dari US INS (Imigration and
Naturalization Service) selambat-lambatnya 7 harn setelah pihak kedua menerima
surat terscbut di atas.

¢. Sisa pembayaran selanjuinya sejumlah Rp. 30.000.000,- (Tigapuluh juta rupiah)
akan dibayar olch pihak kcdua segera selelah persetujuan visa kerja dan kedut'un

VU B P S P S SN (PPN A T SIS PR TR o T S . (.




dalamaen Kedua

Balaman Terakhiy

- Bilamana setelah melakukan pembayaran dari masing-masing tahapan
pembayaran  tersebut  ternyata  pihak  kedua  membatalkan
keberangkatannya/ mengundurkan dirl maka perjanjian kesepakatan kerja
int batal dan; —

- Apabila pihak pertama tidak dapat menyediakan surat-surat vang
diperjanjikan dari masing-masing tahapan pembayaran terscbut diatas
sesual dengan jangka waktu yang telah ditetapkan itu, maka pihak
pertama akan mengembalikan uang pihak kedua sebesar 60% dari tahapan
terakhir pembayaran dilakukan, --—s--emeemmmmeaee e -—- -- -

Pasal 2

Pihak pertama tidak akan memberikan ganti rugi kepada pihak kedua apabita dalam
perjalanan menuju tempat tujuan atau pada saat berada di tempat kerja, pihak kedua
dipulangkan karena sebab apapun juga,

Pasal 3
Hal-hal yang belum cukup diatur dalam perjanjian ini akan diselesaikan secara
musyawarah mufakat.

Pasal 4
Segalu akibat yang timbul dari perjanjian ini, para pihak memilih tempat kediaman

hukum vang wmum dan tetap pada kantor kepaniferaan Pengadilan Negeri di
DIENPASAT, == e

Demikianlah perjanjian ini dibuat untuk dapat dijadikan bukti dan dapat
dipergunakan dimana perlu. -
Apabila kelak kami mengingkarinya maka kami bersedia dituntut di depan
pengadilan sesuat dengan aturan hukum yang berlaku, -—--~---—-ammeemmm e

Denpasar, 26 Met 2006
Pihak Kedua, Pthak Pertama,

<y @@@@
/;:. MY , ,,: e i-é?‘g;,%mm\ERILLIANSEJAHTERA

MADE INDRA BUDIAWAN | NUNU JUHANA

Tucatat dan Jibukukan (geviaarmorkt) o
dnlam daflar yang disediakan Khusus \ o
natule ity dibawah nonior : 32 /2006 \'»\ /é
nﬁéﬂ;_ﬁnri-.!//\mﬂ‘r‘ barmrreraal o \‘
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Seal of the Notary of
the Denpasar Region

LETTER OFF JOB AGREEMENT

The persons with signatures below:

Name: Nunuo Juhana
Position: Chief Director of PT. Mutiara Brillian Sejahtera (or Mutiara Brillian Sejahtera.
Inc.)

is representing PT. Mutiara Brillian Sejahtera, and is residing in J1. Haji Saleh Iskandar
No.7, Km 8, Bogor, Jawa Barat--------ommc oo

Name: 1 Putu Arya Agus Redika
Position: Dircetor of PT. Mutiara Brillian Scjahtera (Bali Regional Office)

is representing PT. Mutiara Brillian Sejahtera, and 1s residing in J1. Kerta Petasikan 11
No.3, Denpasar

front now on will be refcrred to as the First Party-=----«=--cmmammmmm oo

Name: Made Indra Budiawan
Age: 27
Address: Br. Ambengan, Ds. Ambengan, Kee. Sukasada, Bulcleng, Bali

From now on will be referred 1o as the Sccond Party-----«---~-mmmmmmmmmmmm oo

In its capacity as a job agency, the First Party hereby promises to send and give a job (o
the Sccond Party in the United States, and the Second Party hereby accepts and 1s willing
to be sent to work in the US by the First Party according to the tollowing couditions:------

Ttem 1

The Sccond Party will pay the First Party [or sending and providing a job in the US a
total amount of Rp 55,000,000.00 (Fifty five million rupiahs), with the following
payment stages:-—----—--
a. First payment of Rp 15,000,000.00 (Fifteen nullion rupiahs) will be paid by the
Second Party to the First Party when the Second Party signs the agreement
letter/job offer certified by the US Department of Labor.-~—-------------—



b. Second payment of Rp 10,000,000.00 (Ten million rupiahs) will be paid by the
Second Party 1o the First Party when the Second Party receives the Notice of
Approval/I-797 from the US INS (Immigration and Naturalization Service) no
later than 7 days after the Second Party receives the ietter.

¢. The remaining/last payment of Rp 30,000,000.00 (Thirty million rupiahs) will be
paid by the Second Party immediately after a work visa has been granted by the
US Embassy or no later than 7 days after the visa has been 1ssued by the US
Embassy. This fee will be used to cover ticket expenses for departure to the US
and return to Indonesia, fiscal fee, airport tax, and agent fee.

Page Two
Last Page

- If the Sccond Party cancels his departurc/withdraws after payinent of each
payment stage, then this Job Agreement is cancelled/mvalid, and------~---=------~—--

- [Ifthe First Party is unable to provide the promised documents from each payment
stage mentioned above within the period that has been agreed upon, then the First
Party would reimburse the Second Party (this'nexl-part’s Indonesian wording 1s
kind of vague, but | think this is whatit is trying to say:.) 60% of the last payment
S A B m = e e e e e et e e e

Item 2

The First Party will not reimburse the Second Party if during travel or work the Second
Party is deported for whatever reasomn. - - mmmm s s oo

[tem 3

Matters that have not been thoroughly discussed in this Agreement will be resolved
through negotiation,

Item 4

(This next part’s Indonesian \,_\fording is vague also, and it probably is trying to say this: )
Regardless of the consequences that arise from this Agreement, all Parties choose to scck
fegal dwelling that is public and permanent in the Office of the Regional Court of
Denpasar.

This Agreement has been madce to serve as an cvidence and can be used when
TIECCSSIY . o rmmmm oo oo o o e oo oooeos
If we fail to abide by it in the future, then we are willing to be sued i court according to
the law.



Denpasar, May 26, 2006

First Party, Second Puarty,
(Signed) (Signed)
Made Indra Budiawan Nunu Juhana
Seal of the Notary of the Denpasar Region (Signed)

I Putu Arva Aezus Redika




GTN Warehouse - Entrance to Plaintiffs' Quarters

EXHIBIT
A




GTN Warehwouse - Utility Sink Used by Plaintiffs

EXHIBIT

g 8.




GTN Marehouse — Sink Used by Plaintiffs

EXHIBIT

g 9.




