VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 442112008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
F. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Reguest for Extension of Clearance Order No. 99678

Extension is requested for the 1 cop(ies) of the order which Is/are attached,
dated 4/21/2008 for 631 , Farmworker, General 45209202
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by yoil;c?{ce.
\ W

e oL

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

" ACCEPTED  Location(s) to which extend:;
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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{zea aiechment / pare mds delslies ves

12 Trangportation Arangements / Areglos de T ransporacion (Please explaing

{see atlachment / pate mas detalles ves 1
13. Is il the prevaling practics o use Fam Labor Contraciors {FLG) to recrult, supervise, transpor, ouse, or pay workers for this {these} crop activity(les)? Es fa costumbre en el area de
usar Contrsltislas Agicolas para rechular, superviser, transportar, dar viviands, & pagarle & Ios trabalacionss Bn acte/atios tipols) de cosecha(shisambradolsl? YesiSt 1] No Trifvou
fimve checked yes, whatis fag FLC wage for each activity /S contesto “S17 cusl es of salario qus le paga of Contratista Agricsle pare cade extividad? ’

14. Unemploymert insurance provided / Seguro por Desempac: Yes L No %
15. Workers' ootrgansalion insurence provided / Indemnizacian por sctidente de trabajo: Yes Bd Mo
15, Are tools provided 24 ng charge to fhe workers? /4 S Is arovaen las heramientas de trabsio a s trabalatores sin mame algung?’ Yeg £ No [

. Listany arrangements which hive been made with astahlshment owners o agents for the paymant of & commission or olher bene®s for salas mage \o WONeTs. {iFhers are ne such
arangements, enter "Wone"indlus tode acuerde o canvenio con Ioe propietarios del establecimianto o sus representantas con respasio al pago de una comisibn U olres baneficios por
ventas hechas a los babajaderes. (Sino hay ringln acusrdo o tonvenis, Indipus “Ningung”)

None/Ninguno

18, List any strike, work stoppage, slowdows, or infsrruption of cperation by the empioyess af the place where the workers will be amployed., {If there are na such ingidents, entar “Nong")/
Enumare todo huslya, pare o interrupcion de tas cpemciones por pade de los ermpleados ei el lugar de emples, (St no hay, Indique “Ninguno™)

None/Ninguno
3 18 Address of Order Holting Cffics (nclude Telephone numberyDireccion de 12 Ofing donde - 1 28, Name of Lovml (ffice Representafve (nciude direet diz! telephene numbert7 Nombe:
se Radicd 12 Ofaria (incluya ndmere da teféfono} del Representants de la Oficina Local (Incuya rumero de talefono}
P, 0. Box 438 : |
South Boston, Va. 24592 (434-572-8674) Lafe J. Lindsey (434-791-5291)

21, Erployer's Cerification: This job order descrines the aciUal 181ms end condibons of the amployment being offered by me and contains 2 e Matera] BIMTS &0 CORIRoNS of the ob.
Cerfificacion dgt Empleador. Esta orden e frsbajo desoribe ios termings ¥ condicionss de abajo y contiens fodos los materals, terminus, y condicionas ofrecidos.
Empleyer's Signature & Tie/ Firma y Titulo del Empleador

4 4
- . Lot Executive Serretary -
READ CAREFULLY: [n vigw of the staluforily established basic funciion of the Employment Service as a fio-fee ahor sxchangs, thislis, as a forum for bringing together employere and fob
seslkers, naitver e EYA ner the State agentias are guarantors of the aaeuracy of truth-fuilness of information sontafned on job ordars submifted by empioyers. Nor does any job orcer
actepied o recruited upon by the Cne-Stop Carser Center constitufe & conlraciual job offer to which the One-Stop Career Center, ETA or e State agencv s I any way s varty.
LEASE CUIDADOSAMENTE: En viste de su funcidn bésica esteblecida estatutariaments of Servicio de Emples es un iercambio grafis s rahaio para Jubtar 2 los empisadaes y
trebajadores que busesn empled; nl ETA i ia¥ sgencing del extads pueden garantzar la verdad ¥ certeza de la Informacian contenida en fa Ordan ds Trabsjo somstida por &l Empleador,
. Terpote, ningura orden de fabajo aceptads ¢ reclutada por ef Serviclo da Empleos constituye una 0%z contactua) de bz cuai ETA nlia agensia el Estado s0n paris

Public reporting burden for he ETA Feam 780 is esimated fo be appreximalely 60 minvies par respense, ncluding tme for reviewing instruclions, searching oxistng 06 SoURES, gathery
and reviewing the collsction. Respondents chilagation %o reply o thess requrements are martdatory by 20 OFR 853,500, Persons are not raquired to respond 1o tivs coflection of
information Lnless K displays a currently valid OMB control number, Coraments regarding this burdsn estimats or any ether espect of this collsctlon, Inchefing suggsstions for reducing the
burden can be sentto the U.S. Depattment of Laber, Ofice of Wortforee Investiment, Reom 54324, Washington, 0.C, 20210 {Paperwork Reducsion Project 4 2050134),
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ITEM 4 In addition to providing free cocking and kitchen
facilities, employer will provide transportation for workers
teo and from a store at least once a week for supplies., ({For
workers whom housing must be provided.)

JTEM 5 Interviews will bhe conductad by the Employer's Agent
during the hours of 9:30 A.M. to 2:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Emplover's
Agent will interview the person during the above mentioned hours
if necessary.

Virginia Employment Commission
P.0O. Box 483

South Boston, Va. 24582
Telephone: 434-572-8674

VAGA agrees to interview all U. $§. workers referred by tha State
Employment Services, local or by supply states who have been
scraened hy_such employment services for:

{1) Availability for entire season
{2) Have transportation toc job site and

(3) Who have been fully apprised by the local emplovment
office of the terms, conditions and nature of employment

{4} VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hours per day is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity

of the crops.

il
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Workers will remove tops and suckers from tobaceo plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobaceo bharns for curing. Most work
is done in the field, bending over pulling or topping, suckering

stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields,
Temperstures may rangs from 40F to 110F., Workers may be reguired
to work during occasional showers not severe encugh to stop
field operations. Emplovers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacce to be
placed in barns and assist with loading and unleoading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expscted to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are.
mechaﬂlcally loaded in trucks for transport to market,

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting.

Aguiculture is also an alternative task.

Sod reguires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
paliets.

Hay/Straw: Workers will move along rows of previocusly bailed
hay/straw, bending, stooping and lifting malis, loading and
stacking onto a truck or trailer. .
All these activitieg will run cancurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked., All pay is per hour.

gac
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2eking emplovment in these crops should ke available for ths
ntire period reguested by the grower.

Employer assures that workers will be provided transportation
from living guarters to work site every day. (For workers who
must be provided housing.)

Emplover will accept any capeble U.8. worker or workers who
are capable of performing the work. Emplover is willing to
train worker for a period not to exceed 3 davs.

Workers must possess documentation reguired to enable employer
to comply with the employment verification reguirements of IRCA,

" The employer retains the right to discharge an obhviously
ungualified worker, malingerer or recalcltrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training pericd, all workers must perforn at the same leéevel
of production as other workers performing same task. (Sse also,
Attachment 2, Gezneral Conditions),
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wansportadas a almacenss de tabaco
campo, agachandose, arrancando, re
grangl y cortando tabaco.

En adicién al transplante v cosecha de tabaco, s¢ le puede requerir al wabajador que haga
diferentes tareas relacionadas al tabaco como siguer Irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, ete. Los uabajadores estdn expuestos a clima mojado desde temprano
ent la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F, Se puede requerir que los trabajadores trabajen durante
Huvias ccasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrdn les proveerd a los trabajadores el equipo de luvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacidn del tabaco que serd
colocado en los almacenes v con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se avuden
unes a los otros colocando el tabaco en contensdores para ser embalados. Los
contenedores pesan 650 a 850 libras v que serdn mecanicamente cargadas en los a
camiones para ser transportados al mercado.

Productos agricolas, que quizd inchuya; pepinos, camote, pimientos, uvas, berries,
brécoli, gjote, habichuelas, melones; chinchiares, calabaza, sandia, jitomate; slote tiemo,
col, ete. Requerira de las actividades de siembra, cultive y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar v cosechar. Una maquina
corta y enrolla e! césped. Los rabajadores colocan los rollos en tarimas,

Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camidn o trailer.

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son una porcién pequefia del porcentaje total de horas trabajadas. Todo pago es
por hora,

Los wrabajadores deben poder trabajar de pie en una posicién doblada por largoes periodos
de tiempo y poder trabajar en graneros a aituras de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, ete,
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacidn razonable.
Personas buscando empleo en estas cosechas deberén estar disponibles para el periodo
completo requerido por el Patrén.

e
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Los tabajadores deben posser los documentos requeridos para que &
cunplir con los requisitos de verificecién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enferme ¢ qoe sea un wabajador recalcitrante gue esté
fisicamente capacitado pero que no demuestre ¢i deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del pericdo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccion que los otrog
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales).




specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than required under this provisicn, the worker shall be paid
the amount which he/she would have earned had he/she, in fac
worked for the guaranteed number of days. Employee will merform
other duties related to this/these crop activities and other
task reguired in operating a farm.

S
~

Workers are paid once a week. Employer agress to keep and
maintain adequate and accurate payroll records.

1f, before the expiration date specified in the work order,
the service of the workers is no longer reguired for reasons
beyond the control of the employer due to fire, or other Act
6f God, such as frost, flood, drought, hail, =tc., which makes
the fulfillment of the contract impossible, and the RA =0
Certified, the emplover wmay terminate thHa work srdar.  In guch”
cases, the employer will make efforts to transfer the worker

to other comparable employment acceptable to the worker. If
such rransfer is not effected, the worker will be returned to
+he place from which the worker, without intervening smployment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
211 *tools, supplies and egquipment necessary to perform duties
assigned.

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing.  The employer will arrange for transportation
from living guarters to the worksite each day. Accommodations
will include cooking facilities,

£ the worker voluntarily abandons employment before the end

of the job order period or is terminated for job related reasons
r misconduct, the employer will not Dbe responsible for providing
or paying return transportation and subsistence expenses of

the worker.

-
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Any loss to employver due to the worker's negligence
or willful damage to tools, housing facilities and

agquipment.

Emplover will provide workers compensation at no cost to workers
covering injury angd disease arising out of and in the course
of workers employment. Proof of Workers'® Compensatiocon Ins will
bae provided to Regional Administrator prior teo certification.

ITEM 12 Reimbursement for transportaticon and daily subsistencs
of {§g6.90 per day, or rate applicable at time of travel, from
place of regruitment to jcb gite will be made under the following
conditicns to workers for whom the employer is legally obligated

to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, ths payment shall be due on a day no later than

the first working day subseguent to the completion of the minimum
employment period. The amount of transportation payment will

be equal tc the most economical and reasonable common carrier
transportation charges for the distance involved.

b} When the services of the worker ig no longer reguired for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work pericd impossible and RA so
certifies,

c) When the worker cannot complete the work period due to
sickness related to *his/these crop activities and is so
caertified by a doctor selected by the employer.

Upon completion of the job contract period, the emplover reserves
the right to charter or otherwise arrange to provide for return
transpertation at the employer's election.

If the worker voluntarily abandens employment before the end

of the work pericd or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subseguent transportation and subsistence expenses.

§ae
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All guarantees shall alsoc be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-relatad reasons
and so notify the Job Service local office if the worker: {a}
abandons the employment; three consecutive workdays of unexcusad
absences shall be an abandonment of employment; emplovee must
notify the employer and secure permission for necessary absences;
(b} malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act{s} of misconduct or sericus
or repeated violation(s} of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) failg after completing the
aliowable training pericd to perform’ in & workmanliks madner -

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason{s) for
termination of employment. (f) This work agreement shall also
be fterminated by fire, hurricane, frost, fliood, drought, hail,
other act(s) of God or other calamity or reason beyond Emplover's
control that makes fulfiliment of this Work Agreement impeossible.
"Reason beyond Emplover's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule,

The worker will be assigned to be employved under the terms of
this agreement at the farming operation of one or more growver
members of the Association., The worker will be informed of

the name and address of the first Grower Mémber on or bafore

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subseguent grower
member(s) by whom he/she is employed at the time of such
transfer(s).

& copy of an Agricultural Work Agreement and Work Rules will
bae provided to the worker no later than the date work commences.

-
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suspension from work opportunity for the remaing
made in the case of legs serfous violations.

Workers are expacted 1o comply with all rules relating to discipline, atiendance, work quallly
and =ffort, and the care and maintenance of all property provided to them by the smployer.

1. Workers who perform stoppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subssquent
offense. Such had work inciudes (but is not limited o) pulling green tobacco Jeaves, handling leaves so
roughly as to damage thern, failing o pick up good leaves that may have fallen 1o the ground.

2. No use or possession of beer, liquor or unlawful drugs is permited during work time or during
any workday before work is completed for the day (such as during meais), workers may not repert for

work under the influence of beer, liquor or illegal drugs. Hlegal drugs may not be used or kept on any
employer premises, including housing.

3. Excessive absences will not be permitted. This is regular work for which employess are expected
to be present, able and willing to perform every scheduled workday, This is not sporadic or “day work.”

4, Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maingaining commeon kitchen and living areas.

3. Workers lving in employer's housing assigned 1o bunk beds may not separate bunk beds, as fioor
space in sieeping rooms is needed by all sccupants.

6 Workers living in employer’s housing may not cook in sleeping rooms or any ather non-kitchen
areas. .

7 Workers may not drop paper, cans, botties and other trash in fields or packing house area. Trash
and waste receptacies must be used.

&  Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
persen in charge. ;

10, Workers may not enter employer’s premises without authorization.

11.  Workers may not begin work prior to scheduled starting time or continue working efier stopping
tme.

g2
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14, Any worker who physically (hreatens another worker, the farmner of any SUpeIvisol wiith any wol
or weapon will be subject to immediate discharge.

15, Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time.

16, Worksrs may not post Of I¢move a0y notices, signs, or other instructions from the employer’s
nulietin boards or the employer's property without specific authority from the employer.

17 Workers will be discharged if they steal from fellow workers ot from the employer.

18, Workers may not falsify indeatification, personnel, medical, production or other work-related
records.

19, Workers may not wiltfully abuse or destroy any machinery, truck or other vehicle, equiprment,
tocls or other property belonging 1o the employer or to other employess.

20, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use ynless
expressly authorized by the empioyer.

71, Workers may not misuss 9 temeve from the fasz premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, ¢tc.

27 Workers must cbey ail safety rules and common safety practices and must report any imjuries or
accident promptly to their supervisor of the employer's office.

7 &

[Av]



Ton sato se podficr gue violacion de g s
& matyone,incluyends esias normas de trabajo, 32 "acwqd rado o i
wabzindor. Penalidades, taies come suspension de oporunidades de trabg 5 para 2l resto ueI di o hasia

res dizs a la vez, pueden Hevarse & cabo en &l caso de viclaciones mencs g”aves‘

&
2,
&3

. R
&,
a3

Se espera que los trabajadorss cumplan con todas las normas relacionadas a disciplina,
asistencia 2l trabajo, cualidad de trabajo v esfuerzo, y ¢l cuidade y mantenimiento de toda fa propiedad
que el patrono le proves,

1. Cuaiquier trabajador que haga mal trabajo podra ser suspendido sin paga por ¢l resto de
ur dfa de trabajo 0 por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. Bl trabajador puede ser
despedido si comete cuiquier otra ofensa. Mal rabajo incluye (pero no esta limitado a) la recogida de -
hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan cgido al suelo.

2, No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiemnpo de
trabajo ni durante e! dia de trabajo antss de que se haya terminado el trabajo (tal como durante lzs horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propiedad del patrono,
mcluyendo fas viviendas.

3 No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en ¢l
cual se espera que todos los empleados esten presentes, v capaces y dispuestos a trabajar todos les dias de
trabajo. Este no es trabajo esporadico ni trabaiv de dia. R o

4. Los trabajadores deben mantener Jimpias y n buen estado las areas de vivienda que se
les provean, dado & desgaste razonable. Los trabajadores deben cocperar con los otros trabajadores
asignados & sus areas de vivienda en el mantenimiento de las areas de cocing y vivienda.

35 Los trabajadores que viven en Ias viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacic en los
dormitorios.

6. Los trabzjadores gue viven en las viviendas del patrono 1o pueden cocingr en los
dormitorios ni ea ninguna otra area que 0o sea de cocina.

7. Los trabajadores no deben arrojay papsles, botes, botellas v otros objetos ¢u 103 ¢ampos o
en las empacadoras. Basura y desperdicio deben de ponerse en les boles de basura:

8. Los trabajadores no pueden tomar recesos no antorizados durante hores de trabajo.

. Los trabajadores no deben salir del campo u otra ares de trabajo asignada &in permiso
del hacendado o de la persona encargada.

v

10, Los trabajadores no pueden entrar @ la propiedad del patrono sin autorizacion.

f e
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13 1.0s rabajadores no pueden eliberadaments timitar produccion.
i4, Cuaguler trebajador que amenaze fsicaments a otro trabajador, & hacendado ¢ a

cualliquier supervisor cop alguna herramients o arma sera despedido inmediatzmente.

15. Los abajadores podran ser despedidos por cualquier pelea que tengan en iz propiedad
del patrono, incluyendo el arsa de vivienda.

16 Los trabajadores 1o pueden poner ai remover avisos, letreres, i otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patronc.

17. Cualguier trabajador que le robe a olro trabajador ¢ al pawrono sera despedido.
18, Los trabajadores no pueden falsificar documenios de identificacion, personal, meadicos,

de produccion, ni otros doCUINEROs relacionados al trabajo.

18. os trabajadores no pueden intencionalimente sbusar o destruir pinguna Maguinaria,
camion 1 otro vehiculo, equipe, herramientas u otra propiedad del patrono o de otros empleados.

20. 1og trabajadores no pueden Operar o usar camiones af omos vehiculos, maquinas,
herramientas Tl oL equipo si no se le ha asignade gspecificamente por su supervisor. Los trabajadores
1o peeden USAr O Operar camiones ni otros veniculos, herramientas u otro equipo o propiedad para st uso
personal a menos que hayan sido expresamente anthorizadosr por el patrens, o C

21 1.os trebajadores no pueden maltratar ol remover del area de la finca sin autorizacion de
su supervisor, ninguna propiedad del patrond como CAmUones y owos vehiculos, camas, neverss,
herramientas, etc,

22 Los trabajadores deben obedecer todas 1as normas de seguridad y lag practicas de
seguridad comunes y deben reportar canlquier herida o accidente inmediataments a su superviser o ala
oficina del patrond.

A .
@



irginia Agricultural Growers Association

3. Loeaticn of Employer and Directions:

5037 Halifax Road )
Centerville Qffice Bullding
Halifax, Ja. & alsg see ES 338"g

e s P
Virginia Agriculmiral LICWEIS Asgoroiation

3, Lugar y Direccion del Empleador:

eriocd ¢f Employmant:
rom  (6-01 5 Yﬁma 12-06-08

wy g

4. Work Schedule:

_Houxs per day_ 7/ Davs per week 5-6

Bgtimatad

Hourly Unit of Plece Hourly

__Craﬁ. wage,. Production Rate. - Wage-
Tehaccol $8.85

Produce/  (gee Attachl, Item 13)

Hay/Straw

s0d :

Acgquiculture
Sonusg:

7. Work tasks %o be performed:

E{egular: B s 4 I TATRIE vgnl matire
P i ,32“%ﬂg vinksring ﬁu] ing stringing,

2 ;—.11\"*1--"1-17_
w

s L,J.uo . u;u.m 2ESE Ny

rnate tasks and pay during
1

of crop delay (ses item

4. Perp
DS08R E - 06-08
5. Horario del Trabadc
Horas por dila 7 Numero da dips pox
semanal-0
&. Cosecha y Pago:
_ Sueldo por Unidad da Pago por
Cosecha Hora.. - - Produccion -Unidad
Tobaco 48,85

Caleoulo Anticipado del
Swaldo nor Hera

Pago Adicicnal:

7. Labores Degampenar sen al trabajo:

&
Plan La* ci Lobacu‘ Pesgar robaco

Nchgggus* )
aras gr-eretoy s che ;,m..»c:bu.

T aheres de tabaco

Labores alternativas y page por la nrimera
gemana en caso de demora en la cogacha {vease
punsc numers 12




=S oV ided: S, Transportazion Frovslda
Ed AT ECTINICETE nurzer of 3. 0¥ -
individeal 0 family individuzs ©
10 .Meals: L0.comidas Froveldas:
p X
Frovided: ved __ no £ 8L __ no
If yes: cost per day 51 zon proveidas, el costo por diaz sara
Workersz nust do thelir own cooking Leg trabatadores tienen gue cocinar sus
yes_& no comidas sl no,__
1l.Deductions: 1l.Deduccionas:
Tvoe Anmgunt Class Cantidag
: social Security XX Sagure Sccial XEX
Income tax L84 Impuestos Schre Ingrascs XA
Meals Comidaa
.
Transporsation Transportazlion
Tocls Herramiantas v Maguinsriasg
Crewlsader charges . Sumag cobracas por el
Contratista da Trabala
-dozres Agricolas
12 . Hotes to worker 12.Kotas Pzra El Trabaiador
A copy of the full job erder is avallable Una copia de la orden complata esta dispena
for inspecticon in this offize. en &sta officita para su inspececcion.
The employer has guarsntzed your first El empleador ha garantizado sl pago tor su
waek’g wages unless he notifies the Job cruners semeba de enckalm a menos gue a2l
Service ¢f a later starting date by notifigue al Servicic da Emplacs que lz
‘ﬁ”fé“§}§ . In order for you to he decy de comanzar a trabajar sera akrasads,
allgible for this grarantee, you must Yy oque . Para gue ud.
contact the Jeb Service office at pueda tensz dereche a esta garazt‘a de pago,
tendar qua comunicazss con la Oficina del
. e " . Servicio de Emplics an el
Virginia Employment Commission rireinia Fomloyment Commissic
Scurh Beston,Va, Seuth Boston, Va.
L3l ~RT72-ERTE 434 -372-8674
During the period of 3/~ /«f? 2208
any Job Service office will hesist you durante al pariedo del al
in doing this. Graigiar oficina del Ssrvicic da Empleco le
P /j L YA e N
i/ s - b, LTY- TAL- asistira a&n hacerlo
¥ - %
A 48 7 ?ﬁf $25%57

Fodox 116857 — (5§ Par P R

j/f‘ﬁ f.,.}...)..-'{u{.)l Uﬁ

JRYS




