VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 4/18/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Marylarid X
Georgiz X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Empioyment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order No. 99872

Extension is reguested for the 1 cop(ies) of the order which is/are attached,
dated 4/18/2008 for 14 . General Farmworker 45209202
(No. of Openings) (Occupational Tile and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED  Location(s) fo which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additicnal copies required.

{signature)
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(Also see attach. 1, Itgm 4) 11 provide free tra tation
¥orkers will purchase and prepare own meals. E‘Wp Oé"i W gimz = iiee . r“‘;bggf“sgl }jiﬁs
Time for lunch to be designated by employer ¢ @nd Irom a store -Dﬁ;;_.iﬁfmfgi?m még"éwg;g%ﬁa A

8. Refarral ingirucions { Insiruciones para &f Refermiento s Candidetns Interviews will be conducted by the anployer‘s avent
’ - > - L .. " o
during the hours of $:30 A.M. to 3130 P.M. monday through Thursday and SY30A.M. to 11:30 AM.
on Friday. Emplover's agent will interview the person auring the above mentioned hours if

necessary. (Also see attachment 1, Item §5) fses atiachnent / oare més detslesvea .

10, Job Speclications / Deseripticn dal Trahajo [Surmmery of Tatenal Job Speciications in ENGLISH must be howded nods fi bax}

15&1‘&, Cu_‘z.tivatﬁ & hﬁﬁ’est gabb&g@ f% cher‘pygdl}c@

Also-see-attachment 1, Item-10-for sdditional-information.

{soe stlachment / o2 inds delalies vaa }

0 & Desceipion del Trabaje 7 Job Spechications {Summary of Material Job Specifcaions In SEANIGH must be included Inside iz hox

Plantar, cultivar v cosechar col Yy 6Tros productos agricolas.

1
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{zse sftahment [/ nare més deteles vag




{sg0 atischment 7 para mas datalies vea* }

12. Transportation Arangements / Amegles da Transportacion Flaass gxpiing

‘zge attachmmant / pace mas detalies vaal }

13. Is tthe prevatling practice o USE Farm LAbOr Lonracions FLCH o recrult, supsrvise, Fansport, house, aor say workers for tis {fhese) srop activiylies]? Bs |a CoSIIMETS BN 6 8768 6

usar Contrafistas Agicolas para fechutar, supervisar, transporiar, dar viienda, @ pagerie a los Fabajadores on esielasios fino{s} de cosecha(s)fsembradals? Yes/Si [ No B fyen
have checked ves, what is the FLG wage ior each activiy?/Bi conteste *SL7 cual s 6l salario que le pags &l Contratista Agricols pare cada actvidad?

14, Unamgtoyment Instirance provided / Segurs por Desemplen: Yes [ Ko B3

15. Werkers' compensation insurance provided ! indemnizacién por aeiderts de trabajo Yes B No L

15. Are tools provided atne charge i the workers?/ ¢ 32 is provaen las herramientas de rebajo e s trabaladares sin cargn alguno’t Yes A Ne [

17, Ust any arrangements which have been made with estabiishment owners 0r agents for the payment of a Gurnriasion o other benelits for sales mads foworkers, f thare are no such :
afrangements, enter “Nona"indique fodo acuerde o convenio con los propiatanios del sstablecimisnto ¢ sus representantes can fespecto al pEg0 de una comision u otros bansficias por ;

¥BriEs hechas & los trabajadares, {51 no hay ningln sousndo o ceiivenie, indique "Ningune'}

None / Ninguno

18. List any strike, work stoppage, siowdown, o7 interruplion of oparation by the empioyees &t the place whers the Worvers wil be empioyad. (f thare ars no sUch icdents, enter "None i
Enumare tode huelge, pam ¢ intarupdion de las operaciones por parts de los smpleados en iugar de amplas, (8! na hay, indigus "Ningung®)

None / Ninguno

I

. 19, Addrass of Order Holding Office (inchude Yelaphone rumber)/Simcaitn e 8 Ofane gonde
82 Radiet la Clerta (intduya nimer de teldlono}
"P,0O. Fox 438
South Boston, Va, 24592 (434-572-8674)

e oef Reprosantants de lz Oficina Local fInchuya numero de telefono)

20, Name of Local Oifive Represantative (incude e Glal wepnons rumber} / Nomoe

Lafe J. Lindsey (434-791-5291)

3. Employer's Certiivation: This job order descnbes he actual iorme ard tanditiens of the employment being ofiered by me and cofieins 21 16 maieral tarns and sondifons of e job.
Ceriificacion dal Empleador: Fsta orden de trabajo describe o8 terminos v condiciones de frabaj y contiens todes kos materiale, terminus, ¥ sondlciones ofrecidos,

Em;g;iavers Signalyre & THe/ Finma y Triulo cef E}mpleaddr

- PR
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Executive Secretary

-READ CAREFULLY: in view of fhe statuforly established hase lunsion of the Employment Service as 4 no-iee Bhor exchange, Yiat &5, a5 & forum for bringing togaher emphoyers and job
seekers, nefher the ETA nor e State agencies am guaraniors of the acouracy o truth-fuliness of information contained on Job erdars submitfed by employers. Nor does &ny job order
BOCBLt or racrulted Lpon by the One-Siop Career Center constiute & confractual job offer o which the One-Siop Carear Center, ETA or 2 Stale 63ency 5 in a0y way 8 party,

LEASE GUIDADOSAMENTE: Bn vis's de su funcidn basice sstabisclda estatutariamente of Sevicio de Emples &5 un hisrcamblo oratis &¢ trabajo para juriar  los empleadores y
frmbaiacres que buscan emplpn, nf ETA niiss agencias del estads puBden gamniizer s verdad y cerieza de fa informacidn ponterids enin Ordan dé Trabajo Sometids par el Empleador,

Tampow, ninguna crien de Yabaje aceptada o recubada par &l Seviclo de Emplaos constiuye ura oferta confractual da I cus! ETA ni l egencie def Esfada son parie

Public reposting burder for tha ETA Lo 790 1§ estmates fo be anprximately 50 méwtes per response, Including Tme for reviewing Instruslions, searching existing dals sources, gatheling
end reviewing the collection. Respondents ohigagation o #apiy (o these requremenis sre mandatory by 20 CFR 653 500, Pereons are mot requirad to respond o this coflection of
informadon unless i dispiays & currently vald OMB controf numbar, Comments regarcly s burden estimate or any other aspect of s collacion, Including suggestons for redusing the
burden can be senf o the L.S, Dasartmant of Lebor, Office of Warkiarce investment Room 54321, Washington, 0.0, 20219 (Papsrwork Raduction Proisct 12050134,

ETA 790 (Rev, July 2004)
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ITEM 4 1In addition to providing free cocking and kitchen
facilities, emplover will provide tf&ﬂSpuItﬁ»lOﬁ for workers
to and fron & store at least once a week for supplies. (For

workers whom housing must be provided. )}

ITEM 5 Interviews will be conducted by the Emplover’s Agant
during the hours of %:30 A.M. to 3:30 P.M., Monday through
Thursday and %:30 a. M. to 11:30 A.M. on Friday. Emplover'

Agent will interview tne person during the above mentionad hours
if necegsary,

Virginia Employment Commission
2.0, Box 483

cuth Boston, Va., 24582
Telephone: 434-572-8674

VAGA adgrees to interview all U. 8. workers referred by the State
Employment Services, lccal or by supply states who have been
screened by such employment services for:

(1) Availability for entire season
(2} Have transportation to job site and

{3) Whe have been fully apprised by the lccal employment
office of the terms, conditions and nature of employment

{4} VAGA alszo agrees to interview applicants who apply
directly,

ITEM 8 7 hours per day is a normal work day. The worker may
be reguested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the Flelds, weather, and maturity
of the crops. : :



Workers will nelp o
pilants by placing p
riding transplanter
will heip to replan

When harvesting, worksrs will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protecticn.

Care must be taken not to jam knife into ground while cutting,.
Considerable bsnding is required to cut cabbage Worksrs are
also expected to perform task of packing, weighing, and loading
trucks.

In addition to transplanting and harvesting cabbage, the worker
may be raguired to perform variable tasks ralated to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
loading, unlecading, hauling, etc. Packaged cabbage may weigh
from 50 to 66 pounds and may be lifted toc a height of five (5}
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe snough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gearxr.

Ppumpkins, peppers, tomatoes, broccoli sweet corn, ete, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and i{s a minor part of the total percentage of
hours worked. All pay is per hour.

Workers should be able to work on their feet in bent position
for long pericds of time. Allergies to ragwesed, goldenrod,
insect spray, related chemicals, etfte, may affect workers ability
to perform the job. Workers should be physically able to do

the work reguired with or without reasonable accommodations.
Persons seeking emplovment in these crops should be available
for the entire period reguested by the grower.
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Emplover assures that worker
from living guarters to work si
must be provided h

i1l be provided
te avery day. (

Emplover will accept any capable U.S. worker or workers who
are capable of performing the work. Emplover is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentaticon required to enable emplover
to comply with the employment verification reguirements of IRCA.

The employer ratains the right to discharge an obvicusly
ungqualified worker, malingerer or recalcitrant worker who 1is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. ({Sese also,
Attachment 2, Generzl Conditions).
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Al cosechar, los trabajadores cortaran las cabezas de la col seleccionadas y la
colocarin en un remolque gue recorreré el campo. Con el cuchille en Ia mano, ¢l
trabajador dobia ligeramente la cabeza de Ia col separandela del talio, dejando de 3
2 4 hojas externas alrededor de la cabeza de la col comeo proteccién.

Deberan de tener cuidade de no enterrar el cuchillo en fa tierra durante el corte. Se
reguiere agacharse continuamente para cortar lu col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en los camiones.

Ademis de trasplantar y de cosechar Iz col, el trabajador puede ser requerido a
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataguesar , palear, cargar, descargar, acarrear, ete. La col empaquetada
puede pesar de 50 a 60 lbras v podré ser levantada a una altura de cinco (5) pies.
Los trabajaderes estarin expuestos temperaturas himedas temprane por ia
mafiana v al calor del dia, trabajando en fos campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
Huvias ocasionales no tan fuertes como para detener las operaciones en campo. Los
patrones les proporcienarén a los trabajadores, sin costo para ellos, el equipo
apropiado para trabajar bajo la Huvia,

Calabazas, afies,fomates, brécoli, mafz, ete,, requeriran de las actividades de
plantar, cultivar y cosechar. Estas actividades se harin conjuntamente con los
tareas de la col v son una parte mencr del porcentaje tofal de Ias horas trabajadas.
Toda la paga es por hora.

Los trabajadores deben poder trabafar de pie y en posicién inclinada por perfodes
largos de tiempeo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, y
ofros productes quimices, ete., pueden afectar la habilidad de Ios trabajadores para
realizar el trabajo. Los trabajadores deben poder fi sicamente hacer el trabzjo
requeride con o sin Ias facilidades suficlentes. Las personas que buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requerido por el
empleador

Z Ol
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El Patron mantiene el derecho de despedir & un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recaleitrante que esté
fisicamente capacitado perc que no demuestre el deseo de llevar a cabo =i trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccidn gue los otros
trabajadores que hacen la misma tarea. (Vea también el ansxo 2, de las Condiciones
Generales).
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The emplover guarantees to offer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thareof in effect, beginning
with the first work dav after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than reguired under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guarantesd number of days. Employee will perform
other duties related to this/these crop activities and other
task reguired in operating a farm.

Workers are paid once a wesk. Employer agrees to keep and
maintain adeguate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer required for reasons
beyond the contrel of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA s0
certified, the employer may terminate the work order. In such
cases, the employer will make efforts to transfer the worker
¢o other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned to
the place from which the worker, without intervening employmeant,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
all tools, supplies and egquipment necessary to perform duties
assigned.

In the event that a female is employed and there are no
accomnodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living quarters to the worksite each day. Accommodations
will include cooking facilities.

If +he worker voluntarily abandons employment before the end

cf the iocb order pericd or is terminated for job related reasons
or misconduct, the emplover will not be responsible for providing
or paying return transportation and subsistence expenses of

the worker,

Zo
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employer for the fol

b.} These for advances a

c.} Overpayment of wages

d.} Any loss to employer due to the worker's negligence
or willful damage to tools, housing facilities and
eguipment. .

Emplover will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers esmployment. Froof of Workers® Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursenment for transportation and daily subsistence
of $9.90 per day, or rate applicable at time of travel, from
place of recruitment to Job site will be made under the following
conditions to workers for whom the employver is legally cbligated
to supply housing.

a} Upon completion of 530% of the job contract pericd or sooner.
Im this case, the payment shall be due on a day no later than

the first working day subseguent to the completion of the minimum
emplovment pariod. The amount of transportation payment will
beregqual to the most sconomical @nd reasonable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer reguired for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA s0
certifies,

¢) When the worker cannot completé the work pericd due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the emplover.

Upon completion of the job contract pericd, the employer reserves
- the right to charter or otherwise arrange to preoevide for réeturn
transportation at the employer's election.

If the worker voluntarily abandons emplovment before the end

of the work period or is terminated for Job related reasons

or misconduct, the employer will not be responsible for providing
subseguent transportation and subsistence expenses.

g4
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e discussed under Item
tion reimbursements
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he three-fourths guarant
g, will not receive certain transport
discussed under Item 17 and may not be eligible for rehire in
future vears.

All guarantees shall alsc be void from the beginning if the
worker voluntarily abandonz the amployment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: {a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b} malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious

or repeated vioclation(s) of the Employer's work rule{s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (&) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium guality
product; {e) provides other lawful job-related reason(s] for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker bhecause a UJ. 8. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. fThe worker will be informed of

the name and address cof the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subseguent grower
member{s) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.



i

It
o LT

s ls

k)

<
s
;

GO A

[kl

-

ird

T4
il




&y

A

L a—

F]

S ——



L P ] reredasl (o menviss
T rpise eI miendes 1o i

fub-rzlaisd ‘*'ﬂmovr“

Notee s provided thal viclation of ¢l
work nes, will be considered grounds for wmzkahng worker's na_kms uch &8
suepansion fom work opportunity for the remainder of & day or for Jp 1 mr% f‘fﬂ 5 2t @ dene may be
made in the case of less serious violatons,

Workers are expected 1o compiy with all rules relating to dscipline, attendance, work quality
and effort, and the care and malntenance of all property provided to them by the employer,

1. Workers who perform sloppy work may be suspended without pay for the remainder of 2 workday
or for ap to three dayve in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other rejevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work inciudes (but is not limited to) pulling green tobaceo leaves, handling leaves so
roughly as o damage themn, fhiling to pick up good leaves that may have fallen to the ground.

3. Nouse or possession of beer, liquor or ualawiul drugs is permitted during work fime or during

any workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or Mlegal drugs. Tllegal drugs may not be used or kept on any
employer premuises, including housing.

3. Excsssive abssnces will not be permitted. This is regular work for which emplovess are sxpected
10 be present, abls and willing to perform every scheduled workday, This is not sporadic or “day work.”

4. Workerss shall maintain any lving quarters provided to them clean and in good repair, given
reasonable wear and war. Workers shall cooperate with other vyofkers assigmed to such housing in
mamiammg common km:hen and hvmg areas.

5. Workers living in employer's housmg assigned fo bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all ocoupants.,

6. Workers living in employer’s housing may not cocl in sleeping roonts or any other non-kitchen
areas.

7. Workers may not drop paper, caps, bottles and other trash in fields or packing house area. Trash
ané waste receptacles must be used.

8. Workers may not take unauthorized breaks fom work

9. Workers may not leave the fizld or other assigned work area without permission of farmer or
person in charge,

10, Workers may not emer employer’s premises without authorization.

1. Waorkers may not begin work prior to scheduled starting time or continue working after stopping
tme, :

7 ac



13, Workers may not deliberately reswrict produciion.

14, Any worker who physically threatens another worker, the farmer or any supsrvisor with any ool
or weapon will be subject to immediate discharge.

15, Workers may be discharged for fighting on the employer’s premises, including bousing premises,
&t any tme.

16. ‘Workers may not post or remove anly notices, signs, or other instructions from the employer’s
bulletin boards or the emplover’s property without specific authority from the employer.

17.  Workess will be discharged if they stzal from fellow workers or from the employer.

18, Workers may not falsify indentification, persennel, medical, production or other work-related
records,

19, Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employess.

70, Workers may not use or operate tucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may ot use
of operate trucks or other vebicles, tools or other equipinent or property for their personal use unless
expresely authorized by the employer.

71, Workers may not misuse or remiove from the farm premises without authorization from s
supervisor any employer property such as trucks and other vehdcles, beds, refrigerator, tools, etc,

22, Workers must obey all saferv rules and common safety practices and st report any injuries or
accident promptiy to their supervisor or the emplover’s office,
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Com este se notifica que violacion de los requisitos lsgtimos relavicnados af wasajo g
tengz 2l patrono, inchryends estas normas de trabajo, sera considerado como motive para despedir al
rrabajador. Penalidades, raies como sugpension de am*amxdzciag de trabafo pars el rasto del dia o basts
tres diss 2 1a vez, pueden levarse a cabo en &l caso de violaciones menas graves.

8 espera que los trabajadores cumplan con todas las normeas relacionadas a disciplina,
asistenicia 8l trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda 1a propiedad
que el patrono 12 proved.

1. Cuslguier rabajador que hags mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de a
infraccion, los antecedentes de trabajo del rabajador y otros factores pertinentes, El trabajador puede ser
despedido si comete culguier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de
hojes de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caido al suelo.

2, o se permite ¢l uso o posesion de cerveza, lcor ni drogas ilegales durante el tiempo de
trabajo nd durante el dia de {rabajo antes de gue se hays terminado el trabajo (tal como durante Ias horas
de comida); los tzabajadores no pueden reportarse a trabajar mientras esien bajo la influencia de cerveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en ia propisdad del patrono,

mchuyendo lag viviendas.

3. No se permitiran ausenciss excesivas. Este es trabajo regular, de todos los dias en el
cual se espara que todos los empleados esten presentes, ¥ "apaces ¥ cﬁspuestos a ti'ab&_]d}: tedes las dias de
rabajor Fste oo es trabajo esporadico i trabajo de dia. -

4 Los trabajadores deben mantener iimpias y en buen estade las areas de vivienda que se
les provean, dado a desgaste razenable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de lag areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no voeden separar las camas literas, y2 que todos los ocupanies necesiten el espacio en los
dormitorios.

8. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en Jos
dormitorios ni £ pinguna otra area que ne sea de cocina.

7. L.os wabgjadores no deben arrciar papeles, botes, botellas ¥ ores objetos e los campos o
en las empacadoras. Basura v desperdicio deben de ponerse en los botes de basura,

8 Los trabajadores no pueden tomar recesos no aniorizados durante horas de trabajo.

9. L.os trabaiadores 0o deben salir del campo u otra area de irabaio asignada sin permiso
det hacerdado o de la persona encargada,

10, Los trabajadores no pueden entrar a {a propiedad del patrono sin autorizacion,

g 4.
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13 Los trabzjadores no pueden elibsradamente Umitar produccion.
14, Cuaquder trabajador que amenaze fisicamente 2 otro trabajador, al hacendado o a

cualllguier supervisor con alguna herramienta o arma sera despedido inmediatamente.

13. Las wabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad
del patrono, incluyendo el area de vivienda,

16. Los trabajadores no pueden poner ui remover avisos, letreros, ni otras ingtrucciones de
los tablonies de anuncios del patrono o de la propiedad del patrono sin sutorizacion especifica dsi patrono.

17 Cualquier trabajador gue le robe & otro trabajador o al patrono sera despedido.
18, Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,

de produccion, ni otros documentos relacionados al trabajo.

19, Los trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono ¢ de otros empizados.

20, Los trabajadores no pueden operar o Usar Capriones oi otros vehiculos, maguinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
10 pueden USar o Operar Camiones oi otros vehiculos, herramicntas u otro equipo o propiedad para su uso
pérsonial a menos que hayan sido expresamente aortzadost poT el patrond. o T

AN Los trabajadores no pueden maitratar ai remover del area de 1z finca sin agtorizacion de
su supervisor, ninguns propiedad del patrone coma camiones ¥ otros vehiculos, camas, neveras,
herramientas, etc.

2. Los trabajadores deben obedecer todas las normas de seguridad v las practicas de
seguridad comunes y deben reportar caulquier herida o accidente inmediatamente a su supervisor o 41a
oficina del pairong.



Pendodo dp

e 06-01-08

.

kmplec:

AL 12-06-08

L. o Wont Schedule

Houns pen day 7 Days pen we

gl 5-4

5. Hoenarndo del Trabajo:

Honas pon dia 7 Humene do dias pen

Lomun LS~ 6
d. vhop aind Pows : 6. Cosoecha y Pago:
Estimated
Hounly — Undid of  Plece Hournly Suelds pon Unddad de Page pou
Cacp Wase  Production Rale Wage Cosecha Horna  Producccon Uy dadd
o A -
Cabbage/ $8.85 Coledory - 58 85 ) )
a a
Other Produce . Calabaza )
Caleuly Antocipado del
Sueldy pon Honra
B BA Pago Adocdonad: NA -

oo Wonk zaskts Lo be penfommed
2 I . .
Soguidtl L plant, cultivate and

harvest cabbage and other
- produce, -

sies Xo be peadormed
G chop &%17;%
Agac cultunak Wonk

ﬁifi‘g/ pade fi

M\.‘ffzi{

7. Labores a desempenan en ¢f Taabajo:

Ploptan colifor- CoiﬁaﬁAﬁu,ﬂO£¢4am

Nermalds :

con cuchillo ¢ codocar on

Pescar Cargas Camdon

vagon, En paguefon



& :rﬂmz,«;—u*"

o

qu;rvk LR

[* 8

Th

&

vide

L]

Thty

ThanspoAincion Provedlda
e
S Np X

Cosil wex day 34 son pzz;mszfifm’*%, ol costo poa cla dzad
H
bpnhors must do thelt own cookdng i Los fazbaiadores Lignen Que CUCANEA LU
comidas
yos XX No S4 X No
11 Deductions 11, Deducciones:
i upe Amount CEase Canitidad
i
Sooial Securlly XAX | Segquno Socin (XXX
Thcome Tax {Fedenall XX Impuesios Sobaz Ingresos XX
Heals Comidas
Tranaporlolion Taans pafutacfé.cn
Touls £ Equipment Henhamientas ¥
Maqu,/awfma
Caew Leaden Chatges Sumas Cobradas por el '
Contratisca de Thaba-
jadores Agrioolas .
iz o Wonket 17 Notas paaz ol Zrabajadon

a5 g

In

:

Jab Se

Vogdndia Emp

n Ehis gmﬁf_am“ea

waliable

.
<
[
L)

S

" 11

o

cwa;utzad gour 4 W‘;

on im dof{, gca b ne

[F{alin meedZ

AVALE 6:5’5.&2@ at

Loymenid Comm,

Ay JGb Seﬁu
G.’”ALK’Q A..,M

VL

£ 735 2205

7 WLl afSALAL U AN
P R C A RV

A;fa’*f" 795/ 529 1 s

‘s}”ff'

mpleta esia ddspondd
Andpeccisn.

P o‘zd@n aom
on esia 04idloina para su
Ef amplecden ha gerangizado el
pfwnef,a semana de empleo, a rr@,mé rug el

notifigue af Seruicio de mpleos aua La
do comenzan a trabajan ie-m, ’L&é‘&m, Y que
tal notitloocdion sdea 4 mas Zardan el

Para que Ud, pusda fan

rene R EATA Gardntic de page, feadah que
comendioonse con Lo 0fgdedna. ded Sewdedo de
Fmplocs en el '
Vinadinia Employment Comm,
Sguin Bosion y

al
Empleos L

duronte ef peiiodo del
meu;w G«J,w/w“ def Servacds 4z
istina en hacerlo.

//‘f’){} éﬂ;!k //357
o g aleard Aot
_g/'/"’?u,mw (‘/4

74
7 S

facd




GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 6/01/08 t0 12/06/68

Banks, Charlie Ray
369 Windy Ridge R4,
Hillsville, va. 24343
276-728-2338

Light, James R.

2106 Worrell Memorial Bd.

Laurel Fork, Va. 24352
276-398.2351

Painter, Eldon
2496 Pilot View Rd.
Hillsville, Va. 24343
276-952.2388

NO OF WORVERS

Grand Total Waorkers to Certify:

14

Friday, April 11, 2008
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