VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/25/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 93063

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 2/25/2008 for 646 , General Farmworker 45209202

(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

\\’ﬁ' MQ*(QQ VLGN o

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

(signature)

DATE

COMMENTS:

Number of additional copies required.

(signature)



U S UEDETURENRL.S: Luww £
=i xpsoymant and Training Administelion <\;);

O.ME. Aoproval No, 12056134, Sxoles 08742008
1. Employsr's Name anc Address (Number, Strest, City, Siste, Zip Cooe, 200 Wsigphone number) | industry Code / Co:ugoo— industria oy Nﬁ- Jrden de Smpiec
Nombre y Direccion de: Empleador (Kumero, calie, ciudad, codiae pasial v falgfono) N1=2 j Q‘?flr 3
’ Occupaﬁona Tige ang Code /Tiuio Ocupacional y C
2l C“owc-r:, Assn. Inc. | (g n/erntsf AN 6’ 209202
g f Clsarance Srosrissue Date s Sacnz o et

| | ) 22/25/04

Addc'xtm fo** VA A Grower Mgmber ’\Iames & Address s
! Direzoior oglucar o rehaic ©_Jor Diger Sxpiration Tate [ Taong g eyDinulorn. . {8- 04-=08
. C.Anbapates Period of Smokvment/ Perindo Anliciosor gz Empigo

! rom Desall 4_(_)_4"903 Heste_12-06-08

|77 No. of Workers Requesisd | No. de Trabapdores Fedidos

ZoLocauor ans Deciion to Vier S

Various locations in Virginia, USA

See addendum for addresses of each farm 646
{see attachmsnt / para mas datalles vea ) -
3. Location and Description of Housing / Direccion y Descripcién de la Vivienda &. Anticipated Hours of Work per Wesk / Hores 40
' Anticipadas de Trabajo por Semena Total:

. Sunday / Dom g Wednesday/M»emoles 7

See coples aof 338's for descrlptlon of Mo,,da{, /mmo Thursday / Jueves T
hous ing at each farm locatlon. Tuasday/Mam 7 Friday / Viemes Ve

c C - Saturday / Sabado S{AL

8. Cellect Calis Acceptad/Se Aceptan u@ms &g Cobrar:

Also see attachment 1 Item 3 : 1 Employer. El Emplsador ves [ No KI
(seeattaciunentlpamnésdefaﬂesvea ) | Lacal Office/Oficina Locs) Y@ 1 No §11

.

4. Board Arrangements/AnaglodeAbjamienm ] .
Workers will purchase and’ prepare own meals. Employer will provide free transportation
Time for lunch to be designated by employer. to and from a store once a week for supplies

{sse aﬁadmnt/pammésdsﬁllesvea@

Also_see Attachment. 1. Item 4
5. Referral Instructions / Instruciones para el Referimisnto dé Candidatos

See attachment 1, Item 5 foi*‘descri‘ption of referral instructions ,
(see attachment / para mAs detalles vea )

10. Job Specifications / Dascﬂpdﬁn del Trabajo [Summary of Materhl Job Spacifications In ENGLISH must be mduded insids thi box]

Plant, cultivate & harvest tobacco, produce G sod.
Harvest Hay/straw. Harvest aqulculture. .

Also see Attachnent 1 Item 10 for addltlonal lnformatlon

(see attachment / para més detalles vea_

e DesmpdbndelTrabajolJobSpecﬂbaﬂons [Summaryofl\hteria!JobSpecfﬂcabarsmSPAN{SH nmstbemdwemmwsbox]
Plantar, cultivar, coséchar tobaco productcs agrlcolas cesped pa_')a y heno .
Acuacultura de la coseca. ,

(see atiachment / para més detables vea 1__
ETA 750 (Rev. July 2004




(1. Wage Rawe. Soeval Fey Iniomalior ant Dsdusions . Teris de Péaq, Infafmacion Spbre “200s Sspesialie y Dbducoionet {Fevgize.
Crop Activities / Culijvas ) Hourly Wage I Fiece Rate / Uniys) | Spediai Pay (boncs, et | Deductiong / iVE N i Fay Perod
| Salaric porHota | Page por Pisza Unidad{es) | Panos Sspeciaies Bong, 8z} ! Deduscidnes I i __Periode de Fage
: 3 § ’ Social N Weekly /
{ Tobacco/ ‘ 9.02 e | X Semanal
o ALLAl! T —
proauce/ ’ §L2 , Federal Tax ] 7 l
Sod /Haw Ttem 11) | | reortegme: | X X
! 7 1S . HE i Stzie Tax Impuestos Iy | Biweskly/
L Largd sty i | Zaatsies A . cads 2 sem
- ! K s : | Weals oomidas ! L
! : i ! ! | bz
i ) ] i N :
l[ 3 'f $ } Other (specifyy Otro ! I+ | Other/ Oiro
L I f A

{
More Details About thePay/Mas Detalles Sobre ol Pago

{see attachment / para mas detalles vea 1 )

12. Transportation Armangements / Arteglos de Transportacién (Please explain)

(58 atiachment / para més detales vea 1 )

13.1s it the prevalling practice to use Farm Labor Contractors (FLC) to recruf,, supervise, fransport, house, or pay workers for this {these} crop acihity(ies)? Es ia costumbre en el ares de
usar Contratistas Agicolas para reciutar, supervisar, transportar, dar vivianda, ¢ pagare a los trabajadores en este/estos fpo(s) de cosecha(s)sembradofs)? Yes/Si [J No B leyou
have checked yes, what Is the FLC wage for each activity?/Sl contesto *S1.” cual es &l salario que e paga al Contratista Agricola para cada actividag? a

14. Unemployment Insurance provided / Seguro por Desempleo: ) . Yes [ No g
15. Workers' compensation insurance provided / indemnizacion por accidents de frabafo: Yes B - | No g
no? Yes ) No

16. Are toois provided at no charge to the workers? / Se le proveen las hermamientas de trabajo a los traba dores sh camo a
17. List any arrangaments which have been made with establishment owners or agents for the payment of a commission or other
armangements, enter "None)indlque todo acuerdo o convenio con ks propistarios def establacimiento o sus representanias con
ventas hechas a los trabajadures. (Si no hay ningiin acuerdo o convenio, Indique *Ninguno”)

None/Ninguno

18. List any strike, work stoppage, slowdown, or interruption of operation by the employess at the place where the workers will be employed. (If there are no such incidents, enter “None™y
Enumere todo huelga, paro o intenupcién de les opsraciones por parte de los empleados en el lugar de empleo, (SI o hay, indique *Ninguno*)
None/Ninguno '

19, Addvess of Order Fiokding Office (ncluds Toie
se Radict fa Oferta (incluya nimero de teléfono)

phone number)/Direccion de [a Oficina donde 20, Name of Local Office Representative (include direct dial talsphone number) / Nombre
del Represantante de la Oficina Local (Incluya numero de telefono) ,

P. 0. Box 438 - ‘ |
South Boston, Va. 24592 (434-572-8674) - lafe J. Lindsey (434-791-5291)

21.Empbyer‘sCerﬂﬂcaﬁon:msjoborderdacdbesﬂweacu:altemxsandcondtﬁonsofmeenvbymmtmmoﬁeradbymeandoontalnsaﬂﬁemtaﬁalmandoondiﬁonsofﬁwe}ob.
CerﬁﬁmdondeismpbadonEsfamdendababajodascr?oebstémhosyoondldonesdeb‘aba}oyconmmdoslosmatarials,hsnnml:s,ycondidonesofrwdos. .

Employer's Signature & Title/ Fimma y Thiulo def Empisador
‘ o '
&, 13} Executive Secretary

Public reporting burden for the ETA Form 790 is estraied to be approximatsly 60 minuies per responsa, including time for reviewing instructions, searching axisting data sources, gathering
and reviewing the collection. Respondents obligagation to reply to. thess requrements are mandatory by 20 CFR 653.500. Parsons are not required to respond to this collection of
information unless it displays a currently valid OMB confrol number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent to the U.S. Department of Labor, Office of Workfore Investment, Room 5-4321, Washington; D.C. 20210 (Paperwork Reduction Profact 1205-0134).

ETA 790 (Rev. July 2004)




Attachment 1 ETA 750

—TEM > Housing is providsd z: no ccet to workers only who 2
not reasonally akls %2 raturn tha same dzyv ¥o their plzce of
residence at time &oFf recruitment. :

No tenancy in such housing is created: Employer retains
possession and control of the housing premises at all times
and .worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.
ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided. )

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 p.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
Agent will interview the person during the above mentioned hours

if necessary.

Virginia Employment Commission
P.O. Box 483

South Boston, va. 24592
Telephone: 434-572-8674

VAGA agrees to interview all U. S. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for:

(1) Availability for entire season

(2) Have transportation to job site and

(3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

(4) VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hours per day is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity
of the crops.

g0



cultivate and Harvest tobacco, produce and sod.
B Traw. Farvest aquiculture.

il
-

Workers will help pull plants, set plants in rows and cultivate
tobacco. Considerable stooping and kneeling is reguired.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading,
hauling, etc. Workers are exposed to wet weather early in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be reguired
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear. '

Workers may be required to assist in preparing tobacco to be
placed in barns and assist with loading and unloading tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultivating and
harvesting. ‘

Aquiculture is also an alternative task.

Sod requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets.

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer. :

All these activities will run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked. All pay is per hour.



Workers should be able to work on their fest in bent position
for long periods of time and be able to work in barns at heights
cf 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
required with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.) '

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

Workers must possess documentation required to enable employer
to comply with the employment verification reguirements of IRCA,

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions). :

gaed



ITEM 10A

Plantar, cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.
Acuacultura de la cosecha.

Los trabajadores ayudaran 2 arrancar plantas, sembrarén las plantas en hileras en.el

Tara

camps v culnivardn tabaco. Se requiere agacharse v arrodillarse considerzblemente.

Los trabajadores removerdn jos retofios y vastagos de las plantas de tabaco y arrancarén
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde s secan. Lz mayoria del trabajo se hace en ¢l
campo, agachandose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco. '

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estin expuestos a clima mojado desde ternprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fiertes como para parar las
operaciones en el campo. El patrén les proveer4 a los trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacién del tabaco que seréa
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que serdn mecénicamente cargadas en los a
camiones para ser transportados al mercado.

Productos agricolas, que quiz4 incluya; pepinos, camote, pimientos, uvas, berries,
brocoli, gjote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tiemo,
col, etc. Requerird de las actividades de siembra, cultivo y cosecha. '

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camion o trailer. ‘ , :

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son una porcién pequefia del porcentaje total de horas trabajadas. Todo pago es

por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos periodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacién razonable.
Personas buscando empleo en estas cosechas deberan estar disponibles para el periodo
completo requerido por el Patrén.

0ed



) Attachment 1 ETA 790
ITEM 10A (Cont) Page 3
El patrdn asegura que proporcionara transportacion z los trabajadores desde la vivienda
hasta el sitio de wrabajo todos los dfas. (Para los trabajadores a quien se le debe
proporcionar viviendal,

El pawrén aceptara cualquier wrabajador o trabajadores estadounidenses capaces de realizar
el rabajo. £1 Patron esté dispuesto & adiestrer al trabzjador por ur p=riodo que no exceda

3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patr6n mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones

Generales).
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The employer guarantees to offer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at - -
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than required under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task reguired in operating a farm. -

Workers are paid once a week. Employer agrees to keep and
maintain adequate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer reguired for reasons .
beyond the control of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, the employer may terminate the work order. In such
cases, the employer will make efforts to transfer the worker
to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
all tools, supplies and equipment necessary to perform duties
assigned. .

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from living quarters to the worksite each day. Accommodations
will include cooking facilities.

If the worker voluntarily abandons employment before the end

of the job order period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing
Oor paying return transportation and subsistence expenses of

the worker.

74 0



Ettachment 7 TTR 790
Fage 7
ITEM 11 The emplover will make the following deducticns from
(cont) the individuzl worker:
a.) FICA & Federal Income Tax
L.} Those for advances against wages
c.) Overpayment of wages
d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
eguipment. .

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursement for transportation and daily subsistence
of $9.52 per day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated

to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shall be due on a day no later than

the first working day subsequent to the completion of the minimum
employment period. The amount of transportation payment will

be equal to the most economical and reasonable common carrier
transportation charges for the distance involved.

b) When the services of the worker is no longer reqguired for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA so
certifies. . '

c) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election. ‘

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.

P00



Attachment 2

ETA 780
CENERAL CONLITIONS
Al. Che tasks irn this Job Offer comstitute one (1) Sobh; =he
SLDLOYET Nay assign workers to diffsrant tasks on anv &ay or
Lo multiple tzsks during the sams Gzy in the scle judgment of

the emplover.

The worker understands that if he guits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in

future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c¢) commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of

General Rules is attached);

allowable training period to
to enable the employer to produce and sell a

product; (e) provides other
termination of employment.
be terminated by fire,

makes himself available for

The worker will be assigned

this agreement at the farmin

members of the Association.
the name and address of the
the first day of his period
will be advised of the name
member(s) by whom he/she is
transfer(s).

hurricane,
other act(s) of God or other calam
control that makes fulfillment of
"Reason beyond Employer's control"
worker, if he/she is not a U. s.

(d) fails after completing the
perform’' in a workmanlike manner
premium gquality
lawful job-related reason(s) for

(f) This work agreement shall also
frost, flood, drought, hail,
ity or reason beyond Employer's
this Work Agreement impossible.
includes termination of

worker because a U, S. worker
the job under DOL's 50% rule.

to be employed under the terms of

g operation of one or more grower
The worker will be informed of
first Grower Member on or before

of employment hereunder. Worker

and address of any subsequent grower
employed at the time of such

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.

e
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This is t2 :ertify That Virginiz Acgricultural Crowers
Association, Inc., is f£iling this Job Crdsr as Joint
Employer for the Grower Members of VAGA whose names are

attached.

The Employer(s) agrees to abide by the regulations at
20 CFR 655.103, Assurances, and 20 CFR 653.501.




. WORK RULES

A)though not intended to be a complete list, these work rules zre intended 0 provide
guidance to workers of siandards of condust expected of ithem. : -

. Wotice is provided that violation o lawful job-related employer requirements, including hese
work rules, will be considered grounds for terminating worker’s employment. Penalues such as
suspension from work opportunity for the remainder of a day or for up to three days at a ume may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1.  Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited to) pulling green tobacco leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground.

2. Nouse or possession of beer, liquor or unlawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or illegal drugs. Illegal drugs may not be used or kept on any

employer premises, including housing.

3. Excessive absences will not be permitted. This is regular work for which employees are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear, Workers shall cooperate with other workers assigned to such housing in
maintaining common kitchen and living areas.

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants. '

6. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas,

7. Workers may not drop paper, cans, bottles and other trash in fields or packing hoﬁse area. Trash
and waste receptacles must be used.

8.  Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge. |

10. Workers may not enter employer’s premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
time.



12, Workers living ir 2mplover’s housing may not entertain guests in housing premises after 10:30
p.mL except on Samurdzy night on which night guest houst end 2t 12:00 midnight. The empioyer reserves
the right 10 exciude any persons) rom visiing housing premises. No persons, owher thzn workers
assigned by smplover 10 & room, mey sleep in any room

13. Workers may not deliberately restrict production.

14. Any worker who physically threatens another worker, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time. :

16, Workers may not post or remove any notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific authority from the employer.

17. Workers will be discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-related
records.

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees.

'20.  Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use unless
expressly authorized by the employer.

21. Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vebicles, beds, refrigerator, tools, etc.

22. Workers must obey all safety rules and common safety practices and must report any injuries or
accident promptly to their supervisor or the employer’s office. '



NORMAS DE TRABAJO

Aungue Do 88 nuesTs iniencion de gue se2 unz lisia compieta, £5l2s normas de rabaje
tenen lz intencion de servirle de guia a los wabajadores en cuanto z la conductz que se espera de elios.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga el patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de wrabajo pars 2l resto del dia o hasta
wes dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que ¢l patrono le provea.

L Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) 1a recogida de -
hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que

hayan caido al suelo.

2, No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propiedad del patrono,
incluyendo las viviendas.

3. No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el
cual se espera que todos los empleados esten presentes, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadico ni trabajo de dia.

4; Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camnas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dortitorios ni en ninguna otra area que no sea de cocina. :

7. Los trabajadores no deben arrojay papeles, botes, botellas y otros objétos €u los campos o

en las empacadoras. Basura y desperdicio deben de ponerse en los botes de basura.
8. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.
9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso

del hacendado o de la persona encargada.

!

10. Los trabajadores no pueden entrar a la propiedad del patrono sin autorizacion.
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11 Los trabajadores no pueden comenzar a trabajar antes de Iz hora asignada, ni continuar
trabajandc despues de l2 hora de terminar,

iz Los wabajadores que vivarn en las viviendas del pauwrono no puedern tener visita despuss

Lo
de las 10:3C p.m. 2xoepio los sabados por Iz noche cuande las horas de visitz terminan a medianochs. El

patrono reserva e derecho de exchuir & caulquier personals) de visitar las viviendas. Nadie, fuers de los
trabajadores asignados a un dormitorio por el patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden eltberadamente limitar produccion.

14, Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado 0 a
cualllquier supervisor con alguna herramienta o arma sera despedido inmediatamente.

15. Los trabajadores podran ser despedidos por cualquier pelea que tenga.n en la propiedad
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador 0 al patrono sera despedido.

18. Los trabajadores no pueden falsificar docomentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20, Luos trabajadores no pueden operar o usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
no pueden usar o operar camiones ni otros vehiculos, herramientas u otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

2L Los trabajadores no pueden maltratar ni remover del area de la finca sin autorizacion de
su supervisor, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neveras, '
herramientas, etc.

22. Los trabajadores deben obedecer todas las normas de seguridad y las practicas de
© seguridad comunes y deben reportar caulquier herida o accidente mmedmtamente a su supervisor o a la
oficina del patrono.

Fae



SUMZRIO DE LAS CONDITIONES IZMPLIC QUE SON
aDE X OnDEwW = Seted

i. Crder Rumbsar: ?4- qué3

2. Name cf Employer:

See ES 338's and o
Virginia Agricultural Growers Association

Rumerc de la Orden:

2. Nombra del Empleador:

Virginia Agricultural Growers Association

3. Location of Employer and Directions:

5037 Halifax Road
Centerville Qffice Building

3. Lugar y Direccion del Empléador:

—Halifax Va, & also see ES 338's
4. Period of Emélcyment:

From_(4-04-08 To 12-06-08

5. Work Schedule:

Hours per day 7 Days per week 5-6

6. Crop and Pay:

Estimated
Unit of Piece Hourly
Production Rate Wage

Hourly
Crop wage
Tobacco/$9.02
Produce/ (See Attach

sod
Acquiculture .

Bonus:

7. Work tasks to be performed:

Regular:__plant tohacen, pull matwre

leaves,—topping-suckering pulling strinesing,

P el :
hotstig,butk—ster Se—cutiing

Alternate tasks and pay during first week in

case of crop delay (see item 12)

4. Perodo de Emplep: -
be1 4-4°68FaPLP5_06-08

5. Horario del Trabajo:

7 Numero da diags por

Horas por dia
semana5-

6. Cosecha y Pago:

Sueldo por Unidad da Pago por

Cosecha Hora Produccion _Unidad
Tobaco $9.02

Calculo Anticipado del

Sualdo por Hora

Pago Adicional:

7. Labores a Desampenar en al trabajo:
Plantar el tobaco. Pescar tobaco

MBI EPir e dos—hormos—de-tat
gjé.l. I IO TIOITIUS et Aaraces

ILahores de tabaco :

Labores alternativas y page per la primera
semana en caso de demora en la cosacha (vease
Punso numeroc 12):

g e



8. Transportztion rrovided: 8. Transportacion Proveids:

28 ne L . ~ 4
S CE&n accomodate numsar of . Vivandzs Tlsponinlas sarsz DeErsonasg
sne] X oz i X St
individual A Temily individues Zamiliag
10.Meals: . 10.Comidag Proveidas:
Provided: yes _— nq;% si __ nqji
If yes: cost per day S5i son proveidas, el costo por dia sera
Workers must do their own cooking . Los trabajadores tienen que cocinar sus
yesé& no ___ ' ' ) comidas si‘%_ ne_
1l.Deductions: 1l.Deduccionas:
Type Amount Class Cantidad
T soecial Security xxx Saguro Social Xtx
Income tax b.9.9.4 Impuéstos Sobre Ingrasos XXX
Meals ' Comidas
Transportaticn Transportacion -
Tocls Herramiantas y Haquinsrias
Crewleader charges ' Sumaalcobracas por el
Contratista da Trabaja~
dores Agricolas
12.Notes to worker 12.Notas Para E) Trabajador
A copy of the full job order is available Una copia de la orden complata esta dispona
for inspection in this office. en esta officita rara su inspececcion.
The employer has guarenteed your first El empleador bha garantizado al pago tor su
week ‘s wages unless he notifies the Job ‘oruners gemaba de enckaim a menos que al
Service a later starting date by notifique al Servicic da Emplaos que la
24Py . 1n order for you to be decr de comanzar a trabajar sera atrasada,
eligible for this grarentee, you must Y que . Para gue ud.
contact the Jaob Service office,at pueda tene derecha 4 esta garantia de pago,

tendar qua comunicazse con 1a Oficina del
Servicio de Emplics an el

Vizginia Eﬂpboqlmen‘g CO“;jis‘s(iaog,) | Virginia Bmloyment Commissi
[¥ve 3y R~ 0o i3 .
@J@ -;g.cg« Z4Swa ¥ : —Seneh-Sossonyla.
434 06T T9/-ST29/ A 520ugE T
During the period of é“l?’()?/S*ZX’U?

any Job Service office will aksist you durante e} bariedo del : al
in doing this. ’ Graigiar oficina del Servicio da Empleco le

lﬁ,;1;l£/,4(y§eb7 asistira an hacerlo
- é?éch)




GROWERS REQUESTING WORKERS FOR Tobaceo/Produce/Hay 4/04/08 to 12/06/08

Adkerson, Ricky

9821 Franklin Tumpike
Dry Fork, Va. 24549
434-724-6364

Adkins, Shelby W.
3213 Sago Rd.
Penhook, Va. 24137
540-576-2538

Adkins, Sanford J.
3517 Burton Lake Rd.
Chatham, Va. 24531
434-927-5586

Adkins, Michael S.
4120 Burton Lake Rd.
Chatham, Va. 24531

Alderson, L. Patton

1453 Alderson Rd.
South Boston, Va. 24592
434-793-4025

Allgood, Walter

534 Wooden Bridge Rd.
Baskerville, Va 23915
434-689-2931

Amos, Taylor Ray
3080 Circle Creek Rd.
Penhook, Va. 24137
540-576-1739

NO OF WORKERS

Monday, February 11, 2008
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NO OF WORKERS

Amos, Jr., John H.
236 Mountain Drive
Callands, Va. 24530
434-724-4136

Amos, Brian

340 Mountain Rd.
Callands, Va. 24530
434-724-4136

A & F Farms

Angell, Johnny 4
976 Potters Creek Rd.

Penhook, VA 24137

540-576-2113

Arrington, Reginald

1983 Highway 58

Buffalo Junction, Va. 24529
434-374-4849

Atkinson, Keith
10321 Halifax Rd.
Java, Va. 24565
434-432-0304

Bacon, John R.

774 Reedy Branch Rd.
Kenbridge, VA 23944
434-676-8347

Bacon, Wellington
2362 Bacon Fork Rd.
Kenbridge, Va. 23944
434-676-8600

Bailey, Malcolm L.
606 Bailey Rd.
Keysville, VA 23947
434-736-8349
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NO OF WORKERS

Bailey, Michael

571 Bailey Rd.
Keysville, Va. 23947
434-736-9859

Barksdale, S. Eric
1185 Mt. Calvary Rd.
Brookneal, Va. 24528
434-376-3646

Barnard, K. F.
5130 Cedar Lane
Amelia, Va. 23002
804-561-3360

C.F. Baskerville & Son, Inc. .
Baskerville, Edward E 4
21508 Baskerville Mill Rd.

McKenney, VA 23872

804-478-4657

Bass, Terry W. Stacy Sparks

732 Fall Creek Rd. 1596 Kerns Church Road
Ringgold, Va. 24586 Sutherlin, Va. 24594
434-822-7600 434-822-6564

Bass, Allen

1947 Collins Ferry Road
Gladys, Va. 24554
434-283-4452

Bass III, W. B.

2703 Pigeon Run Road
Gladys, Va. 24554
434-283-5174

Betterton, James
2162 Felix Road
Nathalie, Va, 24577
434-349-3021
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NO OF WORKERS

Dawson. Robert A.
1025 Hubbard Trail
Nathalie, Va 24577
434-349.3971

Bing & Sons, J. F.
10365 Buggs Island Rd.
Baskerville, Va. 23915
434-689-2850

Blair, Byron

1249 Harmony Rd.
Gretna, Va. 24557
434-335-5227

Blair, ITI, Wade T.
2535 Hinesville Rd.
Danville, VA 24541
434-685-1371

Bledsoe, John C.

440 Tweedside Lane
Blackstone, VA 23824
434-292-6692

Boose, Thomas

5263 Hungreytown Rd.
Blackstone, Va. 23824
434-292-7740

Bousman, Rhonda A.
13560 Snow Creek Road
Penhook, Va. 24137
540-576-2939

Bowen Farms

Bowen, Steven B. 2
2151 Bowen Rd.

Virgilina, Va, 24598

434-585-1478
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NO OF WORKERS

Brandon, Jr., Sidney J.
140 Danieltown Rd.
Dundas, Va. 23938
434-676-8465

Brankley, Keith David S. Buchanan, Jr.
599 Brankley Rd. 19626 Hwy 49

Skipwith, Va. 23968 Skipwith, Va. 23968
434-372-3733 434-372-4976

Bryant, III, Clarence D.
10881 US Hwy 29
Blairs, Va. 24527

. 434-836-3737

Callahan, Eddie

3918 Skyline Rd.
South Hill, Va. 23970
434-447-7407

Carr III, William "Bert"
5020 Clarkton Rd.
Nathalie, Va. 24577
434-349-5855

Brown, James H.

1229 Neals Comer Rd.
Clover, Va 24534
434-454-7664

Snead, Michael

2082 Green Valley Rd.
Clover, Va. 24534
434-454-7536

Church, Craig

2059 Goodes Rd.
Sutherlin, Va. 24594
434-753-1136
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Collins, Randy
1313 Barn Road

Callands, Va. 24530

434-724-6649

Clark, Steve

712 Arbor Lane
Clarksville, Va. 23927
434-374-2673

Clary, B. Carl

1815 Kress Rd.
Rawlings, Va. 23876
434-949-7808

Clary Farms Inc.
Clary, Pam F.

6467 Union Level Rd
South Hill, VA 23970
434-447-7842

Coffee, William J.

22535 Fletcher Chapel Rd.
Kenbridge, Va. 23944
434-676-3707

Collie, Tommie & Jimmy

1364 Ringgold Church Rd.

Ringgold, Va. 24586
434-822-6646

Comer, Garland A.
2083 Ridge Rd.
Vemon Hill, VA 24597
434-476-6213

Cook, Denton
3281 Piney Rd.
Gretna, Va. 24557
434-656-6677

Cooper, C. A.

135 Midnight Lane
Martinsville, Va. 24112
276-632-9176

Monday, February 11, 2008
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Cooper, Dean’

1000 Fairlane Rd.
Martinsville. Va, 24112
276-666-6866

Corum, A. Neil
3034 Antioch Rd.
Warfield, Va. 23889
434-949-7801

Gibbs, J. N.

196 Gibbs Lane
Dolphin, Va. 23843
434-949-7517

Crowder, Scott
1065 Crowder Trail
Halifax, Va. 24558
434-476-4960

Weatherford, William
4028 Chatham Rd.
Halifax, VA 24558
434-476-7661

Dalton, Gary R.

1528 Blue Stone Creek Rd.

Red Oak, VA 23964
434-372-0311

Wright, Jr, E. Bruce
15723 Hwy. 58
Boydton, Va. 23917
434-738-6053

Devin, William B.

P. O. Box 40
Wyliesburg, Va. 23976
434-735-8725

NO OF WORKERS

Monday, February 11, 2008
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Eesley, W. Lanier
1949 Easley Rd.
Chatham, VA 24531
434-432-8545

Moore, Donald L.
595 Strawberry Rd.
Chatham, Va. 24531
434-432-3746

Edwards, Roger
680 Rigney Circle
Chatham, Va. 24531
434-432-1507

Edwards, Jr., James H.
P.0O.Box 98
.Chatham, Va. 24531
434-432-7231

Roach, Jr., Malcolm D.
3317 Walkers Well Rd.
Chatham, Va. 24531
434-432-9817

Elliott, Robert C.
297 Sunset Drive
Dry Fork, Va. 24549
434-724-7212

White Oak Mountain Farms
Emerson, Ray

692 Tobacco Rd.

Dry Fork, Va. 24549
434-724-4400

Emerson, Clarence A.
333 Emerson Rd.

Dry Fork, Va. 24549
434-724-4601

NO OF WORKERS

Monday, February 11, 2008
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Slab Town Farms LLC
Eubank, Susan S.

23028 Dabney Mill Farm
Petersburg, Va. 23803
804-46%-3333

Old Hickory Farms Inc.
Everett, Lance V.
26819 Courthouse Rd.
Stony Creek, VA 23882
804-478-4549

Farrar, Wylie H.

992 Baskerville Rd.
Baskerville, Va. 23915
434-689-2290

Farson, Michael S.
1130 Waltman Trail
Vemon Hill, Va. 24597
434-476-6907

Ferguson, Wayne

2028 Ridge Rd.
Vemon Hill, Va. 24697
434-476-2792

Ferrell, Billy E.

112 Morgan Rd.
Wylliesburg, VA 23976
434-735-8180

Ferrell, Louis T.
7137 Mountain Rd.
Halifax, Va. 24558
434-476-7683

Ferrell, John T.

2256 Barnesville Hwy
Wylliesburg, Va. 23976
434-735-8176

NG OF WORKERS

Monday, February 11, 2008
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Finch, Diliard H. (Danny)
9121 Spring Garden Rd.
Blairs, Va. 24527
434-835-0161

Francis, W. Jerry

2030 Hebron Church Rd.
Saxe, VA 23967
434-454-6593

Fuller, T. J.

3501 Old Mine Rd.
Gretna, Va. 24557
434-656-3917

Garter, Jr., A. G.

15511 Emerald Rd.
Stony Creek, Va. 23882
434-246-6010

Gibson, Dennis

208 Maysville Rd.
Chatham, Va. 24531
434-432-9369

Glasscock, Charles
26241 Bell Rd.
Amelia, Va. 23002
804-561-5958

Green, Bryant A.
6505 Hicksboro Rd.
Oxford, NC 27565
252-492-4460

Greene, Jr., Eugene R.

940 Sandy Fork Rd.
Buffalo Junction, Va. 24529
434-374-2426

NO OF WORKERS

Monday, February 11, 2008
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NO OF WORKERS

Gregory, Jr.. James B.
78S Henrys Mill Rd.
Java, VA 24563
434-432-1511

Grey, James W.

7640 Bland Lane
Jetersville, Va. 23083
804-561-4692

Griffin, Sam G.
P.O. Box 36
Freeman, Va. 23856
434-848-4591

Griles, Leonard R.
450 Public Fork Rd.
Randolph, Va. 23962
434-735-8782

Hall & Sons, James
2356 Hall Road

La Crosse, Va. 23950
434-636-2215

C & P Farms

Harris, Patsy 4
3199 Huell Matthews Hwy

South Boston, Va. 24592

434-575-7307

Harrison, Douglas
2836 Piney Woods Rd.
Dolphin, Va. 23843
434-848-3583

Haskins, Kenneth
1589 Old Mine Rd.
Chatham, Va. 24531
434-656-1156
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NO OF WORKERS

Hightower. Jr.. John D.
3502 Hutcheson Rd.
Baskerville, Va. 23615
434-447-3640

Hite, Richard T.

745 E. 5th. Ave.
Kenbridge, Va. 23944
434-676-8569

Hodnett, Jack

548 Hillside Drive
Ringgold, Va. 24586
434-822-6022

Holley Bros.
Holley, Monte 2
5809 Irish Rd.

Chatham, Va. 24531
434-724-7503

Holloway, Jr., Paul W,
3257 Smokey Ord. Rd.
Freeman, Va, 23856
434-848-3901

Howard, Linda

54 Hebron Church Rd.
Saxe, Va. 23967
434-735-8370

Howerton, Billy
1240 Clifton Rd.
Rawlings, Va. 23876
434-949-7666

Hudson, Thomas C.
1155 Melon Rd.
Alton, Va. 24520
434.753-1400
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Hudson, Hilton
1008 White Lane
Alton, Va. 24520
434-753-6710

Hudson, Steve R.
1008 White Lane
Alton, Va 24520
434-753-6710

Hutcherson, David R.
268 Hutcherson Rd.
Gretna, Va. 24557
434.335-5134

Ingram, David T.

15957 Old Richmond Rd.
Keeling, Va. 24566
434-797-9829

Jennings, James D.
8689 Old Cox Rd.
Chase City, Va. 23924
434-372-3387

Big Fork Farms
Jones, David

6874 Highway One
Bracey, VA 23919
434-689-2672

Jones, Neil S.

437 Clifton Rd.
Rawlings, Va. 23876
434-949-7018

Lacks, Douglas E.
202 Keilleysville Rd.
Red Oak, Va. 23964
434-735-8484

NO OF WORKERS

Monday, February 11, 2008
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Lacy Farms,Inc.
Lacy, Dan

1225 Love Shop Rd.
Halifax, Va. 24558
434-575-5892

Billy Lawrence Farm
Lawrence, Billy
2945 Moscoe Rd.
Axton, Va. 24054
276-650-8361

Lawrence, Eddie C.
101 Lawrence Rd.
Spencer, Va. 24165
276-694-6839

Ligon, William Carl
3278 Brankley Rd.
Chase City, Va. 23924
434-372-5415

Lenhart, Ronald

49 Bluestone Creek Rd.
Red Oak, Va. 23964
434-372-3624

Ligon, Terry

5175 Hwy 58

Buffalo Jet.,, Va. 24529
434-374-8926

Link, Ray L.
P.0O.Box 1
Alton, Va. 24520
434-753-2301

Dry Bread Farm, Inc.
Lynch, Wylie

8937 Dry Bread Rd.
Lawrenceville, VA 23868
434-577-92¢8

NO OF WORKERS

]
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Marston, James R.
750 Bear Creek Rd.
Red House, Va. 23963
434-248-5490

Mertin, E. Dale
14902 Glebe Rd.
Dewitt, Va. 23840
804-469-3122

Mason, John C.

2614 Wickliffe Rd.
Brookneal, Va. 24528
434-376-2481

Maxey Farms Inc.

Maxey, F. Henry & F.Henry Jr
1353 Jones Mill Rd.

Chatham, Va. 24531
434-432-9352

Mayhew, Tony L.
1929 Climax Rd.
Chatham, Va, 24531
434-432-4458

Mc Bride Brothers Farms

Mc Bride, Meredith L.(Sonny)
8818 Skipwith Rd.

Skipwith, Va, 23968
434-372-2527

Mc Enhimer, C. A.

4999 Sontag Road
Rocky Mount, Va. 24151
540-483-7476

Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va. 24531
434-432-8447

NO OF WORKERS

Monday, February 11, 2008
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NO OF WORKERS

Dawson, W, Freddie
2716 Slatesville Rd..
Chatham, Va 24531
434-432-3567

Mills, Jr., Robert J.
1101 Wynell Dr.
Callands, Va. 24530
434-724-3941

Mitchell, David
5445 Barn Rd.
Penhook, Va. 24137
540-576-2834

Mitchell, Steven L.
1100 Sutton Hollow Rd.
Martinsville, Va. 24112
276-632-8231

Moore, Terry A.
2609 Callands Road
Chatham, Va. 24531
434-432-0594

Moore, M. F.

1032 Gegg Rd.
Dundas, Va. 23938
434-676-2910

Moore, Ronnie

10349 Socuth Hill Rd.
Kenbridge, VA 23944
434-676-2007

Moser, Jerry
3176 Java Road
Java, Va, 24565
434-432-1435
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Moser, Ricky

13221 Chatham Rd.
Java, Va. 24565
434-349-6266

Motley, Archie Lee
6021 Strader Road
Chatham, Va. 24531
434-656-1360

Motley, A. Wayne

' 7393 Chalk Level Rd.
Chatham, Va 24531
434-656-6595

Napier, Timothy C.

7980 George Washington Hwy
Keysville, VA 23947
434-736-9717

Nelson, John C.

3054 Nelson Church Rd.
Nelson, Va. 24580
434-374-2786

Nunn, Glenn P.

11091 Bill Tuck Hwy
Virgilina, Va. 24598
434-575-7822

Woltz, Stephen & James
11080 Bill Tuck Hwy
Virgilina, Va. 24598
434-575-1989

Garry Moser
3860 Church Rd.
Java, Va. 24565
434-432-9061

NO OF WORKERS

Monday, February 11, 2008
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Owen Farm, Inc.
Owen, Melvin
1261 Owen Road
Blairs, Va, 24527
434-836-2308

Owen, Stanley
240 Owen Rd.
Blairs, Va. 24527
434-836-3624

K & K Owen Farms
Owen, Kevin & Kent
4612 Climax Road
Chatham, Va. 24531
434-432-3716

Palmer, Mark L.

2973 Braxton Rd.

Drakes Branch, Va. 23937
434-736-0739

Palmer, Wayne

3232 Lower Liberty Rd.
Nathalie, Va. 24577
434-349-6345

Parham, Calvin & Preston
24811 Parham Lane
Petersburg, Va. 23805
804-733-4089

Parrish, Jr., Charles H.
2968 Fairview Road
Dundas, Va. 23958
434-676-3403

Parrish, Jr.,, Joseph A.
809 Old Tobacco Drive
Dolphin,, Va. 23843
434-949-7022

J. Kevin Motley
542 Steele Road
Gretna, Va. 24557
434~656-9014

NO OF WORKERS

Monday, February 11, 2008
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Parsons. David C.
689 Shellliorse Rd.
Chatham, Va. 24531
434-432-8590

Pell, Wallace F.

16622 Sandy Ford Rd.
Chesterfield, Va. 23838
804-590-9101

Pittard I1I, Andrew

999 Cow Road

Buffalo Junction, Va. 24529
434-374-0538

Powell, A. Layton
280 Powell Lane
Keysville, Va. 23947
434-736-9600

Powell, Kenny
8747 Brink Rd.
Emporia, Va. 23847
434-634-9199

Power, H. W.

6764 Deer View Drive
Grewna, Va, 24557
434-335-5877

Pritchett, Aubrey R.
1052 Medical Center Rd.
Danville, Va. 24540
434-724-4671

White, William S.

5717 Whitmell School Rd.
Dry Fork, Va. 24549
434-685-4456

Danny Lewis
1436 Farmers Road
Gretna, Va. 24557
434-335-5458

NGO OF WORKERS

Monday, February 11, 2008
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NO OF WORKERS

Proffire. Robert
23272 Hwy 47
South Hill, Va. 23970
434-447-8285

Pruitt, Judy

7325 Spring Garden Rd.
Blairs, Va. 24527
434-836-1914

Puryear, Edward

578 Rocky Road
Baskerville, Va. 23915
434-372-5803

Pyron, John A.

11904 Old Richmond Rd.
Keeling, Va. 24566
434-797-3928

Ragsdale, John N.
1669 Riceville Rd.
Java, Va. 24565
434-432-8115

Ragsdale, Allen S.
1433 Yeatts Store Rd.
Java, Va. 24565
434-432-0715

Ramsey, Herbert R.
243 Ramsey Farm Rd.
Clarksville, Va. 23927
434-374-2403

Reese Farms

Reese, Hudson 10
8125 J D Hagood Memorial

Scottsburg, Va. 24589

434-454-6302

Monday, February 11, 2008 Page 20 of 26



Reynolds. Gary L.
1821 Danburg Rd.
Penhook, Va. 24137
540-576-3325

Roberts, Wallace A.

1187 Farmers Field Rd.
Lawrenceville, Va. 23868
434-848-4899

Robertson, Roger Lee
736 Moore's Drive
Hurt, VA 24563
434-324-8373

R. J. Farms, Inc.
Robertson, Robert
2664 Bennett Circle
Keeling, Va. 24566
434-822-1541

Robertson; Edwin (Eddie)
P. O. Box 651

Axton, Va, 24054
276-650-8723

Jackson, Darrel]l E.
443 Mt. Vernon Rd.
Axton, Va. 24054
276-650-2303

Robinson, Mike
2498 Otterdam Rd.
Emporia, Va. 23847
434-634-3500

Rogers, Hugh

5112 Lennie Road
McKenney, Va. 23872
804-478-4631

NO OF WORKERS

g -

Monday, February 11, 2008
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Rutledge, Warren J.
445 Rutledge Rd.
Red Ouk, Va. 23964
434-735-8515

Sheiton, Rodney F,
3840 Coleman Mt. Rd.
Java, Va. 24565
434-432-1639

Shelton, Timothy L.
3804 Dry Fork Rd.
Dry Fork, VA 24549
434-432-9284

Simpson, Averett R.(Russ)
1373 Pickaway Rd.
Vemon Hill, Va. 24597
434-432-2336

Smith, Shannon T.
3131 Burton Rd.
Amelia, VA 23002
804-561-5264

Spiers, Jr., Robert

21018 Dbl. Branch Rd.
Stoney Creek, Va. 23882
434-246-3322

Stowe, W. D.

165 Stowe Lane

Dry Fork, Va. 24549
434-724-4181

Swanson, Roy

1420 Sailors Crk. Rd.
Callands, Va. 24530
434.724-7524

NO OF WORKERS

Monday, February 11, 2008
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Golden Leaf Farms, Inc.
Terry, III, Sammy C
2760 Loop Road
Keeling, VA 24566
434-799.149]

Thomas, Donald F.

2226 Planters Road
Lawrenceville, Va. 23868
434-848-3310

T. & T. Farm, LLC
Thomas, Samuel O,

1935 Bright Leaf Rd.
Lawrenceville, Va. 23868
434-848-2519

Townsend, Claude V.
18401 Old Cryors Rd.
Mc Kenney, Va. 23872
804-478-5728

Turner, Donald E.
21903 White Oak Road
Petersburg, VA 23803
804-861-2743

Ren Hill Farms, LLC
Butterworth, Jr., I. Mac
P. 0. Box 128
Dinwiddie, Va. 23841
804-469-7194

Vaughan, C. W.

249 Jackson-Vaughan Rd.
Wylliesburg, VA 23976
434-735-8781

Vaughn, Jeffrey W,
7436 Slatesville Rd.
Keeling, Va. 24566
434-793-4075

NG OF WORKERS

Monday, February 11, 2008
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NGO OF WORKERS

Walker, J. Grey

2936 Carters Point Rd.
Buffalo Junction, Va 24529
434-374-8324

Walker, Danny A.
657 Mountain Drive
Callands, Va. 24530
434-724-4454

Wallace, R. Edward J. A. Hazlegrove
1212 Friendship Church Rd. 1571 Stoney Point Rd.
Drakes Branch, Va. 23937 Farmville, Va. 23901
434-736-8913 434~392-4E’369

Wallace, Sr., Spencer B.
4407 White Oak Rd.
Blackstone, Va. 23824
804-478-4789

Warren, William M.
24837 Highway 47
South Hill, Va. 23970
434-447-4017

Washburn, Roger H.
87 Ferguson Drive
South Hill, Va. 23970
434-447-8561

Watkins, Jr., Maxwell W,
16002 Namozine Rd.
Sutherland, Va. 23885
804-265-8476

Wells, F. Michael
1838 Baskerville Rd.
Baskerville, Va. 23915
434-689-2428
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White, Kevin D.
6139 Siatesville Rd.
Keeling, Va. 24566
434-799-2363

Whitlow, Ear] T.

1109 Countryside Drive
Ringgold, Va. 24586
434-822-7094

Wilkerson, Carroll
1892 Wilkerson Rd.
Ringgold, Va. 24586
434-822-7817

Wilkinson, W. S.
2599 Busy B. Road
South Hill, Va. 23970
434-447-8149

Williams, David A.

441 Gentlemans Ridge Rd.
Blairs, Va. 24527
434-799-6871

Willis & Sons, LLC
Willis, W. T.

13320 Franklin Turnpike
Dry Fork, Va. 24549
434-724-4505

Witcher, Elvis

9470 Sontag Rd.

Rocky Mount, Va, 24151
540-483-4887

" Shady Oaks Fm.
Wray, Aubry E.
3834 Wyatts Mill Rd
Jarratt, Va. 23867
434-634-5286

NO OF WORKERS

Monday, February 11, 2008
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NG OF WORKERS

Wright. W, Edward
2107 Dry Bread Road
White Plains, Va. 23893
434-377-2145

Yates, Randy M.
8348 U.S.Hwy. 29
Blairs, Va. 24527
434-836-0173

Younger, Mary Sue
12194 L.P. Bailey Hwy.
Nathalie, Va. 24577
434-349-3473

Witcher, Mearl T.

1304 Taylor Tyree Road
Rocky Mount,Va 24151
540-483-1629

Witcher, T. Douglas
8885 Sontag Road

Rocky Mount, Va. 24151
540-483-3656

GRAND TOTAL TO CERTIFY 646
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February 27, 2008

TO: Carolyn Abraham
FROM: Eloise Wilder

4 pages including cover page
RE: Case Number 5954

The following changes were requested by the Atlanta DCL, prior
to our certification.

Ttem 13 of the first page of ETA 750 was changed.
A new ETA 790 was sent making changes in Item 5.

Also changes for Attachment 1, ETA 790, Page 7

5!
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7. No. of Worker's Reqoestas Mo re Tmoaiassre: Cadoo
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See addendum for addresses of each fam
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Also see attachment 1, Item 3 1
{366 attachmant ) para més detalies vea )

4. Board Amanpements / Armagia de Alojamisnto

Workers will purchase
Time for lunch to be d

and prepare own meals.

esignated by employer.
Item 4

Employer will provide free transportation

to and from a store once a weck for supplies
iS8e gtackment paa mas detalies vea )

Alsa see Artachment ] 1
& Referral Instructions / Instruciones para ! Relenmiento de Candidais Interviews will be conducted b the Bmpleyer ' s agent

during the hours of 9:30 A.M. to 3:30 P.M,, Monday through Thursday and 930 A M. to 11 30A.M.
on Friday. Dmplover's agent will interview the person during the above mentionec hours if
¢ attachment 1, Item S) Isee sTchan: para s amies vey )
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lant, cultivate § harvest tobacco, produce §
Harvest Hay/straw. Harvest aquiculture, .

sod.

Also see Attachment 1, Item 10 for additional information.
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10 8. Descripeldn dei Trabajo / Job Spacifications [Summary of Matsriaf Job Spac!rruauong In SPANISH must be included Insida (his box}
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Change for Attachment 1, ETA 790, Page 7
For B, C, and D Please make the following change

Worker will be responsible for making payment to emgloyer for
advances against wages, overpayment of wages, and payment for
willful damage to tools, housing facilities and eguipment
1s due to the worker's negligence.

[t or
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