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VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 212212008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 93064

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 2/22/2008 for 14 . General Farmworker 45209202
{No. of Openings) {(Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED L.ocation(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)
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Various locations in Virginis, US4
, 7. Mo, of Worker's Kequested / No. de Trabajadores Pedidos

| See addendum for addresses of each farm !
: 14
{see aftachment / ners mas Jelslles ves [
3. Locatian and Description of Housing / Direccion y Descringién de Iz vivienda : 8. Anticipated Hours of Waork per Wesk /Horas 40
Anticipadas de Trabajo por Sermena Total -
See copies of 338's for description of Sunday / Domingo Wedzzasd%/Merwies 7
hc a ea h farm lo on. Monday / Lunes Z Thursday / dueves 7
HSlng t = f locati Tuesday / Martes 7 Friday / Viemes 7
Saturday / Sabado L7 Ad
"Also see attachnent 1, Item 3 8. Colledt Calls Actaptad/Se Acepian Lismades 8 Cobrar 7
: 1 Employer !/ 1 Empisador Yes £ No‘f§]
{589 atschment / para méa detalies vaa 3 { Loce! Offce/Oficing Local Yes [71 No'[X]

4. Boayd Artangements [ Arraglo de Alcjamiento Al ttach. 1, It } i : B
(1so see attac gﬁpfoyer will provide free transportation

Workers will purchase and prepare own meaﬁ.s. a £ k £ 13
Time for lunch to be designated by employer to and from a store Oﬁgemgﬁqﬁeﬁ‘?m §a§ de%atifeg}geales 1

§, Reteral Instructions / Insfructones parz el Referimientn de Dandidatos

See attachment 1, Item 5 for description of referral instructions
: : {see atischment / para mds dellieyvea .

10, Job Specifications / Descripcion del Trabalo [Bummmary of Material Job Specications in ENGLIGH must be houded inside Bis boxj
?lant , cultivate § harvest Cabbage & other ‘ pg@duce ‘

Also see attachment 1, Ttem 10 for additional information

. . 1
{ses aflachment / pars més delallesvea )

10a. Destripaion del Trabajo / Job Spectications {Summary of Material Job Spacificalions in SPANISH must be included inside this box]

Plantar, cultivar y cosechar col y otros productos agricolas.

{sme attachment / para mas detalies vea 1 B
' ETA 790 (Rev. Tuly 2004)
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} More Detals About eF ayivias Devias Sobre 8l Paao
;

{see attachment / para més detelles vaal }

12. Transportafion Arrangements / Arreglos 08 | ransponacion {Plsase exglain}

(see atzchment / para més defales veal )

13. i it the prevaiing praciice to use Fam Labor Contacions {FLC} to recrult, supenvise, branspor, house,
usar Gontratistas Aglcolas para recluter, supervisar, wansporiar, dar vivisnda, 6 pagarie a log rabajadores

or pay workers for this {these) trop activiy(ies)7 Es la costumbre en el area ge
en este/astos fipofs) de cosecha{sysembrado(s)? Yes/Si ] No [B1-Fysu

hava checked yes, what is the FLC wage for sach activity?/Si conesto “Si,” cus! es &l salario que la paga al Coniratista Agricola para cada aciividad?

14, Unemployment Insurance provided / Seguro por Desempio: Yes [] No i
15, Warkars® comparsation fnsurance provided / indemnizacion por accidents de frabajo: Yes I Ne £
16. Are togls provided af no charge to the workers? / (Se l2 proveer ias haramienias de lrabaio a fos frzbafadores sin carge alguno? Yes B3 No [}
saies matie o workers. {If there am no suoh

17. List any anangsments which have been mate with establishment
arrangements, enter “None"yindique fodo acuado o convenio con los propistarios de
ventas hechas a tos frabafadores. (31 no hay ningtin acuerdo ¢ convenle, indlqus “Ninguro}

None /. Ninguno

owners or agents for the payment of & commission or other bensAts for
 establacimients o sus representanies con reapecio al page de una comision u obos beneficins por

18, Listany sirke, work stoppage, siowdown, of interruption of eperation by e

None / Ningumo

Enumere todo huelga, paro o interrupeion de las operaciones por parte de los empleados an &f ksgrar o6 empleo, {5F no hay, indique

empioyess at the place whers the workers wil be empioyed. (If there are no such incidents, enfer ‘None"y

*Ringtno™}

2

18. Address of Order Holding Offics (include Feiaphone numberiDireccitn de & Oficina donde
se Radic la Oferts (incuya nmero de faléfono) )

P.O. Box 438
South Boston, Va. 24592 (434-572-~8674)

20, Nams of Local Cfice Representalive (incude diredt dial telephone nurber) / Nombre
dei Representante de la Oficina Local (Incluya numers de telefono)

Lafe J. Lindsey (434-791-5291)

Certificasion del Empleador; Esta arden da trabajo describe s
Employers Signature & Tilg/ Firma y Titvic del Emplaadsr
\ <«

Executive

21. Employer's Cerification: This Job orcer describes T actusl 178 ard conditions of the employment being ofiered by ma ard contains af e material ferms and condiions of the iob.
términs y condiciones de trabajo y condisna todes los materials, terminus,

v vondlciones ofrecidas,

Secretary

CAREFULLY: In view of the siahstory
accapied o recrulted tpon by the One-Stop Career Center constiista contraciual job offer
LEASE CUIDADOSAMENTE: En vista dé su funcién bisica establesida estatutariamarnts &l
frabajadores que buscan ampleo, nf ETA
Tampoto, Ainguns orden de trabaje aceptada o récluizda por el Servsio de Empiaos consfituye una ofaria

astablished basic funclion of tha Employment Senvics a8 & no-fas labor exchange,

.seekam, neifier the ETA nor the Stale agencies are quarantors of the accuracy of fruth-fuliness of Information contained on jsb
to which the One-Stop Career Genter,
Sexvicio ds Empleo 85 un niercamblo gratis de trabaj para juntar & los empleadorss v

las agancias del estado puetien garantizer 13 verdad y cerieza da la informacitn

that fs, as & forum for bringing fogefher employers and job '
orders submitled by employers. Nor does ahy job order
ETA ora Stale agency Isin any way a parly.

contenida en s Oren de Trabajo sometida por of Empiaador.

contractual de fa cusl ETA 1 Iz agencia del Estado son parig

to be approximately 60 minutes per response, Including time for reviews

ng instructions, searching extsling dat soures, gahenng

Publie mporing burdan for the ETA Form 750 s estimated
and rsviewing the cofiection. Respondents oblipagation
Information unless # displays a currantly valid OMB

0 reply to these requrements are mandatory oy 20 CFR 653.500. Persons are not

controf number,
Worklorce Investmant, Room $-4321, Washingtor, 0.C. 20210

: required fo respond to this collaction of
Commants regarding this burden eslimate or any other aspect of this coliaction, Including suggestions for reducing the
{Paperwork Reduction Prolact 1205-0134),

burden tan be sent fo the (1S, Department of Labor, Office of

ETA 790 (Rev. July 2004}




Neo tenznos ed: Emplovar retazins
pcssassion ng premises at all fimes
and worker, Ger the terms of this Work
Agreement, shall vacate the housing promptly upen termination

of employment with the employver who provides such housing.

ITEM 4 In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided.) '

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Emplover's
Agent will interview the person during the above mentionsd hours

if necessary.

Virginia Employment Commission
P.0. Box 483

South Boston, Va. 24592
Telephone: 434.572-8674

VAGA agrees to interview all U. 8. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for: :

{1) Availability for entire season
(2) Have transportation to job site and

(3} Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

(4} VAGA also agrses to interview applicants who apply
directly. i

ITEM 8 7 hours per day is a normal work day. The workér may
be reguested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity

of the crops.

Zad
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lant, cultivate and narvest zabb

Workers will help pull cabbage plants from cabbage bed, setl
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
Considerable bending is required to cut cabbage Workers are
alsc expected to perform task of packing, weighing, and loading

trucks.

In addition te transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
leading, unloading, hauling, etc. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather sarly in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with approprlate rain gear,

Pumpkins, peppers, tomatoes, brocceli sweet corn, etg, will
reguire the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and is a minor part of the total parcentage of
hours worked. a1l pay is per hour.

Workers should be able to work on their feet in bent position
for long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, ete, may affect workers ability
to perform the job. Workers should bhe physically able to do

the work reguired with or without reasonable accommodations.
Persons seeking employment in these crops should be available
for the entire period reqguested by the grower,

2 pet




ITEM 10 (cont}

Employver assures that workers will be provided transportation
from living gquarters to work site every dav. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification reguirements of IRCA.

The employver retains the right to discharge an obviously
ungualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).
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Plantar, culifvar v cosechar col v etres productas agricolzs,

Les trebajaderes ayudarin a sacar plantas €2 col de los senbraderos colacarin lac

plantas 2 mano en una rueda girateria, mientras el transplantador es tirado por un
tracter a travéz def campo. Los trabajadores ayndarén z replantar asi como

cultivar la cosecha.

Al cosechar, los trabajadores cortardn las cabezas de la col seleccionadas y la

colocardn en un remolque que recorrera el campo. Con el cuchille en la mano, el

trabajador dobla ligeramente la cabeza de Ia col separandola del tallo, dejando de 3
-4 4 hojas externas alrededor de la cabeza de la col como proteccién.

Deberan de tener cuidado de no enterrar el cuchillo en la tierra durante €l corte. Se
requiere agacharse continnamente para cortar la col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en los camiones.

Ademas de trasplantar y de cosechar la col, el trabajador puede ser requerido 2
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, efc. La col empaquetada
puede pesar de 50 a 60 libras y podra ser levantada a una altura de cinco (5) pies.
Los trabajadores estardn expuestos temperaturas hiimedas temprano porla
mafiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
Duvias ocasionales no tan fuertes como para detener las operaciones en campo. Los
patrones les proporcionaran a los trabajadores, sin costo para ellos, el equipo
apropiado para trabajar bajo la Huvia. ‘

Ca!abazas, ajies,fomates, brécoli, mafz, etc., requeririn de las actividades de
plantar, cultivar y cosechar. Estas actividades se hardn conjuntamente con los
tareas de la col y son una parte menor del porcentaje total de las horas trabajadas.

Toda Ia paga es por hora.

Los trabajadores deben poder trabajar de pie y en posicién inclinada por perfodos
largos de tiempo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, y
otros productos quimicos, etc., pueden afectar Ia habilidad de los trabajaderes para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas gue buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requeride por el

empleador ;

g o
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ITEM 104 (Comt)

FAFRCLF R S E iik

El parron asegura que proporcionara transporacion z los wabajadores desde Iz vivienda
hasta el sitic de irabajo todos los dizs. (Pare los wabajadores a guizn 3¢ le debe

DrODOISIOnET ViV

El patrén aceptare cuzlouier trabajador o trabaizdores sstadounidances canaces de rzalizer
el wabajo. £1 Patron esta dispuesio & adiestar &l wab&ador poT Uk periodo que no exceda

3 das.
Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrén mantiene ¢l derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero gue no demuestre ¢l deseo de Hevar a cabo &l trabajo
necesario en estas cosechas. Después del periedo de adisstramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones

Generales).

7 a4




o e 3 L IS

H
H
H
H
i
i
H
:

The employer guarantees to offer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending cn the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than reguired under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
other duties related toc this/these crop activities and other -
tasgk required in operating a farm.

Workers are paid cnce a week. Enployer agrees to keep and
maintain adequatse and accuratre payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer reguired for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, the employer may terminate the work order. In much
cases, the employver will make efforts to transfer the worker
to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
all tools, supplies and equipment necessary to perform duties
assigned,.

In the event that a female is enmployed and there are no
accommodations on the farm for females, then motel accommodations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrangea for transportation
from living guarters to the worksite each day. - Accommodations
will include cooking facilities.

If the worker voluntarily abandons enmployment before the end

of the job order period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
Or paying return transportation and subsistence expenses of :

the worker.

g 20
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fconti bl i ivid L worker:

i ! eral Incoms 3

} Those for advances against wages

} Overpayment cf wages

)} Any loss to emplover due to the worker's negligence
or willful damage to tools, housing facilities and

eguipment.

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of workers employment., Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursement for transportation and daily subsistence
ofgg, 52 per day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated

to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shall be due on a day no later than

the first working day subsequent to the completion of the minimum
employment period. The amount of Lransportation payment will

be equal to the most economical and reasonable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, ste., which
makes fulfillment of the work period impossible and RA so

certifies,

¢) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

"Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election. '

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expensges,

Ja




Attachment 2
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B his Job Cifer constitute ons (1) i¢b; the
SrpoOoyar may aszicn workars to CJilfersnt tesk: on oany dav oor
to muitiple tasks during the same day in the sole judgment of
the emplover.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

92, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in

future vears,

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: {a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
{b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (¢} commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule{s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmahlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible,.
"Reason beyond Employer's control" includes termination of :
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of
the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subseguent grower
member{s) by whom he/she is employed at the time of such
transfer(s). '

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.

g acd
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comply wiih The full set of U.S. Department of Labox
gucdelanes o Cecupaticnal Safety and Heallh Adminietnciion

by __03-04-08 (30 calendan days) pricn Zo my
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CFR

WILDL D RAamed

Employenis} aghees #o abide by the negulations at 70
655,103, Assurnances, and 20 CFR 653.507.
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WORK RULES
Alrmomgh not ingshced 1w be 2 compiets st hese worl nues are Imended 10 provine
guidance 1o workere of standards of conduct sxpecizd of them.

Notice is provided that violation of lawful job-relaed employer reguirsments, including these
work rules, will be considerad grounds for terminating worker’s empiovment. Penalties such ag
suspension from work opportunity for the remainder of a day or for up to three davs at 3 time may be
made in the case of less serions viclatons,

Workers are expected to comply with all rales relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplover.

1.  Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker's prior record and other relevant factors. Discharge of the worker may resuit from any subsequent
cffense, Such bad work includes (but is not Limited t0) polling green tobaceo leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the gromnd.

2. No use or possession of beer, liquor or unlawful drugs is permitted doring work time or during
any workday before work is completed for the day (such as during meals);, workers may not report for
work under the influence of beer, liquor or illegal drugs. IHegal drugs may not be used or kept on any
employer premises, including housing,

3. Excessive absences will not be permitted.  This is regular work for which empioyees are-expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any iliving quarters provided to them clean and in good repair, given
reasonable wear and tear, Workers shall cooperate with other wozk::rs assigned to such housing in
maintaining common kitchen and living areas.

5. Workers living in employer’s housmg assigned to bunk beds may nof separate bunk beds, as floor
space in sleeping rooms is nesded by all occupanis,

6. Workers living in employer’s housing may not cook in sleeping rooms or any other nop-kitchen
arcas.

7.  Workers may not drop paper, cans,boiﬂmandothertmshmﬁeldsorpachnghwseam Trash
and waste receptacles must be used.

8 Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10.  Workers may not enter emplover’s premises without authorization.

1. Workers may not begin work prior to scheduled starting time or continue working afler stopping

Qacs




T¢I Lousing oreinises afier

Li Woriaps Hving in emplover’s housing may mdt snisriain
DU, exeapt on Samrcay night on Wbich night guest hours end at & MEGMENT. TES Smp0]
the might 1o exclude any personds: from visiting housing premises. Ne persors. othar dan worsrs

assigne Dy smployer 16 & fo0mn, INAY SISO L 3Dy FOOM:.

13, Workers may not deliberately restrict production.

14, Any worker who physically threatens another worker, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for.ﬁghting on the employer’s premises, including housing premises,
at any time,

16. Workers may not post or remove any notices, signs, or other instractions from the employer’s
bulletin boards or the emplover’s property withowt specific anthority from the emplover.

17. Workers will be discharged if they stea! from fellow workers ar from the employer.

18. Workers may not falsify indentification, personmﬁ, medical, production or other work-related
records.

19. Workers may not willfuily abuse or destroy any machinery, track or other velucle equipment,
tools or other property belonging to the employer or to other employess.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property io which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trugks or other vehicles, tools or other equipment or property for their personal use unless

expressly authorized by the employer.

21, Workers may not misnse or remove from the farm premises without anthorization from his
supervisor any empioyer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

22. Waorkers must obey ail safety rules and common safety practices and mmst report any injuries or
accident promptly to their supervisor or the employer’s office.

e




NORMAS DE TRABAIO

fyngas ne 20 nuestTe intencion d2 ous see uos lstz completa. estas normag de trabajo
densn e imencion oo serviris O3 gins o 102 wehajadors: or CUENIC & 12 CODGRIE QuE $& sspers ooallos

Com esto s notifics que violacion de los requisitos legirimos relacionados al oabgje qus
tenga ¢l patrono,incluyendo estas normag de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de opormnidades de trabajo para 2] resto del dia o hasta
tres dias 2 Ia vez, pueden levarse a cabo en ¢l caso de violacionsgs menos graves.

Se espera que los trabajadores cumplan con todas ias normas relacionadas a discipling,
asistencia al trabajo, cualidad de trabajo y esfuerzo, v el cuidado v mantenimiento de toda la propiedad
gne ¢l patrono le provea

1. Cuzlquier trabajador que haga mal trabajo podra ser suspendido sin paga por ¢l resto de
un dfa de trabajo o por hasta tres dias segan la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador v otros factores pertinentes, El trabajador puede ser
despedido & comete culquier otra ofensa, Mal trabgjo inchuye (pero no esta Bmitado 3) Ja recogida de
hojas de tabace verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan caido al suelo.

2. No sz permite el uso o posesion de cerveza, licor ni drogas ilegales durante f tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influendia de cerveza,
iicor or drogas ilegales. No se pueden usar ni tener drogas flegales en la propiedad del patrono,
incluyendo las viviendas,

k3 No-sg permitiran ansencias excesivas. Este es trabajo regular, de todos los diss en el
cual s¢ espera que todos los empleados esten presentes, ¥ capaces v dispuestos 2 trabajar todos los dias de
trabajo. Esie no es trabajo esporadico ni trabajo de dia. _

4. Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonshle. Los trabajadorss deben cooperar con los otros trabajadores
asignados 2 sus areas de vivienda en el mantenimiento de Ias areas de cocina y viviends,

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no puedan separar las camas Hteras, ya que todos Iosocupantesnecemmdespamoenlos
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que 1o sea de cocina,

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos eu los campos o
en las empacadoras. Basura y desperdicio deben de ponerse en los botes de basura.

3. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.

4. Los trabajadores no deben salir del canipo u otra area de trabajo asignada sin permiso
del bacendado o de Ia persona encargads.

10, Los trabajadores no pueden entrar a la propiedad de! patrono sin autorizacion,

Laes




1L Iz rabajadores no pusden comenzar & abajar antes de Iz bore asignade ni continuar
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1z o< mabziadores que vivan en lge viviendse de! patrono no pueden fener visits desnues
dz las 10:36 p.m. sxcepto ios sabados por la nochs cuando ias horas de visits rermupar & miedianoche. Ei
patrono reserve o derecho de excluir & canlquier persona(s) de visitar Ias viviendes. Nadie, fuer de los

trabajadores asignados a un dormiforio por st patrono, pusde dormir en los dormitorios.
13. Los tabajadores no pueden eliberadamente limitar produccion.

14, Cuoaguier trabajador que amenaze fisicariente a oiro trabajador, al hacendado ¢ a
cualliquier supervisor con alguna herramienta o arma sera despedido inmediatamente.

15, Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad
del patrono, inclayendo el area de vivienda.

186. Los trabajadores no pueden poner ni remover avisos, letreros, ni otras instrucciones de
los tablones de anuncios del patrono o de Ia propiedad det patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador gue le robe a otro trabajador o al patrono sera despedido,

18. Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ui otros documentos relacionados al trabajo.

1%. Los trabajadores no pueden intencionallments abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono a de otros empieados.

20. Los trabajadores no pueden operar o usar camiones mi ofros vehicolos, maquinas,
hetramientas ni otro equipo si 1o se le ha asignado especificamente por su supervisor. Los trabajadores.
no pueden usar ¢ operar camiones ni otros vehiculos, herramientas u otro equipe o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por el patrono.

21, Los trabajadores no pueden maltratar ni remover del area de la finca sin antorizacion de
su supervisor, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neveras,
herramientas, efc,

22. Los trabajadores deben obedecer todas las normas de seguridad v las practicas de
seguridad comunes ¥ deben reportar caulquier herida o accidents inmediatamente a su supervisoro ala
oficina del patrono.
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RE 5071 F Centenvillic [Stafe Poldice Bldg)
W&nb’ix County, Va. [Afso soe ES 338's)

4. Periodo de Empleo:

4. Pendicd of Emplogment
Foom 4-4-08 L012-06-08 _ ) Del 04-04-08 Al 12-06-08

5. Honaric del Thabajo:

Horas pon dia 7 Numeno de dias poh
‘ semana 5-6

5. Wonk Schedule
Houns per day 7  Days per week 5-6

6. Cavp and Payi 6. Cosecha y Pago:

Estimated . .
Hounfy  Undit of Pdlece Hourly Sueldo pon Unidad de  Page pon
Crop  Wage  Production Rate UWage Cosecha Hona  Produccdon Uncdad
Cabbage/ - 9.02 Colifory» g9,02 )
Other produce Calabaza B
' | Cafeubo Anticdpado del
Suelde por Hora
bonws: NA i . Pago Adicional: NA : ] e e

7. Labores a desdmpenar en eﬂ_ifwgfqg&jdé e
Nonmaks: Pﬁm_caﬂéganjCGWﬁa.w{(iﬁa&_ .

Regula: . plant, cultivate and - o
gjﬁiiz ;ab?age and other ; " con cuchillo y colocan on vagen. En paguelar,

Pescar Cargar Camion

AlTeinate tasks to be performed
Locase vf cnop delay in - :
§§1;3%£Agm¢e,u&md Wonk . : , o .

gast
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Tndividual X Famiiy

Macls

rovdded:
{ yes: CoaZ pen day
Workens must do Lthein own cooking

A

Vas Na X

e

o

Coemidas Provedidzs:
3L Ne X
SL son provedldas, ef cosic por dia sera

Los frobajadores Lienen que cocinarn susd
acomidas ‘

Yes XX No Si X No
17. Deductions 11. TDeducciones:

Type ’ Amount Clase " Cantidad
Soedal Secunily XXX Segure Soclial XXX
Tncome Tax {Federal) XX Impuesios Sobre Ingresos XX
Meals Comidas A
Transperiation Transponiacion
Toofs & Equipment Herramientas y
. Maguinanias

Craw Leaden Chatges

Sumas Cobaadas por el
Contratista de Traba-
jadones Agricolas

. Nofes to Worken

A copy o4 the full iob onden Ls available
Joh inspection in this offdlce. :

The employen has guaranteed your first
weeh's wages unless he notigdes the Job
Service {gé a Laten stanting date by
-2 0§ . 1n onden for you to be
qble fon this guarantee, you musl
contaeid the Job Seavice office at

Virginia Employment Comm.
South Bastona.

14345798474

- o
duning the period of 2-2¢4-08 /3 24038
Any Job Servdce offile Will aisis you An
doing this.

1z,

Notas para el trabajadon

Unz cepia de £a onden compleia esia disponit
en esta 04ficina para su Lnapecclon.

EL empleador ha ganangizade el pago por au
primena semana de empleo, a mencs que ef
notifique al Seaviedo de Empleos que La fect
de comenzan a trabajar sera alrasada, y que
2ok netificacion sea a mas Zandan el

Para que Ud. pueda Zen
derecho d esid ganantia de pago, Zendarn gue
comumicarse con La officina. del Sewdcio de
Empleocs en el :

Virnginia EmpLoument Comm.

South B'a;fazon, Va.
1834 5708674

dunante of perindo del al
Cunlyuien (finina del Senvicio de Emplecs £
asistina en hacerlo.

s




GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 4/64/08 to 12/06/08

Banks Farm Ine.
Banks, Charlie Ray
369 Windy Ridge Rd.
Hilsville, Va. 24343
276-728-2338

Light, James R.

2106 Worrell Memorial Rd.

Laurel Fork, Va. 24352
276-398-2351

Painter, Eldon
2496 Pilot View Rd.
Hillsville, Va. 24343
276-952-2388

Grand Total Workers to Certify:

NO OF WORKERS

14

Tuesday, February 12, 2008

Page Fof 1
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February 27, 2008

TQ: Carolyn Abraham
FROM: Elcise Wilder

4 pages including cover page
RE: Case Number 5950

The following changes were requested by the Atlanta DOL, priot
to our certification.

Ttem 13 of the first page of ETA 750 was changed.
2 new ETA 790 was sent making changes in Item 5.

Also changes for Attachment 1, ETA 790, Page 7
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Praentot
L& TERARTNENT OF LARDY TR TANT PRAD CARE :
Eorgimyrnr s gy T rpovap Admitipieion ST ampi B G0 R £ pTeTael
: m'ws :a.*r g, LhlE IDrm oo 3 AA0E e
A atie LR Tl cural I : D owiler U st 0 e COMTRRT IAING Do
Y P.... vf\ |3N l':ahaetnor A2 EIGNEE, ;
F OR P T bnow soniph prye BRiRs Intaenmd oo ’
. gy g — o §oangd Bro IpNeman indrgin 27 0t mt Bl o
,_3"’!\;@"’"!\ i CE" TimloAT HOMN © X deinn, puriERRsr b 51D OND fRe o FRrTY
PieD 65 100
PAPT » GF-ae OF BB ICMERT . — [T
* hpme & Aiion Tems ARt 1 canila etgr Flegs Migdie Meladn)
P .
3 Prananl MG CE o Aisn THEar S, iy GG TOWN, Gt 2iP £ode o Frovince, Coury) s - :
Unknown
[ Thi foiewing INforeEHOe 1 sybtiet B B0 0TAr of employmant. . B I,
4 name of Erptover out neme of Qroenpiion) b
- P . 4 ¢
virginia Agricultural Growers Assn., Inc. Joint Bmployer G345 ﬁ& i a

with Grower Members - Names Attached

& Andreas Numser. brust Lhy B T own, Bmen Z(P cado)

Mailing address. P 0. Rox 85/ South Boston,Va. 24592 § Cther

5037 Halifax Road, Halifax, Va. 24558 for FEDX & UPS Delivery

¥

7 Admremes Wharg Alas W B o diferant o tam B
See attachment of addresses for Grower members
B HNatlrs of Emoiayars Sugnees T8 INuma of Job Tk 10 Tora! kous Pat week
Actdty i T BeaT & Lvglme
Cabbage and
other produce FARM WORKER .40 N/A
13, Degerha Fuiy Ing 03 10 tm Soforned {Dutina)
Plant, cultivate and harvest cabbage and other produce
t4 Sagta n deiti e MR UM sduceiion 1rminthp, snd exowrdencn ot & $5. Oiher Speeal Requiremeng
wgrksr&:‘ oMt BRLITACKYIlY iha job duline dewcribed in flom T3
mbavl

. Grgm gh ¥ Goiage Coriage Dopres HAeguired (¥DRchy:
CATION  JSehest Gt NA N/A

{Erar !

nuMbar ot L . N Maar Fialtt of Siudy
yearey A f\iz&\ INA, bﬁ}:\
TRAN- wNo ¥ Mo MG | Type Of THBinog

I AT NA ] NA
Job fteren :ng;liﬁgn i Relales Opcupelion  {apecky)
EXPERR ¥ ,v:‘s‘;@ﬁﬂn, | Whos.
ENCE '

NA NA [NA NA NA

. CoIupmOna T of

Pamok g Wi Se -
Algt i adings Dupanians Ovmer

- - »

e I Lowe

Repimooer WA TE0A 3 and D agr 1870 adilion: which iz ohscinta
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CeLITOF Dmoleruss pela Agticuilunn v Frocksamisnin os Almanes i
DELE foormigt we

LTS T “*DEN

O Zeplove’s Name 200 ATEBS o
|omemsie v SretIon oF e s

. Swest, City. S2e. i Dode anc eeshons numser Congunry D38 Lhon 37 mnuir
y celle muass, congr pasiEt i idlng) ; Ao

e s i AT
| Ltsupaiont e I

o o gy e . -
Agvizuitural Growers Assn. 1D,
N - - o b
=l &L F. U, Bom RIT TRErre Cimr i e S E SR
LRI sl X
— - 5 Ea 1T Lo o S Saenm oA
i Tak 2 1 SATED L RILATET AT

A3 Hiodbon

[ (S

i
DOFOND. of Warkers Racucl s/

See adéencun Zov addresses of sach farm i

(seg atfachment / pare mas ek ez veR I i
3 Lozabion and Depcription of mousing / Direcclén y Daserlipeion da fa Viviends : § 8. Anticipatet Hous o o par ek =0
; Anficloadas de Trade por Serare

See copies of 338's for descripticn of Sunday / Darmingo ,MWK,”g L egres
housing at each farm location. Monday {L.nes ,,,,,“__m“;ﬁﬁﬁ%

, ) juesuay / Maries i . Froay s SemeE S S

. _ i “sapade SIArT

Also see attachment 1 ., 1tem 3 I Colls Accapied /Se Acenian ’

| Employar /£ Empiaazor
(g8 atteehment / pers mas de'sliss ves } 1 Loosi CftoeiDfizna Loz

{Also see asttach. 1, It

ok

4. Hoami Arrangements ! Amaglo de Albjerisnio

" 4%
gﬁpféyer will provide

Workers will purchase and prepare own maals. ' tore o o ;,Y oyt 3 e
Time for lunch to be designated by employer  tC 204 1r0m & store Qﬁ;gﬁif mniiéﬁéwsig*“DC
b Rafmal instrucions / insrucienes parg af Refermisnts da Candidalns Intewz ews will be conducted by Y Lh;» Ez’mp} Tn A gent
o 11030 ALM

during the hours of 9:30 A.M. to 3:30 P.M., Monday through! Thursday and & 30 ‘
on Friday. Employver's agent will interview the person durlng the above menticned hours of
necessary. {Also see attachment 1, Item 35) g stpcnmert sea vas dewlesven . )
*G. Jeb Bpatfications / Descrieion det T sbajo fSammax:f of Mutenal Job 3pecificatans i ENGLISH mus! be fncsudsa ins de thig poa

?ce

Plant, cultivate § harvest cabbage § other produce

Also see attachment 1, Item 10 for additional information

i

{388 sRAChTENL | 237 TESL UBLIES VBT :

08 Descripeidn oel Tabap ¢ Jot Specticslions [Summery of Mater) Jab pacificalions [ SPANIEH mus! be inzluded Msids fhis oox)

Plantar, cultivar y cosechar col ¥y otros productos agricolss.

“1
{338 gcrment /A mas detmhes s )

-4

Flainn l. o)l

BYA TS0 {Rov. Juy 3004}
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Change for Attachment 1, ETA 790, Page 7
For B, C, and D Please make the following change

worker will be responsible for making payment to ewmploye: faor
advances against wages, overpayment of wages, and payment for
willful damage to tools, housing facilities apd eguipment that
is due tc the worker's negligence.




