VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TQ: DATE 2/9/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolira X WestVa. X Maryland X
Georgia X Puerto Rico X Detaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 125873

Extension is reguested for the 1 cop(ies) of the order which is/are attached,
dated 2/9/2009 for 71 . FARMWORKER FIELD CROP 45-2092-02
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

n . S Z Q& h&m s s

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED l.ocation{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)
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Varicus locations in Virginia, USA

See addendum for addresses of each fam |

71
) ) {ses affachmant / para mas detalies ves i .
3, Location and Description of Housing / Direccian v Deseripsion de Is Vivienda 8. Anticigated Hours of Work per Wesk / Horas 40
‘ Aniicipadas de Trabajo por Semana Toml . &

; . - } e Sunday / Domingo 0 . - ‘Wednesday/Miercoies /
See copies of 338's for description of Moncay | Lures ~ Thursdiay | Jusves 7
housing at each farm location. - Tugsday / Marss = Friday / Viames R

: ’ ‘ C o Sahirday / Sabado g
: o : ' 8. Collect Calls ActeptediSe Acapian Liamadas a Cobrarn, #
Also see att‘ta ent _ 1, Item. 3 ‘ 1 . Employer/Ei Empleader Yes £ no KI
{see aftachment / para més detalies vaa } | Local Office/0ficing Local Yes I No §

4, Board Ararcermens/ Arragly de Alojamiantd

Workers will purchase and prepare oWn meals. Employer will provide free transportation
Time for Ilunch to be designated by employer. to and from a store once a week for supplie:
Aso.see Attachment 1 Item 4 {sse giechment / parm mas defaiies vea

5. Referrai instruchiong / instruciones para ef Refenniieric Oe Dandidains Interviews will be. conducted by +he B loyer's agent
during the hours of 9:30 AM. to 3:30 P.M. Monday through Thursday and 9:38 AM, to 11:30 A
on Friday. FEmployer's agent will interview the personduring the above mentioned hours if

necessary, (also see attachment 1, Item 5) fsse stachment / pam més detalies ves
13, Job Bpecilications / Descripeién del Tratajo {Sammary of Materizl Job Specifications in ENGLISH must be included inside this biox] :

Flant, cultivate § harvest tobacco, produce § sod.
Harvest Hay/straw. o . ;

Also see Attachment 1, Item 10 for additional information. oot

S : fage attachmeant / para mas deilies ved
10 2. Deseripcion el Tratam /Job Specifications [Summary of Material Job Spaciications i SPANISH must pe inciuded inside this o ’ - '

Plantar, cultivar, cosechar tobaco, productos agricolas, cesped paja y hend.

-
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1. Wage Rates, Special Pay information and Deductions / Tariia de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activites / Cultivos Hourly Wage Pigce Rate / Unit(s) Spacial Pay (bonus, efe.} Dedustions / YES NG Pay Period
. Salaric por Hora Pago por Pieza / Unidad(es} | Pagos Especiaies {Bono, el Deducciones 5t Periode de Pago
H : § Social Weekly /
Tobacco/ ?.‘Q 5 X Semanal
produce/ $ ] as s Federal Tax .
Sod/Hay X Impuestos Federales X X
R [ BNLE State Tax Impuesios Bhwaekly /
. Estatales X cada 7 sem.
¥ $ Meais {comidas) X
$ 3 Cther {specifyy Giro X Other / Ofro

iAore Details Abcut thePay/Mas Detalies Sobre el Pago

1 H

{ses afachiment / para mas defaliss vea

12. Transportafion Arrangements / Arreglos de Transportacidn {Please explain

{see atlachment / para mas detalles vea 1 }

13.1s it the prevailing practice o use Fanm Labor Contractors (FLC) fo recrutt, supervise, fransport, house, o pay werkers for this (these) cron aclivitylles)? Es la costumire en of area de
usar Contratistas Agicelas para rechuar, supenvisar, Fanspartar, dar vivienda, 6 pagarie a los frabajadores en este/astos tioo(s) de cosecha(s)fsemboradofs)? Yes/S [ MNe 5 fyou
have checked yes, what is the FLC wage for sach activity?/S1 contesto "S1," cual es el sajario que le paga af Confratista Agricola para cada actividad?

4. Unemploymend Ingirance provided / Seguro por Desemplec: : Yes L] Mo %
15, Workars' compensation insurance provided | Indemnizacién por accidente de irabajo: Yes Mo
16. Are toois provided &t no charge to the workers? /4 Se le proveen Jas herramientas de trabalo & os frabajadores sin cargo aigune? Yes [ Ne ]

17. List any arrangements which have been made with establishment owners or agents for e nayment of a COMmISIIon or oter benaiis (or SAIes made 1o workers. {if there are no such
amangermients, enter "Nong"yindique todo acuerdo o convenio con ios propietarios dai establecimients o sus represantantss con respects al pago de wns comision u olres banafisios por
ventas hechas a ios trabajadores. (Si no hay ningiin acusrlo o convenio, indique “Ningune™)

None/Ninguno

18. List any strke, work sioppage, slowdown, or intemruption of operation by the employess at the place where the workers will o employed. {ff there are rio such incidents, enter ‘None"y
Enumere fode huelga, para o interrupidn de las oparmaciones por parte de fos empieados en el Ligar de emples, [Si ao hay, indique “Ninguno®)

18. Address of Order Holding Offics (include Telephone number)Direceidn de ia Oficina donde £0. Mame of Local Office Representative (Inciutle direct dial itlephone number) / Nomibre
se Radicd la Oferta {incluya atimen de teléfono) del Representante de i Oficina Local {Incleya numero de telefong)

P. O. Box 438 -

South Boston, Va. 24582 (434-572-8674) - Lafe J. Lindsey (434-791-5291)

21, Empiyer's Gerfification: This job order descrbes the aclust terms and condifiong of the employment being offered by me and canizins all e mainal BRMS an (onadons of 1he o8,
Cerlfficacion de) Empleador: Ests orden de frabajo describe ios terminos y condiciones de trabajo ¥ contiane fodos los materials, terminus, v condicionas ofresicos. .
Emplpyer's Signature & Titke! Firma y Tiulo de! Emplaagor

# F ¢ 4
. el . Z&j{ L Executive Sacretary

READ CAREFULLY: In view of the stetuterlly established basic function of the Employment Sarvice as & fofee iabor sxchange. that is, as & lorum for bringing fogether employers and job
saakers, neither the ETA nor e Stafe agencies are guaraniors of the acouracy o truth-fullness of information contained on job orders submitied by emphvers. Nor doss-any job order
accapted or recruited upan by the Cne-Slop Career Canter congtitiile a confractual job offer to which fie One-Sap Career Center, ETA or 2 Stuia agency s in any way a parly.

LEASE GUIDADOSAMENTE: En vista de su funcidn basica establacids esiaiutaiaments of Serviclo de Emplec es un inisramblo gratis de rabaio pard juntar & bos smpisacorss ¥
rabajadores que buscar smpleo, n ETA ni las agencias del estado pueden garantizar iz verdad y sereza de g informacion conterida en la Orden de Trabaio somelida por el Empisadar.
Tampoce, niguna orden de tabajo aceptada o reclutade por of Sewvick de Empleos constituys una oferta contractual de e cual ETA ni s agancie def Estado son patte

Publiic reporling burtien forthe ETA Form 780 s eslimaled 1o be approximately 60 minutes per rsgponse, including Hime for reviawing InaiTuctions, Searonng BXISUnG Gat SOLAS, Jamenag
and reviewing the colizedon. Raspondents oblgagalion i reply to these recerements are mandatory by 20 CFR 853.500, Persons am not requinad 1o mspond o this collection of
Irforenation unless It displags a cumrently vall OMB eontrol rumber, Comments regarding 15 busden estmate or any othar sspect of this collsction, Inchiding suggestions 1or redusing e
burden can pe sent i the U8, Dapartmant of Labor, Offica of Worldores investment, Room S-4321 Washingion, 0.2, 20210 (Paperwork Reduclion Prolest {2050134),




Attachment 1 ETAa 790

ITEM 3 Heousing is provided at no cost to workers only who are
not reasonably able to refturn the same day to their place of
residence at time of recruitment.

No tenancy in such housing is created; Emplover retains
possession and contreol of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4 1In addition to providing free cocking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided.)

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employver's

Agent will interview the person during the above mentionad hours
if necessary.

Virginia Bmployment Commission
P.0O. Box 483

South Boston, Va. 24592
Telephone: 434-572-8674

VAGA agrees to interview all U. 8. workers referred by the State
- Employment Services, local or by supply states who have been
-sereened by such -emplovment services fors

(1) Availability for entire season
{2} Have transportation fo job site and

{3} Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

{4) VAGA also agrees to interview applicants who apply
directly.

ITEM 8 7 hours per dav is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity
of the orops.



Attachment 1 ETA 7990
Page 2
ITEM 10

Plant, cultivate and Harvest tobacco, produce and sod.
Harvest Hay/straw. .

Workers will help pull plants, set plants in rows and cultivate
tobacco. Considerable stooping and kneeling is reguired.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, heisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform variable tasks related

to tobacco such as the following:

Irrigatien, ditching, hoeing, shoveling, loading, unloading,
hauling, etec. Workers are exposed to wet weather garly in the
morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required
to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be
pilaced in barns and assist with loading and unioadlqg tobacco
barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacco in
mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, besrries, broccoli, green beang, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabhbage, stc.,
will require the activities of planting, cultivating and
harvesting.

Sed requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets,

haJ/StKGW‘ Workers will move along rows of previously bailed
ray/straw, bending, stocping and lifting bails, loading and
stacking onto a truck or trailer.

ALl these activities w¢¢l run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked., All pay is per hour.



Attachment 1 ETA 790
Page 3
Item 10 {cont) 8¢

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
reguired with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation

from living gquarters to work site every day. ({For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to excesd 3 days.

Workers must possess documentation required to enable emplover
to comply with the employment verification reguirements of IRCA,

The employer retains the right to discharge an obviocusly

ungualified worker, malingerer or recalcitrant worker who is

physically able but does not demonstrate the willingness to

~perform the work necessary in these crops: - After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,

Attachment 2, General Conditions).



Attachment 1 ETA 790
Page 4
ITEM 10A

Plantar, cultivar, cosechar tabaco, productos agricolas, césped, paja y heno.
Los trabajadores ayudaran a arrancar plantas, sembraran las plantas en hileras en el
campo y cultivaran tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeréan los retofios y vastagos de las plantas de tabaco v arrancaran
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el
campo, agachandose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adicién al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: trigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estdn expuestos a clima mojado desde temprano
en la mafiana a traves del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 1 10F. Se puede requerir que los trabajadores trabajen durante
Hluvias ocasionales que no sean lo suficientemente fuertes como para parar las
operaciones en el campo. El patrén les proveera a los trabajadores el equipo de lluvia
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacién del tabaco que serd
colocado en los almacenes y con la carga vy descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
contenedores pesan 650 a 850 libras y que serdn mecénicamente cargadas en los a
camiones para ser transportados al mercado.

Productos agricolas, que quizé incluya; pepinos, camote, pimientos, uvas, berries,
“"brocoli, ejote, habichuelas, melones, chincharos, calabaza sandia, jitomate, elote tiemo,
col, etc. Requerira de las actividades de siembra, cultivo y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una macquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja'y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camidn o trailer.

Todas estas actividades correrdn concurrentemente con los deberes enumerados bajo
tabaco y son una poreidn pequefia del porcentaje total de horas trabajadas. Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos perfodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
{ragweed), vara de oro (goldenrod}, insecticidas, otros guimicos relacionados, ste.
pueden afectar su habilidad para realizar ¢l trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requeride con o sin acomodacién razonable.
Personas buscando empleo en estas cosechas deberan estar disponibles para el periodo
completo reguerido por el Patrdn.



Attachment 1 ETA 790
ITEM 10A (Cont) Page 5
El patrén asegura que proporcionara transportacion a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén estd dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacion de empleo of IRCA.

El Patron mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del pericdo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales).



Attachment 1, ETA 790
Page 6

The emplover guarantees to coffer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, 1f any. If the
employer coffers the worker during such period less employment
than required under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
worked for the guaranteed number of days. Employee will perform
otner duties related to this/these crop activities and other
task ragquired in operating a farm.

Workers are paid once a week. Employer agrees to keep and
maintain adegquate and accurate payroll records.

If, before the sxpiration date specified in the work order,
the service of the workers is no longer reguired for reasons
beyond the control of the employer due to fire, or other Act
of God, suah as frost, flood, droaght hail etc., which makes

certlfled “the employer méy terminate t%a work order.  In such
cases, the employer will make efforts to transier the worker

to other comparable employment acceptable to the worker. If
auch transfer is not effected, the worksr will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, including deposit charge,
all tools, supplies and eguipment necessary to perform duties
assigned.

4

n the event that a female iz employved and there are no
commodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
§r“"*§ﬁ housing. The emplover will arrange for transportation
rom living guarters to the worksite each day. Accommcdations
wiil inciude cocoking Lacilitiesa

If the worker voluntarily abandons employment bﬁfgre the end

of the job order periocd or is terminated for job related reasons

or misconduct, the emplover will not be responsible for providing
2

e ey g 3
oY paving return tr
e kS

jas

1
poertation and subsistance sxpenses oﬁ




Attachment 1 ETA 790
Page 7
ITEM 11 The employer will make the following deductions from
{cont) the individual worker:
a.} FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:

b.) Those for advances against wages

c.) Overpayment of wages

d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
eguipment.

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12 Reimbursement for transportation and daily subsistence
of §$9.50 per day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated
to supply housing.

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shall be due on a day no later than
the first working day subsequent to the completion of the minimum

employment period. - The amount of tramsportation payment will oo

be egual to the most economical and reascnable common carrier
transportation charges for the distance involved.

b} When the services of the worker is no longer reguired for
reasons beyond the control of the employer due te fire, or other
acts of God, such as frost, flood drought, hail, etc., which

makes fulfillment of the work period impossible and RA s
cartifies. '

c) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the emplover.

Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the emplover's election.

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job related reasons

or misconduct, the emplover will not be responsible for providing
subseguent transportation and subsistence axpenses.



Attachment 2

ETA 790
GENERAL CONDITIONS

All the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or

to multiple tasks during the same day in the sole Jjudgment of
the emplovyer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements

discussed under Item 17 and may not ke eligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related rsasons
and so notify the Job Service local office if the worker: (a}
abandons the employment; three consecutive workdays ©f unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b} malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits seriocus act({s) of misconduct or seriocus
or repeated violation(s) of the Emplover's work rule{(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
LGeneral Rul@s‘ism&ttach@é};v{d¥-ﬁai%g‘aft@rWC@mpietiﬁq“the‘“““'“
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium qguality
preduct; (e} provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act{s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible,
"Reason beyond Employer’'s control" includes termination of
worker, 1f he/she is not a U. S. worker because a U. 3. worker
makes himself available for the 3ob under DOL's 50% rula.

this agreement at the farming operation of one or more grower
members of the Azszsociation. he worker will be informed of

the name and address of the first Grower Member on or hefore

the first day of his pericd of employment hereunder. Worker
will be advised of the name and address of any subssquent growver
membar(s] by whom he/she is emploved at the time of such
transferi{szs).

The worker will be assigned to be emploved under the terms of

o Agriculiu

T
Lo the workaery




I request access to the Conditional Clearance System for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. s. Department of Labor guidelines or
Occupational Safety and Health Administration by

Feb, 11, 2009 {30} calendar days) prior to my date

Slae JL)50




This is to certify that Virginia Agricultural Growers
Association, Inc., is £iling this Job Order as Joint

Employer for the Grower Members of VAGA whose names are
attached. '

The Employer(s) agrees to abide by the regulations at
20 CFR 655.103, Assurances, and 20 CFR 653.501.

Hsne A, 52k




WORK RULES

Although not intended to be a complete list, these work rules are intended 1o provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawfut job-related employer requirements, including these
work rules, wilt be considered grounds for terminating worker’s employment. Penalties such as

suspension from work opportunity for the remainder of a day or for up to three days at a time may be
made in the case of less serious viclations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1.  Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited to} pulling green tcbacco leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground.

2. Nouse or pessession of beer, liquor or unlawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not report for

waork under the influence of beer, liquor or illegal drugs. Iilegal drugs may not be used or kept on any
employer premises, including housing,

3. Excessive absences will not be permitted. This is regular work for which employess are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining common kitchen and living areas.

5. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rcoms is needed by all cccupants.

6. Workers living in employer’s housing may not cock in sleeping rooms or any other non-xiichen
ZIeaEs.

™

7. Workers may not drop paper, cans, bottles and cther trash in fields or packing houss area. Trash
and waste receptacies must be used.

2. Workers may not take unauvthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

H

10, Workers may not enter employer’s prenises without autherization.

11, Workers may not begin work prior (o scheduled starting tme or continue working affer stopping
time,



12. Workers living in employer’s housing may not entertain guests in housing premuses after 10:30
p.m. except on Saturday night on which night guest hours end at 12:00 midnight. The employer reserves
the right 1o exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer to & room, may sleep in any room.

13. Workers may not deliberately restrict production.

14,  Any worker who physically threatens another worker, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15, Workers may be discharged for fighting on the employer’s premises, including housing premisss,
at any time.

16. Workers may not post or remove any notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific autherity from the employer.

17. Workers will be discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production or other work-related
records,

19.  Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to cther employees.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor, Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use unless
expressly authorized by the emplover.

21, Workers may not misuse or remove from the farm premises without authorization from his

supervisor any employer property such as trucks and other vehicles, beds, rafrigerator, t0ols, ¢to.

22.  Workers must obey all safety rules and common safety practices and must report any injuries of
accident promptly to their supervisor or the employer’s office.



NORMAS DE TRABAJO

Aunque no es nuestra intencion de que sea una lista completa, estas normas de trabajo
tenen la intencion de servirie de guia a los trabajadores en cuanto a la conducta que se espera de eilos.

Con esto se netifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga ¢l patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para el resto del dia o hasta
tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,

asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que el patrono le provea,

1. Cualguier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabaje o por hasta tres dias segun la decision de su supervisor, dependiende del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de -

hojas de tabaco verdes, ¢f manejo tosco de hojas gue les cause dano, el dejar de recoger hojas buenas que
hayan caido al suelo,

2. No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante Ias horas
de comiday, los trabajadores no pueden reportarse a trabajar mientras esten bajo 1a influencia de cerveza,

licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en ia propiedad del patrono,
inciuyendo las viviendas.

3. No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el
cual s espera que todos los empleados esten presentes, y capaces Sy mspucﬂos a zrabajax tocics 1os dias éf*
- tratajo Bste no g5 trabajo esporadic n tabajo Ge G,

4. Los trabajadores deben mantener [impias v en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

3. Los trabajadores que viven en las viviendas del patronc que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todes los ocupantes necesitan al gspacio en los
dormitorios.

&. Los trabajaderes que viven en las viviendas del patrona no pueden cocinar en los

dormitoTios ol en ninguna olra arca que 0o sea de cocing.

7. Los trabajadores no deben arrojar papeles, botes, botellas v otros objetos 2 los campos o
n las empacadoras. Basura v desperdicio deben de ponerse en los botes de basura,

3. Los trabajadores no pueden tomar recesos no auterizados durante horas de trabaio.

g,

Los rrabajadores no deben salir del campo u otra area de trabajo asignada sin permiso
del hacendade o de i3 persona encargada.

4. Log wrabajadores no pueden entrar a la propiedad del patrono sin autorizacion.



Il. Ls trabajadores no preden comenzar a trabajar antes de ia hora asignada, ni continuar
trabajande despues de la hora de termuinar.

12. 1.0s trabajadores que vivan en las viviendas del patrone no pueder tener visita despuss
de las 10:30 p.m. excepto los sabados por fa noche cuando las horas de visita terminan a medianoche. El
patrono reserva el derecho de excluir a caulquier persona(s) de visitar las viviendas, Nadie, fuera de los
trabajadores asignados a un dormitorio por ¢l patrone, puede dormir en los dormitorios.

13. 1.0s trabajadores no pueden eliberadamente limitar produccion.

14, Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado o a
cualllquier supervisor con alguna herramienta o arma sera despedido inmediatamente,

15, Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad
del patrono, incluyendo el area de vivienda.

16. Los trabajadores no pueden poner 1 remover avisos, letreros, ni otras instrocciones de
los tablones de anuncios del patrono o de 1a propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador ¢ al patrono sera despedido.

18, Los trabajadores no pusden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. L.os trabajadores no pueden intencionallmente abusar o destruir ninguna Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20, Los trabajadores no pueden operar o usar camiones ni otros vehiculos, maquinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
nio pueden usar o operar camiones ni otros vehiculos, herramientas u otro equipe o propiedad para su uso
peérsonal a menos que hayan sido expresamente authorizadosr por ef patrono. 7

2L Los trabajadores no pueden maltratar ni remover del area de la finca sin avtorizacion de

su supervisor, ninguna propiedad del patrono como camdones y otros vehicuios, camas, neveras,
herramienias, etc.

22 108 trabajadores deben obedecer todas las normas de seguridad v las practicas de
seguridad comunes y deben reporiar canlguier herida o accidente inmediataments a su supervisor o ala
oficing del patrono.



State Agency Virginia Employment Commissixgancia estatal

SUMMARY OF EMPLOYMENT
SPEZCIFIED ON JOE ORDER

CONDITIONS

1. Order Number:

tas833

2. Name of Employer:

See ES 338's and o
Virginia Agriculoural Growers Association

SUMARIO DE LAS CONDITIONES DE EMPLIC QUE sON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

LaSE7S

1. Numero de la Orden:

2. Nombra del Empleador:

Virginia Agriculrural Growers Association

3. Location of Employver and Dirsctions: 3. Lugar y Direccion del Empleador:

5037 Halifax Road

Centerville Qffice Building

Ealifax Va. & 2lso see FES 338'g
4. Period cf Eméloyment: 4. Perodo de Empleo

From_3. 1409 To__12-05-09 De13-1%-09 AL. 13- _12-05-09
3. Work Schedule: 5. Horario del Trabatde:
_ Houzs per day 7 Days per week 5~6 Horas por dia / Numero da digs por

semanad-
6. Crop and ray: 5. Cosecha y Pago:
Estimated
dourly Unit of Piece Hourly i Sueldo por | Unidad da. Pago por .
Lo UWHGE U PERHUEE AR Hara Wage Cosecha Hora Produscion _Unidad
Tohaccal ?:} =5y Tobaco -3‘ 45

FAS

Produce/

“E‘ay !C‘A_?E.T--

S04

Progog e

G Sod

TG w
Calculo Anticipado dal
Suzaldo por Hora

Pago adicional: (4 §~5%

med Desampenar en al trabajo:
. . Plantar el tobaco, Pescar tobaco
Raguiar: Blont rrkeres mill merars . . s s
p 5 . = s RO R N AW R G I t
T sansas o danry oasebemeedumes gyt 0
”“hQCﬁ
nativas imera

Y page por la pr

de demosra en [veags




8. Transportation provided

"

yes ne WWX si no °
9. Housing can accomodate numbar of 9. Vivendas Disponiblas para rersonas
pecple
ndividual X ennis X
individual family individuecsg familias ___

1. Meals:
B ; s X
Provided: vyes __ ng_*»

If yes: cost per day

Workers must do their own cowking

vesX  no

1G.Comidas Proveidas:

si no X

Si son proveidas, el costs por dia gera
Los trabajadores tienen gque cocinar sus

. . &
comidas =S no

.

1l.Deduccionag:

Tvoe Amount Class Czntidad
T soeial sscuriey XEX Sagurs Social X%i

income tax L Impuestﬁs Sebre Ingrasos £XZ
Meals amldas
Transportation fransportacian
Tools Sgyréggaépagwywﬁagpéasrxés“ R
Crewleader charges Sumas cobracas por el

Contratista da Trabaja-

dores Agricolas

i2.Nctes o worker

_'!
b o
Lo in this of

“# employsr has guarsnts

12.¥otas Para T Trabaiador

Lods

der iz available Una copia de la crden complata esta dispona

&n. esta officica Fara sy inspecsccion.

Y enteed your first El empleader ha garantizado zl rago tor su
week’'s wages unless he notifisg the Job Cruners semaba de anckaim a mencs gue al
Service of a later stariing date by netifique al Sservicis da Emplacy gue la
‘5§EEE(£% <« In order Zor you ts ba decr de comapzar a trabaiar sersz atrasada,
2ligible for this grarsntea, you must ¥ ogus ?§?§§I§}€% - Para gue ud.
contact the Job Ssrvice offige as puzda tene derecho a ssta garantia de pags,
tendar qua comunicazse cen la Sficina deal
Sarvie

g OF

z - 4 U PO - {!‘Q{@C}
durants el parisds dael E&i@ﬂ% al

P A ST oo 3 - % Y e 1
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