VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/11/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Caroling X WestvVa, X Maryland X
Georgia X FPuerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Crder No. 124893

Extension is requested for the 1 cop(ies) of the order which is/are attached,
daled 211112009 for 3 ,  Horticultural Worker 45-2092-01
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.
o,

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection;
COMMENTS:

Number of additional copies required.

(signature)



Agricuftyral and Food Processing Clearance Order 1.5, Department of Labor
Pedido de Empleados para Agrculture y Provesamiento de Alimentos Employment and Training Administration @

0.8 8. Approval No. 120541 34, Expiras 68/3172008
1. Empleyes's Name and Adress (Number, Street, Cly, State, Zip Code, ang teléghona nuivbar) industry 1 S n de Mmma an Ordarﬂ f No Ge‘de pieo
sesinbrg y Direocion del Empleador {Himer, calle, ciudad, obdigo postal v telélona) CO? 59 %‘ﬁ}?
Soutsidte Fursery; 1085 Wilkarson Trafl, Allon, VA 24520 {434) 579-5625 Occupational T fﬁe aid Code Tingo Ocugammsi cad
Horticulturat Worker 405 8870144 g
. Clearance Order lssue Date | Fecha de Traft 2T
2. Locatisn and Direction 1 Work Site f Direceidn dal ugar de rabap Job Ouder Expiation Dale / Fecha de expiracidn; P - ST DY
Location’ 10585 Wilkerson Tril, Ston, VA 24520 § Argcipated Perind of Emgloyment 7 Pasiodo Anticipado e Emplao !
Frsm South Boston Hwy 58, take My 501 South; nght on 858 lefton 655 1e%t on Wikerson Tradl

Fromd Desoe: QIAB09  Tol Hasta 12008

{zee attachmant / pars mas detalles vea i1 7 Ho. of Worker's Requested ! No. de Trbaigdores Pedids 3
3 Logation and Description of Housing / Direcgion y Descrpoion de ia Vivienda B. Anticipatad Hours of Work per Wesk | Harss
Antisinadas de Trabsie por Semen Totk 40

1 singte wide ailer jocatnd at 1128 Wikerson Teall. Alon, VA 24520, Housing heateds by propase & Sunday { Domingo Wadnesday [ Mereolss 7
hes space for 3 parsons. Housing wil be clzan and I compiancs with ETA 20 CFR 654 Housing Monday / Lures 7 Thutsday / Jueves K
Standards, Has complete lumishings with appiiances. Worker will be responsible for mainfainig housing | Tuesday { Martes 7 Eriday 1 Viemas 7 T
in & neat & clean manaer. Reasonabls repilr c03t of damage, other than that caused by somat wear & Saturdsy ] Sabedo T
tegr, wilt Se-chamed 10 the worker who is found 1 be respansisle for damage 10 housing andior

e e ; 3. Coect Cals AcceplediSe Aceptan Uamadas a Cobrar
furnishings. Housing & utiies are provided at rio cost to workers who dre unable to relum to et placa

Employer ! Bt Emplaader ves & Ne O
of residenca fie same day. See Atiach 1, iem 3, Atiach 2 . ?
{see attachment / para mas detalles vea j | Local OFfice/Oficng Locat ves £1 No

4. Board Anangemants | Aegic de Aljamients

Workirs wit purchase ingredients and prepare own moals, Employer wilt famish fee & convenient cooiing & Kiichen faclities so that workar may prepare own mesls. Employer wilt provide
cooking, fsad prepatation, & serving uienails &t no cost io the workers, Emplayer will provide samsponiation 10 agstre worker 200ess 10 stofes whers one Can purchase grotsnies 1 e
ermpiyer providing cocking & kichen facities.

{san atachment | pard mads delalisg vea )

& Referraf instructions / Instruciones para ef Referimients de Candidalos
Theraferial under this job ondes 15 to be made o the local office of the Vieginia Employment Commigsion. The address of that office s Vimginia Employmaent Commission Workdores Center
185 Deer Run Road, Danville, VA 24540 Telephone {434) 5728674 Employer's agent agrees lo inferview all US workers refored by the VEC who been scraened by such smployment
senvices for, 1} US amployment eligibiity 2) Avaliablity for the entire season 3) Have transportation o the ol sife 4} Have been blly apprised by the employment office of the ferms,
oomiacns, & nature of empioyment. Ses Attachimant 1, Hem 5

{308 aftachmant / pars roas oatalles ves )

. dob Speeﬁ’mMns { Deserpcidn det Trabays [Bummary of Materal Job Specifications in ENGUSH must be included inside this bax]
| Workers wilt parform various duties related lo the production & maintenance of amamental irees, shrobs, & plants to includa such tasks of digging, potting. spacing, weeding leading
ferifizing, watedng, pruning, propegatng, & tegging. (cont'd - See Allachmant § ttem 10}

{326 aftachment [ pars mas detatiss vea )

. 155 ' .Dé'amwén dal Trabajo / Job Specifications (Summary of Matedal Job Spacficalions in SPANISH must be nckaded Insids hig box]
tos rebajadores reatizarin vanos deberes reladionados a Iz produccion & mantenimiento de drboles decaralives, 103 aibusios, & plantas para inchal tales treas da cavar, conservar, e
@gmnmﬂm T3 astands, afimentar, fertifzar, reyar, podar, propagar, & efiquetando. (contd hace - Ve Fiacion 3 Aticule 10}

(ee attachment/ pors mas detalies vea 3

11, Wage Rate.a; Special Pay information and Deductions / Tarify de Pago, Informacion Solbre Pagos Especiales y Deducsitnes (Rebalas)

T RS TOURS T HouMy Waga - |- Phece Rute Unite) - T - Specisl Py (oo sl |- Deducios T | VES T RG T oy ool
. ) Sabdopor Hors | Pago pur Pieza / Unidad{es) | Pagos Bspeclaies [Bong, ect) Deduccidnes Si Parieds d8 Pago
§ N sy §NA HA Social X Woskly 1
H ¥ Federal Tax X Samanat
Impuestos Federales X
s H Stats Tax hmpussios % Bi-weekly {
Estataies cadalsem.
3 Muals feomidas! X
$ Othaer (specilyy 00 X Other | Orn

Rars Detzis About thePayMas Detalles Sobra el Page
hﬁﬁm&@‘a‘s ‘eofiveyad from he Chicago Nalionat Processing Center  See Atiachment | lem 11

(see attachment / para mads delaliag ves 1}

12 . Tanodation Arengements / Arregios de Transporiacidn (Please explain)
mg t%ci&e ot advance transpontation o subsistence pay from place of recruiment ie place of émployment. (See Atlachment 1 iem 12}

{see attgchment / para mds deliles vea }

; lhe ‘arevaling prattice 1o use Fann Labor Contractons (FLT] o recrull, supendse. Iransport, house, ot pay workers lor this {these] crop actvitylies)? €3 1 cosiumbre en ol ares ds
listas Agicolas pars reclutar, Supenvisar, ransportar, dar yignds, 6 pagirie a los trabajadaves en eslefestos Bpols) de cosecha{sHearmtradols)? YewrSi [ o BZ fwou

catl vos, whatls the FLC wage for sach activity P51 contesto "S1.” cual es +f sl que le pega &l Contatista Agriccia pars cada acthidag?

fx% Unadmpicyment insurence provided | Seguro por Deseonpled: Yos [ No Bl
BrEEoEmpensation insurancs provided | Indemnizacidn por accidants de abai: ves 4 Ko ]
ﬂ‘: AEE SO0 St al no change 1o the workers? [ ; Se i proveen las hermamientas de mabep a s Vabajadoes S came alquno? ves B Mo O

{8ty Hrrengements which have beer mixle with establishment pwners of agents for the payment of @ comrdssion o athar tenadits for sales made o workers. (here am no P

. antar Hone"Windiqua indo acuerdo o convenio gon kos propiatancs del estadlecimianty o sus represeniantes con respect al page de uns somisin u olros beneficios por
-'mmﬁe&%a s rabaladores. (51 no hay mingln acueido o convenie, indique "Ningano™)

18, kddress of Drdar rokding Difics finclude Telsghona numberyDirecuon de la Oficng dondy 20, Hame of Locd Olfice Representative fnclude direct dal tplephans number}/ Nambre |
& Ballich i Sorts fnciuya nimein de tslbionc) det Representanta de 1a Ohcina Locs! {incluya numero de teketonn;
Vi Enplyment Comemiasion 165 Deer Run Foad Danville, VA 24540 M. Lafe Lindsir P 1434) T91-5291

Wﬁsmm This job order describes the aclizal terms and condiions of the empicymant bairy cfferad by me and Containg 28 he malerial lems and condBons of e job

ETA 786 (Rov july 2004




o7 Ervpleador. Esia ordion 06 rabap Gaseriba 108 RTIRoS 1)
¥ Sinature & Yl Fama y Titulo del Empleadar
JbsaER Wikersen, Oungt

dicionas de 7‘&&] Z@s\ba materials, terminus, ¥ condiciones checides. T

REATCAREFULLY Inview of the sialutonly established bdsicTGnbitn of he fomployment Service a3 & rodae aborexchange, thal s, 25 & farum lor Tringing bgalhar erpioyers and iob
sekang neitfidr the ETA nor e State agencies are guarantons of bhe acturaty or tuth-uliness of informalion contaned on b orders Submified by empioyers. Nar does any i order
actipled o retuited upon by the One-Siop Career Center constitute a condractsal job offer 1o which the One-Siop Carear Center, ETA or & Stats agency is @ any way & party,
LEASE tREADCSAMENTE: En vistz de sy funcion bisica estableciia sstafutariaments el Sanvicio de Empied es w1 intertambio gratis de rabajo para untar a los empleadores ¥

] #: BUSEAR qrmpiec, o ETA i las agencias det estate ;weden yarantizar la verdad y certera de g mfwmacm corlenids en ta Onzen de Trabap samigbia por el Empleadar

Tie burtien fer e ETA Fanm 790 is estimated to be approximalaty B0 minutaa par respanse, cluging time for reviewng nstnuctions, searhing exising dats scurces, gathering
tt_sg cofipeticr. Respondents obligagation i Teply W these requrerments are mandatory by 30 CFR 653 500. Persons are net required 1o respond to this eoiaction of
bess H dlaplays a currenty vatid OMB control number. Comments regansing this burdan estimate or any ather aspact of this coliection, incheding Suagestons lor reducing the

i Baisent to he US. Depariment of Labor, Office of Woskiorss Investmant, Room §432¢, Washinglon, D.C. 20210 (Panerwork Redustion Projeat 1203-0134).

EVA 9 Rew July




ATTACHMENT 1 for Southside Nursery

{Used for further detail of ETA 790; lem numbers below correlate to itera numbers o ETA 750)
Page |

Ttem 3 - Location & Description of Housing

- Housing i5 & single wide trailer tocated at 1170 Wilkerson Trail, Alton, VA 24520 heated by propane and .
spaee for 3 persons.

Housing & utllities are provided at so cost only to non-commuting workers. “Non~commuting workers”
are defined as those workers who are not reasonably able to travel to the work site Fom their permanent
place of residence, and return each work day. Housing will be provided to workers only. No person who is
not an employee and has not been assigned housing will be permitted to occupy the housing.

No tenancy in such housing is created. Employer retains possession and control of heuwsing premises at all
times. Workers, if provided housing under the ferms of this work agreement, shall vacate the housing
promptly upon termination of employment with the employer who provides the tousing.

Housing will be clean and in compliance with ETA 20 CFR 654 Housing Standards. Worker will be
responsibie for maintaining housing in a neat and ¢lean manner. Reasonable repalr costs of damage, other
than that caused by normal wear and tear, will be charged to the worker who is found to be responsible for
damage to housing and/or furnishings. Workers are assigned employer-provided housing by a designated
company manager and must occupy the quarters assigned to them. Women workers will be provided with
sleeping facilities shared with other female workers and segregated 1oilat facilities. Uining and other
common area will be shared or separate cooking facilities will be provided.

Item 3 -~ Referral Instructions

All focal and intrastate {in state} applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission offies in order to ascertain current smployment, crop, of housing
information and to ensble proper arrangements to be made. 1t will be the responsibitity of the VEC office
to inform job seekers of the terms and corditions of this clearance order, The VEC office will contact the
‘ageiit directly and ddvise the agent of the Yeferral diring the hours of 10:00'a.m. to 3:00 p.m., Monday
throtrgh Thursday, and $:00 a.m. to {1:00 a.m. on Friday.

Agent for contact: Labor Services International, LLO
{232)492-2543 -

Applicants who arrive at the place of employment, referred to-as walk-ins or gate hires, will be accepted
until 30 days after the application start date,

Workers hired pursuant 1o the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation.

item 8 ~ Work Week

A waorker may be offered more than § hours work per day, and in an emergency, a worker may he
requested, but not required, to work on hissher Sabbath,

ltem [0 - Job Specifications
Workers will perform various duties related to the production & maintenance of ornamental trees, shrubs,

& plants to include such tasks of digging, potting, specing, werding, feeding, fertilizing, watering, prufing,
propagating, & tagging,



Page 2

Workers will be required to work ouidoors in periods of light rain. Rain gear will be provided to workers at

“no cost to them. Workers will be required o work in cold, wet, hot & humid conditions in ambient
temperature environment levels renging from just below 30 degrees to above 100 degrees F. Continuous
stooping, kneeling, bending, & Lifting of weight from 75 to 100 Ibs is required atong with the loading of
_product to trucks snd railers. Workers should have no ailergies to insect control sprays & be physically =~
abie to perform the work.

There are no miniknum levels of education or experience required,

Planting: Workers may be required to work as operators of whee! tractors pulling planters and planting
wagons. Workers may be required to work on the ground planting trees and shrubs that are fed through a
tractor pulled planter, using shovels, Workers will be required to dig trees and shrubs.

Pruning: When pruning, it is vital to prune the unwanted branches while protecting the stem of trunk wood
of the teedshrub, While pruning frees and shrubs, workers wilt have the proper tocls for the specific job,
i.e. saw, pruning shears, and hand snips. These tools will be returned to the employver at the end of the task.

The supervisor will set a standard or pattern. for the pruning and will demonstrate and commurnicate thisto
the workers. Workers will be assigned to a row of trees and must prune each tree according {o the
predetermined standard, Workers must remove afl resuiting material from the trees rendered from
performing pruning tasks. When prusing is complete on each tree, each worker i3 required to rake and
scatter the resulting brush in the center of the tractor/equipment rows,

Azaleas & Shrubs: Workers will be working with ornemental szaleas and shrubs. Waorkers will plant, pot,
space, weed, cultivate, fertilize, water, harvest, propagate, grade, tag, store, and ship container and field
grown horticultural products. Marvesting field grown crops includes digging up products and placing on
pallets. Urading is done by size. Products are measured, tied in bundles and placed i storage for
shipment. Workers will also take cuttings from wrees and shrubs, place in containers pre-filied with dirt and
transplant seedlings to prepared areas. Shrabs and some trees are harvested for resale when they reach
approximately 1-3 inches in height, afthough most products must reach approximately 3 feet tall before

.. they are ready formarket. In addition, workers will-be reguired to-load-and-unoad piamts; troes, shirdbE, e

from fields to rucks and from trucks o fieids with weight ranging from 50 -75 Ibs and occasionaily lifting
mees weighing up to 1007bs.

Caltivation: Workers may be required to work as operators of wheel tractors pulling cultivators, mowers, or
iitling disks.

Watering: Workers may be required to water trees and other horticu!tural products by hand using pumps
and hoses.

Farm Equipment Operation: Workers will drive tractors, mowers, and rmay use other gresnhouse equipment
inchuding flat fller. Warkers will be instructed in the safety and operation of the tractor and other
equipment before driving fractor or using sther greethouse equipment, Tractors should be driven ina
manner 10 protect the operator, other warkers, products, trees, crops, and equipment. Repeated failure to
obey safety requirements and operating instructions may reslt in termination,

General Duties: Duties performed in the fleld will be sporadic ali through the contrast due wthe various
duties, i.e., preparing soil, planting, pruning, cutting, deadheading, pinching, wimming to shape, stacking
plants, potting, fertilizing with granular or liguid fertifizer, cleaning work areas, wansporting plant materials
it the nursery/greenhouse areas, loading and unfoading plants and alt other duties associated with
ornamenizl plant production. Between harvesting, workers will be required to perform duties to prepare
crops for marketing, Workers will also unload patlets from trucks or wagons into fields for transplanting.
Workers may unload and restock for storage. Workers will assist with structures that house plants
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attaching plastic film or shade cloth to the structure and other structure maintenance. General cleanug and
maintenance of buildings and grounds such as mowing, raking, eto. are eonsidered part of the general duties
of a nursery.

For hgy and field grown crops: Workers will move along rows of previously baled hay and straw, bending,
stooping, and lifting 30 to 60 b bales, Workers will foad and stack bales onto a truck or trailer, move
tactor or truck in the field incidental to loading. Warkers may untoad and restack for storage. Al hay and
siraw work will be paid hourly,

Workers should be able to work on their feet in bent positions for long periods of time. Adlergies o
ragweed, goldenrod, insect spray, reluted chemicals, elc. may affect workers” ability to perform the job.
Warkers should be physically able to do the work required with or without reasonable sccommodations.

Workers are exposed to wet weather early in the maorning through the heat of the day working in the fields.
Temperatures may range from mid 30°s to in excess of 100 degrees F. Workers may be required to work
during cecasional showers not severe enough to stop field operations.

Employer will provide transpariation frem Hving quarters to work site every day for workers who must be
provided housing.

Employer will provide tools and equipment & no cost for workers to perform the above tasks, Workers
will be charged for any willful damage to or loss of such tools and equipment.

All the tasks in the job description constitute one Jjob. The employer may assign workers to different wmsks
on any day or to multiple tasks during the same day in the sole judgment of the employer, Daily individual
work assignments, crew assignments, and location of worl, will be made by and at the sole diseretion of
the supervisor as the needs of the operation dictate. Workers will be expected to perfonmm any of the listed
duties and work on any erop as assigned by the supervisor, Workers may be required to perform work that
is incidental to growing the crops listed in the application, such as performing hand cultivation tasks,
weeding or hoeing, weed eating, aperate sprayers, set up and move drip irrigation, gardening, ete..
Instrictions and geneéral supervision will be provided by the operation supervisor. However, workers will
be expected to perform their duties in g timely and proficient manner without close supervision. Thisisa
very demanding and competitive business in which quality specifications must be rigorousty adhered to,
Sloppy work cannot and will not be tolerated.

Fuli Crop Commitment: This is regular work seven hours per day, Manday - Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available doring the full remaining period of employment even though work
may be slack at times. The worker understands that i ke quits or is terminated for cause prior to the ead of
the period of the emplovement, he will not receive the 4 guarantees discussed below and will not receive
certain ranaportation reimbursements discussed below,

ftem 11 - Wage Rates, Special Pay Information and Beductions

The current OES rate per hour in effect at the time work is performed, the prevailing hourly rate, or the
legal Federal or State Minimum Wage Rate, whichever I highest, is gusranteed to al workers,

The employer agrees o guarantee alf workers emplayed in the 2009 season the hourly rate as established
by the Dept of Labor.

Other rasks related to the production of crops will be offered as stated in Jtem 1 above at the rame
established in Itern |1 by the Dept of Labor,
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- The employer guarantees to offer employment for a minimum of three-quarters {3/4) of the workdays of the
-total specified period during which the work contract and all extensions thereof are in effert beginning with
the first work day after worker's arrival at the place of employment and endin g on the expiration date

‘specified in the work ctontract or exiensions thereof.. In Act of God terminations, the three-quarters (3/4)
“gudrantze period ends on the date of termination, The worker is net required to work more than eight (8}
bowrs per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantes period. However, on certain of these days, work may be availsbie, The employer
guaranizes the worker the amount the worker would have earned had the worker in faet worked for the
guarznteed number of days.

Warker will be paid weekly.

The employer will provide worker who is referred through the Interstate Clearance Svstemn forty (40) hours
of work for the week beginning with the anticipated date of need unless the employer has amended the date
of need by notifying the local office no later than ten (10 days before the date of need. 1fthe empioyer
fails to notify the order hotding office, then the employer shali pay an el gible worker who is referred
through the Clearance System for the first week starting with the originally anticipated date

ofneed. The emplayer will require the woarker wo perform alternafive work i the guarantee cited in this
section is involved. The alternative work will be work relsted to this crop and other rasks required in
operating a narsery. If the worker who is referred fails 1o notify the order holdin g office of continued
interest in the job at least five (5} days before the date of need, worker will be disqualified from the above
mentioned assurance.

The employer will make the following deductions: FICA {X} Federal Taxes (X) State Taxes (X) as
applicable, ‘

Eight (8) hours per day is normal. The worker may be requested but not required to work more hours per
day and/or on the Sabbath depending upon conditions in 1he greenhouses and fields, The employer wili
designate time for lunch and breaks. Worker may be requested to work Saturday and Sunday during peak
times and special aceds but not required.. This requirement pertains to both alierang US workers as per
 instructions in'the H-2A Program Information Booklet.

Hem 12 - Transportation

The employer will reimburse worker upon completion of 50% of the work contract for transportation and
daily subsistence from the place from which the worker, without infervening employment will come 10
work tor the employer. Subsistence will be in accordance with the current rares published in the Federai
Register (for workers with and without receipts.} In addition, those workers paying such transportation and

shall mean any frost, hail, stones, flood or aatural calamity of such character as to make further fulfillment
of this contraet impossible), 2nd the RA certifies, or as a result of mutual agreement by worker and
employer shall be reimbursed the same. All payment aforesaid shall be due on a day not later than the first
day subsequent 1o the completion of the minitmum ernployment period. In the case of termination as a
resuit of an Act of God, the employer will also provide or pay the cost of return transportation and
sulbisistence enroute from the place of employment to the port of entry, except when the worker i 5ot
returning 1o the port of entry end has subsequent employment with an employer who will besr
trafisportation expenges,

If the worker completes his period of employment of the contrace, the employer will provide or pay the cost
of return fransportation and subsistence enrpute from the port of eniry except when the worker is not
returning to the port of entry, and has subsequent emplovment with an employer who will bear
ransporiation expenses. For the purpuses of the above requirements, the “period of employment” shall be
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the period from the first workday the worker is at the emplayer's farm, and is ready, willing. able and
weligible 10 work until the anticipated ending day of employment in ltem 6,

1f the worker voluntarily abandons his emplayment or is terminated for cause prior o completion of his
contract, the employer will not be responsible for providing or paying the cost of retum wansportation and
subsistence entoute from the place of emplovment to the port of entry. Al transportation provided by the
employer will be by common carrier or other fransportation facilities that conform to applicable regulations
of the Interstate Commerce Commission. The employer will provide worker trantspartation from the living
guarters to the work site and back each day at ne cost to the worker,

Other Conditions of Employment
Termination: - The employer may terminate the worker with notification to the employment service focal
office if the worker (a) refuses without justified cause 1o perform work for which the worker was recrujted
and hired or (b) comniits serious acts of misconduct.

In the event of termination resulting ffom an Act of God, the emplayer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and refmburse worker for reasconable
costs of transportazion and subsistence incurred by the werker to the place of employment.

Training: - The cnly work standards required of any alien or US worker will be that after a three {3} day
training periad each worker possess the physical capabilities te work in produced Crops.

Injuries; - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer's proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Toels, Supplies, & Eguipment; Employer will provide without charge all wools, supplivs, and eguipment to
the worker,

Employer Obligation if Employment is Extended: No extension of empioyment beyond the period of

- emplayment speciffed in.the job erder shall-refieve the employer from paying the wages alfeady carned, or

if specified in the job order as a term of employment, providing wansportation ar paying retum
fransportation expenses to the worker.,

Emplover Notification of Changes in Employment Terms and Conditions: - Erployer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately tupon earning that a crop
is maturing earlier or later, or weather conditions, over recruftment or other factors have changed the terms
and conditions of emplovment, :

Qurreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees o comply by all assurances of 20 CFR 653, 17, 20 CFR 653.501, and 20
CFR 655.101.

Work Agreement: - The emplover will provide a copy of the contract of Job Clearance Crder to the warker
uo-later than on the day the work conznences,

Ware Statements: ~ Employer will furnish the worker on or before cach pay period written statemants
shawing the howrs actually worked by the worker, the worker's hourly rate of pay, the hours of
employment offered including those above the guarantes and fotal earnings for the pay period. Add
deductions will be itemized.

(ther: - Worker must have necessary documents to compleie INS Form -9 upen hiring but not prior to the
interview, Workers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work foree equals 3 workers,
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WORK RULES

Although not intended 10 bo s complete list, these work rules are intended to provide guidance to workers
of statdards of condisct expected of them,

Notice is provided that viotation of lawfyl job-ref
Wil be considered grounds for immediate wermination of a
work apportunity for the temainder of » day to fhree days

ated employer tequtirements, including these work rufes,
worker's employment. Penalties such ag suspension from
may be made in the case of lege serious viclations,

and the care and maintenance of all propeny provided to them by th

2. MNouseor possession of beer, Hquor or iHegat dny,
workday bafore waork is compieted for the day (suchas during mesls); workers WAy not report for
work under the influence of bear, liquor or illegat drugs. Employees may be terminated for excassive
use of alcohol, drunk andror disorderly conducrt in housing afler hours. Hlsgal drugs may not be used,

seld, manufactured or kept on any employer premises, inchuding housing. Employer will test for drugs
upon suspicion of use,

g5 is permitted during work fme or during any

3. Excessive ahsences will not be permitted, This is regular, evervday work for which emplovees g
sxpected o ba present, shle and willing o perform wvery scheduted Workdsy, This % not sporadic or
-y work™ BxeRsive or repeated tardiness is pot acceptable. Any abtence from wark st be

reported by TAM, Thres days’ abserce wilf senstituts abandonment af employment and worker wilf
be terminated.

4, Workers shall maintain any living quarters provi
wear and tear. Waorkers shaj} Sooperate in radm
any kind are parmitted.

ded (o them clean and in g0ad repalr, given reasonghle
taining common kitchen ang living argas, Ny pets of

5. Al posters required by federal and stae law will be

posted at each camyp. They are natto be removed,
defaced, or altered m any way, Workers

who wish coples ey ask their suparviser.

morning before leaving for wark, Lights and unnecessary heat
windows closed in event sf rain and when heat is fumed on.

7. Workers living in employer's housing assigned to bunk beds may not separate burk beds, as floar
space in sleeping rooms is needed by aif oceupants.

¥ Workers lving in emplover'y housing may not cook in sleeping rooms or @y other non-Kitchen wreag,
Employer furnishes cooking. facilities and sguipment,

2 Workers iy not drop paper, cans, botties and ofiser yrash in flelds, work areds, or oh housing
premises. Trash and wasts receptacles must be used,

10, Workers My not take onasthorized bresks from work,

1. Workers may not feave the feld or ik

e assigned work ares without permission of employer of person
in charge,

b2, Workers may not enter employer's premises withoo authorization.

3. Workers may not begin work prier tp scheduied starting time of continue working after stopping time,
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24,

25,
26,

. Aty worker wha physteally threatens another worker, the em

- Workers may not willfully abuse or destray any machinery, try

. Workers must not misuse or remoy

- Warkers living in employer's housing may not entertain guests in housing premises after 1630 p..

except on Saturday night on which night guest hours end at 1 2:00 reidnight. No persons, other than
workers assigned by eraployer to a room, may sleep in any room.

. Workers may not defiberately restrict produsticn, damage plants or broise fruit,

ployer or any supervisor with any toal or
weapon will be subject to mmediate discharpe.

- Any worker who s found cartying, using or possessing any dangerous or deadly weapon wilf be

subject to immediate discharge.

. Workers will be discharged for fighting on the emplayer's premises, including housing premises, af

&ny tme,

. Workers will be discharged I they steal from foliow workers or the employer.

- Warkers wifl not falsify idmﬂﬁsaﬁcn, persannel, medical, production or other werk-ralated records,

<k or other vehicle, squipment, iols, or
other property belonging to the employer or to other emplovees,

. Workers may not use gr operate trucks or other vehicles, machines, tools or other squipment and

property to which the worker has not been specifically assigned by his supervisor. Workers may not

use or operate trucks or ather vehicles, tools or other equipment or property for their personal use
unless expresshy mnthorized by the employer. )

& from the farm premises without authorization any employer-
ewned praperty,

Woerkers must obey af) safety rales and common safety practices and must report any njuries or

accidents promptly 1o their supervisor or the employer’s office.
Workers must foliow supervisor's mstructions, Insubordination is cause for dismissal,

Except as ctherwise noted bove, employees whe violate work riles will be discipl
the following sekeduie:

ined according 1o
Firstoffense:  oral warning and correation
Second offense;  written warning and unpaid leave for balance of pay

Third offerse:  fmmedinte discharge with written fag stafement, Employes will be asked o
sign written fact statement,
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NORMAS DE TRABAJOQ

. Aunque o es baintencidn de que esta sea uma lista complets, estas gormas de trabajo tienen Iz
inteneiod de servirles de gafa a los trabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualquier violzeian de los requisitos legitivnos relacionados a trabaje que tengs of°
patrdn, incluyendo estas normas de trabajo, seedn consideradas como motive para despedir al trabajador
inmediatamente, sanciofies, takes comg suspensian de oportunidades de wabajo por & resto del dia o hasts res dias 4
l2 vez, pueden tevarse a cabo en ol caso de violagiones menos graves,

Se espera que jos trabajadores cumplan con todas fas normas relacionadas a disciplina, asistencia aj
trabajo, ealided de trabajo v esfuerzo, v ¢f coidado ¥ mantenimiento de mda la propiedad qus of patrén le provea.

1. Cuglquier trabajador que haga mal trabajo podrd ser suspendido sin pago por ef resto del dia de trabajo
o por hasta tres dias seghin la decisidn ds sy supervisor, dependiendo del grado de s ineccion,

antecedentes de trabajo del trabajador v otros factores pertinentes. Despids del trabajador podria
resuttar de cualquier ofensa posterior. :

il

No 3o permite ningtin uso ¢ posssion de cerveza, licor, o drogas ilegales durars of tiempo de trabsjo o
durante cualquisr dix de trabajo antes de que se haya werminado el frabajo (tal como durante s horas
de comida); fos trabajadores no deban reportarse el trabajo mientras estén bajo fa influensia de cervezd,
leor o drogas ifegales, Los empleados pusden ser despedidos par uso excesiva de alcohol, embriaguez
y/a corducta indiscintinada en fa vivienda despuds de las horas de trabajo, Drogas ilegales no se
pueden usar, vender, fabricar o gunrdar en ninguna propisdad del patrén, incluyends fas viviendas,

3. Mo so permitirdn ansencias excesivas, Este o3 rabajo regular, de todos fog dizs, en ef cual seegpera
-.aue todos Jos empleados sstén presemes; caparey y dispuestns 8 wabainy s 168 dins de rrzbaio. Fste:
no es rabajo esporddico i & jornal” Tardanzas excesivag o repetidas no serdn permitidas. Chalquier
. ausencia del trabajo debe ser reportada antes de las 7 AM. Tres dias de ausencia significa abandono
dei empleo v of rabajadar serd terminada({perderd ef empleo),

4. Los trabajadores deben mantener limpias v en buen estade las dreds de viviends que sz les provenn,
tenlendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar con ios otros
trabajadores asignados a sus dreas da viviendx #n el mantenimiento de las dreas de cocina y vivienda.
No s¢ permiten animales(mascotas) de minguna clnse.

5. Todos los carteles requeridos par las leyes federales ¥ estatzles estardn fijados en cada viviends, Nose
pueden quitar, desfigurar o modificar de ninguna manera. Los rabajadores que quieran coplae se lus
pusden pedir a cupataz{supervisor),

6. Todas las viviendas deben ser corradss con fave cads mafana antes de ir ai trabajo, Lag uces y
calefaccidn que np scan necesarfas deben ser apagadas; Ius puertas y ventanas cerradas en caso de
fuvia, y para preservar ia calefaceisn,

7. Los trabajadores que vivan en viviendas con literas no las puedes desmorstar va que el espacio del piso
&3 necesario para todos fos ocupantes,

8. Los trabajudores gue viven en Jas viviendas del patran no pueden cocinar en log dormitarios o =n
cualquiera otra &rea que ne sea I cocina. F patrén proveerd los sparatos y artioulos PR3 socingr,

9. Los wabafadores no deben tirar pepeles, latus, botelias ni otra basure en ing campuos, ef drea de mebgje,
af en of dres de vivienda, $¢ deben usar los recipientes para basura y desperdicios,

10, Las trabajadores no deben tomar descansos no autorizados durante horas de rabajo.

Los trabajadores no deben safir del TaRpe u oirt drea de trabaje asignads sin permise del patgn o de
fa persons encargada
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18,

20.

ac

22.

23.

25,

24,

Los wabzjadores no deben entrar a ks propiedad del patrén sin autorizacidn.

Los trabajedores no deben comenzar a trabajar antes de fa hora asignade, ni continuar
trabajando despuds de Ja hora de terminur,

Las trabajadores que viven en las viviendas det pattén no deben tener visita después de s 1G:36 P,
excepto fos sabados por |a noche cuando las horas de visita terminan 1 medianoche, Nadie, fuera de fos
trabajadores asignados a un dormiterio por st patrdn, debre dormir en fos dormitorios,

Los trabajadores no deben limitar Jn produccion a propésito, dafiar la fruts sxcesivaments o
imancionalmente. .

Cualquier trabajador que amenace fisicaniente a otrg trabajador, al pagén o al supervisor con cualquier
herramienta o arma sers despedido inmediatamante,
Cualquier wabajador que se degcubra quz Hleve, uze o tenga en sy posesién cualquier arma peligrosa
serd despedido inmediataments,

Los oahajadorss podrin ser despedidos per suslquicr polea que tengan en la propiedad del patrén,
incluyendo e drea de vivienta, & cualquier hora,

Cualquier trabajador gue le robe & atrg trabajador o al patrdn serd dospedido,

Los rebajadores no deben falsificar documentos de identificacion, personal, médices, de produccisa,
1t otros documentos refaciosados 4l trabajo.

Los trabajadores no deben intencionalmente abusar o destruir coalquier maquinaria, camidn u otro
vehfeulo, equipe, herramientas u ot propledad de patrdn o de otros empleados,

Los trabajadores no deben OPSTAr o usar camicnes ni otros vehiculos, maquinas, herrandentsy o otrg
equipo st o se les ha sido asignado especificamente por su supervisar, Leg trabajadores no deben nsar
4 operar smniones i otros vehiculos, herramientas u oo equipo o propiedad pars su yso personal 2
nenos que hayen sido expresamente autorizados par el patrén,

Los trabafadores o deben maltratar o remover del dreg de |

2 finca, sin awtarfzacidn de ou supervisor,
ninguna propiedad del patrdn,

Los mabajadores deben obedecer todas las hotmas de seguridad y lag practicas de seguridad comusmes
¥ duben reportar cualquier kerida o acoidents inmediatamente z s supervisor ¢ a 14 oficina def patrén,

Los trabajadores deben obedecer Jas instrusciones del suparvisor. Ingubord inacitn es causa para ¢l

despido,

Los trabajadores qus violen las normas de trabajo serfn disciphinados de I siguients manera;
Primera ofensa: avise oral ¥ correccidn
Segunda ofensa; #viso por w8erilo ¥ resty del dia sin pegs
Tercera ofensa: despids funediate con detalie de los hechos por escrita, Sele

pedird g] trabajador que frme los rechos por eserito,



ATTACHMENT 2
COMMUNITY SERVICES
Department of Social Services
Halifax County Department of Social Services
Betty G. Wells, Director
1030 Cowford Road
P. O. Box 1189
Halifax, VA 24558-0666
{434) 476-6594
(434} 476-5258 (FAX)

Halifax Health Dept
434-476-4863
Halifax, VA 24558

Emergency Services
Rescue Squad

700 Hamilton Bivd
South Boston, VA 24582
{434) 572-38680

Fire Dopariment
South Boston Fire Dept

455 Ferry Street, South Boston, VA 24582
Phione: {434) 5754200 Fax: {434) 575-4275

Sheriff
Halifux County Sheriff’s Dept
8 Fdmunds Boulevard

..................... R T

Mailing Address:

P. Q. Box 370

Halifax, VA 24558
Telephoner 434-476-3343
Fax: 434-476-3347

Halifax Regional Hospital

2204 Wilborn Avenue

South Boston, VA 24392

Telephone: (434) 317-3100

Provides inpatient & outpatient CMICTEORTy care, emergency room service, surgery, and
intensive care unit.

Virginia Justice Center for Farm & Immigrant Warkers

Tim Freilich, Attorney at Law

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Telephone: (434 977-0553  Fax: (434) 977-0558 Toll Free: 1-800-578-8111
{nternational; 1-800-892-1751




Attachment 3
Job Description of ETA 790 Item 10 in Spanish

La Fijacién 3
El Articulo 10 Descripcion del puesto de ETA 790 en Espaifiol

La pagina
El articulo 10 ~ Especificaciones de Trabajo

Los trabajadores realizardn varios deberes relacionados a la produccién & mantenimiento
de arboles decorativos, los arbustos, & plantas para intluir tales tareas de cavar,
conservar, el espaciamiento, la escarda, alimentar, fertilizar, regar. podar, propagar, &
etiquetando.

Y os trabajadores serdn requeridos a trabajar fuera an periodos de Uovizna. El engranaje
de ia lluvia serd proporcionado a trabajadores en ningin costo a ellos. Los wabajadores
seran requeridos a trabajar en ¢} frio, mojado, valiente & condiciones hiimedas en niveles
ambientes de ambiente de temperaturs que recorren de justo debajo de 30 grados a
encima de 100 grados F. Rebajar continug, arrodiliar, doblar, & levantando de peso de 75
a 100!bs es requerido junto con la carga de producto a camiones y temolques. Los

srabajadores no deben tener alergias a rocios de control de insecto & puede fisicamente
realizar el trabajo.

No hay niveles minimos de la educacion ni la experiencia requirieron.

Plantar: Los trabajadores pueden ser requeridos a trabajar como operarios de tractores de
- rueda que tiran-a plantaderes v vagones que plantan. Los trabajadores pueden.ser. .
requeridos a trabajar en el suelo que planta arboles y arbustos que es alimeniado por un
tractor plantador tirado, utilizandoe palas. Los trabajadores serdn requeridos a cavar
arboles y arbustos.

Poda: Al podar, ser esencial podar las ramas no deseadas al proteger la madera de tallo o
tronco det drbol/arbusto. Al podar arboles v arbustos, los trabajadores tendrén og
instrumentos apropiados para ¢l trabejo especifico, es decir vio, podando las tijeras, v
recortes de mano. Estos instrumentos serdn vueltos al empleador a fines de ia tarea.

El supervisor pondrd un estdndar ¢ la pauta para la poda y demostrara y les lo comunicard
a los trabajadores, Los trabajadores serén asignados a ung fila de arboles y deben podar
cada arbol segin el esténdar predeterminado. Los trabajadores deben quitar toda materia
resultante de los arboles rendidos de realizar podar tareas. Al podar sea completo en cada
arbol, cada trabaiador es requerido 3 rastriflar y dispersar el cepitlo resultante en el centro
de las filas de tractor/equipo.

Las azaleas & Arbustos: Los trabajadores estaran trabajando con azaleas y arbustos
decorativos. Los trabajadores plantardn, conservaran, espaciardn, desherbarin, cultivaran,
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fertilizardn, regarn, cosechardn, propagaran, graduaran, etiquetaran, almacenaran, v
enviaran contenedor y sortearan productos norticolas crecidos. Cosechar sortea cosechas
crecidas incluyen al desenterrar productos y coloear en espétulas. La graduacion es hecha
_por tamafio. Los productos son medidos, son referenciados Hos y colocada en el
almacenamiento para el embarque. Los trabajudores también tomardn cortes de arboles y
arbustos, el lugar en la tierra del pre-llenado de de contenedores v semilleros de
trasplante a dreas preparadas. Los arbustos y algunos drboles son cosechados para la
reventa cuando ellos alcanzan aproximadamente 1-3 pulgadas en la altura, aunque ia
mavoria de los productos deban alcanzar aproximadamente 3 pies altos antes etios estén
listos para el mercado. Ademas, los trabajadores serdn requeridos a cargar y descargar
plantas, los arboles, los arbustos, ete. de campos 2 camiones y de camiones a campos con

recorrer de peso de 50 -751bs y levantando ocasionalmente drboles que pesan hasta
100ihs.

El cultivo: Los trabajadores pusden ser requeridos a trabajar como operarios de tractores
de rueda que tiran cultivadores, los cortacéspedes, o discos de hilling.

Regar: Log trabajadores pueden ser requeridos a regar arboles v otros productos
horticolas utilizando a mano bombas y mangas.

Cultive Operacién de Equipo: Los trabajadores conducirdn tractores, tos cortacéspedes, y
pueden utilizar otro equipo de invernadero inclusive pasilia plasa. Los trabajadores serdn
instruidos en la seguridad y ta operacién del tractor v otro equipo antes de conducir
wractor o utilizar otro equipo de invernadero. Los tractores deben ser conducidos enuna
raanera de proteger al operario, olros trabajadores, los productos, los arboles, las
cosechas, y el equipo. ELfracaso repetido para obedecer requisitos de seguridad e
nstrucciones operadoras pueden tener como resultado terminacion. 7

Los Deberes generales: Los deberes realizados en el campo serén esporddicos todo por el
contrato debido a los varios deberes, es decir, preparando tierra, plantar, podar, cortar,
deadheading, peliizcar, recortar para formar, arnontenando plantas, conservar, fertilizar
con abono granular o Hquide, limpiando dreas de trabajo, transportando materias de
planta en las dreas de guarderia infantil/invernadero, cargando y plantas que descargan ¥
todos los otros deberes asociadas con la produccion decorative de planta. Entre cosechar,
los trahajadores serdn requeridos a reatizar los deberes para preparar cosechas para
vender. Los trabajadores también descargarén espatulas de camiones o Vagones en
campos para trasplantar. Los trahajadores pueden descargar y poder reabastecer para el
almacenamiento, Los trabajadores ayudardn con estructuras que plantas de interior
conectar pelicula plastica o da sombra tela a la estructura y otro mantenimiento de la
estructura. La limpieza general y el mantenimiento generales de edificios ¥ motive como

cortar, rastrillar, efc. es considerado parte de los deberes generales de una guarderia
infantil.
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Para el heno y sortea cosechas crecidas: Los trabajadores andaran por filas de heno y paja
anteriormente embatados, doblar, rebajar, y levantando 30 a 60 balas de ta ib. Los
trabajadores cargardn y amontonardn balas en un camidn o el remolque, tractor de
movimiento o camién en el campo casual a la carga. Los trabajadores pueden descargar y
restack para ¢l almacenamiento. Todo trabajo del heno y la paja sera pagado por hora.

Los trabajadores deben poder trabajar en pie en posiciones dobladas por espacios de
tiempo largos. Las alergias a la ambrosia, la vara de oro, rocio de insecto, sustancias
quimicas relacionadas, etc, puede afectar a trabajadores’ capacidad de realizar e} trabajo.
Los trabajadores deben poder fisicamente hacer el trabajo necesario comn o sin
alojamientos razonabies,

Los trabajadores son expuesios de mojar tiempo a primera hora de la mafiana por el calor
det dia que trabaja en los campos. Las temperaturas pueden recorrer del 38's medio a por
el encima de 100 grados F. Los trabajadores pueden sex requeridos a trabajar duranie
chaparrones ocasionales no suficiente severe para parar operaciones de campo.

El empleador proporcionard transporie de dependencias para trabajar sitio cada dia para
trabajadores que deben ser proporcionados atbergando.

E1 empleador proporcionard instrumentos y equipo en ning(n costo para trabajadores
para realizar el encima de tareas. Los trabajadores serdn cargados para alghn dafio
voluntarioso a o a la pérdida de tales instrumentos y el equipo.

Todas las tareas en la descripeion del puesto constituyen un trabajo. El empleador puede
-gsignar o trabajadeores o lareas diferentes en cualquier dia.o a miitiples. tareas durante el
mistno dfa en el Grico juicio del empleador. Las tareas, tareas de tripulacion, y la
ubicacion individuales diarias del trabajo, serd hecha por y en la (nica discrecion del
supervisor como las necesidades de la operacion dictan. Los trabajadores serdn esperados
realizar cualquiera dei list6 los deberes y el tzabajo en cualguier cosecha como asignado
por ¢l supervisor. Los trabajadores pueden ser requeridos a realizar el trabajo que es
casual & crecer las cosechas listd en la aplicacién, como realizar tareas de cultivo de
mano, desherbando o para azadonar, desherbar comer, operar atomzadores, gstablecer y
mover irrigacién de gota, la horticultura, etc. Las instrucciones y la supervision general
serdn proporcionados por el supervisor de operacion. Sin embargo, los trabajadores seran
esperados realizar sus deberes en una manera oportuna y capaz sin ¢ierra supervision,
Esto es un negocio muy exigente y competitivo en el que especificaciones de calidad
deben ser adheridas rigurosamente a. El trabajo desalifiado puede no y no serd tolerade.

F1 Compramiso Heno de la Cosecha: Esto es el trabajo regular siete horas por dia, el
lunes — el viernes, y cinco horas el sabado para e! resto lleno del periodo de empleo. Bl
trabajador concuerda en trabajar para el empleador asignado siempre gue el trabajo esté
disponible durante ef periodo restante lleno de empleo aunque rabajo pueda estar flojo a
veces. Bl trabajador comprende que si ¢l deja o es terminado para fa cansy antes del fin
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del periodo det empleo, ¢l no recibird el %
ciertos reembolsos de transporte discutidos abajo.

garantias discutida debajo de v no recibira



Virginia Employment Commission

Virginia Comision de Empleo ]

Danville Local Office

La Oficina de Danville

Summary of Employment Conditions
Specified on the Job Order

Sumario de las Condicicnes do Empleo Que Son |
Especificadas en el Ordes de Trabajo

1. Order Number: /7 ¢ ¢ 9 5
oy

i Numero de el Orden: | Q%éf}""fﬁg_&%

2. Name of Emplover:

2. Nombre del Empleador:

Southside Nursery

Southside Nursery

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 33%)

(Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From 03/18/09 to 12/01/09

s e s ek o ierimed

Del 03718409 10 12/01/09

5. Work Schedule: Minimum of 7 hrs per
Day, 3 days per week & 3 on Saturday

5. Horario de trabajado: Horas pordia 7
De dias por semana § v $ horas Sabedo

6. Work to be performed: Horticultyural

6. El trabajo: Horticola

Howly Wage: $ TBD by CNPC

Sueldo por Hora: § TBD via CNPC. L .

T EEY RS

3251 e o0

1. Transportation provided:
From labor camp to work site & return:
Yes No

7. Transportacion provista: del
cncampamento al la huerta y vuelta

—YVes mo

8. Housing & Accommodations:

§. Vivenda Disponsible para-

Provided: No
Workers may do their own cooking: Yes

3 Individual 3 Individuos
0 Family 0 familiag
9. Meals

e i

9. Comidas provistas: No §
Los trabajadores tienen que cocinar sus
Comidas: Si

10, Deductions:

Type & Amount:
Social Security: XXXX
Income Taxes: XXXX

Transportation  None
‘Teols & Equipment: None
Crewleader Charges: None

10. Deduccions:

Clase & Cantidad
Seguro Social  XXXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herramientas/maquinaria: Nada 5
Cobrada por el contratista: Nada o




f1. Notes to Warkers:
A copy of the full job order is available
For inspection in this office,

The employer hay guaranteed your first
week’s wages unless he notifies this job
service office of a later starting date by:

3-Y-07

In order for you to be eligible for this
guarantee, you must contact the job service
at: Virginia Employment Commission

163 Deer Run Road

Danville, VA 24340

434-791-5291

11, Notas para los trabajadores:
Una copla del orden completa esta
disponibie en la oficina par su inspeccion.

Et empleador ha garantizado el pago porsu |
primera semana de empleo, a menos que
este notifique al servicio de empleos que la
fecha de comenzar a {rabajar sera astrasda,
y que tal notificacion sea a mas a tardar ¢l

Para que ud pueda tener a esta garantia de
pago, tendra que ponerse en contacto comn
Virginia Comision de Empleo
163 Deer Run Road
Danville, VA 24340
434-791-5291

During the period of -4 0% to

7 —(0-¢ ], any job service will assist
you in doing this,

Durante el periodo del al
, cualquier oficina del servicio
de empleos le asistira,




