VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TG: DATE 3/2/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carglina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358
Richmond, Virginia 23211
SUBJECT:. Request for Extension of Clearance Order No. 126784
Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 3/212009 for 22 . Christmas Tree Farm Worker 45-2092
{No. of Openings) (Gecupational Title and Code)

to be sent o the offices of your choice.

COMMENTS: Please indicate below the action taken by your :_ R

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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Agrieutteral and Food Processing Clearance Order

I UE, Dapartment ¢1Labor
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\cmr: Tree Fums, LLC FEL# 201031322 Qocupations: Tite ard Cods il Codpacioral y Chogs
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Elk Creek, VA 2 Nursery, and Greenhouse
{336) 982-3809
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2 Locahen anvit Dirictien to Work Site / Diraccion del fugar de trabaio

Job Order Exgiration Date / Facha 2 apimoiar 5’/)//2 o P
S0C Comees Rock Read, Elk Creek, VA 24326

. 8 P s / " E pender
Vrave] soruth on Max Meadows RA/VA-12] roward B Lee Hwy 0.3 mi, contnue i Anficipated Parad of Employmend I Pesiodo Arlicipado de Erpiec
on Fort Chiswell R4/08-528 1.2 mi,, rurn ight on [vanhoe RA/VA04 S 6 mi., .
furn nght at Huddle R&/VAGLY 4.8 mi, lefr ot Gleaves Rd 29 g, sight 2t Ceipple From Desde_4/ 1172009 10,1410 L L2715/2009 -

Creek Rad 0.5 mit, conthvae oo St Perees Rd 43 mi, left ar Gragson Tpke/US. 24
8.6 mi. Turn neht at Comers Rock Rd 0.6 i

{548 Riacnment/ para mas odasesvea 1 37 Mg of Wotkers Raquesied 7 No. de Trabsiadones Peddos l 22

3 Lecabon and Descrption o Housing  Disccidn y Descapgion de 1s Viends 8 Anficipaled Hours of Work par Weak iHoras
419 Wikiowshade Lane Aricpatas 6 Trabaio por Semera Tetal @
el VA 3332 )
Elk Creek, VA 24326 SundayiDomime O Wednesday /Mimcoics 7
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Salurday / Sabade 5
9. Collact Cals AcoepiedSe Acerisn {.inmadas a Cobrar
Emgloyer / F Empleador Y& X HNo
{see diachment / pars més delates vaa_ 1} Local Glfice/Ofeine Local Yy e X

4 Board Arange manis / Areglo de Algiamierto

In sddition o providing free cocking and kitchen facilities, employer will provide trarsportation For workers to and from a SLOTe AL leas:
once 2 week for supplies {for workers who housing rrusst & provided),

{gas sltachmont / pers mis defolias vea .t 4

5 Peleraiinsinctons / Inefngones para ef Holenmierso oe Canddoles

e Fre employerot agmt‘xgrew'xs-%nrcrv‘rc‘w-mfﬁrrarsﬁ:sm'xﬁ"sutx'sv’ces;"‘Eﬁpﬁa‘g&t’i'ﬁ@?ﬁf‘@%s‘ ORI TS Wik

B oo who have been secencd by such employrient sevicss B 1) U8, Empicgimen t Bligibility, 2) Ava;
entirs season. 3) Mave transpoctation to the job site. 4 Mave been Llly apprised by the emp
nawire of employment

tabality for the
foyment office of the tetms, conditions and

e sltachman  para g aleves | H
) Iob Specdications | Desonpoidn da Trabzo 18 urmtnaty of Mashal Job Specificatons in ENCLIEH msl s irciuded irside 1his box)

Diversified acuvites on a Christmas tzee farm, including settiay, fertdizing, speaping, teimming, and harvesting, Also assist with
strawberry praduction and harvest. {Job specifications continue at Hem 10, Job Specifications, B'TA 790 Attachment 1)

(Sea glschmerd / parn mis deaies vey _f %
¥ie Descnpiian cet Trabno / Job $pacleabions [Summary of Matend Job Specdeations i1 SPANISH mos! be meiuoed meide thig box
Las sehvidades diversificadas en una granja de irbol de Navidad, inchusive colocacidn, festilivar, rociar, reeoriac, ¥ cosechar, Tambien ayede
et fa produccidn de fresa y cosecha. (Las especificaciones del trabajo continnaron en Arsiculo 10, Especificaciones de Trabajo, ETA 790
Fijacion 1.}
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ETA T30 (Rev. July 20045
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11, Wage Fales, Speciat Pay Informativn and Deductions  Tadfa de Page, Infomaciin Sobre Pagos Especiales y Deduccitnes (Rebajas)
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All work grrovided in this job order will be compensated by the hour ai the current AEWR (advarse effect wage rale) of § fhour, or the lagal federal or

state minisuns wage tate, whichever lshighes. In he event DOL promulgates 2 new AEWR during the recrulimant of conbact parikxd which is lower thar 47
AEWR in affact at tha time of appiication, this lower AEWR becomaes tha guarantee at the discretion of the employer unless hare is a prevaiing hourdy rale
higher than the new SEWR. See attachment ftem 11 for expanded axplanation.

(see altachment / para més detass vea ' )

12 Transportalion Arangemania / Arreglos de Teansporiacion {Please expliain)
Far woricars who complata the $0% of tha work period, the smplo

rescrable subsistence from the place from which the worker cam
expandad sxplanation.

yer will reimburse the worker for costs incusted by the worker for transpottation and
e to work for the employer 1o the place of employment. See atiachment tem 12 for

(8 sitachmant 7 paca rods detalius ves__ 1 H

13, ts it the prevaiing practice to use Famm Labor Contractors (FLC) 0 recrull, supecase, Fanspon, house, of pay workers for fis (fhase) crop ackvitylies)? B la costumive en of area de usar
Contratistas Agiooias para reckular, supernviss:, ansportar, dar vivienda, 6 pagars & los rabajadores on estefesios Epols) de cosechalsysembradols)? Yes/Si _ HNo X If yots
have checkexd yes, whatis the FLC waga for sach aclivity ™31 contesio *S1,” cust es of sataric que e paga & Conatista Agricoly para cada actividad?

14, Unemployment nsurmnos prosided £ Segurn por Desempten:
5. Workers” compensalion ingurancs prirdged / indemnizacidn pot acdderds de rabajo: Yas x No
16, e tools provided st ao chage o e workess? | ¢ e e proveen las herramientas de Yatialo & los trabafadores sin cargo akgung? Yes x No

Yes Ho X

i7. Lisamyaﬁangemenmdichhwemmadewimwmﬁshmmwwmh&wmﬁmdamsﬁmamm&m&s&mmadatomie:s. (il there am g such
smangereents, enter "Nong'yindique toda acuends o sorvenio con lo popislanos del establacmients ¢ SuS representantss con respecto a Pago Je una comisidn y attos heneficios por ventes
techas 2 los trabyjadores, (8 no hay ninglin scuerdo o convenio, indigue "Ninguny™ NONE

18, List any sk&a(m«mags,ﬂmm.uhtmupﬁmdwaﬁmhymmaﬁmplamwmtimwi:ersw?ﬁbemwbyad. {f there 59 1o such incidents, eniar ‘Non'y
Exairiere: todts huekga, paco 0 inteimupeit) de las oparaciones por parde e los empleatos #n o uger de empleo. {8ing hay, indigue "Niaguna'y NONE

15, Addvess of Orider Holding Offtey {inchide Telephone b Cireceits te 18 Ofcrm dohddsa -

- Narvie of Locat Offoer Riresentative {nthuge dinett o teteption e mrishery F ’lgnhre
Rades a Oferta oy e 0 ore) B

.16l Renresantanto g ba Oficing Local (inchiya numern.de Selefane).-.

Virginia Employment Commission
192 Bristal Hast Road
Brseol, VA 24202,

Mr. Felix Acosta
Phone: (276) 642-7350)

24, Employer's Centification: Tris joo order desorbes e aciual tenms and conditons of e evployment being offerad by ma and conlains all the malerad s and corkoons o b inh
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.
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ETA 790 [Rev. huty 2004}



Attachment 1 to ETA 790 for Severt Tree Farms, LIC, Page 1
Liem 3. Locaton and description of housing

Housing 15 provided at no cost ouly to non-commuting workers. “Non-commuting workers™ are
those workers who are not reasenably able 1 travel to and from the residence he/she occupied at
the time of employment offer each work day. Housing will be provided o workers only. No person
who 15 not an employee and has not been sssigned housing will be permitted to accupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided

housing under the terms of this work agreement, shall vacate the housing promptly upon termination
of employment with the emplover who provides the housing.

Directions to housing: Travel south on Max Meadows Rd/VA-121 towsrd B, Lee Hwy 0.3 mi,
continue on Fort Chiswell RA/US-525 1.2 mi, tuen right on Ivanhos RA/VA-94 5.6 mi, turn right at
Huddle Rd/VA-619 4.8 mu, left at Gleaves Rd 2.9 mi, rght at Cripple Creek Rd 0.5 mi., continue on

St Peters Rd 4.3 mi,, left at Grayson Tphe/US-21 88 mi, Turn dght at Willowshad Lane, go 3/10
mi., pass large 2 story house,

Housing wall be clezn and in compliance with applicable feders] houstng standards or local rental
housing standards when made available for occupancy. Workers oecupying the housing will be
responsible for maintaming the housing and their living quarters in 2 neat, clean manner and 1
compliance with Work Rules which will he provided upon hiring and are attached hereto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonzble repair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employes-
provided housing by a designated company manager snd must occupy the quarters sssigned to them.
Women workers will be provided with sleeping facilides shared with other female workers and

segregated toilet facilities. Dining and other common area will be shared or separate cooking
factities will be provided.

Az A, Board attangemenss oo

' In addiuon to providing free cooking and kitchen facllities, employer will provide free transporation

for workers to and from 2 store at least once a week for supplies (for workers for whom housing
must be provided).

item 5, Referruls

Referrals of individuals shall be made throngh the order holding office of the Virginia Employment
Commission inn order to ascertain current employment, crop or housing information and w ennble
proper arrangements 1o be made. [t will be the responsibility of the “applicant holding oflice” w©
inform job seckers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the otder holding office will contact the employer’s agent
or the emnployer direcdy and advise the agent or employer of the referral or referrals. When
possitde, 1 transtator will be made avadable. Interviews, either in person or by tetephone, will be
conducted by the employer’s agent during the hours of 9:00 AM o 4:00 PM | Monday through
Friday. Employer's agent will interview the person during the above mentioned hours if necessary.
Employer's sgent to be contacted first ar the following address and phone number, 1¥ unavailable,
contact employer directly during the same hours.



Attachment | to BTA 790 for Severt Tree Parms, L1.C, Page 2

MAS Labor H-2A, LLC.

P.O. Box 507

Lovingston, VA 22949
4342624300/ 434-263-94700 {fax}

Order holding office: Virginia Employment Commission
192 Bristol East Road
Bristol, VA 24202,
(276) 642-7350

liem 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form [-9 will be required of each
worker within (3) days of employment purseant o US. law. Al workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form -9 for documents
acceptable for puposes of establishing employment eligibility. After hiring, employer may verify
feguimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifring thei legal right te work in the ULS. at the dme

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and 19 forms.

Emplover's agent agrees to interview all US wortkers referred by the State Eraployment Services, local
or by supply states who have been screened by such erployment services for:
1. Availability for entre season
2. Have transportation to job site
3 Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

R SR O ¥ 19gn!§v entirled to work mothe 119

Acrual hising commitment 15 left to the discretdon of the employer when applizant preseats himself
for employment,

Liem 8, Work &eek

The work day is from 7:00 AM until 3:00 PM Monday theough Friday and 7:00 AM unt} 12 noon on
saturday, with an unpaid lunch break (7 houss/day and 5/day on Saturday). The worker may be

requested, but not required, to wotk as much as 12 hours per day and/or on the Sabbath, depending
o weather and other conditions. Extreme heat, cold of drought may aflect working hours,
Employer will offer 40 hours/week, weather and crop conditions permitting, W

otker will report to
work at designated time and place as directed by employer each day.

Itern 10, Job Specificatons

Workers will perform heavy manual field work cultivating and harvesting on s tree farm. Selects
trees for curting according to matkings, species and grade and fells trees using axe ot chain saw. May
drive trucks or tractors to transport trees from the feld to central loading area. May make wreaths
and roping from cot greenery. Drags cut trees from eutting ares, runs twees through tree baler and
loads trees anto wucks for transport. May count trees as loaded on trailers. Work will also incl
heavy mechanized field work using power equipment. By way of examnple and not |
cquipment may include power shears, chain saws, and tractors,

ude
irnitation power




Aceachment 1o ETA 790 for Severt Tree Farms, LLC, Page 3 et
Also plants, cultivates and harvests strawberries, May spread plastic ot other groundcovering.

Weeds, thins, plants. May assist wirth irrigation. May operate and help mamtain tractors or hand-
operated equipment. May assist with general farm building maintenance.

Work is to be done in the field for long periods of time. Workers arc expected to perform duties
mehading boxing, weighing and loading of products. Workers may assist in loading trucks weighing
ap to 60 pounds and ftng to a beight of 3 feet,

In additon, workers may be required to perform variable 1asks such as the following: irrigadon

ditching, shoveling, hocing, hauling, ground preparation, weeding and cther tasks related to general
farrning.

Waork may also include mechanized field work using power equipment. By way of example and not
limitation power equipment may wnclude tractors, planters, sprayess, cultivators and other eguipment
Workers will be expected to be able 1o operate agricaltueal equipment with or without ditecton.

Workers should be able to work on their {eet for long periods of dme. Allergies to ragweed,
goldenznd, insect spray, related chemicals, etc. may affect workers’ ability to perform the joh.

Workers should be physically abie to do the work required with or without reasonable
accommaodations.

Workers are exposed o wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10w 100 F. Workets may be required to work during
occasional showers not severe enough to stop field operanons.

Emplover assures that workers will be provided transportazion From living quartets (o worlk site every
day (for workers who must be provided housing.)

Emplover will accept any worker or workers who are capable of performing the work. Employer is

witling 1o train workers for 2 period not to exceed 3 days (24 working houss). Pessons seeking

-~ emplopment under the provisions of this job.order should be available for the entive period.... ...

_reguested by the emnplayer. Al termss and conditions included in the job order will apply equally 1o
all workers, domestic and fmugn, qpemﬂcal}'\, employed accordmg o the provisions of this job order,

Employer retains the rght to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work

necessary for the emplover 1o grow z premium quality produet. (See also Aftachment 2, General
Conditions).

All rerms and condigons included in the job order will apply equally to all workers, domestic and
forcign, employed under this job order.

Irem 11, Wage Rates/Pay Informacon

Workers are paid weekly. All general producuon work provided i this job order will be paid by the
hour the curtent AEWR of $7.40/hour, or ay the prevalling wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minumum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract peried which is
lower thas the AEWR (n effect at time of application, this lower AEWR becomes the guarantee at
the discretion of the employer unless there is a prevailing houtly rate higher than the new AEWR,

The employer guarantees to offer the workers employment for at least % of the work hours of the
total perind during which the work order and all excensions thereof are in effect, beginning with the
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R

first wark day after the arrival of the workers at the place of employment and ending on the
terrmunation date specified in the work order ot its extension, if any. I the employer offers the
worker dusing such period less employment than required under this provision, the worker will be
paid the amount he/she would have esrned had he/fshe, in facy, worked for the guaranteed number

of hours. Employee will performy other duties related to this/these crop scuvites and other tasks
required tn operating a farm,

L, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drought, had, ctc. which makes the fulfidiment of the contract impossible, aad the RA so
certifies, the employer may rerminate the work order and return the wotker to the place from which

the worker, without intervening employment, came to work for the employer at the expense of the
ermnployer.

Employer will provide without charge all tools, supplies and equipment aecessary to perform dutics
asspned.

Unless the employer has amended the date of need a0 less than ten (10) working days prior to the
date of need through nodcee to the order holding office, the emploger will guarantee one week's
wages to all workers subject to this order beginning with the anticipated start date. Emplovers may
require workers 1o perfonn alternauve work, “Altemative work™ includes all work described in this
job order or otherwise approved by the SWA,

Any US. worker whe fails w notify the nearest SWA no sooner than nine (9) working days and no
tater than five (5) working days prior t¢ the anticipated date of need of his/her intentions to fill the

job for which he/she was referred and recruited will be disqualified from the fisst week’s wage
guarantee descnbed above.

If the worker voluntarly abandons employment before the end of the job ozder penod oris
terminated for job related reasons or misconduct, the employer will not be responsible for providing
0F paping retumn transporration and subsistenice expenses of the worker.

~ Erplerper dgreey o il sdequate W acetfaty payesll reeordy THE EMpIEYER SR farrish fo e

each worker on payday an ttemized dccounting of earnings and of alt legal and avthotzed deductions,

Sacial Securiry, FICA, and FUTA deductions wili be made for individual U.S. workers as required by
law.

Eraployer will provide wotkers” compensation at no cost to workers covering injury and disease

arising our of and in the course of worker's employment. Proof of worker's compensanon insurance
will be provided to Regional Administrator prior to cerdfication date.

frem 12 Transportaton

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs mcurred by the worker for transportation and reasonable subsisience from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
accordance with current rates published in the Federal Register {for workers with and without
receipts.) The amount of the reimbusement for tansportation shall be the worker's actual cost, but

no mose than the most econamical and reasonable similar common carrier transportation charges for
the distance involved,

IF the worker completes the period of employment, the employer will provide or pay for the workers
ransportation and reasonabie subsistence from the place of employment 1o the place from which the
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worker came to work for the employer, except when the waorker has accepted subsequent

employment with another employer who agrees to accept the return transportation costs, in which
case this emplover only pavs for the wansportation to the next job,

For the purposes of the above requirements the “peniod of employment” shall be the period from
the first workday the worker &5 at the employer’s farm and 1s ready, witling, able and eligible 10 wark
unt] the anticipated ending day of employment in [tem 6,

Reimbursement of inbound and retum transportation costs applics only to persons recruited from
outside normal commuting distance (to and from ther permanent place of residence each day; see
page one). Renwn transportation will net be provided to workers who voluntazily abandon
employment before the end of employment period or who are teeminated for cause,

The employer will provide teanspormation at no cost to the worket from the employer provided
houwsiag to the worksite and return on a datly basis. Such reansportation shall be in accordance with
applicable taws and regulations. The use of this ransportation is veluntary; no worker will be
required as a condition of empleyment o utilize the ransporation and subsistence 1f applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, drought, hail or the ke which makes
fulfillment of the work period tropossible and Regional Administrator so cerufies, the employer will

provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employess.

Tevprs by



Attachment 2 1o TTA 790 Severt Tree Farms, 1L1.C
Page 1

Cieneral Conditions

To be hired for eraployment under this job ordet, the worker must be able, willing and qualified and
be availzble at ume and place needed to perfonm the work described i this job arder.

The worker understands that if he quits or is terminated for cause priot to the end of the penod of

employment he will not receive certain rransportation reimbursement discussed under Item 12 2nd
may not be eligible for rehire in faruce years,

Employer may terminate the worker for lawful jobrelated reasons and so notify the Job Service local
office if the worker (2) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must netify the employer and secure permission
for necessary absences; (b malingess or otherwise refuses without justified cause to perform as
directed the work for which the worker was recrutted and hived; {¢) commits serious act(s) of
misconduct ot senious or repeated violation(s} of the employer's work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (=
copy of general rules is attached); (d) fails after completing the allowable training period 10 perfurm
i 2 workmanlike manner to enable the emplayer to produce and sell 2 preminm quality producr; (¢}
provides other lawhal job-related reasons for terminaton of employment,

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood, drought, hail,
ather acts of Ged or other calamity o eeason beyond the employer’s control to make (ulfillment of
this work agreement impossible. “Reason beyond employer’s control” includes resmination of

worker, if lie i3 not a US worker beeause a US worker makes himeelf avallable for the job under
DOL 30-Day rule.

A copy of the Agricoltural Work Agreement and Work Rules will e provided to the worker ao later
thzn the date work commenees.




Severt Tree Farms, [1.C

We cxpect the total number of workers the employer will use in the aceupation of this/these
crop acuvities (o be 30, of which 22 are expected to be H-2A workers for which certifieation is
requested and the balance will be US workers, These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability.

"

Elizabeth D). Whitey
MAS Labor H2A, LLC




Severt Tree Farms, LLC Work Rules

Although not intended to be a complete list, these work rules are intended 1o provide
guidance to workers of srandards of conduct expected of them.

Notice 15 provided that violation of lawful job-related employer requirements, including
these work rules, will be considered prounds for immediate termination of 2 worker's employment.

Penialues such as suspension from work opportunity for the temainder of a day w three days may be
made i the case of less senous violations.

Workers are expected to comply with all rules relatng o disciplioe, attendance, work quakcy
and effort, and the care and maintenance of 2l propetty provided to themn by the emplovyer.

1
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Workers who perform stoppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgement of their supervisor, depending
on the degree of infraction, dhe worker's prior record and other relevant factors.
Discharge of the worker may result from any subsequent offense.

Neo use or possession of bees, liquor or Hlegat drugs is permirted during work time or
dusing any workday before work is completed for the day {such as dudng meals);
workers nay not repoct for work under the influence of beer, liguor or illegal drugs.
Employees may be terminated for excessive use of aleohol, drunk and/or disorderly
conduct in housing after houss. Illepal drugs may not be used, sold, manufactored or
kept on any employer premuses, including housing. Employer will test for drugs upon
suspicion of use,

Excessive absences will not be permitied. This is regular, everyday work for which

employees are expected to be present, able and willing to perform every scheduled

wortkday. This is not sporadic or “day work” Bxcessive or repeated tardiness is not

acceptable. Any absence from work must be reported by TAM.  Three days’ absence
satute abandonment of employment and worker will be terminated,

Waotkers shaltmmintain any living quatters provided 1o themmeleas and e goad tepar,

given reasonable wear and rear. Workers shall cooperate in maistaining common
kitthen and living areas. No pets of any kind are permitted.

All posters required by federsl and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
SUPEEVISOL.

Al housing must be locked each morning befote leaving for work. Lights and
unnecessary heat should be murned off; doors and windows closed in event of rain and
when heat 1z turned on.

Workers livisig i emnployer’s housing assigrred to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all cecupants.

Warkers living in employer’s housing may not cock in tleeping rooins or any other non-
kitchen arcas. Employer fumishes cooking facilities and equipment.

Workers raay oot drop paper, cans, bottles and other trash in Gelds, work areas, or on
housing premises. Trash and waste receptacles must be used.

Workers may not take unauthotized breaks from work,
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. Workers may not leave the field or other assigned work ares without permission of

employer or person in charge.

. Waorkers may not enter employer’s premises without authorization.

Workers may not begmn work prior to scheduled startng tme or continue wotking afrer
stopping tme.

Workers living i employer’s housing may not entertain goests in housing premises after
10:30 p.m. except on Saturday night on which night guest bours end at 1200 midnight.

No persons, other than workers assigned by employer 1 4 room, muay sleep in any
room,

. Waorkers may not delibesately restrict production, damage plantes or bruise fruit,

. Any worker who physically threatens another worker, the employer or any supervisor

with zny tool or weapon will be subject to immediate discharge,

. Any worker who is found carrying, using or possessing any dangerous or deadly weapon

wilt be subject to immediate discharge.

. Workers will be discharged for flghting on the employer’s premuses, including houvsing

ptemises, af any ume.

. Waorkers will be discharged if they steal from fellow workers or the emplover.

. Wortkers will not falsify idenafication, personnel, medical, preducton or other work-

related records.

. Waorkers may not willfully abuse or destroy any machinery, truck ot other vehicle,
3 ¥ Yy any )

equiptment, wols, or other property belonging to the csnp?oyer or to uther employees.

supervisor. Workers may not use or operate trucks or other vehicles, tools or other

equipment or property for their personal use unless expressly authonzed by the
employer.

. Workers must not misuse or remove from the farm premises withour authorization any

employes-owned property.

. Workers must obey all safety rules and common safety practices and must zeportany

injuries or accidents promyptly to their supervisor or the employer’s office.

. Workers must {ollow supervisor’s instructions. Insubordinaton is cause for dispissal.

26. Fxcept as otherwise noted above, employees who violate work rules will be diseiplined

according to the follawing schedule:

First effense:  oral warning and correction

Second offense: written waming and unpaid leave for balance of pay

Third offense:  immediate discharge with weitten fact staternent. Employee will be
asked to sign writien fact statemment,



NORMAS DE TRABAJO

Aungue no es ia intencion de que esta sea una lista complets, estas normas de wabajo denen
ia intencidn de servirles de guix a los wabaiadores en cuanto « la conducta que so espera de ellos.

Se les noufiea que cualguier viclacidn de los requisitos legitimos eelacionados al tabajo que
tenga of patrdn, incluyendo estas normas de trabajo, serdn consideradas como motive para despedir
al rabajador inmediatamente, sanciones, tales como suspension de opornunidades de trabajo por ¢
resto del din o hasta tses dins a ba vez, pueden Hevarse a cabo en el caso de violaciones menos graves.

Se¢ espera que los uabajadores cumphin con todas las normas relacionadas a disciplina,

asistencia al rabajo, calidad de trabajo v esfuerzo, y ¢f cuidado y mantenimiento de toda la propicdad
que el patrén ke provea.

i Cualquier trabajador que haga mal trabajo podrd ser suspendido sin pago por &l resto del dia
de trabajo o por hasta tres dias segin la decisitn de su supervisor, dependiendo det grado de
la infraccidn, amecedentes de imabajo del trabzjador y otros factores pertinentes, Despido
del trabajador podria rescltar de cualquier ofensa posterior.

2. No se perrmite nmngn uso o posesidn de cervera, licor, o drogas degales durante ol tempe

de trabajo o durnte cualguier dia de wabsjo antes de que se haya terminado el trabaje (rl
como duranie las horas de comida); los wabajadores no deben reportarse al trabajo mienteas
estén bajo 1z influencia de cerveza, licor o drogas legales. Los empleados pueden ser
despedidos pot uso excesivo de alcohol, embriaguez /0 conducts indisciplinada en fa
vivienda despuds de las horas de tabajo. Drogas fegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrdn, incluyendo las viviendas,

3 No se permitrdn qusencias excesivas. Este es trabajo regular, de todos los diag, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dizs de wabajo. Este no es wabajo esporidico ni ¥a jormal.” Tardanzas excesivas o repenidas
ne serén permitidas. Cuaiquier ausencia del trabajo debe ser reportads antes de las 7 AN
Tres dias de ausencia significa abandono del emplea y ¢f trabajador

e?ﬁfﬁcé,' P A £ R AR A PSPV 1 i Nt b et

4. Lot uabajadores deben mantener hmpias y en buen estado las dreas de vivienda que se les
provean, teniendo en cuents lo que sea desgaste razonable. Los rrabajadores deben cooperar
con los otros trabajadores asignados 2 sus drezs de vivienda en ¢f mantenimiento de las dreas
de coeina ¥ vivieada, No se permiten animales{mascotas) de ninguna clase.

5. Todos los carteles requetidos por las keyes federales y estatales estaran [fados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna maners. Los uabajadores
que quieran copias se las pueden pedir al capataz{supervisor}.

4. Todas las viviendas deben ser cerradas con Have cads mafiana sntes de ir o} tabajo. Las
luces y calefaccidn que no sean necesarias deben ser apagadas; fas puertas y ventanas
cerradas en caso de lluvis, y para preservar la calefaecion,

7. Los trabajadores que vivan en viviendas con literas ne las pueden desmontar ya que o
espacio del pise es neceszrio para todos los ocupantes,

o

Los uabajadores gue viven en las viviendss del patron no pueden cocinar en los dormitonos

o ert cuakquiera otra drex que no ses Ja cocing. Bl patrdn proveerd los aparatos v articulos
para cocinar.

9. l.os wabajadores no deben drar papeles, latas, boteliss ni otrs basura en los campos, el drea
de tahajo, ni en of drea de vivienda. Se deben usar los recipientes para basura y desperdicios.

serd wrminado(perders ol
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Los trabajadorss no deben tomar descansos 6o autorizados durante horas de wabajo.

ss trabajadores no deben salir del campoe w otra drea de trabajo asignada sin permiso del
patrén o de la persona encargada.

. Loy trabajadores no deben entrarala propiedad del patdn sin autonizacion.

¥ o5 trabaiadores no deben comenzar a wabajar antes de la hora asipnada, nd continuar
stabajando después de ia hora de termunar,

{.os trabajadores que viven en las viviendas del patron no deben tener visita después de las
10:30 pun. excepto los sibados por ta noche caando las horas de visita terminan a

medianoche. Madie, fueta de los wabajadores asignados 2 va dormitonto por el patdn, debe
dormir ex los dormitorios.

. Los trabajadores no deben hmutar la produccidn & proposito, dafar fa fruta excesivamente o

mtencionaimente,

. Cualquier trabajador que amenace fisicamente 2 oo wabajador, al patrdn o al supervisor

con cualquier herramienta o axma serd despedide inmediatamente.

. Cualguier wabajador que se descubra que ileve, use o tenga en su posesidn coalquier arma

peligrosa serd despedido inmediatamente.

. Los trabajadores podrin ser despedidos por cualquier pelea que tengan ¢n Ia propiedad del

patrdn, inchuyendo el drea de viviends, a cualquier hora,
Cualquiier wabajador que le robe 2 otro trabajador o al patrdn serd despedido,

Los trabajadores 6o deben falsificar documentos de idenuficacion, personal, meédicos, de
produccitn, ni otros documentos relacionados al wabajo.

- Fos wrabgatores mo-deberr inrenaionabmente sbusar o destrair cuslquics muguinarm, carmbg - o
. woto.vehiculo, equipo, hermamientas v otra propiedad del patedn o de otras empleados.

. Los wabajadores no deben opetar o usar camiones ni otros vehiculos, maquinas,

herramientas o OLro cqUIpo si no se les ha sido asignado especificamente por su supervizor,
Los trabajadores no deben usar u operar camioties i otros vehiculos, herramientas v otro

equipo o propiedad para su use personal a menos Gue hayan sido expresamente autorizados
por el patron.

3. Los uabajadores no deben maltratar ni remover del drea de b finca, sin autorizacidn de su

supervisor, ninguna propiedad del pateon.

24, Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad

comunes y deben reportar evnalgquer herida o accidente inmediatamente 2 su supervisor o 4 la
oficina del patrén.

. Los trabajadores deben obedecet fas instrucciones del supervisor, Insubordinacion es causa

para el despido.

Los trabajadores que violen fas normas de trabajo setdn disciplimados de Ia siguiente manera:
Primera cfensa:  aviso oral ¥ corseccion
Segunda ofensa:  aviso por escrito y resto del dia sit paga
Tercers ofensa:  despido inmediato con detalle de los hechos por eserito.
Se le pedird al uabajador que firrne los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
i. ORDER NUMBER: 126784

2, NAME OF EMPLOYER: Andrews Farming Co. LLC
3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sce ES 338)
4. PERIOD OF EMPLOYMENT:
FROM 04-11-69 to 12-15-09

WORK SCHEDULE:
HOURS PER DAY _8  DAYS PER WEEK 3

L

6. CROP AND PAY:
CROP: tobacco and cabbage

HOURLY WAGE: $7.40 or "09" AEWR
PIECE RATE: N/A

7. WORK TASKS TC BE PERFORMED:

Workers will plant, cultivate, harvest, trees and strewvberries.
Remove brush, ferns and other growth from planted areas using
various tools. Prepare crops for shipment to inciude packing
and loading on trucks and trailers.

8. TRANSPORTATION FROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

T TTINGIVIDUAL
TPAMILY

9. HOUSING CAN ACCOMODATE_§ PERSONS

10. MEALS:

PROVIDED: __YES___x___NO

IF YES: COSTPER DAY _ _n/a
{See itern 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

X YES NG
{1, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXNX
INCOME TAX XXXXKX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBERO DE LA ORDER: 126784

2. NOMBRE DEL EMPLEADOR: Andrews Farming Co. LLC

3, LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)

4. PERIODO DE EMPLEG:
DEL 04-11-09 a 12-15-09

5. HORARIO DE TRABAJO:
HORAS POR DIA §__ NUMERO DE DIAS POR
SEMANA _5_

6. COSECHA Y PAGO:

COSECHA califor a tabaco
SUELDO POR HORA 5740009 AEWR
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
Trabajadores plantaran, cultivan, y cosecher drboles y fresas.
Remove hierbas malas de las areas plantas. Cagar &rboles y
fresas en los camiones para transporte al mercado.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE

TRABAJO Y VUELTA_ x__§i NO.
9. VIVENDA DISPONIBLE PARA 8_PERSONAS:
X INDIVIDUOS
T T LA

i0. COMIDAS PROVISTAS:

S1 X NO

§1 SON PROVISTAS, EL COSTO POR

DIA SERA n/a {Vea Num.13 en Ia Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE CCCINAR SUS
COMIDAS X 81 NGO

11. DEDUCCIONES:
CLASE CANTIDAD

SEGURO SOCIAL AXKXXX
IMPUESTOS SOBRE INGRESCS  XXXXXX

TRANSPORTACION NG
HERRAMIENTAS Y MAGUINARIA NO

SUMA COBRADA POR EL



CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranieed your first week's wages unless
hefshe notifics this fob service of a later starting date by
_03-25-09

In order for you to e eiible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

During the period of 03-29-09 10 44-04-09
Any Job Service office will assist you in doing this.

CONTRATISTA DE TRABAIADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:

LUina copia de la orden completa esta disponible en 12 oficina
para su jnspeceion:

El empleador ba garantizado ¢l pago por su primera semana de
emples # menos que este notifique al Servicio de Empleos que
ta fecha de comenzar a trabajar sera atrasada, y que tol
notificacion sca a més tardar €1 03-04-09___ .
Para que Ud pueda tener derecho 2 esta garantia de pago, tendrd
que ponerse en contacto con ta Oficina det Servicio de Empleo
en el

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
376-642-7350

Durante &} pericdo el 03-29-09_al___04-04-09 .
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto.

S ——
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COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102

GALAX FIRE DEPARTMENT

U TELEPHONE 276-236-5773/9944 oo

BAYWOOD RESCUE SQUAD
TELEPHONE 276-236-9070
SHERIFF’S QFFICE

SHERIFF
EMERGENCIES (DAIL 91 1)
ALL OTHER PURPOSES 276-773-3241

HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 S MAIN STREET GALAX,VA 24333 1 MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423.844.2844

LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 434.977-05558
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