VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/2412008
Florida X North Carofina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa., X Maryiand X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rurat Services Manager
Virginia Employment Commission
. 0. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order Nec. 120979

Extension is requested for the 1 coplies) of the order which is/are attached,
dated 12/24/2008 for 4 . Nursery Workers 45-2002-01
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend;
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



Agriculturat and Food Processing Clearance Order 11.8. Department of Labor

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration {é)}
QB Approval No. 12050134, Expires 083172005
1. Employer's Name and Address (Number, Streed, City, State, Zp Code, and teleghane number) industry Code / Cogligo de Industria Jobs Crder $/ No. Gggen de Empleo
Jlombse v preccicn del Empleador (imero, calle, ciudad, c4digo pestaly telgfon) £ /1 ? ¢ S “;? il C%
7' Prants, nd. rirp— - - b
2011 Bell Creok Road pational Tite and Code MMitule Ceupacional y Chdigo )
Mechanicsville, VA 23131 (804) T46-7092 Ao e i/ LS 20G2 O F
: i Ciearance Onder Issus Date f Facha de Tramite: ;
- N AU Y R M ork Site / Cirsccion det ugar de rabajo Job Crdet Expiration Date ! Fecha de expliacin; /gl
[-295 to VA 827 E via exii 38A (Meadowbridge Road) 6. Anticipaled Pericd of Employment / Periodo Anticipado de Emgleo
Merge onto Pole Green Road
Rig%?i onto Beli Greel Road - End @ 8011 Bell Creek Fload From DE&G%“E?EGQ To/ Hasta 22009
{see attachment/ pam mas delafles vea ) 7. Ho. of Worker's Requasied / No, te 1rabamdores Pedides 4
3. Lecation and Description of Housing / Disccibn v Dascripdon de fa Vivienda 8. Andicipated Hours of Waork per Week / Horas
SHERTIAEIRBad G709 Honenet Crugsing  ApT & : Anticipadas de Trabaje por Semena Totak 40 hrshwk
Machanicavilie, VA 2311t Sunday  Doningo 0 Wednesday ! Miercoles 7 o
Monday f Lunss / Thursday / Jusves T
Tuesday / Martas W?WW Friday / Viemes
Saturday / Sabado 5T
3. Coltect Calls AcceptediSe Acepian Uamadas a Cobrar:
1,414 | Employer! £ Emplsador Yes [ Mo
{see aftachment / para mds detalles vea ) | Local OfficeOficing Local Yes [] No
4. Board Arangements / Areglo de Alciardiento
| 1, #14
SEE ATTACHMENT {see aflachiment / para mas detalies vea )
5. Referal instructions { Instruciones para ¢l Referimianto de Candidatos
1.#15
SEE ATTACHMENT {see attachment / para mds defalies vee )]

ot 02 Spaglicaions [ Descriprion del Tiabalo [Summary of Matertal Job Speciboatons I ENLIRE (LY Moluded 100 002 208, weccing, spraying and wataring, mowng,

eadinglunioading tucks. Warkers are supenised &t all imes by loremandoraducton manager who wil provide demenstrations, instnctions & dicantions. L#N
: {see atlachment ! para més defalles vea )
T:1 a}b Qﬁasi%!@gg é‘f}a\lf{€§§ ‘?A%éﬁ%&%%‘?%{%@"ﬁ,ﬁé&?g@%@éﬁ?e ?%é%?é&?&'g?@éﬁ%ﬁé’% §E {\e;&tlas @g@é{@e&&%&ggd ciarggiaéﬁ%gh\}ségo ﬁrgando camiones, etc. Trabajadores seran
supendsades & todas Butas por pante det gerente da producion gulen les dara demonsiraciones, nstrucciones y direcciones.
{see attachment / pars mas detalies vea }
11. Waae Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pages Especiaies y Deduccidnes (Rebajas)
Crop Activities / Cultives | Hourly Wage Piece Rale / Unit(s) Special Pay [horus, efc.) Deduchions / YES NO Pay Pariod
Salarin por Hora | Pago por Pleza [ Uridadies} | Fagos Especisles (Bano, ect) Deduccibnes Si Periodo tfe Pago
TYVOTKInG NUfseres |y .07 § NTA THA Social X Waekly /
% 3 Federal Tax Semanal
o Impuestos Federales X
3 b3 State Tax impuestos Bi-weekly /
Estatales X i caflaZsem
H $ Meals fcomidas) - A
3 5 Orher (speciyVl Clro R Other { Otra
HMore Detafs AboutthePay/Mas Defalles Schre e Page _—
SEE ATTACHMENT {see sllachment / para més detalles vea )
12. Transporigion Arrangements / Areglos de Transportacion (Please explain} 7
SEE ATTACHMENT {568 attachment / para mds delalies vea )

1315 # the pravailing practica to use Fasm Labor Contractors (FLC) to recruit, supervise, franspon, house, or pay workers for this {these) crop gctvity(iss)? Es fa costumbre en ef area de
usar Conbralistes Agicolas para recisiar, supenvisar, ransportar, gar vivienda, 6 pagarie a los Yabajadores en estefestos ipofs) de cosechalsysembrade(s)? Yes/St [J Mo i you
have checkad ves what is the FLC waqge for each activiy 51 conteste "5, cual es of selario que e paga af Contratiste Agricola para cada actividag?

14, Unemployment nsurance provided 7 Seguro par Desemple: Yes Ho [
15, Workers' compensation insuranse provided / indemnfzacidn por accidente de trabajy: ’ Yes No [
5. Are tools provided at no charge to the warkers? / ; Se ls proveen las herramienias de irabajo a los irabajadores sin carge algunc? Yes Ho [

17 Listany armangements which have been made with establishment owners or agenis for the payment of a commissian or ofher benefils for sales made ko workers. (i there are no such
arrangements, enter “None"Vindique todo acuerda o conrvenin ton ios propietarios del establecimienio o sus representantes con respectt al pago de una comisidn u tiros bereficios por
ventas hechas a los tabajadores. (i no hay ningan acusrdo o corvenio, indigue “Ninguna™) R

NoneMinguno
18 List any strike, work sloppage, siowdown, of inferruption of operation by the employess at the place where the workers will e employed. (i there are no such incidents, enter “None'y/
Eaurers lodo husiga, pare o intermupcidn de las operacinnes por parte de los empleados en o lugar de emplse. (8 no hay, indiqus “Ninguno'}

Nona/MNinguno

49, Address of Graat Holding Office freluda Telephene numberyDiteccion de la Oficing donds 0. Hame of Loca! Office Representalive (include direst dial telephone number) § Nombre
se Radich fa Oferts (incluya nimers da taiéfona) VIRGINIA EMMPLOYMENT COMMISS | ot Reprasertante de ta Oficina Local {incluya rumero de ielefona) .
3240 Oaklawn Bivd, - Hopewell, VA 238560 Phope # {804) 541-6548 Ms. Carol Young - {804} 541.6548
21 Employer's Certification, This job order describes the aciuat terms and conditions of e employment being offered by me and contains alf the material torms and conditions of the job,
Certificacion del Empleador Esta arden de fatiaio deacibe 1os Enninos v condiciones de atafo v contiene lodog fos materials, erorinus, v condiciones chrecidas.

Emplover's Sigrature & Tile! Firma y Tiwdo del Empleader ‘/{/}_;él /é /I '] M
x: [ A

READ CAREFULLY. n view of the staltinnly sstatiished basic lunchion of{le Employmen Service as 2 no-des labor exchange, that is, as a Torum for banging together umployers and job
semkers, neither the ETA nor the Stale agencies are quarantors of the acowacy of tuth-fullness of informalion contained on job orders submitted by smpioyers, Nor does any job onder
accepted of recrulied Upon by the One-Siop Carser Center constitle a confractuat job offer o which the Cre-Step Career Ceniter, ETA 0r 2 State agency & in any way 3 party,

LEASE CUIDADCSAMENTE: En vista de su lyncién bésica establecida estattariamenie o Serviclo de Emples es un intercambly gratis de trabajo para luntar & 105 empleadomes ¥

ETA 798 (Rev. July 2004}



20 CFR 653.501
Assurances
INTRASTATE & INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the Clearance System, the
number of hours of work per week cited in ftemn 10 of the Clearance Order for the week
beginning with the anticipated date of need, unless the employer has amended the date of
need at least 10 working days prior to the original date of need. The employer shall pay
cligible workers (referred through the Intrastate/Interstate Clearance System) the specified
hourly rate of pay, or in the absence of a specified hourly rate, pay the higher of the Federal
or State minimum wage rate for the first week, starting with the originally anticipated date
of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment
shown on the job order will relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing transportation expenses to
the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child tabor, social security, health and safety, farm labor contractor
registration and other employment-related laws.

The employer agrees to expeditiously notify the tocal order-holding office or State agency
by telephone immediately upon learning that there may conditions that could effect the
terms and conditions of employment.

The emptloyer assures that availability of no-cost or public housing which meets all
applicable Federal and State standards and which is sufficient to house the specified
number of workers requested through the Clearance System.,

The employer also assures that Gutreach workers shall have reasonable aceess to the
workers in the conduct of outreach activities purseant to 20 CFR 653.107.

,M@/W./W@/ﬁ/ I'}3 08

Mitzi M. Marker Date
CEO
Sandy’s Plants, Inc.




Statement of Request for Conditional Access (RCA) into
Agricultural Recruitment System

[ hereby request that my job order(s) be sent beyond my local recruiting area, to other parts

of this state and to labor supply states in a timely manner so as to facilitate the recruitment
of domestic workers,

As condition to placing my order into Interstate Clearance, I certify that no fewer than 30
(twenty) days prior to occupancy my housing will meet such standards as are agreed upon
to fulfill the requirements of the US Secretary of Labor in the use of Employment Service
facilities for Intra/Interstate Clearance of job orders.

L also authorize the State Employment Service, the State Health Department and/or the US
Employment and training Administration to inspect tite housing that I am offering such
workers at any reasonable time in order to verify its condition.

M, . Mt 113 08

iv\/ﬁtzé {&ﬂ . Marker Date
CEQ
Sandy’s Plants, Inc.

Sandy’s Plants, Inc.



Attachment to ETA 790

4} Employer Name & Address: Sandy’s Plants, Inc.
2011 Bell Creek Road
Mechanicsville, VA 23111

9) Wage Rates, Special Pay Information & Deductions:

Nursery work specifications can change from time to time during the season due to weather
and market conditions. Workers will be expected to conform to the specific instructions
given for each day’s work.

The Production Manager will provide instructions and general supervision to the
worker(s). However, workers will be expected to perform their duties in a timely and
proficient manner without close supervision.

All workers will be paid the Adverse Effect Wage Rate (AEWR) or the Prevailing Wage
Rate whichever is higher. In the event that DOL promulgates a new AEWR during the
recruitment or work contract period, the new AEWR will become the guarantee.

The employer will make the following deductions from the Worker's wages: FICA and
Federal income taxes if required by law, cash advances and repayments of loans, repayment
of over payment of wages to the worker, payment for articles which the Worker has
voluntarily purchased from the Employer, long-distance telephone charges, recovery of any
loss to the Employer due to the Worker’s damage (beyond normal wear & tear) or loss of
equipment or housing items where it is shown that the worker is responsible, and any other
deductions expressly authorized by the Worker in writing. No deductions except those
required by law will be made which bring the Worker’s earnings for any pay period below
$6 35 or the currently applicable federal or state minimum wage.

Employer guarantees to offer employment for the hourly equivalent of 3/4 of the workdays
of the total specified period during which the work contract and all amendments thereof are
in effect. Beginning with the first workday after the worker’s arrival at the assigned
Employers location, ready willing, able and eligible to work and ending on the expiration
date specified in the work contract and all extensions thereof or upon termination of this
employment as provided below. For purposes of this guaraniee, a “workday™ consists of
seven (7) bours Monday through Friday and five (5) hours on Saturday. The worker is not
required to work on his Sabbath or on federal holidays which include: New Years Day,
‘Martin Luther King, Jr." s birthday, Washington's birthday, Meiorial Day, Independence
Day, Labor Day, Veteran’s Day, Thanksgiving Day, and Christmas Day. On certain of
these days work may be available to those interested in working. If the worker, at the
conclusion of his work agreement, has been afforded Jess hours than required under this
provision, the employer agrees to pay the worker at his hourly rate for the hours, in
addition to those actually worked, up to the hourly equivalent of the guaranteed number of
days.



This employment guarantee shall be terminated before the end of the Period of Employment
if the services of the Worker(s) are no longer required for reasons beyond the control of the
Employer due to fire, frost, flood, drought, hail or other Acts of God which makes
fulfillment of this agreement impossible. In such cases, the Employer will make efforts to
transfer workers to other comparable employment acceptable to the Worker. IF such
transfer is not affected, Workers will be returned, at Employer’s expense, to the place from
which Worker, without intervening employment, came to work for the Employer. In the
event of such a termination, the 3/4-guarantee period ends on the date of the termination.
The guarantee shall be void from the beginning should the Worker voluntarily abandon this
employment before the end of the agreement period, or in the event that the Worker is
terminated for a lawful job-related reason.

The payroll period shall be weekly, meaning that the Workers will be paid every Friday.

Employer will provide a worker referred through the SESA Interstate System forty (40)
hours of work for the week beginning with the anticipated date of need, unless the
employer has amended the date of need by notifying the local employment services office at
least 10 working days prior to the original date of need. If the employer fails to notify the
order-holding office, then the employer shall pay an eligible worker referred through the
interstate clearance systemn the AEWR for the first week, starting with the original
anticipated date of need. The employer may require the worker to perform alternative work
if the guarantee cited in this section is invoked. If the worker fails to notify the order-
heolding office of his continuing interest in the job no sooner than nine working days and no
later than five working days before the date of need, the worker shall be disqualified from
the above-mentioned assurance.

The Employer will furnish to the Worker, on or before each pay day, one or more written
statements showing the worker’s total earnings for the pay period, his hourly rate or piece
rate (if applicable); the hours of work which have been offered to the worker, the total
hours actually worked, an itemization of all deductions made, the Worker’s net pay and the
Employer’s name and address.

10) Anticipated Hours of Work:

Workers will report to work at the designated time and place as directed by the Employer
each day. The standard workweek is 7 hours per day Monday — Friday and 5 hours on
Saturday. Workers may be requested to work 10 hours per day depending upon the
conditions and amount of work to be done, however, they will not be required to do so.
Workers may volunteer to work additional hours when there is work available. Down

Time: Worker’s should expect occasional periods of litile or no work because of weather or

other conditions beyvond the employer’s control. These periods may occur at anytime
throughout the season without prior notice.

I1) Job Specifications:
Tocls and Equipment-
The employer will furnish, without charge, all tools, supplies and equipment necessary for



the performance of the specified work. Workers will only be charged for any willful
damage or loss of such tools and equipment beyond normal wear & tear.

Loading-
Responsible for the efficient and productive use of labor teams in loading trucks and semi-
trailers, Knowledge of foad factors, plant material, customer names and locations will be a

requirement. The ability fo oversee the loading operations, as set forth by Sandy’s Plants,
Inc. Shipping Policies is required

Tagping-

Responsible for tagging plant material for shipping, potting and other uses as deemed
necessary by the Shipping and Production Managers. Required to learn various plant
materials grown at the nursery as well as operating the tag air guns on a daily basis.
Knowledge of efficient functioning mechanics of the tagging system used at Sandy’s Plants
and quickly mastering the operation of this system is required.

Pruning-

Workers will be responsible for learning, and mastering the proper technique and art of
pruning container plant material. Development of hand/eye coordination for pruning with
both mechanical and powered shears is required. Must develop a knowledge of various
plant materials for proper plant identification and must be willing and able to maintain the
required pace for pruning as set forth by the horticulture staff.

Soil Mixing-

Workers will be responsibie for mixing all container and propagation soil mixes as used by
the nursery. Knowledge of the materials used, amounts used and needed for various mixes
and the techniques empioyed to properly mix these materials is required. Ability to learn to
read the soil mixing sheets (in English} is required.

12) Location and Directions to Worksite
80311 Bell Creek Road
Mechanicsville, VA 23111

Directions: From 1-265 take the VA-627 E/ 5, RD exit- EXTT 38A.
Merge onto POLE GREEN RD
Torn RIGHT onto BELL CREEK RD

13) Board Arrangements

Workers living arrangements during their stay in employer provided housing will also
“inchide free Kitchen for preparation and storage of food items. Employer will also provide
free ransportation, once a week, for the purpose of restocking on food supplies, cashing
paychecks, and other general errands.



{4} Location and Description of Housing:
9265 Hanover Crossing Drive - Apt. G
Mechanicsville, VA 23116

Housing is provided at no cost to workers who are not reasoniably able to return the same
day to their place of residence. This paragraph applies to such workers only. Housing is
not provided to non-workers. No charge will be made for beds or cooking utensils and
similar Hems furnished to workers to whom housing is provided hereunder, unless
unlawfully removed or damaged beyond normal wear & tear. Housing will be clean and in
compliance with OSHA housing standards when occupied. The housing is comprised of
one single family unit with two bedrooms in an established apartment complex. Housing
includes free kitchen facilities. The kirchen and other common areas will be shared.
Female workers will be provided with sleeping facilities shared only with other family
members or other females. In the event that a female worker is hired, separate toilet
facilities shall be provided. If provided housing under the terms of this agreement, workers
shall vacate the housing promptly upon termination of employment with the assigned
employer that is providing the housing. Workers who reside in such housing agree to be
responsible for maintaining the housing in a neat and clean manner. Reasonable repair
costs for damage or loss of property, other than that caused by normal wear & tear, will be
deducted from the earnings of the worker if he/she is found to be responsible for the
damage or loss to the housing and/or furnishings. Workers residing in the employer’s
housing may have their mail directed to them at the employer’s address as stated on the
attached form. Workers will be provided with a name and telephone nomber where they
may be contacted in the case of an emergency while residing in the provided housing.

15) Referral Instructions:
The referrals under this job order from the Applicant Holding Office are to be made to:

Sandy's Plants

Ann: Mitzi Marker

2011 Bell Creek Road
Mechanicsville, VA 23111
(804) 7467092

(804 730-0402 ~ fax

Referrals may be made through the Applicant Holding Office or any other source including
“walk-ups” and “gate hires”. All local and intrastate applicants may be referred directly to
Warkforce Advantage for interviews. All interstate applicants should first contact the job
order holding office or the SWA prior to contacting Workforce Advantage. Workers
should-be-fully apprised by the locat employment office of the terms, conditions and nature
of the employment prior to referral.

Telephone interviews will be conducted by a representative of Workforce Advantage
during normal business hours from 8:30AM ~ 3:30PM EST Monday through Friday.
Employer’s Agent will interview candidates for: 1) Availability for the entire season 2)
Available transportation to the job site



Workers recruited against this job offer from within normal commuting distance will not be
provided with housing, subsistence and transportation.

17) Transportation:

The employer will not advance transportation and subsistence costs to Workers for
transportation to the place of employment.

This sub paragraph applies only to Workers for whom the emplover is legally obligated 1o
supply housing.

After the worker has completed 50% of the work contract period, the employer shall
reimburse the worker for reasonable cost of transportation and subsistence from place of
recruitment to place of work. Upon satisfactory completion of the work agreement,
employer shall pay for Worker’s reasonable costs of transportation and subsistence to the
place of recruitient, except when the worker will not be returning to the place of
recraitmnent due to subsequent employment with another employer. In such a case, the
employer will only pay for the transportation and subsistence to the next job. The amount
of such transportation payment will be equal to the Worker’s actual transportation costs not
to exceed the most economical and reasonable comumon carrier transportation charges for
the distance involved. In lieu of the above payments to the workers for transportation, the
employer reserves the right to charter or otherwise arrange to provide for transportation at
the employer’s election.

Subsistence reimbursement shall be $9.90 per day, without producing documentation of
actual expense, or will otherwise be paid as per 20CFR 655.102(b)(5) only to those
employees who are eligible under H-2A program regualations for subsistence pay. By way
of illustration and not in limitation of the foregoing, the employer will not pay for
transportation of worker if he/she does not have suitable docementation for compliance
with the proof of identity and employment eligibility requirements set forth by the IRCAif
he/she is discharged for a lawful job-related reason, if he/she has knowledge at the place of
recruitment the he/she can not perform the duties of the job as described above, or if he/she
willfully abandons this employment prior to the ending date of need as specified by the
employer. However, employer WILL provide transportation and subsistence under this
agreement if the worker is terminated because of work related injury and is so certified by a
doctor acceptable to the employer prior to leaving the place of work, if the worker is
terminated as a result of an Act of God which makes fulfillment of the work agreement

impossible as provided in paragraph 9C, or if the worker is displaced by a US worker

~under the DO s 50% rule:

Employer will offer free transportation for workers living in the emplioyer’s housing facility
both to and from the daily work site. The use of the transportation by the worker is
voluntary; no worker shall be required as a condition of employment to utilize the
transportation offered by the employer.



Other Conditions of Emploviment

Termination: Employer may terminate the worker for any lawful job-related reason and so
notify the Job service local office if the worker: a) refuses without justified cause to
perform the work for which he/she was recruited and hired, b) commits a serious act(s) of
misconduct or repeated violations of the employer’s work rules (A copy of general work
rules is attached), ¢) fails after completing the training period to perform the work duties as
specified in Ttem 11 and attachment, d) abandons this employment (three consecutive
unexcused absences from scheduled working days shall be deemed as abandonment of
employment) e) falsifying identification, personnel, medical, production or other work
related records, f) fails or refused to take a drug test (see section “N”) or h) commits acts of
insubordination. For workers who fail to provide notice before voluntarily abandoning the
employment, all wages due shall be forwarded to the last known address for the worker.

The employer may discipline the worker, including requiring that the worker leave the fiekl
(“time out™), be suspended from employment for up to 3 days, or be terminated from
employment as described in rermination “A” above.

Injuries: Worker will be covered by Workman’s Compensation Insurance or equivalent
employer provided insurance for injuries arising out of and in the course of employment.
Employer’s proof of insurance coverage will be provided to the Regional Administrator
prior to the granting of certification. All workers must report any injury and/or illness to
their employer and Workforce Advantage immediately. Failure to do so may be grounds
for termination.

Employer Obligation if Employment is Extended: No extension of employment beyond the
period of employment specified in the job order shall relieve the employer from paying the
wages already earned, or if specified in the job order as a term of employment, providing
return transportation or paying return fransportation expenses to the worker.

Employer Notification of Changes in Employment terms and conditions: Employer will
expeditiously notify the local order-holding office or state agency of any changes to the
terms and conditions of employment due to weather conditions, over recruitment or any

other factors. The terms of this work agreement thereafter may be changed upon posted
notice to the Worker.

Outreach Workers: Qutreach workers shall have reasonable access to the Workers in the
conduct of outreach activities pursuant to 20CFR 653.107 and 20 DFR 653 .501.

Training: there will be a short demonstration period of up to one day in order to familiarize
workers with job specifications, to demonstrate proper methods and other job specific
issues. The employer will not provide separate formal orientation or training periods for



each different task or job assignment covered within the job description. After completion
of the training pertod the employer will expect all workers to possess the skifls necessary to

carry out the duties expressed in item 11, For purposes of this section, five or more hours
wiil be considered one day.

Work Agreement: A copy of the contract or Job Clearance Order and a copy of the work
rules will be provided to the worker no later than on the day the work commences.

All workers will be covered by unemployment insurance, but may not be eligible under
current unemployment regulations.,

Employer agrees to abide by the regulations of 20 CFR 655.103, Assurances, and 20 CFR
653.501

There are no strikes, work stoppages, slowdowns or interruptions of operations by
employees at the place where the Workers will be emploved.

There are no arrangements made with establishment owners or agents for the payment of a
commission or other benefits for sales made to the workers

Substance Abuse Policy: Sandy’s Plants, Inc. will strive to provide a safe and healthy
work environment, free of substance abuse, for the protection of its associates, employees
and visitors. The use, possession, or being under the influence of any itlegal drugs or
alcohol during work hours is strictly prohibited. Employees may be requested to take
random drug or alcohol tests at no cost to them. Failure to comply with the request or
testing positive may result in immediate termination



Sandy’s Plants, Inc.
Workplace Rules

THIS IS NOT INTNEDED TO BE A COMPLETE LIST of rules but rather to
serve as guidance to employees of standards of conduct.

Notice is hereby given that violation of lawful, job-related employer requirements,
including these rules, will be considered grounds for immediate termination of employment.
At the employer’s discretion, lesser penalties for violations may be imposed such as
suspension from work without pay.

These rules apply to all employees and all employees are expected to comply with
these rules and their supervisor’s instructions.

No use or possession of alcohol or illegal drugs is permitted during work time or during
the course of any workday. Workers may not report for work under the influence of

alcohol or any iHegat drug. legal drugs may not be used, sold, manufactured or kept on
any employer premises, including housing.

No smoking is permitted in any employer building. All smoking must be done outdoors.
Cigarette butts must not be thrown on the ground but should be place in ashtrays or thrown
away in trash receptacles.

Workers must obey all safety rules and common safety practices. All injuries and accidents
must be reported immediately to the supervisor or the employer’s office.

Excessive absences will not be permitted. Employees are expected to be present, on time,
able and willing to work on every scheduled workday. Neither excessive absences nor
tardiness will be permitted.

Quality, conscientious work is expected. Sloppy work is not acceptable. Workers who
perform sloppy work may be suspended without pay for the remainder of the day or for up
to three (3) days at the supervisors sole discretion. Termination of the worker may result

Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear & tear. Workers sharing living quarters shall cooperate with one another

in maintaining cominon areas such as kitchens and general living areas,

No information posted by employers is to be removed, defaced or altered in any way,



No information posted by employers is to be removed, defaced or altered in any way.
Copies of information shall be provided upon request,

All living areas must be focked each morning before leaving for work. Lights and
unnecessary heat/air conditioning should be turned off and all doors and windows closed.

All cooking should be restricted only to cooking areas and is not permitted in any other
rooms of the living area.

No trash is to be left in fields, work areas, or housing areas. Trash and waste receptacles
will be provided and must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave work areas without the permission of their supervisors
Workers may not enter employer’s premises without permission.

No overnight guests are permitted in the employer’s housing.

No female guests are permitted in the employer’s housing at any time

The following are grounds for immediate termination:

Threatening any other person with violence
Fighting

Possession of drugs or alcohol

Possession of dangerous weapons
Stealing

Falsification of records

Willful damaging of property

Workers may not use or operate trucks or other company vehicles, machines, tools,
equipment or property to which he/she has not been specifically assigned by his/her
supervisor. Workers may not use or operate trucks or other company vehicles, tools,
equipment or property for their personal use unless expressly authorized by the employer.

Workers are to follow the supervisor’s instructions. Insubordination is cause for dismissal.

Mz M Mat 111308
Mitzi M. Marker Date

CEO

Sandy’s Plants, Inc.




HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff's Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headquarters

10341 Stony Run Lane

Ashland, VA 23005

- (804) 550-3900 Non emergency -. .
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 230035

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Salvation Army

3807 Mechansville Tumpike
Mechansville, VA 23111
{804) 497-8780

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
{804) 353-4676

VA Justice Center for Farm & Immigration Worker o P
301 4" 80 S E Suite A R Ao g e Ao e Thee s T '
Charlottesvile, VA 22902

{800 7637323
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Mitzi Marker, CEO.
8011 Bell Creek Road
Mechanicsville, VA 2311

AND‘\}S DL ANTS iNC sandysplants.com

AR A0 UMLSLIAL DERENNIALS

Phone: (§04) 746-7092
FAX: (804) 730-0402
Or (800) 3290413
FAX Email: mitei@sandysplants.com

Date: [2/ 50% Fax number: 504‘ 5*’7’} &75/7

To: éf’/ﬁ/{?] \'if"iﬂﬂﬁg From: Wityl WNarker

Re: /;mg& /4’&;51"55 e No.of Pages + Cover: /
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This ADDERNDUM 10 [ease, dated Docomber 14, 2007, by and between LERNER
CORPORATION, authotized agent for the Landiord, and:

Resident(s): Guarantor(s):
Sandys Plamts, Inc.

hereafier, reforred to as Tenants, modifics that certain lease for the premises knewn as:

Property: Hanever Crossing
AGIIeSs g6 Hanover Crossing, #G
Mechamdsvilie, VA 25116

WITNESS

In consideration of the prexuses and of the thutusl covenents herein conteined, it is expressly

agresd by and betwaen Landlord snd Tenant(s) that the aforementioned Tesse be and the same 15
hereby amended so that beginning oo 0301408

P The tengocy will bo for a term of one {1) your, ending on 62728/09, and the tenancy will
bro renewed on an womual basis vmless either party to the Lenge shall give the other party
at feast sixty (60) days prior written notice that the Lesse is not 1o be renewed 5 e
expiration of the current term. Said notice shall be sent by FIRST CLASS,
REGISTERED or CERTIFIED MAIL,
¥ The days of the month yotting the begiuning xnd ending days of the tenancy and the duc
day of zent will romain the ssma,
The mouthly instaliments of Rent will be $770.00 par mondy
Teoant(s) is/are heroby advised that wnder no ciroumnstances should he/she/they ever
subris 0 a0y employee of Lemer Corporstion & moncy order, or perzopal check that ie
not filled out completely with all necessery ieformation required o properly post the
payment to histher/thelr account. The payee line should be made ot e Lemer
Corpomation and the memo should specify the addross and spartreent nunber for which
the payroent is made. Should tenant fil to properly complene the check (Le. improper
payoc/miseing payes infarmation or 5o specification on the payrucnt wato the address for
~which payonent i§ 10 be made} then landiord shail NOT be respoosibic for any
Iestunspplicd/mis-posted payment(s) on Tensnt' (s} scooumt.

Vv

It is specifically agreed that all other termys, covenagts and conditions of the Lease sre 10 be and

remadn the same. '

TENANT{S): Lerser Corporation, Lasdlond
Aa .. L .
By, '5"/&,(;/%. //f/l&_l»/f/'l/ By WZA&A%U M
T Tennndnpgatuge Landlobd. vignature
. Mighelle Sfreet
Tenant signature Hame
Comounity Manager
Tenamt signature Titde
Tepant éigﬂam
GUARANTOR{S): & ;
© By
Graarantor signpature
Guarsotor signatare

Revision Dater 020172006
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