VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TQ: DATE 2/27/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Emptoyment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Reqguest for Extension of Clearance Order No. 126358

Extension s requested for the 1 cop(ies) of the order which is/are attached,

dated 212712009 for 8 ., FARMWORKER, FIELD CROP 45-2092
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office,
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The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additionai copies reguired.

{signature}



Agricultural and Food Processing Clearance Crder

U.8. Department of Labor é
Pedido de Empteados para Agricuitura y Procesamiento de Alimentos Empioyment and Tralning Administration }>

OB, Approvat No. 1208-0134, Expiras G83172000
1. Employers Name and Address (Nunber, Stresl, Gity, Slate, £ Code, and wlephone sumber) industry Cote Cé@o 4 Industria { Job Qrder & 7 Ho. Orcien de Empley
Nombre y Dicsecion det Empleadoer {(Nomero, cally, cludad, oidigo posial y taddono} LS E S /ﬂg é 3 :;,“&»
Ricky Hortom, 11142 Fairview Road, Blackwater, VA 24221 [276) 8402800 Cetapatitngt Tt and Code [Titulo Qciipacionaly Codige

Farmworkers § Laborsrs 45-2097 b d
Clearance Orer besue Dale 7 Facha da Tramita: [ ps L
3 station and Direcion o Work She | Dirccidn det lugar de ebajo 1% Order Expireion Dale | FEOha 08 prorackn. Cos 7 he
Location: US 23 Noethy from Kingpon, TH approx 15 milas, teke 'l onle Faliview RJ {VA RLEDY. Go & Anticipatied Period o Employment  Pesiodo Anticipaco de Engiso
approx 115 ml end workaila oniiel st 11142 Faleviow Road, Blackwetar, VA 24224

Fromf ODesde: Q411308 To/ Haslz 121408

(300 altachment / para més detaliss vea B 1 7. Ko. of Worker's R iy { Mo, de Trabmisdores Peddos
3. Location end Destripbon of Housing 1 Direccidn y Deschipciin de iz Vivienda 8. Anticipaled Hows of Work per Week/ Homs

Anticipadas de Trabzp por Sermena Tolat L
Frame 7 story houss located al 11214 Falrdew Road, Blatkwator, VA 24221, House is heatid by SudayiDominge  _  \Wednewday/Mierccles 7 i
propanet & space for B parsons total, Hoysing wil be clean and i compliance with ETA 20 CFR 654 Mowdgyflunes 7 _ Thumdayljueves 7|
Housthg Standards. Has eorplsts himishings with applences, Worket wil be responsibla for mainlaining | Tuesday / Manas ? Friciay 1 Viemes i
hausing in 8 neat & ciean manner. Reasonable rapalr cost of demaga, piher dian thal vaused by ronmal Saturday / Sabado 3
weaar & e, wilt be (harged b e worer Wik i found 0 ba reaponsibie r damage 1o ousing andir

X o0 i i 9. Coliect Calls AccaptediSe Acenian Llamadas a Soorer
furnishings. Housing & uilises #r6 provided 8l no C4s! 1o workers who are unabie io relumn 1o their place Empioyer 1 Bl Empieador Yos B3 No £
of tesidonce the same day. Son Alachment 1. Ham 3 & Allachmand 2

(s8¢ ptiachment / para mbs detalies vea 3 Local OftlosiOficlng Local Yos ] No (&)

¥ Bosd Arrangements | Areghs de Akjarmients

Workers wil purchase kysedanis and prepare own meals. Enmpioyer wil furnish res § convanient cooking & Kicher faciliies so that workee may prepsre wh menls. Erployer will provide

cooking. foond preparation, & serving wansily #lno oost o be workers. Employsr will provide transporiation Lo sssir workar 800653 10 slores whera one can purttiase grocenes if e
emplover iy providing cooiing & Kichen taoiities.

{see alfachment f pars més detplies vea 3
¥ Helarral Instuctions | insiiutionss para o Relerdrinends da Candidalys

The retaral urcer this job ordec s 1o be mads 1 the local offion of T Virgioi Employment Convrission. The sodress of st ofice & Virkginia Emplopment Commixsion Workdores
Cantar 157 Bristo! Road, Bristol, VA 24705 Telaphons (276] 642-7350, Sea Atlachment 1, Hem §

{sen otiachment J para mds delibes ven 3
1T, 405 Soenincations | Deserpcida del Trataio {Semmaty of Matenal Job Specfications i ERGLISH must ba incfuded inside this box]

To perttrn vanions duties sssociated withs the production of harScuftural plants and vegeiable crops in the job order, Workars will perom work accorting o supervisors mstnuctions.
feontnsed - Sea Atachment 1 iterm 1)

{ste atiachment | para més delaes ves )
10's. Deschipein del Trabaje / Job Specficslions [Sutvnazy of Material Job Speciications in SPANISH must be mciuded inaide this box]

Pary reatizar varos daberes asociation con 13 produccidn de tosschas horticolas de plantas y vardura en la onden Je irabaip, Los Yabajadoes realizarin o Yabaio seqin los instruocionss
& SuUpervisGL.

] (see aiachment / bira mas detales vea j
11 Wage Rates, Special Pay Information ad Degductions / a3 08 Pago, Informacidn Sobre Pagos Especiates y Deduccibngs (Redalasy

Crop Antiviies | Gulives Hoordy Wage Pieca Rate f Unifs) Spacial Pay (bongs, eln ) Dedustions [ YES e} Pay Pariod
§ Sslario por Hors | Pagopor PRaza / Unidadies) | Pages Espetiales {Hono, et} _ Dudiecionas i Periges de Pago
$ 3 Fedaral Tax X Samanal
Ipresios Foderaies X
3 ) Stals Tax impuesios % Blweekly /
Estalales cadds 7 sem,
$ Magls [comidas) X
5 Giher (specity)! Otre X Ofer | Chro
Wore Dretis Aboul hePayiMas Dutalies Sobve of Pago
* Appiicable as conveyed from tha Chicggo National Processing Center  Sea Alfactwment 1 Hem 11
. {asq stlachimers { pura mas detalles vea ]
13 Yraneporation Anangemams | Alegios d2 Trensportacthn (Please axplain}

Empioyer oes not alivance iransponistion of subslstence pay fom place of reciuitment t place of emphoyment. [See Amachment 1 e 12)

{se¢ aftathmaent/ para més detales vea i
15,15 1 he prevsiing pracice o use Farm Labor Conlraclurs {[FLE) torecnil, suparvisa, ranspor. bouse, o pay workers fos this {thene) orop acthitplies)? 85 & mstumive en ol ares e

ussy Conratistas Aglootas pars redlutar, supervizar, ransportar, dar vivienda, 6 pagane & s irebajedoms en esieiosios pols] d& cosechmisysembradols)? YewSE ] No 0 Hyou

hve checked ves, what is the FLC waise for sach acliviy 51 coplasty “S1.” cual es #f salario que by paga ol Contralista karicobs para cady sctivided?

14 Unempiopment insutence provided { Seguns por Desempled: Yes L) [0
16, Workery' compensation insurance provided / IndemnizaciSn por scoldentz de irsbajn; ) ves [ ne 3
16, e bools provided atno charge I tha workers? £ ¢ Se de proveen Tas herramientay Be inbai 2 s habajadorss sin cangy akuro? Yes {4 Ho L1

17. List ey amegements which have begn mada wilh esiabishment oners of agenis lor the paymend of & bormemission or othar henallts or goles made i workars {if (herd ane fo suth
Brrsngemants, antes Hone"Mindigue oo acbemit U LORINK LON s propiiarios del asieblecimitnio u suy repiasentinies con rospects ol pago di uas comisdn u clrs beneficias pot
venlys hechas 8 ios imbajadores. {51 o hay ningdn atusttio o saverto, maue "Hingund'}

N

T8, List any siike, wodk Sioppegs, Siowtiown, of bilemiption of operalion by e empioyeay at e place whate tie workers will be eaployed. {1t thare are no such incidents, erfer Hore'y
Enumera todo huekys, pare o intermupdGn da ks Opelaricnay por parts de 03 emplzados en o legir d2 emiieo. {S1 no hay, indijue “Ningno™)

Kana . .

9, Aooress of Under Hoding Office (nclude T elephong umberFliceorion da ia Ulicna donde 20. Ravne of Locat Gifice Regresentative {indude direst dallelaphone sumber) | Nombre
52 Radich ks Ofurta inchuya niriwrt de teltfono ) . N dal Represantants de la Oficing Locat (Indluye numers de \eielone)

Virginls Employmant Comenission Wofkloreg Cerntter; 192 Brmt! Road, Bristol, VA 74209 i MrFaby Arpats 78 843.7080

Y. Empioyers Lemlcaton The b order desscribes the 3ciual tams aed Conddions of e empioyment being offsred by me and conlains ol the malenal terms and condiicns of ine it
Ceriicacion dul Erpleador: Esia orden de trabais dascribe bs Ymmines ¥ condicionas de babalo y conliene Tdos Jos mabirals, lemminus, ¥ condicionas olfecides.
Enplyers Sigratum § Tiow Flma y Tkl g2l Esplesdor

ETA 190 {fey. July 2004)




BEAD CAREFULLY. 1n view of tho statutoiy extablshed tasie functica of the Employment Servics as & no-fee Wabor excharge, tat is, 88 a lonim kit bringing Busther emplyers and job
seakers, nelther the ETA nof the Bhis agencies b quaraniors of the sccumcy o bulviiness of informaton contalned on job trders sutimitied by employers. Nor doas any jub o
aecapted of recrulied upon by the One-Stop Carewr Center constityte & contractual job offer 10 wivich e One-Stop Career Carder, ETA or & Strle agency i kv any wey 8 my.

LEASE CUIDATIOSAMENTE: En visi do 3u furcién hascs establacida estatdaraments ¢l Servici 6e Emplec es un inlercambio gralls de trabiajo para jurvar # b8 empleadons y
Wabajatores Gue buscan empiso, ni ETA n ias agendas del estado pueden ol & vordud y cadezade i informacidn contersda en a Orden de Trabajo sometida por el Emplaador,
Tampoco, nRguRs wlen de Yabaj aceplida 0 recutata por el Senvice de Empleos constitvye una ofera contractusl de ta cual ETA nila agends del Estads son parte

Fubie reporong burden for e £ 1A Form 190 & o3t 1 ba approximataly 60 mitfes pes reaponsa, including teme Jof raviawing instruttions, saarching exisling data sourcas, gathring
ard roviewing. he eolection. Respondants obligegation & reply to thasd requraments sre mandalory by 20 CFR 853.500. Persans are ot required o respond 1o this collection of
intormation (witess i gaplays & curranty valid OMB control number, Comménts tagasding this burden eséimale o2 any other sapect of this colisction, indluding suggestons lor reducing the
Yiirthen can e $a0l 1o he 1.5, Depariment of Labor, Offics of Wondoms Ivestment, Room $:4321, Washinglon, D.C. 20210 (Paparwork Reduction Prsiect 12058134),

ETA 790 (Rev July 2004)




ATTACHMENT 1 for Ricky Horton

(Used for Further detail of ETA 750; ltem numbers below correlate to iter numbers on ETA 790
Page 1

tem 3 - Location & Ueseription of Housing

Housing is a frame two story house located at 113214 Fairview Road, Blackwater, VA 24221, heated with
propane with space lor § persons.

Housing & utilities are provided at no cost only to non-commuting workers, “Non-commuting workers™
are defined as those workers who are not reasonably able to travel to the work site from their permanent
place of residence, and return each work day, Housing wilt be provided to workers only. No person who is
nat sn employes and has not been assigned housing will be permitted to pecupy the housing,

No tenancy in such housing is created, Employer refains possession and contzof of housing premises at all
times. Workers, if provided housing under the terms of this work agreement, shall vacale the housing
promptly upon termination of employment with the employer who provides the housing,

Housing will be clean and in compliance with ETA 20 CFR 654 Housing Standards, Worker will be
responsible for maintaining housing in 2 seat and clean manner. Reasonabie repair costs of damage, other
than that caused by narmal wear and tear, will be charged to the worker who is found to be responsible for
damage 10 housing and/or furnishings. Workers are assigned employer-provided housing by a designated
company manager and must ocoupy the quarters assigned to them. Women workers will be provided with
sleeping facilities shared with other female workers and segregated toilet facilities. Dining and other
comfnon grea will be shared or separate cooking facilities will be provided.

{tem 5 ~ Referral Instructions

Al focaf and intrastate (in state} applicants and interstate {out of state) applicants are 1o contact the loea)
Virginia Employment Commission office in order 1o ascertain current employment, erap, or housing
information and to enable proper arrangements to be made. it will be the responsibitity of the VEC office
to inform job seekers of the terms and conditions of this clearance order. The VEC office wiil contact the

- agent directly and advise the agent of the referral during the hours o 10:00.8.m.10 3:00 pm, Mondayoo oo

through Thursday, and %:00 dm (o 1100 am.on Friday,
Agent for contact; Labor Services (nternational, LLC

(252 492-2543

Applicants who arrive ot the place of employment, referred to as walk-ins or gate hires, will be accepted
until 3¢ days after the application start date.

Workers hired pursuant 1e the job offer from within normal commuting distance wilt not be provided
ousing, subsistence, or fransportation.

Item 8 - Work Week

A worker may be offered more than § hours work per day, and s an emergency, a worker may be
requesied, but not required, to work on histher Sabbath,

Hem 16 - Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow common
sanitary practices st all times. This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
witer after using the bathroom and before entering the fields for harvest activities.
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For cucumbers, cory, okra, squash, bell peppers, eggplany, hot peppers, tomaloes, cherry tomatoes, green
beans, Hma beans, peas, blackberrios, strawberries, boets, onions, twraips, radish, jalapenc peppers, cuben
long banana peppers, carrot, roma beans & herbs: Workars will bend and stoop to pick vegetables

* aocording o size, coor, shape and deogree of maturity and place into field containers. Workers may carry
full containers weighing approximately forty (40} to seventy ~five (75) pounds and empty into field binor
laad onto trailer. Workers may be required to pull and discard culls as directed by the supervisor. Pickers

will 1ake care not o bruise of scar the produce. Pre-harvest activities for tomatoes may include stking,
tying, transplanting, and praning.

For waterimelons, honey dew melons, pumpkins, gourds, melons, and cantaloupes: Workers will walk
along rows and cut melons according to sizs, color, shape and degree of maturity using a knife. Workers
imay be required to carry to wailer or window. Puy rate is hourly paid.

For cabbage, collards, kale mustard greens, lettuce, spinach, vroceol, cauliflower, turnip greens, chard,
cresses: Workers will cut mature cabbage heads and bunches of callards, kate und mustard greens using &
knife as specified by the supervisor. Products will then be placed into sacks or buxes and placed on a
iratfer for transpott. Workers may grade products removing bad or damaged leaves and repack for

shipment. Workers wili be required to stay on their assigned row. All cabbage, collard, kale, and musterd
greens work wiil be paid hourly.

For pofatoes and sweet potatoes: Workers will walk along row, which has been previously plowed.
Worker wiil bend over, scratch the dirt and pick out patatees. Potatoes which are one {1} inch in diameter
and larger will be placed In 5/8 inch bushe! buckets, Potatoes smaller than one (1) inch in diameter are
discarded i the row middle. Filled buckets are taken 1o trucks or traklers for emptying. Workers will
receive tleket or taken for each bucker and return 1o sssigned row 1o continue wark. Worker must carefully

handle potatoes and sveld bruising, Workers will be required to stay on their assigned row. All potatos
work will be paid hourly.

For asparagus: Worker will move along assigned row, stooping, bending, and reaching to break asparagus
spears at ground level. Worker may oporale self-propetied harvesting sid on which workers ride while

... stooping o break spears at.ground level. Spears which arg loss than ¥ inch in diamoter (measured atbet) .
are discarded. Spears over Y inch 1a diameter Which exceed 7% ks T Tength will be ré-broken st e

butt esid. Any spearhead which has begun to open will be discarded. Spears meeting harvest spacifications
wiil be placed in a straight fashion in field buckets and carried 1o trusks or wailers for emptying. Workees
will be required to stay on their assigned row. All asparagus work wilt be paid hourly,

For hay and straw: Workers will move alosg rows of previously balzd hay and siraw, bending, stooping,
and lifting 30 to 60 b bules, Workers will load and stack bales onto 3 truck or trailer, move tractor or truck

i the field incidental to loading. Workers may unload and restack for storage. All hay and straw work
will be paid hourly.

For flowers: Workers will prepare sofl, plant, & wansplant flowers from greenhouse. Workers will trim
plants using mowing and eimming equipment, hoe, toad, and unioad plants during shipping process.

Work is 1o be done in the fields for long perieds of time. Wortkers are expected to perform duties including
boxing, weighing, and losding of produse.

Wwotk may include mechanized field work using power equipment, By way of example sad nonfimited
power eguipment may include fractors, planters, sprayers, cultivators, and other farm equipment, Workers
will be experted to be able to aperate agricultural equipment with or without direction.

Workers should be able to work on their feet in bent positions for long pericds of time, Allergies to
ragweed, goldenrod, insect spray, related chemicals, eic, may affect workers' ability to perform the job.
Workers should be physically able te do the work required with reasonable accommodations.
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Workers are exposed to wet weather early in the momning through the heai of the day working in the fields.
Temperatures may range from mid 30 {o in excess of 100 degrees ¥, Workers may be required to work
during occasional showers not severe enough to stop field operations.

Employer will provide transportation from living quarters to work site every day for workers who must be
provided housing,

Employer will provide tools and equipment at ne cost for workers to perform the above wmsks. Workers
will e charged for any willfu] damage to or loss of such tools and equipment.

Full Crop Commmnitment: This is regular work seven howrs per day, Mondry - Friday, and five hours on
Suturday for the full remainder of the period of employment. The worker agrees 1o work for assigned
amployer whenevet work is available during (he [l remaining period of employment even though work
may be siack at tines. The worker understands that if he goits or i terminated {or cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

ftem {1 — Wage Rates, Special Pay Information 2nd Deductions

The current OES rate per hour in effect at the time work is performed, the prevailing hourly rate, or the
legal Federal or State Minimum Wage Rate, whichever is highest, is guaranieed to all workers. The current

Federal Minimum Wage is $7.25 per hour for Farmworkers and Laborers, Crop, Nursery and Greenhouses
which is the mintmum being offered by the employer.

The employer agrees to guarantee afl workers employed in the 2009 season the hourly rute as established
by the Dept of Labor of $7.25 per hour

When picking is not available, other tasks related 1o the production of crops will be offered as stated in
ltein 10 above at the established pay rate from DOL.

.. The employer guarentess to. offer employment {or a minimum ol theee-quarlers {3/44) of the workdaysoftha. o o

total specified perind during which the work toniract and all extensions théreat are in offect beginning with
the first work day after worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination, The worker is not required to work more than eight (8}
hours per day except when otherwise stated in the job order or on the worker's Sabbath or federal holiday

1o meet the guarantes period. The employer guarantees the worker the amount the worker would have
earned had the worker in tact worked for the guaranteed number of days.

Waorker will be paid weekly,

The employer will provide worker who is referred through the Interstate Clearance Systern forty (40) hours
of work for the week beginning with the anticipated date of need unless the employer has amendsd the date
of need by notifying the local office no later than ten (10} days before the dale of need. If the employer
fails to notify the order holding office, then the employer shall pay an eligible worker who is referred
through the Clearance System for the first week starting with the originally anticipated date of need, The
employer will require the warker to perform alernative work if the grarantee cited in this section i
involved. The alternative work will be related 1o this crop and other tasks required in operating 2 farm. If
the worker who is referred falls to notify the ovder holding office of continued interest in the job at least
five {5) days before the date of need, worker will be disqualified from the above mentionsd assurance.

The employer will make the following deductions: FICA (X} Federa! Taxes (X) State Taxes {X) as
applicattie,
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Eight {8) hours per day is normal. The worker may be requested but not required to work mars hours per
day sad/or on the Sabbath depending upon conditions in the greenhouses and fields, The employer will
designate time for lonch and breaks. Worker may be requested to work Ssturday and Sunday during peak

times and special needs but not required. This requirement pestaing 1o both alion and US workers as per
instructions in the H-2A Program Information Booklet.

Ttem +2 - Transportation

The employer will reimburse worker upon completion of 50% of the work contrace for transporation and
daiby subsistence {not less than $9.90 per day) from the place from which the worker, without imervening
smployraent will come to wark for the employer. T addition, those workers paying such transporiation
and subsistence expenses and who are terminaled by the employer es a result of an Act of God (ar Act ol
God shall mean any {rost, hail, siones, flood or natural calamity of such character as to make further
Falfiliment of this contract impossible), and the RA certifies, or a3 a result of mutual agreement by worker
and emplayer shall be reimbursed the same. All payment aforesaid shall be due on 2 day not later than the
first day subszquent to the compietion of the minimum employment period. In the case of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transporiaiion and
subsistence enroute from the place of smployment (o the port of entry, except when the worker is not

setuming to the port of entry end has subsequent employment with aR employer who will bear
rransportation expenses. .

L the worker complates his comract, the employer will provide or pay the cost of retuen fransportation and
subsistence enrouts from the port of entry except when the worker is nol returning to the port of extry, and
has subseguent employment with an employer who with bear wransporiation expenses,

1 the worker voluntarily sbandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or payisg the cast of return transportation and
subsistence enroute from the place of employment to the port of entry. Al tznsponiation provided by the
employer will be by comnton varrier or other transportation faeilities that conform to applicable regulations
of the Interstate Commerce Commission. The employer will provide worker ransportation from the living

. qurtans Lo the swork site snd back pach day. a1 80 cost fo.the worker .

Other Conditions of Employinent

Termination; — The emplayer may terminate the worker with notification to the eraployment service focal
affice If the worker {a) refuses without justified cause 10 perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and reimburse worker for reasonable
costs of ransportation and subsistence incurred by the worker to the place of employment,

Trainiag: - The oaly work stendards required of any alien or US worker wil} be that after a three (3) day
reaining petiod sach worker possess the pltysical capabilities 10 work in produced crops.

{furiss: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Empleyer's proof of insurence
coverage will be provided to. the Regional Administrater before certification is granted.

Tools. Supplies, & Bquipment: Employer will provide without charge all wals, supplies, and equipment to
the worker,
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Emploves Ohligation if Emplovment is Extended: Nu extension of employment beyend the period of
ermptoyment speeified in the job order shall relieve the employer from paying the wapes already earned, or
if specified in the job order as a term of employment, providing ransporiation or paying retern
{ransporiation expenses to the worker.

Emplover Nosification of Changes § ;! H\ nditions: « Employer will expeditiousty
uotify the Order Holding Local Office or Btate Agenoy by tetephone Immediately upon learning that a crop

is matering eariier or later, or weather conditions, over recruitment of other factors have changed the terms
and conditions of smployment.

atreach Workers: Outreach workers shalt have reasonable access 10 the worker in the conduct of outreach

activities, The employer agrees (o comply by all assurances of 20 CFR 653,167, 20 CFR 653.5301, and 20
CFR 655.103. )

Work Apresment: - The employer will provide a capy of the contract of Job Clearance Order to the worker
no tater than on the day the work commences.

Waps Statements: - Employer will fumish the worker on o before cach pay period written statements
showing the hours actually worked by the worker, the worker's houtly rate of pay, the hours of

employment offered including thoss above the guarantee and total earnings for the pay period. Add
deductions will be llemized.

Qther: - Worker must have necessary documents (o conplete INS Form -9 upon hiring but not prior w0 the
interview. Wotkers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer’s anticipated work force equals 8 workers.







VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
|. ORDER NUMBER: __126358

2. NAME OF EMPLOYER: Ricky Horton
3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)
4. PERIOD OF EMPLOYMENT:
FROM 04-13-09 12-01-09

5. WORK SCHEDULE:
HOURS PER DAY_§ DAYS PER WEEK 3

6. CROP AND PAY:

CROP: tobacco and cabbage
HOURLY WAGE: §7.25 or "09 AREWR
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

tHoeing, operating mowing and trimming equipment. Carrying
and hauling potting soil, water and containers. Plant, maintain
& harvest puraplins, eggplant and other vegeiables, Workers
will be requited to prepared load/unload all crops for shipment
to market. Heavy field work, stoop labor reguired.

2. TRANSPORTATION PROVIDED:
FROM LABOR CAME TO WORK SITEZ AND RETURN
X YES NO

9. HOUSING CAN ACCOMODATE_8 PERSONS
 x___ INDIVIDUAL
T FAMILY
10, MEALS:

PROVIDED: YES % NO

IFYES: COSTPER DAY _ nfa
{See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

% YES NG

11, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XAAXXX
INCOME TAX ).8.9.8.9.9.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERQ DE LA ORDER: 126333
2. NOMBRE DEL EMPLEADOR: Ricky Horton

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)

4, PERIODO DE EMPLEO:
DEL 04-13-09 al 12-01-09

5. HORARIO DE TRABAIO:
HORAS POR DIA 8_ NUMERO DE DIAS POR
SEMANA S

6. COSECHA Y PAGO:
COSECHA
SUELDQ FOR HORA
PAGA POR UNIDAD:

califor a tabaco
£7.25 0709 AEWR
N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

Siega de azada, perating y ajustar del equipo. Lievando y
zearreando e} suelo de! encapsulamiento, ef agus, los envases.
Prepara la tierra & cubria las verduras para proveer protecction.
Trahajadores deben cager las cosechas en camiones pars
transporte al mercado. Se requerinin doblar, estar paradas e
inclinarse y llvar las cajas de producto.

%, TRANSPORTACION PROVISTA: DESDE EL

ENCAMPAMENTO TIASTA LOS LUGAR M DE

s TRARAMDY MUELTA xS NQG.
9, VIVENDA DISPONIBLE PARA 3_ PERSONAS:
X INDIVIDUOS
FAMILLAS

10, COMIDAS PROVISTAS:

51 * NG

81 SON PROVISTAS, EL COSTO POR
DA SERA wa {Vea Num.13 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X SI NG

11, DEDUCCIONES:

CLARE CANTIDAD
SEGURO SOCIAL 1.9.9,9.9.0.4
IMPUESTOS SOBRE INGRESOS  XXXXXX

TRANSPORTACION NO




CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages untess
he/she notifies this job service of a {ater starting date by
_03-30-09

Ins order for you to be elibie for this guarantee, you must contact
the job service au

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642.7350

During the period of 03-30-09 to 04-06-09 .
Any Job Service office wiil assist you in doing this,

HERRAMIENTAS Y MAQUINARIA NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:

Una copia de 1s orden completa esta disponible en la oficina
para su inspeccion:

El emnpleador ba garantizado ¢i pago por su primera semana de
empleo & renos que este notifigue al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sea a mas tardar ef __03-30-09 .
Para que Ud pueda tener derecho a esta garantia de pagoe, tendrd
que ponerse en contacto con fa Oficina det Servicio de Bmplea
en el

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

Durante ol periodo 21 03-30-09___al _ 04-06-09 .
Cualquier Oficina del Servicio de Empleos le asistiva en
hacerto.




CMB Anoroval N 1305-6143

1. EMPLOYERS NAME ANET ADDRESS
LS. DEPARTMENT OF LABOR

” o o Mr. Ricky Horton
Employment and Tramning Administration Route |, Box 954

EMPLOYER FURNISHED HOUSING AND FACILITITES | b ookwesen VA 24221

276-940-2800
{See Instructions on Reverse}

OIS IHG LOCATION  Tam tefi off Hwvy 23 North ento SRE00 toward Blackwater, VA, | 3. ROUSING DESCRIFTION
Continue on SRE00 for seven miles. House on the right side of the road and on the left is Twe stery ffame farmhouse with wrap sround porch.

severat groenhouses.

ESTEEF ROOAS
2. Dormitery Tvpe 1. Family Tyvpe
i § Mpasure] 1. 3. 3. ES 1, 1, 3, 4. ES USE ONI.Y
k] ¥ £l ]
' 24 16 15 15 SCAPACITY tAdsles;
Length 8
» ) ¥ )
- 12 14 i 13 _ 6. REGULATIONS COMPLIANCE
Width ’ Ye N
: X i proper boxd o8 O
8 g g 8
Ceiling Height Water X
288 224 168 195
Sguare Feet Electricity X
i i 1 1
No. of Rooms : Sits X
Nao. of Beds, 2 2 2 2
single Screening X
Mo, of Beds, or g i) ] [}
Hunks, Double Heating X
?FACILITES (Number of each)
Flush Toilets Privy Urirals Lav. O washbasins Shawerheads
i 0 Y i 1
Eathiubs Movable i‘v_a&zmbs Laundry machines Vixed lanndry twhs Moveabls laandry whs
1 0 Q
ook stoves Refrigeratorns Garbage conlainers First-aid kits Fire extinguishers
Mg, & syped
3ABC
% Cotwents
EMPLOYER'S CERTIFICATION:

. .
{CERTIFY THAT I have reviewed the housing regulations of the U.8. Department of Lubor, Dossa [ Fita, and et the housing deseribed herein I mects £ does not meet
sueh smndards. [ hereby authorize represeniatives of the State Employment Servics office and for Employment and Training Administration regional office to taspect the above housiag st

ani reasonable time

Emplayer’s Signators Typed Name and Tide Date
oo i Mr. Ricky Horton, OWNER # 5 - - é)
Lok, iz A -5 £

L. )
1o, HOUSING INSPECTED BY:

Sigazure of Authorived Official Typed Name and Title Bate J -
: 7. ) 5 ey
%ff : z,«/z’i«’f«f% FELIX ACOSTA FPS 0L~ v 5 ?

1] APPOVAL: Housing spproved for oooupancy by workers reenuited intersiate

Stgnatuggol Autherized Official Typed Name and Title Diate 57 {%

gt gt e GERALD SMITH, MGR, VEC BRISTOL O

ETA 338 tJan. 1982)



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE: 1-8060-230-6977

SCOTT COUNTY HEALTH DEPARTMENT
GATE CITY, VA
TELEPHONE: 2764524201

SCOTT COUNTY DEPARTMENT OF SOCIAL SERVICES
GATE CITY, VA
TELEPHONE: 276-386-3631

MIGRANT HEALTH NETWORK OF SOUTHWEST VIRGINIA.
P.0.BOX 95

EMORY, VA 24327

TELEPHONE: 276-944-4455

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-3444-7432

EMERGENCY SERVICES
SCOTT COUNTY LIFE SAVING CREW
TELEPHONE: 276-386-3641

NICKELSVILLE VOLUNTEER FIRE DEPARTMENT
TELEPHONE: 276-479-2919

SHERIFI'S OFFICE -
140 KANE STREET

GATE CITY, VA
TELEPHONE; 276-386-9111

BRISTOL REGIONAL MEDICAL CENTER
1 MEDICAL PARK BLVD

BRISTOL, TN

TELEPHONE: 423-844-2844

NICKELSVILLE MEMMCAL CENTER
NICKELSVILLE, VA 24371
TELEPHONE: 276-467-2201

LEGAL ASSISTANCE

THE VA JUSTICE CENTER FOR FARM AND IMMIGRANT WORKERS

105 4™ STREET SE, SUITE A
CHARLOTTESVILLE, VA 22902
TELEPHONE: 1-800.763-7323



