VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO; DATE

3/9/2009
Fiorida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358
Richmond, Virginia 23211
SUBJECT. Request for Extensicn of Clearance Order No. 127055
Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 3/6/2009 for 4 . FARMWORKER 45-2082-02
{No. of Openings) {(Occupational Title and Code}

to be sent to the offices of your choice.

COMMENTS. Please indicate below the action taken by your office.

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required,

(signature)



Agricuitural and Food Processing Clearance Order U.8. Department of Labor
Fedido de Empleados para Agricuitura y Processamiento de Alimentos (é

Employmant and Training Administration )}

OMEB. Approval No. 1208.0134 Exprres 08312008

1. Eriioyer's Name end Acdress tNumber, Sireet, City, State, Zio Code, snd Tatephore Nurmben irdusty Code ; Cotligo de indurta Job Orote & 7 Ny Orvan i Evpiee
howsie y Quescion Gel Embleader (NOmars, caile. ciudad, cddigo postat y taiefono) v Lk ]
. o ILMG Labor Consultant ortinnel THs W oy
Froduce of Carrall Count = . Ceouomionat Title and [ooe !/ Trule Drupecons ¢ Soddge
. , ¥ 234 Cameron Ave. 45-2092 02 Farmworkers and Laberers Crop
1098 Bufisio View Rd B0, Rox 830 m—
: . g ~ )
H;ziswllﬁe, VA ;4343 Vass, NC 28354 Clearance Ordet lssua Dale ¢ Feeha ge Tramae 3
(276 Ti8-2811 Phi910! 2454808 Fx: (210} 244.3827 : % "
2 Location and Directon to Work Site / Direccion del lugar ge vabajo b £
dob Order Expiration Dat ( Fecha de expiracion \Q::?_ W
Pipe Stem Rd. Laurel Fork, Carroll Co VA — _ ’/ 7
" 8. Anticipated Parigg of Emplaymant / Pariode Anlicipade de Ermplag
Windaver Rd, Laurel Fork, Carroll Co VA
FromiDesae;  4120/08 Torrasta 12015/08
. No. of Warker's Requesied / No. de Tratajadores Pegidos
(ste altachmenl / pars mis detalies vea ) 4
o . 8. Arricpaled Houra of Wark per Waak ¢ rHofas
I tataton ang Description of Housing 7 Direcoion y Descripeion da 1 Vivienda Anticipades de Trabajo por Samens Tatat gg
) Buneay 7 Dominga ﬂ Wedngsday i Migrogies 2
PﬂOb‘!e Home Warnliy § i.u.m:z:,__MWZMM__w Thurgday ¢ J‘-“?’J%wuz.m.._m%.
508 B!’ady F’%k& HE?!SV!%?@ VA Tuesday / Martar_ 7 Fridoy | Ve 7
Satyrdsy ¢ Sanpar
¥ Colect Calls Accepted 7 Sa Aceptan Liemadas & Cobrar
Emgloyer ¢ €1 Emplgador Yes | Mo X
tsey atlachment ¢ para mas delalles vea ij Locat Offics / Oficing Local Yes_ Na )
4 Boped Arrengemenis / Arregio de Alojamiento

Housing s provided 5t no cost (0 workers who 4t not reasonably n};Je ter retign the
same day o their place of residence. Hausing is not provided o non-workers. SEE ETA 790 ATTACHMENTS FOR FLILL
BOUARDING ARRANGEMENTS

"

S Refaral instruchions 7 Instnmiones para st Referimiente de Candidatos

Isee zltachment 7 pars mis getabes vea 4 H
All focal applicants and intrastate {in state) are (o apply girectly
to employer Monday thru Thursday betweern the hours of $:00 am and 4:00 pmoand Fridays between 900 am and $1:00 am
All interstate {out of state) applicants may apply at any State Workforce Agency (SWhA; office ar by contacting empioyer
riecly SEEETATO0ATTACHMENTS FOR FIILL REFERRAL INSTRUCTION Seee atzchment 1 DA fmds detelies vea
0. Jotr Spacifications | Destripoidn de? Trabajs (Summary of Matenal Jab Specifications in ENGLISH must be inglused ingitie hi bowy

Workers wilf bend and stoop to pick vegstables according fo size, color, shape and dagree of matusity and place into fisid ).
contamers "Worker ey Sarry Taleontaingr weighin

;

IAay be required to puil and discard culls as directed by supervisor. Pickers will take care not to
narvest activities for tomatoes may include staking, tying, ransplanting and pruning. Workers will stand on feat for long pericds
of time. Workers are required to work in fields when planis are wet with dew or rain, Temperatures in feids during working
hours can range from forty (40) to ninety (90) pluse degrees. During field operations, workers may be required o drive a tractor
puliing @ wagon through the field or betwean fields Incidental to the job being performed. Workers will b instructed in the
safety and operation of the ractor before driving the tractor. Tractors shouid be driven in manner to protect operator, other
vorkers, products, trees, crops, and equipment. Repeated failure to obey safety requiraments and Operating instructions may
result in termination Workers must be able to Able 1o work in hot humid weather for extended periods of time. bending,
siooping, and reaching to plant, cultivats and harvest ground level crops. Physically able to hift up 1o 75 ibs. on a consistent
basis throughout the workday. Workers are sublect o randorm drug testing.

bruise or scar produce. Pre-

i3a altachmant 7 pars més detates ves 10 :

escripitn gel Trabeie (Summary of Malerial Job Specifications In SPANISH must be included: ingide s box)
o abapadores se doblardn v ve inchnarin park escoger vehiculos seggdn @matie, color. forma v el yrade de |
amper, Lo trabajadores pueden Hevar of civase leno que pesa aproximadaments cuarento (40] Hbras v
ol ¢l seonfada. Puede ser reguerido pars tivar y ef desearte entresaca segin lo dirigids por el supervisor. Los recogedDres wamaran coddada AR e
PORTUS AT © PaTR BO NWUCAT Con Wiln citatriz of producio. Lag actividades prehayvest para fos tomazes pueden incluir esiacar, atar, et rasplinte v ia
i Low trabujadoses estardn parados on los pies por peciodos det tierapo largos. Requieren 3

& los trabujadores trabalar en campos comtdo Jas plmas
ot mojiddas con recio o Huvis, Las temperaturss en campos durante horas de fmclonamiento preden extenderse a partiv de cuarenin 146 an

701 grados dal phise, [urants operaciones de campe. los frudsgadores pueden ser requeridos conducir un tracior que 1z da un o & vy Jef
campe o eafie [os eampos foriuitos af babajo que es reslizado. Mandardn 4 los wabaadores e I seguridad v la aperacion del ieactor antes de condus
9 tor, Los ractives se debea conductr de wng manera pare proteger e aperador, tros trabajuderes. priductns,

etids e obedeear regquisiios de seguridad e instricciones de furscionamiento puede dar lagar 3 traba
rar en el tempo himedo caliente por seriodos del temgo extendidos, doblindose, ingt
asechar o pivel del suelo crops Phusicallv capaz de Rvantar haser 75 1
sain condoeme 3 fa prueba al azar de fx droga.

@ madurez ¥ del lugar en los etvages Jot
vaciar en compartimiento o e kel campe

VIR

frbales, cosgelus v el e
adures de fa rernminneiin debe g
indndose, ¥ alesprmdo o Ya plamta, e ot
bras. sobre una base constante i través del dis fabwopabie. Lo

isae atfachment f para mis delzites ves 1{} ¥

ETA T50 fiev didy 20043

...... g approximately forty (40) {bs, and empty into.field bin ot load-entetrailer -



11 Wage Rates. Special Pay Intormaton snd Deductions / Turifa de Pago. informacidn Sobre Pagos Especistes v Deducnidnes [Rebajas)

Crop Actvities 7 CLtivos Haurly Wage Piece Rate 1 Ynills) Special Pay onus. 80 | pagyeunng ¢ Pay Period
Sataric par Hora! Pagy por PieratUnidadies)i Pagos Especisies (Bong, sic)| Oeduccidres § V85 [ NO | pergn go pay
Vagetables $ 740 3 FitsA " ey N
Hay and siraw s 7.40 $ Faderal Tax *o [ Semianmal____
5 § State Tax vy Bi-Meekly /
3 % Meals foomidas} y jtedadeem
$ 3 {ther {specify} X Othar/ Ctro

More Details Avow the Pay | Mas Detallag Sotre ¢l Pago Emplayers gusranlae to offor employment for ihe houry vguivaism of 374 of the workdays of tha
piat gproiied pened dufing whith the work cortrsct and all smendments inereof pre i effect, deginning with e firat workday allar the workers arrivel al the assigned
Growel s farm, feady. valing, able. and etgible 10 work and ending on ihe expiraion gme specified i the work conirag! sny sH axienzions tharsof or upon (he termination of
o srnployment w8 provided beiow, For purposes of (Niy gwazaniee, a ‘workday” consisly of saven hours Mordday-Friday and five nours on Satuwrday The guaraniee
kil frR voud Irem the beginaing shouid he Warker voluntatily abandon this smpfdyinent bafors e end of he coniract petiod o it e evert the Werker i terminated for
awiul jobselaled reason, The employer will make the following deductions trom the V/orkar's wages: FICA laxes and Federal Income tax as ranuieed by faw  Cash
bdvances and fepaymant of l0ans, 1epaymant of SURIRRYMEnt &f wages 1o the warkst, payment for arlictes which the Warker had vokmtarly putthased frem ihe
Empigyer, long-distance eigghone chirges, tecovery of any 083 1o the Enipiayer due to ihe Worker's damage ibevand normal wear 2ag lest! o loss of quipmEN or
nsing HEMS where 4 5 shown that the Worker is responsible, will be charged 1o the worker. {see atiachmen! 7 para mas detsiles ves .
LA, Sl Earars i WAL " A SRR wniking Hpdae o MpAatAr. 300 al_yiza R
12 Trangporation Arangements | Affegins de Transpostacion {Please explain) The Employer will nol agvance ranspontalion and subsisience costs & Workers for
ransponation 1o the place of employment. This paragraph applies only 1o Werkers 1oz whom the empioyer is isgally oBligated 10 supbly housing. ARer warker has sompleten
a5%, of work contract penod. employer shall reimburse worker for reasonable sost of irgnsportation and subsistence from place of recruitment © plase of work  Upon
commgretion of the work agresment. empioyer will pay Tor such YWorkers rsasonable cos!s of return ranspartation and subsislence to the piace of recruitment. sxcep! when the
worker will nol be returning 10 the place of recruitment, dus 10 subsequenl employroent with another employe: who 600s Aot 3G1e8 B pay SUCh Sosis, i wivth case the smnpicyar
anly pays oy the ansportation ang subsistence 16 the nexl job. The amount f such ransponation payment will be equal 10 the Worker's s0iual ransporiation costs et ta)
axcesd the most eeonomical and reasenable CoMMon carmes anaporiation charges for the distance involved. By way of Hiustration and not in Grtatiss of the foregoing the
empioyar will not pay iraespartation for such worker If e d0os Aot have suilable dotuments 16 comply with proal of identity and employment efigitdlty requiresents of IRGA,
f tg g discharged for lawfd job.rinied reesons, ¥ he has nowiadge at the plgce of recruitment that hie can not perform the duties of the joa a8 cesorbed abave, or @ ke
anandons this employment when he is neaded by the Grmwer. 2

i iR e Gl L. LBl 0N IN0SR . NOTES

{see stachmant / para mas detailes vea -

V3 15 he e hiang prackic o use Famn i, s00r Contractars (FLG) 10 TerU, sUparat, Fansor NeLse. of pay weainoes faf (s (7 wse} SriD ACGAIHRE 17 E5 1 COTTURITE &0 01 51 88 VErk L0t BUSIZE AWEOIaE
PEra MeCRURET, SUDEMYINYY, Uransporilr, 48F vivienda, & pagaria & ios Habajsticlet o astelasios ipols] de cosechil 3} sdrrbradol sy Yas, . Na R yeu havs chiched yas. what is
1re FLC wags for sadh actviy? £ $1 oontestn 55,7 cuatl es of wslenc qus e page of Contretivia Agrmota pova oo soiividar ™

TE UREAPIGYIMENL IREUTBALE BIOVIEE] | SBOUTS BUr LESAMBIes: et ¥ FOd Sr it erkies P S worvers
th Workers compehestion wurance provided 7 indemnizagdn por accidents de trebao Yos X Mo

16, Are loals provided ¢f no charge o the workers? | (Sa le proveen las herramiantay 0 vrabsjo a los irabujedores s targo slgurues Y Ny

17 List any arfangements which have Dien made with enablishmant cwners of agents for ihe payment of & commussion  or other Senelits for sales made ta
workars. (i thefe sre no such arrangaments, enter "Noana"l / thdigue 1080 atugrde 0 convenio Con (o prepietarios cel establecimiento o sus reptesentantas gon
raspecle &l pago de una considn U otros beneficios par venlas hechas 2 los Wabsiadores.  (Sino hay singin acuedo o converie, ndique “Ninguno’s

NONE / NINGUNO
YT Y HE W PR T SN GR, O U S ST O TR BB Y £ R IR A T e WSS R R R I e

Ansiognis smen tonel S Sourntre 080 Buslne. paro. o intemapoiia do- 1oL, epergtioneL a0t Sot- Ju-los Smpleades-an-eb-luger S ampies {9 ne- gy s
' Ningune'}

NONE / NINGUNO

2 Wameg of Local Oiice Regresenlative tinchide direct mia! leteprons mumber;
4 Nombre del Represertante de fa Uficing Local {incluya numers de @iéiora)

5. Address of Order Holding Office nclude Telephone number) Direccidn ge ia
Ghoing donde se Ragicd fa Ofenla {ingluya ndimero de Eléfong)

Bristo! Field Office
192 Bristo! East Road/P.(, Box 16128

Eriztol, VA 24201 Fealix Acost -
(276) B42-7350, Fax: (278) 642-7362 elixAcosta (276)642-7350

21 Employer's Sedification. This ioh order Gescribes the actushtenms and condgitions of the employrnent Deing offered by me and containg all fhae Mmatertel 1e1ms snd congiions o he
ot Cecrbzation dp Empleador £sta orden 08 trabald describe 108 14rmIn0R y condiciones de trabajo y cortiene todos ins malanals | ierming, y condicioney ofregidos

2 ripkayers Signat a’})‘ﬁ:{?may?ﬂm et Empigador
/ b ﬁ’__ 2 Quner

READ TAREFULLY. i view of the statulorily eslublished basic function of the employmant servics we 3 no-fes labor exchange, that is, 58 # forum Jor heinging togethar smployers ard il
seekers. nedied the ETA nor the Slale egencies are guarsniors of the accurscy or tuth-fuliness of information condpined on job orders submitied By ampioyars. Mot does sy b orde:
auae el of recruied upon by ihe One-Gtop Caresr Cenler constiute 2 candrazival job offer t which thi Ona-Slop Caresr Center, ETA o o Stle agency i any widy 2 patty

CEASE CUIDADCEAMENTE: Bn viste ty s Tuncion basies estabiedide sstantasioments of Bervitio te Empleo @s un mmercammio gratiy ge Wabajo pote jurier 4 Iof ampleanores
tanajadores que Duscan enpian, ol ETAN fas agencias oat eetado pusdan garamizar la vardad y coneza de la information contenida en 1s Orden de Trabaie somelids por el Empitador
Tempnee. mguna orden de irkbaje acemade @ rechniada por ef Servicie g8 Empiets constiluye v oferda coniraciuil de ix cuat E1A % (g agencis get Bstado son pare,

LURC Feoortng Burden for the BTA Fam TG0 16 e3Umated 16 b8 agproximstely £0 rorles per response, induding tme Tor reeeving MSHLCHIONS. 563N eusling ools 5o.ras 24
hirvt reviewing the colection. Respondents ohbgagetion 16 reply (o thess requiements are mandatory by 20 CFR 833 500, Pertons dre Adt requsired 10 raspond 1o this cotection of
[ eaiion uniess 4 dipdays 2 currenty valid OME number. Comments regarding this Durden estimale of any eihar sspett of this colledion, including sugnestions tor recusing he burden
Eabe sentto ihe i & Deparrnant of Laber, Difice of Workfores vestment Room 5-4521 Waanington OC 20210 iPanerwork Roduction Act of 1985 OMI Control Mo 120601543 H

i3
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ATTACHMENT TO ETA 78¢

The (erm “Emplayer” used herein shall refer to the emplioyer(s) listed in section 1.

L

Workers recruiled under this Job Order are recruited fo work on the employer’s faem in the certified ocoupation dunng the period of empioyment

s in e 8. The employerfimembers will offer US workers at leasl the same opportunities, wages, benefits, and working conditions as thase
winh the employer offers or intends to offer to non-imemigrant forgign workers

T Name and address of Emplovers: Produce of Carroll County; 1086 Buffalo View Rd. Milisville, VA 24343,

4. Emptoyers will fumnish free cooking and kitchen facilities to those workers who ara entitled {0 live In the employers’ housing 5o thal workers
may prepare their own meals. Workers wili buy their own groceties. Once a week the empioyers will offar (o provide (on a voluntary basms by
the workers) fres transponiation to assure workers accass o the Closest slore whete thay can purchase grocaries.

rousing s provided at no cost 1o workers who are not reasonably able to return the same day to their place of residence. This paragraph
apphes 1o such workers only. Housing is not provided (o non-workers. Housing capacily is sirictly regulated by the US Deperiment of Labor
ang no person, other than the efigible employess authorized by the employer, may occupy of remain avernight in employerprovided housing
The housing is offered as temporary in-season (during the employment period oniy} housing provided for migrant agricultural workers while they
sre employed at farms hayond normal comimuting distance from their residence. Workers provided housing by the employar must promptly
vacale the housing upen termination of employment, No charge will be made for beds or cooking utensils and simiiar items furnished 1o workers
10 whom housing 1 provided hereunder unless uniawfully removed or damaged beyond normal wear and tear. All housing is group housing in
which all workers will share Kilchens and commeon areas withou! regard 10 gender. Femals workers, however, will be provided with slseping
fedilies shared only with other family members or with other females. Sex-segregated toilets facilities will be provided. Workers who reside in
such housing agree to be responsible for maintaining the housing in 3 neat and cleen manner. Reasonable repair costs of damage of loss of
proserty, other than that causad by normal wear and tear will be charged 1o the worker if he s found 1o be responsible for damage or loss o
ngusming of furnishings, Waorkers residing in empioyer's housing may have mait directed to them at the employer's address on attached

aadendum. Workers will be provided a name and {elephone number whers they may be contacted in case of emergency while residing in the
MEHIBING

5 Al local and intrastate (in state) applicants and interstate {oul of state) applicants are 1o contact Deborah Goad &t (276} 728-8633, Monday
tirrough Friday's batwsen the hours of 9:00 am and 4:00 pr. Employer will interview the person for 1) Availability for entire seagon, 2) Availabie
ranspordation to the job site, 3) Has been fully eppraised by the local employment services of ihe lerms and conditions of employment. Workers
recruted against the Job Offar from within normat commuting distance will not be provided with housing, subsistence and transporiation. Those

hat apply direct will be welcomed and accepted. Workers should be fully apprised by the local employmant office of the tarms, conditions and
nature of employment prior 1o referral.

Dy workers legally entitied o work in the United States and who possess original identity and employment eliginility documants sufficiers 1o
complate INS Forre 18, as required by the immigration and Nationality Act, should report 10 work. Workers referred agains! this order should e
nformed tnat they must have these documents in thelr possession whan they arrive at the place of employment to work, Provided that workers
complete section 1 of form -9, workers will have three business days 1o produce tha required documentation 1o complete section 3 of form -9,
pypTEGE G I e - ATt AR orke g net-providing -this-reguired -docurrentation wilk not-be-allowed-16-go-lo-work-orr-lhe-Isuh-business-day-of -
YT O BT subtequent-gays-untitthe documaniation isprovided, as.provided Inthe Actl .

& Anticipated empleyment dates: 4720008 untl 1213/08.

7 ihe approsimale maximum number of workers to be employad in the certifled occupation by the grower is shown in the Addendum (the fist of
enployers). The actual number of workers amployed in the certified job opportunities of the grower at any given time may be more or less than
tas approximate numbers shown in the addendumn, depending upon <rop conditions, weather, markets or other circumsiances thal develop
during the season. The employers total work foreg need in this occupation 15 8 workers, The employer anticipates filling at teast 2 of te

spporunities with tocal workers who commute daily from their own homas. Therefore the employer is applving for 4 workers through this
ciagrance order.

s Antcipated Hours of Work: Worker will report 10 work at the designated lime and place as directed by the Grower gach day. The standard
work week i 7 hours per day Monday-Friday and & hours on Saturday is hormal; however, workers may be requested (o work 10 hours per day
sapending upon the conditions in the fislde and maturily of the crops but will not be required o do 5o, Also. the workers may be requasied
work on federsl holidays and on {helr Sabbath but will not be required to do so. Workers may volunteer Lo work additional hours when wark is
avaianle. Down Time: Workers should expect occasionsl pericds of litfls or no work because of weather, crop or other conditions beyond the
smployer's control. These pericds san occur anytime throughout the season.

1. Job Specifications:

ganitation Requirements: For food and genaral personal safely purposes, all workers will be required and expected 10 follow comamon sanitary
practices at all imes. This is particularly oritical whan hand harvesting craps for human consumption.  Employees are requirsd o cleanse thew

agnds by washing them thoroughly with soap and water after using the bathroom and before entering the fields for harvest activities or the
packing facilty for packing operations.

Cucumbers, Sweet Com, Okra, Squash, Tomatoes, and Beang: Workers will bend and stoop to pick vegetables according 1o size, color, shape
and degree of maturity and place into field conalners. Workers may carry full container weighing approximately farly {30) s, and empty into
i wn of load onto tratler. May be required to pull end discard cufis as directed by supervisor. Plckers will take care not to bruise or scar
areduce. Pre-harvest activitizs for tomatoss may include staking, tying, transplanting end pruning. Workers will sland on faet for long periods of

.

e 09D Goad preduce VA



ting. Waorkers are required 1o work in fislds when plants are wet with dew or rain. Temperatures in fislds during working hours can range from
farty (40 to over one hundred (100) degrees.

Cabbage VVorkers will cut mature cabbage heads using knife as specified by employer. Products witl then be placed into sacks of boxes and

placed on watler for ransport. Workers may grade products removing bad or damaged lzaves and repack for shipment, Workers wil be required
0 siay on fheir assagned row. All cabbage work will be hourly paid

Potaipes and Sweal Polaigey: Workers will walk along row, which has been previously plowed. Will bend over, scratch dirt and sick ouwt

potalees. Potatoes which are one {1) inch in diameler and larger will be placed in 5/8 bushe! buckets. Paotatoes smaller than one {1} inch e
diameler are discarded in the row middle. Filled buckets are taken to trucks or traiters for dumping. Warkers will receive ticket of 1oken for sace

sucket and return to assigned row 1o continue work, Worker must carefully handle potaloss and avold bruising. Workers will be required to stay
on their assigned row,

Hav and Straw: Move along rows of previousty baled hay and straw, bending, stooping and lifting 30 to 80 1. bales. Load and stack bales anto

& truck or trajler, move tractor of truck in the fleld incidental to loading. Worker may unlead and restack for storage. Al hay and straw work is
houtty-pad.

{racipr Qperation Dyring Field Operations: During field operations, workers may be requirad (o drive a tractor pulling & wagon through the fiald
o petween fields incidental to the job being performed. Workers will be instrucled in the safety and operation of the tractor beforg driving the

ractor. Tractors should be driven in @ manner to protect operator, other workers, products, traes, crops, and equipment. Repeated (aiture 1o
cbey safety requirernents and operating instructions may resull in tlermination.

simor Crops: This employer may grow one of mare other grops. Farmaers frequently decide whather to plant these crops and what additional

erops they will plant aftar this application is submitted.  Information ob crops planted after submission of this application will be disciosed m
writing to the U S, Department of Labor for approval as soon ag itis known.

The worker understands that if he abandons his employment o7 is terminated for cause prior to the end of the period of employment shows in
tem § he will forfeit the 3/4 guarantee and reimbursement of certain traneponation costs described elsewhere in this job ordar. Excessive
sheences and/or tardines s, as defined in the Work Rules atlached hereto, cannot be 1lerated and may result in termination.

Employers wil provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for any wilful damage 1o
o s0ss of such wels and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Figh work begins at assigned time shorlly after daylight. Work is performed during
sight rain and in high humidity and in temperatures ranging from below 40 degrees 1o 90 degrees F. Workers will work on their feet in Berm
position for long periods of ime, Workers will supply their own work clothes. Al the tasks in this Job Description constitute one (1 jou: the
employer may assign workers to different tasks on any day or fo multiple tasks during the same day in the sole judgment of the empioyer.
Workers may be required to perform work, on the farm, that Is incidental to farming the crops listed in the application, such as performing hang
cultivation tasks, weeding or hoeing. cleaning and repairing farm buildings, seed beds, racks, grounds, operate tractorffarm gquipment incidental
crop sef up and move irgstion pipes and equipment, gardening, weeding and shrubbing, ete. .

(Uil Crop Commitment This is regular work, seven hours per day, Monday-Friday, and five hours on Saiurday for the full remainder of the
period of employment Work may be ‘slack al imes. The worker understands thal i he quils or 18 terminaled for cause prier 1o the end of the

poricd of employment, he will not receive the 3/4 guaraniees discussad below and will not receive cartain franspodation resnbursements
discussed below. Excessive tardiness and/or absences wili not be tolerated and will resuit in termination.

{raily ingividual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manger andior

fmrmy supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day aadior different
1asky an different days.

11 Wage Rates, Special Pay Information and Deductions: Harvesting specifications. in particular, can change from time to tme during the

season due 1o crop or market conditions, even on the same crop, Workers will be expecied to conform to the specific nstructions given for each
day!s) work

The farm cwnerisupetvisor or a designated employse will provide specific instructions and closa supervision. Workers will be expecied o

periorm thair duties in a timely and proficlent manner and will have closs supervision to insure adherence 10 instruction. Work will be closery
mgniored and reviewed for quality.

Al werk vall be paid the adverse effect wage rate (AEWR) of §7.40 per hour, In the event DOL promuigates a new AEWR during the recruitment
or work contract period which is lower than the current AEWR at the time of applization, this lower AEWR becomes the guarantes at the
discretion of the employer. in the event the AEWR i eliminated from the H-2A program during the ife of this work agreement, either

agministratively or legistatively, the employer reserves the rght to pay the new wags rate under the new guidelings a5 soon as it becomes
gfective.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and Slate and Federal Income tax 3¢ raquired by
v Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of wages lo the worker
payment for adictes whicl the Worker has voluntarily purchased from the Employer, lohg-tistance telephone chatges, recovery of any loss fo
ing Employer due tg the Worker's damage (bevond normal wear and tear) or loss of gquipment or housing flems where i s shown that the
Frarker s responsible, and any other charges expressly aulhorized by the Worker in wiiting. No deduction not required by law wilt be made fhat
mrings the worker's hourly earnings below the slatutory federai or state minimum wage. FiCA, Sizte and Federal taxes will not be deducted fram
those worker's wages that are working under a temporary, agricultural visa.
3

-
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B Employers guaraniee lo offer employment for the hourly equivalent of 344 of the workdays of tha total specified paricd during which the work
cortract and all amendments thereof are in effect, beginning with the first workday after the warkers' arrival at the assigned Grower's farm
ready. willing, abla, and efigible 1o work and ending or the expiration date specified in the work contract and all extensions thereol o7 upen the
wrinmation of this empioymert as provided below. For purposes of this guarantee, a "workday” consists of seven hours Monday-Friday and five
kours on Saturday. The worker is not required 1o work on his Sabbath or on federal holidays which are New Years Day. January 1 fartin
Luthér King, Jr.'s binthday, the third Monday in Jahuary, Fresidents Day, the third Monday in February, Memorial Day. the last Monday in May
sdependence Day, July 4; Labor Day, the first Monday in September;, Columbus Day, the second Monday in October, Veteran's Day, November
“4 Thankaeghving Day. the fourth Thursday in November, and Christmas Day, December 25 On centain of these days. work may be available
the worker at the conclusion of his work agresment has been afforded less employment opportunity than required under this provision the
worker wilt be paid al his average houdy rate for the hours, in addition (0 those aclually offered, up to the hourly sguivaiant of the gua:anieecﬁ
rumber of days. In defermining whether the guaraniee of employment has beer met, any hours which the Worker fails 1o work duning a workday
when he is offersd the spportunity (& work by the Employer and all hours of work aclusily performed shall be countad toward mesting this
guarantee, In addilion the employer may count houss of work offered all hours for which work was offered and not worked which do not excees
= total of hours worked and hours offered but nol warked of the normal work hour, The guarantee described in this paragraph shall not apply ¢
tha workes voluntarily abandons this employment before the end of the contract periog or in the avent the worker is terminaled for 2 iawiul job-
reiated reason. The guarantee described in this paragraph shall not apply to an H-2A afien worker who is terminated because of the emnlovars
comphiance with tha requirement o employ all qualified eligitle US workers who apply during the first 30 days of ihe employment penod w
accardance with the rule at 20 CFR 6551820 (3)(0. percent of tha contract period.

C. This emplovment guarantes shall be terminated before the end of the Periad of Ermployment if the sarvices of the workers are no longer
required for raasons bayond the conwol of the Employer due 1o fire, frast, flood, drought, haill, other At of God which makes fulfiiment of this
contact impossibie. In such cases, the employer will make afforts to transfer worker to other comparable smployment accaptable to worker. if
such transfer is not effective, workars will be refurned at Employer's expense {o the place from which Worker, withou! intervening employment,
same io work for employer. o the event of such termination, the 3/4-guarantee pericd ends on the date of terminalion. The guarantes shaif be

void fram the beginaing should the Werker voluntarily abandon this employment before the end of the contract period or In e avent the Worker
is terminaled for lawful job-retated reason,

o

The payroll period shall pe weskly. Workers will be pald weekly.

Lo R

Emiptoyer will provide a worker refarred through the Agricultural Recruitment Systam forty (40} hours of work {or the wesek beginning with the
ricipated date of need, untess the employer has amended the date of need by notifying the local employment service office sl least 10 working
days prior o the original date of need. i the empioyer fails to notify the order-helding office. then employer shall pay an sligible worker referred
through the intersiale Clegrance system $7.40 per hour for the first week, starting with the original anticipated dale of need The ermployer may
require the worker ta parform alternative work if the guarantee cited in this section is invoked. if the worker fails 1o nolify the arder-hoiding office
of nis cantinging intarest in the job no sooner than nine working days and no iater than five working days before \he date of need. the worker will
ve disqualified fom the above-mentioned Assurance. Alterhative work will be general farm labor and farm maintenance activities ncludng,

ctesning and maintaining migrant housing, pulling and chopping weeds. cutling ditch banks and hedge rows. cutiing fire wood, fence mending
ang the repair end maintenance of farm buildings and equipment.

o

£..Ihe Employer will furnish 1p. the worker, on or before sach payday one of more writlen statements showir

_ g the wotker's total eamings for the
pay periad._his hourly faie or pieca rate (f applicable). fhe hours of work which have been offeced to the worker, e faial Holirs aciiElly warked

by the worker, an lemization of ail daductions made from the worker's wages: if plece rates ara used, the units produced dally; the worker's net
pay: the employer's name, address and IRS identification numbey,

12. Transponation

in accordance with the regulations found at 20 CFR 6585.104{n){1). (2). and {3) the following paragraphs under section 17 are the terms and

condiions, in their entirely, related to the transportation benefit and related subsistence benefit, when applicable, providad under this clearance
afaaer

The Employer will offer fransportation to and from the daily work site al no cost to the workers entiied to the housing benefit. The use of this
dzily transporiation by eligible workers is voluntary, no worker Is required as a conditien of empioyment to ulilize the daily transpontation (o the
worksite offered by the employar. Employer will provide free tansportation 1o eligible workers from the housing site 1o the worksite and retuin.
workers are atways free to choose their own means of transporiation al thelr own expense.

The foliowing paragraphs related 1o inbound and cutbound transporlation perain only to workers who are not within commuting distance and
sanniet return 1o their place of residence the same day and are, therefors, efigible for the benghil,

The Employer will not advance iranspertation and subsistence costs to the olace of employmaent for any worker.

For US workers efigibla for the inbound transportation benefit, the Employer will relmburse U3 workers who complete 50 percent of the work
sontragt period and who are beyond commuting distance the reasonable cost of transportation and subsistence from the place from which the
worker has deparied to the employer's place of employment. The amount of the reimbursement for ransportation cost will be the worker's actug!
wansportation cost from the place from which the worker has departed 1o the amployer's place of employment, and by regulation is not required
0 excead the most econcmical and reasonable common camer transportation cost for the distance invoived, For eligible foreign (H-24) workers
coming from outside the Uniled States, this reimbursement bpenefit hasis is the place from which the worker depared s the place of recruiiment
wiich DOL has inlerpreted in the regulations to mean the approgriate US consulate or port of entry. Alf other criteria for this banefit are identcal,
as descrived in fhis paragraph, for foreign and domestic workers. The employer reserves the right to arrange chanter or other transportalion 1o
assure the lowest available inbound fransportation cost. Such inbound fransportation will be ot the worker's expense. Warkers who do not avall
hernselves of such Fansponation, when avaliable, will be relmbursed only the per worker cost of the empioyer-arranged transportation.

&




The emplaver will reimburse workars' costs of inbound transporation and subsistence to the extant required by the H-2A regulations not fater
tnan the date on which the worker has completed §0 percent of the period of employment beginning on the first day the worker is at the place of
amployment and available for work and the ending date of employmant set forth in lterm 8. The empioyer will provide or pay for workers' return
(ransporistion and subsistence 1o the extent required by the H-2A regulations for workers who complete the peried of employment sel forth n
bem B or whose services are no longer required by the employer, whichever ocours first. Reimbursement of inbound and relum ransportation
wiil only be provided to workers upon agreeable completion of the work agreement except when fhe worksr will not be returning fo the place of

recrutment. due 1o subsequent employment with anather amployer who doas not agree 1o pay such cosls, in which case the employer anly pays
far the ransportation and subsistence to the next job,

For US workers who complete the work contract and are eligible for the cutbound branspontation benefit, the Employer will provide of pay for the
wodker's reasonable cost of return transporiation and subsistence from the place of employment {o the place from which the worker cepartad to
wark for the employer, except when the worker will not be returning o the place of recruitrment due to subseguent employment with another
ernpioyer if the subseguent employer has not agreed to provide or pay for the worker's transporiation to the subsaguent place of employment,
ime Emiployer wiil provide of pay for the transportation and subsistence to the subseduent piace of employment in lieu of providing or paying for
such expenses from the place of employment 1o the place from which the worker depariad to work for the employer. f the subseguant employer
nas agreed 1o provide or pay for the worker's transportation and subsistence 1o the subsequent placa of ampioyment the Empiloyer will aot
orovide of pay for such expanses, For foraign (H-2A) workers who came to work from outside the United States, this outhound tansportation
heneft basis is the place from which the worker has depaned wilt be considered to be the approprisie US consulate or port of entry as
erprated By DOL in the regutations. ANl ofher criteria for this benefit are identical, as described in this paragraph. for foreign and domesiic
workers, The Employer reserves the right to amange charter of oiber retum transportation. Workers sligible for this benefit who do not wish 10
avol remseives of employer arranged reurn transportation would be provided their cutbound transportation and subsistence chacks through
Ina grower via US mait. In those clrcumsiances, the grower will distribute the checks as soon as all work is completed, as determined by the
arployer, and the workar is ready 1o depar. Workars may select any meahs of transportation home they choose, however. fhe rimbursement
w rnited w0 the most economical and reasonable comman carrer transportation cost for the distance invelved. Workers who arrange theie own

sransportation understand they assume all liability and nold harmiess the growers/assoclation for any damages. injuries, and personal oF
preperly losses.

rie smpioyer will not reimburse, pay for or provide transportation and subsistence to a worker who dogs not provide documsentation of idenity
and employmen! iigibiiity reguired to complele INS Fom -8, or who has knowledge at the place of recruitment that he can nol perform the
duties of the job as described in this job order, or who abandons his employment, or wht is discharged for lawful jobh ralated reasons, The
Employer will provide or pay for rznsporiation and subsistence under this agreement if the worker is {erminated because of work reiated irmury
ard is 5o cerified by 8 dogier acceptable fo the Employer tafore leaving the place of employment, of is terminated becauss of an Act of God

which maskes fulfilment of the work contract impossible, as provided in paragraph 9C, or if the worker is displaced by a U.S. worker under the 30
day ruie n 20 CFR 855.102(H (340,

La

iy subsistence reimbursement will be paid to workers who are eligible for reimbursameni of transportation cosis in accordance with the
gutstions, at 20 CFR B55.104(h)(1), which refers to 20 CFR £55.104(¢) and ts governed by 20 CFR 855.114(a), which is capped al 3990 per
4

=
day

¢ for 3 meals under the reguiation,

Otner Conditions of Employenent:

aiation. Etsployer may, terinate (he worker for lawiul job-relaled reasons and so notily the Job Seriice focal office if the warker a)
refuses withoul justified cause 10 parform work for which the worker was recruited and hired, b commit serious act(’ 1duct or Sefous or
repeated viclation(s: of the assigned grower's work rulas; the Employer may make and post work rules which shall apply (o this employmant; the
wocker shall abide by such rules {a copy of Work Rules is attached) ¢} fails after completing the training period to perdform the work as specified
o~ hern 10 and Altachment, or d) malingers or otherwise refused without justified cause o perform as divected the work {or which the Worker wasg
recsuited and ired: ) provides other lawful job-related reason(s) for termination of employment )y abandons this employment; two consscitive
scheduled working days of unexoused absence shall be an abandonment of employment; ernployees must notify the assigred Grower ang
sacute parmission for necessaty absences g} fails to keep up with fellow workers ny falsifying identification, persornel, medical, production or
sther work related records 1) fails or refuses to take a drug test ¥ commits acts of insubordination. “Reason beyond empioyer's contrai®
metudes fermination of warker, if e is aot a U.S. worker because a U.5, worker makes himself available for the job under DOUs 50% nde.
Workars must nolify the employer prior {0 voluntarily terminating their employmenl. All wages due will be forwarded 1o the jast known addrass
oy Workers that leave without providing hotice. 1t is imperative that workers provide a complele and accurale address to the employer no later
han the first day of employment. These employers have a no compiele, no rehire policy. Termination for lawful job refsled reasons before the
specified ending date histed in this application will dsqualify the employse from future smployment opportunities with this employer. Workers
wha abandon their employment without notice during the period covared by this work agreement will be disqualified from fulure employment
spporunities with this emplayer  Voluntary resignation before the spacified ending date listed int this application may disqualily the employee
From future employment opporiunites with this employer. For workers who resign their employment voluntarily, the employer will consider ard
avaluate special tircumstances and hardship cases on a cass-by-case basis. Employees, without exception, are required 10 nelify appropriate

supervisory staff prior to voluntarily terminating their amployment to be considered and eligible for examptlion to e no complate - no rehire
ooty

£, Tne empioyer may discipline the worker, including requiring the worker to leave the field ("time out”) for a pericd determined by the foreman
cuspensici from empiayiment for up to thiee days, or termination of employment as descrioed in lermination (A) above.

o imiuries Worker will be covared by Worker's Compensation Insurance of equivalent employer provided insurance for injuries srising out of
st i the course of employment, Employer's proof of ingurance coverage will be provided fo the Regionat Adiministrator before certificancrt
crantad. Al workars must report alf injuries and ilinesses {o their employer. Failure not to do 5o may resollin termination

- f o
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o Employer Obligation if Employment Extended: No extension of empioymant beyond the Peried of Employment specified in the job order

shalt refteve Ihe Employer fom paying the wages already samed. or f specified in the job order as a tenn of employment, providing return
transpartation of paying return ransportation expenses 1o the Worker.

. Employer Notification of Changes in Employment Terms and Conditions: Employer
Staig ag
Cther

5 will expeditiously notify the order-holding tocal office or
ency by telephone immedistely Upon learring that a crop is maturing eatlier or later, or that weather condilions, over recruitment, of

factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon postag
notice o the Worker,

T oureach Warkers. Outreach workers shall have reasonable accass to the Warker in the conduct of outreach activitias pursuant io 20 CFR
£54.107 and 20 CFR 683.801. i

G Traiming: There will be 2 short demonstration period of 3 days, starting with the first day of empioyment 1o acclimale the worker (o the
snysical demands of fam work and to famitiarize workers with job specifications and 10 demonsteate proper harvest meinods and other crop
spegeific issUes such as, the proper color of produce, of particular grading specifications, The employer will not provide separate formal
anentation of training periods for each different crop or each different type of task or job assignmant covered within the job description. Afler

completion of he raining period, the employer will expect all workers possess the skifis to work in the production of the crops noted in Itar i
For purposes of this secion seven or more hours wilf be considered one day.

M work Agreement: A copy of the contract or Job Clearance Order and work nules (Copy attached) will be provided to the worker by the
ampioyer po later than on the day the work commences,

U5 workers may of may not be covered by unemploymant insurance and may or may not be eligible under currenl unempitymen
cegulalions

4. Employer agress to abide by the regutations at 20 CFR 655,105, Assurances, and 20 CFR 653.501.
¥ The emplover as a part of posifive recrultment as per 20 CFR 655.102(d)(1-4) s willing, if and when any substantial number of applicants are

avalable, lo coordinate group ransportation arrangements (1o facilitale their purchase of bus Hckets ate), where aporopriate, and lo provide any
apditonal miormation that workers need 10 coordinate theidr arrival.

L e are g squal opporunity employer. Women and minorities are ancouraged to apply 1o these positions.

W There are not eny strikes, work stoppage. siowdowns of interruption of operations by employees 8l the place where the workers will be
ampioyed.
M. There se not any anangements m

ade with estabishment gwners or agents for the payment of a comitission or gther benefits for sales made
o the workers,

O GUBSTANGE ABUSE POLICY: The employer will strive to provide a sale and healihiul work envirenment, free of substance abusge, for the
schion o1 our agspciates, employees and visitors, The use, possession of being under the inf

] 34 { and vis 2 s s5ession or being under tne Lence of ilegal drugs or sleohol during working
1ni s prohbied. (Aol of may be permitied in the housing Ay ouieide work hoUrs ) ERpIOYess may be Feqissted 1 tike 13
siconol Llests 8t 1 coat 1o the worker. FHIGHE 0 Samply WilR Thg verjoest oy testing positve ey resultin immediate-terminglion:

5 erievance and Arbitration Procadure; As required by Depantment of Labor regulations, ail workers forgign or domestic) have a right o fite &
griavance or complaint with the nesrest loca! office of the Virginia Employment Security Commission, as described in 20 CFR €38, Subpan £
fiob Service Complaint System). As an ontion, Produce of Carroll County provides a grievance and arbliration procedure available to all
workers (domestic and/or foreign) for the resolution of griavances involving Govared Rights arsing cut of employment under this clearance
arder. This procedure is established for workers, at no cost to the worker, 10 use for the resofution of complaints not made through an
administrative process (such as through the Job Service Complaint Systerm, the Maryland Employment Security Commission. the Us

Department of Labor, the Equat Employrment QOpportunity Commission, atc). Employaas must agree 1o usa this procedure as an atlernatlive 0
sting sutt in local. state or federal court a3 @ condition of employment.

i a fimely fled gnevance under the Produce of Caroll County procadure involving a Covered Right is not resolved to the satisfatiion of the
sorker andior has not been referred o a govenmsent agency, the worker may reguest confidential, binding arbitration of the grevance as the

worker's sola remedy. A Covered Right is defined as 8 violation of statutory or common law righis, such as discrmination, harassment, or
relaliztion based on race, sex. national ofigin, colar, e

v
ligion, age. or disabitity, wiengful termination or congtructive discharge. workars
compensation retaliation, denial of medical lsaves under any law, including the Family and Medical
negligence or intentional acts; breaches of contract;

: Leave Act, comimon-law tons based on
“right & work * viclations: and disputes regarding pay, including claims under the Fair Lzbor
Siandards Act and any applicable state wage and hour law.

“se of the masculine pronoun narein is for convenienca of reference only.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

t. ORDER NUMBER:___ 127055

2. NAME OF EMPLOYER: Produce of Carrall County

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 04-20-05 to 12-15-00

S. WORK SCHEDULE:
HOURS PER DAY_8_DAYS PER WEEK §

6. CROP AND PAY:
CROP: Vegetables
HOURLY WAGE:
PIHCE RATE:

$7.40 or ‘09 AEWR
N/A

7. WORK TASKS TO BE PERFORMED:

Workers witl plant, cultivate, harvest vegetables. Workers will
remave weeds either by hand of with a hoe. Carrying and
hauling potting soil, water and containers. Workers will be
required to prepared load/unload all crops for shipment to
market. Heavy field work, stoop labor required.

g. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
x___YES NO

.9 HOUSING CAN ACCOMODATE 8 PERSONS . ..

X INDIVIDUAL
FAMILY

10 MEALS:

PROVIDED: YES X NO

[F YES: COSTPER DAY ___nfa
{See item £3 in Job Order)

WORKERS MAY B0 THEIR OWN COOKING:

X YES NO
11, BEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY ),9.9.9.9.9.4
INCOME TAX 1.8.9.9,9,9.1
TRANSPORTATION NONE
TGOLS & EGUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA
SUMARIQ DE LAS CONDICIONES DE EMPLECU QUE SON
BSPECIFICADAS EN LA ORDEN DE TRABAO

1. NUMBEROQ DE LA ORDER:__127055

2. NOMBRE DEL EMPLEADOR: Produce of Carroli County

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Sce ES 338)

4. PERIOBO DE EMPLEC:
DEL 04-20 al 12-13-09

5. HORARIO DE TRABAJO:
HORAS POR DIA § _ NUMERO DE DIAS POR
SEMANA _5_

6. COSECHA Y PAGO:

COSECHA Vegembles
SUELDG POR HORA 374009 AEWR
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN BL TRABAIO:
Trabajadores plantardn, cultivan, y cosechar verduras, Prepara
la Herra Y cubria fas verduras para proveer proteceion..
Trabajadores deben cagar ias cosechas en camiones para
transporte al mercado, Se requeriran doblar, estar paradas e
inclinarse v {lvar ias cajas de producto.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE

TRABAJO Y VUELTA_ x__ S NO.
VR BN IBLE PR RS
X INDIVIDUOS
FAMILLAS

10. COMIDAS PROVISTAS:

51 X, NO

SISON PROVISTAS, EL COSTO POR
DIA SERA n/a (Vea Num.13 en fa Orden de

‘Trabajo)

1L.OS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X Si NO

{1, DEDUCCIONES:

CLASE CANTIDAD
SEGURQ SGCIAL 1. 0.9.0.9.9.4

IMPUESTOS SOBRE INGRESOS  XXXMXX

TRANSPORTACION NG
HERRAMIENTAS Y MAQUINARIA ___ NO



CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week's wages unless
he/she notifies this job serviee of & later starting date by
_04-06-0% .

in order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
275-642-71350

Diuring the period of (4-06-09 to 04-13-09 .
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:

Una copia de la orden completa ¢sta disponible en la oficing
para su inspeccion:

El empleador ba garantizado el pago por su primera semana de
empleo a menos que este notifique &l Servicio de Empleos gue
1a fecha de comenzar & trabajar sera atrasads, v que tal
notificacion sea a mids tardar el 040609 .

Para gue Ud pueda tener derecho a esta garantia de pago, tendri
que ponerse en contacto con Ja Oficina del Servicio de Empler
ench

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

Durante ¢f pericdo of 04-06-09_al__04-13-09 .
Cualguier Oficing del Servicio de Empleos le asistira en
hacerto.



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

276-728-2166

CARROLL COUNTY SOCIAL SERVICES
605 PINE STREET

HILLSVILLE, VA 24343

276-728-9186

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICE
CARROLL COUNTY FIRE DEPARTMENT
9-1-1
ALL OTHER PURPOSE

CARROLL COUNTY RESCUE SQUAD
9-1-1

ALL OTHER PURFPOSES

276-728-4146

SHERIFE’S OFFICE

9-1-1
ALL OTHER PURPOSES
276-728-4146
HOSPITAL
TRI-AREA HEALTH CLINIC
276-398-2298

FAMILY HEALTH CENTER
702 PINE STREET
BILLSVILLE, VA 24343
276-728-2401



B Approval No. 12050153

LS. DEPARTMENT OF LABOR

fmployment and Training Administration
EMPLOYER FURNISHED HOUSING AND FACILITITES

(See Instructions on Reverse)

| EMPLOYERS NAME AND ADDRESS

Deborsh Goad  -Produce of Carrail County
1096 Buffalo View Road

Hillsville, VA 24343

{276) 728-6633

. RTTOCATE, o
S AOUSRGTOCATON 6o Exit 8 on 177 {Fancy Gap) go north on the Blue

Ridge Parkway toward Roanoke to Willis Gap Road tem left on Willis Gap
Road go 1 mile wn vight on Brady Pike go approximately 2 miles o a
driveway 608 Brady Pike.

3. HOUSING DESCRIFFION

Mobile Home with additional living spece built on.

ASLERF FOOMS Domsitory T b, Faredle T
3. Dommitery Tyvpe . Fanly Type
SRy aly 1 ype .
o & Medsurs) 1 2 3, 4, H 2 1 4 ES USE OI\ LY
+ 4 (Pl 3
9 9 15% 9 S5.CAPACITY (Aduisy
Lengih 3
) + * *
Wadil 7 6 12 t2 & REGULATIONS COMPLIANCE
v il e :
LN i proper bos) Yes Ko
8 8 8 g
Cething Heght Waler X
63* 547 186" 108
Sauure Feet Electricity X
1 { t 1
No. of Rooms Site X
No. of Beds, 1 1 9 2
single Screening X
No. of Beds, or 0 0 { G
HBunks, Double Heating X
FFACILITES iNsmber of edehi
Flush Toslets Privy Lirinals Lav. Or washbasing Showerbzads
i O 0 H 1
Fratliuibs Minvab e buthtubs Laundry machines Fined laundry tubs Moveable lsundry wbs
i Q 0 i
Cook stoves Refrigerators {rarbage contamers First-aid kits Fire extinguishers
A & eipei
i 1 2 1
1 ABC

any reasonable time

EMPLOYERS CERTIFHCATION:
TORRTIFY THAT | have reviewed the housing regulations of the U.S, Depariment of Labor,

O osiia ET:\, and that the housing described herein Boeers T does notmeen
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