VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/31/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa. X Maryiand X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 130634

Extension is requasted for the 1 cop{ies) of the order which is/are attached,
dated 3/31/2009 for 7 . Farmworker 45-2092-02
{No. of Openings) {Oceupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your ofﬁce

§ K\,\«i\j{éﬁ 10 VT e

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection: _
COMMENTS:

Number of additional copies required.

(signature)



Agrﬁcui ural and Foed Processing Clearance Order .S, Department of Labor

Pedido de Empleados para Agricuitura y Processamiento de Alimentos Employment and Training Administration é
CM.B. Approval No 12050134 Expires 08/21/2008

. Employer's Name and Address {Number, Street, Gity, State, Zip Code, and Telephone Mumiber) irddustry Code ! Codige ds Industria “Cb pme’ #e §4§”” de Erpiss

Nombra y Dirsccion del Empleador (INtimero, calis, cludad, codigo postal v teléfone!

Merryvate Farms, Inc. cio (LMC Labor Consuitant Gooupstionel Titls ard Cede ¢ Trulo Goupaciona v Cidigs

PO Box 110/15873 General Pullar HWy 234 Cameron Ave. 45-2082 02 Farmworkers &nd Laboters. Crop
PO Box 830

Hardyville, VA 23070 Vass NT 28364

PR (804) 776-7554 Phi610) 245-4608 Fx. (910} 2453837
2. Locatior and Diraction to Work Site 7 Direcoidn de!l lugar de trabeio

Clearance Order lssue Date / Fecha de Tramite: 3135 EQ%

Job Order Expiration Date / Fecha de expiracidn 6“ 2‘/@%

15873 General Puller Highway

14975 General Puller Highway & Anticipated Period of Employment 7 Periodo Anficipedo de Emples
%\fiiddlesex County in the sta{e of Virginia From/Desde 5/11/09 Torasta_10/31/09
@\{ % \\ @ ﬁ g% V%{:} 7. No. of Worker's Requested / No. de Trabajadores Pedidos
‘see attachmant 7 patg mas detalies vea 3 7
. - o . o o & Anticipated Mours of Work per Wesk ! Horas

3 tocation and Description of Housing /7 Dirsccitm y Descripeitn de la Vivienda Amticipadas de Trabaio por Semens Total: 40
Woodf?ame Sunday { Domingo 0 Wedngsday § Misrcoles 7

Capagjty; 10 Monday / lures_ 7 Trarsdsy .}usves___z____l___w}_u

15873 General Puller Highway, Hardyville, VA Tuestday i Mares T Eriday i Vieres, B

Saturday / Sapade 5
8. Collect Calls Accepted / Se Aceptan Lismadas a Cobrar

Employer / El Empleador Yes No_?gm
{see aftachment / para més detalies vea i Lucat Office / Oficina Local Yes No ¥
4. Board Arrangsmenis { Arreglo de Alojamiento Housing 1s provided at no cost to workers who are not reasonabiy able 16 refumn

the same day {0 their place of residence, Housing is not provided to non-workers, SEE ETA790 ATTACHMENTS FOR
FUULL BOARDING ARRANGEMENTS

{gee attachment | gara Mas delalles vea
£ Referral Instrustions / Instrutiones para el Refermiento de Candidatos All local applicants and intrastate (in state) are 1o apply directly to

empioyer Monday thru Thursday between the hours of 200 am and £:00 pm and Fridays between 9:00 am and 1100 am. Al
inferstate (out of state) applicants may apply at any State Workforce Agency (SWA) office or by contacting employer
directly. SEE ETA790ATTACHMENTS FOR FULL REFERRAL INSTRUCTHONS see attzchment / para mas detalios vea B :

10, Job Specifications / Descripcion del Trabait {Summary of Material Job Specifications in ENGLISH must be inciuded inside this bow)
Tornatoss Workers will belp in instaliing plastic and drip irigation wbing of raised beds in tomato rows in field Workers will cover edpes of plastic with sed using long handied

shovels being careful not o tear o punclure plastic, Workers will not be expectea 1o operate squipment used in the application of the plastic row covers, Waorkers will plant, weeq,
deive stakes and apply string every two plants, prune all suckers to the first main fork on the tomaio plant being careful not to break aves O ijure e stem of the plant. Al
harvest ime workers will pick mature green fomatoss from vine, remove stems and place in 2 standard 8/8-bushel plastic picking bucket, Egppiant, Penpers and Sweat Potatoss
Waorkers will plant, cuitivate, and harvest vegetables. Workers may cany full confainer weighing approximately fifty {80) bs, and empty into figld bin or load onds tralier. Ma
be reguired o pull and dizcard culls as directed by supervisor. Pickers will take care not o bruise or scar produce. Pre-harvest activities for some planis may include staking
wing. transplanting amd pruning. Watermelon and Cantzioupe” Workers will be expected (0 punch and make holes to prepare the black plastic for planting plugs. Workers mugt
be careful not 1o damage the tender young plugs. Workers will be expected 0 perform rouline maintenance activities including putiing weeds and gleaning drip irigatia)
suuipment A haives! workers will be expacted (o select the melons hased on the slandard disclosed to the workar by the supervisor. Workers will walk along rows and ot
maicns according to size, color, shape and degree of maturily using a knife. Also, the workers will be expected {o grade. sont, and place in shipping contauners. Afier harvedt
ia completed workers will be required 1o remove mature melon vings from the plastic as well as preparing the plastic for the next planting cynle. i applicable. May 2lso be requirell
1o remove old or damaged plastic and irrlgation drip tape along with any other rash, rocks or debris from the pianting areas, Workers wilt assist in preparation of fleld greas prigr
10 inslakiation of new plastic and drip fape. Pumpkins: Workers wilt walk aiong rows and cut melons and pumpking according 1o size color. shape and degree of mataity using
qife. Sirawberries: Workers will help install black plastic and deip rigation on rows In field being careful to cover 2l exposed edges of plastic cover with soi and be careil
ra* o tear of punch boles i plastic. Workers may be asked to utilize implements associated with the instalistion of the plastic row covers incidental o performing reguired taskh
i the groand. Workers will plant strawberry plants in pre-punched holes on the plastic covered rows being careful 1o place the strawberry plants at the same depth in the sgj!
as they grew in the aursery. Able 1o work in cald, wet, hot, huntid weatherand abfe to stand on feet for long periods of time Physicaily able o 58 0-751bs. on 2 %Cﬁsasﬁ.ﬁ%*%i basi
throughout each work day. Workers are subject to random drug lesting. SEE ETA 790 FOR FULL JOB DESCHRIEF &N chment / pars més detalies ves }

i)

|10a. Descripoidn del Trabafo gﬁSumma of Material Job Specifications in SPANISH must ke included Inside this, box)
Fomales! Los rabaladores avudaran en & instalacidn de 2 tuberis de la irigacién por ¢ pidstico y goteo e camas levartadas an filas del tomate en cameo. [og

raajadores cubtiran log bordes del plastico con & suelc usande ias paias de largo mange que tienen culdados de av rasgar o dé no pinchar & plastics. No se esperarg que
R los irabaledores funcionen el equipo usedo en el ust de las cublertas plasticas de ta fila. Los trabajadores plantardn, escardardn, conducirdr las estacas y apicardn 1a
sscuencin cada dos plantas, podaran todos tos lechones a fa primera bifurcacion principat en fa planta de tomate que tiene cuidade de no romper las holas o de no dafiar &
astago de la planta. En el tempo de cosscha log frabajadorss escoperds los {omates verdes madures de a vid, quitar vastagos v el fugar en un cubo plastico estandar de
= cosecha 8/8-bushel. Berenjsna, pimientas y patetas duices: Los rabajaderes plantarén, cullivarén, y ios vehiculos de [a cosecha. Los trabajadores pueden levar ef
sivase lleno que pesa aproximadamentie cincuents (503 fibras. y vacie én compartimiento del campe ¢ cargue sobrg ef acoptado. Puede ser recusrido para tirar y para
desechar de culls segdn lo didgide por el supervisor Los recogedores fomardn cuidado para no cordu$ionsr O pEra B0 marcar con und cicatriz ef produsiol Lz schvidadss
nteriores @ la cosecha pare sigunas planias pueden inciulr estacaer, atar, ef trasplante y la poda. Sandla y cantziupo) Se esperard que & iog trabajadores perforgn y hagan
03 ROWECS DRME Prepardr el pléstico negro pares planiar los enchufes Loy trabajadures deben fenér cuidados de no dafar ios enchufes jovenses blandos, Se espersrg g
oo rabgjaderes realicen actividades del mantesimiento general incluyendo fa traccién de malas hierbas y la tmpieza deél eguipp de la irrigacién por gotes. En {2 cos
Lsparard que 3 fos rabaladores selecolones 10s melonss basados en el esténdar divuigado @l trebaiador aor el sugerviser. Los frabajadores caminarar 2 io large de y
oriaran oz mslones segdn tamsfio, coler, forma y ef grads de madurez usando un cuchille. Tainbién, ge esperard que a los trabajadores califfquen. ofasifiguen, v lugar en
enedores. [espués de que se lgrmine fa cosecha redueriran a los rebajadores guitar vides de meldn maduras def pistice asi come lg preparacién del pids H
icie de establecimiento siguiente s fuers aplicable Se puede iambién requerlt guilar (& ointa vieja ¢ dafiada del plastico v del goleo de ia irrigacidn junts con cugpiquisr ofia
asura, rocas o rung de ias areas el sstabiecimiento. Los trabajadores asistirdn a la préparscion de las &reas del campo antes de la instaiacion de la nueva cinte de
< gotec. Calabazas: Los {rabaiadores caminaran g lo iargo de filas v corlardn ios wslones vy las calebazas segdn tamafio, color, forma vy af "faw da madirez
i Fresas Los lrabajadoms ayudaran a-instafar fa irrigacidn por negre ef plastics v goteo en filas en el tampo que tene culdads de o igdos los bordes
uigloy ﬁe i3 clblerla pldstica cest ol susle y de lener cuidados de Bo rasga’ © de 1o agujeros de savador del.pifsiico. Los irabsjadores pueden ser pedides ulilizar jos
wirumentos sseciados # iz inslaiacitn de (Bs cublerias piasticas de i fia fortuitas & reslizar taress requeridés en e fierma, Los rabaiaderes plamtaran nlanias de !fesQ &rs
1eros Jrﬂpen‘c sdes en las fiigs subisrag péei_lc&s gue tiensen culdades de colocar las plantas de fresa BN '%”Eéggﬁg’}mm it
shgial anlenne fdo, moksde, Galenle, blmsdo v ansi.ds goloce I P A deil :
g3, sabre und hase-consteie @ taves de cada dis def irabsjo. Los uabmiadores estén confcrme g ig prue“e al azar de fe gropa, vEA ETA T80 PR émD‘.éSf i j _'_j_

mz LAS FUNDIGNES COMPL _ . .
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11 Wage Rates Special Pay information and Deductions / Tarifa ce Pago, informacion Sobre Pagos Especiales y Deduccidnes {Rebajas) ‘

Crop Activities / Cultivos Heurly Wage Piece Rale / Unit(s) Special Pay (honus. et} Deductions / Pay Period

Salario por Hora | Pago por Pieza/Unidad{es)| Pagos Especiaies (Bono, ete.f Deduscidnes YES {1 NG 3 pericac de Pago
cantaloupes.eggplant $8.39 $ FiCA * Weekiy /
peppers,pumpkins,melons|  ¢g 39 $ Federal Tax | *y Semi-anioual
perries, sw pottomatoes| .q 2g ¥ State Tax *ye Bi-Weekly/

% Meals (comidas) X £ada 2 sem
%
s 3 Other (specify: X Other § Otro
sore Details About the Pay / Mas Delailes Sobre el Pago .

Ermployers guarantee to offer empioyment for'the hourly equivatent of 34 of the warkdays of the total spacifind
mericd during which the work contract and alt amendments thereof are in effect, teginning with fhe Bt workday after the workers' armival at the assigned Grower's famm, ready. wiling, able, an

slaible 10 work and ending on the expiraiion date specified in the work contract anc af extensions thereof or upon the termination of this empioyment as provided befow. For purposes of this
iaraniee, a “workday® consists of seven hours Monday-Friday and five howrs on Saturday. The guarantes shall be void from the beginning should the Worker voluntasily abandon this
ipioyment before the eng of the contract perod or in the event he Worker is terminated for fawdal lob-related reason, The emgloyer wil make the fofiowing deductions from the Worker's
wages: FICA faxss and Federal ncome tax as required by faw. Cash advances and repayment of foans, repayment of overpayment of wagss to the worker, payment for arlicies whish the
Warker has voluntarlly purchased from the Employar, lng-distance telephone charges, recovery of any $0ss to the Employar due to the Worker's domage (beyond nomal wear and tear} or
E:’JSS of equ:ment c Fwsug fem; where i Is shown that the Worker %5 rs-ponsnbie, wili be c?)arged to the worker, 5? &‘Qgchmem ! para més detalles ves 11 )

d gk e e

1%, Transportation Arrangements / Arregios de Transporacion (Please explain)

The Emplover will not advance transportation and subsistence costs to Workers for ransportation to the place of employment. This paragraph applies only to Workers for whom
the emplover is legally obligated to supply housing. Afier worker has completed 50% of work contract period, employer shalt reimburse worker for reasonable cost of
transportation and subsistence from place of recruitment 1o place of work,  Upon completion of the work agreement, employer will pay for such Workers reascnatle couts of
returs fransportation and subsistence to the place of recruitmert, excent when the warker will not be returning to the place of recruitment, due to subsequent employment with
annther empioyer who does not agree to pay such costs, in which case the employer only pays for the fransporation and subsistence to the next job The amaunt of such
wransportation payment will be equal to the Worker's actual transportation Costs not ta exceed the most economical and reasonable common carrier fransportation charges for
the distance involved. By way of Hustration and not in limitation of the foregoing, the employer will not pay rransportation for such worker if he does not have suitable
documents o comply with groof of identity and employment eligibifity requirements of IRCA, if he is discharged for lawful job-related reaseons, if he has knowledge at the place
of recruitment that he can not perform the duties of the job as described above, or if he abandons this empieyr?

ert when he is needed by the Grower,
see attachment Fpgra Ffas d\ga 25 vea 12
T3 |5 i the prevaning practice to use Fanm Labor Contractors (FLO) fo recrull, supervise, transpor, house, of pay workers for this (these} crop activitylles)? Es la costumbre en el area de usar

Contratistas Agiicolas para rech#ar, supervisar, renstortar, der vivienda, & pagarie a los trabajadores en astelestos tipo(s) ge cosechals) / sembrado(s)? Yes__ No_ Jyou have checksd yes. what
s the FLC wage for each activity / $i contesto 81" cual es el sataric que le pags &l Contratista Agricola para cada actividad?

74 Lnemployment insurance proviced / Seguro por Desempleo:

Yos_ X NO_Tappjahie exciudes H-2A workers
ves_ X HNe

Yes__ X Ng,
17 List any arrangements which have been made with establishment owners or agents for the payment of 2 commission or other benefits for sales made tex

orkers. (if there are no such arrangements, enter “None”} / indique todo acusrdo o sonvenio con los propietanios get establecimiento © sus rapresentantes <on
respenta al pago de una comisidn u olros beneficios por ventas hechas a los trabajadores. (St no hay ningin acuerde o conveno. indique “Ningund™

15 Workers compensation insurance providad / indemnizacion por accidente de trabajo:

16 Are tools provided al no charge to the workers? / ¢ Se e proveen las herramientas de frabajo a los irabajadores sin carge alguno?

NONE / NINGUNG

& List any strike work stoppage. slowdown, of interruption of operation by the empioyees at the place where ihe workers will be employed. (i there are no such
ned

idents. snter “None”) / Enumere todo huelga, paro o interrupcion de las operacionss por pare de ios empleados en el jugar de emplec (Si no hay, indique
Ninguno’}

4

NONE / NINGUNO

20 Name of Local Office Representative (include direct dial teiephone number)
/ Nombre del Representante de la Oficina Local {incluya numery de telefono)

19, Address of Orger Holding Office tinclude Telephone number) Direccitn de la
Ciicina donde se Radicd fa Oferta (inCluya numero de telefonc)

¢ Virginia Employment Commission

14243 History Land Highway Do Wa e

Warsaw, VA 22572
Ph (R04) 233-3675 Fax (804) 333-5388

é S Ph: (804) 333-27275
24 Employer's Cerdification: This jeb order describes the actual terms

and conditions of the er-ployment baing offered by me and contains all the maierial terms and conditions of ihe
(o, Certifioacion def Empleador Esta orden de trabajo describe iogtérninos y condiciones 2 trabajo y contlene todos 108 materias, eminus .y condiciones ofrecidos
Employer's Signature & Titls J Firma y Tituio det Empleadior, g 4

¥
SEAD CAREFULLY: inview of the slalulonly estabtéshec&ésis function of the employment service as 5 no-fee labor exchange, that s, as @ forum for bringing together employers and job
seekars, nelther the ETA nor the State agencies sre guaraitors of the accuracy or truttefuliness of information contained or job orders submitted by emplovers. Nor does any lob order
acceped or recruited upen by the One-Stop Career Center consiiuie & contractual job offer to which the One.Stop Carser Center, ETA of 2 State agency is i any veay 2 party,

| EASE CLIDADDSAMENTE. En vista de su funcién basica establecida sstatutariamente el Servicio de Emplec a5 un intercambic gratis de trabajo para juntar a los empleadares ¥
irabajadoras que buscan empleo, ni ETA R

‘as agencias del estado pueden garantizar ta verdad y certeza de la informacién cortenida en I Crden de Trabajo sometida por #! Empleador,
Tampons, ninguna arden de trabajo aceptade o reclutada por of Sarvicie de Emplecs constituye una oferta contractual de fa cual ETA ni 1a egencia del Estade son parte.
Fublic raporting Gurden jor 1he & 14 Form 790 Is estimated (& be appraxmately 50 minutes per response, mchading time for reviewing instructions, seaching existing data solrces gathering
na reviewing the cotlaction. Respondents obiigagation t reply o these requirements are mandatory by 20 CFR 852,500, Persons are ngt required to respand e s cottection of
rformation uress it dispiays a currently vaiid OME number. Cormments regarding this burden estimate or any other asgect of this cofisction, including suggestiens for reduting the maden
tan be sent iothe LS, Departmeant of Labor Office of Workforce Investmert, Room 5.4321, Washinglon DU 20210 (Paperwork Reduction Act of 1998 OME Conlro Mo, 1205-0134)

F L0

ETA 700 frev. July 2004}



ATTACHMENT TO ETA 780

The term "Employer” used herein shall refer to the named employer(s} in section 1.

Workers recrulted under this Job Qrder are recruited to work on the emgployer's farm in the centified occupation during the perod of
employment shown in ftem 6. The employerfmembers will offer US wotkers at least the same opportunities, wages, benefits, and
working conditions as those which the employer offers or intends to offer to non-immigrant forgign workers

1 Mame and address of Employer Merryvale Farms, inc: P.O. Box 110, 158873 General Pulier Highway, Hardyvilie, VA 23070

4. Emplovers will furnish free cooking and kitchen facilities to these workers who are entitied (o iive in the employers’ housing so that
workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers witl offer to provide {on a
volusiary basis by the workers) free trangportation {o assure workers access to the closest store where they can purchase groceries.

Housing Is provided at no cost to workers who are not reasonably able to return the same day to their placa of residence. This
paragraph apples 1© such workers only. Housing i not pravided to non-workers. Housing capacity is sirictly regulsted by the US
Davariment of Labor, and no person, other than the eligible employees authorized by the employer, may occupy of remain ovarrnight in
employar-provided housing. The housing is offered as temporary in-season (during the empioyment period only) housing provided for
srigrant agricuitural workers while they are employed at farms beyond normal commiuting distance from their residence.  Workers
provided housing by the employer must promplly vacate the housing upon termination of employment. No charge will be made for beds
or cooking utensils and similar items furnished to workers 1o whom housing is provided hereunder unless unlawfully removed or
damagad bevond normal wear and tear. All housing is group housing in which ali workers wilt share kitchens and commaon areas
without regard to gender. Female workers, howaver, will be provided with sleeping faciities shared only with other family membears of
with other females. Sex-segregated foilels facilities will be provided. Workers who reside in such housing agree tc be responsible for
raintaining the housing in & neat and clean manner. Reascnabile repalr costs of damage or loss of property, other than that caused by
pormial wear and tear will be charged to the worker if be is found to be responsible for damage or losg to housing or fumnishings,
Workere residing in emplover's housing may have mail directed to them at the employer's address on atlached addendum. Workers
will be provided a name and telephone number where they may be contacted in case of emergency while residing in the housing.

5. Al tocst and indrastate {in state) apelicants and inlerstate {out of state) applicants are to contact Leslie Krom at (804) 8156817,
Monday trough Thursday's between the hiours of 8100 am and 4:00 pm, and on Fridays from 9:00 am untl 11.00 am. Employer wil
interview the person for 1) Availability for entirs season, 2) Avallable transportation to the job site, 3) Hes been fully appraised by the
lccal employment services of the terms and conditions of employment. Workers recruited against the Job Offer from within normal
carmuting distance will nof be provided with housing. subsistence and transportation. Those that apply direct will be welcomed and

Ry

sccentsd. Workers should be fuilly apprised by the jocal employment office of the terms, conditions and nature of employment prior to
referral.

Oriy workers legally entitied to work in the United States and who possess original identity and employment eligibility documents
sufficient 1o complete INS Form 16, as required by the Immigration and Nationality Act, should report to work. Workers referred against
ifis order should e informed that they must have these documents in thelr possession when they amive at the place of employmant to
work,  Provided that workers complete section 1 of form 18, workers will have three business days to produce the required
documentation to compiete section 3 of form 19, as provided in the Acl. Workers not providing this required documentation wilf rot be
aliowed to go to work on the fourth business day of employment, or any subsequent days until the documentation is provided. as
provided in the Act

5. Apticipated dates of employment: 571108 until 16/31/09

7. The approximate maximum number of workers to be employed in the cerdified occupalion by the grower is shown in the Addendum
(ke list of employers). The actual number of workers employed in the certified job opportunities of the growsr at any given time may be
more of less thar the spproximate numbers shown in the addendum, depending upon crep conditions, weather, markets or other
circumstances that develop during the season.

5. Anticipated HMours of Work: Worker will report to work at the designafed time and place as directed by the Grower each day. The
stapdard work week is 7 hours per day Monday-Friday and 8 hours on Saturday is normal; however, workers may be requested to wark
10 howrs per day depending upon the conditions in the fields and maturity of the crops but will not be required 1o do so. Also, the
workers may be requested to work on federal holidays and on their Sabbath but will rot be required to do so. Workers may volunteer 1o
work additional hours when work is available. Town Time: Workers should expset occasional periods of iitle or no work because of
weather, crop of other condiions beyond the employer's control. These perieds can cocur anytime throughout the season.

10. Jobs Specifications: There will be no smoking allowed in the fleld, and packing areas.

Saniiation Reguirements: For food and general personsl safely purposes, ail workers will be required and expected to follow
common sanitary practices at alf times. This is particularly critical when hand harvesting crops for human consumption,
Employess are required to cleanse their hands by washing them thoroughly with socap and water after using the bathroom
and before entering the fields for harvest activities or the packing facllity for packing operations.

Strawberries: Workers will help install black plastic and drip irrigation on rows in fisld being careful to cover all exposed edges of plastic
cover with saif and be careful not 1o tear of punch holes in plastic. Workers may be asked to utilize implements assoviated with the

| .
i
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instaiiation of the plastic row covers incidental to performing reguired tasks on the ground, Workers will plant strawberry plants in pre-
sunched holes on the plastic covered rows being careful to place the strawberry plante 2t the same depth in the solt as they grew in the
nursery.  Workers will remove weeds from arcund the plants and from the row middles. Workers will bend and stoop © piok
strawberries according 1o size, color, shape and degres of maturity and place into fisld containers, Workers will be expecied 1o pigk
fuily ripe strawberries, discard any cat-faced, deformed, decayed or undersized berries according to supendsors instructions. Also,
workers must carefully remove any undesirable bermies from plant that would later cause fungl 10 attack the plant, Workers may camy
fult container weighing approximately twenty-five (251 ibs. and empty into field bin or load onto fraller. In some instances workers will be
axpacted o fll g 4-quarboneg gallon plastic pal, carefully filling the pall to capacity.  (Buckets must be full for correct measure and
weight.y The pails will be carried in & 2-bucket carrier to be picked in. When full, carried to end of rows at designated truck-loading
place. Then the buckets of berries will be inspected for quality and loaded for transporiation to roadside market, Depending on market
dermand, workers may also be required to plck strawberries in cups and/or flale.  Strawberries harvested specifically Tor sale at &
roadside stand as fresh market specialty basket containers must be field graded. For berries harvested for sale al roadside stands.
extra care must be used to ensure that sach strawbernry is undamaged and perfect.  All berries must be handled carefully 1o prevent
bruises of fingemail cuts. Pickers will take exireme care not {o damage the delicate berdes. Quality and workmanship is of the utmost
impontance. Pre-harvest activities for strawbarries may include weeding and transplanting. Workers may be reuauired 10 perform other
tasks maintenance activities in the strawberry operafion. When harvest is completed, the workers will assistin removing the strawberry
plants from the plastic o prepare for planting the next crop. In some instances workers may be required to remove the plastic and drip
irrigation tape from the row and load on trucks for removal from fleld,

Tamatoes: Workers will help in installing plastic and drip irrigation wbing of raised beds in tomate rows in field, Workars will cover
edges of plastic with soil using long handled shovels being careful not o tear or puncture plastic. Workers wili not be expecied o
aperate squipment usad in the application of the plastic row covers. Workers will plant, weed, drive stakes and apply string every hwo
planis, prune all suckers (o the first main fork on the tomato plant being careful not to break leaves or injure the sterm of the plant. Al
harvest fime workers will pick mature green tomstoes from ving, remove stems and place in a standard 5/8-bushel plastic picking
bucket,

Care must be exercised to prevent bruising of the tomatoes. When the picking buckets are Tull, the worker will carry them (o e fruck,
where they are dumped into bins for transport to the packinghouse. Tomato vines and fruit must be free of moisture before harvest
negins, This drying usually cccurs by noon, therefore, workers are expecied 1o begin work around noon and continue until 8:00 pam,
After the tomatoes are transporied to the packinghouse, workers will assist in the unloading, dumping, grading and packing. The
worksrs may make boxes and lids, place different grade sizes of lomatoes in boxes, apply lids, and stack on pallets and foad trucks for
transporiation (o markel. Much of the packinghouse work will be done in the evenings of the same days the tomatoes are harvested,

Warkars will also pfek redipink tomatoes at tmes. When doing this they will remove from the vines all tomatoes that are showing any
red of pink color, ranging from a small spot of red on the blossom end to a fully red fomato. Workers will place harvested tomatogs in

standard 58 bushel plastic picking buckets discarding any cat-faced, deformed, decayed or water damaged fomaloes on the ground
between rows,

Care must be exercised 1o prevent bruising of the fomatoes. When the picking buckels are filled the worker will cany them to fruck
where they are graded and field packed. Worker will clean tomatoss where necessary with cleaning cloth furnished by employer
Worker will separate fomatoes into exire large and large sizes and into light pirk, pink and red colors and place in individual 25-pound
boxes. Workers will stack filled and #dded boxes on pallets for transport to the packinghouse. Workers may assist in unjoading hoxes
from trucks at the packinghouse.

Aher harvest is complate, workers will remove plastic and irrigation drip tape from rows of tomatoes and place in pites for loading onto
frucks. being careful to completaly remove all plastic and drip tape from fleld. Workers wilt cut string from stakes ard then pull, pile and
ivad fomato stakes.

Egaplant, Pappers and Sweel Potatoes: Waorkers will plant, cultivate, and harvest vegetables. Workers may be reguired to remove
weeds rom weeds using either 3 hoe, or by hand. Workers will bend and stoop to pick vegetables according 10 size, color, shape and
degree of maturity and place inte field containers. Workers may carry full container weighing approxmatsly filty (803 tbe. and emply
inito field bin or load onto trafler. May be required to pull and discard culls as directed by supenvisor. Pickers wili take care not to bruise
or scar produce. Pra-harvest activities for some plants may include staking, tying, tranisplanting and pruning. Workers will stand on fest
for long periods of time. Workers are required to work in fields when plants are wet with dew or rain. Temperatures in fields during
working hotrs can range from forty (40} te over one hundred (100) degrees.

Watermeton and Cantaloupe: Workers will be expected o ounch and make holes to prepare the black plastic for planting plugs.
Warkers must be careful not to damage the tender voung plugs. Workers wiil be expected o perform rovtine maintenance activities
including pulling weeds and cleaning drip irrigation equipment. At harvest, workers will be expacted o select the melons based on the
standard disclosed to the worker by the supervisor. Workers will walk along rows and cut melons according 1o size, coior. shaps and
degree of maturity using a knife. May carry to trailer or windrow for loading at & later time. Also, the workers wilt be expected o grade,
sart. and place in shipping containers, After harvest iz completed workers will be recuired to remove mature melon vines from the
pizstic as well as preparing the plastic for the next planting cycle, if applicable. May also be reguired to remove old or damaged plasiic
and irrigation drip tape along with any other trash, rocks or debris from the planting areas. Workers will assist in preparstion of figld
areas prior to installation of new plastic and drip lape.

Bompking: Workers will walk along rows and cut melons and pumpking according to size, color, shape and degree of maturity using &
knife. May carry to trailer or windrow.: Other conditions, sames as above.

e S
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Packing operation: Workers will be required o wash and pack vegetables. Workers must take great care not to bruise or damags the
product. Workers will wash and pack vegetables according 1o the supervisor's instructions. Workers may also be required to do subport
inbis asscciated with packing such a3 box making. filers, special packaging. levelars, and stacking. Suppoert jobs incfude bin and pallet
repair and after hours clean up.

Farm Eguipment Operation During Field Uperations: Waorkers may be required to operate tractors and other famm sguipment :
fleld ouarations as an incidental activity in the production of arops, Farm equipment operation incidental 1o production and harvesting
will be paid at the ABWR, Before any worker is reguired 1o operate any farm equipment, the workar will be instructad in the proper ang
szfe operation of tractor, Workers will be required to operate fractors according to insfructions and In a manner that protscis the

operator, other workers, trees, crops and equipment.  Repested failure to obey operating and safely instructions may result in
termination

Minor Crops: This employer may grow ong or more other crops. Farmers frequently decide whether (o plant these crops and what
additional crops they will plant after this application is submitted. information on crops planted after submission of this application will
be disciossed in writing to the U8, Department of Labor for approvatl as soon as it is known,

The worker understands that if he abandons his employment or is terminated for cause prior fo the end of the period of employmeant
shown in Hem & he will forfell the 3/8 guarantee and reimbursement of certain transportation costs described elsewhere in this job
order. Excessive absences and/or lardiness, as defined in the Work Rules attached herefo, cannat be tolersted and may result in
termination.

Emplovers will provide tools and equipment at no cost for workers o perform the shove tasks. Workers will be charged for any wiltful
damags o or toss of such {ools and equipment.

GENERAL CONDITICNS APPLICABLE TO ALL CROFPS: Field work begins at assigned time shorily after daylight. Work ig performed
during light rain and in high humidity and in temperatures ranging from 100 (+) degrees to 35 degrees F. Workers will work on thel fest
iy bent position for long pericds of time. Workers will supply their own work clothes. All the tasks in this Job Descriplion constifute one
1) isk: the empioyer may assign workers to different tasks on any day or 1o muttiple tasks during the same day in the sole judgment of
he emplover. Workers may be required to perform work, on the farm, that s incidentai to farming the crops listed in the application,
such as performing hand cultivation tasks, weeding or hoeing, cleaning and repalring farm buildings, seed beds, racks, grounds,
operate ractorffarm equipment incidental crop sel up and move Irrigation pipes and equipment, gardening, weeding and shrubbing, stc.
This ig a very demanding and competitive business in which quality specifications must be rigorously adherad to. Sloppy work cannot
and will not be lerated.

P

i

Full Crop Commitment: This is reguiar work, seven houwrs per day, Monday-Friday, and five hours on Saturday for the full remainder of
the perind of smployment, Work may be slack at tmes. The worker understands that if he quits or is ferminated for cause prior to the
and of the pericd of employment, he will not receive the 3/4 guarantees discussed below and will not receive certain transportation
retimbursements discussed below. Excessive tardiness and/or absences will not b tolerated and will result in termination.

Dially individual work assignments, crew assignments, and location of work, will be made by and al the sole discretion of the farm

manger andfor farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given
day andfor different tasks on different days.

11, Wage Rates, Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to ime auring
the season due o crop of market conditions, even on the same crop. Workers will be expectad o conform 1o the specific instructions
given for each day{s) work,

The farm ownerisupervisor or a designated emplovee will provide specific instructions and close supervision. Workers will be expected
io parform their duties in a timely and proficient manner and will have clase supervigion to insure adherence & instruction. Work will be
ciosely monitored and reviewed for quality.

All work will be paid the adverse effect wage rate (AEWR) of $8.39 per hour. In the event DOL promudgates a new AEWR during the
recruitment or work contract period which is lower than the current AEWR at the time of application, this lower AEWR becomes the
guarantee at the discretion of the employer. In the event the AEVWR is eliminated from the M-2A program during the life of this work
agreemant. either administratively or legislatively, the employer reserves the right to pay the new wage rate under the new guidelines
ag soun as it becomes effective,

A The employer will make the following deductions from the Worker's wages. FICA taxes and Siate and Federal income iax as
reguirad by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of
wages 1o the worker, payment for articles which the Woarker has voluntanly purchased from the Employer, long-distance telsphons
charoes, recovery of any ioss to the Employer due o the Worker's damage (bevond normal wear and tear} or loss of equipment o
nousing items where it is shown that the Worker is responsible, and any other charges expressly authorized by the Worker in writing.
Mo deduction not required by faw will be made that brings the worker's hourly earnings below the statutory federal or state minimum

wage. FICA, State and Federal taxes will not be deducted from those worker's wages that are working under z temporary, agriculiural
visa,

B. Employers guarantes o offer employment for the hourly equivalent of 3/4 of the workdays of the total speciiied period during which
the work contract and all amendments thereof are In effect, beginning with the first workday after the workers' arrival at the assigned
Growet's farm, ready, willing. able. and eligible to work and ending on the expiration dete specified In the work contract and all

-
-
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sxtensions thereof o upon the fenmination of this employment as provided below. For purposes of this guaraniee, a "workday" congists
of seven hours Monday-Friday and five hours on Saturday. The worker is not requl sed & wmk on his Sabbath or on federal holidays
which are New Yedrs Day, January 1 Martin Lutiver King, Jr.'s birthday, the third Monday in January: Presidents Day, the third Monday
in Fabruary, Memoria Dc.y the last Moﬂday in May: independence Day, July 4, Labor Day the first Monday in September; Columbus
Day. the second ?\f’émday in Cctober; Veterar's Day, November 11 Tbank@ngmcz Day, the foudh Thursday in November, and Christmas
Day, December 25, On cerain of these days, work may be available. if the worker at the conclusion of his work agreement has been
afforded iess employment opportunity than required under this provision, the waorker will be paid &t his averags hourly rate for the hours
i1 addition o thoze actuslly offered. up to the hourdy eguivalent of the guaranteed number of days.  In defermining whether the
guarantes of employment has been met, any hours which the Worker falls to work during & workday when he is offered the opportunity
to work by the Emplover and all hours of work actually performed shall be counted toward meeting this guarantes.  In addition the
employer may count hours of work offered all hours for which work was offered and not worked which do not exceed & otal of hours
w'm'iced and hours offered bul not worked of the normal work hour, The guarantee desoribed iy this paragraph shall not apply f the
worker votuntartly abandens this employment before the end of the contract period or in the event the worker is terminated for g lawfil
job-related reason. The guarantse described in this paragraph shall nof apply to an H-24 alien worker who is {erminated bacause of
the emplover's compliance with the requirement to emgloy all qualified eligible US workers who apply during the first 30 days of the
smployment perdod in accordance with the rule gt 20 CFR 885102(N{33(1). percent of the contract period.

C. This employment guaraniee shall be ferminated before the end of the Period of Employment if the services of the workers are no
longer required for reasons beyond the control of the Tmplover due fo fire, frost, floed, drought. hail, other Acl of God which makes
fulfitment of this contract impossible. In such cases, the employer will make efforts to transfer worker (o other comparable employment
accaptable o worker. If such transfer is not effective, workers will be returned at Employer's expense to the place from which Worker,
without intervening employment, came to work for emplovaer. in the eveni of such termination, the J/d-guasrantae perlod ends on the
date of termination. The guarantee shall be void from the beginning should the Worker voluntarily abandon this employment before the
and of the contract perind or in the event the Worker 18 terminated for lawful job-relsted reason

0. The payrofl period shall be weekly. Workers will be paid weekly,

£ Employer will provide z worker referred through the Agricultural Recruiiment Systern forty (40) hours of work for the week beginning
with the anticipated date of need, unless the emplover has amended the date of need by notifying the local employment service office
=t teast 10 working days prior to the original date of need. if the employer falls {o notify the order-holding office, then employer shall
nay an atigible worker referred through the interstate clearance system the AEWR per hour for the first week, starting with the original
anticipated date of need. The employer may require the worker 1o perform alternative work if the guarantee cited in this section iz
invokad. | the worker fails 1o notify the order-holding office of his continuing interest in the joh no sooner than nine working days and
no later than flve working days before the dale of need, the worker will be disquaiified from the above-mentioned assurance.
Alternative work will be general farm labor and farm maintenance activiies including, cleaning and maintaining migrant housing, puling
and chopping weeds, cutting ditch banks and hedge rows, cuiting fire wood, fence mending and the repair and maintenance of farm
buildings and equipment,

F. The Dmployer will fumish to the worker, on or before each payday one or maore written statements showing the worker's wtal
eamings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offerad o the worker, the
wotal howrs actually worked by the worker, an Hemization of all deductions made from the worker's wages: if plece rales are used, th
units produced dally; the worker's net pay, the employer's name, address and RS identification number,

12, Transportation:

in accerdance with the regulstions found at 20 CFR 6551040 (1), (2}, and (3} the following paragraphs under section 17 are the lerms

and conditions, in their entirely, related o the transporiation berze‘fr% ati related subsistence benefit, when applicable, provided under
this clearance oraer.

The Employer will offer ransportation to and from the daily work site at no cost to the workers entitled 1o the housing benefit. The use of
thiz daily transporation by eligible workers is voluntary:, no worker is required as a condition of employment {o ulilize the daily
transpartation to the worksite offered by the employer. Employer will provide free ransportation to eligible workers from the housing
site o the worksite and return. Workers are always free to choose thelr own means of fransportation at thelr own expense.

Trie following paragraphs related to inbound and outbound transportation pertain only to workers who are not within commuting
distance and cannot return to their place of residence the same day and are, therefore, gligible for the benefit,

The Employer will not advance transportation and subsistence costs to the place of employment for any worker,

For US workers eligible for the mbound transporiation henefit, the Employer will reimburse US workers who complete 50 percent of the
work contract period ang who are beyond commuting distance the reasonable cost of transportation and subsisience from the place
from which the worker has departed to the emplover's place of employment. The amount of the reimbursement for transpontation cost
Wil be the workers actual transportation cost from the place from which the worker has departed to the employer’s ;}iace of
ﬂmpécymem and by regulation is not required to exceed the most economical and reasonable common carrier transportation cost for
the distance inwolved, For sligible foreign (H-2A) workers coming from outside the United Slates, this reimbursement bensit basis is
the place from which the worker departed s the place of recruitment which DOL has inferpreted in the regulations o mean the
amrasmt& US consulate of port of entry, Al other critera for this benefit are Wdenticsl, 8s descnibed in this paragraph, for foreign and
nesiic workers. The employer reserves the right to arrange charter or othier transportation o assure the lowest available inbound

.
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fransportation cost. Such inbound transportation will be at the worker's expense. Workers who do not avell themselves of such
transporiation, when available, will be reimbursed only the per worker cost of the employer-arranged ransportation.

The emplover will reimburse workers' costs of inbound {ransporiation and subsistence {o the extent required by the H-ZA reguiations
nof later than the date on which the worker has completed 50 percent of the pericd of employment beginning on the first day the worker
s ot the place of employment and available for work and the ending date of employment set forth in ltem 8. The employer will provide
or pay for workers return transporiation and subsistence o the exdent requirad by the H-2A regulations for workers who compiete the
panad of amployment set forth in ltlem 8 or whose services ere no longer reguired by the emplover, whichever ocours
first, Reimbursement of mbound and return trensportation will only be provided to workers upon agreeable completion of the work
agresment except when the worker will not be retumning to the place of recruitment, due to subsequent employiment with ancther
ampioyer wha does nol agree to pay such costs, in which case the employer only pays for the transportation and subsistence 1o the
next job.

For US workers who complete the work contract and are eligible for the outbound transporiation benefit, the Emplover wiil provide or
pay for the worker's reasonabie cost of retum ranspoertation and subsistance from the place of employment (o the place from which the
workar departed to work for the emplover, except whan the worker will not be retuming o the place of recruitment due o subseguent
smployment with another employer. If the subsequent employer has not agreed o provide or pay for the worker's transporation o the
subsaguent place of employment, the Emplover will provide or pay for the transportation and subsistence 1o the subsequent place of
employmant in lieu of providing or paying for such expenses from the piace of employment to the piace from which the worker daparted
to work for the employer. i the subsequent employer has agread to provide or pay for the worker's transportation and subsistence to
the subsequent place of employment the Employer will not provide or pay for such expenses. For forsign (H-2A) workers who came fo
work from outside the United States, this cutbound transporiation benefit basis is the place from which the worker has deparied will be
considered to be the sppropriate US consulate or port of entry as interpreted by DOL In the regulations. All other criteria for this benefit
are identical, as described in this paragraph, for foraign and domastic workers, The Employer reserves the right to arrange chaner or
other return transportation.  Workers eligible for this benefit who do not wish o avail themselves of employer arranged return
transportation would be provided thelr outbound transportation and subsistence checks through the grower vig US mail. In those
sircumstances, the growsr will distribute the checks as soon as all work s completed, as determined by the emplover, and the worker iz
ready to depart. Workers may select any means of transportation home they choose, however, the reimbursemant ig limited to the
most economical and reasonable common carder fransportation cost for the distance involved. Workers who arrange ther own
iranspotiation understand they assuma all liability and hold harmless the growers/association for any damages, injuries, and personal
or property losses.

The employer will not reimburse, pay for or provide transportation and subsistence to g worker who does not provide documentation of
identity and employment eligibility required to complate INS Form -8, or who has knowledge at the place of recruitment that he can not
perform the duties of the job as described in this ih order, or who abandons his employment, or who is discharged for lawiul job refated
reasons. The Employer will provide or pay for ransportation and subsistence under this agreement if the worker is terminated bacause
of wark related injury and is so certified by & doctor acceptable to the Employer before leaving the place of empioyment. or is
rerminated because of an Act of God which makes fulfillment of the work contract impossible, as provided in paragraph 8C, or i the
worker is displaced by & U.8. worker under the 30 day rule in 20 CFR 655 102(0H(35(1.

Dadly subsistence reimbursement will be paid to workers who are eligible for reimbursement of transportation costs in acoerdance with
the regulations at 20 CFR 655 104(h)(1). which refers to 20 CFR 655.104(g) and is governed by 20 CFR 655.114{g), which is capped at

Wl

L0 G

£0.90 per day for 3 meals under the regulation.

Other Conditions of Employment:
A, Termination: Employer may terminata the worker for lawiul job-related reasons and so notify the Job Service iocal office if the
worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, b) commit serious aci(s) of
conduct or serious of repeated viclation(s of the assigned grower's work rules; the Employer may make and post work rules which
# apply to this employment; the worker shall abide by such rules (a copy of Work Rules Is attached) ) falls afler completing the
training periad to perform the work as specified in llem 11 and Attachment, or d) malingers or otherwise refused without usiified cause
1o perform as directed the work for which the Worker was recruited and hired; &) provides cther lawiul job-related reason(s) for
termination of employment § abandons this employment; two consecutive scheduled working days of unexcused absence shall be an
abandonment of employment; emeloyees must notify the assigned Grower and secure permission for necessary absences g} fails to
keep up with fellow workers iy falsifying identification. personnel, madical, production or other work related records i) falis or refuses to
take & drug test |) commits acts of insubordination. “Reason beyond employer's control” includes termination of worker, fhe iz not a
i 8 worker because a U.S. worker makes himself available for the job under DOL's 0% rule. Workers must notify the employer prior
o voluntarily termmating their employment, Al wages dug will be forwarded to the last known address for Workers that leave without
providing notics. It is imperative that workers provide 2 complete and accurate address to the employer no later than the first day of
amployment, These employers have a no complete, no rehire policy. Termination for lawful job related reasons before the specified
anding date listed in this application will dizqualify the employee from futurs emplayment opporiunities with this employer. Workers who
ahandon their employment without notice during the perlod covered by this work agreement will be disqualified from future empioyment
opporfurities with this employer.  Voluntary resignation before the specified ending date listed In this application may disqualify the
srployes rom fulure employment opportunities with this employer. For workers wha resign their employment voluntarily, the employer
will consider and evaluate special circumsiances and hardship cases on a case-by-case basis. Empioyees, without exception, are
required fo nofify appropriste supervisory staff prior o voluntarily terminating their employment fo be considersd and eligible for
exemption to the no compiete - ne rehire policy.

v
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2. The emplover may discipline the worker, including requiring the worker to leave the field ("lime out”) far g period determined by the
foreman. suspension from employment for up to thres days, of termination of employment as described in termination (&) above.

O injuries: Worker will be covered by Worker's Compensation Insurance or eguivalent employer provided insurance fo
cut of and i the course of emglovment. Emplover's proot of insurance coverage will be provided o the Raglonag! Administrator befors
cedification is granted. All workers must report all Injuries and ilinesses to their emplover. Failure not to do so may resull in termination

juries mrising

1

0. Employer Obligation ¥ Employment Exiended: No extension of employment beyond the Pericd of Employment spacified in the lob
order shall relieve the Employer from paying the wages already sarned. or if specified in the job order as 2 e of employment
providing return transportation or paying return fransportation expenseas o the Worker.

£, Emslayer Notification of Changes in Employment Terme and Conditions: Employers wilt expeditiously notify the order-halding local
office or State agency by 1elephone immediately upon learning that a crop is maturing earlier or later, or that weather condifions. over
recriitment, of other factors have changed the terms and conditions of employment. The terms of this Work Agreement thersafier may
be changed upon posted notice to the Worker,

o Outreach Workers: Cutreach workars shall have reasonable access o the Worker in the conduct of outreach activities pursuant (o
20 CFR 883107 and 20 CFR B3 501,

G Tralping: There will be a short demonstration period starting with the first day of employment to acclimate the worker (o the physical
semands of farm work and to famillarize workers with job specifications and 0 demonsirate proper harvest methods and other crop
specific issues such as, the proper color of proguce, or particuiar grading specifications. The employer will not provide separate formad
crientation or training periods for each different crop or each different type of task or job assignment covered within the job description
After completion of the fraining period, the employer will expect all workers possess the skills 1o work in the production of the crops
noted in em . For purposes of this section seven of more howrs will be considered ane day.

H. Work Agreement. A copy of the contract or Job Clearance Order and work rules {copy attached) will be provided to the worker by

the empiover no tater than on the day the work commences,

i, L8, workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemploymant
reguiations

4. Emplover agrees to abide by the regulations at 20 OFR 655108, Assurances. and 20 CFR 853 501

K. The emplover as a pari of positive recruitment as per 20 CFR B55.102(d)(1-4} Is willing, if and when any substantial number of
anplicants are avallable, to coordingte group transportation arrangements (to faciiitate thelr purchase of bus tickets elo), where
appropriate, and to provide any additional infermation that workers need to coordinate their arrival,

L We are an equat opportunity empleyer. Women and minorities are encouraged to apply to these positions.

8 There are not any strikes. work stoppage, slowdowns or interruption of operations by employees at the place where the workers will
he employed.

M. There are not any arrangements made with establishment owners or agents for the payment of a commission or other benefits for
saies mads o the workers.

0. SUBSTANCE ARUSE POLICY: The employer will strive to provide a safe and heaithful work environment, free of substance asbuss,
ior the protection of our associates, employees and visifors, The use, possession or being under the influence of Hlegal drugs or
alcohol during working time is prohibited. (Alcohol may be permifled in the housing facility outside work hours.) Empioyees may be
requesied to take random drug or alcohol tests at no cost to the worker, Failure to comply with the request or testing posilive may
result in immediate termination,

*se of the masculine pronoun herein is for corvaniance of reference only.

b
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of these work rules is entirely voluntary. The employer may develop
and enforce his/her own work rutes.

Victation of these rules or other lawful job-related employer requirements, including these work rules.
would be considered grounds for discipline or immediate discharge. Penalties for infractions may
include suspension from work without pay for the remainder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the seriousness of the infraction, the worker's prior
record, and other relevant factors. Repeated, serious, or aggravated infractions may result in
immediate discharge. Workers are expected to comply with all rules relating to discipline, attendance,
work quality and quantity, and the maintenance of all property.

Workers must perform their assigned work in a careful, workman-like manngr in accordance with
the provision of the work contract. Sloppy work will not be tolerated,

2. Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals). workers
may not report for work under the influence of alconolic beverages or illegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or

possession of ilegal drugs, failing or refusing to take 2 drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

3 Excessive absences andior fardiness will not be permitted. Employees are expected fo be
present, on time, able and willing to perform the assigned work every scheduled workday, This
is not sporadic or "day work.” Excessive absences are defined as: Two consecutive days of
unexcused absences or three unexcused absences in & 30-day period. Viclation will be GAUSE
FOR IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive fardiness is defined as 2 unexcused tardies in arow or 3
ungxcused tardies in a period of thitty days.

4. Waorkers shall maintain and keep the living quariers provided to them in compliance with OSHA
1910142 Standards a8 posted in the housing and in clean condition and in good repair, allowing
for ressonable wear and tear. Workers shall cooperate with other workers assigned o such
housing in maintaining common kitchen and living areas in good condition.  Workers will be
required fo keep the exterior area surrounding the camp clean and clear of debris. Workers
shail pramptly report any problems with housing to the employer or designated supervisor.

5. Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
fioor space in sleeping rooms is needed by all occupants.

8. Workers living in employer's housing may not cook in sleeping rooms or any other nori-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason
VIOLATION WiLL BE CAUSE FOR |MMEDIATE TERMINATION.

7. Workers must not drop paper, cans, botiles and other trash in figlds, packing house, or on
housing premises. Trash and waste receptacles must be used.

g Workers may not take unauthorized breaks from work,

=) Workers may not leave the field of other assigned work area without permission of farmer or
persch in charge.

10, Workers may notf enter employer's premises without authorization.

11 Workers may not begin work prior to scheduled starting time or continue working after stopping
time uniess autharized by the employer,



REGLAS DE TRABAJO

Las reglas de trabajo sigulentes son queridas para proporcionar la direccién a trabajadores en los esténdares de
conducta e interpretacion esperada de elios por el Patrén. La violacion de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, incluso estas reglas de trabajo, serd considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden inciuir la suspension del trabajo sin la paga para el resto del dia, o
durante hasta tres dias, en el Unico juicio del Patrén, segun la seriedad de la infraccion, el registro previo del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga

inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda la propiedad.

1.

5

o

Los trabajadores deben realizar su trabajo adjudicade en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provision del contrate de trabajo. El trabajo descuidado no sera tolerado.

El uso o la posesion de bebidas alcohdlicas o medicinas ilegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el trabajo bajo la influencia de bebidas aicohdélicas o
medicinas ilegaies. Las medicinas ilegales no pueden ser usadas o siguieron cuglquier local de patron, incluso &l
alojamienio en cualquier momento. El uso o la posesion de medicinas ilegales, fallando ¢ rechazando tomar una
prueba de medicina serania CAUSA PARA LA TERMINAGION INMEDIATA.

l.as ausencias excesivas y/o la tardanza no serdn permitidas. Se espera que empleados estén presentes, &
tiempo, capaces y complacientes a realizar e! trabajo adjudicade cada previsto el dia laborable, Este no es el "o
trabajo de dia esporadico. Las ausencias excesivas son definidas como: Dos dias consecutivos de ausencias
no perdonadas o res ausencias no perdonadas en un peri iodo de un 30 dia, La violacidn serd ja CAUSA PARA
LA TERMINACION INMEDIATA. Los trabajadores deben hacer un informe en tiempo adjudicado y lugar cada
dia laborable como dirigido por el cultivador o supewasoa Los TRABAJADORES SERAN DESCARGADCS
PARA LA TARDANZA EXCESIVA. La tardanza excesiva es definida cuando 2 no perdond tardies enfila o S no
perdond tardies en un periodo de treinta dlas,

Los trabajadores mantendran y guardaran la residencia proporcionada a ellos conforme a OSHA 1810.142
Esténdares come fiado en el aiojamiento vy en la condicién limpia y en (a reparacién buena, tener en cuenta el
desgaste razonable. Los trabajadores cooperarén con otres trabajadores adjudicados a tal alojamiento enel
mantenimiento de cocina comin y dreas vivas en buenas condiciones. Se requerira que trabgadores guarden gl
drea exterior que rodea si campo limpio y libre de escombros. Los trabajadores relataran puntuaiments cualquier
problema con el alojamiento al patrén o supervisor degignado.

.05 trabajadores gue viven en &l alo jamteﬂic del patrén adjudicado a literas pueden no separar literags, cuando
& espacio en cuartos durmientes es necesario por todos los inquilinos.

Los trabajaa’o:’es que viven en &l alojamiento del patron pueden no cocinarse en cuaros durmientss o ninguna
otra no cocina. Los trabajadores estan prohibidos de guitar baterias de detectores de humao por cualquier
razén.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

Los trabajadores no deben dejar caer pape! latas, botellas y ofra basura en campos, embalando ia casa. o en &l
alojamiento det local La basura y los receptdcuios de desecho deben ser usados.

Los trabajaderes pueden no tomar rupturas no autorizadas del trabajo.

Los trabajadores pueden no dejar el campo u otra 4rea de trabajo adjudicada sin &l permiso de agricuitor o
persona responsable.

Los trabajadores pueden no entrar en el local del pairén sin la autorizacion,

Los trabajadores pueden no comenzar el trabajo antes del tiempo inicial previsto o seguir trabajando después
del tiempo parador & menos gque no autorizado por el patron.

Los irabajadores que viven en el alojamiento del patrén pueden no tener & invitados en el alojamiento del local
después de las 22h30 excepto i sabado por la noche en el cual las horas de invitado se terminan & las 12h00.
Ningunas personas, ademas de trabajadores adjudicados por el patron a un cuarto. pusden dormir en cualquisr
cuarto.

Los trabajadores pueden ne restringir deliberadamente lg produccion
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Agency and Indemnity Agreement

This Agency and Indemnity Agreement (the “Agreement’) entered into by and between the Internaticnal Labor
anageme tC&c;ratim inc.

(the "ILMC"}, an agricultural labor consulting firm in the state of North Carclina and
' I...an agricultural producer(s) in the state of &zig“{;m A _, whois a Client of the ILMC

WHEREAS, the ILMC is quaiified and capable as Agent of rendering consulting and administrative
services necessary to assist the Client in participating in the H-2A program and for the client to obtain supplementary
foreign workers under the labor certification process for terporary agricuitural employment in the United States {"H-2A
workers”) to meet the seasonable labor requirements: and

WHEREAS, the Client desires to avail himssalf of the consulting and administrative services of the ILMC

as Agent in participating in the US government authorized H-24A alien certification program tc meet the Client’s
seasonable labor requirements for the calendar year beginning January 1, 207

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission
fees and other assessments and such costs as are charged from time to time for providing the services requeésted by the
Client, and for other good and sufficient consideration, including the mutual promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements of 20 C.F.R 655101 {a}(3), and the parties hereto further agree a3 follows:

ILMC Obiligations

{1) The ILMC will prepare and process forms and documents pursuant to applicable laws and regulations
of the United States Department of Labor and the United States Immigration and Naturalization

Service required for the client to participate in the US government authorized H-2A alien gertification
program.

(2) The ILMC, on behalf of its Client, will undertake the administrative tasks of the domestic recruitment
requirements as established by the regulations and guidelines of the United States Department of
Labor (imited exclusively to placing advertisement in newspapers and radio, listing the job order with
the appropriate State Employment Service Agency, and preparing and filing the necessary
recruitment report for the United States Depariment of Labor), in order for the client to participate in
the H-2A program.

(3) The ILMC will maintain, either directly or through its designated representatives, all contacts with the
State Workforce Agency, the State Department of Labor, the United States Depariment of Labor, and
the United States Citizenship and Immigration Services, and other governmental agencies necessary
to effectuate the purpose of this Agreement.

Client Obligations

(4} The Client agrees to comply timely with ali reasonable policies, procedures, and schedules
established by the [LMC which it considers essential for compliance with laws and regulations,
successtul participation and for the proper operation of the H-2A program.

{5) The Client agrees to comply with all of the terms and conditions of employment made by the 1LMC on
the Client's behalf in the Agricuttural and Food Processing Clearance Order, ETA Form 790, and
Application for Alien Employment Certification, ETA 750 (“Job Order”) and with each term of the
agricultural work agreement, which describes all the material tarms and conditions of employment,
that is entered into with both U.S. and H-2A workers by the Client. The Client agrees to familiarize
himself with the terms and conditions of empioyment in the job order and the agricultural work
agreement and tc comply with all obligations imposed on the Client as an employer of U8, and/or H-



2A migrant andfor seasonal agricuitural fabor found in appiicable law and regufations, inciuding
without limitation, those at 20 C.F.R. Parts 653 and 655,

(8) In particular, but not limiting the foregoing, the Client agrees a) to pay worker's required wages and
benefis, b) fo make those deductions from the worker's paychecks which are required and only those
deductions allowed by law, ¢} to provide housing as required which meets all applicable standards, d)
te reimburse timely required transportation and associated daily subsistence costs, @) to provids
written statements of the worker's total earnings. hourly rate and/or piece rate of pay, the hours of
employment which had been offered to the worker, the hours actually worked by the worker, and
itemization of all deductions made from the worker's wages and , if rates are used, the units produced
daily, and f} to terminate the worker only for lawful job related reasons.

(7) The Client agrees to pay timely any judgment or penalty entered against Clignt and to indemnify and
hold harmiless the ILMC and any of its other Clients for judgments entered against it or them arising
out of the Client's viclation of his obligations under applicable law or regulation (including 26 CF.R.
Parts 653 and 655}, the job order or the agricuitural work agreement and any atforneys’ fees and
costs incurred by the ILMC or other Clients in defending against such claim. Client acknowledges
that the laws and regulations governing the employment of migrant and seasonal fasm labor and
supplementary foreign agricultural workers are subject to disputed interpretations. Therefore the
Client agrees that in matters in which a claim is made or litigation is instituted against the ILMC's
Board of Directors may exercise its discretion a0 to settle such matters on behalf of itself and the
Client on terms it deems appropriate, b) to litigate such matters, and €) to determine whether such
setllements, judgments, penalties, costs and attorneys fees will be borne by the Client out of whose
alleged action or inaction the claim was asserted or, what amount, f any, witi be borne by the ILMC
and/or shared among its Clients. The terms of this Paragraph 4 survive any future separation of the
parties to this agreement and the term of this Agreement.

(8) The Client agrees to pay the ILMC any assessment made by the ILMC as the Client's share of legal
and any other expense or fiability incurred by the ILMC in defending, prosecuting or settling any
application for H-2A certification, claim, litigation, or administrative complaint or appeal, whether or
not arising out of claims against the Client or arising out of the fault of the Client, in accordance with a
formuia approved by the ILMC. The terms of this paragraph 5 survive any future separation of the
parties to this agreement and the term of this Agreement.
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Sarah E. Farrell, Vice President, ILMC




VIRGINIA EMPLOYMENT COMMISSION VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON

JOB ORDER ESPECIFICADAS EN LA ORDEN DE TRABATO

. ORDER NUMBER: | 3 (7 (,, 3 < 1. NUMBERO DE LA ORDER: (A0 LS

2. NAME OF EMPLOYER: M@ ¢ 7 Lﬁ“‘f"’& = ’E“&EZ {1 NOMBRE DEL EMPLEADOR: Megp ﬁv” o\ s
3. LOCATION OF EMPLOYER AND DIRECTIONS: 3

. LUGAR Y DIRECCION DEL E.L@LEA% 2 %
g LA

VALY wﬁ@r&i Putied Hwwy _RARS Cere ol

A A VS enmoynoy WHoarduviive VA 23070
4. PERIOD OF EMPLOYMENT: 4. PERIODO DE EMPLEQ:
FROM DEL al
=tinlog oL 109 =i hien val3e o9
5. WORK SCHEDULE: 5. HORARIO DE TRABAJO:
MINIMUM HOURS PER DAY _ MINIMAS HORAS POR DIA ~7 NUMERO DE
DAYS PER WEEK 1 DIAS POR SEMANA _{_,
) ;
6. PAY: . 6. PAGO:
HOURLY WAGE: g .39 SUELDO POR HORA $ B .34
PIECE RATE: < PAGA POR UNIDAD:
7. WORK TASKS TO BE PERFORMED: 7. LABORES A DESEWENARiE@E EL TRABAJO:
iﬁ‘&ﬁ“%f}\fz Cuattiva e
o C,ﬁf ChNc s
roeve g’t oS
Neaetales

8. TRANSPORTATION PROVIDED Nos
FROM LABOR CAMP TO WORK SITE AND RETURN

9. HOUSING CAN ACCOWODATE‘% FERSONS

L INDIVIDUAL 8. TRANSPORTACION PROVISTA: DESDEEL
FAMILY ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA: S1
10, MEALS:

PROVIDED: NO 9. VIVENDA DISPONIBLE PARA’}_ PERSONAS:

IF YES: COSTPER DAY DIVIDUOS
(See itern 13 in Job Ordery FAMILLAS
WORKERS MAY DO THEIR OWN COOKING:
YES 10. COMIDAS:
PROVISTAS: NO
11. DEDUCTIONS: ST SON PROVISTAS, EL COSTCO POR
TYPE AMOUNT DIA SERA (Vea Num.13 en la Orden de Trabajo)
SOCIAL SECURITY ),9,9,9,0.9.4 1LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
INCOME TAX ) 9,0.8.0.0.6 ST
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE 11. DEDUCCIONES:
CREWLEADER CHARGES NONE CLASE CANTIDAD
SEGURO SCCIAL p;9:8.8,0:0.4
1Z. NOTES TO WORKERS: IMPUESTOS SOBRE INGRESOS XXXXXX
A copy of the full job order is available for inspection in this office. TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO
The employer has guaranteed your first week’s wages unless hefshe SUMA COBRADA POR EL
notifies this job service of a later starting dafe by CONTRATISTA DE TRABAJADORES
: ﬁ =% é@iﬁ‘;ég AGRICOLAS NO

In order for you to be elible for this guarantee, vou must contact the job

service at: Virginia Emplogment Commission

AR f”ra*%ix;:: ienal |
Wesces VA S

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden complefa esta disponible en ia oficina para su

ingpeccion:
'%I&Jp@wg
Tk



Druring the period off% L;} :fl @Ok > %”{ é tm El empleador ba garantizado el pago por su primera semana de empleo

Any Job Service office will assist vou in doing this. O & menos que este notifigue al Servicio de Empleos gue la fecha de

coni%{zir zgégaf era atrasada, y que tal notificacion sen a nas tardar
el - %ZO{}

Para que Ud pueda tener derecho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Empleoas en el:
Virginia Empl-+ aent Commission

Darante e periodo el 4“%3:1 igigﬁal <§ g { im

Cuaiquier Oficina del Servicio de Empleos le asistira en hacerto.




Middlesex

COMMUNTITY SERVICES

Middlesex County Health Dept

Saluda, VA 23149
804~758-2381

Department of Social Service

Saluda, VA 23149
804-758-2348

EMERGENCY SERVICES

Middlesex County Rescue Squard Emergency 911
Deltaville, VA

804~776-7104
or

Hartfield, VA
8§04-776-6880

FIRE DEPARTMENT
SAME AS ABOVE ..........

SHERIFF

Sheriff Dept.
Rt 618 P.0O. Box 514
Saluda, VA 23149

804-758~2779 (emergency 911)

State Police Office
Emergency ONLY 1-800-582-8350

HOSPITAL
7515 Hospital Drive . (Co7"' or  Rappahannock General
a
Gloucester, VA 23061 rE

804-693~8800 Kilmarnock, VA 22482
804~435-8000

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
416 E. Main Street Suite 201

Charlottesville, Va 22902

(1 800-390-9983 or 804-296~-8851)



