VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/28/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Taxas X South Carglina X WestVa., X Maryiand X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM; Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order No. 123085

Extension is requested for the 1 cop(ies) of the order which is/are attachad,
dated 1/28/2008 for 8 ,  HORTICULTURAL WORKER [l 405-687-014
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

\\”fa NG M&m v
(

signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



i

Agricuitural and Food Processing Clearance Order
Pedide de Empleados para Agricultura y Procesamiento de Alimentos

U8, Dapartment o1 Labor
Employnert and Training Administration

&
QMB. Approval No. 120680124, Expires 03500 )>

i, Employers Name and Address (Nuwber, Sireel, City, State, Zip Code, ard ldsphone mimbert
Kombre v Direccitn def Empleador (Ndmaro, calle, clhugad, codyy posiaty teléfone)
Meadowspring Turf, LLC  FEI #: 54-1922807
17820 The Glebe Lage
Charles City, VA 23030
(304) B29-2696

mch:s:r,go? ?digﬁ de indugiria dob Order st/ Mo, Orden de Empigo

W eYics

Oocupations! Title and Code /o Qeupscionat y Chdigs
405687014 HORTICULTY RAL WORKER
13}

oo

Cleararce Order issus Date/ Fecha da Tramite

2. Lecation and Diraclion Lo Work So 7 Direcoidn det
17820 The Glebe Lane
Charles Ciiy, VA 23030
Rt. 135 South; lef: onto Rt &614; left on Bt 615 {The Giebe
miles to Meadowspring Tutf on left,

funar de trakgio

Lane). 2.2

458 Order Expirglion Date ) Fecla dg el

T/23 /04

B Anticipated Percd of Erpioyment / Periodo Arlicipade de Frplen

From Desde: 3/1/2000  tosvets_12/15/2009

o6 FENMENT/ DEZA TN GERNES Vel 1 7. Noof Workers Requested / Mo de Trebafacores Peddes I 6
3 Location sd Descaption of Howsing / Dirseticn y Deston prion de 18 iverada 8 Anficpated Hours of Work per Wegk / Horeg
16241 The Glebe Lane Anicipades de Trabaio por Ssmers Totat 10
Charles Cigy, VA 23030 Sunday / Domingo by Wednesday / Mercdes 7
e tmrv———
mobile home fonday ! Lunes 7 Thuradesy / Jusves 7
Tuesdey / Merles 7 Friday / Visrnes F
S S—
Selurday / Sabado 5
2 Collsct Calls Accepled/Se Aceptan Llsmadas a Cobrar
Emplover £ £l Empleader Ye X No
fsee sftachment / pary més celaties vay | } Lecal ClficetOficing Loesl Yz Ng X

4. Bosrd Amangemenis / Ammegle de Alojamierin

wnce a week for supplies (For workers whe housing must be provided).

In addition o providing free cocking and kitchen facilities, =mplayer will provide transportation for workars to end Fom s store at least

{soe eftachment/ para més delalles ves 1 i

- Referratinstuciora ¥ Insinciones pare & Relermierio da Candidales

VEC

entire season. 3) Fave transportation to the

nature of employment.

- The employer or agent agrees 1o intervicy referrals fom all sources, Employer's agent
who have been sceeened by such employment services for 1) U8 Employment Eligibility. 2) Availebility for the
iob site, 4 Mave been fully apprised by the employment office of the teems, conditions and

—

agrees o interview all US workers referced by the
a5 ¥

fes alfachmen / para més delsilos vea i H

fovre— |

Attachment 1)

2. Job Speciicaliors / Deseripoiin da) Trabyjo ISummary of Melenial Job Spenilications v ENGLESH rust be piuded irsida this bax]

PLANTS, WATERS, SPRAYS, WEEDS SOD. MOWS GRASS. CUTS, ROLLS AND STACKS 30D,
(This information provided as summary only; for sdditional job description and duties tefer to ltem 19, lab

Specifications, ETA 700

{sag ailechment / para mis delalies vog i }

Planta, riega, raciafespraya), desherbalarranca malas hierbas) del terrdn césped).
(Esta informacidn

Especificaciones de Trabajo, ETA 790 Anexoll)

1 8. Destrigcion 41 Trabao fdob Specilicaliors [Summary of Mister Job Speciitalions it SPANER most bs moludsd made thig boxd

Corta cespeds. Corta, enrolla v apida el céspediterén),
estd proveida solo como un resumen; para una descripeidn adicional y tareas de trabajo refiérase 2 flem 10, Las

f56e aitechment / pera mis defales weR_ %}

ETA 700 (Rav Biby 20043

B O S S



- e S R

11. Wage Rates, Special Pay Information and Daductions / Tarffa de Pago, Informanian Sobre Fagos Espacisies y Deduecidnes {Rebajas)

Hourly Wa Fisce Rate / Unil fei Pay (bonus, e Deductions / Pay Paricd |
Crop Activiies / Cullivas ﬁcs._f ¥ Wage tece Rate / Usil(s} Specia a_y ?boﬂus 5.} Bechonins YES NG ay Pariod
Salario por Hora Pago por Pleza / Unidad{ss) Pags Espaciales (Bong, sct) - 8 Periodt de Pago
Sosizd X, Weokly /
Sod 3 I Semanal %
8.85 Federal Tax
impysstos Federales
3 g Stets Tax impusstos Biweskly /| |
Estatales 5% cada 2 sem,
$ Hesis (comidas) x
8 § X
Cther {specifyll Olro (iher / Ctra

More Detalis About thePay/hiis Detalles Sobfe el Pago

Albwork provided in this job order wifl be compensated by the hour at the current AEWR (adverse effect wage rats) of § 8 8Raur, or the fegal fedaral or
state minimum wage rate, whichever ig Higher. In the event DOL promulgates a new AEWR duting the recruitmant of contract pariod which is lower than the
AEWR in effact al the tims of application, this lower AEWR hecomes the gquarantes af the discrefion of the employat unfess thers in a orevailing hourly rate
higher than the pew SEWR, See attachment flem 11 for expanded explanation.

{see atiachment / pars mis detalles vea | 3

)

12. Transparistion Asrangamsnts / Arreglos de Transperiacion {Please sxplain)

For workers who compiate tha 50% of the werk period, the employer will reimburse the worker for costs incurred by the worker for ranspaortation and
rescnable subsistence from the ptace from which the worker cams o work for the emplaver to the place of smployment, See attachment item 12 for
expanded explanation,

(3#e atlachmant / pars mas detales VBB R ]
13. s # the prevailing practice to Uss Farm Labor Contractors (FLCY to recral, supenvise, transpor, house, o pay workers for this (these} rop activity{ies)? £5 1a costumbre on f ares de usar
Contratistas Agicatas para reelutar, supervisar, fransportar, dar vivienda, & pagarie a lng Taiaiadores an estefesios tpols) de cosechalsysembradols)? Yes/Si e Ne X - fyay
have chacked ves, what is the FLC wage for sach sctivity MSi sontests 81" cusi 63 o salann que le paga af Contralista Agricois para cada actividad?

14, Unemployment insirance providad / Seguro por Desemaleo: Yes hins x
18. Workers’ compensation insurance previded / Indemnizaciin por acoidenta da rabgje Yes x No
18, Are tools provided at no charne fo the workers? £ S8 %o proveen las hemamientas de rabieo a log irabaiadores sin carge alguno? Yes x Ko

17, List any arrangements which have been made with establishment owners or agenis for he payment af a comunission o ather benetis for sales made (o workars, (f thers are no such
artangements, enter “Nane"Vindiqus fodo acuerdo o convanio con lus propietarios def astablacimients o sus representanies con respecto af page e una Somisien u olros beneficios por ventas
hechas 2 los irabajadores, (5ino hay ningln scuerdo o convenio, indique “Minguns™) NONE

18, List any strke, work stoppage, slowdowm, of inferruption of cpgration by the employses & the place whate he workers will be employed. 7f there are no such incidents, enfer ‘Nane)f
Enumere todo hueloa, paro o interrpcitn oz las aperadiones por parts de los empleados en & lugar de smples. {Sino hay, indigus “Ninguno™)

NONE
18 Addréss of Crder Holding Offlcs finclocs Telephong numberfDirecsen de ia (fona donge se {20, Name of Loca! Office Representatiye {include direct dial telephone nurnber) / Nombre
Ratict a Oferia inchiva ntmero de teléfono} dal Reprasentante de Iz Oficina Locat { Incluys numero ds tefefono)

Vizginia Employment Commission
5240 Oaklawn Blvd,
Hopewell, VA 23860

21. Employer's Certification; Ths job order descrives the ackual terms and tondiens of the amployment being cffered by me and containg af the material terms and congihons of the ioh.

Certificacion de! Empleadar: Esta orden de trabaje describe los Yrminos y condiciones de trabaje y contiene todes ns materizly, termings, v condisiones ofrsridos.
Employers Signatura & Titls/ Fisna ¥ Tilo del Empleador

i
DA o owe. 230 fosc3

READ CAREFULLY: in view of the sustutorily establisned basic function of the Employment Servics as 8 no-fee fabor gxchange, Hatls, 28 & forum for bringing logsther i‘mplc‘}’éfs and job
seekers, asither g £TA ner the Stals agencies are guarantors of the acourasy or nth-ilness of informatior contained on joh orders submitted by empityers. Nor doss any job order accepted
oF Feosuited upon by the One-Stop Career Conter consBiute contractual job offer to which the Gre-Stop Career Center, ETA or 2 Siate agency i in &Ry Way  party.

LEASE CUIDADOSAMENTE: £ vista de sy funcian bésica establecida estatutariamente o Sarvicin te Empieo g5 Unt intercambic gratis de trabajc para juntar 5 los empieadcras y
trabafaderes que buscan emples, nl ETA i fas agencias dof estado pusden garantizac ia verdad ¥ cortera de la Informacién contenida en 12 Orden de Trabzio sometida por of Empleador.
Tampace, nirguna orden de frabajo sceptada o reciutada por of Servicio de Empleos constituye una oferta confreciusl de i cust ETAni i ageniz del Estado son parle

Ms. Carol Young
Phone; {804 5416548

reviwing the collection. Respordents obfigagation (o reply fo these requraments are mandetory by 20 CFR 653500 Persons are nal fequirs 10 1espond 1o tus collecton of Information
unless if dieplays @ qurrently valid OME controf number, Comments regarding this burdsn esimals or any other aspact of this collection, intluding suggestions for reduting the blrdes oan ba
sent to-the U.S. Department of Laboy, Office af Workforee investment, Room $-4321, Washingter, .0, 20218 {Papareork Reducion Profect 1205-0134),

Fulric reparling burden for the ETA Form 790 16 estimated to be approximately 50 mingtes pes respanse, inchuding fima for reviewing instractions, searching musting data sserces, gathering and g

ETA 745 (Rev. Juiy 2004;




Attachment 1 to ETA 790 for Meadowspring Turf, L1.C Page 1
Item 3. Location and description of housing

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are
those workers who are not teasonably able to travel to and from the residence he/she occupied at
time of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted 1o occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided
bousing under the terms of this work agreement, shall vacare the housing promptly upon termination
of employment with the employer wha provides the housing,

Directions to housing: Re 60 to 155 South. Turn left onto Re, 614, OfFf of Re. 614, oo keft onto Re,
015, Frivewat is the 2nd on the Right, Past Binns Hall,

Hausing will be cleas and in compliance with applicable federa] housing standards or local rental
housing standards when made available for occupancy, Workers oceupying the housing will be
responsible for maintaining the housing and their living quarters in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will he charged to workers found to have been responsible for
willful or negligent damage to housing ot furnishings. Wotkers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters assigned to them,
Women workers will be provided with sleeping facilities shared with other female workers and
segregated todler facilides, Dining and other common area will be shared or separate cooking
facilities will be provided.

lem 4. Board arrangements
In addition to providing free cooking and kitchen facilities, employer will provide free transportation
for wotkers to and from a store at least cace s week for supplies (for workers for whom housing

must be provided).

ltern 3. Referrals

Referrals of individuals shall be made through the order nolding office of the Viginia Employment
Commission in ozder to ascertain current employment, crop or howsing information and o enable
proper atmngements to be made. It will be the responsibility of the “applicant holding office” wo
inform job seekers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the order holding office will contact the employet’s agent
or the employer directly and advise the gent or employer of the referral or referrals. When
possible, a translator will he made avallable. Interviews, either in person o by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 4:00 PM » Monday through
Friday. Employer’s agent will interview the person during the above mentioned hours if necessary.
Employer’s agent to be contacted first as the following address and phone number. If unavailable,
contact employer directly during the same hours.

MAS Labotr H-24, 1LLC,

PO Box 507

Lovingston, VA 22049
434-263-4300/434-263-4700 {fax)




Attachment 1 to ETA 790 for Meadowspring Turf, LLC Page 2

Order holding office: Virginia Employment Commissinn
5240 Oszklawn Bled.
Hopewell, VA 23860
(804 541-6548

lem 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3) days of employment pursuant to U.S. law. All workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form I.9 for documents
acceptable for purposes of establishing employment eligiblity. After hiring, employer may verify
legitimacy of social secunty numbers through Employment Verification System {EVS) for workers
who have not been employed by him in previous years.

Wotkers should bﬁng with them documents verifying their legal sight to work in the U.S. at the time
of employment, Valid eligibility documents will be necessary to complete payroll tax withholding
and 19 forms.

Employer’s agent agrees to interview all US wotkers referred by the State Employment Services, local
ot by supply states who have been screened by such employment services for:
1. Availability for entire season

e Have transportation to job site

3 Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

4. Are legally entided to work in the U.S.

Actual hiring comemitment is left to the discretion of the employer when applicant ptesents himself
for employment.

ltem 8, Work Weelk

The work day is from 7:00 AM until 3:00 PM Monday through Friday and 7:00 AM until 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, to work as much as 12 hours pet day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or droughr may affect working houss.
Employer will offer 40 hougs/ week, weather and crop conditions permitting. Worker will report to
work at designated time and place as directed by employer each day.

Lrem 10. Job Specifications

Jobs offered are work on 2 sod farm handling both manual and machine tasks associated with
commadity production and harvest activities. Workers must be able 1o perform manual as well as
mechanized activities with accuracy and efficiency,

Performs any combination of the following tasks: prepares soil and growth medium, hauls and
spreads topseil, fertlizer, peat moss, lime and other sofl conditions on sod grass and turf areas, Digs,
rakes, screens soil, Fills tanks with water. Weeds, waters. Sows grass seed and plants plugs of sod.
Operates mowers and sod cutters, Cuts, rolls and stacks sod. Loads, unloads trucks. When work in
sod s not available workers may be offered other general agricultural duties associated with sod
farming, including building and equipment maintenznce, repairing fence and similar tasks. Work is
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to be done in the field for long periods of time, Workers may assist in Joading of trucks and lifung to
a height of 5 feet.

Warkers should be able to wotk on their feet in bent positions for long periods of time, Allergies to
ragweed, goldentod, insect spray, related chemicals, etc. may affect workers’ ability to perform the
job. Workers should be physically able 1o do the work required with or without reasonable
accommuodations.

Woerkers are exposed to wet weather carly in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe encugh to stop field operations,

Employer assures that workers will be provided transportation from hiving quarters to work site every
day (for workers who must be provided housing.)

Employer will accept any worker or workers who are capable of performing the work. Employer s
willing to train workers for a period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
tequested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work
necessary for the employer to grow a premium quality product. (See also Attachment 2, General
Conditions).

Al terms and conditions included in the job order will apply equally to all workers, domestic and
foreign, employed under this job order.

Item 11 Wage Rates/Pay Informuation

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the current AEWR of $8.85/hour, or at the prevailing wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract period which is
lower than the AEVR in effect at time of application, this lower ABWR becomes the guarantee at
the discretion of the employer unless there is prevailing houtly rate higher than the new AEWR.

The employer guarantees to offer the workers employment for at least %4 of the work hours of the
total period during which the wosk crder and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and etiding on the
termination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than tequired under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other duties related 1o this/these crop activities and other tasks
required in operating a farm.

1f, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, food, drought, hail, ete, which makes the Bslfllment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening emplovment, came to wark for the employer at the expense of the
employet.
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Employer will provide without charge all wols, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10} working days priot to the
date of need through notice 10 the order holding office, the employer will guarantee one week’s
wages to all workers subject o this order beginning with the anticipated stasrt date. Employers may
require workers to perform alternative work if the guarantee under 20 CFR Sec. 653.501 is invoked.

“Alternative work™ inchudes all work described in this job order or otherwise approved by the SWA.

Any U.S. worker who fails to notify the nearest SWA no sooner than nine (9) working days and no
later than five (5) working days prior to the anticipated date of need of his/her intentions to fill the
job for which he/she was referred and recruited will be disqualified from the first weel’s wage
guarantee described above.

If the worker voluntarily abandons employment befote the end of the job order period or is
terminated for job related reasons or misconduct, the emplover will not be responsible for providing
oF paying return transportation and subsistence expenses of the worker.

Employer agrees to maintin adequate and accurate payroll records. The employer will furnish to
cach worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as required by

faw.

Employer will provide workers” compensation at no cost to workers covering injury and disease
arising out of and in the course of worker’s employment. Proot of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date,

Item 12 Transportation

For workers who complete 50 percent of the work period, the employer will reimburse the worker . RS

for costs incurred by the worker for transportation and reasonable subsistence from the slace from (%0 E{“ 59
which the worker came to work for the employer to the place of employment. Subsistence will be in < o ry
accordance with current rates published in the Federaf Register (for-wotkessswith-aad without T6 9 H0 f d@
recelits The amount of the reimbusement for transportation shall be the worker’s actual cost, but 3
no more than the most economical and reasonable similar common carrier transportation chasges for

the distance involved,

If the worker completes the period of employment, the employer will provide or pay for the worket’s
transportation and reasonable subsistence from the place of employment to the place from which the
wotker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees {0 accept the return transportation costs, in which
case this employer only pays for the transportation to the next job.

For the purposes of the above requirements the “period of employment” shall be'the petiod from
the first workday the worker is at the employer’s farm and is ready, willing, able znd eligible to work
until the anticipated ending day of employment in Ttem 6,

Reimbursement of inbound and return wansportation costs applies only to persons recruited from
outside normal commuting distance (to and from their permanent place of residence cach day; see
page onej. Return wansportation will not be provided to workers who voluntarily abandon
employment before the end of employment period or who are terminated for cause.
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The employer will provide transportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis, Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as 2 condition of employment to utilize the transportation and subsistence if applicable.

If the services of the wotker are no longer required for reasons beyond the control of the emplover
due to fire or other acts of God such as frosts, flaod, droughrt, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employes will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.

Assurances

"The employer agrees to abide by the tegulations at 20 CFR 655,103 and 20 CFR 653.501.

Smmall Employer Exemption

The employet requests an exemption from the 50% rule under 655.103(e). It did not, during the last
calendar year, use more than 500 ‘man-days’ of agricultural labor as defined in Section 3 {u} of the
Far Labor Standards Act of 1938 (29 USC 203 ful). The employer is not 2 member of an association
which has applied for a temporary alien agricultural labor certification under this subpart for its
members, and has rot otherwise assodiated with other employers who are applving for H-2A workers
under this subpart.

Workers Compensation Insurance

Cartier: PA Millers Insurance Co

Policy: PAW4G03931-04




Attachment 2 to ETA 790 Meadowspring Turf, LLC
Page 1

General Conditions

To be hired for employment under this job ordes, the worker must be able, willing and qualified and
be available at dme and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for eause ptioar to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in fonire years.

Employer may rerminate the worker for lawful job-related reasons and so notify the Job Service local
affice if the worker (a) abandons the employment; three consecutive workdays of unexcused absence
shall be an zbandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; (¢} commits serious actls) of
misconduct or serious or repeated violation(s) of the emplover’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is attached; (d) fails after completing the allowable training period to perform
n a workmanlike manner to enable the employer to produce and sell a premium quality product; {e)
provides other lawful job-related reasons for termination of employment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, tlood, drought, hail,
other acts of God or other calamity or reason beyond the employer’s control to make fulfiliment of
this work agreement impossible. “Reason beyond employer’s control” includes termination of
wortker, if he is not a US worker because 2 US wotker malkes hirself available for the job under
DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.
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EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a} (2)

The undersigned employer, pursuant to 20 CFR Section 655 101 {4y (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to parsue and obtain such
Certification, My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the waork of any emplovee,

As the employer, 1 assume full responsibility for the accuracy of the Application,
for all representation made by my said agent ont my behalf, and for the compliance with

all regulatory and other legal requirements.
EMPLOYER SIGNATURE: % paTE: 23?2004
MAS Labor H2A, does hereby certify that it is acting only as agent for the above

employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been spec:iﬁcall_y
authorized to miake hiring commitments on behalf of the employer, -

MAS Labor H2A, agent

By: C7' S DATE: _(~ ¥ 25
Elizabeth D. Whitley

R
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We expect the total number of workers the employer will use in the occupation of this/these
crop activities to be 7, of which G are expected to be H-2A workess for which certification is
requested and the balance will be US workers. These aumbers are estimates only as total workforce
ageds are dependent upon weather, crop ceaditions and worker availability.

Co

Elizabeth D. Whitley
MAS Labor H2A, LLC




APPLICATION FOR CONDITIONAL ENTRY

I, Meadowspring Turf, LLC, as the employer, agree to abide by the regulations at 20 CFR 655.103
and 20 CFR 653.501.

1 hereby request permission for conditional entry into the intrastate/interstate clearance system so
that my job order can be transmitted to labos supply states in 2 timely manner to facilitate the
recraitment of supply waorkers. My }musing was in compliance with USDOL regulations in 2007
but, because of disuse, cannot meet applicable standards at this time,

As a condition to placing my order into clearance, I, Mr. Matthew T. Hall, certify that 30 days prior
to occupancy, my housing will meet standards of the US Department of Labor,

T also authorize representatives of the State Employment Service, the State Health Department
and/or the US Employment and Training Administration to inspect the housing that I am offering
such wotkers at any reasonable time to verify its condition.

[expect my housing to be occupied by 3/1/2000,

o

S 903

Agent Date '
E.s }itpfeseatative J ﬁ ' Date

AR RRITRRER,



Meadowspring Turf, LLC Work Rules

Although not intended to be 2 complete list, these work rules are intended to provide
guidnnce to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, nctuding
these work rules, will be considered grounds for immediate termination of 4 worker’s employment,
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serfous violations.

Wortkers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of al} property provided to them by the emnployer,

L. Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgement of their supervisor, depending
on the degree of nfraction, the warker’s prior record and other relevant factors.
Discharge of the worker may result from any subsequent offense.

I3

No use or possession of beer, lquor or tlegal drugs is permitted during wotk time or
during any workday before work is completed for the day (such as during meals);
workers may not report for work under the infloence of beer, liquor or llegal drugs.
Employees may be terminated for excessive use of rlcohol, drunk and/or disordesly
conduct in housing after hours. Hlegal drugs may not be used, sold, manufactared o
kept on any employer premises, inchuding housing. Employer will test for drugs upon
suspicion of use.

3. Excessive ahsences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
wotkday. This is not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reporied by TAM. Three days’ absence
will constitute abandoament of ernployment and worker wilt be terrninared.

4 Workers shall maintaia any Iving quarters provided to them clean and in good repair,
given reasonable wear and tear, Workers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitred.

5. All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
supervisor.

6. All housing must be locked each moraing before leaving for work, Lights and
unnecessary heat should be turned off; doors and windows clased in event of rain and

when heat is turned on.

7. Workers living in employer's housing assigned to bunk beds may not separate bunk
beds, as floor space in sieeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furishes cooking facilities and equipment.

9. Workers may not deop baper, cans, bottles and other rash in felds, work areas, or on
housing premises. Trash and waste recepiacles must be used.

10. Workers may not take unauthorized breaks from work,
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11

13

14,

H

7.

18,

19.

20.

o
B3

23

26.

- Workers must obey all safety rules and common safety practices and must report any

- Workers must follow Supervisor’s instractions. Insubordination 18 cause for disrmisaal,

Workers may not leave the field or other assigned work area without petmission of
employer or person in chatge.

. Workers may not enter employer’s premises without authorization.

Waorkers may not begin work prior to scheduled starting time or continue working after
stopping time.

Workers living in emplover’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight.
No persons, other than workers assigned by employer to a room, may sleep in any
room,

- Workers may not deliberately restrict production, damage plants or bruise fimit.

Any worker who physically threatens another worker, the employer ot any supervisor
with any tool or weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any time.

Workers will be discharged if they steal from fellow workers ot the employer.

Workers will not falsify identification, personnel, medical, preducton or other work-
related records.

- Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer or to ather employees.

- Workers may not use ot operate trucks or othér vehicles, machines, tools or other

equipment and property to which the worker has ot been specifically assigned by his
supervisor. Workers may notuse or operate trucks or other vehicles, fools or other
equipment or propesty for their personal use vnless expressly authorized by the
employer.

Workers must not misuse or remove from the farm premises without authorization any
employer-owned property.

injuries or accidents promptly to their supervisor or the emplover’s office.

Except a3 otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense: oral warnifg and correction

Second offense: written warniag and unpaid leave for balance of pay

Third offense:  immediate discharge with writcen fact statement. Employee will be
asked to sign written fact statement.




NORMAS DE TRABAJO

Aunque no es la intencién de que esta sea una Hsta completa, estas normas de trabajo tienen

fa intencidn de servitles de guia a jos trabajadores en cuanto 2 la conductz que se espera de ellos.

Se les notifica que cunlquier violacién de los requisitos legitimos relacionados al trabajo que

tenga el patrdn, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir
al trabajador inmediaramente, sanciones, tales como suspension de oportunidades de trabajo por el
resto del dia o hasta tres dias 2 la vez, pueden Hevarse a cabo en ¢ caso de violaciones menos graves,

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,

asistencia al trabajo, calidad de trabajo y esfuerzo, v of cuidado ¥ mantesimiento de toda la propiedad
que el patrén le provea.

4.

Cualquier trabajador que haga mal tabajo podsd ser suspeadido sin pago por el resto det dia
de trabaje ¢ por hasta tres dias segiin la decisidn de su supervisor, dependiendo del geado de
la infraccidn, antecedentes de trabajo del trabajador y otros factores pertinentes. Despido
cel trabajador podsda resultar de cualquier ofensa posterior.

No se permite ninguin uso o posesion de cerveza, lico, o drogas ilegales durante el tempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el trabzjo (tal
como durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas flegales. Los empleados pueden ser
despedidos por uso excesivo de eleohol, embriaguez y/0 conducta indisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
© guardar en ninguna propiedad del patrdn, inclugendo las viviendas.

No se permiticin ausencias excesivas, Este es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dias de trabajo. Este 00 es trabajo esporddico ni “a jornal.” Tardanzas excesivas o repetidas
no serin permitidas. Cualquicr ausencia del trabajo debe ser reportada antes de las 7 AM.
T'res dias de avsencia significa abandono del empleo v e trabsjador serd termunado{perderi el
erplen). . o S

Los trabajadores deben mantener limpias y en buen estado las 4reas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable, Los trabajadotes deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimicnto de las dreas
de cocinz y vivienda, No se permiten animales(mascotas) de ninguna clase.

Todes los carteles requeridos por las leyes federales v estatales estardn fijados en cada
vivienda. Mo se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quierzn copias se¢ las pueden pedir al capataz{supervisos),

Todas las viviendas deben ser cerradas con lave cada mafiana antes de ir al trabajo. Las
laces v calefaccidn que no sean necesarias deben ser apagadas; las puertas ¥ ventanas
cerradzs en caso de luvia, y para preservar la calefaccién,

Los trabajadores que vivan en viviendas con liceras no las pueden desmontar ya que el
espacio del piso es nccesarlo para todos los ocupantes,

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios
o en cuzlquiera otra drea que no sea la cocina. El patrdn proveerd los aparatos v artdculos
para cocinar.

Los trabajadotres no deben trar papeles, latas, botellas ni otra basura en los campos, el drea
de trabajo, o en el drea de vivienda., Je deben usar los recipientes para basara v desperdicios,
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3.

24,

Los wabajadores no deben tomar descanses no autorizados durante horas de wabajo.

Los trabajadores no deben salir del campo u otra dres de trabajo asignada sin permiso del
patron o de la persona encargada.

Los trabajadores no deben entrar 2 la propiedad del patrén sin autorizacion.

Los trabajadores no deben comenizar 2 trabajar antes de la hora asignada, ni continuar
trabajando después de la hora de terminar.

Los trabajadores que viven en las viviendas del paton no deben tener visita después de las
10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignades a un dormitorio por el patrdn, debe
dormir en los dormitorios,

- Los trabajadores no deben limitar la produccion a propésito, dafiar la fruta excesivamente o

mtencionalmente,

Cualcuuer trabajador que amenace fisicamente 2 otro trabajador, al patrén o al supervisor
con cualquier herramients o arma serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, use o tenga en su posesion cualquier arma
peligrosa serd despedido inmediatamente.

Los trabajadores podrin ser despedidos por cualquier pelea que tengan en fa propiedad del
patrdn, incluyendo el drea de vivienda, 2 cualquier hora.

Cuzlguier trabajador que le robe a otro trabajador o al patrdn sera despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de
produccion, ai otros documentos relacionados al abajo.

. Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camidn

u vro vehiculo, equipe, herramientas u omra propiedad del patrdn o de otros empleados.

Los trabajadores no deben operar o usar camiones ni otzos vehiculos, maquinas,
herramieatas o otro equipo si no se les ha sido asignado especificamente por su supegvisor.
Los abaiadores no deben usar u operar camiones ni otros vehiculos, herramientas u otro
equipo o propiedad para su uso personal & menos que hayan sido expresamente autorizados
por ¢l patrdn.

Los trabajadores no deben maltratar ni remover del drea de Iy finca, sin autorizacion de su
supervisor, ninguna propiedad del patrén,

Los trabajadores deben obedecer todas las nozmas de seguridad ¥ ias practicas de seguridad
comumes ¥ deben reportar cualquier herida 6 accidente inmediatamente a su supervisoroala
oficing del patrdn.

. Los trabzjadores deben obedecer las instrucciones del supervisor. Insubordinacién es causs

para el despida.

- Los wabajadores que violen las normas de wabajo serén discipiinados de la siguienre manera;

Primera ofensa;  avise oral v correccidn

Segunda ofensa:  aviso por escrito ¥ resto del dia sin paga

Tercera ofensa:  despido inmediato con deralle de los hechos por escrito.
Se le pedird al trabajador que firme los hechos por escrire.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT COMDITIONS SPECIFIED ON
JOB ORDER

I. ORDER NUMBER: // 2 S0 % 5

2. NAME OF EMPLOYER: Meadowspring Turf, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 3383

4, PERIOD OF EMPLOYMENT:
FROM 37172009 TO 1271572009

5. WORK SCHEDULE:
MINTMUM HOURS PER DAY T .
DAYS PER WEEK §

6. PAY: Weekly
HOURLY WAGE:
PIECE RATE:

8.85

7. WORK TASKS TO BE PERFORMED:
PLANTS, WATERS, SPRAYS, WEEDS S0D. MOWS GRASS.
CUTS, ROLLS AND STACKS S0D.

8., TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

G, HOUSING CAN ACCOMMODATE ¢ PERSONS
& INDIVIDUAL
0 FAMILY
10, MEALS:
PROVIDED: NG
IF YES: COST PER DAY
{See item-13 in Job Ordeny . S
WORKERS MAY DO THEIR OWN COOKING:

YES
11, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 19.9.9.9.9.¢
INCOME TAX p89.9.9.9,¢
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this affice.

The emplover bas guaranteed vour first week’s wages unless he/she

notifies this job servigg of a later starting date by
EIETeE
¥

In order for you 1o be elibile for this guarantee, you must contact the job

service aty Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 73860
During the period of f?// 2 S & «-59?[4523 é’*f

Any Jab Service office willdssist yof in doing this. =

DIA SERA

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

I. NUMBERO DE LA ORDER: _/ ‘;2 3 gg
2. NOMBRE DEL EMPLEADOR: Meadowspring Turf, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See £S 338)

4. PERIODO DE EMPLEO:
DEL 3172609 &l 1271372009

in

. HORARIO DE TRABAIO:
MINIMAS HORAS POR DA _7_ NUMERCDE
DIAS POR SEMANA 6

6. PAGO: Semanalmente
SUELDO POR HORA
PAGA POR UNIDAD:

B.83

7. LABORES A DESEMPENAR EN EL TRABAIG:
Planta, riegn, rocia{espraya), desherba(arranca malas hierbas) det
terrdn{césped). Corta cespeds. Cona, enrolla v apila ¢l césped{terron).

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: §1

9. VIVENDA DISPONIBLE PARA g PERSONAS:
6 INDIVIDUOS

0 __FAMILLAS

14, COMIDAS:

PROVISTAS: NO
51 SON PRGVISTAS, EL COSTO POR
. {¥VeaNum.13 enla Orden de Trabaio)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
§i

11, DEDUCCIGNES:

CLASE CANTIDAD
SEGURQG SOCIAL LS 5.0.9.9.4
IMPUESTOS SOBRE INGRESOS  XXXXHX
TRANSPORTACION NO
HERRAMIENTAS ¥ MAQUINARIA __NO
SUMA COBRADAPOR EL

CONTRATISTA DE TRABAJADORES
AGRICGLAS NO

17, NOTAS PARA EL TRABAJADOR:
La copiz de lz orden completa esta disponible en la oficing para su
inspeccion:

El empleador ba garantizado ef pago por su primera semana de empleo
a menos gue este notifique al Servicio de Empleos que la fecha de
comenzar a trabajar serg atrasada, y que tal notificacion sen a nas tardar
¢l ;3 4‘2@2 / o

Para que Uddueda téner derseho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Bmpleoas en ¢k
Virginia Employment Commission

5240 Quklawn Blvd,

Hopewel!, VA 23860

Drrante el periodo el 1§ Al /30T
Cualquier Oficina det Servicio de Empleos X asisfirs en hacerto,




ACORD., CERTIFICATE OF LIABILITY INSURANCE

GATE (MDD YY)
12/16/08

OPiD RE
MEADO~1

PRODUCER
Mansemond Insurance Agency Inc
4%3 W, Washington Street
P. ©.
suffolk VA 2343%-156¢9

FPhone: 757-539-3421 Fax:7587~925-0218

Box 1565

ALTER THE COVERAGE AFF

THIS CERTIFICATE (S ISSUED AS A MATTER CF INFORMATION
ONLY AND CONFERS HO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR

ORDED BY THE POLICIES BELOW,

| NAIC #

HSURERS AFFORDING COVERAGE
HSURED msueesa Pa Millers Ins Co I j
Meadowspring Turf, LILC -
5858 dhebe Lane ]
Charles CTity VA 23030 — N
COVERAGES
250 TET BELGW RAVE BEEN B
Ak OF CONDITION OF ARY CONTRACT OR O
| THE MSURAHCE AFFCRDED BY CES
EOLICES AGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAMS
b : o - o
L7R s TYPE OF HISURANCE POLICY HUBBER O fggfg&@?;é%ﬁ%ﬁ* Sl
: EENERA{' - ! l EACH DOOURRENGE $1,000,000
Al X ;_”_m\_ﬁ.ﬁeztcw cexeRa LA TY | PAC2603262-04 | 08/17/08 ices s coprenes) § 50,000
| CLARS MADE ;::] COTLR ; 1 §NED BP Ay eregersen) (£ 10,000
P i ; pERsoHAL LADVINARY 81,000,000
; : | GENERAL AGSREGATE ;2,000,000
| GENL AGGREGATE LT APPLIES PER | PRODUCTS - COMPIOF 436 1§ 2,000,000
tecuer [ 1S T e Emp Ben. 1,000,000
AUSTOMOBILE LISBLITY _ o
S .C;-Hee‘NAE:'Ef:I%GL: LT $1,000,000
¥ EM{;ANA«"G PAC2603262-04 06/17/08 Q6/17 /09 |ohaoeeae
L ALy cowMED ALITGS e
; | BOTHLY NJURY
| sormnuen auTos | (Fer serson] §
i
|| TREL ARGE BRULY AR s
| NONOWNED ALTTE iBer acoident]
wml : PANGE 5
GARAGE LIABILITY ALTG GHLY - B4 ACCIDENT 18 ,_
Loy a0 PR EAACT
i ALTE GHLY -
| EXCESSIUMBRELLA LIWBILITY EACH DOUURRENCE
A g—] OCTUR _‘ cLems vt ] PRO2603262~04 08/17/08 06/317/09 | ACOREGATE 3
%
|3 | ReTENT §10,000 $
WORHERS COMPENSATION AND ! :
EMPLOYERS' LABILITY :
A PAW4003931~04 6e/17/08 | ©8/17/09 5500,000
. 500,000
1$500,000
5 | Property | PAC2603262-04 06/17/08 06/17/09 . Per $cheduls
A | Physical Damage | PAC2603282~04 6E/17/08 1 08/17/0% Par schudule

Fax:

FESCHIFTION OF UPERATIONS 1 LOTATIONS { vEHICLES T BXS

434~-263-4700

LUSIONS ADDED BY ENDC’&‘SEEENT i SPECIAL PROVISIONS

CERTIFICATE HOLDER

CANCELLATICN

Mas Labor H2A, LLC
B. ©. Box 507
Lovingston VA 22949

MRS LAR

HOTICE T3 THE CERTIFICATE ROLDER

REPRESENTATIVES.

SHOULD ANY OF THE ABDVE DESCRIBED POLICIES BE CAMCELLED BEFORE THE EXPIRATION
DATE THEREGE, THE ISSUING INSURER WILL ENBEAVOR T $AAR

MPOSE HO CBLIGATION GR LIABILITY OF ANY KNG UPGH THE INSURER, TT5 AGENTS OR

o]t} DAYS WRITTEN

SEAMED TO THE LEFT, BUT FALURE TO DO 50 SHALL

A{JTRORIED REPRESENTATIVE




-

U.8.Department of Labor
Employment Standurds Administration
Viage and Hour Division

é Farm Lakor Contractor Oeriificate of Ragletration

é No. C-03-42B878-L10-R {
; Expires 122172010 ;
L :

Nare WHITLEY, ELIZABETH

| cartily that the persen named abave s reglstered pursusnt (o the Migrant and
Seasunal Agricutiural Workar Protection Sot and is authoried w periorm the Roliswing
_aclivities covered by the Act: Ragruilf, solicil, furmish, hire and empioy.

u < ey i
Trangporiation Authorized ¥ | NotAuthorizsd
Houslng Authorizad x| NotAuthorized
Driving Authorized "% NetAuthorizad
Approved  Shardyn Simon

Datg; 91012008

MNatfonal Cedification Program Manager)
152242

W51 (B/58)

Social Securily Acsount No.

AN

Social Security Employsr 1D No,

Farm, Home Address: 650 Front Strest

Lovingston YA 22945
{City or Towr) {Stata} {ZIP Cods)
Oate of Ciaieei RE Qe .
Birth 0510214853 Height B8 Weignt 178

(Moning (Day} (Year)

Tols Certificaie is besad on the Migrant and Seascnal Agriculural Warker Protection
Art and regulation hsued thereunder, and on iy epplication for registraion. & may be
revaked of suspended, its renewal denied, for noncompiiance with tha Act or regulation,
Inciuding epplicabls requiremants for Fransporting and housing migrend workers, Such

norcempliance may & constitule & criminalafiarse.
Cabsd .
i o/ L «'WM

(Signature of Holdsr} {Tille)




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7301 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County SherifPs Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 - non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(B04) 828-9000

Salvation Army Shelter
3807 Mechansville Turnpike
Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(804) 355-4676

VA Justice Center for Farm & Immigration Worker

50T4%8t. 8- F-Suite- A~ /o e < Fp Aire

Charlottesville, VA 22903
(BOOY 7637323 39 Lo vwey

(zd/ e é‘}




