VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/16/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other  Alabama
FROM; Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 122474

Extension is requested for the 1 copiies) of the order which is/are attached,
dated 1/16/2009 for 40 , Horticultural Worker 1l 405-884-014
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice,

COMMENTS: Please indicate below the action taken by your office.

5
i

J [\! ! 5
nt SR SO LNC A

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies reguired.

{signature)



ﬁgﬁcuimrar and Food Processing Clearancs Order 8. Depattmant of Latror

Pedido de Empleados para Agricultura y Procesamients ds Alimentos Eriployment and Training Administration @
QMEB Approval No. 1205-0134, Expires 08212000

1. Employers Name and Address {Number, Sleel, Cily. Slale, Zip Code, and fefophons numben

industry Sode / Cddigs de Indusiria Jobs Order # 780, Ordends Fmpiao
Nombre y Direositn dal Empleacsr (Nomero, calle, ciudad codge postel v leféfone) {f} } {g *k ‘g i
ng?i{ir k 3‘{“5{";& FEI #: 34-0849586 Sooupational Tie and Code /Tiic Octymationsl y Cadign
5800 Kaortts Neck Rd. ” - ) R
405684014 HORTICULTURAL WORKER
Suffolls, VA 23435 1
(757 4844421
i
Clearancs Order Isaus Date / Feche ds Tranite IARIEL
2. Looghon 3nd Direction bo Work Sile / Direcaion gl Lgar ae {reben Job Ordar Expiralion Dale / Fecta de sxpiracion ; pe I &
. - H Fi
5800 Kaotts Neck Rd. 8 Anticipated Perod of Employment /P erods Arlispads de Erglao
Suffolk, VA 23435 Bff gﬁci
From [-6648 Take the US-17 N/VA164 F exit 9 1o Portsmouth/James e e Cone 1172572009
Raver Br - go 0.7 mi Continue o Bridge Rd - go 1.3 i Turn dghe ar Frond Desce, 2172002 Toiteste  11/2/2009

Knotts Neck Rd - go 0.1 m

(958 WIRNMSTI/ PAra M Copes vea 1 7. No o Wakers Requestad / Mo, de Trabajadorss Pedides I 4

3. Locedion and Descripion of Howing 7 Direcaidn v Demenpion da ia Vivienda 8 Anfiopaled Houm of Work per Week / Hores
4605 Hardy Court #A & #B Arlicipadas de Trabaje por Semerg Tolat 40
GOGO B;ookwaod Disive #4 & #B Surday / Domingo ] Wednesday /Miecdes 7
2535 Pirchkettle Road T .
§129 Bradford Drive Apt. #A frosdagilines 7 umdey fuves 7
509 Smith Street Tuesday f Marlss 7 Fridsy fViemes 7
Suffolk, VA 23434 Sghurday/Sabade 5
3 Collect Calls Aocegied/Se Acspizn Lismadas & Cobrar
Empioyer / B Empleader Yee X HNo
{eee alachment/ para mis delalleg ve 1} Locad Offfice/Oficing Locd Yes -—_ Mo T

4 Beard Arrengemenis / Arraglo de Allamienio

In sddition to providing fres cooking and kitchen facilitias, smpioyer will provide wanspottation for workers to and from a store at jeast
once a week For supplies (for workers who housing must be provided).

3ee dischment / parg més dedalies voa 1 )

5. Reforrallnslructions | Indrusionies pars of Refermialte do Cangosios

The ernployer ot sgent agrees to intecvisw referrals for all sources. Employer's agent agrees to nterview all US workers referzed by the
VEC who have been scresned by such employment serviess fon 1) U.S. Employment Eligibitity. 2) Availability for the

entire season. 3) Have wansportation to the job site. 4) Have been fully apprised by the ermnployment office of the rermy, conditions and
nature of employmen:.

e sllechmert / para mis detsllesvea__ 1)

10. Job Specifcalions / Descrpcitn del Trabao [Bummary of Matens] Job Specificatons N ENSLIBH must beircluded irside i box)

Performs diversified activities in nursery operation. Jobs may include any combination of planting, cultivating, hoeing, propagating,
transplanting, fertilizing, pruning, spacing, preparing soil, weeding, spraying and watering, tagging, mowing, loading/unloading trucks.
Uncover and/or recover winters storage houses. Loads/unloads trucks and wagons, May operate fractors and other mechanical
equipment. Performs any other duties involved in the maintenance of plant materials and nursery stock. Workers will require mmmat
supervision,

(This informaton provided as summary only; for additional job description and duties refer to Ttem 18, Job Specifications, BTA 790
Attachment 1.}

{sae elisohment/ porn i defalesvea 1 )
s Descripeidn det Trebae / dob Spesifications iBummety of Materd Job Spacifications i SPANIS H mus! be ncoed reids (he Bowd

Hace actividades diversificadas en la operacida de un vivero. Trabajos podrin mchuir cualquicr combinacién de plantar, cultiear,
azadonar(sachay), wrasplantar, abonar(fertlizas), propagacicn, apodar, preparar la terra, deshecharfsacar malas hierbas), rociat{esprayar) ¥
regaretiquetar, cortar cespeds, cazgat/ descargar camiones. Destapat{descubrdn) v/0 tapar de nuevo casas de reservas de invierno.
Carga/descazga camiones v carretas, Podria operar{mansiar) tractores ¥ otro equipo mecinico. Hace cuzlgaier otro trabajo que tengz que ver
con el mantenimiento de materales de planta v reservas de vivero. Los trabajadores requieedn de supervisidn minima.

{Hsta Informacion esdd proveida solo comoe un resumen: parz una deseripcidn adicional y tareas de trabajo refiérase 1 ftem 10, Las
Especificaciones de Trabajo, ETA 790 Anexcl)

{366 dischiment / pors mis deiafs ves 1 ;
' ETA 790 {Rev. July 2004}




11, Wage Ratss, Special Pay Information and Deductions / Tarda de Pago, Informackn Sobre Pagos Especiates y Deducciones {Rebajas)

¢ . Hourly Wage Place arial P i3, ol Deductions / Pay Per
Crop Asfiviies | Cuttivos r: u y Wag } Ffaxe 1 Unlri{s) Spﬁ“:a] &:f (hanug, elc)) Deginciines YSE[S NO ) y ericd
Saiario por Hors Pag por Pieza / Unidad!es) Pagos Especiales {Sono, ect) Periodo de Pago
N Seock Social 4 Weskly |
ursery Stoc A % % % -y Semanal ¥
6. Pleazse see pidce rate Federal Tax -
: P B impuesios Federales X
3 § . - State Tax Impuestos Biweakly |
in 720 |Attachment Estaraiss X cada 7 sem,
i § v 3 MMeals {somidas) X
$ § ) )(
Other ispecify)y Oiro Other { Ofre

Hore Detaits About thePayaVias Delalies Sobre ol Pago

All wark provided in this job order will ba compensatad by the hour at e current AEWR (adversa effect wage rate) of $___8.90 +/hour, or the lega! federal or
stats minimum wage rate, whichever s highsr, In the event DOL promulgates a new AEWR during the recruitment of contract pericd which is fower than the
AEWR in effect af the time of appiication, this lower AEWR becomaes the guarantee at the discretion of the employer uniess thers is a prevatling hourly rate
higher than the new SEWR. Sez attachment ltem 11 for expanded explanation,

{ses attachment/ para mds detalies vea___ }

12. Transportation Arangements / Aregios de Trensportacion (Pisase explsn)
For workers who complate the 50% of the work pariod, the empioyer will reimburse the worker for costs incurred by the worker for trangportation and
resenable subsistence from the place from which the worker came to work %or the employer to the place of employment. See attachment tem 12 for
expanded explanation.

(soe altachiment / pars mas detalles vea__ 1 }
3. 1s 1t the prevalling practice 10 use Farm Labor Contraciors (FLC) to recnat, supervise, transport, house, or pay workers for this (these) erop activitylies)? Es la costambre &n el area de usar
Coniralistas Agicolas para rechitar, supervisar, transportar, dar vivieads, & pagarie 2 1os trebajadores en esielestos ipo(s) de cosecha(sisembradols)? Yes/St No _ X if you
have chacked yes, what ls the FLC wage for each activity7/5] contasto *S1" cusl es el safario que fe paga al Contrafista Agricola para cada actividad?

4. Unempioyment insurance provided / Segure por Desamples: Yes No x
13, Workers' compensation Insurgnce provided / Indemnizacidn por accidente de trabaia: Yes x No
16. Ara tools provided at no charge 1o the workers? / ; Se is proveen les hermamiantas de trabajo a los kabajadores sin cargo algune? Yes x No

17. List any arangements which have been made with sstablishment owners of agents for the payment of 8 commission or other benefits for sales mads to workers. (If there arg no such
amangements, enter "Nong")Aindigue todo acusrdo ¢ convenio oot los propietarios del establecimianto o sus represantantes con respecto al paga de una somision U ofros benaficlos por ventas
hechas & los rabajadores. (Sino hay ningin acuerdo o convenie, indigue "Ninguno”) NONE

18. List any strike, work stoppage. slowdown, o nterruplion of operafion by the employees at the place where the warkers will be employed. (if there ar2 no such incidents, enter "Nang™y
Enumiere todo huelya, paro o smupcion de las operaciones por parte de los empleadas en ¢ lugar da emplss. (5§ ro hay, indigue "Ninguna”) NONE

14, Address of Order Holding Office {include Telephons numbery/Direccian de & Oficna donda s |20, Name of Local Ofice Represantative (include direct dial tetfephons number} / Nombre

Radicd a Clerta [inchuya nimero de feldlong) dal Represeniants de la Oficina Local (inciuya numero de felefons)
Virginia Employment Commission Ms. Care! Youn
5240 Qaklawn Blvd. Phone: {804} 541-6548

Hopewell, VA 23860

21. Employer's Certification: This job order desoribes the actual temms and conditions of the smployment balng cifered by me and containg 2 the material terms and condifons of the job,
Certificacios de! Empleador: Esta orden de trabiaio cescribs os #minos y condiciones da rabajo y contiene fodos log malerials, terminus, v condiciones ofrecidos.
Empioyers Signatwre & Title/ Firma y Tiule del Empleador

6()72{._) L’ QW %"f’[)l éF& Date: !Z/!‘?/ngg

READ CAREFULLY: in view of the sialutorly establisned pasic uncion of the Employment Service a3 & no-fee lagor exchange, that s, 28 @ forum for bringing together employers and job
seekers, nefther e ETA nor the Stale agencies are guaraniors of the sccurscy o fruth-iulingss of intormation contaied on fob orders submitted by empicyers. Nor doss any job ortler aocepted
or rechaitsd upon by the One-Btop Career Center congtitule a coniractual inh offar 1o which the Ona-Stop Carser Centar, ETA or 5 Stale agency 's in any way a parly.

LEASE CUIDADOSAMENTE: En vista de su funcitn Dasica astablecida estahiaramante af Servicio de Empiec 25 un intercambio gratis de babajo para lintar 2 08 smpleadores ¥
trabajadorss qus buscan empleo, ni ETA r las agencias del estado pusden Qarantizar fa verdad y cereza de la informacidn confenida an ia Orden de Trabajo sometiia por of Empleadir,
Tampace, ningung orden de {rabalo aceptada o rechdads por of Servicia de Empiecs constituye una oferta oontractual de 1 cual ETA nifa 2gencia dal Estado son parte

Public reporiing burden for the ETA Form 730 & estimated to be approdmately 50 minites pef respanss, intluding time for reviewing instructions, searching sxising data scurces, gathering and
revigwing fhe collection. Respondants otiigagation to reply o these requrements ars mandatory by 20 GFR 653,500, Persons are nat redqlired to respond o this collection of information
unless [ displays a curranty valid OME control number, Commen's regarding fris burdan sstimate of any piher aspect of this coffection, ncluding suggestions for rerdusing the burden can ta
sent o the U8, Department of Labor, Office of Workdoros lnvestment, Room S-4321, Washington, 0.0, 20210 [Paperwark Reduction Projiect 1205-0134),

ETA 750 {Rev, July 2004)



Attachment } to ETA 790 Lancaster Farms, Inc,, Page 1

Item 3. Location and description of housing

Housing is provided at no cost only to non-commuting workers. “Noa-commuting workers” are
those workers who are not reasonably able o travel to and from the residence he/she occupied at
time of employment offer ¢ach work day. Housing will be provided o workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing,

Employer retains possession and control of the housing premises at all tmes and worker, f provided
housing under the terms of this work agreement, shall vacate the housing prompdy upon tesmination
of employment with the employer who provides the housing.

Directions to housing: From 1664, take exit § onto College Dr. Right onto Magolia D, Take
second right onto Brookwood Dr. Hardy Cowrt is second left. 6060 Brookwood Drive #A & #8:
From Rt 664, exit 8 onto College Drive #135 8. Right onto Magnolia Drive; rake second right onto
Brookwood Dirve. 2535 Pitchkettle Road: From Re. 58, take Pirchkettle Road and exit onto
Pitchkettle Road. 6129 Bradford Drive Apt. #A: From Rt 664, exit 8 onto College Drive #135 8.
Right onto Magnolia Drive; tske first right onto Bradford Drive. 509 Smith Sweet From Rr 58 1o
downtown Suffolk, Constant St to Linden, house on comer of Linden and Smith.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for cccupancy. Workers ocoupying the housing will be
responsible for maintzining the housing and their bving guarters in a neat, clezn manner and in
compliance with Work Rules which will be provided upon hiting and are attached herets and
ncorporated by reference in this Application. Failure to comply with these rules will resuls in
disciplinary action as descuibed in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been respoasible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employer-
provided housing by a designated company tnanager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping faciliies shared with other female workers and
segregeted toidet facilides. Dining and other common area will be shared or separaze cooking
facilities will be provided.

Ltgm 4. Board arrangements

I zddition to providing free cooking and kitchen facilities, employer will provide ttansportation for’
workers to and from a store at least once a week for supplies {for workers for whom housing must
be provided).

Item 5, Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Commission in order to ascertain current employment, crop or housing information and to enable
propet arrangements to be made. It will be the responsibility of the “applicant holding office” to
mform job seekers of the terms and conditons of this clearance order. The “applicant holding
office” after cootdinating the referral with the order holding office will contact the emplayer’s agent
or the employer directly and advise the agent or employer of the referral or referrals. When
possible, a translator will be made available. Interviews, either in pesson or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 400 PM , Monday through
Friday. Employer's agent will interview the person dusing the above mentioned hours if necessary,
Employer’s agent to be contacted first at the following address sand phone number. 1f unavailable,
contact employer direcdy during the same hours,



Attachment 1 ro ETA 790 Lancaster Farms, Inc, Page 2

MAS Labor H-24, LLC.

P.O. Box 507

Lovingston, VA 22949
434-263-4300/434-263-4700 {fax)

Order holding office:  Virginia Employment Comaussion
5240 Oaklawn Bivd,
Hopewell, VA 23860
(804) 541-6548

Item 7 Number/Type of Workers

Workers must possess documentation required o enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form -9 will be required of each
worker within (3) days of employment pursuant to .S, law. All workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form 19 for documents
acceptable for purposes of establishing employment eligibility. After hiring, employer may verify
legitimacy of social security numbers through Employment Vetification System (EVS) for workers
who have not been employed by hirn in previous years.

Workers should bring with them documents verifying their legal right to work in the US. at the time

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and -9 forms,

Employer’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for

Avatlability for entire season

Have transportation to job site

Have been fully apprised by the local employment office of the terms,
conditions and natuse of employment

Are legally entided to work in the US

@

A

Actual hiring commitment is left to the discretion of the employer when applicant presents himself
for employment.

Item 8, Work Week

The work day is from 7:00 am until 3:00 pm Monday through Friday and 8:00 AM until 12 noon on
Saturday, with an unpaid lunch bresk (7 hours/day and 3 hours on Saturday). The worker may be
requested, but not required, to work as much as 12 hours per day and/or on the Sabbath, depending
on weather and other condidons. Extreme heat, cold or drought may affect working hours.
Employer will offer 40 hours/week, weather and crop conditions penmitting. Worker will report to
work at desipnated time and place as divected by employer each day,

Hem 10, Job Specifications

Workers will perform work including but not lmited to planting, digging, transplanting, moving, and
wateting o fleld nursesies. Fertilize, prune, spray, space, water, tag and perform other plant
maintenance. Count and inventory plants. Load plants onto wagons and wucks. Remove plastic
from hoop houses in spring and cover hoop houses with plastic in fall. Assist with building hoop
houses. Plan and dig field prown plants, burlap roots, perform general maintenance of field grown
plants. Fill, lift, and carry various size pots with soil and plants weighing as much as 60 pounds.
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&

Plants must be handled carefolly to ensure that minimal Jeaves, imbs and toots are not broken.
Propagate plants from cuttings. Workers may also operate and muaintain tractors, wansmission
trucks, forklifts, loaders and other equipment.

Workers must have an understanding of nursery quality control standards and a working knowledge
of nursery production procedures. Waorkers must be able to harvest crops according to
predetenmined, customer specific standards. Must select and harvest crops which are suitable for
various clients.

In addition, workers may be requived to perform varable tasks relating to aursery producton such as
the fellowing: irripation, ditching, shoveling, hoeing, hauling, ground prepazation, weeding wnd other
rasks related to general nursery work.

Work may also include mechanized field work using power equipment. By way of example znd not
limitation power equipment may include planters, sprayers, culdvators and other equipment.
Workers will be expected to be able to operate agricultural equipment with or without direction.

Workers should be able to work on their feet tn bent posidons for long periods of time. Allergies (o
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers’ ability to pecform the
job, Workers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Wotkers may be required to work during
occastonal showers not severe enough to stop work activites.

Employer assures that workers will be provided tansportation from bving quarters to work site every
day (for workers who must be provided housing.)

The employer may discipline the worker, including brief suspension of work sctvites ("time our™)
for 2 period determined by the supervisor, suspension from employment for a set period of days or
termination of eraployment as deseribed in the “Work Rules and Disciplinary Procedutes”™ attached
hereto.

Workers may not report for work while under the influence of aleoheol or drugs. Except for
moderate alcohol consumption in company housing during non-working hours, the possession or
use of llegal drugs or aleohol on Company property is prohibited and will be cause for termination.

Persons seeking employment as experienced Horticultural Worker I must be available for the entire
period requested by the employer. Applicants must be able to fumish affiomative job reflerences
from recent employers operating comparable operations establishing acceptable previous
Horticultural Worker I experience. Workers hired pursuant to this job order will be subject o 2 trial
period of up to 5 business days dusing which their performance of required tasks will be evaluated.
If the performance is not acceptable to the employer in its sole discretion the worker will be
termifnated.

Al terms and conditions included s the job erder will apply equally to all workers, domestic and
foreign, employed under dus job order,

Itermn 11, Wape Rates /Pay Informaton

This job requires ane month or 160 hours of previous experdence working in a wholesale nuzsery.
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For each pay period all workers hired under this job order will be paid §8.90 /hour, or at $0.05/hour
above the current AEWR or prevailing wage rate as determined by the Virginia Employment
Commission, In the event the USDOL promulgates a new AEWR during the recruitment or
contract petiod which is lower than the AEWR in effect at time of application, $0.05/hour above

this lower AEWR becomes the guarantee at the discretion of the employer unless there is & prevailing
hourly rate higher than the new AEWR.

All work is compensated at the above hourly rate except for the following work activities which are
compensated on a piece rate productivity incentive basis according to the following schedule:

Cottings {taking and sucking): §.005-8.01/per cutting

Drilling: $.01 - $.02/per pot depending on pot size

Planting: $.603-8.02/per pot depending on pot size

Spacing plants: $.003-8.05/plant depending on plant size and varety.

No piece rate work will be performed at less than the above-stated piece rates. In instances when
working conditions are unusually adverse in the employer’s judgment, the employer may, at his
discretion, temporarily raise the piece rates above the rates listed above in order to assure workers
fai earnings. All work performed on a piece-rate compensation schedule are guaranteed that they
will receive no less than the AEWR rate specified sbove

The emplover guarantees to offer the workers employment for at feast % of the wotk hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. 1f the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating 2 farm,

If, before the é‘\plrai}Oﬁ date specified in the work order, the service of the workers is no longesr
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drought, hail, ete. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and retum the worker to the place from which
the worker, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tocls, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than tea (10} working days priot o the
date of need through notice to the order holding office, the employer will guarantee fust week’s
WAgES (o all workers subject to this order beginning with the anticipated start date. Empim ers may
require workers o perform alternative work if the guarantee under 20 CFR Sec. 653.501 is invoked.
“Alternative work” includes all work described in this job order or otherwise approved by the SWA.

Any U.S. worker whe fails to notfy the nearest SWA no sooner than nine (9 working days and no
later than five {8} working days prior to the anticipated date of need of his/her intentions to fill the
iob for which he/she was referred and recruited will be disqualified from the first week’s wage
gusrantee described sbove.
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1f the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the emplover will not be responsibie for providing
of paying returmn transportation and subsistence expenses of the worker.

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Secunity, FICA, and FUTA deductions will be made for individual UL, workers as required by
laww.

Employer will provide workers’ compensation at no cost to workers covering injury and disease
atising out of and in the course of worker’s employment, Proof of worker’s compensation insurance
will be provided to Reglonal Administrator prios w certification date.

£ 2. Transportation Armaneements

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
sccordance with current rates published in the Federal Register (for workers with and without
receipts.) The amount of the reimbusement for mansportation shall be the worker’s actual cost, but
no more than the most economical and reasonable similar commeon carrier transportation charges for
the distance involved.

1f the worker completes the petiod of employment, the employer will provide or pay for the worker’s
mansportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees to accept the return transportation costs, in which
case this employer only pays for the transpottation to the next job.

For the purposes of the above requirements the “petiod of employment” shall be the period from
the first workday the worker is at the employer’s fazm and is ready, willing, able and eligible to work
until the anticipated ending day of employmient in Irem 6.

Reimbursement of inbound and return transportation costs applies only to perzons recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page one). Return transportation will not be provided to workers who voluntarily abandon
employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis. Such transportation shall be in accordance with
applicable lows and regniations. The use of this wansportation s voluntary: no worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for rransportation and daily subsistence from the place of recruitment for
covered employees.



Attachment 1 to ETA 790 Lancaster Fanns, Inc., Page 6

Assurances
‘The employer agrees to abide by the repulations ar 20 CER 655.103 and 20 CFR 653.501.

Workers Compensation Insurance

Carrier: Florist’ Mumal Ins. Co.
Policy: WCN 2680395307



Attachiment 2 to ETA 790 Lancaster Fasms, Inc.

Page 1
Genern Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available at dme and place needed 1o perform the work described in this job order.

The worker understands that if he quits or is terminated for cause priot to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in foture years.

Employer may terminate the worker for lawful job-related reasons and so notify the fob Service local
office if the worker (2) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment employee must notify the employer and secure permission
for necessary absences; (b) malingers ot otherwise refuses without justified cause to perform as
directed the work for which the wotker was recruited and hired: {c) comumits serious act(s} of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules {a
copy of general rules is attached); (d) fails after completing the allowable wraining period to perform
in a workmanlike manner to enable the employer 1o produce and sell a premium quality product; (g)
provides other lawful job-related reasons for termination of employment.

This work agreement shall also be terminated by reason of fire, hurrcane, frost, flood, deought, hail,
other acts of God or other calamity or reason beyond the employer’s contrel to make fulfillment of
this work agreement impossible. “Reason beyond emplover’s control” includes termination of

worker, if he is not a US worker because a US worker makes himself available for the iob under
DOL 50% sule.

A copy of the Agricoltural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.



Lancaster Farms, Inc. - 1124

EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655,101 (a) (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary fo pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, [ assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

ENELOYERSKEQATURE:(i})faa£\4gzizf~»w QATE;fabéfwﬁf

MAS Labor H2A, does hereby certify that it {s acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized fo make hiring commitments on behalf of the employer.

MAS Lab%
By: pate: (/20 Jo 7

Elizabeth D. Whitley




Lancaster Farms, Inc.

We expect the total sumber of workers the empioyer will use in the occupation of this/these
crop activities to be 42, of which 40 are expected to be H-2A workers for which certification 15
requested and the balance will be US workers. These numbers are estimates only as toval workforce
needs are dependent upon weather, crop conditions and worker availability.

"Z—ﬁ—-—-"“‘“‘\

Elizabeth 1. Whitley
MAS Labor H2A, LLC




APPLICATION FOR CONDITIONAL ENTRY

1, Lancaster Farms, Inc., as the employer, agree to abide by the regulations at 20 CFR 655,103 and 20
CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance system so
that my job order can be transmitted to labor supply states in a tmely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, because of disuse, cansot meet applicable standards at this time.

As 2 condition to placing my order into clearance, T, Mr. Art L. Parkerson, certily that 30 days prior
to occupancy, my housing will meet standards of the US Deparimient of Labor.

Talso authorize representatives of the State Employment Service, the State Health Department
and/or the US Employment and Training Administration to inspect the housing that I am offeriag
such workezs at any reasonable dme to verify its condition.

I expect my housing to be occupied by 2/15/2009,

% /2’30-(;;3

Agent Darte

7

B f;” ,f* ﬁ%/( /g/éfﬁm? ) _ / 55; /() &

E.S. Representative {] /Date




Lancaster Farms, Inc. Work Rules

Although not intended to be a complere list, these work rules aze intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, nchading
these work rules, will be considered grounds for immediate termination of a worker’s employment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serious violations,

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplover.

1.

)

Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgment of their supetvisor, depending on
the degree of infraction, the worker’s prior record and other relevant factors, Discharge
of the worker may result from any subseguent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals);
workers may not report for work under the influence of beer, liquor or ilegal drugs.
Employees may be terminated for excessive use of alcchol, drunk and/or disorderly
conduct in housing after hours. Tlegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon
suspicion of use.

Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This &5 not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by TAM. Three days” absence
will consdtute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way., Workers who wish copies may ask their
supervisor,

Al housing must be locked each morning before leaving for work. Lights and
uanccessary heat should be turned off; dooss and windows closed in event of rain and
when heat is urned on.

Workers living in employer’s housing assigned to bunk beds may not separare bunk
beds, as floor space in sleeping rooms is needed by all OCCUPAnLE.

Workers living in emplover’s housing may not cock in sleeping rooms ot any other non-
kitchen areas. Employes furnishes cooking facilities and equipment,

Workers may not drop paper, cans, bottles and other tzash In flelds, work areas, or on
housing premises, Trash and waste receptacies must be used.

10, Workers may not ke unauthonzed breaks from work,
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21,

23,
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Workers may nor leave the field or other assigned work area without permission of
employer or person in charge,

Workers may not enter employer’s premises without authorization.

Workers may not begin work priot to scheduled starting time or continue working after
stopping tme.

Workers living in employer’s housing may not entertain guests in housing premuses afrer
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight,
No persons, other than workers assigned by employer to a room, may sleep in any
toom.

- Workers may not deliberately restrict production, damage plants or bruise fruit.

- Any worker who physically threatens another worker, the employer or any supesvisor

with any tool or weapon will be subject to immediate discharge.

. Any worker who is found carrying, using or possessing any dangerous or deadly weapon

will be subject to lmmediate discharge.

Weorkers will be discharged for fighting on the employet’s premises, including housing
premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-
related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer of to other employees.

- Workers may not use or operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly authorized by the
employer.

Workers must not misuse or remove from the farm premises without authotization any
employer-owned property.

- Workers must obey all safety rules and common safety practees and must report any

injuries or accidents prompily to their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination & cause for dismissal,

- Except as otherwise noted above, employees who violate worl rules will be disciplined

according to the following schedule:

First offense:  oral warning and correction

second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Emplovee will be
asked to sipn written fact statement,
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Los trabajadores no deben tomar descansos no sutorizados durante horas de trabnajo.

Los trabajadores no deben salir del Carnpo u otra drea de trabajo asignada sin pesmiso del
pateén o de la persona encargada,

. Los wabajadores no deben entrerala propiedad def patrdn sin autorizacidsn.

Los trabajadores no deben comenzar a trabajar antes de Iz hora asignada, i continuar
trabajando después de la hota de terminar,

Los trabajadores que viven en jas viviendas del patrén no debea tener visita después de las
1030 p.m. excepto los sibados por la noche cuando las horas de visitz terrninan 2
medianoche. Nadie, fuera de los trabajadores asignados a un dosmitoro por el patsén, debe
dormir en los dormitorios,

- Los trabajadores no deben limitar Ja produccién a propdsito, daftar la fruta excesivamente o

intencionalmente.

Cualquier trabajador que amenace fisicamente 2 otro trabajador, al patrén o al supervisor
con cualquier herramienta o arma serd despedido inmediztamente.

Cualguier trabajador que se descubra que lleve, use o tenga co su posesion cualquier arma
peligrosa serd despedido inmediatamente.

Leos trabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad def
patrén, incluyendo el drea de vivienda, a cualquier hora,

Cualquier trabajador que le robe a otro trabaiador o al patrdn serd despedido.
q ] g ] P P

Los tabajadores no deben falsificar documentos de identificacion, personal médicos, de
] s P ,
produccidn, ol otros decumentos relacionados al trabajo.

- Los rabajadores no deben intencionalmente abusar o destrulr caalquier maquinaria, camion

u otro vehiculo, equipo, herramientas u otra propiedad del patron o de otros empleados.

. Los trabajadores no deben operar o usar carmtones i oios vehiculos, maquinas,

herramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar w operar camiones ni otros vehiculos, herramientas u otro

equipe o propiedad para su uso personal 2 menos que hayan sido expresamente autorizados
por el pawdn.

. Los trabajadores no deben maltratar ni remover del drea de la finea, sin autorizacién de su

supervisor, ninguna propiedad del patrén.

Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad
comunes y deben reportar cualquier herida ¢ accidente inmediatamente a su supervisor o a la
oficina del pateén.

. Los mrabajadotes deben obedecer las instrucciones del supervisor. Insubordinacidn es causa

para e despido.

. Los tabajadores que violen las notmas de trabajo serdn disciplinados de la siguiente manera;

Primera ofensa:  aviso oral y correccidn

Segunde ofensa;  aviso por escrito v resto del dia sin paga

Tercera ofensa;  despido inmedizto con detalle de los hechos por escrito,
Se le pedird 2l wabajador que firme los hechos por escrito.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONTHTIONS SPECIFIED ON
JOB ORDER

1. CRDER NUMBER: /f'ﬁ Z 47?

2. NAME OF EMPLOYER: Lancaster Farms, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4 PERIOD OF EMPLOYMENT:
FROM 24052009 TO 117252009
albo ol
5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7

DIAYS PER WEEK ¢
6. PAY: Weekly ﬁ
HOURLY WAGE: s % .%g‘
PIECE RATE: All work is compensated af the above

hously rate except tor the following work activities which are
compensated on a piece rate productivity incentive basis according o
the following schedule:

Cuttings (1aking and sticking): $.005-8,0 Uper cutting

Drilling: $.01 - $.02/per pot depending on pot size

Planting: $.005-3.02/per pot depending on pot size

Spacing piants: $.005-5.05/plant depending on plant size and variety.

Mo piece rate work will be performed at less than the above-stated
piece rates. In instances when working conditions are unusuaily
adverse in the employer’s judgment, the employer may, at his
discretion, temporasily raise the piece rates above the rates listed above
in order to assure workers fair earnings. All work performed ona
piece-rate compensation schedule are guaranteed that they will receive
nor fess thag the AEWR rate specified above

7. WORK TASKS TO BE PERFORMED:

Performs diversified activities in nursery operation. Jobs may
include any combination of planting, cultivating, hoeing, propagating,
transplanting, fertiiizing, pruning, spacing. preparing soil, weeding,
spraying and watering, tagging, mowing, loading/unloading trucks.
Uncover zndfor recover winter storage houses. Loads/unloads trucks
and wagens. May operate tractors and other mechanical equipment.
Performs any other duties involved in the maintenance of plant

materials and nursery stock, Workers will require minimal supervision.

¢, TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9 HOUSING CAN ACCOMMODATE 34 PERSONS
A0 INDIVIDUAL
0 FAMILY

10, MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order}
WORKERS MAY DO THEIR OWN COOKING:
YES

Tt DEDUCTIONS:

IYPE AMOUNT

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER:  / eof C¥ PV
2. NOMBRE DEL EMPLEADOR: Lancaster Farms, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See £S 338}

4. PERIODO DE EMPLEO:
DEL 252009 al 1172572009
otan
5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA 7 NUMERO DE
DIAS POR SEMANA 6

6. PAGO: Semanalmente e

SUELDO PORHORA #5950 g % *%S

PAGA POR UNIDAIN Todo trabajo es compensado acorde a ia
antes mencionada tarifa per hors, excepto por aguellss actividades
compensadas conforme a incentivos de productividad en base af
siguiente crierio:

Cortar (tomar y colocar): $.005-5.0Vpor corte

Taladrar: $.01 - $.02/por maceta dependiendo del tamano de la maceta,
Sembrar: $.0035-5.02/por maceta dependiendo def tamanc de la
maceta,

Espaciar las plantas: $.005-3.05/por planta dependiendo del tamano y
la variedad de la planta.

Mingun trabajo en el que s¢ paglie por picza st COMPNSAa POT Menos
de fa tarifa previamente establecida, En caso de que las condiciones de
trabajo scan nusualmente adversas a Juiclo del patron, este podra a
discrecian elevar temparaimente las tarifas por plezas sobre las ya
mencionadss para asegurar un pago jusio. Todo yabajo realjzado bajo
criterio de tarifz por pieza esta garantizado gue recibirh ne menos que
la tarifa AEWR especificada arriba por cada hora trabajada,

7. LABORES A DESEMPENAR EN EL TRABAJO:

Hace actividades diversificadas en la operacién de un vivero.
Trabajos podran incluir cualquier combinacién de plantar, cultivar,
azadonar(sachar), trasplantar, abouar(fertilizar), propagacion, apodar,
preparar 1a tierra, desherbar{sacar malas hierbas), roclar{esprayary y
regar,etiquetar, cortar cespeds, cargar/descargar camiones.
Destapar{descubrir) y/o tapar de nuevo cesas de reservas do invierno,
Carga/descarga camiones y carrstas. Podria operar{manejar) tractores ¥
otra equipe mecdnico. Hace cualquier otro trabajo que tengs que ver
son = manienimiento de materiaies de planta ¥ reservas de vivero. Los
trabajadores requieran de supervision minima.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

9, VIVENDA DISPONIBLE PARA 36 PERSONAS:
40 INDIVIDUOS
0, FAMILLAS

14, COMIDAS:
PROVISTAS: NO
STSONPROVISTAS, EL COSTO POR
DiA SERA (Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCTNAR SUS COMIDAS:



SOCIAL SECURITY $.9.9.9.9,9.4
[NCOME TAX ).9.9,9.9.9,4
TRANSPORTATION NON
TOOLS & EGUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week’s wages unless he/she

notifies this iob service of & later starting date by
z/ ;g' Joy

In ordar for you to be elible for this guarantee, you must contact the job
service atl Virginia Employment Commission
3244 Oaklawn Bivd,
Hopewell, VA 23860 ;
During the period of 2./ 3/2’ 7 - 92/?’/5‘9"?
Any Job Service office will asfist you in doing this, T

S

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURG SOCIAL XKNKK
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION N0
HERRAMIENTAS Y MAQUINARIA ___NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NG

12. NOTAS PARA EL TRABAJADOR:
La copia de fa orden completa esta disponible en la oficina para su
inspeccion:

El empleador ba garantizado ¢! pago por su primera semana de empleo
4 menos que este notifique al Servicio de Empleos que la focha de
comenzar afrabgjar sepa atrasads, v que tal notificacion sen a nas tardar
LYY
Paza que Ud/buedatener derccho a esta garantia de pago, tendra que
ponerss en contacto con la Oficina del Servicio de Emplecas en el
Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860,
Durante ¢f periodo el 2 /7 Jeoy 7 8l g5
Cualquier Oficina del Servicio de Empleos i asisfira en hacerto.

P e e e



ACORD, CERTIFICATE OF INSURANCE 296895 e

I ot o N | 02/01/2008
BRGDUCER = THIE CERTIFICATE 18 18SUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
FLORISIS! MUTUAL INSURANCE COMPANY HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
Rortica ©  ALTER THE COVERAGE AFFORDED BY THE POLIGIES
#1 Hortioultural Lane I e RN S R FURDING COVERKGE ——— "
¥ O Box 428 goiiiihdtrodn it us il e e+ ot e
, 1L . COMPANY
Edwardsville 2023 f A FLORISTE ' MUTUAL INSURANCE COMPANY
e e e e et e ek oo reosoeon - o - e S ]
INBURED | COMPANY
Lancester Farme Inc & Plant Center Rentala LLO i 8 3
5500 Kniotts Neok Road ;WEDM?ANY h
Suffolk, VA 23435 P
| S R
i COMPANY
; D

COVERAGES

THES 15 TO CERTIFY THAT THE PCLICIES OF INSURANCE LISTED BELOW RAVE BEEN 1SSUED TO THE INSURED NAMED ABOVE FOR THE PCLICY PERIQD
INDICATED . NOTWATHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUBIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

co { POUCY EFFECTIVE  POLICY EXPIRATION
Uk TYPE OF INBURANCE E BOLICY NUMBER | DATE (WWDD/YY)  DATE (MMDDAY) LTS
' , : ‘ :
GENERAL LIABILITY _ | GENERAL AGGREGATE § 2,000,000
¥, COMMERCIAL GENERAL LIABILITY | PRODUCTS-COMPIOP AGG 13 2,800,008
A : iCLAEMSWxQE ¥ [OCCuR BE 03744 02/01/2008 (0270172009 PERSONAL & ADV INJURY H 1,000,000
" T OWHER'S & GONT FROT 9507 | EAGH DCCURRENCE i 1,000,000
‘”“5 FIRE DAMAGE (fsy vow ] | 100,500
el N
; MED X4 {Any one personf § 5,000
AUTOMOBILE LIABILITY _—
T ANY AUTO E COMBINED SINGLE LIMIT 5 1,000,000
ALL OWNED AUTOS b ooy mauRy
A SCHEDULED AUTOS FHA 003454 02/01/2008 :02/01/2009 | Pepeson §
‘A | HRED AUTOS §507 i { BODLY $URY 3
| HON-CWNED AUTOS i {Par accicent
_ | PROPERTY DAMAGE 5
GARAGE LIAERITY : i AUTD ONLY - EA AGEIDENT 33
L Y AUTD ©OTHER THAN AUTO GNLY
i i
i : ‘ EACH ACGIDENT |
- ‘ AGGREGATE |$
EXCESS LIABILITY ] i EACH OCCURRENCE s 3.000,009
A 1% vvmREAFoRM BX 08587 ¢ 02/0173008 [ 02/01/2009  AGGREDATE 5 5,000,000
| OTHER THAN UMBRELLA FORM | 9547 : : : ¥
WORKERS COMPENSATION AND : ‘ X STATUTORY LMITS
EMPLOYERS LIABS H H
P CvE Y g WOR 26503 | 02/01/3008 | 02/01/200% | EACHACCIDENT P 500, 000
THE PROUPRIETCR! AR S ; . w1t
. PARTNERS/EXECUTIVE ;7# HLL ‘ 9507 H : : BISEASE - POLICY {IMIT 3 500,000
{ OFFICERS ARE: ! EXCL : DISEASE - EACH EMFLOVEE] § 500,000
- OTHER : i

CESCRIPTION OF QPERATIONSA OCATIONSVENICLES/SPECIAL ITEMS
Proct of jasurance

| CERTFICATEHOLOER —— - TTCANCELLAYIONT . T
""""""""""" T T - SHOULD ANY OF THE ABSVE TEICHIBED POUCEY WE EANCEILED SEFARE vE
EXPHATIGN DATE THEREGF, THE ISBUING COMPAMY WILL ENDEAYOR TO MAIL
#id Atlantic Solutions 13 DAY WRITTEN NOTICE YO THE CERTIFICATE HOLDER NAMED T0 THE LEFY.
?;tgiaa::xt::i;trnt BUT PARURE TG MAR. SUCH NOTICE SHALL IMPUSE ND OBLIGATION OR UABILITY
Lovingeten. VA 23945 OF ANY KD URGN THE fi:.wmvl T8 AGENTS OR REPRESENTATIVES,
AUTHOREED REFRESENTATIVE T T 17, ¥
3 _L! / ]
K i o
~ACORD 255 (393 e+ e R [P e oo

MXTIY g ACORD CORPORKTION Togs™




U5 Depariment of Lebor
Empioyment Standards Administration
Wags and Hour Division

| Farm Labor Gontractor Cartlficate of Registration
S No.  CoD3-aBRSTE-L-10-R
| Expices 12372010

Souial Security Accourt No. m

Social Sscurity Empioyer D No.

Parm, Home Addreas: B0 Froot Sireet

: Lovingston VA 22049
Nama  WHITLEY, BLIZABETH ; (Chty o7 Towr) {State) 2P Gote}
| gty that the person named above is repistered pursuart 1o the Migrant and { Oate of . n i
Sensoral Agriculiurs! Werker Protaction Act and 18 auhodzed to perform te foliowing ' i Lat Haight &8 Weight 125

_actvitias coversd by the Ast Ressult, solicll, furmish, hire and smpicy.

thionth) (Day) {Yea)

i
0 4 H i . ]
Transportation Authorized X Not Authorized ! This Certificate is bassd on the Migrant and Seasonal Agricultural Worker Protaction
Housing Authorized | x| NotAuthorized ; Act and regulation issusd thersunder, and on my apphcation for reglsration. It may be
H ¢ ravoked of sispended, s renewal danisd, for nencompiiance with the Act of regulation,
Driving i Authorzed ¥ | Not Authorized : iricludinyg epplicable requirements for transporting &nd housing migrant workers. Buch
e H ' noneampliancs may & canstiute a orieinalsffense.
Approved  Sharlyn Shuon Date: 01/07/2009 ; (“”/, M { ! : . 2
i /? o ? 2 W
{Nationat Cariification Program Manager) W () =
15343 X {Signature of Holder) / [Tite)
+
F




