VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO; DATE 2/24/2009
Florida X North Carglina X Kentucky X Pennsylvania X
Texas A South Carclina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBRJECT: Request for Extension of Clearance Order No. 126016

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/24/2009 for 10 45401100 Vope oo Workeq,
{No. of Openings) (Qccupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. ~ f§
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(signature)

DATE

The above reguest has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additicnal copies required.

(signature)
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Agricultural and Food Processing Clearance Order

‘ 1.8, Department of Labor ((
Pudido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Tralning Administration ?>

O.M.B. Approval N, 12050134, Expires 081312009
1. Emplayér's Name and Address tHumber, Street, C&y Siata, Zip Code, and telephone number) industry Code 7 Cixigo de industria i Jotr Orddat # 1Ho. Opden de Empleo
Norbee y Direccitn def Empleador {Numero, calle, dudad, sodiga postal y eldlong) [2F o0 d AL O
Kaits Troe Farmsurtis Keith; 111 Sycamore Lana, Hilgdiie, VA 24243 (276) 728-2843 | -Occupational Tiia Wb %cbm&ﬁ%&gﬁ NSRS
Clagranee Crded tosue Dale { Fecha de Tramiles b AT
5 omaton ant Direclion 1 Work Sle / Direvcian deliugar de trabale 4ok Order Expiration Dabe | Fecha de expiracin, Cipp B g
Location 1023 Fauiey-Flatwoods Road, Austinvifle, YA431Z: 88'W 3.8 mi 177 Nonth 8.3 milp 89 Bast,

§.Anticipated Perod of Employment / Perodo Anficipago de Emples
1 on Ford Chiswall Rd for 1.4 mijitan Shol Tower Road: ieft on Pauley Flatwoods Road; Cameli &
wythe rounties Fromd Desder Q40308 Yol Masta 123108

(see altachment / para mas detalies vea 81 1 7. No. of Worker's Requasted / No. ge Trabaiadores Pedidos 10
T ematon ana DoscAptian of Heusing / Direccitn y Descripacn de ia Vivienda 8, Anticipaled Hours of Work per Week { Horas
Anticipadas de Trabaio por Semena Tatat 40

 single wile mobile home iocated at Loafers Rest R, & 2 frame Fouses af Stoots Mt Rd & Lacfers Sunday / Gemingo Wednesday [ Misccoles 7 .
Rest Ra, Austiviie, VA 24312, Houses & mobiie home heated by oif & space for 10 persons ital. Monday f Luims H Thursday { Jubves 7
Housing Wil bs Gaan and i compince with ETA 20 CFR 854 Housing Standards. Has compiete Tuesdey/Mades T Fiiday / Viemes ]
furnishings with appliances. Warkar wil ba responsitie for maintaining housing in 2 naal & clean marner. Saturday { Sahady [
Reasensble repair cost of damage, offver than that cslved by notmal wear & tear, wil be chaed o the 17§ Ciollect Calls AccapiediSe Aceplan Liamadas s Cobrar
worker who i3 found Lo be respansible for damage o heusing andior furnishings, Housing & ulilfies ae Emplover £l Empleador Yes [ Na []
nrovided &l no cost 1o workers wh ate Unabiz 1o Rtum thelr place of residenca the same day. See
asiachrment 1, ftem 3 & Mtachment 2 :

{see atiachment | para mas detalies vea } 1 Lotal OffieefOficha Lol Yes IV o B3
i Board Arrangements | Arregia da Kojamisnte

Workers wil purchase Ingredients and prepare own maals, Employer wil lumish free & converdent conking & kitchen faciitins so thal worker may prepare own roeals, Exrployer will pryvida

conking, food preparason, & senving Utensis al ao cost {n the workems. Empioyer will provide fransportation 1 assure warker arcess b gioves whedm one can purchase grogeries i e
employar is praviding cocking & kiichen faciiities.

- tsea atlachment | pam mas detalles vea !
£ Foferal nsiruchons | Instruciones pera el Reforiiento de Candidatos

Tree referral undr this job order i o be made 1 the local office of the Vinginia Employment Commission. The address of that offca i3 Vinginia Emplayment Commission Workforce
Cenler 192 Bristol Raad, Bristol, VA 24209 Telephone (276) 8427330, See Attachment 1, em §

{sae atischment / para més detalies vea }
5. ok Bpecitatons | escrpatr del Trabajo [Bummary of Matedat Job Spacifications in ENGLISH must be included inside this box]

Ta pericam varous duties associated with the production of Ghrstmas rees, pumpking, & cabbage, Workers wilt perform work according 1 supsiviser's instructions. {gontinued - See
aflachment 1 e 10)

{see attachment/ para mas detalles vea 3
i A Desipoion del Trabajo ; job Specifications {Surmary of Material Job Specifications n SPANISK rusl bs Included inside this box]
P reatizar varios deberes asociadas son B8 produccidn de arboles de Navidad, las calabazes, & ¢ol, Los trabajadoses realizaria ¢l rahajo segin fas inslrucciones de supenvisor,

{see altachment { pam més detalins ves }

7. Wage Rates, Soeda! Pay information and Deductions / Tarlfa de Pago, Informagion Sobre Pagos Especisles y Beductibnes (Rebajas)

Crop Actvilies  Culvas Houtly Wage Piges Rate 7 Unills) Special Pay (bonus, eic Deduglions / YES NOQ Pay Pedod
e Salario por Hore | Pego par Pleza / Unicadies] | Pagos Especiales (Bono, ecl) Deguccitngs Sl Pariodo do Pago
Sy Sig TR T R R e s - TEER S B T
Bumpkins 3725 § Federal Tax % Sesmanal
Impusstos Fedaraios X
Cavoane §7.25° $ Hiate Tax Impueslos | X Bi-weekly [
Estataies cada 2 sem.
Eanrworkes § .25 3§ Maals {pomidas) ¥
$ $ Other {spetiiy¥ Otra % Giher ) Qo
hors Detads About (hePay/iias Delabes Scbre el Pago ]
* Apphicabie as conveyed from tie Chicgao Natlonal Processing Genter See Aftachment | Bam H
{se attachment/ para mas detalies ves }
i Transponaton Arangaments | Anegios de Transporaciin {Ploase expiainy
Empioyer does nol advancs rensportation of subsistence pay from place of recruitment to place of employment. {See Allachment 1 flem 12)
{see stiachment { pars més delalles vea )
5715 W ihe prevaliing practics o usa Fal

T Labar Gontracions (FLE) to recault, supervise, franspord, house, of pay workars for this {these] orop activity(ies)? Es la costumbre en el area de
wsa Conlbratistas Agicolas para reciutar, supeivisar, ansporar, dar vidlenda, & pagjarte 3 los tuhaiadores en esiefestos pofs) de cosechalsysembrade(s)? Yes!Si [ No B Hyou
have chocked yes, what i fhe FLC wageTor each activity?iS! contesty

] *SL* cual e el salarie qua s paga al Contralista Agiicola para cada adividad?

TA Unerpkiyenl IRsarance piovided / SEGURD pof Desermpies: i ) Yes L] Nu B
15 Workers' compensation inserance provided / indemnizaciin por socidant da trabajo: Yos B2 Ho 2
16, Arg loois provided atno charge fo the workers? | 2 Se le proveen ias henamisntas de rabaio 2 b irabajadoreg sin carge algune? Yes B4 No

17, List any amangamants whith have boen Piade with estabishrment owners oF agants for the payment of & commission of olher benefits Tor sales made to workers. (If thare are ro such
srrangements, arter “Nong Yindique 1000 acuenrdo oovenio Con 1% gmpieiarbs det establechmianto o sus representanies con respecto al page de una comision u olros beneficios por
ventas hechas 3 108 trabajadones. (81 norhay ringdn acuerdt 0 conven, indique “Ninguno™)
Nong
TR Ll oy Sk, wWork Stoppege; siwdoa, of fnterruption of operation by the employess at the place whene the workers witl be employed. () thers are Ao such insidents, enfer None™y/
Enumeare lodo Tuelys, paro o inlerupeion de 1as opetaciones por pade de los empleados en e lugar de empleo. {Sino hay, Indique "Minguna™}
None

T5 Adarass of Order Hoding Ufice (ncke Telephona numberiDlreccdn dela Oficinadonde | 20. Name of Local Office Representative [include irect dial Ielephone number)/ Nombie
so Rasics 1 Olerss lnshuya nimero e teikfona) dei Representants de ia Oficing Local {Inchiya nurmer dg telefonol

Virginia Erploymest Commission Wotkluros Center. 192 Bristol Road, Bristol, VA 2420 Ke Folix Azosta (279) B42.7350 :

Y Ermployers Ceriaton: This job ordar descnbes the aciual tems aad conditions of the employmant being offerad by me and conaing all e matedal tenms and conditions of e job.
Cerdificacion del Empieadon Esta ofden & iabajo desanbe los Yrminos ¥ condiciones de tabajo y contizne todos los matarials, terminus, ¥ condiciones ¢irecides,
Employers Signature & Tie/ Firma y Titulo del Emplsador

ETA 790 (Rev, July 2004}



Curts Keitn, Pannes %%L/&%A" DA Mo

HEAD CAREFULLY: i view of tha statutonly establishad basi function of the Employment Sewvite a5 a no-lee labor exchange, thatis, 88 & forum for bringi r }
seakers, neitfer the ETA nor the State agencies are guarankrs of the acturacy of truth-ullness of information conlained afgb ordars sublmiied mﬁ?&?@ﬁ&%ﬁ%ﬁm
accepled oF secruted upon by the One-Stop Carger Center constitute & contractual job offer to which thes One-Stop Career Centar, ETA or 4 Stale sgency & in any way 8 pary

LEASE CUDADOSAMENTE: En vista de su funcidn bisica establecida estatutariamente el Servicio de Empieo es un intercambio gralis de rabajo pass junler aics ampieadc;res ¥
trabijadiores qua buscan smpleo, nlETA ri tas agencizs el estado pusden garantzar la verdad v certeza de |a infinmacion conlanida en ks Onden de Trabajo sometida por «f Empleadar,
Tampoto, ningund orden de YA acaplada o rechiiada por el Servick de Empleos constituye una ofers contraciual de la cuat ETA ni la agentia del Estado son parte

Public repotting burden for he ETA Form 750 5 es!irgsataé o b approximatefy 60 minutes per response, Including time for reviewing instruclions, searching existing data sources, gathering
and vevigwing fhe cofiection. Respondsnts obigagation o reply to these fequrements are mandatory by 20 CFR 853.500. Parsons are not required to respond io Bis collection of
Tformation Lrless § displays & currenty valid Qi contrat number, Camments regarding this burden sstimate or any olher aspect of this collection, induding suggestions for reducing the
nussor: can be senl io B 11,5, Depariment of Labar, Office of Workforce investment, Room 54321, Washingtor, D.C. 20210 {Paperwork Raduction Prajpct 1205-4134)

ETA 754 {Rev, July 2004}




o TisrE jobseck

ATTACHMENT 1 for Keith’s Tree Farm

(Used for further dewil of ETA 790; ltem numbers below correlate to item numbers on ETA 750)
Page i

trem 3 — Location & Description of Housing

Housing 15 & single wide mobile hosmes located at Loafers Rest Road, Austinville, VA 24312, heated with
oil heat with space for 4 porsons. Two additional Fame houses located at Stoots Mt, Road and Loafers Rest
Road, Austinville, VA 24312 heated with oif heat with space in total for 6 persons.

Housing & utitities are provided ai no cost only ko non-commuting workers. “Neon-comemuting workers”

are defined as those workers who are not reasonably able to fravel to the work site from their permanent

place of residence, and returm each work day. Housing witt be provided to workers only. No person who i3

fiot an employee and bas not been assigned housing will be permitied to occupy the housing.

No tenancy in such housing is created. Employer retains possession and contro! of housing premises at afl
times. Workers, if provided housing under the terms of this work agreement, shall vacate the housing
promptly upen termination of eraployment with the employer who provides the housing.

Housing will be ¢lean and in compliance with ETA 20 CFR 654 Housing Standards, Worker wili be
responsible for maintaining housing in a reat and clean manner, Reasonable repair costs of damage, other
than that caused by normal wear and tear, will be charged to the worker who is found to be responsible for
darmage to housing and/er furnishings. Workers are assigned employer-provided housing by a designated
company manager and must occupy the quarters assigned to them. Women workers will be provided with

sleeping facitities shared with other female workers and segregated toitet facilities. Dining and other

commion area wili be shared or separate cooking Tacilities will be provided.

ttem % ~ Referral Instructions

Al local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission office in order to ascertain current employment, crop, or housing
information and to enable proper arrangements i be made. It will be the responsibility of the VEC office

ers of the terms and conditions-of this slearance order, The VEC office will contact the
agent directly and advise the agent of the referral during the hours of 10:00 aum. to 3:00 p.m., Monday
through Thursday, and %:00 am. to 11:00 am. on Friday,

Agent for contact: Labor Services International, LLC
{2523 492.2543

Applicants who wrive at the place of employment, referred to as walk-ins or gate hires, will be aceepted
until 30 days after the application start date.

Worlkers hired pursuant to the job offer from within norssal commuting distance will not be provided
housing, subsistence, or transportation.

Ttem § ~ Work Week

A worker may be offered more than § hours work per day, and in an emergency, a worker may be
requested, but not required, to work on his/her Sabbath,

o 10 — Job Specifications

For Christmas (rees: Workers will remove brush, ferns, and other growth from planted trees using various

tools as instrucied by the supervisor. Workers will shear tops and Hmb tips from trees as specified by the
supervisor. Workers will cut or dig trees according to markings,
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For cabbage: Workers will cut mature cabbage heads using a knife as specified by the supervisor, Products
will then be placed into sacks or boxes and placed on a trailer for transport. Workers may grade products
removing bad or damaged leaves and repack for shipment. Waorkers will be required to stay on their
assigned raw. All cabbage work will be paid hourty.

For pumpkins: Workers will walk along rows and cut melons according to size, color, shape and degree of
marity using a knife. Workers may be required to carry to trailer or window. Pay rate is hourly paid.

Work is to be done in the fields for long periods of time. Workers are expected to perform duties including
boing, weighing, and loading of produce.

Work may inctude mechanized field work using power cquipment. By way of example and nonlimited

power equipment may include tractors, planters, sprayers, cuitivators, and other farm equipment. Workers
will be expected to be able to operate agricultural equipment with or without direction.

Workers should be abie to work on their feet in mountain terrain in bent positions for long periods of time.
Allergies to ragweed, goldenrod, inseot spray, related chemicals, eto. may affect workers” ability to perform
the job. Workers may spray fungicides and pesticides to destroy diseases and insects. Workers should be
physically able 1o do the work required with reasonalle accommodations. Workers should be able to 1ift 50
1o 100 Ibs throughout the eatire workday, and able to load and unload ali preducts to trucks and trailers.
Workers are exposed to wet weather early in the moming through the heat of the day working in the fields.
Temperatures may range from below 18 degrees to in excess of 100 degrees F. Workers may be required
1o work during cceasional showers not severe enough to stop fizld operations.

Workers wili be in greenhouses, packing sheds and fields, Greenhouse work includes but is not limited w
transplanting pumpking, carying, hauling potting soil, water and containers, Workers will hoe, operate
mower, trimming and baling equipment, preparation of soil and growth media, assist in maintenance of
greenhouse structure, ete. as needed to the maintenance of the employer’s operations,

_ Employer will provide transportation from living quarters to work site every day for workers who mast be
orovided housing. L I R T T e

Employer wili provide tools and equipment at no cost for workers to perform the above tasks. Workers
will be charged for any willful damage to ot loss of such tools and equipment.

Full Crop Commitment: This is regular work seven hours per day, Monday ~ Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the fufl remaining period of employment even though work
may be slack at times, The worker understards that {f he quits or is terminated far cause prior to the end of

the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

ltem 11 — Wage Rates, Spegiat Pay Information and Deduetions

The currest OFS rate per hour in effect at the time work is performed, the prevailing hourly rate, erthe
legal Federal or State Minimum Wage Rate, whichever is highest, is guaranteed to all workers. The current

Pederal Minimum Wage is $7.23 per hour for Farmworkers and Laborers, Crop, Nursery and Greenhouses
which is the minimum being offersd by the employer,

The employer agrees to guarantee all workers employed in the 2009 season the hourly rate as established
by the Dept of Labor of $7.25 per hour..
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When picking is not available, other tasks related to the rod.sctson of crops will b
item 10 above at the established pay rate from DOL. F P will be offered 25 suted in

The employer guarantees o offer eraployment for a mindraum of three-quarters (3/4) of the workdays of the
tozal specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day afler worker's arrival at the place of employment and ending on the expiration datf:g
specified in the work contract or extensions thereof. Tn Act of God terminations, the three-quarters (3/4)
guerantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday

to meet the gonaranice p}:riod. The employer guarantees the worker the amount the worker would have
zamned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly,

The employer will provide worker who is referred through the Interstate Clearance System forty (403 hours
of work for the week beginning with the anticipated date of need unless the employer has amended the date
of need by _;mﬁfyirsg the fecal office no later than 1en (10) days before the date of need. If the employer
fails to netify the order holding office, then the employer shall pay an etigible worker who is referred
through the Ql&afaﬁ}ce System for the first week starting with the originally anticipated daie of need. The
employer will require the worker 10 perform alternative work if the guarantee cited in this section is
invoived. The a%{am'ative work witl be related to this crop and other tasks required in operating a farm. If
the worker who is referred fails 10 notify the order holding office of continued interest in the job at least
five (5) days before the date of need, worker will be disqualified from the above mentioned assurance.

The emé}:eyer witl make the following deductions: FICA (X)) Federal Taxes {X) State Taxes (X} as
applicable.

Eight (8) hours per day is normal. The worker miay be requested bust not requi

. quired to work more hours per
day a[‘{d{ﬁflﬂﬁ the Szbbath depending upon conditions in the greenhouses and fields. The employer wiﬁe
designate time for lunch and breaks, Worker may be requested 10 work Saturday and Sunday during peak

. times and special 1 needs but not required. This requirement pertains to both alien and US workers as per
instructions m the H-2A Program Information Bookier,

[tem 12 — Transportation

The employer wit reitnburse worker upon completion of 50% of the work contract fo ;

daily snbsistenge {not less than $9.90 per day) from the place from which the worker, lzgxc?gt‘}:ﬁﬁ;smi
employment will come to work for the employer. In addition, those workers paying such iransportation
and subsistence expenses and who are terminated by the employer as a result of an Act of God {an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as to make further
fulfiliment of this contract irmpossible), and the RA certifies, or a5 a result of mutual agreemcﬁt by worker
and employer shall be reimbursed the same. All payment aforesaid shalt be due on a day not later than the
first day subsequent to the compietion of the minimum employment period. In the case of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from the place of employment to the port of entry, except when the worker is not

returning to the port of eniry and has subsequent employment with an employer who will bear
fransporiation expenses.

if t%:ff worker completes his contract, the employer will provide or pay the cost of return transportation and
subsistence enrgute from the port of entry except when the worker is not returning to the port of entry, and
has subsequent employment with an employer who will bear transportation expenses, '
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If the worker voluntarily abandons his employment or is terminated for cause prior to cemﬁalazian ofhis
contract, the employer will not be responsible for providing or paying the cost of return wansportation and
subsistence enroute from the place of employment to the port of entry. All ransportation provided by the
employer witl be by common carrier or other transportation facilities that conform to applicable regulations

of the Interstate Commerce Commission. The employer will provide worker transportaticn from the living
quarters to the work site and back each day at no cost to the worker.

Cither Conditions of Employment

Ternination: — The employer may terminate the worker with notification to the employment service local

office if the worker (a) refuses without justified cause o perform work for which the worker was recruited
and hired or () commits sericus acts of misconduct,

in the event of termination resuiting from an Act of God, the employer will provide or pay reasonable costs
of retumn transportation and subsistence to the place of recrizitment and reimburse worker for reasonable
costs of transportation and subsistence incurred by the worker 1o the place of employment.

Traiping; - The only work standards required of any slien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

lnjuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Adiinistrator before certification is granted,

Tools, Supplies, & Eouipment; Employer will provide without charge all tools, supplies, and equipment to
the worker.

Employer Obligation if Employment is Extended: Mo extension of employment beyond the period of
em;;:layment specified in the job order shall relieve the employer from paying the wages aiready eamed, or

if specified in the job order as a term of employmen: pmvxdmg t;’anspcrtanen or paymg return
wansperiation expenses 1o the worker. :

Employer Notification of Changes in Emplovment Termg and Conditions; - Employer will expeditiously

notify the Order Holding Locai Office or State Agency by telephone immediately upon leatning that a crop

is maturing earbier or later, or weather conditions, over recruitment or other factors have changed the terms
gnd conditions of employment.

Ouireach Workers; Outreach workers shall have reasonable access to the worker in the conduct of cutreach

activities, The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653,501, and 20
CFR 655.103.

Work Agrgement: - The employer will provide a copy of the contract of Job Clearance Order to the worker
no later than on the day the work commences.

Wage Satements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the wotker's hourly rate of pay, the hours of

employment effered including those above the guarantee and total eamings for the pay period, Add
deductions will be itemized.

Other: - Worker must have necessary documents to complete INS Form 1-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 19 documents,

The employer’s anticipated work force equals 10 workers.



WORK RULES

The following work tules are intended to provide guldance {o workers on the standards of conduct and
performance expected of them by the Employer, these work rities are only a suggestion to the
employer, The empioyer's use of these work rules Is entirely voluntary. The employer may devsiop
and enforce histher own work rules,

Violation of these rules or other tawful job-related smployer requirements, Including these work rules,
would be considered grounds for discipline ot Immediate discharge. Penaltles for infractions may
Include suspension from work without pay for the remainder of the day, or for up to three davs, in the
sole judgment of the Employer, depending on the seriousness of the infraction, the worket's prior
record, and other relevant factors. Repeated, serlous, or aggravated Infractions may result in
immediate discharge. Workers are expected to comply with ali rules relating to discipline, attendance,
work quality and quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workman-like manner in gccordsncs with
the provision of the work contract. Sloppy work will not be tolerated.

2. Use or possession of alcoholic beverages or llegal drugs is strictly prohibited during work Hime
or during any workday before work is completed for the day (such as during meals) workers
may not report for work under the influence of alccholic beverages or litegal drugs. Hllegal drugs
may nof he used or kepl on any employer pramisas, including housing at any time, Use or
possession of dlegal drugs, failling or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permilfed. Employess are expsctsd to be
prasent, on time, able and willing to perform the assigned work every schaduled workday. Thie
is not sporadic or "day work.” Excessive absences are defined gs. Two conseculive days of
unexcused absences or three unexcused absences in 3 30-day period, Viclation will be CAUSE
FOR IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the growsr or supervisor, WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS, Excessive tardiness is defined as 2 unexcused tardies in a row or 8
unexcused tardies in a perfod of thirty days,

4. Waorkers shall maintain and keep the living guarters providad 10 them in compliancs with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned o such

Housing v medntaiting Common Kitehen and - iving aress ingoot Corditior Workerswili se

required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shait promptly report any problems with housing to the employer or designated supendsor,

(¢}

Waorkers Hving In employer's housing assigned {o bunk beds may not separate bunk beds, as
floor space in stesping rooms is needed by all occupants.

8, Workers living in employer's housing may not cook in sleeping reoms of any other non-kitchen
arsas. Workers are forbidden from removing batteries from smoke deteclors for any raason
VIOLATION WiLl 8E CAUSE FOR IMMEDIATE TERMINATION,

7. Workers must not drop paper, cans, botles and other frash in fields. packing housa, or an
housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

g. Workers may not leave the fisld or other assignad work area without permission of farmer or
person in chargs.

10, Workers may not enter employer's premises without authorization.

11, Workers may not begin waork plior lo scheduled starling time or continug working after stopping
time unless authorized by the employer.



12

13,

14.
15,
16.
17.
18,

18.

0.

AR

22,

Workers living in employer's housing may nct have guests in housing premises after 10:30 p.m.
axcept on Saturday night on which guest hours end at 12:00 p.m.  No persons, other than
workers assigned by employer o a moom, may steep in any room

Workers may not deliberately rastrict production.

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any too! or weapon WILL BE SUBJECT TO INMEDIATE DISCHARGE,

WORKERS WiLL BE DISCHARGED for fightlng on the employer's premises, Including
housing premises, at any time,

YWorkers ray nol post or remove any notices, sighs, or other instructions from the emplaoyer's
buitetin boards or the employer's property without specific authority from the employer

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the
emplayer.

Waorkers may not falsify identification, personnel, medical, production or other work-related
records. VIQLATORS WiLL BE SUBJECT TO IMMEDIATE DISCHARGE,

VWorkers may not willfully abuse or dastroy any machinery, truck or other vehicle, eguipment.
fools or other property belonging to the employer of to other employees,
VIOLATORS WILL BE SUBJECT 70 DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or ofher vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may 110t use or operate trucks of other vehicles, tools or other egquipment or properly for their
personal use untess expressly authorized by (he employer,

Warkars may not misuse or remove from the farm premises wilhout authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
ete. VIDLATORS WiILL BE SUBJECT TO DISCHARGE [MMEDIATELY

Workars must ohey all safety rules and common safely practices and must report any injungs or

CHEEIeAT o el superiser or the emiployer'y as sounes g reasonably possiider UNSAFE

WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE,

Workers must follow supervisor's instructions.
Waorkers may nol commit acts of insubordination - failure to regard authority,

After the raining period, workers are expected lo posses the skilis necessary 1o parform the job
described in the work agreement and to the standard set by the employer.

Workars may nol interrupt other workers rest/sleep period by excessive nolse or commotion,
Warkers must not play loud rausic after 9:00 PM on work nights or after 12:00 PM on Saturday
night. ’

Workers will not knowingly engage in any type of behavior or take any action thal might cause
tha grower to be out of compliance with any local, state, or federal law.
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REGLAS DE TRABAJO

Lag reglas de trabajo sigulentss son guerkias para proporcionar ta direccién a trabajadores en los estandares de
conducta ¢ interpretacién esperada de eflos por el Patron. La violacién de estas reglas u otras exlgencias de patrén
relacionadas con el trabalo legales, incluso estas regias de trabajo, sera considerada tierras para discipling o descarga
inmediata. Las penas para infracciones pueden inciuir Ia suspsnsion del trabajo sin la paga para ¢! resto del dia, o
durante hasta tres dias, en el anico juiclo dsl Patrds, segin la serledad de la infracclén, el registro previe del
trabajador, y otros factores relevantes. L.as Infraccionss repetidas, serlas, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencia, calidad de wabajo
y cantidad, y el mantenimiento de toda fa propledad.

|.os trabajadores deben reafizar su frabajo adjudicado en una manara cuidadosa, parecida a un trabajador de
acusardo con la provisién del contrato de rabajo. E| trabsjo descuidado no séra tolerado,

2 1 uso o la posesién de bebidas alcondlicas o medicinas Hegales son estrictaments prohibidos durante el tiempo
de trabajo o durante cualgquier dia laborable antes de que el trabsjo sea completado para el dis (como durante
comidas); los trabajaderes pueden no hacer un informa para el trabajo bajo la influencia de bebidas aicohéllcas o
medicinas Hegales. Las medicinas llegales no pueden ser usadas o siguigron cuatquier local de patron, incluso &l
alojamienio en cualquier momento. Ef uso o la posesién de medicinas llegalss. fallando o rechazando tomar una
prueba de medicina serdnfa CAUSA PARA LA TERMINACION (NMEDIATA.

3 Las gusencias excesivas yio la tardanza no serdn permitidas. Se espera que empleados asién prasenies, &
fempe, capaces y complacientes o realizar el trabajo adjudicado cada previsto ef dia laborable. Estenc es el "0
trabajo de dia asporadico.” Las ausencias excesivas son definidas como: Dos dias consecutivos de ausencias
no perdonadas o tres susencias no perdonadas en un periodo de un 30 dia. La violacion serd |a CAUSA PARA
LA TERMINACION INMEDIATA, Los trabajadores deben hacer un informe en tiempo adjudicado v lugar cada
dia laborabie come dirigido por et cultivador o supavisor. Log TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA Latardanza excesiva es definida cuandso 2 no perdond tardiesenfila o 5 ne
perdond tardies en un periodo de treinta dias.

S

Los frabaiadores mantendrén y guardaran la residencia proporcionada a elfos conforme a OSHA 1810 142
Estdndares como fijade en el alojamiento ¥ an la condicién fimpia y en la raparacion buena, tener en cuanta el
desqaste razonable. Los trabajadores cotperaran con otros trabajadores adjudicados a tal alojamientc en el
mantenimianto de cocina comdn y dreas vivas en buenas condiciones. Se requerird que trabajadores guarden el
Area exterior que rodea el campo impio y libre de escombros. Log trabajadores relataran puntuaiments cuaiquiar
problema con 8l alojamientd al patrdn o supervisor designado.

o H

o8 abajadores Gue Viver 61 eT aldjamismy der patron ddjudicado d fiteras pueden no separar fiteras, tuande -
a8l espacio en cuartos durmientes es necesario por tados jos inguiinos.

[ L og trabajadores que viven en e aigjamiento del palrén pueden no cocinarse an cuartos durmianles o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cualquier
raz6n La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA

=

{_as trabajadores no deben dejar casr papel, latas, botellas v olra basura en campos, embalendo la ¢ass, o &h &l
alojamiento del tocal. La basura y (o8 receptaculos de desecho deben ser usados.

3 Los trabajadores puedan no tomar rupturas no autorizadas del rabsjo.
o L os trabaladores pueden no dejar el campo u otra arsa de trabajo adjudicada sin el permisc de agricultor o

parsona tespansabis,
13 Los trabsjadorss pueden no entrar en & local del patran sin ia awtorizacion.

Los trabajadores puadsan no comenzar ol trabajo antes del tempo inicial previsto o seguir rabajando despuss
gel tempo parador & Menos que 1o autorizade por el patron,

12 tos tabajadores que viven en &l aloiamiento del pattdn pueden no tener a invitados en el alojamiento del iocal
daspuss de ies 22R30 excepto & sabadc por fa noche en el cual las horas de invitado se terminan = las 12000,

NingUNas personas, ademas de trabajadores adjudicades por & patran a un cuarto, pueden dormir en cualguies
cuarie.

13, Los wabejadoras pueden no restringir deliveradamants 1a preduscion.
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15.

20,

-

Cualquier trabajador que verbalmente o fisicaments amenaza a otro trabajador, ef agricultor o cuaiquier
supervisor con cualquier instrumento o armaESTARA SUJETO LA DESCARGA INMEDIATA 1O,

LOS TRABAJADCRES SERAN DESCARGADOS para fuchar en el local del patrdn, inclusa el alojamiento
del local, en cuzlquier momento.

Los trabajadores pusden no fifar o guitar ningon aviso, signes, u ctras instrucciones de tablones de anuncios det
patrén o propiedad del patrdn sin autoridades espacificas del patrén,

LOS TRABAJADORES SERAN DESCARGADOS sl eilos roban de compatieros de trabajo o del patrén.

Los trebajadores puedsh no falsificar ldentificacion, personal, médico, producsion u otros archivos relacionados

con el trabajo. Log INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA 10,

Laé rabajadores pueden no abusar voluntariosamente o dastrulr ninguna maguinaria, cemisdn u otro vahicule,
equipo, instrumentos u otra propiedad gue pertenece al patrdn o & olros empleados.
LOS INFRAGCTORES ESTARAN SUJETOS LA DESCARGA de {0 INMEDIATAMENTE.

tos trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, instrumentos u olro
equipo y propiedad a la cual el trabajadar no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pusden no usar o hacer funcionar camiones y otros vehiculos, instrumentos u olro equipo ©
propiedad para su uso privado & menos que expresamanis no autorizado por ef patron.

Los trabajadores pueden no emplear mal o quitar det local de granja sin la autorizacion de su superviser
ninguna propiedad de patron como camiones y otros vehiculos, camas. refrigaradores, instrumentos. ets jog
INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben obedecer todas las regias de seguridad y practicas de segutidad comunes y deben
relatar cualquier herida o accidentes a su supervisor ¢ el patrén tan pronto como es razonablements posibie.
i COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR,

Los trabajadores deben seguir las instrucciones del supervisor.
Los trabajadores pueden no comster actos de la insubordinacion - fracaso de considerar autoridadas.

Después del periedo de adiestramiento, esperan & trabajadores a tropas ias habilidades necesarias de reatizar

_ef trabajo descrito en ef contiato de trabajo y a estandar puesto por & patran,

Los trabajadores pueden no intarrumpir ofros trabajadores descansan/duermen el periodo por ruido BXUESive §
escandalo. Los trabajadores no deben tocar la musica fuerte después 9:00 de la tarde durante noches de trabajo
o daspués 12:00 de la tarde el sabado por la noche.

{os trabajadores no engranarén a sabiendas en ningun tipo det comportamianto o tomaran cualdquier accidn aue
podria hacer que i cultivador fuera fuera de |z conformidad con cualquier ley local, estatal, o federal
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
i ORDER NUMBER: 126016
2. NAME OF EMPLOYER: Keith Tree Farms
3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:

FROM 04-03-09 to 12-31-00

5. WORK SCHEDULE:
HOURS PER DAY 8, DAYS PER WEEK 3

6. CROP AND PAY:

CROPF: tobaceo and cabbage
HOURLY WAGE: $7.15 or '09 AEWR
PIECE RATE: N/A

7. WORK TASKS TOQ BE PERFORMED:

Plant, cultivate & harvest trees and pumpking. Remove
brush, ferns and other growth from planted areds using various
tools. Prepare crops shipment to include packing and loading
on trucks and tratiers,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
x _YES _ NO

§HOUSING CAN ACCOMODATE_ 12 PERSONS -
s INDIVIDUAL
FAMILY

10, MEALS:

PROVIDED: _ YES___ x

MO

IFYRS: COSTPER DAY ___nia
{See itern 13 in Job Ovder)

WORKERS MAY DO THEIR OWN COOKING:

X YES NO
1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY ).9.9.8.9:0.4
INCOME TAX XEXXXX
TRANSPORTATION NONE
TOOLS & BEQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: __126016

2. NOMBRE DEL EMPLEADOR: Keith Tree Farms

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See £S5 138)

4, PERIODO DE EMPLEO:
DEL 04-03-09 al 12-31-09

5. HORARIO DE TRABAJC:
HORAS POR DIA 8 NUMERQ DE DIAS POR
SEMANA _5_

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

califor a tabaco
§7.25 0 09 AEWR
N/A

7. LABORES A DESEMPENAR EN EL TRABAJC:

Planta, cultive & recoger arboles, y catabazas. Remove hierbas
mialas de las areas plantas. Cagar arboles y calabazas en los
camiones2para transporte al mercado.

8. TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTC TIASTA LOS LUGAR M DE

TRABAJO Y VUELTA_ x__ 8l NO.
9. VIVENDA DISPONIBLE PARA 12__ PERSONAS:
e g ENDIEDIOE . .

T FAMILLAS

10. COMIDAS PROVISTAS:

St X NO
$1 SON PROVISTAS, EL COSTO POR
DiA SERA na__ {(Vez Num.13 en la Orden de
Trabajo}
LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS X sl NO
1. DEDUCCIONES:
CLASE CANTIDAD
SEGURO SOCIAL AAXXXX
IMPUESTOS SOBRE INGRESOS XX XXXX
TRANSPORTACION NO
HERRAMIENTAS ¥ MAQUINARIA __ NO

SUMA COBRADA POR EL



CREWLEADER CHARGES

12. NOTHES TO WORKERS:

A copy of the full job order is available for inspection in this
affice.

The employer has guaranteed your first week's wages uniess
hedshe notifies this job service of a later starting date by
_03-20-09

In order for you ta be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristo], Virgini 24203
2176-642-7350

During the periodof ____ 03.20-09 t0 03-27-0%__
Any Job Service office wi se will assist you in doing this.

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

Una copia de la orden completa esta disponible en la ofitina
para su inspeceion:

El empleador ba garantizado el page por su primera semana de

empleo 2 menos que este natifique al Servicio de Empleos que
1a fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sea a mdas tardar el___03-20-09

Para que Ud pueda tener derecho a esta garantia de pago, iend:é

que ponerse en contacto con la Oficina del Servicio de Empleo

en el ’

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350
Durante ¢f periodo e} 03-20-09 _ al 03-27-08___
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto,



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

276-728-2166

CARROLL COUNTY SOCIAL SERVICES
605 PINE STREETY

HILLSVILLE, VA 24343

276-728-9186

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICE

CARROLL COUNTY FIRE DEPARTMENT
9-1-1

_ ALL OTHER PURPOSES

LRl S

CARROLL COUNTY RESCUE SQUAD
9-1-1

ALL OTHER PURPOSES

276-728-4146

SHERIFE'S OFFICE

9-1-1
ALL OTHER PURPOSES

276-728-4146
HOSPITAL

TRI-AREA HEALTH CLINIC
276-398-2198

FAMILY HEALTH CENTER
702 PINE STREET
HILLSVILLE, VA 24343
276-728-2401



OMB Approval Mo 13050153

LS. DEPARTMENT OF LABOR
Employment and Training Administration

EMPLOYER FURNISHED HOUSING AND FACILITITES

{See frstructons on Reverse)

1. EMPLOYERS NAME AND ADDRESS

Curtis Keith
P.O. Box 679
Austingvilie, VA 24212

(276) 728-2843

(Keith Tree Farms)

2 HOUSING LOCATION From Wythevitle take 1-77 South to ¢xit 34 T/R op SR &% go d
miles ro SR 636 T/R goapprox 4.1 miles Trailer i of the right side ofthe ruad.

3 HOUSING DESCRIPFTION

147 X 76" House Trailer

4 8LERF ROOWN .
%, Dorniitory Type k. Familv Type
¥
S N , N X ) N . N ES USE ONLY

» : s SLCAPACITY {adulis;

Length g I{ A 3
s f . 6. REGULATIONS COMPLIANCE
Width 3 10 Y .
17X in groper bogd &3 NO

Ceiling Height 7’ 7 Water X
Sguare Feet G4' 1007 Eleclricity X
No. of Rooms i 1 Site X
No. of Beds,
single 1 2 Screening X
oo of Beds, or
Bunks, Double 0 0 Heating X
7. FACTLITES fNumber of eoch)
Flugh Toilets ¢ Frivy 0 Urimls © Lav. Or washbasing Showerheads 1

Baibubs 1 Movable bathtubs & Lavndry machines §

Fixed Loondry tehs O

Moveable lsundry tubs ©

Conk stoves | Refrigerators (iarbage containers 2

Firsteald ¥its 1
1 ABC

Fire extinguishers

NG, 1% e}

% Commends

EMPLOYER'S CERTIFICATION:

any reasonable time.

L CRRTIFY THAT I bave reviewed the housing regulitions of the U5 Depantnwnt of Labor,

CosHA Dﬁ"{

, and that the housing described herein E/mects £ does ot roees

such stapdards. | hereby authorize representatives of the State Employment Service offics and Jor Employment and Training Admiinistration regional office w fnspect the shove housing at

53 ;na%)horucd Oiffictal -

GERALD SMITH, MGR VEC, BRISTOL

Employer's Signapare i P P Eyécd Nmn;{a;xg T;;ir Date
i, i - AIRTIS KEIT 5
v o e IL- 2557
0. HOUSING [NSPECW/Q‘D BY:
Signstare E?zcd Offiedat 52 -l Typed Name and Title Date /? 3 o
5 2 ¥ - C’ 7
e o 4~@dw’§‘ N A A z
e Pl - . FELIX ACOSTA, FPS, VEC BRISTOL
11 APPOV AL Houslug sppeoved for nooapancy by workers recreited interstate
Typed Name and Title Date

ETA 338 (fan. 1082}
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OMEB Approval Ne, 13056150

U.S. DEPARTMENT OF LABGR

Employment and Training Administration
EMPLOYER FURNISHED HOUSING AND FACILITITES

(Se¢ Instructions on Reverse)

1 EMPLOYERS NAME AND ADDRESS

Curtis Keith
P.O. Box 679
Austingville, VA 24312

{Reith Tree Farms}

(276) 728-2843

2 OHGHSING LOCATION From Wytheville take 177 South to exit 24 T on SR 6% g0 3
mites 0 SR 836 T/R go approx 3 miles w SR 635 171 go .7 aule house with gray siding is on

ilre vight side of the read.

3, FHGUSING DESCRIPTION

ONE STORY HOUSE (GRAY)

&, SLEEP KONy R
2. Dormitary Tyvpe, b, Family Tvps ;
o § N N 1 : ; ; ES USE ONLY
1747
S.CAPACITY (Adutey

Length I 16" N 129" ! (e g

13 .

gn rgm 6. REGULATIONS COMPLIANCE
Width & & 84 24 bt e N
X7 in proper oyl 5 Lea

5

Ceiling Height 7 7 r 7 Water v
226°

Square Feet N 96’ 79° 121 Electricity ¥

i
No. of Reoms i ! i 1 Site X
Na. of Beds, 2
single 1 a ! Z Screening X
Na. of Bads, or 1
Bunks, Double g ; 4 0 Heating X
7. FACHITES (Nusmber of each)
Flush Toilews 1 Privy @ Utinals 0 Lav. O washhasing Showerheads L

Bathtabs ¢ bMovable bathtuhs  § Lzundry machines |

Fixed foondry twhs  §

- Movesble lavadey tubs ¢

Cank stoves | Refrigerators Garbaye containers 2

First-aid Kits 1

Firg extinguishers
1 ABC
N G e

B. Commenis

EMFLOYER'S CERTIFICATION:

I CERTIFY THAT T have reviewed the housing regulations of the U8, Deparoment of Labor,

O osea %x( zad that the housing described herein E/nf{e!s 03 does not teer

such standards 1 hereby authorize representatives of the State Employment Service office and for Employment and Training Adninistration regional office to inspect the above housing at

gay reasensble time

; i
R . T Typed Name and Title Date
Emplover’s Slpnature 4 et
E A - o CURTIS KEITH i g O
P 2wy -
10, HOURING INSPECTED BY:
Typed Name and Title Date

Sigmature o_‘! Auék}:’izcd ificiat M—m
AN

o

FELIX ACOSTA, FPS, VEC BRISTOL

&;2 - ,-;g 3” . 5;3 ?

11, APPOV AL: Housing approved for occupancy by workers recruiied interstase

Typed Name and Title

GERALD SMITH, MGR VEC, BRISTOL

Date

o223 OF ,

Sisﬂ“‘"ﬂ;%er?— 4 Qfﬁcm%
e
e —

ETA IR (fan 1987}




