VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/22/2009
Florida X North Carotina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerio Rico A Delaware X Other Alabéma
EFROM: Rural Services Manager
Virginia Employment Commission
. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 123068

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 1/22/2009 for 8 . FARMWORKER, VEGETABLE Il 402-687-010
{No. of Openings) {Occupationas Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your offj

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED L.ocation{s} to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{sighature}



Agriculturat and Food Processing Clearance Order U.S. Department of Labor

Pedido de Empleados para Agricultura ¥ Procesamiento de Alimentos Emplayment and Training Administration (é)}
: ) OMB. Aseroval No. 1205-0134, Expires 08312909

1. Emglayer's Name and Address fNGmier, Street, Clly, Slate, Zip Code, and teiephone Aumber) ‘ndustry Cgde { Codinn ;e industria Joh )O;dﬁr f%f‘ia, Grdejx?de Eraplen

Nambre y Direceitn def Enipleador (Mamero, calle, cutad, cédigo postal y teldlong) s o S0 &

Henley Farm LP 5$4-1645939 Bay Spring Farm 54-1121942 Oceupational Tile and Code THulo Ocupacional y Cadigo

3613 Charity Neck Road a e s . d farmworker, veg IT 402Z.687-010

Fots Lharity Heck Roa H116 New Bridge Roa Clearance Order issue Date / Fecha de Tramite:

Vivginia Besch, VA 223454  Virginia Beach, VA 23456 ﬁ}zz;

5742675071 T57-620-8947 ,

2. Loralion and Directon o Work Site ] Direoeldn del lugar de Sabais dob Urder Expiration: Date / Facha de explradin, T/Re [oF

8. Anticipated Pend of Employment | Pariods Antidpatic de Empleo

Sae attachment to ETA730 From/ Desde: $/2/59 To/ Hagta 12/29/09

7. No. of Worker's Requested { No. de Trahajadores Pedidos

8
S (see slizchment / para mas delafles vea & 3
and Deserption of Housing / Direccién v Descripaion de a Vivienda &. Anticipated Hours of Work per Week / Horas
484 Chavity Neck Road, Virginia Beach VA 2345 {single family}: Anticipadas de Trabajo por Semena Totah éO
Indlan river Road east to end at Muddy Creek Hoazd, turn lafe, Sunday/Dominge G Wednescay fMiercales 7|
W mile, turn right on Charity Neck Road, g0 1 mile. Monday / Lunes S S TQwahy{Jnmms S
o L " ) Toesday {Martes v Friday / Viemnes [
3116 New Bridge Read, Virginia Beach, VA 23456 {mobile home]: Saturday { Sabade g
Indian River Road to right on Hew Bridge Road, ¥ mile on right g‘GwedﬁngmﬁmE$SeﬁwgmnmemmsaGgmaﬂ
Emgioyer { £l Empleadar Yes I8 No [
{see affachment / para mas detallesvea 1} | Local Office/Uficing Lecal Yas I3 No (R

4. Board Arrangsments / Aegla de Algjamiants

Housing is provided at no cost to workers who are not reasonably able to return

vhe same day te their place
¢f residence. See attachment 1 for aexpanded explanation

1

{see aftachment / nara mas delalles vea

}

5. Referral lnstructions / Instruciones pard o Relermiente de Candidalos

A1l loecal and intrastate (in state) spplicants and interstats {out of state) spplicants are to contact the

order holding office in order to ascertain current employment, crop or housing information and to anable
STOPRY arrangements to bo made.,  See atbtachment I for sxpanded explanation. .
prop i . F v {s2m attschment / para mas detafes vea L

. oy Specifeations / Desoripcidn del Trabajo {Summary of Material Job Specificalions in ENGLISH st bs moiuded inside this boy]
T

Plants, cultivates and harvests vegstables. Works an planter, plants roots, sceds and bulbs. May epread plastic

or other groundeovering, wseds, thing plants. ‘“Transplants plante, viding on transplanter or by hand, May set

poles and wires for wvine plants. Picks, outs, Lifte or pulls crop Lo HAYVEIL them. Hzy tie vegetables in bunches

hay operate and help mailntain tractors or hand operated equipment. May
L owith general farm building maintenance, '

or top them. May assiet with irrigation,

{see sltachment / para mas detalles vea - 3

138, Desaipsidn del Trabajo / Job Spedifications [Summary of Material Job Specizations in SPARISH must be nouded ineide this box}
Planta, culviva y cosesha vegetales (verduras) . Trabaje en la plantadors, planta ralessz, semillzs vy bulbos
(camotes) . Podria extender plasticos o otras cuberturas de suelo (superficie}, Deshavarse
hisxbas, memar {entresacar}, ¥ plantar.

{cortar) de malas
Transplantar plantazs, ir seobre la trasplantadora o por mano, Podria
poner palos ipostes) y alambrss pars plantzs de vid, Coge, corta, levanta o Jala gulvive para cosscharios.
Fodria avar is verdurs en manoios o descahezarios, Podria ayudar con la irrigacien.

Podria apsrar vy ayudar a
mentener los tractores o agquipoe de manc.

Podria ayudar ccn et mantenimiento de la construccion general de la
grania {finoal.

z N - . . T
{ses siachment / pars mas datadfeg vea -

ETA 790 (Rev. July 2004)
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Altachment 1 to ETA 790
Henley/Bay Spring Fammsg

“itemn 2. Directions to Work Site

3484 Charity Neck Road, Virginia Beach VA 23456, Indian river Road east to snd at Muddy Craek Road, tum left, ¥
mile, turn right en Charity Neck Road, go 1 mile,

1801 Princes Anne Road, Virginia Beach, VA 23456: Indian River Road, 12 miles, Left on Princess Anne Road, go
110 mile.

3116 New Bridge Road, Virginia Beach, VA 23456: indian River Road to right on New Bridge Road, % mile on right.

Item 3, Housing

3484 Charity Neck Road, Virginia Beach VA 23458 {single family): Indian river Road east to end at Muddy Creek

Road, tum left, ¥ mile, turn right on Charity Neck Road, go 1 mite,

3118 New Bridge Road, Virginia Reach, VA 23458 {mobile home): Indian River Road 1o right an New Bridge Road, %
mile on right,

Employers will furnish free cooking and kitchen facilities to those workers who are entified 1o fve in the employars'
housing so that wotkers may prepare thelr own meals. Workers will buy their own groceries. Once a week the
employers will offer to provide {on & voluntary basis by the workers) free fransportation to assure workers access to the
closest store where they can purchase Groceries,

Heusing is provided at no cost to workers who are not reascnably able to retum the same day fo their place of
residence. This paragraph applies to such workers only. Housing is not provided o non-workers. No charge will be
made for beds or cooking utensils and similar items furnished to workers {o whom housing is provided hereunder
uniess unlawfully removed or damaged beyond normal wear and fear. Housing will be clean and in compliance with
OSHA housing standards when occupied, Housing includes free kitchen facilities. The kitchen and ofher common
areas will be shared. Housing provided will be shared facifitiss. In the gvent that a female worker is hired, separate
sleeping accommodations and tollet faciiies shail be provided by the employer. No tenancy in such housing s
created; employer retains possession and contro! of the housing premises at al times and worker, if provided housing
under the terms of this work agreement, shall vacats the housing promptly upon termination of employment with the
employer who provides such housing. Workers who reside in such housing agree 10 be responsible for maintairing the
housing it a neat and clean manner. Reasonable repalr costs of damage or loss of property, other than that causad by
acrmal wear and tear, will be deductad from the earnings of the worker if he is found fo be responsible for damage o
loss to housing or furnishings. Workers residing in employer's housing may have mail directed to them at the
ermplayer's address. Workers wili be provided a name and tefephone number where ey may be contacied in.cage of
emergency whie residing in the housing.

ttem 5, Refarrals
Altlocal and intrastate {in state) applicants and interstate {out of state) applicants are to contact the order holding office
of the Virginia Employment Commission in erder to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. itwill be the responsibility of the "applicant holding office” to inform job
saekers of the terms and condilions of this clearance order. After coordinating with the referral, the order holding
office will refer applicant directly to the employer. Applicants are 1o contact Barbara Henley at 757-426-7501 or John
Cromuwiell at 757-620-8947, Monday through Thursday between the hours of B:00am and 4:00 pm and on Fridays from
9:00 am unti! 11:00 am. Employer Wil interview the person for:

1. Availability of enfire season

2. Have transportation to job site

3. Have been fully apprised by the local empioyment office of the terms, conditions and nature of

employment,

Workers hired pursuant to the Job Offer from within normat commuting distance wil not be provided with housing,
sibsistence and transportation. Those that apply direct will be welcomed and accepted. Referrals shouid be fully
apprised by the local employment office of the tarms, conditions and nature of employment prior to referral. Only
workers legally entitled fo work in the United States and who posses’ original identity and employment efigibility
documnents sufficient to complete INS Form 19, as required by the Immigration and Nationality Act, should report to
work. Applicants referred against this order should be informed that they must have theses documents in their
possession when they arrive at the place of employment.  Employess must present an original document or
documents that establish identity and ampioyment efighility as required by the INA within three business days of the
date employment begins. Please see the back of the farm 8 for a lit of acceplable document(s). Employees who do
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Atiachment 1 to ETA 780
Henley/Bay Spring Farms

net comply with this requirement by the end of the third work day will not ba permitted to continue employment until this
requirement has been satisfied. Employees must present an original document or documents that establish identity
and employment eligibifity as required by the INA within three business days of the date employment begins. Pleass
see the back of the form 1-9 for a fist of acceptable document(s). Employees who do not comply with this requirement
by the end of the third work day will not be permitted te continue employment unit this requirement has been safisfied.
Failure to produce the required documents by end of the 3rd work day wif void % work degree in ltem 11, Saction B as
welt as hoysing benefits available {o appiicable empioyees untif the required documents are produced.

Order Holding office;

Virginta Employment Commission
5240 Qaklawn Bivd,

Hopewell, VA 23880
804-541-6548

ftem 8. Anficipated Hours of Work

Worker will report to work at the designated time and place as directed by the Employer sach day. The standard work
week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal, however, workers may be requested to
work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required to
doso. Also, the workers may be requested to work o federal holidays and on their Sabbath but will not be required to
do so. Workers may volunteer to work additional hours when work is available. Down Time: Workers should expect
occasional periods of fittle or no work because of weather, crop or olher conditions beyond the employer's canfrol,
These perieds can occur anytime throughout the season.

10, _Job Specifications

Plants, cultivates and harvests vegetables. Werks on planter, piants roots, seeds and buibs. May spread plastic or
other groundcovering, weeds, thina plants. Transplants ptants, riding on fransplanter or by hand. May set poles and
wires for vine plants. Picks, cuts, fifts of pulis crop to harvest them. May tie vegatables in bunches or top them. May
assist with irrigation, may operate and help maintain fraciors or hand operated equipment.  May assist with general
farm building maintenance.

Jobs offered are work on a diversified crop farm handling both manual and machine tasks associated with commodity
production and harvest activities. Workers must be able o perform manual as well as mechanized achivilies with
accuracy and efficlency,

Crops grown on either farm include blackberries, strawberries, green peas, snap beans, sweef comn, tomatoes,
cucumbers, squash, watermelons, lima beans, peppers, potatoes, beets and Christmas frees. Workers will transplant
sroduce plants, cultivate and weed as needad.

Workers wilt pick produce as if ripens. Considerable stooping and knesling is required. Care must be taken to prevent
damagirng produce and plants. Workers will transplant plants, lay plasfic and drip tape, remave plastic from fields,
culiivate and weed as neaded. Workers must also stakeftie plants. Workers will reliis and prune plants.

Warkers will prune and cut Christmas frees. This is a minor portion of the work activity.

Farm Equipment Gperation During Field Operations: Workers may be required to operate traciors and other farm
equipment during field operations as an incidental activity in the production of crops. Farm equipment operation
incidentat to production and harvesting will be paid at the AEWR of $8.85 per hour, Before any worker is required fo
cperate any farm equipment, the worker will be instructed in the proper and safe operation of fractor, Workers will be
required to operate fractors according to instrucBions and iy 2 manner that protects the operator, other workers, trees,
crops and equipment, Repeated failurs (o obey operafing and safely instructions may result in termination,

The worker underslands that if he abandons his employrment or is terminated for cause prier 1o the end of the period of
employment shown in ftem & he will forfeit the ¥4 quarantee and reimbursement of certain tranapodation costs
described elsewhere in this job order. Excessive absences andlor tardiness, as defined in the Work Rules attached
hereto, cannot be {olerated and may result in termination.
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Attachment 1 to ETA 780
Henley/Bay Spring Farms

Empioyers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged
for any willful damage to or loss of such tools and equipment,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly afier daylight,
Work is performed during light rain/snow and in cold temperatures. Workers will work on their feet in bent, stooped,
and crouched positions for long periods of time. Warkers wiil make fast, simple, repeated movements of fingers, hands,
and wrists, Workers must be able to bend, stretch, twist, or reach out with the body, arms, andlor legs. Alf the tasks in
his Jobr Description constitute one (1) job; the employer may assign workers to diffarant tasks on any day of to mufiiple
tasks during the same day in the sole judgment of the employer. Workers may be required o perform work, on the
farm, thal is incidental to producing the crops fisted in the application, stich as performing hand cullivation tasks,
weeding or hoeing, greenhouse, cleaning and repairing buildings, seed beds, racks, grounds, operate tractorffarm
equipment incidental crop set up and move inigation pipes and equipment, gardening, weeding and shrubbing, ede,
All other duties assigned under this order will be those duties of Fammworker, Diversified Crops, DOT Code 407.687-
010.. This is a very demanding and competifive business in which qualty specifications must be rigorously adhered te.
Sloppy work cannot and will nof be folerated.

Fult Crop Commitment: This is regular work, seven hours per day, Menday-Friday, and five hours on Saturday for the
fufl remainder of the period of employment. Work may be slack at times. The worker understands that if he quits or is
terminated for cause prior to the end of the period of employment, he will not receive the 374 guarantees discussed
below and will not receive certein transportation reimbursements discussed below. Excessive tardiness and/or
absences will not be folerated and will result in termination.

Dally individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion
of the manger and/or superviser as the needs of the farm operation dictate. Workers may be assigned a variely of
duties In any given day andfor different tasks on different days.

11. Wage Rates/Pay Information

Special Pay Information and Deductions: Harvesting specifications, in particutar, can change from time to fime during
the season due to crop or market conditions, even on the same crop, Workers will be expeacted o conform fo the
specific instructions given for each dayls) work.

instructions and general supervision will be provided by the ownesfsupervisor or a designated employvee. However,
field workers will be expected o perform their dulies in 3 tmely and proficient manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $8.85 per. In the event DOL promuigates a new AEWR
during the recruitment or work contract period which s lower than the current AEWR at the time of application, this
lower AEWR hecomas the guarantee at the discrefion of the employer. In the event the AEWR is eliminated from the
H-2A program during the fife of this work agreement, either administratively or legistatively, the employer reservas the
right to pay the new wage rate under the new guidelines as soon as it becomes effeclive.

A. The employer wilt make the following deductions from the Worker's wages: FICA taxes and Federal Income tax as
required by law, cash advances and repayment of loans, repayment of overpayment of wages fo the worker, payment
for articles which the Worker has voluntarity purchased from the Employer, long-distance telephone charges, recgvery
of any foss fo the Employer due lo the Worker's damage (beyond normal wear and tear) or loss of equipment or
housing items where it is shown that the Worker is responsible, and any other deductions expressly avthorized by the
Worker in writing,

B. Employers guarantee to offer employment for the hourly equivaient of 3/4 of the workdays of the total specified
period dering which the work contract and 2l amendments thereof are in effect, beginning with the firsl workday after
fhe workers' arrival at the Employer's location, ready, willing, able, and eligible to work and gnding on the exgiration
date specified in the work confract and alf extensions thereof or upon the termination of this employment as provided
befow. For purposes of fhis guarantee, a "workday' consists of seven hours Monday-Friday and five hours on
Saturday. The worker is not required to work on his Sabbath or on federal holidays which are New Year's Day,
January 1; Martin Luther King, Jr's birhday, the third Monday in January, Presidents Day, the third Monday in
February, Memoral Day, the fast Monday in May, Independance Day, July 4; Labor Day, the first Monday in
September; Columbus Day, the second Manday in October;, Veteran's Day, November 11; Thanksgiving Day, the
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Attachment 1 tc ETA 790
Heniey/Bay Spring Farms

fourth Thursday in November, and Christmas Day, December 25, On certain of these days, work may be avaliable. If
the worker at the conclusion of his work agreement has been afforded less employment opportunity than required
under this provision, the worker will be paid at his average hourly rate for the hours, in addiion to those actually
offered, up to the hourly equivaient of the guaranteed number of days. In determining whether the quarantee of
employment has beer met, any hours which the Worker fails fo work during a workday when he is offered the
oppariunity to work by the Employer and alf hours of work actually performed shalt be counted toward meeting this
guaranhlee.

C. This employment guarantee shall be terminated before the end of the Period of Employment ¥ the services of the
workers are no longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hall,
other Act of God which makes fuliliment of this confract impossible. in such cases, the employer will make efforts to
transter worker to other comparable employment accaptable to worker, If such transfer is not effective, workers will be
refurned at Employer's expense to the place from which Worker, without intervening employment, came fo work for
employar. In the evant of such termination, the 3/4-quarantes period ends on the date of termination. The quarantes
shall be void from the beginning should the Warker voluntarily abandon this employment before the end of the contract
peried or in the event the Worker is terminated for lawful job-related reason.

D. The payrolt period shall be weekly. Workers will be paid weekly.

E. Employer wili provide a worker referred through the Agricultural Recrultment System forty {40 hours of work for the
week beginning with the anficipated date of need, unless the employer has amended the date of need by notiiving the
local employment service office at least 10 working days prior to the original date of need. if the emplayer fails to notify
the arder-holding office, then employer shall pay an eligible worker referred through the interstate clearance system
$8.85 per haur for the first week, starting with the original anticipated date of need. The employer may require the
worker {0 perform alternative work if the guarantee cited in this section is invoked. If the worker fails to notify the order-
holding office of his confinuing interest in the job no sooner than nine working days and no later than five working days
before the date of need, the worker will be disqualified from the sbove-mentioned assurance. Alternative work wilf be
general farm fabor and farm maintenance activities including, cleaning and maintaining migrant housing, puting and
chopping weeds, cufting difch banks and hedge rows, cuting fire wood, fence mending and the repair and
mairtenance of farm buildings and equipment.

F, The Employer will furnish to the worker, on or before each payday one of more written statements showing the
worker's fotal earnings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have
baen offered to the worker, the tolal howrs actually worked by the worker, an Hemization of alf deduclions made from
the worker's wages; if plece rates are used, the units produced dafly, the worker's nel pay; the employer's name,

address and IRS identification number,

12, Transportation
The Employer will not advance fransporfation and subsistence costs to Workers for fransporiation to the place of
amployment.

This subparagraph applies only to Workers for whom the employer is legalty obligated to supply housing, After warker
has completed 50% of work confract period, employers shall reimburse worker for reasonabie cost of transportation
and subsistence from place of recruitment to place of work. Upon completion of the work agreement, emgloyers will
pay for such Warkers reasonable cosis of refurn ransportation and subsistence to the place of recriitment, except
when the wotker will not be retuming to the place of recruifment, due to subsequent employment with ancther
employer who does not agree to pay such costs, in which case the employer only pays for the transportation to the
next iob.

The amount of such transportation payment will be egual fo the Worker's actual fransportation costs not o exceed the
most ecenomical and reasonabie commion carrier transportation charges for the distance involved. In lieu of the ahove
payments fo the workers for fransportation, the employers reserve the right to charter or otherwise arrange to provide
for transporiation at the employer's election. Subsistence reimbursament shalt be $9.90 per day, without preduding
documentation of actual expenses, or will othervise be paid as per 20 CFR 655.192(b)(5) only to those employess
who are eligible under the H-2A program requiations for subsistence pay. By way of llustration and not in fimitation of
fhe foregoing, the employer will not pay transportation for sueh worker if he does not have suitable documents to
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Attachment 1 to ETA 790
Henley/Bay Spring Farms

comply with proof of identity and employment &ligibility requirements of IRCA, if ha is discharged for lawful job-related
reasons, if he has knowledge at the place of recruitiment that he can not perform the duties of the job as described
above, or if he abandons this employment when he is needed by the Employar. Employer will provide fransportation
and subsistence under this agreement i the warker is terminafed because of work related injury caused by fhisdhese
crop activiies and is so cerfified by a doctor acceptable to employer before leaving employers farm, or termination
resulting from an Act of God which makes fulfifment of this contract impossible as provided in paragraph 9C or if the
warker Is displaced by & U.S. worker under DOL's 50% rufe. Employer will offer free ransportation for workers iving in
employer's housing facility both to and from the daily work site. The use of the transportation by the worker is
voluntary; no worker will be required as a condition of employment to utilize the transportation offered by the employer.,

Other Condifions of Emplayment:

A. Termination: Employer may terminate the worker for lawful job-related reasons and so nofify the Job Service local
office if the worker: a) refuses without justified causa to perform work for which the worker was recriited and hired, b)
commit serious aci(s) of misconduct or serious or repeated viclation(s) of the assigned Employer's work riles; the
Empicyer may make and post work rules which shalf apply o this employment; the worker shall abide by such rules {a
copy of Work Rules is attached) ¢} fails after completing the training period to perform the work as specified in Item 11
and Aftachment, or d} malingers or otherwise refused without justified cause to perform as directed the work for which
the Worker was recruited and hired; e} provides ofher [awful job-related reagon{s) for termination of employment 1)
abandons this employment; two consecutive scheduled working days of unexcused abserce shall be an abandonment
of employment; employees must notify the assigned Empioyer and secure permission for necessary absences. g fails
to keep up with fellow workers h) falsifying identification, personnel, medical, production or other work refated records.
i) fails or refuses to take a drug fest. } commils acls of insubordinagion, "Reason beyond employer's contral” inciudes
termination of worker, if he is not a .S, worker because a U.S. worker makes himseif available for the job under DOL's
50% rute. Workers must rotify the employer prior to voluntarily terminating their employment. Al wages due will be
forwarded 1o the last known address for Workers that leave without providing notice. It Is imperative that workers
provide a complete and accurate address fo the employar no later than the first day of employment, This employer has
a na complete, no rehire policy. Termination for lawful job related reasens before the specified ending date listed in this
application wilt disqualify the employee from future employment opportunities with this employer. Workers who
abandon their employment without notice during the period covered by this work agreement will be disqualified from
future employment opportunities with this employer. Voluntary resignation before the specified ending date fisted in
this application may disqualify the employee from future employment opporfunities with this employer. For workers

who resign their employment voluntarily, he employer will consider and evaluate specia! circumstances and hardship

cases on a case-by-case basis. Employess, without exception, are required to nolify appropriate supervisory staff prior
to voluntarily terminafing their employment to be considered and eligible for exemption to the no complete - no rehire
policy.

B. The employer may discipline the worker, including requiring the worker to leave the fleld {"time out™} for a period
determined by the foreman, suspension from employment for up fo three days, or termination of employment as
described in termination (A) abave.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance
for injuries arising out of and in the course of employment. Employer's proof of insurance coverage is atfached. Al
workers must report all injuries and illnesses to their employer, Failure not fo do so may result in termination

D. Employer Obiigation i Employment Extended: No extension of employment beyond the Periad of Emgpioyment
specified in the job order shall refieve the Employer fram paying the wages already eamed, or if specified in the job
order as aterm of employment, providing retum transportztion or paying return transportation expanses to the Worker,

E. Employer Nofification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the
arder-holding locat office or Stale agency by telephone immediately upen learning that a crop is maturing earlier or
ater, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of
employment. The terms of this Work Agreement thereafter may ba changed upon posted notice to the Worker.

F. Qutrsach Workers: Outreach workers shall have reasonable access to the Worker in the condust of cubreach
aclivities pursuant to 20 CFR 853,107 and 20 CFR 853,501,
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Attachment 1 to ETA 790
Henley/Bay Spring Farms

G Training: There will be a three day training period starting with the first day of employment to acclimate the worker to
the physical demands of farm work and to familiarize workers with job specifications and to demonsirate proper harvest
methods and other crop specific issues such as, the proper color of praduce, or particular grading specifications, The
employer wili not provide separate formel orientation or training periods for each different crop or each different typs of
task or job assignment covered witin the job description. Afier completion of the training period, the amployer wit
expect all workers possess the skills to work in the production of the crops noled in ltem 1. For purposes of this section
seven hours will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and wotk rules (copy altached) will be provided to
the worker by the employer no later than on the day the work commences.

. U.8. workers may or may not be covered by unemployment insurance and may or may not be eligible under current
unempioyment requiations

J. Employer agrees fo abide by the reguiations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655,105(a) is willing, if and when any substantial
number of applicants are available, to coordinate group transportation arrangements (to faciiitate their purchase of bus
lickais elc.), where appropriate, and to provide any additional information that workers need to coordinate their arrival,
We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

L. There are not any sirikes, work stoppage, slowdowns or interruption of operations by employees at the place where
the workers will be employad,

M. There are not any aangements made with establisnment owners or agents for the payment of a cammission or
other benefits for sales made to the workers.

N. BUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthiul work environment, free of
substance abuse, for the protection of cur associates, employess and visitors, The use, possession or being under the
influence of illegal drugs or alsohol during werking fime s prohibited. (Alcohel may be permitted in the housing facility
outside work hours.} Employees may be requesied to take random drug or alcohot tests at na cost to the worker.
Failure to comply with the request or testing positive may result in immediate termination.

"Use of the masculine pronoun herein is for convenience of referance only,
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The Labor Company

This Agency and Indemnity Agreement {the "ggfee ent”) entered into by and betwe ST LLe
(TLS), a a:onsui?‘ng firm In the state of Virginia and L%%M@Man aJNEORArA groducer(s) n the
state of AV v&%ntaf who is a Client of TLE,

WHEREAS, TL.C is qualified and tapable as Agent of rendering consutting and adminisirative services necessary
to assist the Client in participating in the H-2A pragram under the Iahor cerfification process for temporary agricultural
employment in the United States ("H-2A workers™ to mect the seasonable lahor requirements; and

WHEREAS, the Client dasires to avail himself of the consulting and administrative services of TLC as Agent in
participating in the US government authorized H-2A afien cerification program to meet the Client's seasonable laker
fafuirements for the calendar year beginning January 1, 20

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission fees and
other assessments and such costs as are charged from time to time for providing the services requested by the Client,
and for other good and sufficlent consideration, including the mutual promises contained in TLO Bylaws and this
Agreement, pursuant io the requiremenis of 200 FR 853, and the parties hereto further agree gs follows:

A TLC Obligations

(1) TLC, through input and consent of Client, will prepare and process forms and documenis pursuant fo
applicable laws and regulations of the United States Department of Labor and the United Statas Cilizenship and
Immigration Services required for the Client to participate in the US government authorized H-2A alien cettification

nrogram

{2} TLC, through input and consent of Client, will undertake the administrative fasks in order for the Clisnt to
participate in the H-2A program as established by the regulations andg guidelines of the United States Department of Labor

(3) TLE, through input and consent of Client, will arrange adverfisemants to comply with ragulations and
guidelines of the Unlied Stafes Depariment of Labor. Cliant acknowledges that they are the sole empioyer and ara
exclusively responsible for representations mada in the adveriisements. The Client Is engaging TLC for convenienca

. BUrposes of arranging the advertisements, however, Client acknowlgdyges that they, not TLC, are soliciting US applicants
in compliance with the regulations and guidelines of tha United States Department of Labor

(4} TLC, the Client or representative may maintain contact with the State Employment Service Agency, the
State Deparlmeant of Labar, the Uniled Stales Department of Labor, and the United States Gitizenship and irmigration
Services, and other governmental agencies necessary to effectuate the purpoge of this Agreement

B. Client Obligations

(1} The Client agrees o comply timely with alf reasonable policies, procedures, and schedules established by
TLG which it conslders assential for compiiance with laws and regulations, successful particination and for the propar
operation of the H-24 prograrm.

{2} The Client agrees to comply with all of the temms and conditions of ermployment in the Agriculturat and Faod
Pracessing Clearance Order, ETA Forn 790, and Application for Alien Employment Certification, ETA 750 ("Job Order
and with each term of the agricuitural work agreement, which describes all the material ferms ard conditions of
empioyment, that is entered into with both US and H-2A workers by the Client. The Client agrees o familiarize himself
with the terms and conditions of empioyment in the job order and the agricutural work agreemant and o comply with alt
obligations imposed on the Client as an employer of 1S andfor H-2A migrant and/or sezsonal agricuitural labor found In
applicable law and fegulations, including without fimitation, those at 20 C F R. Parts 653 and 655

€3} In particular, but not limiting the foregoing, the Client agress a) fo pay the worker's required wages and
benefits, b) to make those deductions from the worker's paychecks which are required and only those deductions allowed
by law, ¢} to provids housing as required which meets all applicable standards, d) %o reimburse tmely required
transportzation and associated daily subsistence costs, 2) to provide wiitten statements of the waorker's fotal earnings,
hourly rate andfor piece rate of pay. the hours of employment which had been uffered to the workar, the hours actually

‘ of f;@
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Agency and Indemnity Agreement

worked by the worker, and itemization of all deductions made from the workers wages and, if plece rates are used, the
units produced daily and f) to terminate the worker only for lawful job related reasons,

{4) The Client agrees to pay timely any judgment or penafty entered against Cllent and to indemnify and hatd
rarmiess TLC and any of its other Clianis for fudgments entered against it or them arising out of the Cliant's viclation of
his obligations under apalicable faw or regutation (including 20 CF.R. Paris 652 and 855}, the job order or the agricultural
work agresment and any attormeys’ feas and cosis incurred by TLC or ether Clients In defending against such claim.
Client acknowiedges that the laws and regulations governing the employment of migrant and seasonal farm lzbor and
supplemantary foreign agricultural workers are subject to disputed interpretations, Therefore, the Client agress that in
mattars in which a claim is made ar ltigation is instituted against TLC Executive Director may exercise its discretion a) to
seftle such matters on behalf of itself 2nd the Cliert on terms it deams appropriate, b) to litigate such matters, and c) fo
determine whather such setfements, Judgments, panalties, costs and attomeys fees wilt be bome by the Glient out of
whese alleged action or inaction the claim was asserted or, what amount, ¥ any, will be bome by TLC and/or shared
arnong its Cilents. The terms of this Paragraph 4 survive any future separation of the parties to this agreemant and the
term of this Agreement.

{8} The Client agrees to pay TLC any assessment made by TLC as the Client's share of legal and any othar
expense or liability incurred by the TLC in defending, prosecuting or settling any application for H-2A certification, claim,
ltigation, or administrative cornplaint or appeal, whether or not arising out of dlaims against the Client or arising out of the
fault of the Client, in accordance with a formula approved by TLC. The terms of this paragraph 5 survives any future
separation of the parties to this agreement and the term of this Agreement,

Client Attestation .
These Terms and Conditions shall b governed by and construed in accordance with the law of the Commonweatth of
Virginia Client recognizes that TLC is not a lawyer or faw firm and will consult with a lawyer if legal advice Is necessary.

Sighature:f)@b(@,m fn ?&Z%ﬁ%w C{ivé/ {a) - Cmmnf&%~.

Title: r:u‘!*nm/

?t&: 20D

“Amanda Wright Date

o i )4',57’2—;{? /‘QA’JZ@X
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Aftachment 1 to ETA 790
Henley/Bay Spring Farms

WORK RULES

The following work rules are intended fo provide guidance to workers on the standards of conduct and performance
expected of them by the Employer. Viofation of these rules or other lawful job-related emplover requirements,
Including these work rules, will be considered grounds for discipline or immediate discharge. Penalties for infractions
may include suspension from work without pay for the remainder of the day, or for up to three days, In the sols
judgment of the Emplayer, tepending on the seriousness of the infraction, the worker's prior record, and other rafevant
facters. Repeated, serous, of aggravated infractions may result in immediate discharge. Workers are expected to
comply with alt rules refating to discipling, attendance, work quality and quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workmantke manner in accordance with the
provision of the work coniract, Sloppy work will not be tolerated.

2, Use or possession of alcoholic beverages or illegal drugs is prohibited during work time or guring any
workday before work is completed for the day (such as during meals), workers may not report for
work under the influence of alcoholic beverages o iiegat drugs. llegal drugs may not be usad or
kept on any employer premises, incuding housing at any time. Use or possession of fllegal drugs,
failing or refusing to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness witl not be permitted, Employses are expectad to be present,
on time, able and willing to perform the assigned work every scheduled workday. Thisis not sporadic
or *day work." Excessive absences is defined as: Twe consecutive days of unexcused absances or
three unexcused absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as directed by the
grower or supervisor. WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS.
Excessive tardiness is defined as 2 unexcused tardies in a row or 5 unexcused tardies in a period of
thirty days. : '

4, Workers shail maintain and keep the living quarters provided to them in compliance with OSHA
1810.142 Standards as posted in the housing and in clean condition and in good repair, allowing for
reasonable wear and tear. Workers shall cooperate with other workers asslgned o such housing In
maintalriing common Kitchen and living arsas in good condition. Workers wit be required fo keep the
exterior area surrounding the camp clean and clear of debris. Workers shall promptly report any
problems with housing fo the employer or designated supervisor,

5 Workers living in employer's housing assigned fo bunk beds may not separate bunk beds, as fioor
space in sleeping rooms is needed by all occupants.

8. Waorkers living in employer's housing may not cook in sieeping rocms or any ofher non-Kitchen areas.
Workers are forbidden from removing batteries from smoke defectors for any reason. VIQLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION.

7, Warkers must not drop paper, cans, botties and other trash in fields, packing house, or on housing
premises, Trash and waste receptacles must be used.

8. Workers may nof take unauthorized breaks from work.

8. Workers may not leave the field or other assigned work sres without permission of farmer or perscn
in charge.

0. Workers may not ender employer's premises without authorization.

11, Workers may not begin work prior to scheduled starting time or continue working affer stopping time
unless authorized by the employer,
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Aftachment 110 ETA 790
Henley/Bay Spring Farms

12.

13.

14

15,

18.

17,

18.

1.

20.

21

22,

23,

24,

5.

27.

Workers fiving in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 pm. No persons, other than workers
assigned by emplayer to a room, may sieep in any room,

Workers may not delfiberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer or any supesvisor
with any tool or weapon WiLL BE SUBJECT TO IMMEDIATE DISCHARGE,

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including housing
premises, at any time,

Waorkers may not post of remave any nolices, signs, or other instructions from the smployer's bulietin
boards or the employer's property without specific authority from the employer,

WORKERS WILL BE DISCHARGED K they steal from fellow workers or from the employer,

Warkers may not falsify identification, personnel, medical, production or other work-related records.
VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

Workers may not willfully abuse or destroy any machinety, truck or other vehicle, equipment, tools or
other property belonging te the employer or to other employees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may pot
tse or operate trucks or other vehicles, tools or other equipment or property for thair personal use
unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his supervisor
any employer praparty such as trucks and other vehicles, beds, refrigerators, tools, ele. VIOLATORS
WILL BE SURJECT TO DISCHARGE IMMEDIATELY _ N

Workars must obey ail safely rules and commen safely practices and must report any injuries or
accidents to their supervisor or the employer's office immediately as soon as is reasonably
posaible. UNSAFE WORK BEHAVIOR MAY SUBJECT THE VICLATOR 10 DISCHARGE,

Workers must follow supervisors instructions.
Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreement and to the standard set by the empiover.

Workers may nof interrupt other workers restisleep period by excessive noise or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday night.

Workers wifl not knowingly engage in any type of behavior or take any action that might cause the
grower to be out of compliance with any local, state, or federal law.
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Application for Conditional Entry

|, Henley Farm LP as the employer, agree to abide by regulations at 20 CFR 655.103 and 20 CFR
653.501.

| hereby request permission for conditiona entry into the intrastatefinterstate clearance system so
that my job order can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2008
but, because of disuse, cannot meet applicable standards at this fime.

As a condition to placing my order into clearance, |, Barbara Henley certify that 30 days prior to
oceupancy, my housing will meet standards to the US Department of Labor.

! also authorize representatives of the State Employment Service, the State Healih Department
andfor the US Employment and Training Administration to inspect the housing that | am offering
such workers at any reasonable time to verify its condition,

I'expect my housing to be occupied by 3/1/2009,

x__ru ffi aww N %&@m/ 01/05/2009

Barbara M. Henley, Henley Farm LE ¥ Date

Lok Mooy 5 )os

ES. &epresentatéve Datd
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Application for Conditional Endry

|, Bay Spring Farm as the employer, agree to abide by regulations at 20 CFR 655.103 and 20 CFR
653.501.

| hereby request permissien for conditional entry into the intrastatefinterstate clearance system so
that my job order can be transmitted to labor supply states in a timely manner to facifitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2008
but, because of disuse, cannot meet applicable standards at this time.

As a condition to placing my order into clearance, I, John Cromwell certify that 30 days prior to
occupancy, my housing wilt meet standards to the US Department of Labor.

| aiso authorize representatives of the State Employment Service, the State Health Depariment
andfor the US Employment and Training Administration to inspect the housing that | am offering
such workers at any reasonable time fo verify its condition.

{ expect my housing to be occupied by 3/172009.

x Lho 3 G wul L 01/05/2008

Johr\W. Cromwell - Bay Spring Famm Date

e /;/ﬂ%ﬁy i Jusfey

E.& Representative Date
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Certify Number of Workers

We expect the total number of workers we will usa in the occupation of thisfthese crop activities to
be 9 of which 8 will be H-2A workers for which certification is requested and the balance, if any, wil
be US workers. These numbers are estimates only as total workforce needs are dependent upon
weather, crop conditions and worker availabifity,

76& AL %Mm 01/05/2009

Barbara M. Henley - Henley Farms ¥ Date
A7 (1 0
LL&L/ L{} s SN J el K 01/05/2009
J&hn W. Cromwell - Bay Spring Farm Date
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STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1 OnterNumber: /A 308§

2. Name of Employer: Henley/Bay Springs Farms
3. Location of Employer and Directions:

3484 Charity Neck Road, Virginia Beach VA 23458; Indian river
Road easl o end al Muddy Creek Road, tum leR, ¥ mile, lum right
on Charity Neck Road, go 1 mile.

1801 Princes Anne Road, Virginia Baach, VA 23456: indian River
Road, 12 miles, Left on Princess Anng Road, go 1110 mile,

3116 New Bridge Road, Virginia Beach, VA 23456: Indian River
Road to right on New Bridge Road, % mile on right.

4. Period of Employment:

From 03/01/2009 to 12/20/2009
5. Work Schedule:

Hours per day: 7

Days per Week: 6
6. Crop and Pay:

Est.
Hourly  Unit of Piece  Hourly
~Crop:  Wage:  Production Rate  Wage

Vegetables: $8.85 or 2009 AEWR.
Soil Prep: $8.85 or 2009 AEWR
Cultivate:; $8.85 or 2009 AEWR
Harvest: $8.85 or 2000 AEWR.
Bonus: n/a

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (see item 12): W/A

8. Transpertation provided: Yes
9. Housing can accommodate 8§ people
Individual 8 Family 0

10. Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEO DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

. Numero de la Orden: / 02 3 57 é f

2, Nombre del Empleador: Henley/Bay Springs Farms

3. Lugar y Direccion del Empleador

3484 Charlty Neck Road, Virginia Beach VA 23456; Indian river Road east
to end at Muddy Creek Road, turn left, ¥ mile, tumn right on Charity Neck
Road, go 1 mile.

1801 Princes Anne Road, Virginia Beach, VA 23456; indian River Road, 12
miles, Lefl on Princess Anne Road, go 1110 mile,

3116 New Bridge Road, Virginia Beach, VA 23456: Indian River Road fo
right or New Bridga Road, ¥ mile on right.

4., Perodo de Empleo:

del 03/61/2009 a 12/20/2009
5. Horario del Trabajo:

Horaspordia: 7

Numero de dias por Semana: 6
6. Cosechay Pago:

Calcul
Sueldo Pago Anticipado
Por Unidad del  por del Sualdo
Cosecha: Hora  Produccion Unidad Wage

Vegetales: $8.85 or 2009 AEWR
Soil Prep: $8.85 or 2009 AEWR
Cultivate: $8.85 or 2009 AEWR
Harvest: $8.85 or 2009 AEWR
Pago Adicional: n/a

7. Labores a desampenar en al trabajo:
Normales: Plants, cultivates and harvests vegetables.

Labores alternativas v pago la primera semana en ¢aso
de demora en la cosach (vease punso numero 12): N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 8 personas:
Individuos 8 Familias 0

19, Comidas Proveidas: NO
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If yes, cost per day: N/A
Workers must do their own cooking: YES
11, Deductions:

Type: Amount

Social Security Yes, as required
Income Tax Yes, as required
Meals No
Transportation No

Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless he
notifies the Job Service of a later starting date by;

In order for you to be eligible for this guarantee,
you must confact the Job Service Office at:

ﬁ//@/ﬁ"?

Si son proveidas, el costo por dia: N/A
Los trabajadores tienen que cocinar sus comidas: SI
11. Deduccionas;

Type Amount

Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando requierdo
Comidas No

Transportacion No

Herramiantas y Maquinsrias  No

Cargas de Crewleader No

12. Notas para el trabajador:

Una copia de la orden de trabajo completa esta
disponible para la inspeccion en esta oficina. Fl patron
ha garantizado sus primeros salarios de los semana a
menos que el notifique el servicio de! trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de

Trabajo en: ; //g’; /j f

) G
During the period of: '92,# / 7~ ¢ g &97 02}/ J litr&nta el periodo del: 7 -/ 7l ? ““0[/ ) éff/{,

Any Job Service
Office will assist you
in doing this. .
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FIRGINIA FARM BUREAU INSURANCE COMPANIES

%@mmmmmmwmm@mmﬂmmmmm€mey#%@Mwﬁmmmwmm%mﬁmawﬂy@mmmm@wmw@ —
M@ﬁmﬁmmmmﬁmmmm&@mmwmmmmm@mmww

THSURED CoRYy

EDIBBYELE~ 21

CH/DB/2008 (OT/1B72008 to D7/18/2009

-G W HENLEY & BARBARA HENLEY
T/A HENLEY FARMS

3513 CHARITY NECK RD
VIRGINIA BEACH VA 23454

READOMN FOR THIS BRI peemrcgal

: - " P e - =
Billkex Imstizlimmemt Charges Crrediis Payments Balamee Paymiem
Aumount Ammommt [Refomds
%0.00 $0.00 | $%,267.00 $0.007, $0.00 ) $5,267.00 | $%,267.010

—"
BLZ201
E-TH1E

FOR mszxszmmm, CALL YOuR m&um FARM mwm&umwﬂ%mmm DR 1- 685

if navmant is nnt rareived hv dis data vaie natier will surnies me anael oo

B L L I N P )
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W TR LIRESAEEE L LN MOm. 21 i

REMTWAL OF POLICY WC &D28ED
VIREERS COMPEMNSATION AND EMPLOYERS LIABILITY POLICY

*aREMEWAL NOTICE: THIS POLICY WELL EXPIRE AT I2:01 A.M. ON
E7/12/708 UNLESES THE MINIMEM PAYMENT IS MADE BY THE DUE DATE.

THIS RENEUAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED
EARETER.

SR ETY HUMBER

NG eP3ESEPE | BT/I8/08) DZ/18/0%) YA FARN BUREAU FIRE & CASUALTY INS CO.
D T D RS e e e b e ——— .

ITEM 6 W HENMLEY & BARBARA- HEWLEY ENTITY OF INSURED - LTD. PARTNERSH IR
1. T/8 HENLEY FARWS. FEIN: B 164DIFD
3515 CHARITY MWECK RD RISK ID:  &BOTLZEL2

YIRGINTA BEACH WA 23454

INFORMATION FAGE

EWEM
2.

BA.

B

3C.

C 00 80 01 AD

W ADDIETIONAL LOCATIONS

POLICY PERIOB - @7/18708 TO 97718709 12:01 AN STARDARD TIME AT THE
THSHRED®S MAILINE ADDRESS.

WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WOREERES COMPENSATION LAW OF THE STATES LISTED HERE: YIRGINIA

ENPLOYERS LIARILEITY INSURANCE: PART TWD OF THE POLICY APPLIES TH WDRK
IH EACH STATE LISTED IN ITEM 34. THE LIMITS OF OUR LIABILITY UNDER
PART TWD ARE:

_ BODILY INJURY BY ACCIDENT 100,000 EACH ACCIDEWT
BOMILY EMJIURY BY DISEASE $100,.000 EACH ENPLOYEE
BODILY INMJURY BY DISEASE ¥5E0,000 POLICY LIMIT

OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,
IF ANY, LISTED HERE: HNONE.

SEE ATTACHED SCHEDULE FOR LIST GF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIOMAL
COUMCEEL oM CDMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(LT 1994 MATIONAL COUNCTLE O8N COMPENSATION INSURANCE, INC.
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REREWAL OF POLICY WE S098S8t
VORKERS CONFENSATION AND EMPLOYERS LIABTEITY POLICY

FRRENEWAL WOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. il
07718708 UNLESS THE MINIMIM PAYMENT IS MADE BY THE DUE DATE.

THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED
EARLTER.

@?fﬂ&f@@g

VA FARM BUREAD FIRE £ CASUALTY INS oo,
Sl

& W HENIEY & BARRARS BHEMIEY
T/ HENLEY FARMS

351E CHARITY NECE BRI
YIRGSIMIA BEACH WA 23454

ENTITY OF INSURED - LTD. PARTHNERSHIP

SCHEDULE PAGE 1

¥*x ENDORSEMENT SCHEDULE *x
ST NUMBER DESCRIPTION

Va WNC 00 00 00 A WVORKERS COMP £ EMPLOYERS LIAB. POLICY (04-927
YA OWC e 0% P& FREMIUM DISCOUNT ENDORSENENT (38-8%)
WA WC 4% 0 o2 YIRGINEIA AMEXDATORY ENDURSENENT (07-93)

VA WC 45 D% 0L A @ TERRDRISH RISK INS REAUTHORIZATION ACT ENDT(DI1-0&D
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WC 6095346 INSURED COPY Man., 28 G

RENEWAL OF POLICY WC 6095346
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION ¥ ¥ EFFECTIVE 05/81/08
"SUPERSEDES ANY PREVIGUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS POLICY PERIOD
REASON FOR AMENDMENT CHANGE DUE TO AUDITY

WC 64095346 0s/01/08

ST

VA

VA

VA

g i

SCHEDULE PAGE 1

CINSURED 7

T ADDRESS =

JOHN' W CROMWEEL JR & ELIZABETH ENTITY OF INSURED - PARTNERSHIP
W CROMWELL T/A BAY SPRING FARM
3116 NEW BRIDGE RD

VIRGINIA BEACH VA

23656

¥ ENDORSEMENT SCHEDULE *x
NUMBER DESCRIPTION

WC 00 00 00 A WORKERS COMP & EMPLOYERS LIAB. POLICY (06-92)
WC 45 06 02 VIRGINIA AMENDATORY ENDORSEMENT (07-93)

WC 65 04 01 A TERRORISH RISK INS REAUTHORIZATION ACLT ENDT(D1-38)
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WC 6095346 INSURED COPY MoD. 28 2

RENEWAL OF POLICY WC 6095346
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION ¥ % EFFECTIVE 05/01/08
'SUPERSEDES ANY PREVICGUS DECLARATIONS BEARING
THE SAME NUMBER FOR THIS POLICY PERIOD
REASON FOR AMENDMENT CHANGE DUE TO AUDIY

S EDLICY NUNBER  COVERAGE TSUPROVIDED:

i

WL 6095346 §5/01/08] 05/01/09 VA FARM BUREAU FIRE & CASUALTY IN

ey

ITEM JOHN W CROMUWELE JR & ELIZABETH ENTITY OF INSURED ~ PARTNERSHIP
1. W CROMWELL T/A BAY SPRING FARN FEIN: B4-1121942
3116 HWEW BRIDGE RD RISK 1ID:
VIRGINIA BEACH YA 23456

- e e

INFORMATION PAGE 1 (WC 00 0D 01 AY

NO ADDITIONAL LOCATIONS

ITEM

2. POLICY PERIOD - 05/01/08 TO 05/01/09 12:01 AM STANDARD TIME AT THE
INSURED'S MATLING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

3B. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF OUR LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT $1060,0008 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL BF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
{C) 1994 NATIONAL COUNCIL ON COMPENSATION INSURANCE., INC,
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VIRGINIA BEACH COMMUNITY SERVICE

DEPT OF SOCIAL SERVICES 757 437-3200
3432 VA BEACH BLVD
VA BEACH, VA.

LEGAL AID EASTERN DIVISION 757 827-8078
VIRGINIA BEACH, VA,

PRINCESS ANN FIRE DEPT. 757-427-4687
PRINCESS ANN COURTHOUSE
VA.BEACH, VA

EMERGENCY 911
PRINCESS ANN POLICE DEPT 757 4277-4687
EMERGENCY 911

PRINCESS ANN COURTHOUSE
VA.BEACH, VA

SENTARA BAY SIDE HOSPITAL 757 363-6100
800 INDEPENDENCE BLVD
VA.BEACH, VA

TELAMON 804 452-1286
903 W. BROADWAY
HOPEWELL, VA. 23860

VA. BEACH GENERAL HOSPITAL 757 395-8060
1068 FIRST COLONIAL ROAD
VABEACH, VA.

VA BEACH HEALTH DEPT 757 518-2646
4452 COOPERATION LANE
VA.BEACH, VA.

VA.BEACH POLICE DEPT. 757 427-4724
EMERGENCY a1
MUNICIPAL CENTER BLDG. 7A

VA. BEACH, VA,



Joint Employer Agreement

We, the undersigned employers intend to jointly employ a workforce that we will utilize on a
daily sharing or alternating basis agreed among us. These workers will be housed by one or

more employers within this group. We authorize TLC to file this petition under 20 CF.R. Part
655.101 (a}3).

Bay t§1>r~‘N© Bacm en\auﬁfm LP

Farm Ngme - Farm Name
Q‘-:zg—v- NE Gm\‘\-‘\ o) M\( é&\lmw LAY Ll%ﬂi‘”\/ —
Farm Name Farm Name
By: By:
Farm Name Farm Name

By: By:




JOINT APPLICATION

Case No:| C-09012-16841]

Employer Name / Address Workers Requested Certified
HENLEY FARM LP 5 0
3513 CHARITY NECK ROAD
VIRGINIA BEACH VA - 23456
BAY SPRING FARM 3 0
3116 NEW BRIDGE ROAD
VIRGINIA BEACH VA - 234356

Total: 8 0




JOINT APPLICATION

Case Noz: C-09012-16841)

Employver Name / Address Workers Requested Certified

HENLEY FARM LP 5 0
3513 CHARITY NECK ROAD
VIRGINIA BEACH VA - 23456

BAY SPRING FARM 3 0
3116 NEW BRIDGE ROAD
VIRGINIA BEACH VA - 23456

Total: 8 ]




