VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 11/18/2008
Florida X North Carclinga X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryiand X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmend, Virginia 23211

SUBJECT: Request for Extension of Clearance QOrder No. 118891

Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 11/18/2008 for 15 . Farmworker, Field Crop 45209909
{No. of Openings) {QOccupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by y{iti?&

) /
RN i]xbnc b~ o~

{signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location{s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

{signature}



Agricultural and Food Processing Clearance Order

. U.S. Department of Labor <(

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration ?)
OM.B. Approval No. 1205-0134, Expires 08/31/2009

1. Employer's Name and Address (Number, Street, City, State, Zip Gode, and {elephone nurher) Industy Cade / Codigo de Industria Jdob Order #/ No. Orden te Empleo

Nombre y Direccion del Empleador {NUmato, calle, ciudad, codige postal y taléfone)

0% 2~ /1§89

R. Hart Hudson 434-689-2326 OW THle ar}g Codzgml%)cz}gacion& y Codigo
338 Tobacco Lane Vi
South Hil, VA 23970 YT E

Clearance Crder tssue Date / Fecha de Tramite:

H8lcs

Job Order Expiration Date / Fecha da expiracian; e F Y
6.Anficipated Period of Employment / Periodo Anticipado de Empieo 4

2. Location and Direction to Work Site / Direccion del lugar de frabalo
338 Tobaceo Lane, South HiL, VA 23970 Directions from South Hill, Take South Hit Avenue from US/
(Danwille Street), Foflow So. Hil Ave. to State Road 903, {Goodes Ferry Rd) approximately ihree miles,

{urn right onto State Rd. 903 (Tobaceo Lane). Go to sign R, Hart Hudsen Farms on the fight. The office | From/ Desde: 014)5/2008  To/Hasta 11/01/2008
is at the back of the house e

7. Ne. of Worker's Requested / No. de Trabajadores Pedidos 15
(see attachment / para mas deialles vea )

3. Location and Description of Housing / Direccién y Descripcién de Ia Vivienda 8, Anticipated Hours of Work per Waek / Horas

Anticipadas de Trabajo por Semana Total: 40
Logation 338 Tobacco Lane, So. Hiki VA 23970, Miles craek Camp-Capacity 25, Barracks type , wood Sunday / Domingo Wednesday / Miercoles 8
and block building. Home Camp-Capiclty 16, Barracks type, wood and block building, Type of family, Monday / Lunes ] Thursday / Jueves 8
single non\married, gas heat, slectricity supplied at no cost to the worker who is unable 1o retum to their Tussday / Martes 8 Friday / Viemes 8
place of residence the same day. Housing wilt be clean and in compliance with ETA GFR 564 Housing Saturday / Sabada
Sstandards. Worker will be responsible for maintaining housing in a neat and clean manner, Reasonable

' i 9, Collect Calis Accapted/Se Aceptan Liamadas a Cobrar,
repair cost of damage other than normal wer and tear will be deducted from aarings of workers Employer / El Empleador Yes [ No []
responsible for damages. ( sae item 1, block 3, page 1.

{see attachment / para més detafies vea 1) | Local Office/Oficina Local Yes [ No I

4. Board Amangements / Arreglo de Alojamiento

Worker will purchese ingrediants and prepare own meals. Employer will fumish convenient cooking and kitchen facilties so that warker may prepare own meals. Cooking & serving Utensiles
are included at no cost to the worker. Employer will provide transporiation o assure worker access to stores where they can purchase groceries,

(see aftachment / para més detalles vea )
5. Referral Instructions / Instruciones para el Referimiento de Candidatos
The referals under $his job order is to be made to the South Hill Office of the Virginia Employment Cammisséoniww The address of that
office is Virginia Employee Commission, P O Box 485, 910 Macklanburg Ave, South Hill VA, 23570 Phona 434-447-3700

(see attachment / para mas detallss vea }

10. .Job Specifications / Descripcion del Trabajo [Summary of Material Job Spacifications in ENGLISH must be micluded inside this box}
To prepare greenhouses by replacing the plastic flooring, dleaning & seading trays, applying fertilizer & pesicides, monitor & maintain temperatures according to plant growth. Cuttivate fields,
bed rows, plant tobaceo. Remove tops and suckers by hand. Mature leaves will be harvested, transported and placed in barns for curing. Worker will remove tobacco from bamns, bale

tobacoo and transport the bales o the warehouse. Workers may be required to work in the fields in periods of ligh zin and will be provide with rain gear a1 a0 cost. Worker shoulld be in good
physicat condition, able to stand for long periods of fime, considerable stooping and kneefing are requived, worker should have no alliergies to noxious plants or Insect control sprays. Warker

may be required to work in temperatures ranging from slightly below 30 degrees and stightly above 100 degrees. Job duties may change back and forth depending upon stages and
conditions of the crop.

(see attachment / para méas defales vea }

10 a. Descripcidn def Trabajo ! Job Specifications [Summary of Material Job Speciﬁcaticns in SPANISH must be included inside this boxj

ETA 790 (Rev, July 2004)



Hov-25-08 19:18am  From~U.5.Dapartment of Labor 312 BBE 1688 T-187 P.O08/018  F-594

{86y attachment | pars rmas dotafiss vea i

11, Watle Rates Spaclal Pay Information and Deduclions { Taiia 4o Pago, Informacién Sobre Pagas Especiaies y Degucriongs [Revajes)

Crop Acthitles / Cultives Houry Waga Plece Rata / Lnitis) Special Pay {borus, et ) Deductions / YES ND Pay Parled
7 Salaro porMera | Pagn por Pleza IUmidadtes; | Fagos Fapeclales fBong, act) Deducrianes 8l Pertont de Pago
Tohaccn* 18485 5 nig g Souial x Waekly /
Bamanal
H 5 Fedaral Tax X
iMpuesns Fedarales X
§ [ Etate Tax Impueasios X Bi-waekly /
Eslatalas tada 2 sam.
§ 3 Meals (comidas) %
$ g Other (specty) Otn % Other I Otre

Mare Detalls Aoul theRay/Més Detaliee Sobre 8] Fago ,
All work provided Ir this Job ordar wil bie compansated al elther the current AEWR {Agverss Effact Wage Rate) of 38,85 per hour , the fedems! or stata minlimun wage , of te prevalling
wage , whichaver & highast. In the aveni thet the Depariment of Labap prOMigEIes & now ARWR during the recruitment or coniract periad, whish Is lower fan e AEWR I effect a1 tha time
of application, this kwer AEWR ieacomes tha guaranted wage rata, at the discrefisn ol the smployer.t{see item 2, block 11, page 2)

{560 atmchment / parm mas detiies ves 2)
1. Franspontation Arangements [ Amegios de Transponacen (Fiease axplain)

Thaa empioyer doss nof advence transportation or subsistence pay firom place of empleyment The employer will relmburse worker upar compledion of S0% of the wark contract for
tranaportation and dally subsistance { notiess San $9.90 per day) from tha ptaca lrom which the worker without infervening employment will coma 1o swerk fo the semployer. In addition,
those warkess Raying such tmnsportation and subsiatance expenses and wha are erminaee by the amployer 85 & resu of an act of God [ an actof God shad mean frost, halt stones, fnart
or retural calamity of such cheractar ag o meke fuifiiment of tis contrac possible.) and the RA cerfifies of a3 & result of enulizsl agreamant by workerand emplovershall ramaing the samia

{ se& tam 3, Block 12, paga 3]

sad attachment / para mds detalles vea 3
13, s it the pravaling fwactice 1 usa Farm | abor Canirartors {FLC} to recrutt. supendse, transport, ouse, of pay workers K i {hese) crop ectivity{las)? Es a costumbre en o] aren o8
yaar Contratistas Agicolas para reclutar, superviser, transporiar, dar vivienda, ¢ pagatie a Ins ¥abajadoras en esle/estos Upois) as cosecnals)/sembiradofs)? Yes'St [T No {fyou
have chacked yes, whatls the FLC wags for each activity /5! contesta 81" cual es 8l salario que le paga g Convratista Agricola para cads solividad?

14, Unamplyment insurance provided / Seguro por Desemplen: Yus [ ] No
15, Woekars' compansation ingurante provided / Indfemnizaciin por secidants de trabajo; vas [ No ]
16. Are inale provided of no chare fo the workers? / J Se Je proveen las hememiantas da rebalp 2 fos trabaladeres sin camo alnune? Yeas 5 bo [

7. List any aangemants which have haen made with estabiiRhment swners of agents for the payment of & commisslon or offier Denafits for saies Mads 1o WORerE., {if {here ate no such
arangaments, ester ‘Nong"Visdique lodo scuerdn ¢ sonvanio con joa propiatrios de! exabiecimientt o sus representantas con respecto &) pags de una comisin 4 oios baneficios por
venlaa hechiag a los rabajadorss. (51 no hay ningdn acuerdo o convanls, indique “Ningung’y

Kone

18, List any strike, work sioppege, siowdowr, of interrupfion of operation by the amploysss at iie place whars the werkers wil be employed. (1 Tvere are 1o SUEh ingldents, anter *None')/
Enumare lodn huels, pard ¢ Inferrupcian da las oparaciones por parte de las emplestos an & hugar de empleo. {51 no hay, Indigue "Ningunc")
Nona

18. Addrass of Order Holding Offee (include Telsphona numberiDireccion de Jz Oficing dende | 20, Nama of Loca Office Representative (nclude dirsct diad islephone numbar) / Nombre
se Redico fa Ofara (incluys nemers do witfona) dal Representants da |a Mficies Local {inchiya numers da teisfono}

Virginla Employment Commission Ms. Eve Baglay Phone 434.-447-8700
P O Box 485

915 Narh Mecklanbiig Ave
South M, va 23870

Phang 4344478700

ETA 796G {Rev. July 2004)



21. Employer's Certification. This job order describes fhe achual terms and conditions of the em
Cerifficacion del Empleador: Esta orden de trabaio describe iasigrminas/} condicioneszie trab
Employers Signature & Title! Firma y Titulo del Empieador

- 4
§ v i
y AL <

READ CAREFULLY: In view of the statutorily established basic function of the Employment Service as 2 no-fee §
seekers, nelther the ETA nor the State agencies are guarantors of the accuracy of trath-fullness of information
accepiod ar recruited upon by the One-Stop Career Center constitute a confractual job offer to which the One-Stop Carear Center, ETA or a State agency is in any way & party.
LEASE CUDADOSAMENTE: En vista de su funcién basica establecida estatutariamente ! Servicio de Empleo es un intercambio gratis de trabajo para juntar a los empieadores ¥
trabajadores que buscan empleo, ni ETA ni las agencias del estado pusden garantizar ta verdad y certeza de ia informacion contenida en la Orden de Trabajo sometida por el Empleador,
Tampoco, ninguna orden de trabaio acestada o reclutada por el Servitio de Empleos constituye una oferta contractual de fa cual ETA nila agencia def Estado son parfe

ployment being ofiered by me and contzins ail he material rms and conditions of the job.
&jo y contiene tedos los materials, terminus, y condiciones ofrecidos.

abor exchange, that is, as a forum for tringing together employers and job
contained on job orders submitted by employers. Nor does any job order

Public reporting Burder for the ETA Form 780 is estimatad to be approximately 50 minutes per response, including time for raviewing instructions, searching existing data sources, gathering
and reviewing the collection. Respondents obiigagation to reply o these requrements are mandatory by 20 CFR 653.500. Persons are rot required to respond to this collagtion of
information unless it displays a cumently vatid OMB contref number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the
burden can be sent to the U.S. Department of Labor, Office of Workforce Investment, Room S-4321, Washingten, D.C. 20210 {Paperwork Reduction Project 1205-0134).

ETA 750 (Rev. July 2004)




ATTACHMENTI ITEM1 BLOCK 3

COMMUNITY SERVICES

MECKLENBURG COUNTY HEALTH DEPARTMENT
Boydton, VA 23917
Telephone: (434)738-6545

(434) 447-7636 — South Hill Residents Toll Free

1. Protection; Environmental control of water, sewage, milk, rodents and
vector control.
2. Prevention:  Immunization, investigation of communicable disease, food

poisoning, tuberculosis, venereal disease control
3. Home Health

Services: Visiting nurse services
4, Clinic: X-ray, prenatal, immunization, pre-school clinics

DEPARTMENT OF SOCIAL SERVICES

Boydton, VA

Telephone:  (434) 738-6138 South Hill Residents Toll Free (434 447-7636
EMERGENCY SERVICES FIRE DEPARTMENT

Southside Rescue Squad South Hill Fire Department

South Hill, VA : South Hill, VA

Telephone: (434) 447-3226 Telephone: (434) 447-3226
SHERIFF

Mecklenburg County Sheriff’s Department — Emergency Only
Danny Fox, Sheriff

Boydton, VA

Telephone:  Emergency Only (434) 738-6171
Non Emergency -South Hill Residents Toll Free  (434) 447-7636

VIRGINIA STATE POLICE COMMUNITY MEMORIAL HOSPITAL

Highway 1, North, South Hill, VA 125 Buena Vista Circle

Telephone: (434) 447-4121 South Hill, VA 23970

"Toll Free: 800-553-3134

Provides inpatient and outpatient emergency
Care, emergency room service, surgery and
Intensive care unit

THE VIRGINIA JUSTICE CENTER FOR FARM AND IMMIGRANT

WORKERS

Tim Freilich — Managing Attorney

1000 Preston Avenue, Suite A

Charlottesville, VA 22903

Phone 434-977-0553

Fax 434-977-0558
Toll-free 800-578-8111
International 1-800-892-1751



ATTACHMENT 1 ITEM 2 BLOCK # 11 Page 2

WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

The employer guarantees to offer employment for a minimum of three quarters (3/4) of
the workdays of the total specified period during which the work contract and all
extensions thereof are in effect beginning with the first workday after workers® arrival at
the place of employment and ending on the expiration date specified in the work contract
or extensions thereof. In Act of God terminations, the three quarters (3/4) guarantee
period ends on the date of termination. The worker is not required to work more than
eight (8) hours per day except when otherwise stated in the job order or on the worker’s
Sabbath or federal holiday to meet the guarantee period. The employer guarantees the
worker the amount the worker would have earned had the worker in fact worked for the
guaranteed number of days.

Payroll periods will be weekly.

The employer will provide worker who is referred through the Interstate Clearance
System forty (40) hours of work for the week beginning with the anticipated date of need
by notifying the Local Office no later than ten (10) days before the date of need. If the
employer fails to notify the order holding office, then the employer shall pay an eligible
worker who is referred through the Clearance System §$ 8.85 per hour for the first week
starting with the originally anticipated date of need. The employer will require the
worker to perform alternative work if the guarantee cited in this section is involved. The
alternative work and pay will be $8.85 per hour preparing barns, drainage of fields,
preparing land for planting and other work related 1o growing tobacco and operating a
farm. If worker who is referred fails to notify the order holding office of continued
interest in the job at least five (5) days before the date of need, worker will be
disqualified from the above-mentioned assurance.

The employer will make the following deductions: FICA (X) Federal Taxes (X) State
Taxes (X) Advances ( ) Meals { ) Willful destruction of property (X)

Eight (8) hours per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath depending upon conditions in the fields. The
employer will designate time for lunch and breaks. Worker may be requested to work
Saturday and Sunday during peak tobacco harvest but not required. This requirement

pertains to both alien and U.S. workers (as per instructions in H2A Program Information
Booklet,)



ATTACHMENT 1 ITEM 3 BLOCK # 12 Page 3

TRANSPORTATION:

All payment aforesaid shall be due on a day no later than the first day subsequent to the
completion of the minimum employment period. In case of termination as a result of an
Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from place of employment to the place of recruitment, except when
the worker is not returning to the place of recruitment and has subsequent employment
with an employer who will bear transportation expenses.

If the worker completes his contract, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of recruitment except when the
worker is not returning to the place of recruitment, and has subsequent employment with
an employer who will bear transportation expenses.

If the worker voluntarily abandons his employment or is terminated for cause ptior to
completion of his contract, the employer will not be responsible for providing or paying
the cost of return transportation and subsistence enroute from the place of recruitment.
All transportation provided by the employer will be by common carrier or other
transportation facilities that conform to applicable regulations of the Interstate Commerce
Commission. The employer will provide worker transportation from the living quarters
to the work site and back each day at no cost to the worker.

OTHER CONDITIONS OF EMPLOYMENT:

Termination: The employer may terminate the worker with notification to the
Employment Service Local Office if the worker (a) refuses without justified cause to

perform work for which the worker was recruited and hired or (b) commits serious
acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or
pay reasonable cost of return transportation and subsistence to the place of
recruitment and reimburse worker for reasonable costs of transportation and
subsistence incurred by the worker to the place of employment.

Training: The only work standards required of any alien or U.S. worker will
be after a three (3) day training period each worker possess the physical capabilities
to work in the production of tobacco.

Injuries: Worker will be covered by Workers Compensation Insurance or
equivalent employer provided insurance for injuries arising out of and in the course of
employment. Employer’s proof of insurance coverage will be provided to the
Regional Administrator before certification is granted.



OTHER CONDITION OF EMPLOYMENT Page 4

Tools, Supplies and Equipment: Employer will provide without charge all tools,
supplies and equipment to the worker.

Emplover Obligation if Emplovment is Extended: No extension of employment beyond
the period of employment specified in the job order shall relieve the employer from
paying the wages already earned, or if specified in the job order as a term of employment,
providing transportation or paying return transportation expenses to the worker.

Emplover Notification of Changes in Employment Terms and Conditions: Employer will
expeditiously notify the Order Holding Office or State Agency by telephone immediately
upon learning that a crop is maturing earlier or later, or weather conditions, over
recruitment or other factors have changed the terms and conditions of employment.

Qutreach Workers:  Outreach workers shall have reasonable access to the worker in the

conduct of outreach activities. The employer agrees to comply by all assurances of CFR
653.107,20 CFR 653.501 and 20 CFR655.103.

Work Agreement: The employer will provide a copy of the contract or Job Clearance
Order to the worker no later than the day the work commences.

Wage Statements:  Employer will furnish the worker on or before each pay period
written statements showing the hours actually worked by the worker, the worker’s hourly
rate of pay, the hours of employment offered including those above the guarantee and
total earnings for the pay period. All deductions will be itemized.

Other: Worker must have necessary documents to complete INS Form 1-9 upon hiring

but not prior to the interview. Workers will have up to three (3) days from date of hire to
provide 1-9 documents.

The employer’s anticipated work force equals nineteen (19) workers.



U.S. Department of Labor Employment and Training Administration

844 N. Rush Street
12th Floor
Chicago, IL. 60611

R.HART HUDSON FARMS
338 TOBACCO LANE
SOUTH HILL, VA 23970

Thank you for using the H-2A Online System to prepare your Application for Alien Employment Certification (ETA
Form 750). Please find enclosed a copy of the ETA Form 750. Your H-2A application will not be processed by a
DOL Analyst until you have mailed a signed copy of the ETA Form 750, the ETA Form 790 {Agriculturat and Foed
Processing Clearance Order), and ali other supporting documentation and attachments to the DOL National
Processing Center serving vour area of employment. Please keep a copy of al} signed ETA Forms (730/790) in your

files. To process your H-2A application, mail the appiication package (ETA Forms 750, 790, and attachments) to the
DOL National Processing Center listed below,

1.5, Department of Labor
Employment and Training Administration
844 N. Rush Street
t2th Floor
Chicago, IL 60611

Thank you.
Enclosures (ETA 750)

ETA Case Number C-08294-15169



REQUEST FOR CONDITIONAL ENTRY INTO CLEARANCE SYSTEM

I, R. Hart Hudson, hereby request permission for conditional entry into the
intrastate/interstate Clearance System so that my job order can be transmitted to labor
supply states in a timely manner to facilitate the recruitment of workers.

As a condition to placing my order into Clearance System, I certify that
thirty (30) days prior to occupancy my housing will meet standards of the U. §.
Department of Labor. I also authorize representatives of the Virginia Employment
Service, the Virginia Health Department and/or the U. §. Employment and Training

Administration to inspect the housing that I am offering such workers at any reasonable
time to verify its condition.

[ expect my housing to be occupied by January 5, 2009

/. o B
7 ;/
— y )
) /
S ; 7

\j: wﬂw
R. Hart Hudson, Employer Date: October 30, 2009




o A
. Agency \/V Agencia Estatal LL(/(/

MMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ECIFIED ON JOB ORDER ESPECIFICADAS EN LA ORDEN DE TRABAJO
Order Number: “‘tt \\ 1. Numero de la Orden: i{c{’

Name of Employer: /Q %’\P\p)( Hﬁ/ \Lﬂé{/H 2. Nombre del Empleador: E Hf o7 )fh/“/g’[)\/ |

at Ermployer and Dlrectsa 3. luga reccion del mpleador:
3 /{w [ P O the = |Gy g vl
UTLL b e [\uﬁz o B w;( )((\ Ui \é /{(“1/
Wi o P o obacto [t - e Frial
LR (v Héé l;’tﬁatlu(f ifiiy

Period pf Employment: 4, Periodo pie /
From L/ LY To l!/l /:: Del E, / é’o Al H/?/Nfi
7 I T lr iy i !
Work Scheduie: el 5. Horario del Trabajo: o i
Hours per day s Days per week ,'/'? Horas por dia { _ Numero de dias por semana D ?
Crop and Pay: 6. Cosecha y Pago: ;
Estimated ;
Hourly Unit of Piece  Hourly Sueldo por Unidad de Pago por
‘op Wane -~ Production Rate Wage Cosecha Hora Produccion unidad

)

L

i A
i L5

Calculo Anticipado del Sueldo por Hora

nus: Pago Adicional:

Wark tasks to be performed: 7. Labores a desempenar en el trabajo:

Reguiar%\é’?&?’é ’PLL\*UT + EML@P Normales?a@#%ﬁ» \»&é 5&!‘4#% ) bx.
e

ACLDS ¥o- PLpiive j@w mmA’,&a Qut—h\,ar, y
\de?—\f%“\’ ™ L pato(” %mecmf é’/ bﬁ&m z w\zcmu
itarnate tasks and pay during first week in case of Labores alternativas y pago por ta primera semana en
-op delay [see item 12) caso de demora en i3 cosecha (vease punto numbero

12}

Z
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8. Transportation provided:

B. Transportacion Pr&\iida:

yes | no [ ] Si no ]l
9. Housing can accomodate number of 8. Viviendas disponibles para persona
people i -
individual D4 famity [ ] individuos JI_ familias [ ]
10. Meals: 10. Comidas Proveidas:
Provided: yes [ ] no DAL sif] no $q
f yes: Cost per day Si son proveidas, el costo por dia sera
Workers must do their own cooking Los trabajadoras tienen que cocinar sus comidas
yes{><'k nol ] si DA no [ ]
11. Deductions: 11. Deducciones:
Tvype Amount Clase Cantidad
: -
Social Security YC/, 5 Seguro Social 61

YES
N
No
N
XA

lncome Tax

Meals

Trantsportation

Tools & Equipment

Crewleaders charges

&
Transportacion J\g o

Herramientas y Maquinarias . !\L 4

Impuestos Sobre Ingresos

Comidas

Sumas Cobradas por el
Contrastista de Trabajedores
Agricolas

12. NOTES TO WORKER

A copy of the full job order is avaiiable for inspection
in this office. :

The employer has guaranteed your first week’s wages
unless he notifies the Job Service of a later starting
date by JA-AL¢A4 . In order for you to be
eligible for this guarantee, you must contact the Job
Service office at

Virginia Empioyment Commission

QIO R Morldeeb: o a
=Ty SRR TG TTVE T

PC Box 485
South Hill VA ong7n
Phone: 434-447-8700
Fax:  434.447.5842

during the period of gzi?fé?(é - |z Fo ¢
any Job Service office will assist you in doing this.

12. NOTAS PARA EL TRABAJADOR

Una copia de la orden completa esta dispon en esta
officina gara su inspeccion.

El empleador ha garantinado al Pago por su primera
semana de empleo, a menos que el notifique al
Servicio de Empleos que la fec de comenzar a trabajar
sera atrasada, y ‘que tal notificacion sea a mas tardar
el 12220-01 . Para que Ud. pueda ten derecho
a esta garantia de pago, tendra que comunicarse cen
la Officina del Servicio de Empleos en el
Virginia ol
cg;m hFFﬂgi’ggment Commission
PO Box 485
South Hill, VA 23970
Ehone: 434-447-8700
FaX:  434-447-584p )
durante ef periodo del [2 /4% 4 TG 0%
Cualquier Oficina del Servicio de Empleos te asistira en
hacario. C ’ '




