VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/3/2009
Flofida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 126057

Extension is requestied for the 1 copfies) of the oréer which isfare attached,
dated 3/3/2009 for 9 . NURSERY WORKERS 45-2082-01
. {No. of Openings) {Occupational Title and Code)

to be sent to the offices of your cholce.

COMMENTS: Please indicate below the action taken by your gffice.

DATE

The above request has been reviewead and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)




Agricultural and Food Procassing Clearance Ordar US. Department of Labor

Pedido de Empleados para Agricutiora v Procesamisnto de Alimentos Employment and Training Administration @
QMB. Aporva No. 12080134 Expires 08/ 008

indusiry Code / Codigo e 7aus§raa Job Drder %7 Mo Order de Empleo

i Brployers Name and Address (Number, Sleed, Oy, State, Zip Code, and Ielenhons mimber}
Nombee y Direccidn de Empteader (INGmers, Calie, ciudad, chdige postal y telélong)

5 P - (‘1 R
o v ey 124 987
(,,-:eer\:scapesf\a ursery & Garden Shoppe, Inc.. FEI #: 5a-1898659 Donopationa THie ad Coga /8 Soopacoral v - odgs

231 Cedar Hill Road 45-2002.01 Nuesery Workers

Madison, VA 22727 ’

(3407 9486478

dsill7

Cleararce Order issue Dale f Fecha o Tramie S pies
Job Order Expraion Dale / Fechn do axpracion

 Locabon and Direclon to Work Sits / Direccion del lugar de frabuio
531 Cedar Vil Road, Madison, VA 22727 - Take US Reute 29 N o Cedar Hill

" 3 LAY
oo CEFBBY -4

. . - . ; 6 Articipated Peiod of Empioyment / Parodo Articipade de Empise
Rowd; wurn right on Cedar $ll Road and continue 0.2 mile t 531 Cedar Hili Rosd. s FRioy ‘ F e
1460 Fomestead Lane |, Arods, VA 22709 - Take 115 Br 29 mowards Orange ) N
County, wrn rght onto Orange Rd/VA 230 spproximately 4.2 miles, torn aght Fromd Dagge 4/ 1172000 1o/vpie 1271572009

onto Homestead Lane and continte spproximately 0.1 mile te 160 Homestead
tane. Aroda VA,

{56 ARCTIMONT/ pefa mes asases ved 1 ___J} 7 No. of Workers Requesied/ No de Trabagadores Padidos 1 9

3 Location and Dascaption of Howsing f Direccidn y Descripcidn da iz Vivienda 8. Anticipated Hours of Work per Week /Horas
160 Homestead Lane Antepadas de Trabaie por Semera Tolp: &
Aroda, VA 22709 Sunday / Deminge ) Wedneaday I Mercoies 7 _
. ¢
285 Cedar Hill Road Mondeyilunes 7 o Thusday fduses | 7]
NMadison, VA 227727 Tuesday/ Marles 4 Fridaw / Viemes 7
Salurday 7 Sabiedo g
Convennonal single famndly homes (frame) G Coflact Colls AcceplediSe Avsplan Lizmadss & Cobrar
Employee/ B Empleador Ye&s X No
(sae dtzchment / para més delatios vea 3 H Local OffcerOfcing Loca Yes Ne X

4. Hoard Arrangaments 7 Armaglo de Alcjamiento

Ia addition to providing free cocking and kitchen facilities, employer will provide wansportation for wodkers to and from a store at least
once a week for aupplies (for workers who housing maust be provided),

{sen dlachment / pare may delalles voa 4 }
E Relemalinstuchons fInsghucionss para ef Relenmienis de Canddalos

The employee ot agent agrees w0 intervicw cefeerals Bor all sautces. Ernployers agent ageees to lnsview al US workers sefbrsed by the o
'''''' R T s have bern soreanid by stich smplayment services for 1) U.S. Employment Eligibality. 2) Avaiability for the
sntire season 3} Have ransportanion to the job site. 4) Fave been fully apprised by the employment office of the tecrms, conditions and
nature of employment.

fsee allachimend / para més detsltey vea____ 1

J—

0 Job Speciialions / Descdpcisn g4 Trabao {éumm«y of Madaria! Job Speciicatons in ENGLIBH mus be included srside this Box|

Performs diversified activides in nursety operation. Jobs may include any combnnation of planting, cultivanng, hosing, propagiung,
trzasplanting, ferdlizing, pruning, spacing, preparing soil, weeding, spraying and wutering, tagging, mowing, Joading/untoading trucks.
Uncover and/or recover winter storage houses. Loads/ unloads trucks and wagons. May operate tractors and other mechanical
equipment. Performs any other duties involved in the maintenance of plant matesials and nursery stock. Workers will require minmal
supervision. (Job Specifications continue at Irem 10, ETA 790 Arachmenc 1)

] {sae dlichment/ para mas delalleg ey ¢

¥1a Deacripeion dei Trabae / Joo Spectications [Summary of Matenal Job Specificancns n SPANE H riust b inchidad 1516 The b
Hace acdvidades diversificadas en la operacidn de un vivers. Trabaios podrin tnclair cualquier combinaciée de plantar, culbdvaz,
azadonax(sachar), tasplantar, abonasffortilizar), propagacidn, apedar, preparar fa terra, desherbarfsacar malas hierbas), rociac(espravat) v
wegar.eticquetar, Cortar cespeds, cargar/descargar camiones. Destapar{descabrit) y/o tapar de nueve casas de reservas de invierno,
{arga/ descarga camiones y carretas. Podria operar(manejas) tractores ¥ otfo equipo mecanico. Hace evalquier atio rabajo gue tenge que vet
con el mantenindento de materales de planta y reservas de vivero. Los trabajadores requierin de supervision mimma. (Las Especificaciones
de Trabajo continumren et Item 10, ETA 790 Anexsl)

1

{8ee Alachment / para mds defates vea_
ETA 790 (Rev July 20043




11 Waye Rates, Special Pay Information and Dedudtions | Tarfa de Page, informacion Sobre Pagos Especiaies y Deduccidnes {(Rebaas)

Hourdy Wi Piecy Rifte 1 Ui Pay (homss_sic, Detuctions Pay P
Crop Activies ! Culives e Rote i undtls) Specal Pay (borms. eic) Deawdors] [ yes| | Payeerd
SalaoporHora | Pagopor Piaza/ Unidst(es) | Pagos Especiaies (Bono. ect) St Pesindo de Pago
Sociat % Wigekiy/
. Sermandi
Nursery Stock 3 $5.15 ] e Tax b
impuesios Federales | X
§ $ ot Tax impuesos Brmeeakly §
Estataeas 5 cada 2 sem
3 $ Meais (comidas} M
$ H
(e (specity) Qo y | Oter Do
hore Detais About thePay/Mas Detalies Sobre i Page

All work provided in this job order will be compensated by the hour at the current AEWR (adverse eflect wage rale) of § $8.15 Jhoviz, or the fegal federal or
state minimum wage rate, whichever is higher. in the avent DOL promulgates a new AEWR during the recruitment of cantract period which Is lower than the
AEWH in effect al the time of spplication. this lower AEWR becomes the guerantee at the discretion of the emplayer unless there is a prevaiing hourly rate
higher than the new SEWR. See attachment item 11 for expanded explanation

{se@ attachmend / pors mis detaies vea__ )

12 Transpotation Amangements | Arreglos de Transportacion (Piease explain)

For workers who complate the 50% of the work period, the employer will reimburse the worker for coats incurred by the workat for ransporiation and
rasonatie subsisterce from the place from which the worker came to work for the amployer to the place of employment. See-attachment derm 12 for
expanded sxplanation.

(508 stachment / pem as detalled vea 1)
4 15t the mevatig proction 1o use Farm Labor Contractors (FLG) 1o recrult, supenviss, lransporl nogss, of pary workers for 53 rihese) crop acthvitylies)? £ fa costumbre #0 & ares de usar
Contatisias Agicolas para rechtar, Supetviser, bansport, dar vivienda, 6 pagarie 2 os frabajacotes an esta/estos ipofs) de cosechalsysembradn(s)? Yes/S _ No X fyow
have checked yes, whatis the FLC wage lor each activity 51 contesio “5i7 uad es el salario que e paga at Contratista Agricols pars cada acthidad?

14 Unemployment Insurance provided § Segurt por Desampien. Yes e x
15, Workers' compensation insurance provided / indemnizacion por accidenta de trabajo: Yes x No
16. Are toaois provided &t na charge to the workers? / ; 5o ie proveen las herrafmientas de trabajo a 103 rabsjarores sin cargo akguno? Yeg x No

17. List any arrangements which have been made with sstablishment owners or agents for the payment of a commission o other benefits for sales made o workexs. {if there ave no such
arangernents, enter “NoneWindique todo acuskdo 0 coivenio con 06 propietanos del establecimento & sus representantes cen respectn &l page de ung conYSION U Oros benefitios por ventas
hechas a los rabajadores. {Si ne hay ningun acuerdo o convendo, ndique “Ninguna™} NONE

8. List any sinke, work stopoage. siowdow, o infeimuplitn of operation by the employess at the place whete the wirkers wit be employed. (i thera are no such incidents, enter “None™y
Enumers todo husiga, pam o infeerupcitn de ks operaciones por parte de los empleados an o kgar de empieo. {Sino hay, indinue “Ningune”) NONE

Radics fa Oferta incluya nimens de teléfono} del Reprasentards de la Ofcina Losal {Incluya nuimero de talefono)

Vieginia Emplovment Commission Mr. Ken Shaver
2211 Hydraulic Rd./P.O. Box 7466 Phone: (434) 984-7640
Charlottesville, VA 22906

21, Empioyer's Cartification: This job order describes e actual terms and conditions of the employmeant belng offered by me and contains ail the matenal terms and conditions of the job.

Certiflcacion det Empleador: Esta orden de tabaj destriba ios Wrminos y condiciones da trehan v contiene Iodos log materials, tenminug. y condiciones obecidos
Employers Sgnature 8 Tiled Firma y Tdubo det Emplaatior

., i X ey 2 " 4 . 7L.~
')r}/,qu:g/c,*{ /g/b:_.,.a—{ }r‘{.,ji:.,/ o 5. C’ilf Date: ?[23/2009

READ CAREFULLY: in view of the statutivily astablebied basic function of the Employment Service a8 2 no-loe labor exchange, st s, 25 2 forum v bringing together empioyers and job
seekers, naither e ETA nor the Siale agencies am guaranions of the accuracy or truth-fullness of ifonnaton conlaned on inh onders subritted by ampigyers Nov d0es sy sob onder acceptad
ar recruited upan by the (ne-Stop Carser Center constiute a contracttiat job ufler i which the One-Stop Career Center, ETA or a State agency is in any way a pary

LEASE CUADOSAMENTE: Envista de su funcidn basica establecida estabstariamente of Seracio e Emplas es un mitersambie jratis de trabajo para juntar a fos empieadores v
Irattajadores que buscan empleo, © ETA ni las agencias ded estado pueden garantizar ka verdad y carters e b informacibe contenide e ks Qrden de Trabaio sometida por of Empieador.
Tarmipocy, ningung orlen de Yabay Septada o reckiiada por s Servicio de Empheds constituye una oferta contractual de R cual ETA ni la agancia del Estado son pane

Fubiae reporting burdan for the ETA Fomn 790 s estimated to be appraximately §C mintes per response. mluding Sme Tor reviewing instructions, searching existing data sources gathenng and
reviewing the codection. Respondents abiigagation © reply o hese requrements are mandetory by 20 CFR 853.500. Persons ae not requinad b respond 1o this colection of information
s it displays & currently vald OME control number. Comments regarding this burden estimale of any other aspect of this coliection. inclutiing suggestions for radiicing the burden can be
sent i the U5, Department of Labar, Office of Workforte lnvestment, Robm S-4321, Washington, 0.0, 20240 {Papaiwork Reduction Project $205-0134;.

ETA 750 (Rev. July 2004}

20, Name of Loal Offce Representalive ochude diiect 9oL Eleonans, sarmbert | Nmbie. | ... ... ...




Arrachment 1 to ETA 790 for Greenscapes Nursery & Garden Shoppe, Inc, Page 1
ltemn 3. Location and description of housing

Housing is provided at no cost only to non-commutng workers. “Non-commuing workers™ are
those workers who are not reasonably able to travel w and from the residence he/she occupied ar
the time of ernployment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing.

Employer rerains possession and control of the housing premuses 3t all umes and worker, if provided
housing under the terms of this work agreement, shall vacate the housing prompdy upon ermination
of employment with the emplover who provides the housing,

Directions to housing:

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quarters in a aeat, clean manner and in
compliance with Work Rules which wilt be provided upes hiring and are atrached hereto and
incorporated by reference in this Applicatdon. Failure to comply with these rules will result in
disciphnary action as described m the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged 1o workers found o have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employer
provided housing by a desighated company manager and must ceeupy the quarters assigned to them.
Women workers will be provided with sleeping fadilities shared with other fernale workers and

segregated toilet facilities. Dining and other common afez will be shared or separate cooking
facilities will be provided.

Item 4. Board arrangements

In addition to providing free cooking and kitchen Racilities, employer will provide free transportanon

for workers to and from a store at least once 1 week for supplies (for workers for whom housing
-must. be provided). .

Item 5. Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Cormmission in order to ascectain current employment, crop or housing informadon and 1o enable
proper arrangements to be made. It will be the responsibility of the “applicant holding office™ 1o
innform job seekers of the terms and condiions of this clearance crder. The “applicant holding
affice” after coordinating the referral with the order holding office will contace the employer’s agent
or the employer directly and advise the agent or employer of the referral or referrals. When
possible, 2 wanslator will be made available. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM o 00 PM , Monday through
Friday. Employer’s agent will interview the person duning the above mentioned houss if necessary,
Employer’s agent to be contacted first at the following address and phone number. 1 unavadable,
contact employer directly dudng the same houts.

MAS Labor H-24, L1LC.

B.O. Box 507

Lovingston, VA 22949
434-263-4300/434-263-4700 (fax)

Orcder helding office: Vieginia Employment Commission
2211 Hydraulic R4./P.0O. Box 7466



Artachmenz 1 1o ETA 790 tor Greenscapes Nutsery & Garden Shoppe, Inc., Page 2

Charlotesville, VA 22906
(434) 984-7640

Iten 7 Number/Type of Workers

Workers must possess documenration required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1.9 will be required of cach
worker within (3} days of employment pursuant to U5, faw, All workers hired under this job order
must demonstrate eligibility to work legally in the US. Refer to the back of Form 1-9 for documents
accepiable for purposes of establishing emplovment eligibitity. After hiring, employer may venfy
legitimacy of social secunty mumbers through Employment Verification System (EVS) for workers
who have not been empioyed by him in previous years,

Workers should bring with themn documents verifying their legal right to work in the U.S. at the time

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and I-9 formns.

Employer's agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:
Avatlability for entite season
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms,
conditions and wature of employment
4. Are legally entided to work in the U5,

Actual hiring comrmtment is left to the discretion of the employer when applicant presents himself
for employment

Item 8. Work Week

The worle day s from 7:00 AM unel 300 PM Monday. theough. Foday and 7:00 AM uodl 12 noon on

- - Sautarday; with-ar anpaid-luneh breale (- hours/day and-5/day on-Saturdayy- The workes oy Be o oo o

requested, but not required, to wotk as much 25 12 hours per day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working houss.
Employer will affer 40 hours/week, weather and crop conditions permirting. Worker will report 1o
work at designated time and place as dizected by employer each day.

Item 10. Job Speafications

Count and nventory plants. Load plants onto wagons and trucks. Remove plastic from hoop houses
in spring and cover hoop houses with plastic in fall. Assist with building hoop houses. Plant and dig
field grown plants, burlap roots, perform general maintenance of field grown planes. Fill, ift, and
carry various size pots with soil and plants weighing as much as 60 pounds. Plants must be handled
carefully to ensure that minirnal leaves, limbs and roots are not broken. Propagate plants from

cuttings. Workers may also operate and maintain tractors, transtmission tucks, forklifts, loaders and
other equipment.

Workers must have an understanding of nursery quality control standards and a working knowledge
of mursery production procedures. Workers must be able to harvest crops according w

predetermined, customer specific standards. Must select and harvest ctops which are suttable for
varions clents.



Awachment 1 1o ETA 790 for Greenseapes Nursery & Garden Shoppe, Inc, Page 3

Work is to be done in the field for long periods of time. Warkers are expected o perform duties
ncluding boxing, weighing, instaliing and loading of product, Workers may assist in leading wacks
weighing up to 50 pounds and lifting to a height of 5 feer.

In addition, workers may be required to perform variable tasks such as the following irrgation,

ditching, shoveling, hocing, hauling, ground preparation, weeding and other tasks relared to a general
QUISEry operation.

Wark may also inchude mechanized field work using power equipment. By way of exarmple and not
bmytaton power cquipment may include tractors, planters, sprayers, cultivators and other equipment.
Workers will be expected to be able to operate agricultural equipment with or without dizection.

Workers should be able to work on their feet in bent positions for long petiods of time. Allergies to
tagweed, goldenrod, insect spray, related chemicals, etc. iy affect workers' ability wo perform the

job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather early in the morning thtough the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe encugh to stop feld operations.

Employer assures that workers will be provided transpartation from living quarters to work site every
day (for workers who roust be provided housing)

Employer will accept any worket or workers who are capable of performing the wark. Employer is
willing to train workexs for a period not to exceed 3 days (24 working hours). Persons secking
employment under the provisions of this job order shonld be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order.

Employer retzins. the right o discharge an obviously unqualified worker, malingerer or recalcizrant

necessary for the employer w grow a premium quality product. {See also Attachment 2, General
Conditions).

All terms and conditions included in the job order will apply equally to all workers, domestic 2nd
foreign, employed under this job order.

Itern 11. Wage Rates/Pay Information

Workers are paid weekly. Al general production wark provided in this job order will be paid by the
hour the current AEWR of $8.15/hour, or at the prevailing wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates 2 new AEWR during the recruitment or contract period which is
lower than the AEWR. in effect at tme of application, this lower AEWR becomes the guarantee at
the discretion of the employer unless there s 2 prevailing hourly rate higher than the new AEWR.

The employer guarantees to offer the workers emplogment for at least % of the work hours of the
total perod dusing which the work order and all extensions thereof are in effece, beginning with the
first work day after the arrival of the workers at the place of employment and ending an the
termination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have carned had he/she, in fact, worked for the guamanteed number
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of hours. Employee will perform other dunes related to this/these crop acivines and other tasks
required in operatng a farm.

If, before the expiration date specified in the work order, the service of the workers 15 no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the Rilfillment of the contract impossible, and the R so
certifies, the employer may terminate the work order and retum the worker to the place from which

the wosker, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10) workirg days prior o the
date of need through notice to the order holding office, the employer will guarantee one week's
wages to all workers subject to this order beginning with the anticipated start date. Employers may

require workers to perform alternative work, “Alternative wotk” includes all work described in this
job order or otherwise approved by the SWA.

Any U.S. worker who fails to notify the nearest SWA no sooner than nine {9) working days and no
later than five {5) working days pdor to the anticipated date of need of his/her intentions to fill the

job for which he/she was referred and recruited will be disqualified from the first week's wage
guarantee described above.

If the worker voluntarily abandons employment before the end of the job otder period or 13
terminated for job related reasons or misconduct, the employer will not be responsible for providing
ar paying refurn Lransportation and subsistence expenses of the worker.

Employer agrees to maintain adequate and accurate payroll records. ‘The employer wal! furnish to
each worker on payday an itemized accounting of earnings and of all legal and authonzed deductions,
Social Seconity, FICA, and FUTA deductions will be made for individual U.S. workers as requiced by

Employer will provide workers’ compensation at no cost to workers covering injury and disease

arsing out of and in the course of worker’s employment. Prouf of worker’s compensation insurance
will be provided to Regioval Administrator prior to certificaton date.

Liemn 12 Transportation:

For workers who complete 50 percent of the wotk period, the employer will reimburse the worker
for costs incurred by the worker for wransportation and reasonable subsistence from the consulate
from which the worker came to work for the employer to the place of employment. Subsistence will
be in accordance with cutrent rates published in the Federal Register (for workers with and without
receipts.) The amount of the reimbusement for transportation shall be the worker’s actual cost, but

no mote than the most economical and reasonable similar common carrier transportation charges for
the distance involved.

1f the worker completes the period of employment, the employer will provide or pay for the workes's
transportation and reasanable subsistence from the place of employment to the consulate from
which the wotker came to work for the emplover, except when the worker has accepted subsequent
employment with another employer who agrees to accept the return transportaton costs, in which
case this employer ooly pays for the transportation to the next job.
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For the purposes of the above requirements the “period of employment” shall be the period trom

the first workday the wotker is at the employer's farm and is ready, willing, able and cligible 1o work
untl the anticipated ending day of employment in Item 6.

Reimbursement of inbound and retum transportation costs applies only to persons recruited from
cutside normal commuting distance (to 2nd from their permanent place of tesidence each day; sce
page one), Retun transportation will not be provided w workers who voluntanly abandon
employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis. Such transportation shall be in accordance wath
applicable laws and regulations. The use of this wansportation is voluntary; no worker will be
requircd as a condition of employment to utilize the wansportation and subsistence if applicable.

IF the services of the worker are no longer required for reasons beyond the control of the employer
due to fire oz other acts of God such zs frosts, food, drought, hail or the like which makes
fuillment of the work period impossible and Regional Administrator so certifies, the emplover will

provide reimbursement for transportation and daily subsistence from the place of recnutment for
coveted employees.



Attachment 2 1o BT
Page 1

seneral Conditons

A 790 Greenscapes Nursery & Garden Shoppe, Inc.

To be hired for emplovment under this j

ob order, the warker must be able, willing and qualified and
be avatable at nme and place needed 1o

perform the work described in this job order.

The worker understands that if he quits of is termdnated for cause pnor 1o the end of the period of
q i

emplovment he will not receive certain transportation reimbursement discussed under Ttern 12 and
may nat be eligible for rehire in future yeurs.

Employer may terminate the worker for lawful job-zel

ated reasons and so notify the Job Service loca!
office if the worker {a) abandons

the employment three consecutive workdays o
shall be an abandonment of employment; employee must notfy
for necessary absences; (b) malingers or otherwise refuses witho
directed the work for which the wocker was recruited and hired

f unexcused absence
the employer and secure permission
at justified cause to perform as

3 (€) commity serious act{s) of

(s} of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall ahide by such rules @
copy ot ral rules is attached); (d) fails aftec completing the allowable training petiod to perform
o uthe manner to enable the emplover to produce and sell 2 premium quality product; /e)
- ¢ lawfud job-related reasons for termination of employment.

sement shall also be terminated by reason of fire, hurricane, frost, flood, drought, hail,
+od or other calamity or reason beyond the employer’s control to make fulfillment of
reement impossible. “Reason beyond employer’s control” inchudes termination of

worker, 1 be s not a US worker because a 1S worker makes himself available for the job under
DOL " v pule,

srcultes ] York Agreement and Work Rules will be

provided to the worker no laer
2K commences.




Greenscapes Nursery & Garden Shoppe, Inc.

We expect the total number of workers the employer will use i the occupation of this/these
crop activities to be 11, of which 9 are expected to be H-2A workers for which cerification is
requested and the balance will be US workers. These numbers are estimates only s otal workforee
needs are dependent upon weathez, czop conditens and worker availability,

(.zﬂw”_

Elizabeth 1. Whitdey
MAS Labor H2A, LLC




Greenscapes Nursery & Garden Shoppe, Inc. Work Rules

Aithough not intended to be a compleze list, these work rules are intended ro provide
guidance 1o workers of standards of condact expected of them.

Notice is provided that violation of lawful job-related emplover requirernents, including
these work rules, will be considered grounds for immediate tenmination of 2 worker’s employment.

Peralties such as suspensioa from work opportunity for the remainder of a day to three days may be
made in the case of less senous viclations.

Warkers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property pravided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole jadgment of their supervisor, depending on
the degree of infraction, the worker’s prior record and other relevant factors. Discharge
of the worker may result from any subsequent offense,

2. No use or possession of beer, liquor or flegat drugs is permitted dunng work tme or
during any workdey before work is completed for the day (such as during meals);
workers may not report for work under the influence of beer, iquor or illegal deugs,
Employees may be terminated for excessive use of alcohol, drunk and/or disordezly
conduct in housing after hours. Wegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon
suspicion of use.

3. Excessive absences will not be permirted. This is regular, everyday work for which
empiayees are expected to be present, able and willing to perform every scheduled
warkday. This is not sporadic or “day work” Excessive ot tepeated tardiness is not
acceptable. Any absence from work must be repotted by 7AM.  Three days’ absence
will constitute abandonment of employment and workes will be terminated.

#. . Workers shall maintain any living quarters provided to them clean and in good repair,
T given reasonable wear and tear. Workers shall cooperate in mrintaining commaon
kitchen and living areas. No pets of any kind are permitted.

L

All posters required by federal and state law will be posted at each camp. They are not

to be removed, defaced, or altered in any way. Workers who wish copics may ask their
supervisor.

6. All housing must be locked each moraing before leaving for work, Lights and

annecessary heat should be tumed off, doors and windows closed in event of min and
when heat {s turned on.

Workers living in employer’s housing assigned to bunk beds may not sepasate bunk
beds, as floot space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping tooms or any other non-
kitchen areas. Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles 2nd orher trash in felds, work areas, or on
housing premises, Trash and waste receptacles must be used.

16 Workers may not take unauthorized breaks from work,
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26.

Workers may not leave the field or other assigned work area without permission of
employer or person in charge.

Waorkers may not enter employer’s premuses without authonzaton,

. Workers may not begin work prior to scheduled starting time ot continue working after

stopping tme.

. Workers living in emplover’s housing may not entertain guests in housing premases after
ng pley §# may gu &

10:39 p.m. except on Saturday night on which night guest houss end at 1200 nudnight.

No persons, other than workers assigned by employer to a room, may sleep in any
roorm.

Workers may not deliberately restrict production, damage plants or bruise fruiz

. Any worker who physically threatens another worker, the employer or any supervisor

with any tocl or weapon will be subject to immediate discharge.

7. Any worker who is found carrying, using or possessing any dangerous or deadly weapon

will be subject to tmmediate discharge.

Workers will be discharged for fighting on the emplover’s premises, chading housing
premises, at any tme.

. Workers will be discharged if they steal from fellow workers or the employer.

. Waorkers will not falsify identification, personnel, medical, production or ather work-

related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer or 10 other employees.

. Workers may noruse o uperace tracks or other vehicles, machines, tools or other -
eqmpmcnt zmd property 1o wh]ch the woxrkcr h’xs not been speaﬁcalh assxgned b» ‘his

eqmpmen{ or properqr for their personal use unless c*{prese&y authomed by the
employer.

. Workers must not misuse ot remove from the farm premises without suthonzavon any

employer-owned property.

. Workers must obey all safety rules and commeon safety practices and must report any

injuries or accidents promptly to their supervisor or the emplover's office.

25 Workers must follow supervisors instructions. Insubordination is cauge for disrmissal.

Fxcept as otherwise noted above, employees who violate work nudes will be disoplined
according to the following schedule:

First offenser  oral warning and correction
Second offense: written warning and unpaid leave for balance of pay
Third offense:  #nmediate discharge with wntten fact staternent.

Employee will be
asked to sign watten fact statement.



NORMAS DE TRABAJO

Aunque no es 1z intencion de que ests sea una lista completa, estas normas de trabajo nenen

la intencién de servirles de guia a los trabajadores en cuanto a la conducta que se espera de elios.

Se tes notifica que cualquier violacion de los requisitos legidmos relacionados al trabajo que

renga el patron, incluyendo estas normas de trabajo, seran consideradas ¢omo motive para despedir
4 trabajador inmediatamente, sanclones, tales como suspension de oportumdades de trabajo por €l
resto del dia o hasta tres dias 2 la vez, pueden devarse 2 cabo en el caso de violaciones menos graves.

Se espera que los wabajadores cumplan con todas las normas relacionadas 2 disaiplina,

asistencia al rabajo, calidad de teabajo v esfuerzo, y ¢ caidado y mantenimiento de toda la propiedad
que el patedn le provea.

b
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Cualquer trabajador que haga mal trabajo podré ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dias segin la decision de su supervisor, dependiends del grado de
la infraccién, atecedentes de twabajo del trabajador ¥ otros factores pertinentes. Despido
del trabajador podtia resultar de cualquier ofensa posterior.

No se permite ningiin use o posesién de cervera, licor, o drogas ilegales durante el nempo
de trabajo o durante cualquier dia de trabajo antes de que se haya tesminado el wabajo (ral
como durante las horas de comida); las trabajadores no deben reportarse al trabaio mientras
estén bajo la influencia de cetvera, licor o drogas Hegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguez y/o conducta indisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabncar
o guardar en ninguna propiedad del patrdn, incluyendo las vivierdas,

No se peritirin ausencias excesivas, Este es trabajo regular, de todos los dias, en ol eual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dizs de trabajo. Este o es trabajo esporddico ni “z jormal” Tardanzas excesivas o repetidas
no serin permitidas, Cualquier ausencia del trabajo debe ser reportada antes de las 7 AM.
Tres dias de ausencia significa abandono del empleo y el wabajador sers terminado(perdera el

provean, teniendo en cuenta lo que sea desgaste razonable. Los mabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de las areas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna dase.

Todos los catteles requeridos por las leyes federales y estatales estardn fijados en cada
vivienda. Mo se pueden quitar, desfigurar 0 modificar de ninguna manera. Los trabajadores
que quietan copias se las pueden pedir al capataz(supervisor).

Todas las viviendas deben ser cerradas con llave cada mafana antes de ir al trabajo. Las
luces v calefaccidn que no sean necesarias deben ser apagadas; las puertas y ventanas
cerradas e caso de Huvia, y para preservar la calefaccion.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar yr que el
espicwo del piso es necesarlo paga todos los ocupantes,

Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en fos dormitorios

o en cualquiera otra drea que no sea la cocina. El patedn proveers los aparatos v articulos
pars coCifar,

Los trabaiadores no deben tirar papeles, latas, botellas ni otra basura en los carnpos, o drea
de twabajo, ni en el area de vivienda. Se deben usar los recipientes para basura y desperdicios.

Yo iabajidores deien mintenes npiad e Duen estato 18 Aréws de wivientdi (e e ey
j pias g q



10.
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12

13

14.

16

17.

18.

19.

20.

Los trabajadores no deben tomar descansos no autonzados durante horas de wabao.

Los trabajadores no deben sabir del campo u otra drea de abajo asignada sin permise del
patrda o de la persona encargada.

1.0s trabajadores no deben entrar a la propiedad del patrén sin autorizacion,

f.0s trabajadores no deben comenzar a trabajar antes de la hora asggnada, m conpauar
trabajando después de la hora de termunar.

Los trabaiadores que viven en las viviendas del patrdn no deben tener visita después de las
10:30 p.m. excepto los sibados por la noche cuando fas horas de visia termunan a
mediznoche. Madie, fuera de los tabajadores asignados a un dormitorio por ¢l patron, debe
dormir en los dormitotios.

. Laos trabajadorses no deben limitar la produccion a propésito, dafiac ia fruta excesivamente o

intencionabmente.

Cualquier trabajadot que amenace fisicamente a otro trabajador, al patedn ¢ al supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cualanier trabaiador que se descubra que Beve, use o t en su posesion cualguier arma
g 2 que ¢ q enga P q
peligrosa sera despedido inmediatamente.

Los trabzjadores podran ser despedidos por cualquier pelea que tengan en 1a propiedad del
patrén, incluyendo el irea de vivienda, a cualgquier hora.

Cualquier trabajador que le robe 2 otro wabajador o al patron serd despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de
producaidn, ni orros docamentos relacionados al trabajo.

- Loy tabajadores no deben intencionalmente abusar o destrar coalquier mraguinuria, carmibn

u otro vehiculo, equipo, herramientas u otra propiedad del patrdn o de otros empleados.

22

23

24

Los trabajadores no deben operar o usar camiones ni otros vehiculos, maquinas,
herramientas © otro equipo si no se les ha sido asignado especificamente pot su supervisor.
Los trabajadores no deben usar u operar camiones ni otros vehiculos, herrarmientas 1 owo

equipo o propiedad para su uso personal a menos que hayan sido expresamente antonzados
por ¢ patron,

Los trabajadores no deben maltratar ni remover del érea de la finca, sin autorizacdn de su
supervisor, ninguna propiedad del patron.

Los trabajadotes deben obedecer todas las normas de seguridad y las practicas de segutidad

comunes y deben reportar cualquier herida o acadente inmediztamente 2 su supervisor o ala
oficina del patrda.

. Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacion es causa

para el despido.

Los trabajadozes que violen las normas de trabaio seran disciphnados de la signiiente muners
Primera ofensa:  aviso oral y correccion
Segunda ofensa:  avise por escrito y resto del dia sin paga
Tercera ofensa:  despido inmediato con demlle de los hechos por escrito.
Se le pedird al trabajador que firme los hechios por esento.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
1OB ORDER

L orper NUMBER: |1 G ST 7

2. NAME OF EMPLOYER: Greenseapes Nursery & Garden Shoppe,

inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 41172000 TO 1271572009

4. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PLR WEEK &

6. PAY: Weekly
HOURLY WAGHE:
PIECE RATE:

$8.15

7. WORK TASKS TO BE PERFORMED:

Performs diversified activities in nursery operation. fobs may
include any combination of planting, cultivating, hosing, propagating,
wansplanting, fertilizing, pruning, spacing, preparing soil, weeding,
spraying and watering, lagging, mowing, lnading/unicading trucks.
{incover and/or recover winter storage houses. Loadsfumloads trucks
and wagons. May operate tractors and other mechanical equipmaent.
Performs any other duties invelved in the maintenance of plant

materials and narsery stock, Workers will require minimal supervision.

g TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9 HOUSTNG TAN ACCOMMODATE 9 PERSONS
_ 9 _INDIVIDUAL

10, MEALS:
PROVIDED: NO
{F YES: COST PER DAY __
(Ser item 13 in Job Order)
WORKERS MAY DO THEIR OWN COGKING:
YES

. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XAEXKX
INCOME TAX XOKEXY
TRANSPORTATION NONE
FOOLS & FQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NMOTES TGO WORKERS:
A copy of the full jub order is available for inspection in this office.

The emplover has guarantesd your first week’s wages unless he/she
notifies,this job service of a tater starting date by

i facfef

in arder for vou 1o be efibe for this guarantee, you must contact the job
servige 1t Vitginia Employment Commission

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAND

1. NUMBERO DELAORDER: 73 £ q § 7

2. NOMBRE DEL EMPLEADOR: Greenseapes Nursery & Garden
Shoppe, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Ses B8 138)

4. PERICDO DE EMPLEO:
DEL 41172009 a] 12/15/2009

S HORARIO DE TRABAJO:
MiNIMAS HORAS POR DIA _7_NUMERQ DE
DIAS POR SEMANA 6

6. PAGO: Semamalmente
SUELDO POR HORA
PAGA POR UNIDAD:

$8.15

7. LABORES A DESEMPENAR EN EL TRABAIG:

Hace actividades diversificadas en la operacion de un vivero.
Trabajos podrdn inchiir cunlguier combinacién de plantar, cubtivar,
azzdonar(sachar), trasplantar, sbonar(fertilizar), propagacién. apodar,
preparar ia tierra, desherbar{sacar malas hierbos), rociar{csprayas) y
regar,ctiguetar, contar cespeds, cargar/descargar camiones.
Destapar(descabrir) y/o tapar de nuevo casas de reservas de invierno
Cargu/descarga camiones y carretas. Podria operar{manejar) tractores ¥
oiro equipo mecanico. Hace cualguier otro rabajo que fenga que ver
con ¢l mantenimicnto de materiales de planta y reservas de vivero. Log
trabajadorss requicrin de supervision minima.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGARM BE

- TRABAFO Y VELTA- 8

§,<vivﬁwﬁﬁﬁ§wggﬁg. i}'m‘;‘; ??ﬁkﬁ{:}&;}‘%b S R e

3. NDIVIDUOS
0 FAMILLAS

10. COMIDAS:
PROVISTAS: NO
§1 SON PROVISTAS, EL COSTO POR
DIA SERA o Wea Num 13 en la Orden de Trabajo)

1L.GS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
5

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURG SOCIAL XAXXXX
IMPUESTOS SOBRE INGRESOS  XNXXXX
TRANSPORTACION N0
HERRAMIENTAS ¥ MAQUINARIA NG
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden complets esta disponible en 1z oficina para su
inspeceion:

El empleador ba gorantizado ¢l pago por su primera semana de emplec
a menas que este notifique al Servicio de Eropleas que fa fecha de




221 Hydraulic RA/P.O. Box 7466

Charlpttesville, VA 229
During the period of __22 /s Zg g — LLO?AZQ‘«;

Apy Job Service office witi assist you in doing this.

comenzana irabafar sera atrasada, ¥ que tel notificacion sen 4 nas trdar

el _?j il ek B

Pare que Ud pueda tener derecha a esta garantia de pago. wendra gue

penerse en contacto cog la Oficina del Servicio de Emplecas en el
Virginia Employment Commissicn
2211 Hydraulic RA.P.O. Box 7366
Charlogesvitle, VA 22506

Durante ¢l periodo et ¥ £} 088 iy /} WA ?

Cualguier Oficina del Sefvicio de Empleos'I¢ asistira en hazerte,
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VIRGINIA EMPLOYMENT COMMISSION
Community Services for Madison County, Virginia

Madison County Health Department
410 North Main St

Madison, Va. 22727

{540) 948-5481

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis, The department also
makes home inspections of migrant housing to insure compliance with the law.

El departmento de salud de Madison County suministra ayuda a los padres, ninos, y a las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y a los
que padecen de tuberculosis. El department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con la ley.

Culpeper Regional Hospital
501 Sunset Lane

Culpeper, VA 22701
{540) 829-4189

Untversity of Virginia Hospital
Jefferson Park Ave.
Charlottesville, VA, 22903
(434)924-2231 or 911

The doctors provide emergency and non-emergency medical services

Los medicos praven varios servicios rutinarios y de emergencia.

Madison County Department of Social Services
101 South Main St

Madison, Va. 22727

{540) 948-5521

Information is provided about other helping agencies for non-residents. Information 1s also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo o viven adui,
‘Tambien, estos officials tienen informacion y regulacions acerca de estampas comida,

Madison County Public Schools

60 School Board Ct

Madison, Va. 22727

(540) 948-3780

The scheol system is responsible for educational programs for migrant school age children.

[a junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.




Virginia Farmworkers Legal Assistance Project
1000 Preston Avenue, Suite B

Charlottesville State: VA Zip: 22903
Web Address www.cvlas.org
Phone: 434-296-8851 Fax: 434-296-5731 Email: nllimevias org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal
services organization providing legal assistance and community education to migrant farmworkers
throughout the Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this
country. More than 42,000 farmworkers labor in Virginia. and face numerous problems -- including unpaid
wages, pesticide exposure, and on-the-job accidents. The workers’ legal issues are compounded by the
cultural, geographic, and linguistic barriers they face.

La misién y las Metas: Los Peones de Virginia Proyecto Legal de Ayuda es un federaimente-financic la
organizacion legal de servicios que propoiciona la educacion legal de ayuda y comunidad a peones
migratorios a través de la Repiblica de Virginia. Farmwork es el segundo la mayoria de las ocupaciones
peligrosas en este pais. Mas de 42.000 peones trabajan en Virginia, y encaran numerosos problemas --
inclusive sueldos impagados, la exposicion de pesticida, vy los accidentes en el trabajo. Los asuntos legales
de trahajadores son compuestos por las barreras culturales, geograficas y lingiiisticas que ellos encaran.



