VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO:; DATE 12/6/2007
Florida X North Carolina X Kentucky X Pennsylvania_ X
Texas X South Carolina X WestVa. X Marytand X
Georgia X Puerto Rico X Detaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 86677

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 12/6/2007 for 5 . FARMWORKER, VEGETABLE I 402-887-010
{No. of Openings) {Occupational Title and Code)

o he sent 1o the offices of your choice.

DATE

The above request has been reviewed and action {aken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing nce Order U.S. Department of Labor ((
Pedido de Empleados para Agricultura y Procesamiente de Alimentas Employment and Training Administration ?)
OMB. Approval No. 1205-0134, Expires 08/31/2008
1. Employar's Name and Address (Number, Street, City, State, Zip Code, and telephane nizmber} Industry Code / Cadign {f,g/mdusiria Job Orjer #/ No. Qrden de Emplan
Nombre y Direccién del Empleador (Nimero, calle, dudad, eddigo postal y teléfono) 2 éﬁ £ @ _&_’Z B
Crowder Farms gccupaﬁcnaik Tite and Code /Titulp Gé:gpag'%ngi yOCf)diga )
. armworker, veg II 4402, ~010
4228 Crown . Hill Road Clearance Order lssue Date / Fecha de Tramite;
Mechanicaville, VA 23114 .
2L lo
BG4-7B1-0380 L e » F
2. Localion and Direstion to Work Site / Qif_ecdén del iugar de traba%) R Job Order Expiration Dale / Fechz de expiracion. 5~({"1-0%8
Creighton Road exit from [-295. Follow to gtop light 8 Anticipated Period of Emgicyment / Periodc Anficipado de Emple
1/4 mile down Creighton, Right on to Cold Harbor Road;
go 4-5 miles to fork in road. Bear left on Crown Hill From/ Desde: 2/3/%% To! Hasta 2/1/ 0%
Road; go 2 miles to 4228 Crown Hill Road. 7. No. of Worker's Requested / No. de Trabajadores Pedidos
5
(see attachment / para mas detalles ven 4 )
3. Localion and Description of Housing / Direceién y Description de [z Vivienda 8. Anticipated Hours of Work per Week / Horas
Creighton Road exit from I-295. Follow to stop Light Anticipadas de Trabajo por Semeng Tatal: 40
i/4 wile down Creighton, Right on to Cold Harbor Road; Sunday / Demingo 0 Wednesday / Miercoles ?
g0 4-5 miles to fork in road. Bear left on Crown Hill Monday / Lunes N A m“ﬁday“ueves 7
i1 N ] Tuesday / Martes 7 Friday / Viemes 7
Road; go 2 miles to 4228 Crown Hil1 Road. TT——— Saturday / Sabada B
8. Coltect Calls Accepted/Se Aceptan Liamadas a Cobrar
Employer ! E! Empleador Yes Ne ]
{see aflachment/ para més detallesves L) | Locat Office/Oficina L ocat Yes [1 No (%

4. Hoard Arangements / Arreglo de Alojariiento

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place
of residence. See attachment 1 for expanded explanation

(see attachmant / para mas defalies ves 1 }

5. Referral instructions / Instruciones para of Refenmients de Candidaios
All local and intrastate (in state} applicants and interstate (out of state] applicants are to contaet the

order holding office in order to ascertain current employment, crop or housing information and to enable

proper arrangements to be made. See attachment I for expanded lanation. .
grop 3 P o {see attachment / para més detallesvea 1 )

10. Job Specifications / Descripeion del Trabajo [Summary of Material Job Specifications in ENGLISH must be included inside this box]

Plants, eultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbg. May spread plastic
or other groundcovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand. May se:
poles and wires for vine plants. Picks, cuts, lifts or pulls Crop to harvest them. May tie vegetables in bunches
or top them. May assist with irrigation, may operate and help maintain tractors or hand operated egquipment. May
asgist with general farm building maintepance.

(see attachment / para mas detalles vea 1 H

10 & Descripeion def Trabajo/ Joh Specifications [Summary of Material Job Specifications in SPANISH must e included tside this box]
Planta, cultiva v cosesha vegetales (verduras). Trabate en la plantadora, planta ralces, semillas v bulbos

{camotes) . Podria extender plasticos ¢ otras cuberturas de suele {superficie). Deshacarse {cortar) de malas
hierbas, memar {entresacar) ¢+ ¥ plantar, ‘Transplantar plantas, ir sobre la trasplantadora o por mano. Podria
poner palos (postes) v alambres para plantas de vid. Coge, corta, levanta o jala cultive para cosecharlos.

Podria atar la verdura en mancjos o descabezarlos. Podris ayudar con la irrigacion. Dadria operar y ayudar a

mentener los tractores o sguipo de manc. Podria ayudar con et mantenimients de la congtruccion general de la
grania (finca) .

{se= attachment / para més detalles vaa 4 )

ETA 790 (Rev. July 2004)



11. Wags Rates, Special Pay Information and Deductions / Tasils de Pago, Informacion Sobre Pagos Espediales y Deducdicites (Rebajas)

Crop Activifies / Cultivos Hourly Wage- Pieca Rate 7 Unit{s) Special Pay (bonus, efc.) Deductions / YES NO Pay Period
Salario por Hora Pago por Pisza [ Unidadfes) | Pages Especiales (Bono, ect) Deducciones 8l Periodo de Page
$ $ N/A Secial o Weeldy /
veqatables: 9 02% N/A / . Semanal
- $ 3 ederal Tax Xk
N/ A Impuestos Federates *
$ $ State Tax Impussios Wk Bi-weekly /
N/ A Estatales cada 2 sem.
§ $ N/A Meals (comidas) %
$ $ Other {specily)/ Otro Other / Otre
N / A {specify)l %

More Details About ShePayiiias Detalles Sobre ef Page

A1l work provided in this job order will be compensated by the bhour at the current adverse effect wage rate of 3&_@2_* or the legal
federal or state minimum wage rate, whichever is highest. In the event DOL promulgates a new AEWR during the recruitment period
which ig lower than the AEWR in effect at the time of application, this lower AEWR becomes the guarantes at the discretion of the
employer unless there is @ prevailing hourly rate higher than the new AEWR. See attachment, item 11 for expanded explanation.

* or Applicable AEWR.

++ Does not apply to H-2h workers.
{see attachment / para més delalles vea 1y

12. Transportafion ngem nts / Arreglos de ?ranspémgcj:ignw@iaseex

For workers who cbmpletse 50 percent © perfﬁiﬂ) the emplover will reimburse the worker for costs incurred by the worker for
transportation and reasonable subsistence frow the place from which the workew came to work for the smployer to the place of
employment. Subsiatence will be in accordance with current rates published in the Federal Register {for workers with and without
receipts) . The amount of the reimbursement for transportation shall be the worker's actual cost but no more than the wost economlces]
and reasonable similar common carrisr transportation charges for the distance involved., See attachment, Item 12 for expanded
explanation. {see ghizchment / para mas delaffes vea __ 1 )

13. is i the prevailing practice to use Farm Labor Contractors {FLC) o recrult, supervise, fransport, house, or pay workers for this (these) srop activity(ies)? £5 la costumbre en o area de
usar ContraBstas Agicolas para reclitar, supervisar, transpartar, dar vivienda, & pagarie a los trabajadores en estefestos tipo{s) de eosecha(s)sembradols)? Yes/S! [0 No Xy
have checked yes, what is the FLC wage for each activity?/5i contesto "S5 cual es ef salario que le paga & Contratista Agricola para cada actividad?

14, Unamployment Insurance provided / Sequro por Desempleo: Yes [ No
15. Workers' compensation insurance provided / indemnizadon por accidente de trabajo: Yes [X] No [O]
16. Are lools provided at no charge to e workers?/ 7 Se le proveen las herramientas de trabain a los frabajadores sin cargo alguno? Yes Ne [

17. List any aangements which have been made with establishment owrers or agents for the payment of a commission or other benefits for safes made to workers. {If there are no such
arangements, enter "None®Yindiqus todo acuerdo o convenio can los propietarios del sstablecimiento o sus representantes con respacto af pago de una camisidn u otros beneficios por
venias hechas a los trabajadores. (S no kay ningdn acuerdo o convenie, indigue "Ninguno®)

NONE

18, List any strike, work stoppage, siowdown, o inferruption of operation by the employess at tie place where the workers will be employed. (f there are no such incidents, enter "None”y/
Erumere todo huelga, paro o interrupsion de las operaciones por parte de los empleados en e lugar de empleo. {Si no hay, Indique "Ninguno')

NONE
19, Adtdress of Order Hoiding Office {include Telephone numbenyDireccitn de la Clicina donde 20, Name of L.ocal Office RepresentaBive (include direct dial tefephone number) / Nombre
se Radicd fa Oferta (incluya niimero de teléfono} def Representante de la Oficing Local (Incluya numero de fetefono}
Virginia Frployment Commission Carol Yarg
5240 Ceklawn Flwd. 804-541-6548
Hp=ell, VA 23860
804-541-6548

21, Employer's Certification: This job order describes the actuai ferms and condifions of the empioyment being offered by me and contains all the material ferms and condiions of the job.
Cerfificacion del Empleador: Esta orden de frabaje describe los termines y condiciones de trabaje y confiene todos los materials, terminug, y condiciones ofrecidos.

Empioyer's Signature & Title/ Firma y Titulo del Empleador
W, Cncda, /L OBOEp  N/0/07

RE? CAREFULLY: In view of the statutorily established basic function of the Employment Service as & no-fee tabor exchange, that is, as a forum for bringing together employers and job
see¥ers, neither the EYA not the State agencies are guarantors of e accuracy or rufi-fuliness of information contained on job orders submitted by employers. Nor does any job order
accepted or recruited upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Gareer Center, ETA or & Siate agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de st funcidn basicz establecida estatutariamente el Servicis de Emples es un intercambio gratis de frabaje para juntar & los empleadores y
trahafadores que buscar empleo, ni ETA ni las agencias del eslado pueden garanfizar a verdad y cereza de la informacion contenida en la Orden de Trabajo sometida por ef Empleador.
Tampoco, ninguna orden de frabajo aceptada o reclutada por el Sevicio de Empleos constitiye una oferta contractual de la cual ETA ni fa agencia def Estada son parle

Pubfe reporting burden for the ETA Form 780 Is estimated to be approximately 60 minutes per response, including time for reviewing instructions, searching existing data sources, gathering
and reviewing the collection. Respondenits obligagation to reply to these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this collection of
information unless i displays a curently valid OMS control number. Comments regarding tis burden estimate of any other aspect of this callection, including suggestions for reduding the
hurden can be sent to the U.S. Department of Labor, Office of Workforce tnvestment, Room S-4321, Washington, D.C. 20210 {Paperwork Redyction Project 1205-0134)

ETA 790 (Rev. July 2004)
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ltem 2. Directions 1o Work Site
Creighton Road exit from 1-295. Foliow to stop light 1/4 mile down Creighton. Right on to Coid Harbor Road:
go 4-5 miles to fork in road. Bear left on Crown Hill Road; go 2 miles to 4228 Grown Hill Read.

tem 3. Housing
Employers will furnish free cooking and kilchen facilities to those workers who are entitted to live in the

amployers' housing so that workers may prepare their own meals. Workers will buy their own groceries,
Once a week the employers wifl offer to provide (on a voluntary basis by the workers) free transportation to
assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day io their place
of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. No
charge will be made for beds or cooking utensils and similar items furnished to workers to whom housing is
provided hereunder unless uniawfully removed or damaged beyond normal wear and tear. Housing will be
clean and in compliance with OSHA housing standards when occupied. The housing provided varies
according to location and includes frame houses, frailers, and dormitory-style buildings. Housing includes
free kifchen facilities. The kitchen and other common areas will be shared. Housing provided will be shared
facilities without regard to sex. In the event that a female worker is hired, separate toilet facilities shall be
provided by the employer. No fenancy in such housing is created; employer retains possession and control
of the housing premises at all imes and worker, if provided housing under the terms of this work agreement,
shall vacate the housing promptly upon termination of employment with the assigned employer who provides
such housing. Workers who reside in such housing agree to be responsible for maintaining the housing in a
neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the earnings of the worker if he is found to be responsible for
damage or loss to housing or furnishings. Workers residing in employer's housing may have mail directed to
them at the employer's address on attached addendum, Workers will be provided a name and telephone
number where they may be contacted in case of emergency whiie residing in the housing.

item 6. Referrals

All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact the order
holding office of the Virginia Employment Commission in order to ascertain current employment, crop or
housing information and to enable proper arrangerments to be made. It will be the responsibility of the
“appiicant holding office” to inform job seekers of the terms and conditions of this clearance order. The
"appiicant holding office” after coordinating the referral with the order holding office will contact the
employer's agent or the empioyer directly and advise the agent or employer of the referral(s). Interviews,
either in person or by telephone, will be conducted by the employer's agent during the hours of 3:00am to
4:00 pm, Monday through Friday. Workers hired pursuant to the Job Offer from within normal commuting
distance will not be provided with housing, subsistence and transportation. Those that apply direct will be
welcomed and accepted. Referrals should be fully apprised by the local employment office of the ferms,
conditions and nature of employment prior to referral. Only workers legally entitled to work in the United
States and who posses’ original identity and employment eligibifity documents sufficient to complete INS
Form 1-9, as required by the immigration and Nationality Act, should report fo work. Applicants referred
against this order should be informed that they must have theses documents in their possession when they
arrive at the place of employment. Employer’s agent should be contacted first at the following address angd
phone number.  If unavailable, contact employer directly during the same hours.

The Labor Company

P.O. Box 1254

Ambherst, VA 24521
434-546-0035/434-946-0036 (fax)

Order Holding office:

Virginia Employment Commission
5240 Oaklawn Bivd.

Hopewell, VA 23860
804-541-6548

Employer's agent agrees o interview all US workers referred by the State Employment Commission, local or
by supply state who have been screened by such employment services for:

1. Availability of entire season

2. Have transportation fo job site



3. Have been fully apprised by the tocal empioyment office of the terms, conditions and nature of
employment.

ltem 8. Anticipated Hours of Work

Worker wilt report to work at the designated time and place as directed by the Employer each day. The
standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however,
workers may be requested to work 10 hours per day depending upon the conditions in the fields and
maturity of the crops but will not be required to do so. Also, the workers may be requested to work on
federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work
additicnal hours when work is available. Down Time: Workers should expect occasional periods of litide or
no work because of weather, crop or other conditons beyond the employer's control. These periods can
occur anytime throughout the season,

10. Job Specifications

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May spread
plastic or other groundcovering, weeds, thins plants. Transplants plants, riding on fransplanter or by hand.
May set poles and wires for vine plants. Picks, cuts, lifts or pulls crop to harvest them. May tie vegetables
in bunches or top them. May assist with irrigation, may operate and help maintain tractors or hand operated
equipment. May assist with general farm building maintenance.

Farm Equipment Operation During Field Operations: Workers may be required to operate tractors and

other farm equipment during field operations as an incidental activity in the production of crops. Famm
equipment operation incidental to proeduction and harvesting will be paid at the AEWR of 9.02 per hour.
Before any worker is required to operate any famm equipment, the worker will be instrucied in the proper and
safe operation of tractor. Workers will be required to operate tractors according to instructions and in a
manner that protects the operator, other workers, trees, crops and equipment. Repeated failure to obey
operating and safety instructions may result in terminaion.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the period of employment shown in ltem 5 he will forfeit the 3/4 guarantee and reimbursement of certain
fransportation costs described elsewhere in this job order. Excessive absences and/or tardiness, as defined
in the Work Rules attached hereto, cannot be tolerated and may result in termination,

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will
be charged for any willful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after
daylight. Work is performed during light rain and in high humidity and in temperatures ranging from 100
degrees to 35 degrees F. Workers will work on their feet in bent position for jong periods of time. Workers
will suppiy their own work clothes. All the tasks in this Job Description constitute one (1) job; the employer
may assign workers fo different tasks on any day or to multiple tasks during the same day in the sole
judgment of the employer. Workers may be required to perform work, on the farm, that is incidental to
farming the crops listed in the appfication, such as performing hand cultivation tasks, weeding or hoeing,
cleaning and repairing farm buildings, fences, seed beds, racks, grounds, operate tractorffarm equipment
incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, efc. All
other duties assigned under this order will be those duties of Farmworker, Diversified Crops, DOT Code
407.667-010. This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is reqular work, seven hours per day, Meonday-Friday, and five hours on
Saturday for the full remainder of the period of employment. Work may be slack at times. The worker
understands that if he quils or is terminated for cause prior to the end of the period of employment, he will
not receive the 3/4 guarantees discussed befow and will not receive certain transportation reimbursements
discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole
discretion of the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers
may be assigned a variety of duties in any given day and/or different tasks on different days.

11. Wage Rates/Pay information
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Special Pay information and Deductions: Harvesting specifications, in particular, can change from time to
time during the season due to crop or market conditions, even on the same crop. Workers will be expected
to conform to the specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated
employee. However, field workers will be expected to perform their duties in a timely and proficient manner
without close supervision.

AEWR is eliminated from the H-24A program during the life of this work agreement, either administratively or
legislatively, the employer reserves the right to pay the new wage rate under the few guidelines as soon as
it becomes effective.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and Federal
Income tax as required by law, cash advances and repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-
distance ielephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond
normal wear and tear) or loss of equipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressly authorized by the Worker in writing.

B. Employers guarantee to offer employment for the hourly aquivalent of 3/4 of the workdays of the tota)
specified period during which the work contract and all amendments thereof are in effect, beginning with the
first workday after the workers' arrival at the assigned Employer's fam, ready, willing, able, and eligible to
work and ending on the expiration date specified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr.'s birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memoria| Day, the last Monday in May,
Independence Day, July 4; Labor Day, the first Monday in September: Columbus Day, the second Monday
in October; Veteran's Day, November 11: Thanksgiving Day, the fourth Thursday in November: and
Christmas Day, December 25. On certain of these days, work may be available. If the worker at the
conclusion of his work agreement has been afforded less employment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the
guarantee of employment has been met, any hours which the Worker fails to work during a workday when
he is offered the opportunity to work by the Employer and all hours of work actually performed shall be
counted toward meeting this guarantee.

C. This employment guarantee shall be terminated before the end of the Pericd of Employment if the
services of the workers are no longer required for reasons beyond the control of the Employer due fo fire,
frost, flood, drought, hail, other Act of God which makes fulfilment of this contract impossible. In such
cases, the employer will make efforts to transfer worker o other comparable employment acceptable to
worker. [If such transfer is not effective, workers will be returned at Employer's expense to the place from
which Worker, without intervening employment, came to work for employer. In the event of such
termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be void from the
beginning should the Worker veluntarily abandon this empioyment before the end of the contract period or in
the event the Worker is terminated for lawful jobrrelated reason,

D. The payroll period shall be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forty {40} hours of
work for the week beginning with the anticipated date of need, unless the employer has amended the date of
need by rotifying the iocal employment service office at least 10 working days prior to the original date of
need. f the employer fails to notify the order-holding office, then employer shall pay an eligible worker
referred through the inferstate clearance system $9.02 per hour for the first week, starting with the original
anticipated date of need. The employer may require the worker to perform alternative work if the guaraniee
cited in this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in
the job no sconer than nine working days and no later than five working days before the date of need, the
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weeds, cutling ditch banks and hedge rows, cutting fire wood, fence mending and the repair and
maintenance of farm buildings and equipment.

F. The Employer will fumish to the worker, on or before each payday one or more written statements
showing the worker's total earnings for the pay period, his hourly rate or piece rate {if applicable); the hours
of work which have been offered to the worker, the total hours actually worked by the worker, an itemization
of all deductions made from the worker's wages; if piece rates are used, the units produced daily; the
worker's net pay; the employer's name, address and IRS identification number.

12. Transporiation

The Employer will not advance transportation and subsistence costs to Workers for transportation fo the
place of employment.

This subparagraph applies only to Werkers for whom the employer is legally obligated to supply housing.
After worker has completed 50% of work contract pericd, employers shall reimburse worker for reasonable
cost of transportation and subsistence from place of recruitment to place of work. Upon satisfaciory
completion of the work agreement, employers will pay for such Workers reasonable costs of return
transportation and subsistence 1o the place of recruitment, except when the worker will not be returning to
the place of recruitment, due to subsequent employment with another employer who does not agree to pay

The amount of such transportation payment will be equal to the Worker's actual fransportation costs not to
exceed the most economical and reasonable common carrier transportation charges for the distance
invoived. In fieu of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arrange fo provide for transportation at the employer's election.  Subsistence
reimbursement shall be $9.30 per day, without producing documentation of actual expenses, or will
otherwise be paid as per 20 CFR 855.102(b}(5) only to those employees who are efigible under the H-2A
program regulations for subsistence pay. By way of illustration and not in limitation of the foregoing, the
employer will not pay transpartation for such worker if he does not have suitable documents to comply with
proof of identity and employment eligibility reguirements of IRCA, if he is discharged for lawful job-related
reasons, if he has knowledge at the place of recruitment that he can not perform the duties of the job as
described above, or if he abandons this employment when he is needed by the Employer. Employer will
provide transportation and subsistence under this agreement if the worker is terminated because of work
related injury caused by thisfthese crop activities and is so certified by a doctor acceptable to employer
before leaving employers farm, or termination resulting from an Act of God which makes fulfillment of this
contract impossible as provided in paragraph 8C or if the worker is displaced by a U.S. worker under DOL's
50% rule. Employer will offer free fransportation for warkers fiving in employer’s housing facility both to and
from the daily work site. The use of the transportation by the worker is voluntary; no worker will be required
as a condition of employment to utilize the transportation offered by the employer.

Other Conditions of Employment:

A. Termination: Employer may terminate the worker for lawful job-related reasons and so natify the Job
Service local office if the worker a) refuses without justified cause to perform work for which the worker was
recruited and hired, b} commit serious act{s) of misconduct or serious or repeated violation(s) of the
assigned Employer's work rules; the Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is attached) o) fails after
completing the training period to perform the work as specified in ltem 11 and Attachment, or d) malingers or
otherwise refused without justified cause to perform as directed the work for which the Worker was recruited
and hired; @) provides other lawful job-related reason(s) for termination of employment f) abandons this
employment; two consecutive scheduled working days of unexcused absence shall be an abandornment of
employment; employees must nolify the assigned Employer and secure permission for necessary absences.
g) fails to keep up with fellow workers h) falsifying identification, personnel, medical, production or gther
work related records. i) fails or refuses o take a drug test. ) commits acts of insubordination. "Reason
beyond employer's control® includes termination of worker, if he is not a U.S. worker because a U.S. worker
makes himself available for the job under DOL's 50% rule. Workers must notify the employer prior to
voluntarily terminating their employment. All wages due will be forwarded to the last knowr: address for
Workers that leave without providing notice. It is imperative that workers provide & compiete and accurate
address io the employer no Iater than the first day of employment. This employer has a no complete, no
rehire policy. Termination for lawful job related reasons befare the specified ending date listed in this
appiication will disqualify the employee from future employment epportunities with this employer. Workers
who abandon their employment without notice during the period covered by this work agreement will be
disqualified from future employment opportunities with this employer. Voluntary resignation before the
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specified ending date listed in thig application may disqualify the employee from future employment
opportunities with this employer. For workers who resign their employment voluntarily, the employer will
consider and evaluate speacial circumstances and hardship cases on a case-by-case basis, Employees,
without exception, are required to notify appropriate supervisory staff prior to voluntarily terminating their
employment to be considered and eligible for exemption to the no completa - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to leave the field ("time out") for a
period determined by the foreman, suspension from employment for up to three days, or termination of
employment as described in termination {A) above.

C. Injuries: Worker will be covered by Worker's Compensation insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer's proof of insurance
coverage is attached. All workers must report all injuries and ilinesses to their employer. Failure not to do
so may result in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of
Employment specified in the job order shall relieve the Employer from paying the wages already earned, or i
specified in the job order as a term of employment, providing return transportation or paying return
transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously
notify the order-holding local office or State agency by telephone immediately upon leaming that a crop is
maturing earlier or later, or that weather conditions, over recruitment, or other factors have changed the
terms and conditions of empioyment. The terms of this Work Agreement thereafter may be changed upon
posted notice to the Worker.

F. Outreach Workers: Qutreach workers shall have reasonable access fo the Worker in the conduct of
outreach activities pursuant to 20 CFR 853.107 and 20 CFR 653.501.

G Training: There will be a three day training period starting with the first day of employment to acclimate
the worker to the physical demands of farm work and to familiarize workers with job specifications and to

work in the production of the crops noted in Bem . For purposes of this section four or more hours will be
considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules {copy attached) will be
provided to the worker by the employer no later than on the day the work commences,

l. US. workers may or may not be covered by unemployment insurance and may or may not be eligible
under current unemployment regulations

J. Employer agrees to abide by the reguiations at 20 CFR 655.103, Assurances, and 20 CFR 653.501,

K. The employer as a pait of positive recruitment as per 20 CFR 655.105(a) is willing, if and when any

encouraged to apply to these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the
place where the workers will be employed.

M. There are not any amangements made with establishment owners or agents for the payment of g
commission or other benefits for sales made fo the workers.



environment, free of substance abuse, for the protection of our associates, employees and visitors. The
use, possession or being under the influence of filegal drugs or alcohol during working time is prohibited.
{Alcoho! may be Dermitted in the housing facility outside work hours) Employses may be requested to take
random drug or alcohol tests at no cost to the worker. Failure to comply with the request or testing positive
may result in immediate termination.

“Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other lawful job-
related employer requirements, including these work rules, will be considered grounds for
discipline or immediate discharge. Penalties for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated infractions may resul! in immediate discharge.
Workers are expected to comply with all rules relating to discipline, attendance, work quality and
quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workmanlike manner in
accordance with the provision of the work contract. Sloppy work will not be
tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is prohibited during work
time or during any workday before work is completed for the day (such as during
meals); workers may not report for work under the influence of alcoholic beverages
or illegal drugs. Illegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of illegal drugs, failing or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

ol PN IMMEDIATE TERMINATION

3. Excessive absences and/or tardiness will not be permitted. Employees are
expected o be present, on time, able and willing to perform the assighed work
every scheduled workday. This is not sporadic or "day work." Excessive absences
is defined as: Two consecutive days of unexcused absences or three unexcused
absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4. Workers shall maintain and keep the living quarters provided to them in compliance
with OSHA 1910.142 Standards as posted in the housing and in clean condition
and in good repair, allowing for reasonable wear and tear. Workers shall
cooperate with other workers assigned to such housing in maintaining common
kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall
promptly report any problems with housing o the employer or designated
supervisor,

3. Workers living in employer’s housing assigned to bunk beds may not separafe
bunk beds, as floor space in sleeping rooms is needed by all occupants.

6. Workers living in employer’s housing may not cook in sleeping rooms or any cther
non-kitchen areas. Workers are forbidden from removing batteries from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on housing premises. Trash and waste receptacles must be used

8. Workers may not take unauthorized breaks from work,
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10.

11

12.

13.

14.

15.

16.

17.

18.

18.

20,

21.

22.

23

Workers may not leave the fieid or other assigned work area without permission of
farmer or persan in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 12:00 p.m.
No persons, other than workers assigned by employer to a room, may sleep in any
room.

Workers may not deliberately restrict production.
Any worker who verbally or physically threatens another worker, the farmer

Or any supervisor with any tool or weapon WILL BE SUBJECT TO
IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the empioyer's premises,
including housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the
employer's bulletin boards or the employer's property without specific authority from
the empioyer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from
~LDALR WILL BE DISCHARGED
the employer.

Workers may not falsify identification, personnel, medical, production or other work-
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.
S0 ke Wikt BE SUBJECT TC IMME

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other
employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Warkers may not use or operate trucks or other vehicles, tools or
other equipment or property for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as trucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their Supervisor or the employer's office immediately
and The Labor Company (TLC) as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.
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24.

25,

28,

27.

Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skilis necessary to
perform the job described in the work agreement and to the standard set by the
employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that

might cause the grower to be out of compliance with any local, state, or federal law.



Certify Number of Workers

We expect the total number of workers we will use in the occupation of this/these crop
activities to be 6 of whigh 5 will be H-2A workers for which certification is requested and
£t ill be US workers. These numbers are estimates only as totai

eds arg/d end7'|t Fpon weather, crop conditions and worker availability.

. N P o i H 4

s ; T

Signature {
S



Application for Conditionai Entry

[, Crowder Farms as the employer, agree to abide by regulations at 20 CFR 655.103
and 20 CFR 653.501.

F hereby request permission for conditional entry into the infrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
this time.

As a condition to placing my order into clearance, |, Crowder Farms, certify that 30 days
prior to occupancy, my housing will meet standards to the US Department of Labor.

| also authorize representatives of the State Employment Service, the State Health

Department and/or the US Employment and Training Administration to inspect the
housing that | am off ring such workers at any reasonable time to verify its condition.

ﬁpectmyf\ousi ét be;_ pied by 3!\\@? .
gl | il [20]07

[
Employer Signatufe] U" Datd J
P i
W fbx{_/{ e Y LA g2 f;f i Q\ i 5:; 7
E.S! Representative =~/ X Date ¢ 7

/ U



EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer. pursuant tc 20 CFR Section 655 101 {a) (2), does hereby
authorize The Labor Company (TLC), to act as My agent and on my behalf for the
purpose of signing and filing an Appiication for Temporary Alien Agricultural Labor
Certification and to do any and all other acts Necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on my
behalf, provided however, that my said agent is specifically not authorized to hire, pay,
fire, supervise or otherwise control the work of any employee.

As employer, | assume full responsibility for the accuracy of the Application, for |
representation made by my said agent on my behalf, and for the compliance with all
regulatory and other iegal requirements.

W rreoly z[\ 11/30/07

Emgloyer Signature Date

The Laboer Company (TLC), does hereby certify that it is acting only as agent for the
above employer with respect to its Temporary Alien Agricultural Labor Certification
Application. TLC is neither the employer on a jeint employer of the workers requested,
and the individual employer above. retains the full power to hire, pay, fire, supervise and
otherwise control the work of ail workers fequested through the Employment Service,
except to the extent that TLC has been specifically authorized to make hiring
commitments on behalf of the employer.

Zh/f_aborCo pany ("7[()2}7 y
AAT A /&U% g 11/30/07

Agent Signatire = ¥ Date



20 CFR 655.106 (F)

FIFTY-PERCENT RULE

Croder Farms requests an
exemption from the fifty-percent rule under 655.103 (e).
Crowder Farms did not, during any

calendar quarter during the preceding, calendar year, use more than 500 “man _
days” of agricultural fabor, as defined in section 3 (u) of the Fair Labor Standards
Act of 1883 (29 USC 203 (u)). Is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for
its members. Has not otherwise “associated” with other employers who are
applying for H-2A workers under this subpart.

/';wz/.w w. 4 e, lz 11/30/07

ployer Signature Date
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“HEWAL OF PoLICY WC 6099221
"ENSATION AND EMPLOYERS LIABILITY POLICY
*X*RENEWAL NOTICE: THIS PoLICY WILL EXPIRE AT 12:01 A M. oN
01/23/07 UNLESS THE MINIMUM PAYMENT 1s MADE BY THE pug DATE.
THIS RENEWAL DECLARATION SUPERSEDES ANYADECLARATIONS ISSUED

EARLIER,
ZOLICY NUMBER © 7 o POLTEY PeRTom = — . COVERAGE TS PROVIDED IN THE ™ . CODE

WC 609922 01/23/07 01/23/08] va FARM BUREAyY FIRE & CASUALTY INS co.

15p2
QAMED-ENSUREbiANBfADDRESS§ !

‘EM  JAMES W g TERESA P’CRGWDER ENTITY OF INSURFD - PARTNERSHIP
4228 CROWNHILL RD SSEN:
MECHANICSVILLE VA 23111 RISK 1D:

S

FORMATION PAGE 1 (WC 00 po g3 A)

NO ADDITIONAL LOCATIONS

EM :

. POLICY PERIOD - 01723707 TO 01723708 12:p1 AM STANDARD TIME AT THE
INSURED's MAILING ADDRESS,

AL WORKERS COMPENSATION INSURANCE: PART ONE THE POLICY APPLIES TO THE

oF
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE : VIRGINIA

EMPLOYERS LIABILITY INSURANCE ; PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A.  THE LIMITS OF OUr LIABILITY UNDER
PART TWO ARE:

BODILY INJURY BY ACCIDENT 100,000 EACH ACCIDENT
BGDILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $508,0008 POLICY LIMIT

OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,
IF ANY, LISTED HERE: NONE.
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he Labor Company

This Agency and indemnity Agreement {the "Agreement”) entered into by and beMeéﬁé@ﬁ@bﬁjﬁgmpg@ﬁLﬁ@

{TLC), an agriculturai labor consulting firm in the state of Virginia and _(pousden qugﬁ-«-meaﬂ Bgrictrs]

producer(s) in the state of VA dinjiot who is a Client of TLO.
-t

i1

WHEREAS, TLC is qualified ang capabie as Agent of rendering consulting and administrative services
necassary o assist the Client in participating in the H-2A program and for the client to obtain domestic and/or
supplementary foreign workers under the labor certification process for temporary agricultural employment in the United
States ("H-2A workers") to meet the seasonable labor requirements: and

WHEREAS, the Client desires fo avail himseif of the consutting and administrative services of TLC as
Agent in participating in the US government authorized H-2A alien certification program o meet the Client's seasonable
labor requirements for the calendar year beginning January 1, 20
NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission
fees and other assessments and such costs as are charged from time to time for providing the services requested by the

Client, and for other good and sufficient consideration, including the mutual promises contained in TLO Bylaws and this
Agreement, pursuant o the requirements of 20 CFR. 655  and the parties hereto furthar agree as follows;

A. TLC Obligations

(1) TLC will prepare and process forms and documents pursuant to applicable laws ang regulations of the
United States Deparment of Labor and the United States Citizenship and Immigration Services required for the client to
participate in the US government authorized H-2A alien certification program.

(2)  TLC, on behalf of its Client, will undertake the acministrative tasks of the domestic recruitment
requirements as established by the regulations and guidelines of the United States Department of Labor {limitad
exclusively to placing advertisements in newspapers and radio, listing the job order with the appropriate Stats
Employment Service Agency, and preparing and filing the necessary recruitment report for the United States Department

of Labar ), in order for the client to participate in the H-2A program.

(3) TLC will maintain, either directly or through its designated representatives, all contacts with the State
Employment Service Agency, the State Department of Labor, the United States Department of Labor, and the United
States Citizenship and immigration Services, and other governmental agencies necessary 1o effectuate the purpose of
this Agreement,

B Client Obligations

{1} The Client agrees to comply timely with all reasonable policies, procedures, and schedules established by
TLC which it considers essential for compliance with laws and regulations, successful participation and for the proper
operation of the H-24 program.

(2} The Client agrees to comply with all of the terms and conditions of employment made by TLC on the
Client's behalf in the Agricultural and Food Processing Clearance Order, ETA Form 790, and Application for Alien
Employment Certification. ETA 750 ("Job Order") and with each term of the agricuitural work agreement, which describes
all the material terms and conditions of employment, that is entered into with both U.S. and H-2A workers by the Chent.
The Client agrees to famifariza himself with the terms and conditions of employment in the jub order and the agricultural
WOk agreement and to comply with all obligations imposed on the Client as an employer of U.S. and/or H-2A mrigrant
and/or seasonal agricultural fabor found in applicable faw and regulations, including without limitation, those at 20 C.F.R.
Parts 653 and 655,

(3) In particular, but not limiting the foregoing, the Client agrees a) fo pay the worker's required wages and
bensfits, b) to make those deductions from the worker's paychecks which are required and only those deductions aliowed
by law, ¢} to provide housing as required which meets all applicable standards, d) o reimburse timely required
transportation and associatad Caily subsistence costs, &) fo provide written statements of the worker's total earnings,
hourly rate and/or piece rate of pay, the hours of employrment which had been offered to the worker, the hours actually

over please
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worked by the worker, and itemization of al deductions made from the worker's wages andiprfece 5fate§§‘a_ﬁe, ﬁééﬁ;ﬁihe
units produced daily and f} to terminate the worker anly for fawful job related reasons, SemmmmmE

{4) The Client agrees to pay timely any judgment or penalty entered against Client and ‘o indemnify and hoid
narmigss TLC and any of its other Clients for judgments entered against it or them arising out of the Client's violation of
his obligations under applicable law or regulation {including 20 C.F.R. Parts 653 and 855}, the job order or the agricultural
work agreement and any attorneys’ fees and costs incurred by TLC or other Clients in defending against such ciaim.
Client acknowledges that the laws ard regulations governing the employment of migrant and seasonal farm |abor and
supplementary foreign agricultural workers are subject to disputed interpretations. Therefore, the Client agrees that in
matters in which a ciaim is made or fitigation is instituted against TLC Executive Director may exercise its discretion a) to
seftle such matters on behalf of itself and the Client on terms it deems appropriate, b} to fiigate such matters, and c) to
determine whether such settlements, judgments, penatties, costs and afterneys fees will be borme by the Client out of
whose alfeged action or inaction the claim was asserted or, what amount, if any, will be borne by TLC andfor shared

among its Clients. The terms of this Paragraph 4 survive any future separation of the parties {0 this agreement and the
term of this Agreement.

(5} The Client agrees to pay TLC any assessment made by TLC as the Client's share of legal and any other
éxpense or lability incurred by the TLC in defending, prosecuting or settiing any application for H-2A certification, claim,
litigation, or administrative Complaint or appsal, whether or not arising out of claims against the Client or arising out of the
fault of the Client, in accordance with a formula approved by TLC. The terms of this paragraph 5 survive any future
separation of the parties to this agreement and the term of this Agreement.

Client Attestation
These Terms and Conditions shall be governed by and construed in accordance with the iaw of the Commonwealth of
Virginia. Client recognizes that TLC is not 3 lawyer or law firm and will consult with 3 lawyer if legal advice is necessary,

Signature: %-;?/WV) . E{A@{L{(/L,
Title: / OLU/‘U EQ-J
Date: f//cf/O g

Amanda Wright, H2 Labor Consuitant Date



HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff’s Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headquarters
10341 Stony Run Lane
Ashland, VA 23005

-{804) 550-3900. Non emergency.
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12 Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
(804) 497-8780

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
(804) 355-4676

VA Justice Center for Farm & Immigration Worker
501 4™ St. S E Suite A

Charlottesville, VA 22902

(800) 763-7323
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US BEPARTMENT OF LABOR
Employment and Training Administration

EMPLOYER FURNISHED HOUSING AND FACILITITES

{Nee Instructions on Reverse)

| EMPLOVERS NAME
JAMES CROWDER

4228 CROWN HILL RCAD
MECHANSVILLE VA 23

2 HOUSING LOCATION

1295 NTOCOLD HARBOR ROAD EXIT. RT ON 136. GO
STRAIGHTTROUGH STGP SIGN TORT ON CROWN HILL RD. 2
MILES ON LEFT.

MOBILE HOME

3ROUSING DESCRIPTHIN

TSTEEFROORTS )
a4, Pommitory Type b Family Type ,
i s s § ; N i' : ES USE ONLY
SLAPACITY thduligy
Length 160 166 292 6
- TIONS COMPLIANCE
Width 1t4 124 160 ) ves | e
(X7 i propes box} i

Ceiling Height ih 7.6 7.6 Water
Squate Fect 127 138 224 Electricity
No. of Roomns i i H Site
Mo, of Beds. "
single i 1 5 Screening
No. of Beds, or
Bunks, Double 0 { 1 Heating
7. FACILITES s¥umber of eacfi}
Flush Toilets Privy Uirinals Lav. Or washhbasing Showerheads

2 [\ g 2 2
Bathtubs Maovable bathiubs Laundey machines Frued lamdry tubs Meovesble laundry tubs

2 O 1 G )
Cook staves Refrigerators Garbage containers First-aid kits Fire extinguishers

o, & npe

1 i 1 1 2 ABC

8. Comments
-
EMPLOYER S CERTIFICATI N, K d }{
POERTIFY THAY | have roviewed the bousmy regolations of the U3, Depariment of Labor, i CIEHA ASETA, and et the hovsing desordied hersin meets B2 does not meel

sucl standards. [ heseby zuthorive ropresentatives of the Sate Emplovment Se

Ay

casonahle fme

s otfice s /o7 Employment and Trataing Admimstrstion regional office to inspect the abave hovsing at

}g ¢ Signatarg re: . / Typed Namw and Thic Fiate . o
; 7 2 /5 /5 ¢
LRI N ey jU
SR T s O 6.
i, HOUBING INSPECTED BY:
Sig !U!it of Authorized Officsl A 4 Typed Name and Title Daie - i
7@( ; A 3 ’}_;}: /{; )g( Jf P e /f j{\'gy? jgff‘ .
$ - } A . - FoiNE ;
(L pnnd o€ S TOC
] = :

i APPOYVAL Housing appiaved foe nccap%écy by workers rgmiwd intrstate

3 o
Pt e e i
Hoobbeasn F W elFen

g‘; fgg-gﬁ\ 5&?‘ éifs, f'i&fs"j ;..gf;_,@ w’{‘;;- -

H zif{?/éifjg

ETA 38 (han 10875




STATE AGENCY: AGENCIA ESTATAL:

VIRGINIA EMPLOYMENT COMMISSION | | COMISION DEL EMPLEO DE VIRGINIA
SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDITIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Order Number:

L £ - 2. Nombre del Empieadnr e
3 Lmdtlon of Empiﬂyer and Dlrectmns 3 Lngar Y Dlreccmn dei Empieador

4. Pemdo de Empleo

LR ] badias Del: |0 Al b

5. Work Schedule 5. Hnral io dei Trabaj{)

Hours per Day: |7 Horas por Dia: {

Days per Week: | 7= Numero de dias por Semana: |

C dPav: F 47 . ] Calculo

6. Crop and Pay: &/ 7/ 2 Estimated 0- Cosechay Pago: Pago  Anticipado
Hourly Unit of Piece Hourly Sueldo Unidad del por del Sualdo

Crop: Wage Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage

Planting 5 B ._ B RO VA M PROREEN .: : PRata i i o S B . IR B s

Soil Prep.
Cultivate
Harvest.

Pago Adicional:

Bonus:
7. Work Tasks to be Performeé 7. Labores a Desampenar en d§ Trabajo
Regular: # : I Normales: | : gt i
Alternate tasks and pay during first week Labores alternativas y pago la primera semana en caso

in case crop delay (see item 12) de demora en la cosacha (vease punso numero 12)




8. Transportation Provided:
Yes: No: ||

9. Housing can Accommodate
Individual |V} Family
10. Meals Provided:

Yes: No:

If yes:  Cost per Day: |

Workers must do their own Cooking:
Yes: No: |
11. Deductions:
Type

Social Security
Income Tax

Meals
Transportation
Tools

Crewleader Charges

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting

dateby: [efi5jrs

In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

During the period of: }//2//

Any Job Service Office will
Assist you in doing this.

GS502/27/04

8. Transportacion Proveida:

Personas:

11. Deduccionas:
Type
Seguro Social
Impoestos Sobre Ingrasos
Comidas
Transportacion

Herramiantas y Maquinsrias

Cargas De Crewleader

12. Notas Para El Trabajador:

Una copia de 1a orden de trabajo completa esta
disponible para la inspeccion en esta oficina. El
patron ha garantizado sus primeros salarios de
los week?s a menos que €l notifique el servicio del
trabajo de una fecha que comienza mas Gltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De
Servicio de Trabajo. en:

Durante el periodo dei

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.




