VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/1/2008
Florida X North Carolina X Kentucky X Pennsylvaniz X
Texas X South Caroling X WestVa, X Maryland X
Georgia X Puertc Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. \ /‘;)O 2 (}

Extension is requested for the 1 coplies} of the order which is/are attached,

dated 12/1/2008 for 5 ,  FARMWORKER, VEGETABLE H 402-887-010

(No. of Qpenings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

Y‘J\c jmh&m

—

(signature)

DATE

The above request has been reviewed and action taken as indicated below

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(sighature}
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Agricutural and Food Processing Clearance Order U.S. Department of Labor (6
Pedida de Empleados para Agricultura y Procesamicnto de Alimentos Employment and Training Administration }
0,M.B. Approval No. 1205-124, Exsires 08/31/2009
1. Employar's Neme and Addrass [Number, Sireet, Glty, Siate, Zip Coda, and telephone numbes Industry Coda / Cédigo de Induslia Job Ordar &/ No, Orden da Empleo
Nombre y Direccibn det Empleader (Nomero, cale, ciidad, cbdign postal y teiéfono) O (e ! VRO
Crowder Farms Oeeopallonal Tille ané Coda /Tiuie Ceupacicnsl y Codigo
4228 C ¥ill Road farmworkey, wog II 402.687-0140
'.x::own N o Clesrence Order Issue Data/ Facha de Tremita:

Mechaniceville, VA 2311 lg/{ l@
BO4~-7B1-0380

L < ) W ite / Y 2 irstion Date \raelbn:
T L e SR oy co weop 1iave | L e

6 Anficipated Parlod of Employmant / Perado Anliclpads de Efpiea

1/4 mile down Creighton. Right an ro Cold Harbor Road; ] ‘%% 0% 5‘3%3&][}9
go 4-5 miles to fork in road. Hear lefr on Crown HilL From/ Desda™f22/ %Mo) Hast 22 7

Road; go 2 miles ro 4228 Crown Hill Road. T, N, of Workers Raguasled | No da Yratajadores Pedidos

5
(sea allichment ! para mas dafalles vea 1 }
3, Locatian and Description of Huusing / Direcricn y eseripcidn de 1 Vivienda B, Anticpated Hours of Work per Week / Moras
Croighton Road exir from I-295. Follow to gvep light Anticinades de Trabalo por Semena Tatat 40
1/4 mile dowm Creightorn. Right am te Cold Barbor Road: Sunday Demings @ Wednesday/Mercoles _ T
go ¢-5 miles to fork in read. Bear lefr oo Crown Hill Monday / Lunes S S—— T?{ursday!JueVsa ]
. Tuesday ! Martes 1 Friday 1 Viemns
Read; go 2 milcy to 4328 Crown Hill Road. Saturday / Sabude [3
5, Collect Calla Accapiod/Se Aceptan Lumadas & Colrar:
Emplayer / € Empleador Yas [ Mo [}
{sea pitachmant/ para mas dafalias vea L1 i Locat OFcelOficina Local ves [] Mo TR

4. Board Aerangements / Araglo da Alojamiento

Housing is provided ar ne coat to workers who ara not reasonably able to return The game day to their place
of residence, Secc sctachment 1 for expanded expisnation

liea pitachment / para miay datalies ves L i

&, Referral Instrections / Instrucianes pers of Refadmienio de Candidsios
A1l local and intreacate {(in statel applicanca aad intargtabe (puc aof stare) applicaunts are to concacl: tha
order holding affice in orier Lo agcerisis current cmployment, cFop oY bouaing informacion and to anzble
proper arrangemanty to be made.  Bes attachment 1 for expandesd explanacion.

10, Job Specificalions [ Descripeibn del Trabalo JSummary of Matarlal Job Specificafions In ENGLISH must ba inchuded inside this hox]

planca, cultivares snd harvests wegerables. Worls on planter, plante rocte, sesds and bulba. May spread plastic
or crher groundecvering, weeda, chine plants. Traosplante plantd, riding on transplanter ar by hand., May sat
poles and wires for vine plancs. Picks, ocucs, lifra oxr pulls crop te haxvest them. May tile vggetables in bunchea
or top them. Way assist wich ixrigaticn, may operate and help mainrain tractors or Aand operatcd cguipmeng. Msy
assist with gencral farm buildiog maintenance.

[see atnehment / para mas delaiies vea 1 i

{see aftschmant { para més detalies ves 1 j

10 6, Daseripcion del Trabaia/ Job Specifcasens [Summary of Matert Job Spaclicatons in SpapksH must ba Inclisded inside thls box]
Flanta, cultiva y cosasha vegetalss (vercdursd). Trabate an & plantadoxsa, planta zalces, gewillany y bulbos

{camotos) . Podris extander pleacicos o obYas cubsrruraa do suele {Bupcrficie). Deshacarsc (cartar) de malay
wierbay, memar [estresacex), y plantar. Transplancar planvas. ir sobre la trasplastadera o por mano. Podriaz
ponar palos [poutesl y alambree pATa plantas de vid. Cogs, vorra, levanta o 4ala rultivo paxa cosccharlos.
fodrin arar la verdura sn mancios o douzabezarlos. Podria ayudar con la frrigmeion. Fodria oparsr ¥ ayudar &
mencepny los tractores o cguips de wmane. Podrias ayudar con eb mantenimiento de la construccion genexal de laz
granis {fincai.

{see anachmort  pars mbs dolafies ven 1

. . £TA 790 (Rev. July 2004)
Crowder Farms, 2009 H2A Application, Page (7 027



11. Wage Rates, Spacial Pay Information and Deducfions / Tarifa g Pago, Informacicn Sobre Pagoes Espediales y Dedurciénes | Rebajas)

Crop Activities / Cultivos Hourly Wage Piece Rate / Uniils) Special Pay (bonus, ste) Deductions / YES KO Fay Period
Salario por Hora Pago por Pieza | Unidad{es) | Pages Especiales (Bong, ect) Dedurciénes St Pariode de Pago
vegetables | ¥ g.g5+ b N/a N/A Sodial pal gﬁﬁ;
$ 3 Federal Tax o
N/A Impusstos Federales x
$ § State Tax Impuestos XA Bi-weekly /
N/ A Cslatales cada 2 gem.
$ $ N/A Meals {eomidas) %
3 5 Other (spacify)f Otro Other / O
N / A (specity) % er { Olro

More Detalls About fhePayMMés Detalles Sobre el Pago

A1l work provided in this job order will be compensated by the hour at the current adverse effact wage rate of $8.85* or the legal
federal or state minimum wage rate, whichever is highest. In the event DO, promilgates a new AEWR during the recruifment periad
which is lower than the AFWR in affect at the time of application, this lower ARWR becomes the guarantee at the discretion of the
employer unlesg there is & prevailing hourly rate higher than the new AEWR. See attachment, item 11 for expanded explanabion.
* or Applicable ABWR.
** Does not apply to H-2A4 workers.

(see atlachment / para més detalles vea 1}

2. Tfanslggdaﬁo& ran emintszrregbs de Tranipgrtacién {?Iiase expla

1 in

Foyx workers who cimplete S0 percent the work per oé,} the employer will reimburse the worker for costs incurved by the worker for
trangportation and reasanable subsistence from the place from which the worker came to work for the employer to the place of
employment, Subsistence will be in accordance with current rates published in the Psderal Register (for workers with and without

receipts) . The amount of the reimburgement for transportation shall be the worker's actual cost but no moye than the most economical
and reagonable similar common carrier transportation charges for the distance involved. Sae attachment, Ttem 12 for ewxpanded
explanation. {see attachment / para mas detalles vea 1 )

13. 15 it the prevailing praciice to use Farm Labor Contractors (FLC) to recruit, supervise, ranspor, house, or pay workers for this {these) crop activitylies)? Es 1 costumbre en el area o
usar Contratistas Agicolas para reclular, supervisar, transportar, dar vivienda, 6 pagarle a los trabajadores en estefestos tipo(s) de cosechafsysembrado(s)? Yes/Si [T No 1 you
have checked yes, what is the FLC wage for each activity?/Si contesto *S4,” cual es e salario que le paga al Contratista Agricola para cada actvidad?

4. Unemployment Insurance provided / Seguro por Desempleo: . Yes [] No [&
15. Workers' compensation Insurance provided / indemnizacidn por actidente de trabajo: Yes [X] No [}
16. Are tools provided at 1o charge to the workers?/ i Se e proveen las herramientas de rabaio & los rabajadores sin carge algune? Yes Ne {3

17. List any arrangements which have been made with establishment cwners or agens for the payment of a commission or other benefits for sales made to workers. (If there are no stich
arrangements, enfer "None")/indique todo acuerds o convenis con los propletarios del establecimiento o sus representantes con respecto al pago de una comision U otros beneficios por
ventas hechas a los trabajadores. (Si no hay ninglin acuerds o cenvenio, indigue “Ninguno™}

NONE

18. Listany sirike, work stoppage, sfowdown, or interuption of operation by the employees at the place where the workers will be employed. {If there are no such incidents, enter “None™)f
Enumere todo huelga, pare o interrupcion de las operationes por parte de los empieados en el fugar de empleo. (Si no hay, indique “Ninguneg”)

NONE
19. Address of Order Holding Office (include Telephone aumber)/Ditectitn de la Oficing donde 20. Name of Local Office Representative (include direct dial telaphone nurmber} / Nombre
se Radic la Oferta fincluya nimero de teléfono) def Representanie de la Oficina Local (lacluya numero de talefono)
Virginia Employment Commission Carol Young
5240 Caklawn Rlvd 804-541-6548

Hopewell, VA 23860
804-541-6548

21. Employer's Certification: This job order describes the actual tlerms and condiions of the employment befng offered by me and coniaing all the material terms and conditions of he job.

Certificacion def Empleador: Esta orden de kabajo describe fos términug}_ ¥ condiciones de frabajo y contiens todos fos materials, terminus, y condiciones ofrecidos.

Emplayer's Sihnature & Tile! Firma y Titulo de ?nplea{for ., ..
X /

i

i fr b A gAY
il LA LA \ﬁw{ A4 \{X O Ldadd =L

seskers, fikither the ZTA nor the State agercies are guarantors of fhe accuracy or inth-fullness of information contained on job orders submitted by employers. Ner does ary job order
accepted of recruited upon by the One-Stop Career Center constitute a contractual job offer 1o which the Cne-Stop Career Canter, ETA of & Stale agency is in any way a parly.

LEASE CUIDADOSAMENTE: En vista de su funcidn bisica establecida estatutariamente el Servicio de Empleo es un intercambio gratis de trabajo para juntar a los empleadores y
trabajadores que buscan empleo, 1 ETA ni las agendias del estado pueden garantizar la verdad y certaza de la informacion conterida en la Orden de Trabajo sometida por el Empleador.
Tampoco, ninguna orden de trabajo aceptada o rechutada por el Servicio de Empleos constituye una oferta contractual de Ja cuaf ETA ni la agencia del Estado son parte

READ C}Z&F’&LY: In view of he stalutorily established basic function of the Employment Sevice 25 a no-fes labor sxchangs, tiat is, 58 & Torim b bringing together employers and job

Pablic reporting burden for the ETA Form 700 is esfimated to ba approximately 60 minules per response, including ime for raviewing instructions, searching existing data sources, gathering
and reviewing the colisction. Respondents obligagation to reply fo these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this colleetion of
information unless it displays a currenily vaiid OMB control number, Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the

burden can be sent to the U.3. Depariment of Labor, Office of Workforce Investment, Room S-4321, Washington, D.C. 20210 {Paperwork Reduction Project 1205-0134),

ETA 790 (Rev. July 2604)
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Attachment 1 to ETA 750 11/11/2008
Crowder Farms

ltem 10. Anticipated Hours of Work

Worker will report to work at the designated time and place as directed by the Employer each
day. The standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is
normal; however, workers may be requested to work 10 hours per day depending upon the
conditions in the fields and maturity of the crops but will not be required to do so. Also, the
workers may be requested to work on federal holidays and on their Sabbath but will not be
required to do so. Workers may volunteer to work additional hours when work is available. Down
Time: Workers should expect occasional periods of litle or no work because of weather, crop or

other conditions beyond the employer’s control. These periods can occur anytime throughout the
season.

12. Wage Rates/Pay Information

Special Pay Information and Deductions: Harvesting specifications, in particular, can change
from time to time during the season due to crop or market conditions, even on the same crop.
Workers will be expected to conform to the specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the owner/supervisor or a designated
employee. However, field workers will be expected to perform their duties in a timely and
proficient manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $8.85 per. In the event DOL
promulgates a new AEWR during the recruitment or work contract period which is lower than the
current AEWR at the time of application, this lower AEWR becomes the guarantee at the
discretion of the employer. In the event the AEWR is eliminated from the H-2A program during
the life of this work agreement, either administratively or legislatively, the employer reserves the
right to pay the new wage rate under the new guidelines as soon as it becomes effective.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and
Federal Income tax as required by law, cash advances and repayment of loans, repayment of
overpayment of wages to the worker, payment for articles which the Worker has voluntarily
purchased from the Employer, long-distance telephone charges, recovery of any loss to the
Employer due to the Worker's damage {beyond normal wear and tear) or loss of equipment or
housing items where it is shown that the Worker is responsible, and any other deductions
expressly authorized by the Worker in writing.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of
the total specified period during which the work contract and all amendments thereof are in effect,
beginning with the first workday after the workers' arrival at the Employer’s location, ready,
witling, able, and eligible to work and ending on the expiration date specified in the work contract
and all extensions thereof or upon the termination of this employment as provided below. For
purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five hours
on Saturday. The worker is not required to work on his Sabbath or on federal holidays which are
New Year's Day, January 1; Martin Luther King, Jr's birthday, the third Monday in January,
Presidents Day, the third Monday in February: Memorial Day, the last Monday in May;
Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second
Monday in October; Veteran's Day, November 11: Thanksgiving Day, the fourth Thursday in
November, and Christmas Day, December 25, On certain of these days, work may be available.
if the worker at the conclusion of his work agreement has been afforded less employment
opportunity than required under this provision, the worker will be paid at his average hourly rate
for the hours, in addition fo those actually offered, up to the hourly equivalent of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours
which the Worker fails to work during a workday when he is offered the opportunity to work by the
Employer and afl hours of work actually performed shall be counted toward meeting this
guarantee.

Crowder Farms, 2009 H2A Application, Page _,:7:_3w of 27



Attachment 1 to ETA 750 111 1/2008
Crowder Farms

C. This employment guarantee shall be terminated before the end of the Period of Employment i
the services of the workers are no longer required for reasons beyond the control of the Employer
due to fire, frost, flood, drought, hail, other Act of God which makes fulfillment of this contract
impossible. in such cases, the employer will make efforts to transfer worker to other comparable
employment acceptable to worker. If such transfer is not effective, workers will be returned at
Employer's expense to the place from which Worker, without intervening employment, came to
work for employer. In the event of such termination, the 3/4-guarantee period ends on the date of
termination. The guarantee shall be void from the beginning should the Worker voluntarily

abandon this employment before the end of the contract period or in the event the Worker is
terminated for lawful job-related reason.

D. The payroil period shall be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forty (40)
hours of work for the week beginning with the anticipated date of need, unless the employer has
amended the date of need by notifying the local employment service office at least 10 working
days prior to the original date of need. If the emplayer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system $8.85 per
hour for the first week, starting with the original anticipated date of need. The employer may
require the worker to perform alternative work if the guarantee cited in this section is invoked. If
the worker fails to notify the order-holding office of his continuing interest in the job no sooner
than nine working days and no later than five working days before the date of need, the worker
will be disqualified from the above-mentioned assurance. Alternative work will be general farm
labor and farm maintenance activities including, cleaning and maintaining migrant housing,
pulling and chopping weeds, culting ditch banks and hedge rows, cutting fire wood, fence
mending and the repair and maintenance of farm buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written
statements showing the worker's total earnings for the pay period, his hourly rate or piece rate (if
applicable); the hours of work which have been offered to the worker, the total hours actually
worked by the worker, an itemization of all deductions made from the worker's wages; if piece
rates are used, the units produced daily; the worker's net pay; the employer's name, address and
IRS identification number.

13. Job Specifications

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and builbs.
May spread plastic or other groundcovering, weeds, thins plants. Transplants plants, riding on
transplanter or by hand. May set poles and wires for vine plants. Picks, cuts, lifts or pulls crop to
harvest them. May tie vegetables in bunches or top them. May assist with irrigation, may
operate and help maintain fractors or hand operated equipment. May assist with general farm
building maintenance.

Farm Equipment Operation During Field O erations: Workers may be required fo operate
tractors and other farm equipment during field operations as an incidental activity in the
production of crops. Farm equipment operation incidental to production and harvasting will be
paid at the AEWR of 8.85 per hour. Before any worker is required to operate any farm
equipment, the worker will be instructed in the proper and safe operation of tractor. Workers will
be required to operate tractors according to instructions and in a manner that protects the
operator, other workers, trees, crops and equipment. Repeated failure to obey operating and
safety instructions may result in termination.

The worker understands that if he abandons his employment or is terminated for cause prior to
the end of the period of employment shown in Item 6 he will forfeit the 3/4 guarantee and
reimbursement of certain franspertation costs described elsewhere in this job order. Excessive
absences and/or tardiness, as defined in the Work Rules attached hereto, cannot be tolerated
and may result in termination.

Crowder Farms, 2009 H2A Application, Page (| of 27
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Attachment 1 tc ETA 780 11/11/2008
Crowder Farms

Employers will provide tools and equipment at no cost for workers to perform the above tasks,
Workers will be charged for any willful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TQ ALL CROPS: Fieldwark begins at assigned tme
shortly after daylight. Work is performed during light rain/snow and in cold temperatures.
Workers will work on their feet in bent, stooped, and crouched positions for long periods of time.
Workers will make fast, simple, repeated movements of fingers, hands, and wrists. Workers must
be able to bend, stretch, twist, or reach out with the body, arms, and/or legs. All the tasks in this
Job Description canstitute one (1) job; the employer may assign workers to different tasks on any
day or to multiple tasks during the same day in the sole judgment of the employer. Workers may
be required to perform work, on the farm, that is incidental to producing the crops listed in the
application, such as performing hand cultivation tasks, weeding or hoeing, greenhouse, cleaning
and repairing buildings, seed beds, racks, grounds, operate tractorffarm equipment incidental
crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, efc.
All other duties assigned under this order will be those duties of Farmworker, Diversified Crops,
DOT Code 407.687-010.. This is a very demanding and competitive business in which quality
specifications must be rigarously adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment. This is regutar work, seven hours per day, Monday-Friday, and five hours
on Saturday for the full remainder of the period of employment. Work may be slack at imes. The
worker understands that if he quits or is terminated for cause prior to the end of the period of
gmployment, he will not receive the 3/4 guarantees discussed below and will not receive certain

transportation reimbursements discussed below. Excessive tardiness andior absences will not he
tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and
at the sole discretion of the manger and/or supervisor as the needs of the farm operation dictate.

Workers may be assigned a variety of duties in any given day and/or different tasks on different
days.

ttem 21, Recruitment Effort

Regulations require that recruitment "be done to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in area of employment’.

Rased upon information received from the Virginia Employment Commission staff and area non-
H-2A agricultural employers, the general recruitment policies include contacting last year's
workers, In addition, the employer or his agent will place an ad in the local newspaper. The
Employment Services' offices in Jabor surplus areas will be contacted it designated by DOL.

The employer will explore new sources of labor as information is received.

*|ise of the masculine pronoun herein is for convenience of reference only,

Crowder Farms, 2009 H2ZA Application, Page 5 of 27
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Attachment 1 to ETA 790 11/11/2008
Crowder Farms

tem 2. Directions to Work Site

4228 Crown Hill Road, Mechanicsville, VA 23111

Creighton Road exit from 1-295. Follow to stop light 1/4 mile down Creighton. Right on to Cold Harbor Road,
go 4-% miles to fork in road. Bear left on Crown Hill Road; go 2 miles to 4228 Crown Hilt Road.

ltem 3. Housing

4228 Crown Hill Road, Mechanicsville, VA 23111

Creighton Road exit from 1-295. Follow to stop light 1/4 mile down Creighton. Right on to Cold Harbor Road;
go 4-5 miles fo fork in road. Rear left on Crown Hill Road; go 2 mites to 4228 Crown Hill Road.

Employers will furnish free cooking and kitchen facilities to those workers who are enfitled 1o live in the
employers’ housing so that workers may prepare their own meals. Workers will buy their own groceries.
Once a week the employers will offer to provide (on a voluntary basis by the workers) free transportation to
assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place
of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. No
charge will be made for beds or cooking utensils and similar items fumished to workers to whom housing is
provided hereunder unless untawfully removed or damaged beyond normal wear and tear. Housing will be
clean and in compliance with OSHA housing standards when occupied. Housing includes free kitchen
facilities. The kitchen and other common areas will be shared. Housing provided will be shared facilities. in
the event that a female worker is hired, separate sleeping accommodations and toilet facilities shall be
provided by the employer. No fenancy in such housing is created; employer retains possession and control
of the housing premises at all imes and worker, if provided housing under the terms of this work agreement,
shall vacate the housing promptly upon termination of employment with the employer who provides such
housing. Workers who reside in such housing agree to be responsible for maintaining the housing in a neat
and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
nermal wear and tear, will be deducted from the earmings of the worker if he is found to be responsible for
damage or loss to housing or furnishings. Workers residing in employer's housing may have mail directed to
them at the employer's address. Workers will be provided a name and telephone number where they may
be contacted in case of emergency while residing in the housing.

tem 5. Referrals
All local and intrastate (in state) applicants and interstate {out of state} applicants are to contact the order
holding office of the Virginia Employment Commission in order to ascertain current employment, crop or
housing information and to enable proper arrangements to be made. It will be the responsibility of the
“applicant holding office” to inform job seekers of the terms and conditions of this clearance order. After
ceordinating with the referral, the order holding office will refer applicant directly to the employer.
Applicanis are to contact Teresa P. Crowder at 804-781 -0380, Monday through Thursday between the hours
of 8:00am and 4:00 pm and on Fridays from 9:00 am until 11:00 am., Employer will interview the person for:
1. Availability of entire season
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms, conditions and nature of
employment.

Workers hired pursuant to the Job Offer from within normal commuting distance will not be provided with
housing, subsistence and transportation. Those that apply direct will be welcomed and accepted. Referrals
should be fully apprised by the local employment office of the terms, conditions and nature of employment
prior to referral. Only workers legally entitled to work in the United States and who posses’ original identity
and employment eligibility documents sufficient to complete INS Form 1-9, as required by the Immigration
and Nationality Act, should report to work. Applicants referred anainst thi i d that
they must have e uments in the
ust present an onginal document or documents that establish iden
eligibility as required by the INA within three business days of the date employment begins. Please see the
back of the form 1-8 for a list of acceptable document({s). Employees who do not comiply with this
requirement by the end of the third work day will not be permitted to continue employment untif this
requirement has been satisfied. Employees must present an original document or documents that establish
identity and employment eligibility as required by the INA within three business days of the date employmant
begins. Please see the back of the form -9 for a list of acceptable document(s). Employees wha do not
comply with this requirement by the end of the third work day will not be permitted to continue employment
until this requirement has been satisfied. Failure to produce the required documents by end of the 3rd work

Crowder Farms, 2009 H2A Application, Page &_ of 27
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Adtachment 1 to ETA 790 REVISED 11726
Crowder Farms

day will void % work degree In Item 11, Section B as well as housing banefits available to applicable
employees until the required documents are produced.

Order Holding office:

Virginia Employment Comrmilssion
5240 Cakiawn Blvd,

Hopewell, VA 23860
B04-541-8548

Hem B, Anticipated Hours of Work

Worker will report to work at the designated tme and place as directed by the Employer each day. The
standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however,
workers may be requested to work 10 hours per day depending upon the conditlons in the fields and
maturity of the crops but will not be required to do so. Also, the workers may be requested to work on
federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer fo work
addifional hours when work is svallable, Down Time: Workers should expect occasional periods of little or

no work because of weather, crop of other conditions beyond the employer's control. These periods can
occur anytime throughout the season.

10. Job Specifications

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May spread
plastic or other groundcovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand.
May set poles and wires for vina plants. Picks, cuts, ifis or pulls crop to harvest them. May tie vegatables
in bunches or top thern. May assist with irrgation, may operate and help rmaintain tractors or hand operated
equipment. May assist with gereral farm buiiding maintenance.

Farm Eauipment Operation During Field Operatjipns: Workers may be required to operate tractors and
other farm equipment during field operations as an incidental activity in the production of crops. Farm
equipment operation incidertal to production and harvesting will be paid at the AEWR of 8.85 per hour.
Before any worker is required to operate any farm equipment, the worker will be instructed in the proper and
safe operafion of tractor. Workers will be required fo operate tractors according to instructions and in a
manner thet protects the operator, other workers, trees, ¢rops and agquipment. Repeated faifure lo obey
operating and safety instructions may result in termination.

The worker understands that if he abandans his employment or is terminated for cause prior to the end of
the period of emplayment shown in item 6 he will forfeit the 3/4 guarantee and reimbursement of certain
transpartation costs described elsewhere in this job order. Excassive absences and/or tardiness, as defined
in the Work Rules attached hereto, cannot be tolerated and may result in termination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers wil
be charged for any willful damage to or icss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO AlL CROPS: Fieldwork begins at assigned time shortly after
daylight. Work is performed during light rain/snow and in cold temperatures. Workers will work on their feet
in bent, stooped, and crouched positions for long periods of ime. Workers will maeke fast, simple, repeated
movements of fingers, hands, and wrists. Workers must be able to bend, stretch, twist, or reach out with the
bady, arms, andior legs. Al the tasks in this Job Description constitute one (1) job; the employer may
assign workers to different tasks on any day or to multiple tasks during the same day in the sole judgment of
the employer. Workers may be required to perform work, on the farm, that is incidental to producing the
crops Histed in the application, such as performing hand cultivation tasks, weeding or hoeing, greenhouss,
cleaning and repairing buildings, seed beds, racks, grounds, operate tractorffarm aquipment incidental crop
sat up and move irrgation pipes and equipment, gardening, weeding and shrubbing, etc.  All other duties
assigned under this order will be those duties of Farmworker, Diversified Crops, DOT Code 407 .687-010..
This is 8 very demanding and competitive business in which quality specifications must be rigorously
adhered 10. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on

Saturday for the full remainder of the period of employmendt. Work may be slack ot times, The w9rker
urderstands that if he quits ar is terminated for cause prior to the end of the period of employment, he will
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not receive the 3/4 guarantees discussed below and will not receive certain transportation reimbursements
discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole
discretion of the manger andfor supervisor as the needs of the farm operation dictate. Workers may be
assigned a variety of duties in any given day and/or different tasks on different days.

11. Wage Rates/Pay Information

Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to
time during the seasen due to crop of market conditions, even on the same crop. Workers will be expectad
to conform to the specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the owner/supervisor or a designated employee.
However, field workers will be expected to perform their duties in a timely and proficient manner without
close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $8.85 per. In the event DOL promuigates a
new AEWR during the recruitment or work contract period which is lower than the current AFWR at the time

AEWR is efiminated from the H-2A program during the life of this work agreement, either administratively or

legislatively, the employer reserves the right to pay the new wage rate under the new guidelines as soon as
it becomes effective,

A, The employer will make the following deductions from the Worker's wages: FICA taxes and Federal
Income tax as required by law, cash advances and repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-
distance telephone charges, recovery of any loss to the Employer due to the Worker's damage (beyond
normal wear and tear) or loss of equipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressly autharized by the Worker in writing.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total
specified period during which the work contract and all amendments thereof are in effect, beginning with the
first workday after the workers' arrival at the Empioyer's location, ready, willing, able, and eligible to work
and ending on the expiration date specified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr.'s birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last Monday in May;
Independence Day, July 4; Labor Day, the first Monday in September: Columbus Day, the second Monday
in October; Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November: and
Christmas Day, December 25. On certain of these days, work may be available. If the worker at the
conclusion of his work agreement has been afforded less employment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the
guarantee of employment has been met, any hours which the Worker fails to work during a workday when
he is offered the opportunity to work by the Employer and all hours of work actually performed shall be
counted foward meeting this guarantee.

G. This employment guarantee shall be terminated before the end of the Period of Employment if the
services of the workers are no longer required for reasons beyond the control of the Employer due to fire,
frost, flood, drought, hall, other Act of God which makes fulfillment of this corfract impossible. in such
cases, the employer will make efforts to transfer worker to other comparable employment acceptable to
worker. If such transfer is not effective, workers will be returmned at Employer's expense to the ptace from
which Worker, without intervening employment, came fo work for employer. In the event of such
termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be void from the
beginning should the Worker vofuntarily abandon this employment before the end of the contract period or in
the event the Worker is terminated for lawful job-related reason.

D. The payroll period shall be weekly. Workers will be paid weekly.
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E. Employer will provide a worker referred through the Agricultural Recruitment System forty (40) hours of
work for the week beginning with the anticipated date of need, unless the employer has amended the date of
need by notifying the focal employment service office at least 10 working days prior fo the original date of
need. If the employer fails to notify the order-holding office, then employer shall pay an eligible worker
referred through the interstate clearance system $8.85 per hour for the first week, starting with the original
anticipated date of need. The employer may require the worker to perform alternative work if the guarantee
cited in this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in
the job no sooner than nine working days and no later than five working days before the date of need, the
worker will be disqualified from the above-mentioned assurance. Altemnative work will be general farm labor
and farm maintenance aciivities including, cleaning and maintaining migrant housing, pulfing and chopping
weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending and the repair and
maintenance of farm buildings and equipment.

F. The Employer will furnish fo the worker, on or before each payday one or more written statements
showing the worker's total earnings for the pay period, his hourly rate or piece rate (if applicable); the hours
of work which have been offered to the worker, the total hours actually worked by the worker, an itemization
of all deductions made from the worker's wages; if piece rates are used, the units produced daily; the
worker's net pay; the employer's name, address and IRS identification number.

12. Transporiation

The Employer will not advance transportation and subsistence costs to Workers for transportation to the
place of employment.

This subparagraph applies only to Workers for whom the employer is legally obligated to supply housing.
After worker has completed 50% of work contract period, employers shall reimburse worker for reasonable
cost of transportation and subsistence from place of recruitment to place of work. tpon completion of the
work agreerment, employers will pay for such Workers reasonable costs of return transportation and
subsistence fo the place of recruitment, except when the worker will not be retuming to the place of
recruitment, due to subsequent employment with another employer who does not agree to pay such costs,
in which case the employer only pays for the transportation to the next job.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to
exceed the most economical and reasonable common carrier transportation charges for the distance
involved. in fieu of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arrange to provide for fransportation at the employers election. Subsistence
reimbursement shafl be $9.90 per day, without preducing documentation of actual expenses, or will
otherwise be paid as per 20 CFR 655.102(b)(5) only to those employees who are eligible under the H-2A
program regulations for subsistence pay. By way of illustration and not in limitation of the foregoing, the
empioyer will not pay transportation for such worker if he does not have suitable documents to comply with
proof of identity and empioyment eligihility requirements of IRCA, i he is discharged for lawful job-refated
reasons, ¥ he has knowledge at the place of recruitment that he can not perform the duties of the job as
described above, or if he abandons this employment when he is needed by the Employer. Employer will
provide transportation and subsistence under this agreement if the worker is terminated because of work
related injury caused by this/these crop activities and is so certified by a doctor acceptabie to employer
before feaving employers farm, or terminafion resulting from an Act of God which makes fulfillment of this
contract impossible as provided in paragraph 9C or if the worker is displaced by a U.S. worker under DOL's
50% rule. Employer will offer free transportation for workers living in employer's housing facility both to and
from the daily work site. The use of the transportation by the worker is voluntary; no worker will be required
as a condition of employment to utilize the transportation offered by the employer.

Other Conditions of Employment:

A, Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job
Service local office if the worker: a) refuses without justified cause to perform work for which the worker was
recruited and hired, b) commit serious act(s) of misconduct or serious or repeated violation(s) of the
assigned Employer's work rules; the Employer may make and post work rules which shall apply fo this
employment; the worker shalf abide by such rules (a copy of Work Rules is attached) c) fails after
completing the training period to perform the work as specified in ftem 11 and Attachment, or d) malingers or
otherwise refused without justified cause to perform as directed the work for which the Worker was recruited
and hired; e) provides other lawful job-related reason(s) for termination of employment f) abandons this
employment; two consecutive scheduled working days of unexcused absence shall be an abandonment of
employment; employees must noiify the assigned Employer and secure permission for necessary absences.
g) fails to keep up with fellow workers h) falsifying identification, personnel, medical, production or other
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work related records. i) fails or refuses o take a drug test, ) commits acts of insubordination. "Reason
beyond employer's control” includes termination of worker, if he is not a U.S. worker because a U.S, worker
makes himself available for the job under DOL's 50% rule. Workers must notify the employer prior fo
voluntarily terminating their employment. All wages due will be forwarded to the last known address for
Workers that leave without providing notice. It is imperative that workers provide a complete and accurate
address to the employer no fater than the first day of employment. This employer has a no complete, no
rehire policy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opportunities with this employer. Workers
who abandon their employment without notice during the period covered by this work agreement will he
disqualified from future employment opportunities with this employer. Voluntary resignation before the
specified ending date listed in this application may disqualify the employee from future etmployment
opporiunities with this employer. For workers who resign their employment voluntarily, the employer will
consider and evaluate special circumstances and hardship cases on a case-by-case basis. Employees,
without exception, are required to notify appropriate supervisory staff prior to voluntarily terminating their
employment to be considered and eligible for exemption to the no complete - no rehire peolicy.

B. The employer may discipiine the worker, including requiring the worker to leave the field {"time out") for a
petiod determined by the foreman, suspension from employment for up to three days, or termination of
employment as described in termination {A) above.

C. Injuries: Worker will be covered by Worker's Compensation fnsurance or aquivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer's proof of insurance
coverage is attached. Al workers must report all injuries and illnesses to their employer. Failure not to do
s0 may result in termination

D). Employer Obligation if Employment Extended: No extension of employment beyond the Period of
Employment specified in the job order shall relieve the Employer from paying the wages already earned, or if
specified in the job order as a term of employment, providing return transportation or paying return
transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously
notify the order-holding local office or State agency by telephone immediately upon leaming that a crop is
maturing earlier or later, or that weather conditions, over recruitment, or other factors have changed the
terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon
posted notice to the Worker.

F. Qutreach Workers: Qutreach workers shall have reasonable access to the Worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501

G Training: There will be a three day training period starting with the first day of employment to acclimate
the worker to the physical demands of farm work and to familiarize workers with job specifications and to
demonstrate proper harvest methods and other crop specific issues such as, the proper color of produce, or
particular grading specifications. The employer will not provide separate formal orientation or training
periods for each different crop or each different type of task or job assignment covered within the job
description. After completion of the fraining period, the employer will expect all workers possess the skills to
work in the production of the crops noted in ftem . For purposes of this section seven hours will be
considerad one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be
provided to the worker by the employer no later than on the day the work commences.

I. U.8. workers may or may not be covered by unemployment insurance and may or may not be eligible
under current unemployment regulations

J. Employer agrees to abide by the regulafions at 20 CFR §55.103, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.105(a) is willing, if and when any
substantial number of applicants are available, to coordinate group transportation arrangements (to facilitate
their purchase of bus tickets etc)), where appropriate, and to provide any additional information that workers
need to coordinate their amival. We are an equal opportunity employer. Women and minorities are
encouraged to apply to these positions.
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L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the
place where the workers will be employed.

M. There are not any arrangements made with establishment owners or agents for the payment of a
commission of other benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work
environment, free of substance abuse, for the protection of our associates, employees and visitors. The
use, possession or being under the influence of Hlegal drugs or alcoho! during working time is prohibited.
(Alcohol may be permitted in the housing facility outside work hours.) Empioyees may be requested to take
random drug or alcohal tests at no cost fo the worker. Failure to comply with the request or testing positive
may resulf in immediate termination.

*Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Empioyer. Violation of these rules or other lawful job-
related employer requirements, including these work rules, will be considered grounds for
discipline or immediate discharge. Penalties for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated infractions may result in immediate discharge.
Workers are expected to comply with all rules relating to discipline, attendance, work quality and
quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workmanlike manner in
accordance with the provision of the work contract. Sloppy work will not be
tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is prohibited during work
time or during any workday before work is completed for the day (such as during
meals), workers may not report for work under the influence of alcoholic beverages
or illegal drugs. lllegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of illegal drugs, failing or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employees are
expected to be present, on time, able and willing to perform the assigned work
every scheduted workday. This is not sporadic or "day work.” Excessive absences
is defined as: Two consecutive days of unexcused absences or three unexcused
absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4. Workers shall maintain and keep the living quarters provided to them in compliance
with OSHA 1910.142 Standards as posted in the housing and in clean condition
and in good repair, allowing for reasonable wear and tear. Workers shall
cooperate with other workers assigned to such housing in maintaining common
Kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall
promptly report any problems with housing to the employer or designated
supervisor.

5. Workers fiving in employer's housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rooms is needed by all occupants.

6.  Workers living in employer's housing may not cook in sleeping rooms or any other
non-kitchen areas. Workers are forbidden from removing batteries from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.
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9.

10.

1.

12.

13.

14.

15,

18B.

17.

18.

19.

20.

21

22,

23,

Workers may not teave the field or other assigned work area without permission of
farmer or person in charge.

Workers may not enter employer's premises without authorization,

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 12:00 p.m.
No persons, other than workers assigned by employer to a room, may sleep in any
room.

Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer
Of any supervisor with any tool or weapon WILL BE SUBJECT TO
IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
including housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the
employer's bulletin boards or the employer's property without specific authority from
the employer.

WORKERS WILL BE DISCHARGED if they steal from feilow workers or from
the employer,

Workers may not falsify idenfification, personnel, medical, production or other work-
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other
employees,

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools or
other equipment or property for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as trucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IMMEDIATELY

Workers must obey all safety rules and common safely practices and must report
any injuries or accidents to their supervisor or the employer’s office immediately
and The Labor Company (TLC) as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE,

Workers must follow supervisor's instructions.
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24, Waorkers may not commit acts of insubordination - failure to regard authority.

25.  After the training period, workers are expected to posses the skills necessary to
perform the job described in the work agreement and to the standard set by the
employer.

26.  Workers may not interrupt other workers rest/sleep period by excessive noise or
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

27. Workers will not knowingly engage in any type of behavior or take any action that
might cause the grower to be out of compliance with any local, state, or federal law.

Crowder Farms, 2009 H2A Application, Page m of 27



Application for Conditional Entry

{, Crowder Farms as the employer, agree to abide by regulations at 20 CFR 655.103 and
20 CFR 653.501.

I hereby request permission for conditional entry into the intrastatefinterstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2008 but, because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my order into clearance, |, Crowder Farms, certify that 30 days
prior to occupancy, my housing will meet standards to the US Department of Labor.

I also authorize representatives of the State Employment Service, the State Health
Department and/or the US Employment and Training Administration to inspect the
housing that | am offering such workers at any reasonable time to verify its condition.

I expect my housing to be occupied by 1/25/2009.
s 4
[ W

X__n e L ireeobo 11/13/2008
Employer Signature Date

7
E.S. Representative Date
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Certify Number of Workers

We expect the total number of workers we will use in the occupation of this/these crop
activities to be 6 of which 5 will be H-2A workers for which certification is requested and
the balance, if any, will be US workers. These numbers are estimates only as total
workfor;fe needs are dependent upon weather, crop conditions and worker availability.

g; ;o “ 7 A
:{g’?ﬁixiﬁ»{;& Ak {i;i, n,fj/(i,« ” Ah 11/13/2008
Empfgéyer Signature ' Date
sf
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20 CFR 655.106 (F)
FIFTY-PERCENT RULE

Crowder Farms requests an exemption from the fifty-percent rule under 655.103
(e). Crowder Farms did not, during any calendar quarter during the preceding,
calendar year, use more than 500 “man days” of agricultural labor, as defined in
section 3 (u) of the Fair Labor Standards Act of 1983 (29 USC 203 (u)). is nota
member of an association which has applied for a temporary alien agricultural
labor certification under this subpart for its members. Has not otherwise
“associated” with other employers who are applying for H-2A workers under this
subpart. ,

i
H

Y /
i%yw (A Aol / j\ 11/13/2008

Emﬁoysr Signature 7 Date
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STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS

SPECIFIED ON JOB ORDER
ERT N = g7 4
1. Order Number: ‘E s S ]

2. Name of Employer: Cowder Farms

3. Location of Employer and Directions:

4228 Crown Hill Road, Mechanicsville, VA 23111
Creighton Road exit from 1-295. Follow to stop light 1/4
mile down Creighton. Right on to Cold Harbor Road; go 4-
5 miles to fork inroad. Bear left on Crown Hill Road; go 2
miles to 4228 Crown Hill Road.

4. Period of Employment:
From 1/25/09 to 9/1/09

5. Work Schedule:
Hours per day: 7
Days per Week: 6

6. Crop and Pay:

Est.

Hourly  Unit of Piece  Hourly
Crop:  Wage: Production Rate Wage

Vegetables: $8.85 or 2009 AEWR
Soil Prep: $8.85 or 2009 AEWR
Cultivate: $8.85 or 2009 AEWR
Harvest: $8.85 or 2009 AEWR
Bonus: n/a

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (see item 12): N/A

8. Transportation provided: Yes
9. Housing can accommodate 5 people
Individual 5 Family 0

10. Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEO DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de Ia Orden; =10 e £ |
2. Nombre del Empleador: Crowder Farms

3. Lugar y Direccion del Empleador

4228 Crown Hill Road, Mechanicsville, VA 21111

Creighton Road exit from 1-295. Follow to stop light 1/4 mile down
Creighton. Right on to Cold Harbor Road; go 4-5 miles to fork in
road. Bear left on Crown Hill Road; go 2 miles to 4228 Crown Hill
Road,

4. Perodo de Empleo:

del 1/25/09 al 9/1/09
5. Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana: 6
6. Cosechay Pago:

Calcul
Sueldo Pago Anticipado
Por Unidad del  por del Sualdo
Cosecha: Hora Produccion Unidad Wage

Vegetales: $8.85 or 2009 AEWR
Soil Prep: $8.85 or 2009 AEWR
Cultivate: $8.85 or 2009 AEWR.
Harvest: $8.85 or 2009 AEWR
Pago Adicional: n/a

7. Labores a desampenar en al trabajo:
Normales: Plants, cultivates and harvests vegetables.

Labores alternativas y pago la primera semana en caso
de demora en la cosach (vease punso numero 12): N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 5 personas:
Individuos 5 Familias 0

10. Comidas Proveidas: NO
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If yes, cost per day: N/A
Workers must do their own cooking: YES
11. Deductions:

Type: Amount

Social Security Yes, as required
Income Tax Yes, as required
Meals No
Transportation No

Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
mspection in this office. The employer has
guaranteed your first week’s wages unless he

notifies the Job Service of a later starting date by:

In order for you to be eligible for this guarantee,
you must contact the Job Service Office at:

During the period of:

Any Job Service
Office will assist you
in doing this,

Si son proveidas, el costo por dia: N/A
Los trabajadores tienen que cocinar sus comidss: S
11. Deduccionas:

Type Amount

Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando re quierdo
Comidas No

Transportacion No

Herramiantas y Maquinsrias  No

Cargas de Crewleader No

12. Notas para el trabajador:

Una copia de la orden de trabajo compieta eatn
disponible para la inspeccion en esta oficina. Ei patron
ha garantizade sus primeros salarios de los sermana a
menos que el notifique el servicio del trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de
Trabajo en:

Durante el periodo del:

Cualquier Oficina de
Servicio de Trabajo le
asistira en hacer esto.
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Nev. & 2008 11:774M TLC = The Labar Comoany No. 08
LI

i L

The Laber mpany U}
This Agency and Indemnity Agreernant {the "Agreemant") entered into by and between The LaBorCompenynbl

(TLC). a cansulting firm in the state of Virginia and ___ (' 0 060G EL £ LS. an agricuitural producer(s) in the o=
state of \fir\SimC\ who is & Client of TLC.

WHEREAS, TLC Is qualified and capable as Agent of rendering consulting and administrative services necessary
io assist the Client in paricipating in the H-2A program under the labor certification process for temporary agricuitural
employment in the United States ('H-2A workers™ fo meet the seasonable lahor recuiremants; and

WHEREAS, the Client desires to avail himsefl of the consulting and administrative services of TLE ag Agent In
participating in the US government authorized H.2A allen certification program to meet the Client's saasonable lzbor
requiremants for the calendar year beginning January 1, 20__:

NOW THEREFORE, in considaration of the payment by the Cliant of the sstabiished dues, admission fees and
other assessments and such costs as ars charged from time fo time for providing the services requestad by the Client,
and for other good and sufficient consideration, including the mutual promises contained in TLC Bylaws and this
Agreement, pursuant to Hhe requirements of 20 C.F.R, 855, and the parties herato further agree as follows:

A ILC Qhligatiegs

(1) TLG, through input and coneent of Client, will prepare and process forms and documents pursuant to
applicable laws and regulations of the United Stales Department of Labor and the United States Citizenship and
Immigration Services required for the Client to participate In the US government authorzed H-2A alien cartification
progratm,

{2) TLC, through input and consent of Client, will undertake the administrative tasks in order for the Client to
participate in tha H-2A program as sstablished by the regulations and guldelines of the United States Dapartment of Labor

{3) TLC, through input and consent of Client, wit arrange advertisements to comply with regulations and
guidelines of the United States Department of Labor, Client acknowledges that they are the sole employer and arg
exclusively respansible for represertations made in the advertisements. The Client is engaging TLC for conveniance
purposes of amanging the advertissments, however, Client acknowledges that they, not TLC, are soliciting US applicants
in comnpliance with the regulations and guidelings of the Unitad Slates Department of Labor,

(4} TLC, the Cliant or representative may maintsin contact with the Stafe Emplkyyment Service Agency, the
State Department of Labor, the United States Deparfrnent of Labor, and the United States Citizenship and Immigration
Services, and other governmentai agencies necessary fo effectuate the purpose of this Agresnant,

B. Gliont Qbligations

(1) The Client agrees to comply timely with all reaconable policias, procedures, and schedules esiablished by
TLC which it considers essential for compliance with laws and regulations, succassful participation and for the proper
operafion of the H-2A program. ,

{2} The Client agrees 15 comply with all of the terms and conditions of employment in the Agricultural and Food
Pragessing Clearance Order, ETA Farm 780, and Application for Alien Employment Certification, ETA 750 (“Job Order
and with sach term of the agricultural work agreement. which describes all the material tems and condiions of
empioyment, that i antered into with both U.S, and H-2A workars by the Client. The Cllent agrees to familisrize himself
with the terme and conditiors of employment in the Job order and the agricultural work agreement and to comply with alf
obligations imposed on the Client ae an ermipioyer of U.8. and/or H-2A migrant and/or seasonal agricultural labor found in
applicable law and reguiations, including without limitation, thosa at 20 C.F.R. Parts 653 and 555,

(3) in particular, but not limiting the foregoing, the Client agrees a) to pay the worker's required wages and
benefits, b) fo make those deductions from the workars paychecks which are required and only thoss deductions alowed
by law, c) to provide housing as requited] which mests all applicable standards, d) fo reimburse timely required
transpartation and associated dally subsistence costs, @) to provide written statements of the worker's total aarnings,
hourly rate andlor piece rate of pay, the hourg of employment which bad been offered to the viarker, the howrs actually

ovear please
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worked by the worker, and fernization of 4l dedustions made from the worker's wages and, if piecs rates are USEH, Mamecannnony

units preducad daity and ) to terminate the worker only for lawful job related reasans.

{4) The Clent agrees to pay timely any judgment or penally entered against Client and to indemnify and holg
hamises TLC and any of its other Clients for judgments entered against it or them arising out of the Client's violation of
his ebligations undar applicable law or regulation (Including 20 CF.R. Patts 653 and 855), tha Job erder or the agricuttural
Wwork agreement and any aticmeys' fees and costs incurrad by TLC or other Clients in defending against such claim,
Client acknowledges that the laws and ragulations goveming the employment of migrant and seascral famn labor and
supplementary foreign agricultural workers aye subject to disputed Interpretations. Therefore, the Client agreses that in
mattare in which a claim is made or fitigation Is instifufed against TLG Executive Director may exercise its discration a) to
seftle such matters on behalf of tself and the Client on temms it deems appropriate, b) to litigate such matters, ang ) to
determine whather such seftlements, judgments, penallies, costs snd attamays fees will be botne by the Cliant out of
whose alleged action or inactieh the claim wae asserted or, what amount, i any, will be bome by TLC and/or shared
among its Clients, The terms of this Paragraph 4 survive any futwre separation of the parties to this agreement and the
term of this Agreemeant,

(5) The Client agrees to pay TLC any assessmant made by TLC as the Client's share of fagal and any ather
expense or liability incurred by the TLC in defending, prosecuting or seftling any application for H-2A searification, glaim,
litigation, or administrative compiaint or appeal, whether or not arieing out of claims against the Clent or arising out of tha
fault of the Client, in accordance with a formula approved by TLC. The tarms of this paragraph 5 survive any future
saparstion of the parties to this agreemant and the term of this Agraemant,

estation ) :
These Temns and Conditions shall be governad by and construed In accordance with the Jaw of the Commonweaith of
Virginia, Client nei?nizas that TLC is nict a lawyer or law firm and will cansult with a lawyer if tagal advice is necessary,

/M’MM W, fxf/‘@égvé(;‘«

Signature;
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STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

I. Order Number: /%}ﬂx LC )

2. Name of Employer: Crowder Farms

3. Location of Employer and Directions:

4228 Crown Hill Road, Mechanicsville, VA 23111
Creighton Road exit from 1-295. Follow to stop light 1/4
mile down Creighton. Right on to Cold Harbor Road: g0 4-
5 miles to fork in road. Bear left on Crown Hill Road; g6 2
miles to 4228 Crown Hill Road.

4. Period of Employment:
From 1/25/09 to 9/1/09

5. Work Schedule:
Hours per day: 7
Days per Week: 6

6. Crop and Pay:

Est.

Hourly  Unitof Piece  Hourly
Crop:  Wage:  Production Rate Wage

Vegetables: $8.85 or 2009 AEWR.
Soil Prep: $8.85 or 2009 AEWR.
Cultivate: $8.85 or 2009 AEWR
Harvest: $8.85 or 2009 AEWR
Bonus: n/a

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (see item 12): N/A

&. Transportation provided: Yes
9. Housing can accommodate 5 people
Individual 5 Family 0

10, Meals provided: NO

AGENCIA ESTATAL:
COMISION DEL EMPLEO DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

l. Numero de la Orden: /e 7 R 7/

2. Nombre del Empleador: Crowder Farms

3. Lugar y Direccion del Empleador

4228 Crown Hili Road, Mechanicsville, VA 23111

Creighton Road exit from [-295. Follow to stop light 14 mile down
Creighton. Right on to Cold. Harbor Road; go 4-5 miles to fork in
road. Bear lefl on Crown Hiil Road; go 2 miles to 4228 Crown Hill
Road,

4. Perodo de Empleo:

del 1/25/09 al 9/1/09
3. Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana: 6
6. Cosecha y Pago:

Caleul
Sueldo Pago Anticipado
Por Unidad del  por del Sualdo
Cosecha:  Hora Produccion Unidad Wage

Vegetales: $8.85 or 2009 AEWR
Soil Prep: $8.85 or 2009 AEWR
Cultivate: $8.85 or 2009 AEWR
Harvest: $8.85 or 2009 AEWR
Pago Adicional: n/a

7. Labores a desampenar en al trabajo:
Normales: Plants, cultivates and harvests vegetables.

Labores alternativas y pago la primera semana en caso
de dermora en la cosach (vease punso numero 12): N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 3 personas:

individuos 35 Familiag O

13, Comidas Proveidas: NO
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If yes, cost per day: N/A
Workers must do their own cocking: YES
11. Deductions:
Type:
Social Security
Income Tax

Amount
Yes, as required
Yes, as required

Meals No
Transportation No
Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless he
notifies the Job Service of a later starting date by:

In order for you to be eligible for this guarantee,
you must contact the Job Service Office at:

// / Q/g f}

i N ) ; ;
During the period of: /// % /’:f’ VaRL ,{x’f" Pie G
g :

&

Any Job Service
Office will assist you
E in doing this.

Si son proveidas, el costo por dia: N/A
Los trabajadores tienen que cocinar sus comidas: S|
11. Deduccionas:

Type Amount

Seguro Social Yes, cuando requierdo
Impoestos Sobre Ingrasos Yes, cuando requierdo
Comidas No

Transportacion No

Herramiantas y Maquinsrias  No

Cargas de Crewleader N

12. Notas para el trabajador:

Una copia de la orden de trabajo completa esta
disponible para la inspeccion en esta oficina. El patron
ha garantizado sus primeros salarios de los semana a
menos que el notifigue el servicio del trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de
I'rabajo en: / e f/ P

Durante el periodo del:  / f’)} 3 /ij g s/ // f”/ffif

Cualquier Oficina de
Servicio de Trabajo le
asistira en hacer esto. |
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HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff's Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headgquarters
10341 Stony Run Lane
Ashland, VA 23005
- {804) 550-3900 Non emergency -
Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N, 12" Street

Richmond, VA 23232

{804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804} 359.0269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
{804 497-8780

Ceetly Rodriguer
Telamon-VA :
4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230

(8D4) 355-4676

VA Justice Center for Farm & Immi grition Worker o L u
vy oo R R P e = L f Py T R A 4 st
30147 St S F Suite A S P Y A {é " :

Charlottesville, VA 22002
(8O0} 763-7323



