VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/16/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358
Richmond, Virginia 23211
SUBJECT: Reguest for Extension of Clearance Order No. 123278
Extension is requested for the 1 cop(ies) of the drder which isfare attached,
dated 1/18/2009 for 3 . FARMWORKER, GRAIN 11 401687010
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your ofﬂce
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The above request has been reviewed and action taken as indicated below:

(sxgnature)

DATE

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection
COMMENTS:

Number of additional copies required.

{signature}



Agricultural and Food Processing Clearance Order U8, Beparimsrt of Labor
Pedido de Empleados para Agricultura v Procesamiento de Alimertos Employment and Tralning Administration 4))

G, Approva No. 1206-0434, Barrea 080344008

1. Empicyers Nama and Address (Nutrber, Stres, Cly, Stale, Zip Ceds, srd tetephone nurmber) Industry Cede / Cadigo de Industiia Job Qrder #4 Na. Ordende Emplec
Nombre y Direccitn def Empleador (Mimera, calle, chudad, cédigo posia v teléfong) f /1 f f ; L}’\ éf{g’ -~ I 2 ? 7 «2 {%
. - / - -
Ciover%:ﬂe: Fama FEI #: 541061677 Creupationsl Tile and Code /THule Ooupsciont y Codige
1041 Willow Trai " 451687010 FARMWORKER, GRAIN 11

Sutherlin, VA 24594
(434) 822-5243

i i
Cleararce Order issus Date/ Fecha o Tramie §£ i@lm—

2. Location and Dirsclionio Work $tis / Direodidn del lugar da trapsjo Job Order Expiration Dafe / Fecha de expiracion e 2(;{ -G
1041 Wilow Trail & Anticinated Penod of Employment / Paricdo Ardiipada de Empleo
Sutherhin, VA 24594

4 25 il Cqed Tq FA A% T N i '3
1‘21};{1} Willow Trail, Sutherlin, VA 24594, US 360 E, rarn lefi onto Willow o Desds. 3/1/2009 TosHas  12/15/2009

SR HIANNMENTS Dara MES tstaNes vea 3 J] 7. Bo. of Workers Raquestod/ No. de Trabajudorss Padides [ 3

3 Location and Description of Howing / Direcaién v Deacngnion do 1o Viverda 8 Articipated Hours of Work ner Week / Roras
1043 Willow Trail Antcipadas de Trabsjo por Semens Tolat 40
Sutherlin, VA 24504 SundayiDomings 0 Wecnenday | Memses
Ronday/ Lunes 7 Thirsdey ! Jusves

Mobile Home PR S _
Tuesday/ Marles 7 Fridey / iernes

Sahrdsy/ Sabudo

il

9. Ceilect Calls AcceplediSe Acepien Liamadss a Cobrar
Employer / Bl Enpleador Yee X No

—— ——r—

foee stashment} para mis defplios vea 3 Locel Qffice/Clicina Locs Yeg Ne X

4. doard Arangemenis / Arregle de Alaizmeno

I addition to providing free cooking and kitchen facilities, employer will provide transportation for workers to and from z store at least

once a week for supplies (For workers who housing must be provided),

{see glechment/ pare més dolates veg L.

5. Referrat instiuslions / Indnuciones pars of Relsrfmisrio og Candidales

The employer ot agent agrees to interview referrals Fom all sources. Ernployer's agent agrees to interview all US workers referzed by the
VEC who have been sceeened by such employment secvices for: 1} U8 Employment Eligibility. 2} Availability for the
entice season. 3) Have transportation to the job sits. 4) Have been fully apprised by the employment office of the teems, conditions and

natues of employment,

See allechment / parn wids delgfim wen_ 4 )

0. sob Spectrations / Descripcibn def Trabao [Summary of Meleral dob Specifications in ENGLISH must be included ineide tha pox]

PERFORMS A VARIETY OF MANUAL TASKS ASSOCIATED WITH GRAIN AND HAY CROPS PRODUCTION. HELP
WITH IRRIGATION, CLEAN AND MAINTAIN EQUIPMENT, HELP LOADY GRAIN AND SEED, ASSIST WITH
MOWING, CUTTING AND BALING HAY, WORK IN FIELDS, CLEAN AROUND BARNS.{This information provided as
summary only; for additional job descrption and duties refes to Item 10, Job Specificadons, ETA 790 Attachment 1)

fz0e dlochiment / pars més dedafenven__ 1 )
0 2 Descripidn del Trabago / Job Specications [Sumimary of Maleriad Job Specilications in SPANISH mt be wciuded neids this boyg

Hace una vasiedad de tareas manuales relacionadas con la produccitn de cultivo(cosecha) de cereales{trigo) v heno. Ayudar con irnigacidn,
limpiar y mantener equipo, ayudar a cargar tigo y semilla, ayudar con cortar, segar v hacer fardos de heno, trabzjar en los campos, Hmptar
alrededor de tos graneros.(Esta informacion esw proveida solo como un resumen; parz una descripcidn adicional y tareas de trabajo refidrase

a ftem 10, Las Especificzciones de Trabajo, ET'A 790 Anexol J

{soe sifnchment / pare rés delalies veg i 3
ETATS) (Rev July 2004)




11. Wage Rates, Special Pay information and Deductions 7 Tarifa de Pago, informacidn Sobre Pagos Especiales v Deducciénes (Rebaias)

L . Hourly Wage Pigce Rate / Unit(s) Special Pay (bonus, efc} Deductions / YES Pay Period
Crop Activities 7 Cultivos ) . o - Deduccitnes NG .
Suiark por Hore Pago por Pieza { Unidadies) Pages Espaciales (Bono, etl) : s Parigdo de Pago
Hay Social x Weedly/
v g 3 - Semanal X
2.85 Federai Tax X -
. impuastos Fagderales

% & State Tax Impuesios Biawaekly /
Estataies X cada 2 serm.

$ $ Meals {comidas) X

3 3 .
[ Ofpar {spacifylf Otro )( Cther / Ciro

More Delals About thePayMas Detailes Sobre of Pago 853
Al work provided in this job order will be compensated by the hour at the current AEWR {adverse affect wage rale) of $ /hour, or the lagal federat or
state minimum wage rale, whichever is higher, in the event DOL promulgates a new AEWR during the recrultment of contract period which is lower than the
AEWH in effect at the time of application, this lower AEWR becomes the guaraniee ai the discration of the employer urless there 1§ & prevailing hourly rate
higher than the new SEWR. Ses attachment tarm 11 for expanded explanation,

{see altachmant / para mis detalles veawfwmm}

12 Tfanspaﬁaﬂon Amangements / Arteglos de Transpordiaciin (Plesse explain)
For workers who complate the 50% of the work paried, the amplover will reimburse the worker for costs Incumred by the worker for transporiation and
rescnable subsistance from the place from which the worker came o work for the employer to the place of employment. See attachment Hem 12 for

axpanded explanation,
{see attachmant { para miés dotabes ves__ 1 }

13, 1 it the prevalling practice 1o use Farm Labor Contractors (FLU) fo recrult, supervise, ranspert, ﬁousé. aor pay warkers for this {thesa) crop activity{ies}? Es la costumbre en & area de usar
Contratstas Agioolas pera reclutar, supervisar, fransportar, dar viviende, 4 pagarie a los frabajadores en esfelestos tipefs) de cosecha{s)/sembradois)? Yes/Si Ne X Hyou
nave checked yes, what is e FLT wage for each actvity?/Si contesio “S1” cueal es of salero que I8 paga af Confralisiz Agricola para cada atfividad?

14. Unemployment nsurance provided / Seguro por Desempleo: Yes No x
15. Workers' compensation insurance provided / Indamnizazién por acciients de trabejo: Yes X No
16. Are tools provided af no charge to the workers? / ¢ Se le provesn las herramiantas de Yrabajo a fos irabajadores sin cargo alguno? Yes x No

17, List anv amangements which have been made with establishment owners or agents for the sayment of 2 commission of other benefits for sales made to workers, [If there are o such
arangements, entar "Nong"Vindique todo acuerds o converio con los propielaros del establecimiantc o sus representantes con respacio al pago de ena comision u olros beneficios por ventas
hechas a los trabaladores. (8i no hay ningln acuerdo o convenis, indigue "Ningung”) NONE

14, List any stiike, work stoppage, Siowdown, of intermuption of operation by the smployees at the place where the workers will be employed. {# there are no such Incidents, enter “Nong™y
Enumare tode huelgs, paro o interrupeidn de 1as operaciones por pare de jos empleades en el lugar de empleo. (S no hay, indigue “Ninguna™) NONE

18. Address of Order Holding Office {include Telephone aumber)Direccicn de la Oficina dondase |20, Name of Local Office Representative [inciude direct dial telephone number} / Nombre

Radied ia Oferta finciuya namero de teéfona) el Regresentanta de 's Oficina Local (incluva numero de telefono)
Virginia Employment Commission Mr. Lafe Lindsey
165 Deer Run Road Phone: (434) 791-5291

Dianville, VA 24540,

21. Employer's Cerlification: This job order describes the actuel lerms and conditons of the empioyment being offered by ma and contains al the malerial terms and condifions of the job.
Certificacion del Empleador: Este orden de frabajo describe los terminos y condiciones de trabajo ¥ contiens todos ios materials, terminus, y condiciones ofrecidos.
Empioyer's Sigrature & Tile/ Fima y Tilo del Empleador

g /
‘ | PR AL /
1% } © Dater f/s?/fu)‘??

READ CAREFULLY. in vigw of the stalutorily esialiished basic unction of the Employment Service as 2 no-fea labor exchange, tatis, as & forum for bringing logelle? emg'loyers ane jub
saekers, neither the ZTA nor the State agencies ave guarantors of the accuwrasy or tuthulingss of information contained on job orders submitted by employers. Nor does any job ordar sccepled
or recryited upon by the One-Slop Caresr Center constite a contractual job offer fo which the One-Siop Career Cenler, £T4 or 2 State agency is In any way a parly.

LEASE CUIDADOSAMENTE: En vista ds su funcidn basica extablecid estatvtadaments of Servicio de Tmpleo es un infercamblo gralis de Uabaio neva juntar 2 los emplaadoras v
trabaladores que buscan emples, ni ETA ni les agencas def esiado pusden garantizar is verdad v certeze de s nformacion contenida en a Orden de Trabais sometida por ef Empleador.
Tempusn. ninguna orden de fabajo sceptada o reclulads por o Servicio de Emplens consBluve una olerta contractual de iz cusl ETA ni 12 sgencis del Estado son parte

Fublie tporing burdes for the ETA Fomm 790 i estmated o be spproximalsly 80 minules per response, indluding time for reviewing insfrucions, searching existing data sources, gathering and
reviewing the coflection. Respondents obifgagation to reply fo these requrements are mandatory by 20 CFR 853500, Persons are not regwired fo reapond 10 this colection of information
uniess i displays 8 currently valid OMB contrdl nmber. Comments regarding (s hurden estimate or any other aspect of this collecton, including suggestions lor reducing the burden can be
sent fo the US. Deparimant of Laber, Dffice of Workdores Invesimsnt, Room S-4321, Washinglon, 0.0 20210 (Paperwork Reduction Projact 1285.01341

ETA 790 {Rev. July 2004}



Attachment 1 to ETA 790 for Cloverdale Fasm Page 1

Jtem 3. Location and description of housing

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are
those workers who are not reasonably able to wravel to and from the residence he/she occupied &t
time of employment offer each work day. Housing wili be provided to workers only. No person
who is not an employee and has not been assigmed housing will be permitted to cecapy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided
housing under the terms of this wotk agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing.

Directions to housing: From intersection of Route 29 — 58 East, on North side of 58 Hast on
Willow Trail. Housing is located at 1040 Willow Trail.

Housing will be clean and in compliance with applicable federal housing standards ot local rental
housing standards when made available for occupancy. Wotkers occupying the housing will be
resposnsible for malntaining the housing and their living quazters in a neat, clean mannet aad in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Applicadon. Failure to comply with these rules will result in
disciplinary action as described it the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to wotkers found to have been responsible for
willful or negligent damage to housing ot furnishings. Workers will be assigned to employes-
provided housing by 2 designated company mManager and must accupy the quarters assigned to them.
Women workers will be provided with sleeping facilities shared with other female workers and
segregated toilet facilites. Dining and other common area will be shared or separate cooking
facilities will be provided.

Ttern 4. Board arrangements

In addition to providing free cooking and kitchen facilities, employer will provide free gransportaton
for workers to and from a store at least once a week for supplies (for workers for whom housing
must be provided).

Item 5. Referrals

Referrals of individuals shall be made through the ordet holding office of the Virginia Employment
Commission in order to ascertain current employment, &rop of housing informadon and t© enable
propet arrangesnents to be made. 1t will be the responsibility of the “applicant holding office™ to
inform job seekers of the tezms and conditions of this clearance order. The “applicant holding
office” after cootrdinating the referral with the order holding office will contact the employer’s agent
or the employer directly and advise the agent or employer of the referral or refersals. When
possible, 4 teanslaror will be made available. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hous of 9:00 AM to 4:00 PM , Monday through
Friday. Emaployer’s agent will interview the person during the above mentioned hours if necessary.
Employer’s agent to be contacted first at the following address and phone number. If unavailable,
contact employer directly during the same houts.

MAS Labor H-24, L1.C

P.0. Box 8507

Lovingston, VA 22649
£34-263-4300/ 434-263-4700 {fax;




Artachment 1 to ETA 790 for Cloverdale Farm Page 2

Otder holding offices  Virginia Employment Commission
165 Deer Run Road
Danville, VA 24540,
(434 7915291

Item.7 Number/Type of Workers

Workers must possess documentation requited to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be sequired of each
wotker within (3) days of employment pursuant to US. law. All workers hired under this job order
must demonstrate eligibility to work legally in the US. Refer to the back of Form I-9 for documents
acceptable for purposes of establishing employment eligibility. After hiring, employer may verify
legitimacy of social secutity nutabers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verfying theix legal rght ta work in the U.S, at the time
of employment. Valid eligibility documents will be necessaty to complete payrali tax withholding
and [-9 forms,

Employer’s agent agrees o interview all US wotkers referred by the State Ernplayment Services, local
ot by supply states who have been screened by such employment services for:
‘ Availability for entire season

2 Have transportation to job site

3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

4. Are legally entitled to work in the s

Actual hifing commitment is left to the discretion of the employer when applicant presents himself
for employment.

Ttem & Work Week

The work day is from 7:00 AM untl 3:00 PM Monday through Friday and 7:00 AM unul 12 noon on
Satueday, with an unpaid lunch break (7 hours/day and §/day on Saturdey). The worker may be
requested, but not required, to work as much as 12 houzs per day and/or on the Sabhath, depending
on weather and other conditons. Extreme heat, cold or drought may affect working hours.
Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report to
work at designated time and place as directed by employer each day.

Trem 10, Job Specifications
P

Jobss offered are work on & hay farm handling both manual and machine rasks associated with
commodity production and hasvest activities. Workers must be able to perform manual as wel as
mechanized activities with accuracy and efficiency.

Performs a variety of manual tasks associated with grain and hay crops production. Help with
irrigaton, clean and maintain equiproent, help load grain and seed, assist with mowing, cutting and
baling hay, work in fields, clean arcund barns, Upon oceasion workers may be required to dig
ditches and install water lines to sheds, barns, stock tanks and other structures on the farm.
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Workers will work loading trucks with bales of hay and sacks of grain weighing from 30 w 60
pounds. Workers must be able to lift such weights to a height of 5 feet over the course of the work
day. Workers are expected 10 begin work early in the morning when figlds may be wet with dew.

Work may also include mechanized field work using power equipment. By way of example and not
limitation power equipment may include tractors, planters, sprayers, cultivaiors and other equipment.
Workers will be expected to be able to operate agricuttural equipment with or without direction.

Wotkers should be able to work on their feet in bent positions for long periods of tme. Allergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to perform the
job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Workers are exposed to wet weather eady in the morning through the heat of the day, wotking in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations.

Employer assures that workers will be provided transportation from living quarters to wortk site every
day (for workers who must be provided housing.)

Employer will accept any worker or workers who aze capable of performing the work. Employer is
willing to train workers for a period not to exceed 3 days {24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order,

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
wortker who is physically able but does not demonstrate the willingtiess to perform the work
necessary for the employer to grow 2 premium quality product. (See also Attachment 2, General
Conditons},

All tesmns and conditions inclided in the job order will apply equally to alt workers, domestic and
foreign, employed under this job order.

Item 11, Wage Rates/Pay [nformation

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the curtent AEWR of $8.85/hour, or at the prevailing wage rate as determined by the Vieginia
Employment Commission, or the legal federal ot state minimum wage rate, whichever is highest. In
the event the DOL promulgates 2 new AEWR during the recruitment or contract pesiod which is
lower thaa the AEWR in effect at time of application, this lower AEWR becomes the guarantee at
the diseretion of the employer unless there is a prevailing houly rate higher than the new AEWR.

The employer guarantees to offer the workers employment for at least ¥ of the work hours of the
total petiod during which the work order and all extensions thereof are in effect, beginning with the
first work day after the astival of the workers at the place of employment and ending on the
termination date specified in the work order oz its extension, if any. If the employer offers the
worker during such period less employment thaa sequired under this provision, the worker will be
paid the amount he/she would have earaed had he/she, in fact, worked for the guaranteed nurnber
of hours, Employee will perform other duties related o this/ these crop activities and other tasks

required in operating a farm.
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I, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the cantrel of the emplover due to fire, or other Acts of God, such as
frost, fload, drought, hail, ete. which rmakes the fulfillment of the contract impossible, and the RA sc
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10) working days prior © the
date of need through notice to the order holding office, the employer will guarantee first week’s
wages to all wortkers subject to this order beginning with the anticipated start date. Employers may
require workers o perform alternative work if the guarantee under 20 CFR Sec. 653.501 is invoked.
“Alteraative work” includes all work described in this job order or otherwise approved by the SWA.

Any U.S. worker who fails to nonfy the nearest SWA no soonet than nine (9) working days and no
later than five (5) working days prier to the anticipated date of need of his/her intentions to fill the
job for which he/she was referred and recruited will be disqualified from the first week’s wage
guarantee described above.

T¢ the worker voluntarily abandons employment before the end of the job order perod or s
terminated for job related reasons or misconduct, the employer will not be responsible for providing
or paying retusn transportation and subsistence expenses of the worker,

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish o
cach worket on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Secutity, FICA, and FUTA deductions will be made for individual U.S. wotkers as required by
faw,

Employer will provide workers’ compensation at 0o cost to workers covering injuty and disease
arising out of and in the course of worker’s employment. Proof of worker's compensation insurance
will be provided to Regional Administrator prior to certification date.

Item 12 Transportadon

For workers who complete 30 percent of the work period, the employet will eeimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be irt
accordance with current rates published in the Federal Register (for workers with and without
seceipts.) The amount of the reimbusement for t}:ansgﬁrmﬁoﬂ shall be the worker’s actual cost, but
o more than the most economical and reasonable similar common carrier transportation charges for
the distance involved.

[f the worker completes the pedod of employment, the employer wil provide or pay for the worker’s
transpottation and reasonable subsistence feom the place of employment to the place from which the
wotker came to work for the employer, except when the worker has zccepted subsequent
employment with another employer who agrees to accept the retuen transpottation costs, in which
case this employer only pays for the transportation to the next job.

For the purposes of the above requirements the “period of employment” shall be the period from
the fisst workday the worker is at the employer’s farm and is ready, willing, able and eligible to work
until the anticipated ending day of employment inn frem 6.
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Reimbursement of inbound and returs transportation costs applies only to persons recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page one). Retun teansportation will not be provided to workets who voluntarily abandon
employment before the ead of employment period ot whao are termuinated for cause.

The employer will provide transportation at no cost to the worker from the employer pravided
housing to the worksite and return on 3 daily basis. Such teanspottation shall be in accordance with
applicable laws and regulations, The use of this ransportation is voluntary; 0o worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable.

Tf the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, drough, hail or the like which makes
Falfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for transportaton and daily subsistence from the place of recruitment for
covered employees.

Assuzances

The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Srmall Emplover Exemption

The employer requests an exemption from the 50% cule under 655.103{e). It did not, duting the last
calendar year, use more thaa 500 ‘man-days’ of agricultuzal labor as defined in Section 3 (u) of the
Eair Labor Standards Act of 1938 (29 USC 203 [uf). The employer is not a member of an association
which has applied for a tempotary alien agriculwural labor certification under this subpart for its
members, and has not otherwise associated with other employers who are applying for H-2A workers
under this subpart.

Workers Compensation Insurance

Carrier: Travelers

Policy: 6KUB711X315608



Attzchment 2 o BTA 790 Cloverdale Farm
Page 1

General Conditious

To be hired for employment under this job order, the worker must be able, witling and qualified and
be available at dme and place needed to perform the work described in this job order.

The worker understands that if e quits o is ternminated for cause prior to the end of the period of
employment he will not seceive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in future years.

Employer may terminate the workes for fawful job-refated reasons and so notify the Job Service local
office if the worker (a) sbandons the employment; three consecutive workdays of unexcused absence
shail be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; (¢} commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (2
copy of general rules is attached); (d) fails after completing the allowable training period to perform
in 2 workmanlike manner to enable the employer to produce and sell 2 premium quality producy {e)
provides other lawful job-related reasons for termination of employment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood, drought, hai,
other acts of God or other calamity or reason beyond the employer’s control to make fulfillment of
this work agreement impossible. “Reason beyond employer’s control” includes termination of
worker, if he is not a US worker because 2 US worker makes himself available for the job nnder
DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.



Cloverdale Famm - 231

EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitients on
moy behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, T assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal require

- Fgﬁts. ‘i ,
EMPLOYER SIGNATURE: \7 %m DATE: f / j}/w‘:i’j 4
’ )

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the

' workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent

By: PATE:_{- ¥ 23
Elizabeth D. Whitley




Cloverdale Farm

We expect the total number of workers the employer will use in the occupaton of this/these
crep activities to be 5, of which 3 are expected to be H-2A workers for which certification is
requested anid the balance will be US workess. T hese numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availabilicy.

=4
o
L
. Z

Flizabeth D. Whitey
MAS Labor FIZA LLC




APPLICATION FOR CONDITIONAL ENTRY

1, Cloverdale Farm, as the employer, agree to abide by the regulations at 20 CFR 655.10% and 20 CFR
653.301.

I hereby request permission for conditional entry intw the Iintrastate/nterstate clearance system so
that my job order can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations o 2007
but, because of disuse, cannot meet applicable standards at this time.

As 2 condition to placing my order into clearance, I, Mr. Fred B. Leggett, certify that 30 days prior o
occupancy, my housing witl meet standards of the US Department of Labor.

I also authorize representatives of the State Employment Service, the State Health Deparument
and/or the US Employment and Trzining Administration to inspect the housing that I am offering
such workets at any reasonable time to verify its condition.
1 expect my housing to be occupied by 3/1/2009,
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Agent Date

E.S. Representative ' Date



Cloverdale Farm Work Rules

Although not intended to be a complete list, these work nules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including
these work rules, will be considered grounds for immediate termination of a worker’s employment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer,
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Workers who perform sloppy wock may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgment of their supervisor, depending on
the degree of infraction, the workers prior record and other relevant factors. Discharge
of the worker may result from any subsequent offense.

No use ot possession of beer, iquor or tlegal drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals);
workers may not report for work under the influence of beer, liquor or illegal drugs.
Employees may be terminated for excessive use of alcohol, drunk and/or disorderly
conduct in housing after hours. IHlegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing, Employer will test for drugs upon
suspicion of use.

Fxcessive absences will not be perrnitted. This is regular, everyday work for which
employees are expected to be present, able and willing to pesform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by TAM.  Three days” absence
will constitute abandotiment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Wotkers shall cooperate in mainfaining common
kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies may ask their
SUPEIVISDE.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doots and windows closed in event of rain and
when heat 15 rurned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all occupants.

Wotkers living in employer’s housing may not cook in sleeping rooms or any other nos-
kitchen areas. Employer furnishes cooking facilivies and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, of on
housing premises. Trash and waste receptacles must be used.

10, Workers may not take unauthorized breaks from work.
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Workers may not leave the field or other assigned work area without permission of
employer or person in charge.

. Workers may not enter employer’s preises without authorization.

Workers may not begitn work prior to scheduled starting time or continue working after
stopping ume.

Wotkers living in employer’s housing may not entertzin guests in housing premises aftes
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight.
No persons, other than workers assigned by employer to a room, may sleep in any
toont.

Workers may not deliberately restrict production, damage plants or bruise fruit

Any worker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

Any worker who is found carrying, using ot posseésing any dangerous or deadly weapon
will he subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-
related records.

. Workers may not willfully sbuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer oz to other employees.

Workers may not use or apetite srucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by his
SUPErvisor. Workers may not use or operate trucks or other vehicles, tools ot other
equipment ot property for their personal use unless expressly authorized by the
employer.

Workers must not misuse of remove from the farm premises without authorization any
employer-owned property.

. Workers must obey ail safety rules and common safety practices and must report aty

injuries or accidents promipiy to their supervisor ot the employer’s office.

. Werkers must follow supervisor’s instroctions. Insubordination is canse for disrnissal.

Except as otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense:  oral warning and correction

Second offense: written warning and unpzid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement.



NORMAS DE TRABAJO

Aunque no s la intencidn de que esta sea una lista completa, estas normas de trabajo denen

la intencidn de servirles de guia a los trabajadores en cuanto 2 a conducta que se espera de ellos.

Se les notifica que cualquier violacidn de Jos requisitos legitimos relacionados al wabajo que

teaga el patrén, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir
al trabajador inmediatamente, sanciones, tales como suspension de oportunidades de trabajo pot el
resto del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los rabajadores cumplan con todas las normas relacionadas a discipling,

asistenciz al trabajo, calidad de trabajo v esfuerzo, y €l cuidado y mantenimiento de toda la propiedad
que el patron le provea.
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Cualquier trabajador que haga mal trabajo podrd ser suspendido sin pago por ¢l resto del dia
de trabajo o por hasta tres dias segin la decisitn de su supervisot, dependiendo del grado de
fa infraccidn, antecedentes de trabajo del trabajador y otros factores pertinentes. Despido
del tzabajador podria resultar de cualquier ofensa postesior.

No se permite ningdn uso o posesion de cerveza, licor, o drogas ilegales durante el tlempo
de trabajo o durante cualquier dia de trabajo antes de que s¢ haya terminado el trabajo (zl
como durante las horas de comida); los tabajadoges no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguez y/o conducts indisciplinada en ha
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patrén, incluyendo las viviendas.

Mo se permitirdn ausencias excesivas. Este es trabajo regular, de todos los dias, en el cuzal se
espera que todos los empleadoes estén presentes, capaces ¥ dispuestos a trabajar todos los
dizs de trabajo. Este no es trabajo esporadico al “a jornal.” Tardanzas excesivas o repetidas
no serdn permitidas. Cusalquier ausencia del trabajo debe ser reportada antes de las 7 AM.
Ttes dias de ausencia significa abandono del empleo y el trabajador serd terminado(perderd el
empleo).

Los wabajadores deben mantener limpias y en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de las dreas
de cocina v vivienda. No se permiten animales(mascotas) de ninguna clase,

Todos los carteles requeridos por las leyes federales y estatales estarin fjados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quieran copias se lag pueden pedir al capataz(supervisor).

Todas las viviendas deben ser cerradas con llave cada mafiana antes de ir al rabajo. Las
luces v calefaccién que no sean necesarias deben ser apagadas; las puertas y ventanas
cerradas en caso de lfuvia, y para preservat la calefaccion.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el
espacio del piso es necesario para todos los ocupantes.

Los teabajadotes que viven en las viviendas del patrdn no pueden cocirtar en los dormitorios
o én cualquicra otra drea que no sea la cocina. El patrén proveerd los apazatos y articulos
para cocinar.

Ios trabaiadores no deben tirat papeles, latas, botellas nl otra basura en los campaos, el drea
] ES * 3
de trabajo, ni en el drea de vivienda. Se deben usar los recipientes para basura v desperdicios.
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Los trabajadores no deben tomar descansos no autorizados durante horas de tzabajo.

Los trabajadores no deben salir del campo v otra drea de trabajo asignada sin permiso del
patrén o de la persona encargada,

Los trabajadotes no deben entrar 2 la propiedad del patrén sin autorizacidn.

Los trabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabajande después de la hota de terminar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita después de las
10:30 p.m. excepto los sibados por la noche cuando las horas de visita tesminan a
mediznoche. Nadie, fuera de los trabajadores asignados a un dormitorio por el patron, debe
dormir en los dormitorios.

Los trabajadores no deben limitar la produccion a propasito, dafar la fruta excesivamente o
intencionalmente.

Cualquier trabajador que amenace fsicamente ¢ otro trabajador, al patréa o al supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cualquier trabajador que se descubra gue lleve, use o tenga en su posesién cualquier arma
peligrosa serd despedido inmediatamente.

Los trabajadores podein ser despedidos por cualquier pelea que tengan en fa propiedad del
patrdn, incluyendo el drea de vivienda, a cuzlquier hora.

. Cualquier trabsjador que le robe # otro trabajador o al patrén serd despedido.

). Los trabajadores no deben falsificar documentos de identficacion, personal, médicos, de

produccion, ni otros documentos relacionados al trabajo.

. Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camitn

1 otro vehiculo, equipo, herramientas u otra propiedad del patrén o de otros empleados.

. Los trabajadores no deben operar o usar camiones ni otros vehiculos, maquinas,

herramnientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.
Los trabajadoses no deben usar u operar camiones ai otros vehiculos, herramientas u otro
equipo o propiedad para su uso personal a menos que hayan sido expresamente autotizados
por el patrdn.

. Los trabajadotes no deben malratar ni remover del drea de la finca, sin autorizacion de su

supervisos, ninguna propiedad del patrdn.

Los trabaiadores deben obedecer todas las notmas de segusidad y las practicas de seguridad
comuaes y deben teportar cualquier herida o accidente inmediatamente 2 su supervisor 0 & la
oficina del patrén,

. Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacién es causa

para el despido.

Los trabajadores que violen las normas de trabajo serin disciplinados de la siguiente manera:
Primers ofensa:  aviso oral y correcdién
Segunda ofensa:  aviso pot escrito y resto del dia sin paga
Tercers ofensa:  despido inmediato con detalle de los hechos por escrito.
Se le pedird al trabajador que firme los hechos por escrito.



