VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/11/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358
Richmond, Virginia 23211
SUBJECT. Request for Extension of Clearance Order No. 125679
Extension is requested for the 1 coplies) of the order which is/are attached,
dated 211172008 for 8 . Farmwaorker, Crop 45-2082-02
(No. of Openings) {Cccupational Titte and Code)

to be sent to the offices of your choice.

COMMENTS: Piease indicate below the action taken by your cffice.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection
COMMENTS:

Number of additional copies reguired.

(signature)



Agricuftural and Food Protessing Clearance Order
Pedido de Emipleados para Agricultura y Procesamiento de Alimantos

U.S. Department of Labor (
Ermployment and Training Administration (?
OMB, Approval Mo, 1205-0134, Bxnives 08/31/2008

| 1 Employer's Narre end Addrass {Number, Street, Cty, State, Zip Code, and telsghone numnber)
| Nombre y Dirmesion ot Empleador (Nimero, calie, cisfad, cbdigt postal v teisfona)
Cirtlg V. Fams, 1nc., Wiliams S, Wikerson: 2598 Busy Hoe Hpad:$

indusiry Conp / Cogiqo da industia | Liob Ordar 8 1 No. Qrden da B
= %S |2 sen G

From Heey 58 Weat In Soul M go approx. 4 i
orgs Busy Boe Road; 2668 s .7 mion right

caly Hill, VA 23870 (4341 4476149 Ceoupational Tite ane Code /Mila Oewpationa! y Cidigo
Farmworkerd Laborers 45-2092 e ;
e Clearsce Ceoer lssue Dats | Fecha de Tramie: E RS
2. Location ard Olrection to Work Sie F Direcen det tigar de wabajo Jab Cirder Expiration Data / Fecha de expiracioe w§ T E
Location: 2598 Busy Bee Road, South HAl, VA 23070

sight on Union Lavel Road; go approx 3 mi; lake ket

{352 altachment / para mas detafies vaa i 1 7. No. of Worker's Requesied / No, de Trabamdoms Pedidos

& Anticipated Pered of Emplogment 7 Penodg Anficipado de Emplag
From/ Desde: U008 TolHasia 108

3. Location and Derscrigben of Houshng 7 Sireccion ¥ Dascripeidn de la Vivienda

& thatr place of rosidencs the same day. See Aftachment 1, fiem 3 & Altachmant 2
{soe attachmant / tara mis detallas vaa

ey : - 9. Coliect Calls Acanted/Se Aceptan Ulamadas a Cobrar
fousing anciior fusnishings. Housing & utiities am provided st no cost to warkars who are unable to retum

8. Ariticipated Houirs of Wark per Waek | Horas

Anticipadas ds Trabajo por Sermena Total 40
arracks typa Hook buiidey located wfamm at 7599 Busy Bee Roead, Soulh Hill, VA 23870, Housing i3 Sunday / Domingo Wednagday / Miercoles 7
heated ty propane & spasce for 8 persons . Housing will be claan and in complignce wih £TA 20 CFR Monday f Lunes 7 Thirsday / Jusvss H
654 Hausing Stanclards. Has compsela famishings with appliances. Worker wil be responstble for Tuesday { Martes 7 Frday I Viemes 7 1
Mainlgining housing i a neal & tean mancer. Reasonalis reoair onst of damage, other than that coused T Saturday / Sabado 5
by normal wear & taar, will be charged fo e worker wiw 18 found to be responisibig for damage o

Employer ) B Empleador
I | Local Officeifcina Losat

Yes [ no [
Yos [ No 9

4. Board Amangernents / Armegla de Abjamientn
Warkars wil purchase ngredients and prapare own meala. Employer witt furni
ooaiing, food praparalion, & sening utensils 8t no cost to the workers. Em
employer is providing cooking & Kichen faeilites.

sh inee & conveniant aocidng & Wiichen fackities so that warker may prapare oW mealt. Employer will provide
Pioyer will provide ransportation 1o assure worker 500235 I shores where ona can purshase grocaries f the

5. Referral instructions / nstruciones para ef Ralerimianto de Candaais
The referral under this job order & 10 be mad 10 e South Ml

local office of e Virgivia Employmant Gomrmission ufizing the Amerkca's Job Bank for out-of-atate rfenaly. The address of
that oficn i Virginig Emplopment Commission Workdors CenterPO Box 485, 910 Mecklenbum Avenue, South Hill, VA 23

isee stlachment ! rara mas detaties voa §

978 Telephang (434} 447 8700,

10. Job Specifications / Descripodn del Trabaje [Summary of Matorial Job Specifisations &
To perfam vareus duliss assodiated with the Jul

ENGLISH muat be Included inside this box]
ruduction of tobaceo suah a8 euitvating preparing mws for planting, slanting, fertitzing, harvesting, spraying, inatfing & unloading of tohaceo
bales. (confinued - See Attactment { iem 10)

{see allachment / para mds dataites vea }

Para falizar varlos debores asociados con la produnsién de tabacs co

10 . Dascripoidn del Trabap 7 Job Spechications {Summary of Matera! Job Spackications 1o SPANIGH
o cutbivar, praparar filas pars plantar, plantar, feritzar, cosechar, fecler, la canga & desesrgando e balas de tabacs.

{562 attachment [ pars s defalies vag )
must be included lnside this box}

{see attachment ! para mds detalles vea J
11, Wage Rates, Special Pay Information ané Detuclions | Taria oo ago, Infoemacion Sobre Pages Especalss ¥ Dodiccionad (Rebaias)
Crop Aetvilias f Cultivos Hourly Wane Piaca Rate  Unit(s) Special Pay (bonus, ate] Daduchiong YES KO Pay Panmt
Salaro por Hora | Pagn por Piaea / Unidadles). Lacos Esteriais (Bono et} 1 Doduselengs b Sk Lo Payy
TFam ke UL i § Nk ) NA : “Soelal : X ) Weeldy ¢
i i a3 H Faclaral Tax X Semanal
dlidice wevtens irmpussios Fedarzies X
¥ H Sigte Tax Impuesios X Bhweakly !
Estatales cada 2 sem.
3 3 Meals {cormidas) X
3 $ cther {spactyyf g X Other / Cro
Maore Defals Abaut thoPayMés Detallas Sobr ol Page

" Appiicabie as conveysd from the Shicago Mational Frocessing Cantar  See Attachment 1 fam 41

12 Transpertation Amargements | Aregics oe Tranaportscion (Please explain

13. i it tha provaiing prackos (o use Fam Labor Comtra

Empiayer does not aivence fransportation of sutslstance Py fror place of recnditment 16 place of smployment, {See Attachment 1 ltem 12

(sea atlachment f para més detalies ves i

{ses attachment / nara més delasiog vea }

have checksd ves, whatis e FLG wage o each acivity %81 sonests *88” sua

ciors (FLE) W tearll, supervise, Tanspor, pausa, o pay workars for s
usar Conyatistas Aglooss para reciiub, supervisar, rasportar, dar vivieeda, o pagaria & loa rabajsdores an ssieiestos

! &2 ol salario gue % peus 3l Contratista Aaricola para tada acllidwt?

this {ese) crop activity(les)? Es g costumbre &0 & area fe
lipols} de cosachatsysembradols)? Yasrsi [ Mo £ #you

14, Linamployement Insurance Daovidad / Segiro pof Deserpie;

Yos [ Ho &
15 Workery' comperssation insutance provided / Indemnnizacion bor accidents de tabajo: Yas [ b B}
1&Aremmmatmm§ewmm?u89%pmmmh@mmmméammam&wshmsincargogguno’? Yes B Ng 1
17. List any amargerans which Nave been made wih Sshmar owners or agonts bor

e paymant of 2 convission or ciher benelils Br saies mada o Woren. {it thare ara no such
arangaments, enlr "Nose Vindiote toch acuends o convenia oo los propistaros del establacdmento o sus represenianies con raspaco at pago de una comigion u ot Seneficins por
venias hiechas a s bateisdonss, (81 1o Fay ringin 2tuesds & convenio, indigue “Ninguno™

18 Lht ;my smm sfopg%e'; gimwown, oF inbairy
Enumers do Ruelye, pars
Nong

pition of aparation by the eniployees 4t he place whete (he worvers wil G2 amplyyed. Mbwsaerno s
& tenupaion de fas operaciones fot serte da ing SrpRados an o lgar de empleo. (81 1o hay, indique “Mingune')

Geh incidants. enie: “Nong"y

9. Addrass of Urder Holng Offics {incuda Télsphons nomberyDireccien 48 & Cicing demds

se Radiolb & Dlerte finchys riman de 9éknn)

i Employment Commasion Workloms Center PO Hox 485915 Macklenbum Ave Routh
| YA 3T

B Name of Local Offica Representative (nciida dirset oo aghong cumbern £ Kombre
el Representante e la Ofiging Local finduys sumern de telafong)
s Eve Saigey ($34) 447 8700

smpoyer's Gortifcation; Tom b omgr descrbes he schat
Carfeasiin dof Emplaador, B33 aden do yataiy dhscribe s
empioyers St & o' Fimg v Tib dal Empisader

fermis 3nd ndions of e erpicyment bey clfered by e 3G TNGIS 31 8 MalEncl TS and Gdiens 6TFE B8
WIS ¥ oonidivionss de FniaR v oeieneg 1ons S maerais, terminus, ¥ cordiciones ofeciios

ETATH (Rev. July 204,

RN,




Witiam §. Wikersan, Prasident N B ’LJ‘ﬂvw 1-27-09

READ CAREFULLY': In view of the statutosly estabiishad basic functon of the Employment Service as a no-les lahor sxcha
seekars, neihor the ETA nor e Slate agencies are guatantors of the acourmcy or v luliness of informa
acoapted or recruttad upan by the One-Stop Career Center constifisle a contractus! job affer o which the Cine-Stop Carear Center,
LEASE CUIDADOSAMENTE: En vista de sut funcidn bisics establecida estatuaraments & Sarvicio de £rmpieo 83 un intersambi
irabalatiores que buscan ampleo, ni ETA ri las agencias del estads pueder garantizar l verdsd ¥ Gertera do la informacion cond
Tampoeo, ninguna Grden da tratao sceptnda o reciutada por al Servicio de Emplacs constituye una ofeda contraciual de ta cual

e, that &, a3 a forum for bringing iogether emplovers and ob
it Sontained on job orders subtmitted by employers. Nor does any lob order

i gratls de Trabejo para juntar o ks empleadores y
tenida ert i Orden de Trabajo somatida por 8! Empleador.
tETA i b agencia del Bstado son parte

ETA or 2 Stale agency is i any way a party,

Publiz raporing burdes for the ETA Form 700 & estmaiad f be approximately 60 minuies per respanse, Including time for raview
and reviewing e collection. Respendents obiigagation 1o reply 1o hase fequiaments are mantaiony by 20 CFR633.500. Pers
information uiess i dieplays 8 cutrently valid OME control number. Commeants reqarding (his burien estimate or any other

ing nadructions, searching existing data sources, gathering
ong arg nof required 1o respond 1o this colection of

aspect of this colection, inctuding suggestions for reducing e
burden can ba sent 0 he U 5. Deparument of Labor, Offios of Warkforse lnvestment, Room 54321, Washington, 0.C. 33210 {Paperwork Reduction Project 12050134

ETA TG (Hey, July 2004)




ATTACHMENT | for Circle W, ¥arms, Inc,

{Used for further dewil of ETA 790; ltem numbers below correlate &0 itemm numbers on BETA 7903
Page |

ltem 3 - Location & Deseription of Housing

Housing is a block bullding with concrete floors located at 2599 Busy Bee Road, South Hill, VA 23970 at
the farm operation.

ltem 5 - Referral Instrisctions

All local and infrastate (in state) applicants and interstate {out of state) applicants are to contact the local
Virginda Employment Commission office i order to ascertain current employment, crop, or housing
information and to enable proper arrangements i be made. I$ will be the responsibility of the VEC office
to inform job seckers of the terms and conditions of this clearance order. The VEC office will contact the
agent directly and advise the agent of the referral during the hours of 10:00 a.m. to 3:00 p.m, Monday
through Thursday, and 9:00 a.m. t2 11:00 a.m. on Friday,

Agent for contact: Labor Services International, LLC
{252)492-2543

Applicants whe arrive at the place of employment, referred to a5 walk-ins or gate hirgs, will be accepted
until 30 days after the application start date,

Workers hired pursuant to the job offer from within nonnal commmuting distance wilt not be provided
kousing, subsisience, or transportation.

ftem 3 — Work Week

A worker may be offered mare than § hours wark per day, and in an emergency, a worker may be
requested, but not required, 1 work on his/her Sabbath,

Workers will perform various duties related 1o production of tebacce o include the preparation of
greenhouses for growing of ebaceo seeds which includes replacing plastic flooring, cleaning & seeding of
plant rays, applying fertilizer and pesticides, maintainin g proper greenhouse environmental conditions to
include monitoring of house temperatures ro promote plant growth. Workers will cultivate fields, prepare
rows for planting, plant wobacco, apply fertilizer and spray pesticides as necessary. Workers will remove
tops and suckers by hand. Once plants reach maturity, leaves will be pulled from plants and then
wansported to e barn site. At the barn site, leaves will ba placed in tobacco barns,

Oncee obacco has been property cured, it will be removed from barns, end baled into containers that holg

up to 800ibs of cured tobacco. These bales are then 1ified by electric hoist & placed on wuek for transport
to & warehouse.

General Conditions Appiicable to Alt Crops: Work begins a an assigned time shortly afier daylight, Work
is performed under wet, humid conditions during light rain, cold remperatures, and excessive heat,

Waorkers will work and perform repetitive tasks on iheir faet i bent and stooped positions for long peripds
of time pulling mature leaves from the tabacen plants that are from two (2) to ten (101 inches from the
ground. Workers will use muscles 1o Hft, push, pull, or carry heavy abjects such as flats, tobacco trailers,
and racks going in & out of tobaceo barms. Al of the tasks in this job description constitite one {1) jok:
the employer may assign workers to different tasks on any day or 1o multiple tasks during the same day in
the sole fudgment of the employer. Workers may be required to perform work on the farm that is incidentsi
0 producing the crops such as performing hand weeding or hoeing, greenhounse clean ng and repalring
huildings, mairtaining grounds, operate ractorfarm equipment, incidental crop setup when needed and
moverzent of irigation systems and equipment, gardening, ete, Other duties that run conctirrently with




Page 2

those described for tobacco include the harvest of hayistraw which requires workers to bend, stoop, and lift
bales to toad or stack to a truck or trailer. However, this is a minor part of the total percentage of hours
worked. In addition, cover crops of soy beans, rye, or wheat are sewn after tobacco harvest to prepare the
soil for next year's production of tobacco. This is & very demanding and competitive business in which
quality specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated.

Employer will provide toolks and equipment at ne cost for workers to perform the above tasks. Workers
will be charged for any wiliful damage to or loss of such tools and equipment.

Full Crop Commitment: This is regular work seven hours per day, Monday - Friday, and five hours on
Saturday for the full remainder of the perind of employment, The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times, The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below.

itern 11 - Wage Raes, Special Pay Information and Deductions

The current OES rate per hour in effect at the time work is performed, the prevailing hourly rate, or the
legal Federal or State Minimum Wage Rate, whichever is highest, is guaranteed 10 all workers.

The employer agrees to guarantee all workers employed in the 2009 season the hously rae as established
by the Dept of Labor,

The employer guarantees to offer employment for 2 minimumm of three-quarters (3/4) of the workdays of the
total specified perfod during which the work contract and il extensions thereof are in effect beginning with
the first work day after worker™s arrival at the place of empleyment and ending on the expiration date
specified in the work contract or extensions thergof. In Act of God terminations, the three~quarters (3/4)
guarantee period ends on the date of termination. The worker is not required (0 work more than eight (8)

-hours per day expept when otherwise stated In she job order.or on the workes's Sabbath or federalheliday oo

1o meet the guarantee period. The employer guarantees the worker the amount the worker wouid have
camed had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly,

The erployer will provide worker who Is referred through the Interstate Clearance System forty (40} hours
of wark for the week beginning with the anticipated date of need unfess the emplover has amended the date
of need by notifying the local office no later than ten (10 days before the date of need, I the emplover
falls to notify the order holding office, then the emnployer shall pay #n efigitde worker who is reforred
through the Clearance Systam for the first week siarting with the originally anticipated date of need. The
employer will require the worker 10 perform alternative work if the guaraniee cited in this section is
involved. The alternative work will be related to farm maintenance activities required in operating an
agricultral operation. If the worker who is referred fails to notify the order holding office of continued

intevest in the job at feast five (5) days before the date of need, worker will be disqualified from the above
mentioned assurance.

The employer will make the following deductions: FICA (X} Federal Taxes (X} State Tuxes as applicable.

Eight (8) hours per day is normal, The worker may be requasted but not required o work more hours per
day and/or on {he Sabbmh depending upon condidons in the greenhouses and felds. The employer will
designate me for lunch and breaks. Worker may be requested 1o work Sawrday 2nd Sunday during peak
times and special needs but not required. This requirement sertains t both alien and US workers ag per
nstructions in the H-2A Program Informasion Bookler,
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ftem 2 — Transportation

The employer will reimburse worker upon completion of 50% of the work contract for ransportation and
daily subsistence (not less than $9.90 per day) from the place from which the worker, without intervening
employment will come to work for the employer. In addition, those workers paying such transportation
and subsistence expenses and who are terminated by the employer as a result of an Act of God (an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as to make further
fulfillment of this contract impossible), and the RA certifics, or as a result of mutual agreement by worker
and employer shall be reimbursed the same, All payment aforesaid shall be due on a day not later than the
first day subsequent to the completion of the minimum employment period. In the cass of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transportation and
subsistence enroute from the place of employment to the part of entry, except when the warker is not

returning (o the port of entry and has subsequent employment with an employer who wili bear
transportation expenses.

If the worker completes his contract, the employer will provide or pay the cost of return transportation and
subsisience enroute from the port of entry except when the worker is not returning to the port of entry, and
bag subsequent employment with an employer who will bear transportation expenses.

1f the worker voluntarily abandons his employment or is terminated for cause prior to completon of his
contract, the employer witl not be respansible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the port of entry.  All ransportation provided by the
employer will be by common carrier or other transportation facilities that conform o applicable
regulations of the Interstate Commerce Commission, The etmployer will provide worker transportation
from the living quarters 1o the work site and back each day at no cost to the worker.

Other Conditions of Employment

Termination: ~ The employer may terminate the worker with notification to the employment service focal
- otfice T e waries (i vefuses withotit Histified cause (o perform Wk for-which the watket-weas teorsited-
and hired or (b} comemits serious scts of misconduct.

tn the gvent of termination resuiting from an Act of God, the employer will provide ar pay reasonable costs
of return fransportation and subsistence to the place of recruitment and reimburse worker for reasonable
costs of transportation and subsistence incurred by the worker to the place of employment.

Training: - The only work standards requized of any alien or U8 worker will be that after s three (3} day
training period each worker poasess the physical capabilities to work in greenhouse produced crops.

Injuries: - Worker will be covered by Warkers Compensation [nsurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Reglonal Administrator before certification is granted.

Tools, Suppifes. & Equinment; Employer will provide without chargs ail tools, supplies, and equipment to
the warker.

Empiover ObFeation if Emolovinent is Extended: Mo extension of employment beyond the period of
employment specified in the job order shall retieve the employer from paying the wages already garmed, of
if specified in the job order as a term of employment, providing transporiation or paying return
ransportation expenses to the worker.
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Emplover Netification of Changes in Employment Terms and Conditions: - Employer wil expeditiously
nosify the Order Holding Local Office or State Agency by telephone immediately upon learning that & crop

is maturing eartier or later, or weather conditions, over rectuitment or other factors have changed the terms
and conditions of employment.

Quireach Workers: Qutreach workers shall have ressonable access to the waorker in the conduct of outreach

activities, The employer agrees to comply by alf assurances of 20 CFR 653.107, 20 CFR 653.501, and 20
CER 635.103.

Work Agreement; - The employer will provide a copy of the contract of Job Clearance Order to the worker
no later than on the day the work commences.

Wige Statements: - Employer will furnish the worker on or before gach pay perfod writen statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of

employment offered including those above the guarantee and total earnings for the pay period. Add
decductions will be ftemized.

Other; - Worker must have necessary documents to complete INS Form 1-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 1-9 documents.

The employer's anticipated work force equals 8 workers.
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WORK RULES

Although not intended to be 2 complete list, these work rules are intended to provide gaidance to workers
of stamdards of conduet expested of them,

Notice Is provided thet violation of Tawful job-related employer requirements, including these work rales,
will be consldered grounds for immediate termination of 2 worker's employment. Penalties such as suspension from
work opporiunity for the remainder of & day to thres days may be made in the case of less serious violations.

Workers are expeeted 1o comply with ali rules relating to discipline, attendance, work quaiity and effort,
and the care and maintenance of all property provided to them by the employer,

1.

Workers who perform sloppy wark may b suspended without pay for the remainder of 3 workday or
for up to three days in the sole judgemnent of fheir supervisor, depending on the degres of infraction,

the worker’s priar record and other relevant factors. Discharge of the worker sy result from any
subseqoent offense.

No uss or possession of beer, Higuor or illegal drugs is permitied during work time or during any
workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of bear, liquor or iHegal drugs. Employees may be terminated for excessive
use of aleshol, drunk and/er disorderly conduct in housing after hours.  {Hegal drugs may not be used,

soid, manufactured or kept on any employer premises, including housing. Employer will tast for drugs
upon suspicion of use,

Excessive absences will not be permitted. This is regular, everyday work for which employess are
expecied to be present, sble and willing to perform every seheduled waorkday, This is not sporsdic of

gkt Brsesslve opeepestod wrdinets-le ot seseprablel Ay sbsenicé from Work st be -

wy

fan)

Sk

. Worker$ ey ot begin work niior

reported by 7TAM.  Three days” absence will constitute sbandonment of employment and werker will
be terminated.

Workers shall maintain any lving quarters provided to them clean and in good repair, given reasonable

wear and tear, Workers shalf cooperate in malstaining commeon Kitchen znd Hiving areas. No pets of
eny kind are pormitted.,

Ad] posters required by foderal and state law will be posted at each camp. They are not to be semoved,
defaced, or altered in any way, Workers who wish copies may ask their supervisor,

All housing must be Jocked each morning before leaving for work. Lights and unnecessary heat
should be turned off; doors wnd windows closed in event 58 rain and whan heat is turned on.

Workers living in employer’s housing assigned 1o bunk beds muy not separats bunk hads, 25 flear
space i sleeping reoms s neaded by 2 oeoupants,

Woskars Hving in employer's housing may not cook in sleeping 7ooms ot any other non-Kitchen areas,
Employer furnishes cooking facititles and equipment.

Workers may not drop paper, cans, bottles and other wash in fields, work areas, of on housing
prefoises. Trash md waste recepracies must be used.

. Workers nexy nof tske vnasthorlzed breaks from work,

- Workers thay not teave the field or otier sseigned work arsa withowt permiseion o emplover or persen

in chargs,

Workers may ot ester amplover’s sremises withoat suthorization,

7 to schedsled wtarting fime of continue working =fer dopping Hme.
= Frtin
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Wotkers living in employsr's housing may not entortain guests in housing premises after 1030 pan
except on Saturday night ou which night guest howrs end at 12:00 midnight. Wo persons, other than
workers assigned by employer to & room, may slesp in any room.

Workers may not deliberstely restrict production, damage plants or bruise fruit,

Any worker who physicatly threatens another worker, the emiployer or any supsrvisar with any tool or
weapon will be sublect to immediate discharge.

Asy worker whe Is found carrying, using or possessing any dangerous or deadly weapon wilt ba
subject to immediate discharge.

Workers will be discharged for fighting on the employsr”s premises, including tousing premises, at
any fime.

. Warkers will be discharged if they steal from fellow workers or the employer.

s will not faisify identificarion, personnel, medical, production or other work-refated records.

. Waorkers may not wilifully abuse ar destroy any machinery, wuck or other vehicle, equipment, tools, of

cther property belonging to the employer or to other employess,

. Workers may not use o operate frucks or other vehicles, machines, tools or other equipment and

propenty 1o which the worker has not been specificaily assigned by his supervisor, Workers may not
wse oF operate trucks or other vehicles, tools or other equipment or property for their personal use
uniess exprasshy authorized by the employer. :

Workers must not misuse oF remove o the furm premises without authorization any employer-
ownesd property.

Workers must obey afl safety reles and common safety practices and must report any Injuries or
accidents promptly 1o their supervisor or the employer's affics.

Warkers must follow supervisor's instructions, Insubordination Is cause for dismissal,

Except as otherwise noted ahave, emplayess who viclate work rules wiil be discipiined aecgrding w0
the follvwing schedude:

First offen:- oral warning snd correction
Second 0ffn. @ written warmning and unpaid leave for balance of pay

Third ofese:  immediate discharpe with written fact statement, Bmployee will be asked to
sign written 20t ststement.
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NORMAS DE TRABAJD

Aungas no os la intencibe de que tsta ses ind Jistn compieta, estas normas de trabajo tienen la

infencion de servirles de guls a bos wabajadores en cuan® @ la conducta que se espera de elles.

Sa les notifica que cualquier violacién de fos Tequisitos fegltimas relacionados al trabajo que tenge o

patrbn, incluyendo estas normas de trabajo, serdn consideradas como motivo pars despedir al irabajador
iumediatamente, sapciones, tales cotmo suspensién de oportunidades de trabajo por &l resto del dia o hasta tres dias 4
11 vez, pusden llevarse a cabo en ol caso de viglaciones mencs graves.

Se sspera que los tabajadores cumplan con todas las normas relacionadas & discipling, asistencia ol

trabiajo, catided de trabajo y esfuerzo, y e cuidado v mantenimiente de toda la sropiedad que ef patrén le provea,

1.

-

Cualguier trebajador que haga mal rabajo podrs ser suspendide sin pago por a resto del dia de tabaio
o por hasta tres diss seglin la decisitn de su supervisor, dependiendo del grada de fa infraccion,

antocedentes da trabajo del trabajador v otros factores pertinentes. Despide del irebajador podria
resultar de cualquier ofensa pasterior.

Na se permize nénglm use o posesidn do cervera, Ticor, © drogas ilegales durante o} dempo de frabaio 0
durante cuatiquier dfz de trabajo antes de que se huya terminado el trabajo (tal como duzante ias horas
de comida): los trabajatores o deben reportarse al trabajo mientras estén baje la influsncia de cervezs,
licor o drogas ifegales, Los empleados pueden sz despedides por uso exsesive de alcohol, ambriaguer
y/o conducts indisciplinada en fa vivienda despuds de lag horas de rabajo. Drogas ilegaies ng se
pueder usar, vender, fabricar o guardar =n ninguna propiedad del patron, incluyends fas viviendas.

No se permitirin ausencias excesivas. Este s teabajo regular, de todos los dias, en el oual se espera

 gque wdas los empleados astén preseniss, c4pacts y dispuestos a iratajar todos Jos dias de trabajo. Este
16 65 trabalo sEperddios i “a jornal. Yirtanzay exvestvay f@w-dﬁ'ﬁa---m‘-gmﬁm.»-sta!qma:z s

snsencia del trabajo debe ser reportada antes delas 7 AM, Tres dias de ausenciz significa abandono
del empleo v el trabajador serd terminadofpeyderd el emples).

Las trabajadores deben mantener fimplas ¥ =0 buen estado las dreas de vivienda que ge les provean,
rentendo en cuents 1o que ses desgaste razonsble. Los trebajadores deben cooperar con los olros
wabajedores ssignados a sus &ress de vivienda an e mantenintienso de las dreas de cocin ¥ vivienda.
Mo se permiten animales(mascotas) de ninguna clase,

Todos los carteles requeridos por las feyes federales ¥ estatales estardn fijados en cada vivienda, Nose
pueden quitar, desfigurer o modificar de ninguns maners. Los wabajadores que quieran coplas se by
puedes pedir al capatax{suparvisor).

Todas las viviendas dehen ser cerradas con ilave cada mafiana antes de iral trabaio, Laslueesy
calofaccion que no sean nocusarias deben ser spagadas: lus puertas ¥ ventanas corradas ¢t 0850 hid
faviz, v para presarvar la calefaocion,

Lot trabajadores que vivan en viviendas con litaras no las pusden dusmontsr v que of specio def piso
es necesanio pare wdos log goypantes.

Los trabajedores que viven en las viviendas def patrdnine puaden cocinar en los dormifotios o o8
cusiquiers otrs drea que o sea T cocina, Bl patrén provesrd log aparmios ¥ articulos pare coshnar

Los trabajadores vo debem drar papetes, latzs, Sotellas 6} oira basura en iog camnos, e dres de trabajo,
i e gl dres de vivienda, Se dalen usr los mchpientes pars basra y desperdicios.

Lo tahafzdoves no deben omar destansos oo astorizadog durante horas de trabalo,

1o trabaiadores no deben selir ded camps B o0 rea de tyahelo asignada tin permisa del paidn o de
fa persong mnomrgade.

o —————————
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Los trabajadores no deben entrar a la propledad dat patrdn sin srorizacion.

3. Los trabajadores no deben comenzara trabajar antes de la hors asignada, ni contitivar

14

8,

19

20,

28

trabajando despuds de la hore d terminar.

Los trabejadores que viven en Ias viviendas del patrdn no deben tener wisita despuds de fas 1030 pm.
sxcepto fos sibados por la noghe cuando fas horas de visita terminan 4 medianoche. Nadie, fuera de los
trabajadores asignados a un domniterio por el patedn, debe darmir en tos dosmitorios.

Los trabajadores no deben limitar la produccitn a propdsito, dafiar ta fruta excesivaments o
intencianaiments..

Cualquier trabajador que amenace fistcamente a oo trabajader, &l patrdn o al supervisor con cuslquier
hepramientd o arma ssid despedido inmedistamente.

Cualquier trabajador que se descubra que Reve, use o tenga en su posesién cualquier arma peligrose
sord despedide inmediatamente.

Los trabajadores podrin ser despedidos por cuslquier pelea que tengan en la propiedad det pateda,
incluyendo el drea de viviends, s cualquier hora,

Cualquier trabajador que le robe a otra trabajader o o patvén serd despedido.

Las trabajadores no defien falsificar documentos de identificacion, personal, médicos, de produccién,
wi otros documentos relaclonados al trabsjo.

Los wabajadores fo deben tencionaliene aisar o destnitr cuaiauier maquiraris, camien v oies
vehicuto, zquipo, hetramisntas u oua propisdad dol patrén o de otros empleades.

Los rabajadores no deben aperar o usar camiones 1 otros vehiculos, magquinas, hetramientas o otro
equipo st 1o se les ha sido asighado especificaments por su supervisor. Los trabajadores no deben usar

u operar casniones ni otros vehictlos, herramientas w owo aquipe o propledad para su uso personal 2
trenos que hayan sido expresantente autorizados por el patrin.

Los trabajadores no deben maltratar nf remover del drea de tz finca, sin antorizacién de su supervisor,
winguna propledad det patrén.

Los trabajadores deben obedecer todas fas normas do seguridad y las practices de seguridad comumes
y deben reportar cualquizr herida o accidente inmedistaments 2 su supervisor o 2 la oficina del pairdn,

Los trahajadares deben obedacer las Instrucciones det supervisor, Insubordinacidn ev causa parz &l
despido.

Los trabaiadorss qoe violen las normas de trabejo serin disciplinados de fz siguiente maners

Priraers ofensa avisa aral y corracuion
Sepunds ofepsa awist por ascritn y vesto dei dingin paga

Tercere ofensa: despide inmediafo con detatle de los huchos por escrite. Sele

pedird al trabajador que firme los hechas por eserite.,

ARAIRAE.




ATTACHMENT 2

COMMUNITY SERVICES
Mecklenburg County Health Departiment
Bovdton, VA 23917

Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636

1. Protection: Environmental control of water, sewage, milk, rodents and vector
controd.

2

Prevention: Immunization, investigation of communicable disease, food
poisoning, tuberculosis, veneral disease control

3. Home Health
Services: Visiting nurse services
4. Clinic: X-ray, prenatal, immunization, pre-school clinics

Department of Social Services
Bovdton, VA 235917

Telephone: (434) 738-6138 or for South Hill Residents (434) 447-76306

Emergency Services Fire Department

Seuthside Rescue Squad Scuth Hill Volunteer Fire Dept
South Hill, VA 23970 South Hiil, VA 23970
{434) 447-3226 or 911 {434)447-3226 01 911

. Sheriff ... ..

Mecklenburg County Sheriff’s Dept — Emergency Only
Danny Fox, Sheriff -
Boydion, VA 23917
Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police Commmunity Memorial Healthcenter
Highway US 1 North 125 Buena Vista Circle

Telephone: (434) 447-4121 South Hill, VA 23970

Toll Free: 1-8300-533-3134 Telephone: (434} 447-31351

Provides inpatient & ouvtpatient emergency
care, emergency room service, surgery, and
intensive care unit

Virginia Justice Center for Farm & Immigrant Workers

Tim Freiiich, Attorney at Law

1000 Preston Avenue, Sulte A

Charlfottesville, VA 22903

Telephone: (434) 977-0553  Fax: {434) 977-0358 Toll Free: 1-800-378-8111
Irgernationsl: 1-800-892-1751




APPLICATION FOR CONDITIONAL ENTRY

I, William S. Wilkerson of Circle W. Farms, lne., ag the employer, agree to abide by the
reguiations at 20 CFR 655.103 and 20 CFR 633.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance

system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of workers,

As a condition to placing my order into clearance, I, William 8. Wilkerson, certify that 35
days prior to occupancy, my housing will meet standards of the US Departiment of Labor.

1 also authorize representatives of the Virginia Employment Service, the Virginia Health
Department and/or the US Employment and Training Administration to inspect the

housing that [ am offering such workers at any reasonable time to verify its condition.

T expect my housing to be oceupied by April 1, 2009,

i'a’*j -fz“? “&&‘i‘}."‘iﬁ‘i;ﬂ.w:*--,, f - HZXM} . ,‘ij
Wiiliam S. Wilkerson, President Date

(b Yo Tt £ /2707

Agent Date
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" Virginia Employment Commission

Virginia Comision de Empleo

South Hill Local Office

[

L.a Oficina de South Hill

i

2 Summary of Employment Conditions
Specified on the Job Order

Sumario de tas Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

1. Order Number: § 5y b 26 1. Numeto de ¢l Orden: 286 F9 jf
{5 LR
2. Name of Employer: 2. Nombre del Empleador:
Circle W, Farms, Inc. Cirele W. Farms, Inc,
3. Location of Employer & Directions: 3. Lugar v Direccion: del Empleador:
(See ETA 338) {Mira el papet ETA 338) %

4. Period of Employment:

4. Periode de Empleo:

From 04/01/09 10 11/15/09

Del 0401409 o 11/15/09

5. Work Schedule: Minimum of 7 hrs per
Day, § days per week & 3 on Saturday

5 Horario de trabajado: Horas por dia 7
| De dias por semana 5 y § horas Sabado

- 6. Work to be performed: Horticultural

6. £l rrabajo: Horticola

Hourly Wage: §° A

Sueldo por Hora: § ~7 <577

7. Transportation provided:

{ Yes No

From labor camp to work site & return:

7. Transportacion provista: del
encampamento al la huerta y vuelta:
Yes No

8. Housing & Accommodations:
£ individual
{ Family

8. Vivenda Disponsible para
g Individues
( farnilias

9. Meals
| Provided: No
. Workers may do their own cooking: Yes

G, Comidas provistas: No

Los trabajadores tienen que cocinar sus
Comidas: Si

10, Deductions:
Tvpe & Amount

Social Security: XXX

fncome Taxes: XXXX

Transportation  None

{ Taols & Equipment: None

Crewieader Charges: None

1 "

+ 10, Deduccions:

! Clase & Cantidad

Seguro Soclal  XXKX

| Trapuestos sobre ingresos: XXXX
| Trapsportacion: Nada

¢ Herramientas/maquinaria: Nada
Ll = - FP b ere B

| Cobrada por el contratigta: Nada




]

11, Notes ¢ Workers:

| A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first

week’s wages unless he notifies this job

service office of a later starting date by:
59509

i
|
i
i

" In order for you to be eligible for this

| guarantee, you must contact the job service

910 Mecklenburg Avenue

t
l
1 at: Virginia Employment Commission
|
E South Hill, VA 23970

11. Notas para los trabajadores:
Una copia del orden completa esta
disponible en la oficina par su inspeceion.

| El empleador ha garantizado el pago por su
primera semana de empleo, a menos que
este notifique af servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea a mas a tardar el

B2 Bl

Para que ud pueda tener a esta garantia de

pago, tendra que ponerse en contacto cot
Virginia Comision de Empleo
510 Mecklenburg Avenue
South Hill, VA 23970

! 434-447-8700

| 434-347-8700
|
|

| During the period of 222744 0
531 €79 uny job service will assist
| you in doing this.

Durante el periode del 2 ~/2- 7 al
% 77365, cualquier oficing del servicio
de empleos le asistira.




