VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/23/2008
Florida X North Carotina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order Na. 122009
Extension is requested for the 1 cop{ies) of the order which is/are attached,
dated 1272372008 for 25 o, Farmworker, Diversified Crops f 407-687-010
(No. of Openings) {Occupational Tile and Code)

to be sent {o the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.
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(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Reiection:
COMMENTS:

Number of additional copies required.
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Agricultural and Food Processing Clearance Ordar V.5, Department of Labor
Pedide de Empleados para Agriculfura y Procesamiento de Alimentes Employmart snd Training Administration (é))

CME Anprval Mo 12050434 Exglrey 0873142005

L E;npa’oya'§ !'\ia_me aid Address INUTber, Shos Cify &1 a%e_' - Code, ard islephona e industry Code ! Codige o frdugtrin doh Dirder 7 0, Ordan gg ks
e y Dinsonion ot Empleadar Mimers, cals, ciudag, cidge sty y {eléfonoy o / é“' ’g’ }Q?ﬁ_‘;z e

Chesterfield Berey Fazm, Inc. BRI & 54-1398228
20501 Skinquarrer R4,

Mosley, VA 23120
8043 7392189

Coteprations Tils snd Code 7110 Oupacioraly Cadigs
4076RTOI0 FAJELMWORKRR,
DIVERSIFIED CROPS i

e

ey

b oy
Clearare Crder issis Dale 7 Fecha da Tramily i o i aﬂ) f@

26501 Skinquaster Rel.

Mosley, VA 23130

From R 360 take Rt 603 approx. 2 miles and reen lef on Pear Orchard
Road. Go approximately § miles to the end of the road,

B Andicipatad Panad of Employmend  Potiods Articipedo g Ergplso

From Desde 2/15/2009  vorpage  11/16/2009

2. Location a1 Cireclion 1o otk 5 6 7 T eeem mie] lugar de trabaye Jab Order Expiration Dite / Fecin e apirmein ?}fﬁ,/‘d &
r Fo—

Mondey / Lines
Tussday ! Meres

Thumday / Jieves 7
Fridkw / Viernes 7
Saturdy/ Sabade 5

. 7
Frame houses, makbile home, and barracks-type PR A—
7
A

¥)

(S8 BN/ pare e adaies ven__ 1 37 Ko of Workers Reguested/ No de Trabsfadons Padidos i 25
3 Lovabion and Deserplion of Housing / Cireccion v Cescfipcion de a Vivienda 8 Apdicipated Hows of Work per Wesk / Horag
26002 Pear Orchard Road, Anilcipodss de Trabajo por Sempra Folar @
LY =y, VA 331210 N P
Moseley, VA 23120 Stz | Dotringo Wetneadsy /Mermoias | 7

9 Coflert Cafie AcceptediTa Aceptan Lizmadas a Cobrar

Employer ! B Empleader e A No

) it R
{see slmnhmant f bors mée defalies vea i 3 Local Offee/Olicina Local Yeg Mo X

4 Board Arrsngemens / Arregly de Alniamienio

In addition to providing fee socking and kitchen Sclitas, emptoyer will provide wansportation for workers to and frorn 2 stars 1t teast
ance a week for supplies ffor workers who housing rmusy be provided),

Sow ellachiment / para més delslies vBg H

S

i

Aefaral lnstngbons S irsneiones pars el Heferimionto de Canddatos

The smployer ot agent Fgrans 1o interview reforrals fom all sources, Employer's agent agress o interview ol US workers referrad by the
. YEC . &} Availability for the
antire seascn. 3) Have sansportation to the job site. ) Have been fally apprised by the employment office of the terme, conditions ard

who have bren sereenad by sush employment services for: DS Employment Eig

ratite of employment,

e siltachment / pare min delales Ve i

G Job Speciivsliorg ] Casnripsidn dal Trabao [Bummmty of Wateral J6b Spscifications m ENGLEH sl be inciuted inside thie i)

Plants, cultivates and harveses vegetables and fruits, Works on planter, planes roots, seeds and bulhs, May spread plastic of other
grovndeovedng. Weeds, thins, plaats. Transplants plapts, riding on transplanter or by hand. May set poles and wires for ving plants.
help maintain tmctors o hand-operated equipment, May assist with general farm building maintenance. Work in equipmient operation
will be expecied. _

{(This information provided as suminaty only; for addivosal job description and duties refer o Trem 18, Job Specificadons, ETA 790
Abtachment 1.}

Picks, cuts, lifts, or pulls crop o harvest them, May de vegetables 1 buaches or fop them, May assist with irdigation. May operate and

.

(eme Blwehmend  pory nis defalles wEg,
i 2. Descripoitn el Traba { Job Spaciications {Sumimasy of Malania ok Spetifieationz in SPANIEH must ho flued reida s bod
Planta, cultea v cosecha vegetales (verduras), y fruta, Trabaja en fa plantadors, Planm raices, semillas v budbosicamotes). Podiia extender

sobre la rrasplantadera o por mano. Podda poner patos{pastes) v alambres para plantas de vid, Coge, corta, levanta, o fala cultivo pay
cosecharlos. Podrs atar la verdura en muojos o descabezatlos, Podia ayudar con la irtigacién. Podda operar ¥ ayadar a mantenes los
ractores o equipo de mano, Podria ayudar eon ¢l mantenimiento de la constraccidn general de kn granjalfinca). Trabajo en fa operacion de
equips se espers de fos trabaiadores,
Esta informacion estd praveids solo como un tesumen; pars vng descripeidn adicional y tateas de trabajo refiérase a from 14, Las _
Especificaciones de Trabujo, ETA 700 Anexel)

e alamhnents pers mis delales ves,, 4

plasticos o oteas cuberturas de suelofeuperficie), Dreshacerse(cortar) de malus higrbas, miermar(entresacary, v plantar, Trasplantar plantas, it

;
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11, Wage Rales, Special Pay Information and Deductions / Tarifs de Pago, Iformacion Subre Pagos Especiales y Deduccidnes Rebajas)

urly Wi e ; ! Brefuctions ¢ ari
Crop Attvities / Culivos Hourly Wage Plecs Rata/ Unis) Spacal Pay {banus, et poscgns 1 1¥ES | o | PoyParcd
) : Satatio por Horg - Pago gor Plaza  Unidad(as) Pagas Especisles (Bono, et ) o 5t Periodo de Pag
Strawbherries ) Sosi! }( ;Veeidy J;

f 1 emana
%if:ﬁ;?cs bosss *Plesse s plece rabd Fodaral Tax X X
Corn 0790 Attartbentr Trepd1l impuestos Federales
Pumpkins § § State Tat Impuesios ){ Blwagkly |
Peppers Estaizles cada 2 sein,
S,qu ash § $ Heals (comidas) ){

Cucumbers T 3
|omer ooy oo X Otver Ot
More Detais Abou! thePavidds Detalies Sotre o Pago 8.85

Al work provided in this job order will be compensated by the hour at the current AEWR (adverse sifact wage rate}of § fhour, or the tegal federal or
state minimum wage rate, whichaver is higher. In the event DOL bromulgates a new AEWR during the recruitment of contract pericd which iz lower than the
AEWR in effect af the timae of applisation, this lower AEWR bacomes the Quaranies al the discretion of the ermployer unless there is a prevalling hourly rate
higher thar the new SEWR, See attachmant item 11 for expanded explanation,

{sea attashment / pars més detalies vas | j

2. Transportation Arangemans / Arregios de Transporiacion (Fisase axplain
For workers who comples the 509% of the work period, the employet will reimburse the workar for s0sts Incurred by the worker for transporiation and
resonable subsistence from the place from which the warker cams to work for the employer to the placa of employment, See sttachment dam 12 for

expanted explanation,

{ses sttachmert § para. més deislios vel_ | 1 }
13. s #t the prevatling practice fo vse Farm Labor Gontactors {FLE) to recrull, supenyisa, tratspart, house, or pay workers for this {these) crop activity(les)? Es fa costumbre ah o] area de usar
Conirafistas Agicolas para reclaar, Supsrvisar, iransporiar, dar viviends, 6 paganie 2 ios rabajadores en este/estos tipols) de cosachalsysembradals)? YesrSr Mo X YOu

fawe chetked yes, what s the £1. wage for each aclivity /S contesto “S1," cual s &l salarin que le paga al Contratista Agricols para cada actvigas?

4. Unempisyment Insuranse provided / Segure par Desempled: Yes ] X
15. Workers' compensation insurance provided / indemnizaciin nor accidents de trabajo: Yes > Mo
18. Are tools provided at no shatge to the workers? 7 ; Se le provesn las herrartientas de vabajo 2 los vabajadores sin cargo aljunc? Yas X Ne

17. List any ermangements which have bosn made wilh establishment owners or agents for the paymant of & commission of ofer benefits far sales made & workars, {If there are no such
amangaments, enter "Nong"indigue tode acuards o convenio con 0% propietarios del establecimiento o sus feprasantanies con respesto al pego de wng comisién u ofres beneficios por ventes
hechas a los trabajadores. {3ino hay ningln acusre o convents, indigue “Ninguno™

¢ NONE

8. List any sirike, work stoppags, slowdown, or ierugtion of operation by fie smployses at the place whate the workers wi be employed. (If thers are no suoh incidents, eater “Nong™}f
Enumers tcia huslga, paro o inferrupcian de ias oparacionss bar parte de log empleados en of lugar de emples. {8 no hay, indique “Ninguno} NON E

19, Address of Order Holding Office (induée Telephone number)iDireccitn de B Ofiong donde $8 120, Mama of Local Office Representative {inchude direct dizt telephone nurmber) / Nombre
Radics s Olerta {inciuya nimars de teigfong) da! Representants de ia Oficita Loos! ¢incluya numers de Wiefono)

Virginia Employment Commission Ms. Carol Young
5240 Osklawn Blvd, Phote: (804) 5416548
Hopewell, VA 23860

21, Employer's Cortification: s ol orcter dascribes the actial tarms and Sondiions of the employment being offered by me and containg alf ihe material terms ang conditions of the job.
Certificacion del Empleador: Fata orden de trabajo describe ios ermines v condigiones de trabgjo v confiens fodos los matariais, teminug, ¥ condiciones afrecidos.
Emplovar's Signaiure & Tile! Firma ¥ Thulo def Empisador

'@{/ - /jfz;;‘)%%"‘i /57‘70’5"% ﬁ*ﬁi"i’%ﬂzﬁf . Date: 12 ~(7 - o9

READ CAREFULLY: In view of the statuionly estabished basic fundiion of the Empiayment Serdce 25 2 no-es aoor exchange, thal s, a8 8 forum for bringing togather erployars and kb
seekers, neither the BTA northe State agencles ars guarartons of the acouraty or vuih-fuliness of information Sontained on ok arders submitted by emglioyers, Nordoss any Ioh order acceptad
oF recridted upon by the One-Slop Caresr Contar constitiste & confractual job oar o which the Orne-Stop Caresr Centar, £T4 or e Swie AENCY IS In any way a ply.

LEASE CUIDADDSAMENTE: & vita de su funcién basicz establecia esiatubaramends ol Servici de Empieo o3 un Intersarmbio gratis de ¥abajo pers juntar a os empleaires ¥
tabsjadores qua buscan emples, v ETA 19 fas egencias del estado peaden garantizar b verdad ¥ certera de fa informacion contanids en a Orden da Teabajs sometids por of Empleador.
Tampoco, ninguna arden ge irebaio acaptada o recitads por of Servicis de Empiess congliye una oferta contraciual da fa cusl ETA oi 1a agencia del Estady son parte

Public reparting burden B the ETA Form 790 & sstimated 10 be epproximately 80 mirtiss per response, Inchuding time for reviewing insluctions, searching exisbng ata $owrces, gathering and
reviswing the cofiection. Respandents obigagation i raply 1o these raqurements are rrendatory by 20 CFR'833.500. Persens are not required to respond 1 this coliection of Informatinn
uniess i displays 5 Surrendy vaild O cortre number. Comments reganging His burdon estimate or any otfer aspeci of this colisction, including supgestions for reguging the burden san be
sent i the U8, Dapartment of Later, Office of Warkfors mvestmant, Room S-4321, Washington, 5.0, 20210 {Papanwork Redustion Projact 120501341

ETA 750 (Rev. July 2004)




Attachment | to ETA 790 for Chestetfield Berty Farm, Inc., Page 1
item 3. Location and description of housing

Housing is provided at ne cost only to nob-commuting workers, “Non-commuting workers™ are
those workers who are not reasonably able to travel to and from the zesidence he/she occupied ar
the time of employment offer each work day. Housing will he provided to workers only, No person
who is not an emmployee and has not been assigned housing will be permitted to oceupy the housing.

Employer retains possession and conteol of the housing premises at all Hmes 20d worther, if provided
housing under the tetms of this work agreement, shall vacate the housing prompily upon terminatdon
of employment with the employer wha provides the housing.

Directions to housing: From Rt 360 take R, 603 approx. 2 miles and turn left on Pear Orchard
Road. Go approxmmately 6 miles 16 the end of the road,

Housing will be clean and in campliance with applicable federal housing standards or local rental
kousing standards when made available for oceupancy. Workers oeeupying the housing wall he
responsible for maintaining the housing and their living quarters in a neat, clean manner and in
compliance with Work Rules which will be provided upon hirin g and are attached hereto and
incorporated by reference in this Application. Failure ta comply with these roles will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willfil or negligent damage to housing or furnishings. Wotkers will be assigned 1o employer-
provided housing by a designated company manager and must occupy the quarters assigned to them,
Women workers will he provided with sleeping facilities shared with other female workers and
segregated tollet facilities, Dining and other common areq will be shared or sepatate cooking
facilities will be provided.

{ter 4. Board arrangemerts
In addition to providing free cooking and kitchen facilities, employer will provide free wansportation
for workers to and from a store at lease once a week for supplies (for workers for whorm housing

must be provided),

Liem 5, Referrals

Referrals of individuals shall be made through the arder holding office of the Virginia Employinent
Commission in order to ascertain current employment, crop or housing information and to enable
proper amangements o be made. It will be dhe responstbility of the “applicant holding office™ 1o
inform job seekers of the terms and conditions of this clearance order, The “applicant holding
office” after coordinating the referral with the oeder bolding office will contact the employer's agent
ot the employeér directly and advise the agent or emplover of the referral or referrals. When
possible, a transiator will be made available. Interviews, either in petson or by welephone, will be
conducted by the employer’s agent during the haurs of 900 AM (o 4:00 PM » Mondzy through
Frday. Employer's agent will interview the person during the above menticned hours if necessary,
Employer’s agent 1o be contacted first ar the following address and phone nomber. If unavailable,
contact employer directly during the same hours,

MAS Labor F-24 L1 0

P.O. Box 507

Lovingston, VA 22049
434-2063-4300/434-263-4700 {fax}




Attachment 1w BETA 790 for Chesterfield Berry Farm, Inc, Page 2

Order holding office: V. irginia Employment Commission
5240 Oaklawn Blvd,
Hapewell, VA 23860
{804} 541-6543

ltem 7 Numbe;;/T}’pe of Workers

Workers must possess documentation required to enable emplover to comply with the eraployment
verification requirements of IRCA. Accurate completion of Form 1.9 will be required of each
waorker within {3 days of employment pursuant to U.S. law, All workers hired uneder this job arder
must demonserate eligibility 1o work legally in the U.S. Refer o the back of Fotm 1-9 for documents
acceptable for purposes of establishing employment eligibility. Afrer hiring, emplover may verify
legitimacy of social security numbers through Employment Verification Systemn (EVS) for woskers
who have not been employed by him in previous years,

Workers should bring with them documents venfying their legal tight to work in the 1.8, ot the time
of employment, Valid eligibility documents will be hecessary to complete payroll tax withholding
st 1-9 forms,

Employer’s agent agrees to interview all US wotkers refersed by the State Employment Services, local
or by supply states who have been screened by such employment services for:

L Availability for entire season

2. Have transportation to job site

3. Have been fully apprised by the loeal employment office of the terms,
conditicns and natare of employment
Are legally entitled to work in the 1.5,

+

Acrual hiring commitment is left to the discretion of the emplover when applicant presents himself
for employment.

Ltemn 8. Work Weelr

The worlk day is from 7:00 AM until 3:00' PM Monday theough Friday and 7:00 AM unsl 12 noon oh
Saturday, with an unpaid lnch break (7 hours/day and 5/ day on Saturday). The worker may be
tequested, but not required, to work as much as 12 hours per day and/or on the Sabbath, depending
on weather and other condifions. Exteme hear, cold o drought may affect working hours,
Employer will offer 40 hours /week, weather and crop conditions permitiing. Worker will report o
wortk st designared time and place as directed hy emplover each day.

Item 10 Job Specifications

Jobs offered are work on s Fapm hfmdi;’ﬂg both manual and machine tasks mssociated with
commodity production and harvest activities. Workers must be ahle 1o perfonm manual as well 25
mechanized activities with accuracy and efﬁciency.

This job requires wotking on a diversified crop fazm handling both manual and machine tasks
associated with commodity productinon and harvest activities. Workers must be able 1o perform all
duties of entry level workers as well a3 perform addidona mechanized activities with accuracy and
efficiency.

Crops grown on one or more farins mnclude pumpking, strawberries, blackberries, sweet corn, bel
peppers, squash, cucumbers, eggplant, tomatoes, broceol, cauliflewer, onions, butterbeans, green
breans, okra, cabbage, melons/ cantaloupes, Waorkers may work on planters, planting seeds and




Attachinent 1 to ETA 790 for Chesterfield Besry Farm, Inc,, Page 3

transplamting seedhings. Workers may cultvate and weed 2s needed and assist with irrigation and
fertilization. Workers must also stake/He plants, Workers will trallis and prune plants. Workers will
pick produce as it tipens, Warkers will assist with mowing, stacking, loading hay. Considerable
stooping and kneeling is required. Care must be mken 1o prevent damaging produce and plants.

Work is to be done in the field for long pericds of tme. Waorkers are expected 1o perform duties
including boxing, weighing and loading of crops. Workers may assist in loadng of tucks with boged
produce weighing from 50 to 60 pounds and liffing o 2 helght of § feet.

la addition to the above activities workers may be required to perform varable general tasks such as
the following: irigation, ditching, shoveling, hoeing, haulipg, ground preparation, weeding and other
tasks related 1o farming,

Work may also include mechanized field work using power equipment, By way of example and not
limétation power equipment may include tactors, planters, sprayers and cultivators, Weorkers will he
expected to be able 1o operate agricuiturs] equipment with or without directian,

Workers should be able to work on thelr feet 1 bent positions for long periods of tme, Allesgies to
ragweed, goldenrod, insect spray, related chemicals, ete, may affect workers’ abilizy 1o perform the
job. Workers should be physically able to do the work required with or wirhout reasonable
accommaodations.

Workers are exposed to wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers ray be required 1o work during
oceasicnal showers not severe enough to stop field operations.

Employer assures that workers will be provided tansportation from Yving quarters o work site every
day {for workers who must be provided housing)

Employer will accept any worker or workers who are capable of performing the work, Employer is
willing to tain workers for a period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the enrire periad
requested by the employer. All terms and conditions mchided i the job order wili apply equally to
all workers, domestic and foreign, specifically employed asccording to the provisions of this Job order.

Emplover reaing the right to discharge an cbviously unqualified worker, mialingerer or recalcimane
worker whe is physically able but does not demonstrate the willingness to perform the work
necessary for the employer to grow a premuum guality producs. {(See also Attachment 2, General
Condidons},

Al terms and conditinns included in the job order will apply equally 1o all wotkers, domestic and
foreign, employed under this job ordet,

liem 1. Wage Rates/ Pay Information

Workers are paid weekly. All general production wotk provided in this job arder will be paid by the
hour the current AEWR of $5.85 Jhour, or at the prevaling wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is highest, In
tire event the 0L promulpates a new AEWR during the recruitment or contract period which &
lower than the AEYWR in effect at ume of applicason, this lower ARWER becomes the pusrantes ar
the discretion of the eraplover unless there is a prevading hourly rate higher than the new AFWR,
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Allwork s compensated at the above hourly rate excepr for the following wotl activides which are
compensated on 4 piece rate productivity incentive basis according o the following schedule:

Strawberries: $2,50 per B quart flac

No piece rate work will be performed =t less than the above-stated piece rates, In instances when
working condifions are unusually adverse in the employer’s judgment, the eraployer may, at his
discretion, temporarily raise the plece rates above the rates Lsted above in order to assure workers
fair earaings, All work performed on a piece-rate compensation schedule ate guaranteed that they
will recerve no less than the AFWR rare specified above for each hour worked.

The emplover guarantees to offer the workess employment for at least % of the work hours of the
total petiod during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
terptination date specified in the work order or its extension, if any. ¥ the employer offers the
worker during such period less employment than required under this provision, the worker will e
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other dusies related to this /these crop activities and other rasks
required in operating a farm.

I, before the expitation date specified in the work order, the service of the warkers is no fonger
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
irost, flood, drought, hail, ete. which makes the Fulfillnent of the contact mpossible, and the RA so
certifies, the employer may terminate the wotk order and return the worker 10 the place from which
the worker, withour intesvening employment, came to work for the emplover at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Urless the employer has amended the date of need no less than ten (140 working days prior to the
date of need through notice to the order holding office, the emplover will guaranres one weelds
ages to all workers subject to this order beginning with the anticipated start date. Emplovers may
require workers o perform alternative work if the guarantee under 20 CPFR Sec. 653.501 is invoked.
“Alternative work”™ includes all work described in this job order or otherwise approved by the SWA.

Any U8, worker who fails to noafy the nearest SWA no sooner than nine (%) working days and no
fater than five (5) working days prior to the anticipated date of need of his/ her intentions to fill the
job for which he/she was referred and recrnited will be disqualified from the first week’s wage
guatantee descrbed above,

1 the worker voluntarily abandons employment before the end of the job order period ot is
terminated for job related reasons or misconduey, the emplover will not be responsidle for providing
or paying return transportation and subsistence expenses of the worker,

Employer agrees to maintain adequate and aceurate payroll records. The employer will furnish o
each worker on payday an itemized accounting of earnings and of all legal and authorized deductons.
Sodial Secursty, FICA, and FUTA deductions will be made for individual 1S, workers a3 required by
1

taw.

Empioyer will provide workers! compensation at 6o cost to warkers covering injury and disease
sising out of and in the course of worker’s emplovment. Proof of worker’s compensation insurance
will be provided to Regionsl Administrator priot w certification date.
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Teem 12, Transporraton

For workers who complete 50 percent of the work period, the emplover will reimburse the worker
for costs incurred by the worker for ransportation 2nd reasonahle subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
accordance with current rates published in the Federal Register (for workers with and without
receipts.) The amount of the reitnbusemnent for transportation shall be the worker’s actual cost, bat
no more than the most economicn) and reasonable similar commuon carrer transportation charges for
the distance involved,

If the worker completes the pericd of employment, the employer will provide or pay for the worker’s
tansportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent
emplovment with another emplover who agrees 1o accept the peturn Hanspostation costs, in which
case this employer only pays [or the transportation to the nexr job,

For the purposes of the abhove requirements the “neriod of employment” shall be the petiod from
the first workday the worker is at the employer's farm and is ready, willing, abie and eligible to work
untdl the anticipated ending day of employment in [tern 6.

Reimbursement of inbound and rerurs transportation costs zpplies only to persons recruited from
outside normal comumanng distance {to and from their permanent place of residence each day; see
page one). Return transportation will not be provided o workers who voluntanly shandon
employment before the end of eeployment petiod or who are termunated for cause.

The employer will provide HRASPOItAon at no cost to the worker from the employer provided
housing to the worksite and reaurn en a daily basis, Such wansportation shall be in accordance with
applcable laws and regulations. The use of this tansportation is Valuntary; 0o worker will be
required as a conditdon of employment to utilize the transportation and subsistence if applicable.

If the services of the warkes are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such a3 frosts, flood, droughe, hail or the like which makes
falllment of the work period impossible and Regiomal Administrator so certifies, the emplover will
provide reimbursement for tratisportation and daily subsistence from the place of recruitment for
covered emplovess.

.{'i S8Lrances

The emplover agrees (o abide by the regulations at 20 CFR 655.103 and. 20 CFR 654,501,

Workers Compensation Tnsurance

Carriers Star Insurance Compmy
Policy: WC02077590




Auachment 2 o ETA 790 Chesterfield Berry Farm, Inc.
Page 1

Geperal Conditions

Te be hired for employment under this job order, the worker must he able, willing and qualified and
be available at time and place needed (o perform the work described in thy job order.

The worker understands that if he quits ot is termuinated for cause prior to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Trers 12 and
may not be eligible for rehire in furre years.

Employer may termuinate the worker for lawul job-relazed reasons and so notify the Job Service local
office if the worker (a) zbandons the ermnployment; three consecutive workdays of unexcused absence
shall be an ubandonment of employment; emplevee must notify the employer and secure bermission
for necessary abserices; (b} malingers or otherwise refuses without justified cause o perform as
durected the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violationls) of the employer’s work rules; the employver may make
and post work rules which shall apply to this emplovment; the worker shall abide by such rules {a
copy of general rules is attached); (d) fails after completng the allowable traming pesiod to perform
i a workmanlike manner to enable the employer to produce and sell 2 premiumn quality product; (¢)
provides other lawful job-selated reasons for termination of emplovment.

This work agreement shall also be terminared by reason of fire, hurricane, frost, flood, droughe, hail,
other acts of God or ather calamity of reason bevond the erployer’s control @ make falfillment of
this work agreement unpossible. “Reason beyond employer's control” includes ermination of
warker, if he is not a US worker because 2 US worker makes himself available for the sob under
DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rales will be provided to the worker no later
than the date work commences.




Chesterfield Berry Fasm, Inc. - 5141

EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CER Section 635.101 (2) {2), does
hereby authorize the MAS Lahor H2A, to act as my agent and on my behalf for the
purpese of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary (o pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any emiployee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

EMPLOYER SIGNATURE: 47/, (letrpnm M DATE: {2 ~12-0Y

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, iz neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of al] workers requested through the
Ewmployment Service, except to the extent that MAS Labor HZA, has been specifically
authorized to make hiring commitments on behaif of the employer.

MAS Labor HQ}A, agent

A = J/~*"'
By: L o) e

DATE:_ 122 -0%

“FElizabeth D. Whitley




Chesterfield Berry Farm, Ing.

We expect the total number of workers the emplover will use in the ccoupation of this/theze
crop achvities w be 27, of which 23 are expected to be H-2A workers for which cestificagan is
requested and the balance will be US workers, These numbers are estimates only a5 total workforce
needs are dependent apon weather, crop conditons and worker availability.

T bt

——

Elizabeth I, Whitley
MAS Labor H2A, LLC




APPLICATION FOR CONDITIONAL ENTRY

I, Chesterfield Bewry Farm, Inc., a5 the employes, agree to abide by the regulations at 20 CFR 655103
and 20 CFR, 653.501.

[hereby request permission for conditional entty into the intrastate/interstate clearance system s
that my job order can be transmitted to labor supply states in 2 timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, because of disuse, cannot meet applicable standards at this gme.

As a condition to placing my order into clearance, I, Mr. Asron Goade, certify that 30 days prioL T
occupancy, my housing will meer standards of the 118 Department of Labor.

I also authorize representatives of the State Employment Service, the State Health Department
and/or the US Employment and Truining Administeation to inspect the housing that [ am offermg
such workers at any reasonable time to verify its condition.

[ expect my housing to be oceupred by 2/15/2008,

£ et l :? Cl2 - Q\?

Agent Date

ém/ Mmﬂcg /R 50§

Date

Esf Representative {/




:
H
f

Chesterfield Berty Fatm, Inc. Work Rujes

Although not intended 0 be g complete list, these work rules are intended to provide
guidance to workers of standards of conducr expected of them,

Nouce is provided that violation of Iuwful job-relared employer requirements, including
these work rules, will he considered grounds for | mediate termination of workers emploviment,
Penaltes sueh ag suspension from work opportunity for the remainder of 3 day 1o three days may be
made i the case of lesg senious violations,

Warkers are expected o comply with all rules relating to dhscipline, artendance, work quality
and effort, and the care and miain tenance of all property provided to them by the emplover:

1. Workers who perform soppy work may be suspended without pay for the remainder of
t workday or for up to three days in the sole judgement of their supervisor, depending
on the degree of infraction, the worker's prior record and other relevant factors.
Discharge of the werker may result from any subsequent offense,

2. No use or possession of beer, liquor or illegal drugs 15 permitted during work time or
during any workday hefore wark 1 completed for the day {such as during meals);
workers may not report for wotk under the influence of beer, liquor or llegal drugs,
Employees may be rerminated for excessive use of alcohol, drunk and/or disorderly
conduct in housing after houss. Hiegal drugs may not be used, sold, manufaceured or
kept on any employer ptemises, incliding housing, Emplover will test for drugs upon
suspicion of use,

3. Excessive ahsences will not be permitted, This is regular, everyday work for which
employees are expected to be bresent, able and willing to perform every schedyled
workday. This is nor sporadic or “day work,” Pxeessve of repeated tardiness is not
acceptable. Any absence from work must be reported by 7TAM. Thres days’ absence
will constitute abandonment of etmployment and worker will be terminated.

4 Workers shall maintain any living quarters provided o them clesn and in good repair,
given ressonable wear and tear. Workers shall cooperate in maimaining COmMmon

kitchen and living areas. No pets of any kind are permitted.

(¥

All posters required by fedesal and state law will be posted at each camp, They are not
to be remaved, defaced, or alfered in aty way. Workers who wish copies may ask thejr
supervisor.

5. All housing must be locked each morning before leaving for work, Lights and
unnecessary heat should be furned off; doors and windows closed in event of mig and
when heat is rurned o1,

s

Workers bving in employer’s hcmsing assigned to bunk heds may not separate bunk
beds, a5 foor space it sleeping rooms s needed by all oCCupants,

8 Workers lving in employer’s bousing may not cock in sleeping rooms or any other nog.
fchen areas. Employer firnishes cooking facilities and equipment,

9. Workers may not drop paper, cans, bottles and other trash in felds, work EYERS, OF On
ho%;séng premises. Trash and waste recepracies muost be used

10, Workers Inay not ke vnavthosized breaks from worl,
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Workers may not leave the field or other assigned work area withour peimission of
emplover ot persan in charge.

Workers may not enter emplover’s premises without muthorization.

Wortkers may not begin work prior to scheduled stasting time or condnue working after
stopping time.

Worlkers living in emplover’s aousing may not entertain guests in housing premises after
10:30 poey. except on Saturday night on which aight guest hours end ar 12:00 tiidnighe.
No persons, other than wotkers assigned by emplovet to a room, may sleep in any
room.

- Workers may not deliberately restrict production, damage plants or bruise frit,

Any worker who physically threatens another worker, the employer ot any supervisor
with any rool or weapon will be subject to immediate discharge,

Any worker who s found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

Workers wil} be discharged for fighdng on the emplover’s premises, including housing
premises, at any tme,

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work.
related records.

Workers may not willfully abuse or desteoy anty machinery, truck or other vehicle,
equipment, tools, or other property belonging to the emplover or to other emplovees,

- Workers may not use of operate trucks or other vehicles, machines taols or other
3 3

equipment and property to which the worker has not been specifically assignied by his
supervisor. Workers may not use of operate trucks or other vehicles, tools or other
equipment ot property for their personal use unless expressly authorized by the
emplover.

Workers must not misuse or remove from the farm premises without autharization any
emplover-owned property.

Workers must obey alt safety rules and common safety practices and must report any
injuries or accidents promptly to their supervisor or the emplover’s office.

Waorkers must follow supervisor’s insfructions. insubordination is cause for isrnissal

Except s atherwise noted above, employees who violate work rules will be disciplined
according 1o the following schedule;

First offense:  opal warning and cotrection

Second offense: written watning and unpaid leave for balance of pay

Third offense:  immediae discharge with written fact staterment. Employee will be
asked to sign written fact statement.




NORMAS DE TRABAJO

Aunque no es la intencién de que esti sea una lista completa, estas normas de waheio tenen
la mtencion de serviries de guia a los trabajadores en cuanto a a conducrs que s¢ espesa de ellas.

Se les notifica que cualquier vinlacidn de los requisitos legitimos relacionados af wabajo que
tenga el patrdn, incluyerido estas normas de trabajo, serin consideradas come motive para despedic
al teabajador wmediztamente, sanciones, tales como suspensidn de oportunidades de trabajo por el
resto del dia o hasta tres dias a Iz vez, pueden levarse a cabo en el caso de violaciones Imenos graves,

Se esperz que los mabajadores cumplan con todas las normas relacionadas 2 discipling,
asistencia al trabajo, calidad de trabajo v esfuerzo, v el cutdado ¥ mantenimiento de toda la propiedad
que &l pawdn le provea,

L Cuslquier trabajador gue haga mal trabajo podré ser suspendido sin pago por el resto del dia
de rrabajo o por hasta tres dias segln la decisidn de su supervisor, dependiendo del grado de
fa infraccidn, antecedentes de trabajo del teabajador v owos factores pertinentes, Despido
del trabajador podtia resulter de cualquier ofensa posterior,

pa

No se permite ningin wso o posesion de cerveza, licor, o drogas flegales durante el tiempo
de trabajo o durante cuslquier dia de trabajo antes de que se baya terminado el wabajo (ml
como durante las horas de comida); los trabajadores no deben seportarse al trabajo mientras
estén bajo la influenciz de cerveza, licor o drogas llegales. Los empleados preden ser
despedidos por uso excesive de alcobol, embriaguer v/ conducta mndisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propredad del patrdn, inclayendo las viviendas.

3. No se permitlrin ausencias excesivas. Fsre e trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a wabajar todos los
dias de trabajo. Este no es trabajo esporadico ni “a jornal.” Tardanzas excesivas o reperdas
00 serin permitidas. Cuslquier ausencia del trzbajo debe ser reportada antes de las 7 AM.
Tres dias de ausencia significa abandona del empleo v el trabajador serd termunado{perders el
ernplec).

4. Los wrabejadores deben mantener limpias v en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
con ios otros trabajadores asigniados a sus dress de vivienda en el mantenimiento de las freas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna clase.

5. Todos los carteles requeridos por Ias leyes federales v estatales estagdn fijados en cada
vivienda, No se pueden quitar, desfignrar o modificar de ninguna manera. Los trabajadores
que quieran copias se ks pueden pedir al capataz(supervisor).

G Todas las viviendas deben ser cersadas con Have cada mafiana antes de ir al wabajo. Las

luces v ealefaccidn que no sean necesarias deben ser apagadas; las puertas v ventanas

cerradas en caso de luviy, ¥ para preservar la calefaccicn,

Los trabajadotes que vivan en viviendas con literas no las pueden desmontar va que el
espacic def piso es necesario para todes los veupantes.

8. Lot trsbajadores que viven en las viviendas del patron no pueden cocinar en los dormitarios
o en coalquiera otra drea que no ses la cocina, [ patron proveerd los aparatos v articulos
para cocinar.

H

9. Los trabajadores no deben tiar papeles, latas, botellac ni otra basura en log camnpos, €l drea
de wabajo, oi en el drea de vivienda. Se deben usar los recipientes para basura v desperdicios.
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Los trabajadores no deben tomar descansos no autorizados durante horas de trabaje.

Los trabajadores no deben salir del campo u otra drea de trabzjo asignada sin permiso del
pattdn o de la persong encargada.

- Los trabajaderes no debes entrar a la propiedad del PRION sin autorizacian,

- Los trabajadores no deben comenzar z trabajar antes de ls hors asignada, ni continuar

trabajando después de 1a hora de terminar,

Los trabajadores que viven en las viviendas del patrén no deben tener visivy después de las
130 pom. excepto los sibados por Ia neche cuando las horas de visita resmitian 5
medianoche. Nadie, fuera de los trabajadores asipnados @ un dormitorio por el satrdn, debe
dormir en los dormitorios,

Los wabajadores no deben limitar Ia produccién 4 propésito, dafiar la frues excesivamente o
intencionalmente.

Cualquier trabajador fue amenace fsicamente 2. otro trabajador, al patrén o al supervisor
con cualquier herramients o armg serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, use o fenga en su posesidn cualauier arma
peligrosa serd despedido inmediatamente.

Los wrabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad det
patrdn, incluyendo ef dres de viviends, a cualquier hora,

Cualquier trabajador que le robe 1 ong trabajador o al patrén serd despedido,

- Los trabajadores no deben falsificar documentos de identificacion ersonal, médicos, de
i3 P 1]

produccidn, ni oteas documentos relacionados al trabajo.

Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camicdn
u otro vehioulo, equipo, herramientas otra propiedad del pairée ¢ de owos empleados.

. Los trabajadotes no deben OPErEr ¢ usar camiones ni owos vehiculos, madquings,

herramientas o otro eqUiPO s1 00 se les ha sido asignade especificamente POr SU supervisor,
Los trabajadores no deben usar W Opesar camicnes ni otros vehiculos, herramientas u ot
equipo © propiedad Para i uso personal 2 menog que hayan sido EXpresamente antorizades
por el patrdn,

Los trabajadores no deben maltratar ni rernover del drea de bz finca, sin avtorizacian de su
supervisor, ningunry propiedad del patrdn,

Los trabajadores deben obedecer tadas las normas de seguridad y las practicas de seguridad
comunes v deben reportar coalquer herida o accidente nmediatamente a su Fupervisor o z la
oficina del patén.

. Laos trabajadares deben cbedecer lag instrucciones del supervisor. Insubordinacin e causa

para ¢l despide,

- Los tabajadores que violet fas normag de traliajn seran disciplinzdos de la siguiente manerg:

Primera ofensa:  aviso oral ¥ caorreccidn

Segunda ofensa;  aviso POr escrito ¥ resto del dia sin paga

Tercera ofensa: despido inmediate con detalle de los hechos Por eserito,
Se le pediri al wabzjador que firme Jos hechos DOt escrito.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

L oroERNovBER: /0 A Ay ?
2, NAME OF EMPLOVER. Chesterfield Rerry Farm, Inc.

- LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338}

Lk

4. PERIOD OF EMPLOYMENT.
FROM 271542000 TO | 171672009

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
BAYS PER WEEK §

6. PAY: Weakly

HOURLY WAGE: §.85

PIECE RATE: Adl work is compensated at the above
hourly rate except for the following work sctivities which are
compensated on 4 plece rate productivity incentive basis according 1o
the following schedule:

Strawberries: §2.50 per 8 quart flar

No piece rate work will be performed af less than the above-stated
plece rates. In instances when working conditions are unasually
adversz In the employer's judpment, the employer may, at his
diseretion, wmporarily raise the piece rates above the rates listed abgve
in order 1o assure workers Tajr carnings. Al work performed og a
piece-rate comipensation schedule are guaranteed that they wil] recaive
no less than the AEWHR rare specified above for each heur worked,

7. WORK TASKS TORE PERFORMED:

Plants, cultivates and harvests vegetables and fruits. Works on
planter, plants roots, seads and buibs, May spread plastic or other
groundeevering. Weeds, thing, plants. Transplants plan:s, riding on
transplanter or by hand. May sef poles and wires for vine plants,
Picks, cuts, lifts, or pulls crop to harvest them, May tie vegetables in
bunches or top them, May assist with irrigation. May operate and help
maintain tractors or hand-operated equipment. May assist with general
farm building maintenance. Work in equipment operation will be
expectad,

& TRANSPORTATION PROVIDED:
FROM LABOR CAMP T WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 25 PERSONS
23 INDIVIDUAL
0 _FaMiLy

10 MEALS:
PROVIDED: KO
[FYES: COSTPER DAY o
{See itenr 13 in Job Order)
WORKERS MAY DO THEIL OWN COORDNG:
YES

1 BEDUCTIONS:

v AMOUNT
SOCIAL SECURITY HEXKXX
INCOME TAX XXX

VIRGINIA EMPLOYMENT COMMISSION AGENCTA

SUMARID DE LAY CONDICIONES DE EMPLED QUE SO
ESPECIFICADAS EN LA URDEN DE TRABAIO

I NUMBERO DELA ORDER: /R 28 ?
4 MOMBRE DEL EMPLEADOR: Chesterfield Rerry Farm, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See £S5 338;

4. PERIODO DE EMPLEO:
DEL 21152009 & 1171672000

3. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA J_UNUMERODE
DIAS POR SEMANA b

6. PAGO: Semanatmente

SUELDG POR HORA 233

PAGA POR UNIDAD: _Todo e trabajo se comperisa &l precio
por hord antedicho a excepetdn de las actividades de trabaic siguientes
quE se compensan sobre una hase incentiva de {a productividag de lg
tarifa de pedazo segén el horario siguiente:

Freses: $2.50 por 8 cuartos da galdn de plano

No s¢ reatizard ningulon trabajo de la tarifa de pedaro en menos que las
tartas de pedazo sobre-indicadas, En ¢asos cuando Jas condiciones de
trabajo son inusualmente adversas en &l juicio del patrén, paitdn
pueds, en su diserecidn, levantar temporalments 183 tarifus de pedazo
sobre las tarifas enumeradags arriba para asegurar ganancias justas de
los trabajadores. Tode el trabaio realizado 2n un horario de la
renuneracidn de ia pedazo-tarifa se garantiza que recibirin ninguf-n
ILN0s que ia {arifa de AEWR especificada arriba para cada hora
trabatada.

7. LABORES A DESEMPENAR EN EL TRABAJO:

Planta, cultiva y cosecha vegetales(verduras), v fruta, Trabaja en ia
plantadora, planta raices, semilias ¥ bulbos(cametes). Podria extender
plasticos o otras cuberiyras da suelofsuperficie), Deshacersefcorar) de
malas hierbas, mermar{entresacar), y plantar. Trasplantar plantas, ir
sobre ia trasplantadors o por mane. Podria poner palos(| postes) y
elambres para plantas de vid, Coge, corta, levanga, o Jjala cultivo para
cosecharios. Podria atar la verdurs en manajos o deseabezarlos. Podria
ayudar con la irrigacidn. Podrig Gperar y ayvudar a mantener los
tracteres o squipe de mane Podria ayudar con el mantenimients de In
construccidn general de fx granjalfinca). Trabajo en fa operacion de
SJUIPG se eapera de los trabajadores.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTC TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: &1

% VIVENDA DISPONIBLE PARA 23 PERSONAS;
25 INDIVIDUOS
B FAMILLAS

10, COMIDAS:
PROVISTAS: NO
SESON PROVISTAS, BL COSTG POR
DIA SERA e, V08 Nums 13 ent 2 Otden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
5t




TRANSPORTATION NONFE

TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

2. NOTES TG WORKERS:
A copy of the full job order Is available for inspection in this office,

The empioyver has Buaranteed your first week’s wages unless he/she
notifies this fiob service of later starting datg by
el

Ini arder for ¥ou 1o be elible for this Buarantes, you must contace the job
servige at: Virginia Employment Conunission
5240 Oakiawn Blvg,

Hopewell, VA 238 0 s 4
During the period of ;,‘%{ 3@%‘ - /ﬁ i i .
Any Job Servics office ill assist you i doing tis.

H. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XAXANY
IMPUESTOS SOBRE INGRESOS XXC0XK
TRANSPORTACION ____NOo___

HERRAMIENTAS ¥ MAQUINARIA L NO
SUMA COBRADA POR £}

CONTRATISTA De TRABAJADORES
AGRICOLAS NG

12 NOTAS PARA £L TRABAJADOR:

La copia de 11 arden wontplets esta disponible en Iz oficina para sy
nspeccion;

El empieador by garantizade el BRZO por su primera semana do empleo
4 MEnos que este notifique 4 Servicie de Empleos que 1a fechy de
cotnenzar ab?‘;ar Sora atvasads, v que fal notificacion S¢h B nas ardar

Paca que &d plleda tener derecho z esig Larantia de pago, rendsa que
ponerse en contacto con fa Oficing del Servicio de Empleoas en ef:
Virginiz Employment Commisgsion
3240 Oakiawn Bivg.

Durante ef periodg of

Hopewell, VA 23860
Aff07 .3%&15?
Cualquier Oficing de| Servidio de Empleos Ie asishing on hacerie.
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CERTIFICATE OF LIABILITY INSURANGE

oPID TS DATE {MMDDAYYS
CHERQOZ2 iz/o8/0¢

PRODUSER

First Pioneer Insurance Agency

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO KIGHTS UPON THE CERTIFICATE
HOLDER, THIS CERTIFICATE DOES NOT AMEND, EXTEND OR

emovermmarm

P.O. Box 941 S}E@EHWE

ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW,

Southern Pines NC 28388
Phone: 310-944-2848 Pax: 910-944~6088 SURERS AFFORDING COVERAGE ‘ NAIC #
IMSURED 'iij UEU T 677008 f vRERA  Star Insurance Company 17728
i Ll FANSURER B o
Chesterfield Berry Fabm, Inc. ‘és iy “*
Aazyon & Batty B, Good , FSURER C:
20501 Sk;nguart&r Rd. oy SURER D:
HMogley VA 23120
: INSURER [
COVERAGES
THE POLICIES OF INSURANDE LISTED BELOW HAVE BEEN 1SSUED 10 THE MEUReD HAMED ABOVE FOR THE POLICY PERICD INDICATED. NOTWITHS TARDING
AN REQUIREMENT, YERM OR CONDITION OF ANY CONTRACT DR OTHER DOCUMENT wirh RESPECT TO WHICH THIG SERTIFICATE MAY BE 1SSUED OR
NAY PERTAN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1 SUBJECT TO AL THE TERMS, EXCLUSIONS ARD CONDITIONS OF SUCH
POLICIES. ASGREGATE LIMITS SHOWS MAY HAVE BEEN REDUCED BY FAJD CLAIMS,
TSR AT - B Y P e T P IOV EVPIRA O
LTR INSRi] TYPE OF IRSURANCE POLICY NUMBER GATE mémmvn CATE (AMDOMYY) LIATS
GENERAL LIABILITY EACH DCCURRENCE H
1] ek LT RENTED
COMMERCIAL GENERAL LIABEITY PREMIBES fEa%c:::mmej 3
n § T cpass wace L ooour . MED EXP (Aay one parsan) | §
i PERSONAL & ALV BIJURY | &
et
| GENERAL AGGREGATE 5
GENT ABGREGATE LIMIT APPUES PER: PRODUCTS - COMPOP 4GS | §
o T PRG P
pPoticr R T e
| AUTOMOEILE LiaBILITY COMBINED SWOIE LM | ¢
| ANY AUTO (B scdigent;
|| alowneD auTos BODILY IR .
SCHEDULED ALITOS {Pex porson}
| HIRED AUTCS BODILY INJURY s
NON-GWHED AUTOS (Per gecidén)
e e PROPERTY DAMAGE s
{Per aorident)
GARAGE LIABILAY AUTO ONLY « EA ACCIGENT | §
L ANY AUTC OTHER THAN EARCG [
_ ) AUTO ONLY: wals
EXCERSAMBRELLA LIABILITY EACH UCCURRENCE $
! ocour L | ceamss mane AGGREGATE 3
_ 5
e 3
| RETERTION & §
T | WORKERS COMPENSATION AND DR s L
EMELOYERS' LIABILITY
- A =
R | v erorrisTommarmiEeecyTve | WC0207590 03/19/08 | 03/19/08 |51 eackacoment £ 100000
GFFICERMERISER EXCLUDED? EL DIBEASE - A EMPLOYEE § LODGOO
If yas, Geseribe unger
SRR PROVISIONS below EL DISEASE . POLICY LMY | § BOQODO
OTHER
:

DESCRIPTION OF QPERATIONS 7 LOGA TIONS I VERICLES { EXCLUSIONS ADDED BY FHOORSEMENT / SPECIAL PROVIZIONS

CERTIFICATE HOLDER CANCELLATION
: MASLOQL j SHOULD ANY OF THE ABOVE DESGRIBED POLICES BE CANGELLED BEFORE THE EXPIRATION
DATE THEREDF, THE ISBUING INSURER WILL ENDEAVOR TO MAL 10  vavswrirren
NOTIOR O THE SERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE 70 B 5O SHALL
MAS Lahor

P.O. Box 507
650 Front Strest
Lovingston VA 22949

IMPOSE NO OBLIGATION OR LIABRITY OF ANY KING UPON THE INSURER, T3 AGENTS OR
REPRESENTATIVES,

(A=Y

AGORD 25 (2001/08)

© ACORD CORPORATION 1888







CHESTERFIELD COUNTY COMMUNITY SERVICES

Chesterfield Sheriff
9500 Courthouse Rd.
Chester, VA 23801
(804) 748-1261
Emergency 911

Chesterfield Fire

4325 Old Hundred Rd.
Chester, VA 231831
(804) 748-1431
Emergency 911

Chesterfield Police
10331} kronbridge Road
Chester, Va. 23831
(804) 748-1266
Emergency 911

Chesterfield Health Dept.
9501 Lucy Core Drive
Chester, Va. 23831

(804) 748-1691

Dept. of Social Services
9501 Lucy Core Drive
Chester, Va. 23831
(804) 748-1100

Telemon Corp.

903 W. Broadway
Hopewell, Va 23860
(804) 452-1286

Va. Justice Center for Farm & Immigration Workers
1000 PRESTON AVE. SUITE B

Charlottesville, Va. 22903

434 296-8851




