VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2027/2007
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 93280

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 2/27/2008 for 2 . Farmworker, Field Crop 404-687-010
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.
COMMENTS: Please indicate below the action taken by your office.

\\’FQQJQQ* ibmhm

{signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

{signature)



Agticultural and Food Processing Clearance Order U5, Department of L abor
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration é))
QMB. Approval No_ 1205-0134, Expires 08312008

1. Employer’s Name and Address {Namber, Streat, Gy Siale, Zip Code, and lelsphone numsen Iricksstey Code / Codige @ indugivia Jedy Crder #£ Mo, Onden de Emplen
Ny Dirszitn def Empleador (Nimare, calle, ciudas codgo postal v eéfong! s Vi f " 5} il :
R £ ff é u{} H [ &
Chappell Farms, LLC  FEI #: 54-1969139 Dcoupational Tike and Code /Tilo Ocupacioral y Codigo
23010 Catson Road 404657010 FARMWORKER, FIELD
(8043 469-7487
W e P v 3
Cleararce Order issue Dals { Fechn de Tramity e F
2. Locaion and ireclion [o WOTk 818 / DIreco6n Jo kejar ie b o Job Order Expiration Oate / Fecha de expiracion VDI
23010 Casson Road 8 Anlicipated Period of Employment /Parodo Articipade de Enpia
Dinwiddie, VA 23841
From: Perersburg, Take I-85 South to Exit #33. Left on Carson Rd. :
5 iles t ! Desde._4/18/20 e 12/31/2008
Travel 3.5 miles to farm on left. From Desde_4/18/2008 _ ¥oitesta
{See ANAhMENT/ DEE MES CeIBNeS veR H 3} 7. o, of Warker's Requested/ No. de Trabajadores Pedidos | 2
3 Lotation and Description of Housing / Dimscoidn y Descripcion de Iz Vivienda 8. Arficipated Hours of Work per Waek / Hores
22806 Catson Road Aricipadas ds Trabafo por Semena Totel 40

Dinwiddie, VA 23841 Sutday/Dominge 0 Wednesday /Miercolas 7

Mobile home with attached barracks. Morday /Lunes ......,.f.._...._ ﬂ'tumday!dmvesmm'?___.
Tuesday/ Martes 7 Friday / Viernes 7

Saturday/ Sabade )
Q Codlect Calls Acvepied/Se Acapian Lismadas 2 Cobrar
Emplover / Bl Erlesdor Yez X No
X

{see alfechment / pare mis detslies voa 1 ) Leoal Office/Oiicing Local Yem Mo

4. Bogrd Arrangemenis / Arteglo de Ahjemiento

In addition to providing free cocking and kitchen facilities, employer will provide transporiation for workers to and from a store at least
onee & week for supplies (for workers who housing rmust be provided).

{see aiachment / pars mis defalles ves i H

5. Refenalingtnctons /insinusones para o Refenmienio de Canddates

The employer or agent zgress to interview rofercals Fom all sougces, Employer's agent agress to interview il 1JS workers refereed by the
VEC who have been screened by such employment services for: 1) U.S. Employment Eligibility. 2) Awvaitability for the
entire seascn, 3) Have tratsportation to the job site. 4) Mave been fally apprised by the employment office of the terms, conditions and

nature of employment

Bap altachmernt / pers més defalles vea___ 1 ¥

12 Job Spacifications [ Desarpcian del Trabaio [Summmry of Malenal Jab Gpecifications in ENGLISH must be inoluded irside this boxg

Performs a vanery of manual tasks associated with row crop production including com, cotton, soybean, wheat and peanuts. Help with
itrigation, clean and maintain equipment,m assist with spray rgs, cultivators, and hareesters, work in Felds, clean around baras,

1

{see dlechment/ pava més dfellesven 1 )
1 8. Descnprdn det Trabao £ Job Specificatine [Summany of Maleria? Job Specifications in SPANIEH must be moluded ingice his box
Desarrolla una varedad de trabajos menuales 2saciados con produccidn de cosecha en fila que incluye elote, algodén, fojol de sova, tHgo v
cacahuates. Avuda en la irtigacién, limpieza v mantenimisnto de equipo, asiste en rociador, sembrador ¥ cosechados, trabaia en el campo,
Bmpia los alrededozes del granero.

fzee sftechmirt f pars més defalies ves
ETA 780 (Rev. Guiy 20041

1. "‘“““"“.




11 Wage Rates, Speclal Pay Information and Deductions / Tarifa de Pago, nformacion Sobre Pagos Especiales y Deducciines (Rebajas)
“ Cm p:cﬁu'tjes ! Cuttivos Hourly Wage Pisce Rats / Unitfs) Snecial Pay (benus, etc)) Deductions / YES | o Pay Period
Fy i Y <
o Satario por Hora Page por Pieza / Unidad{es) Pages Espaciales [Bono, ect) Deducciines 8 Perioda de Pago
Socl * Weekly !
Samanat
Corn, Soybeans, Jp. g P X
Cotton, Peanuts . lrmpuestos Federales | X _
¥ $ State Tax mpuestos Bl-weekly /
Estatales %, cada 2 sam.
Meals (comidas) x
§ §
Other {specify) Otro 7{ Cther ! Otrg

More Detalls About thaPay/Mas Detalies Sobre el Pago

All wark provided in this job ordar will be compensated by the hour al the current AEWR (adverse affect wage rate) of $9.02/hour, of the legal federal or state
minimum wage rate, whichaver is higher. In the event DOL promulgates a new AEWR during the recruitment of contract pariod which is lower than the
AEWR in effect at the time of application, this lower AEWR bacemas the guarantes at the discretion of the employer unless there is a prevailing hourly rate

| higher than the new SEWR. See attachment item 11 for expanded explanation.
{see attachment / para mas detaliesvea__ 1 )

2. Transportation Arangsments / Aregios de Transportacion [Please explain)
For workers who complate the 50% of the work period, the employer will reimburse the worker for costs incurred by the worker for transporiation and
resonable subsistence from the piace from which the worker came to work for the smplover 1o the place of employment. See attachment itern 12 for

expanded expianation.
J

13. Is # the prevailing practice fo use Farm Labor Contraciors {FLC) to recrull, supenvise, fransport, house, or pay workers for this (these) crop activity(ies)? Es la costumbre en of area de usar
Contratistas Agicolas para raciutar, supervisar, transportar, dar vivienda, 0 pagarie a los frabajadores en estefestos tpo{s) de cosecha(s)sembradols)? Yes/Si No XK Fyou
have checked yes, what is the FLC wage for each activity %/Si contesto “8i." cual es st safario gue ke paga al Contratista Agricola para cada actividad?

{see ahgchmen! f Dava ms detefies ves__ 1

4, Unamployment Insurance provided / Seguro por Desemples: Yes Ne x
15, Workers' compensation insurance provided / Indemnizacitn por aceiente de frabajo: Yes x No
8. Are fools provided &t no chame fo the workers? / : 8¢ te proveen las herramientas de {rabaip a los trabaiadores sin cargo aiguno? Yes X No

17. List any arrangemants which have been made with establishment owners or agents for the payment of & commission or other benefits for sales made to workers. {If there are no such
arrangements, enter “None"}indique tode acuerdo o convenio ton ins propietarios de! sstablecimiento ¢ sus representantes con respesto al pago de usa comisian ¢ ofros henaficios por ventas
hechas a los trabajadores. {Sias hay ningln acuerdo o convenio, indique “Ningune™)

NONE

18. List any strike, work stoppage, slowdown, or interruption of operation by the employees 2t the place where the workers wilt be employed. (If there are no such incidents, enter None™y
Ersimare fodo huslya, paro o interrupcion de das operaciones pof parie de los empleados en el lugar de emplee. (8100 hay, indique “Niaguno™ NONE

2. Address of Order Holding Office {incltde Telephone number)/Direccion de fa Oficina donde se 120, Name of Local Office Representative {include ditect dial telephone number) / Nombre

Radicd la Oferta {incluya nimers de teléfono) dal Representante de la Oficina Local (Incluya numero de telefono)
Virginia Employment Commission Ms. Carol Young
| 5240 Oaklawn Bivd. Phone: (804) 541-6548

Hopewell, VA 23860

21. Employer's Certification: This job ordsr deseribes the actual terms and congdifions of the employment being offered by me and contains all the material terms and condifions of the iob.
Certificacion del Emplesdor: Esta crden de frabajo deseribe fos témminos y condiciones de rabajo y sontiene todos los matenals, farminus, y condiciones ofracitos.
Employer's Signature & Title/ Firma y Tiub del Empleador

Ml&%m 9"‘/ MEmREL Date: 2/15/2008

READ CAREFULLY. in view of the statutordly established basic funcion of the Employmant Service as a no-fes laber sxchange, thatis, 28 a forum for bringing together employers and job
sogkars, natther the ETA nor the Stale agencies are quarantors of $e accuracy or tufh-fuliness of information confained on job ordars submifted by employers. Nor does any job order accepted
<t recruited upon by the Gne-Stop Career Cender constifiie a contractual iob offer to which the One-Stop Carear Center, £TA or 2 State agency is in any way a party.

LEASE CUIDADUSAMENTE: En vista de su funcldn basica asiablecida sstalutariaments of Servicle de Empleo es un intercambio gralis de tabaie para juniar 3 105 emplesdores v
frabaladOres que huscan empleo, ni ETA ni las sgencias del estado puaden garantizar fa verdad v certezs de la informacidn confenida en ia Orden de Trabajo sometida por of Empleador.
Tamposo. ninguna orden de frabsjo aceplada ¢ reclutada por al Serviclo de Emplacs constituye una oferda contraciual de ia cual ETA nf ia agencia del Estads sun parte

Public reporiing burden for the ETA Form 790 is estimeted fo be approximately 60 minutes per response, including lime for reviewing instructions, ssarching axisting data sources, gathering and
reviswing fie collection. Respondents chigagation to reply to these requrements are mandatory by 20 CFR 853,500, Parsons are nol required fo respend to tis collection of information
unless 4 displays & cumently valid OMB confrefnumber. Comments regarding this burden estimate or any other aspact of this collsction, incleding suggestions for reducing the burden can be
sentfo the U.S. Department of Labor, Office of Workforee Investivent, Room 3-4321, Washington, D.8. 20210 (Papenwork Reduction Project 1205-0134),

ETA 790 (Rev. July 2004;
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Itern 3. Location and description of housing

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers™ are
those workers who are not reasonably able to travel to and from the residnece he/she occupied at
time of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing.

Emplover setains possession and control of the housing premises at all times and worker, if provided
housing under the terms of this work agreement, shell vacate the housing prompty upon termination
of employment with the emplover who provides the housing.

Directions to housing: From Petersburg, Take -85 South to Exit #53. Left on Carson Rd. Travel
3.5 miles to drive on left.

Housing will be ciean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quartess in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorpotated by reference in this Applicadon. Failure to comply with these rules will result in
disciplinary action as desceibed in the Work Rules. Reasonable repalr costs of damage other than
that caused by notmal wear and tear will be charged to workers found to have been tesponsible for
willful or negligent darnage to housing or furnishings. Workers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women wotkers will be provided wath sleeping facilities shared with other female workers and
segregated toilet facilities, Dining and other comimon arez will be shared or separate cooking
facilities will be provided.

Itemn 4. Board arrangements

In addition to providing free cooking and kirchen facilities, employer will provide free transpottation
for workers to and from z store at least once 2 week for supplies {for workers for whom housing
must be provided).

ltern 5. Referrals

Referrals of individuals shall be made through the Virginia Emplovment Commission otder holding
office of the in otder to ascertain current employment, crop or housing information and to enable
proper arrangements o be made. It will be the responsibility of the “spplicant holding office” to
nform job seckers of the terms and conditions of this elearance order. The “applicant holding
office” after coordmating the referral with the order holding office will contact the employer’s agent
ot the employer directly and advise the agent or employer of the refesral oe referrals,. When
possible, a translator will be made available. Interviews, either in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM o 4:00 PM , Monday through
Friday, Employer’s agent will interview the person during the above mentioned hours if necessary.
Employer’s agent to be contacted first at the following address and phone number. If unavailzble,
contact employer directly duting the same hours,

MAS Labor H-2A, L1C.

PO Box 507

Lovingston, VA 22049
434-263-4300/454-263-4700 {fax)
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Order holding office: Virginia Employment Commission
5240 Ozklavn Blvd.
Hopewell, VA 23860
{804) 541.6348

item 7 Number/Type of Workers

Workers must possess documentztion required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completon of Form I-9 will be required of each
worker within (3) days of emplovment pursuant to U.8. law.  All workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form I-9 for documents
acceptable for purposes of establishing employment eligibility. After hiring, employer may verify
legitimacy of social security numbers through Employment Vetification System (EVS) for workers
who have not been emploved by him in previous years.

Wotkers should bring with them documents verifying their legal right to work in the U.S. at the time
of employment. Valid eligibility documents will be necessary to complete payroll rax withholding
and [.9 forms.

Employer’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:

1. Availability for entire season

2. Have rransportation to job site

3. Have been fully appased by the local employment office of the terms,
conditions and nature of employment

4. Ate legally entitled to work in the U.S,

Actual hiring commitment is left to the discretion of the employer when applicant presents himself
for employinent,

Iremn 8. Work Week

The work day is from 7:00 AM undl 3:00 PM Monday through Friday and 7:06 AM until 12 soon on
Satarday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, towork as much as 12 hours per day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working hours.
Employer will offer 40 hours /week, weather and crop conditions permitting. Worker will report to
work at designated time and place as directed by employer each day.

ltern 10. fob Specifications

Jobs offered are work on a diversifiedrow crop farm handling both manual and machine tasks
associated with commodity production and harvest activities. Workers must be able to perform
manual a8 well 2s mechanized activities with accuracy and efficiency.

Performs a variety of manual tasks assoctated with row crops production {comn, cottan, soybean,
wheat and peanurs). Help with trrigation, clean and maintzin equipment, operate spray rigs,
cultivators and harvesters, load harvested commedides, work in fields, clean arovnd barns. Upon
occasion workers may be required to dig ditches 2nd install water lines 1o sheds, bams, stock tanks
and other structures on the farm.
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Workers will wotk loading trocks with items weighing from 60 pounds, Workers must be able to Lft
such weights to 2 height of 5 feet over the course of the work day. Wortkers are expected to begin
work ¢arly in the morning when flelds may be wet with dew. '

In addition, workers may be required to perform variable tasks such as the following; isrigation,
ditching, shoveling, hoeing, hauling, ground preparation, weeding and other tasks related to general
facming.

Work may also include mechanized field work using power equipment. By way of example and aot
limitation powet equipment may include tractors, planters, sprayess, cultivators and other equipment.
Workers will be expected to be able 1o operate agricultural equipment with or without direction.

Workers should be zble to work on their feet in bent positions fot long periods of time. Allergies to
ragweed, goldentod, insect spray, related chemicals, etc. may affect workers” ability to perform the
job. Workers should be physically able o do the work required with ot without reasonable
accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
oceasional showers not severe enough 1o stop field operations.

Employer assures that workers will be provided wransportation from living quarters t© work site every
day (for workers who must be provided housing )

Employer will accept any worker or workers who are capable of performing the work. Employer is
willing to train workers for a period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included ia the job order will apply equally to
all workers, domestic and foreign, specifically emploved according to the provisions of this job order.

FEmployer retains the right to discharge an obviously unqualified workes, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to petform the work
necéssary for the employer to grow a premium quality product. {See also Attachment 2, General
Cenditions). ‘

Al terms and conditions included in the job order will apply equally to all workers, domestic and
foreign, employed under this job order.

Iem 11, Wage Rates/Pay Informadon

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the current AEWR of §9.02/hour, or at the prevailing wage rate as determined by the Virginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract peried which is
lower than the AEWR in effect at time of application, this lower AEWR becomes the guarantee at
the discretion of the employer unless there is 2 prevailing houtly rate higher than the new AEWR.

The employer guarantees to offer the workers employment for at least ¥ of the work hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first wotk day after the arrival of the workers at the place of employment and ending on the
tettnination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have eamed had he/she, in fact, worked for the guaranteed number
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of hours. Employee will pesform other duties related to this/these crop activities and other tasks
required in operating a farm.

1£, before the expiration date specified in the work order, the service of the workers Is no longer
required for reasons beyond the control of the employer due o fire, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the fuifiliment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the waorket, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary o perform duties
assigned.

Unless the employer has amended the date of need no less than ten {10) working days priof to the
date of need through notice 1o the order holding office, the employet wil guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date.

If the worker voluntarily abandons employment before the end of the job order period ot is
terminated for job related teasons or misconduct, the employer will not be responsible for providing
or paying return transportation and subsistence expenses of the worker.

Employer agrees to tmaintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of 4l legal and authorized deductions.
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as required by

L’iW.

Employer will provide workers’ compensation at no cost to wotkers covering injury and disease
atising out of and in the course of worker’s employment. Proof of worker's compensaton insurance
will be provided to Regional Administrator ptiot to certification date.

Iten 12, Transpormton

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
eccordance with current rates published in the Federal Register {for workers with and without
receipts.) The amount of the reimbusement for transportation shall be the worker’s actual cost, but
no more than the most economical and ressonable similar common cartier transportation charges for
the distance involved.

Tf the worker completes the period of employment, the employer will provide or pay for the worket’s
reansportation and reasonable subsistence from the place of employment to the place from which the
wotker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees o accept the return transportation costs, in which
case this employer only pays for the transportation to the next joh.

For the purposes of the above requirements the “period of employment” shall be the period from
the first workday the worker is at the employer’s farm and is teady, willing, able and eligible to work
until the anticipated ending day of employment in Ttem 6.

Reimbursemnent of inbound and return transportation costs applies only to persons rectuited from
outside normal comenuting distance (to and from their permanent place of residence each day; see
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page one). Rerurn mransportation will not be provided to workers who voluntarly abandon
employment before the end of employment period or who are terminated for cause.

The emplover will provide wransportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
required as a condidon of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due 1o fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfillment of the work petiod impossible and Regional Administrator so certifies, the employer will
provide reimbutsement for transportation and daily subsistence from the place of recruitment for
covered employees.

Assurances

The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Small Emplover Exemption

The emplover tequests an exemption from the 50% rule nnder 655.103(e). It did not, during the last
calendar year, use more than 500 ‘man-days’ of agricultural labor as defined in Section 3 (u) of the
Fair Labor Standards Act of 1938 (20 USC 203 [ul. The employer i not a member of an associaton
which has applied for a temporary alien agricultural labor certification under this subpart for its
members, and has not otherwise associated with other employers who are applying for H-2A workers
under this subpart,

Workers Compensation Insurapee

Carrier: Farm Bureaw of Virginia

Policy: WC-6097531
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available at dme and place needed to perform the work described in this job order.

The wotker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in future years.

Emplover may tetminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worker {a) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b} malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; {c) commits serious act{s) of
misconduct or serious or repeated violation{s) of the employer’s work rules; the employer may make
and post work rules which shail apply to this employment; the worker shall abide by such rules (a
copy of general rules is attachedy; (d) fails after completing the allowable training period to perform
in a wotkmanlike manner to enable the employer to produce and sell 2 premium quality product; {e)
provides other lawful job-related reasons for termination of employment,

This work agreement shall also be terminated by resson of fire, hurricane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the employet’s control to make fulfilment of
this work agreement impossible. “Reason beyond employer’s coatrol” includes termination of
worker, if he is not a US worker because 2 US worker makes himself available for the job under
DOLL 505 rule.

A copy of the Agriculural Wotk Agreement and Work Rules will be provided to the worker no larer
than the dare work commences.



EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a} (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

EMPLOYER SIGNATURE: (a2 lsens @"»@1@ S)k DATE: %/ |4/ ived

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent

By: %’7 DATE:_2. - 12 0¥

Elizabeth D. Whitley




Chappell Farms, LLC

We expect the total number of workers the employer will use in the occupation of this/these
crop activities to be 4, of which 2 are expected to be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availabtlicy.

<. —

Elizabeth D. Whitley
MAS Labor H2A 1IC
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Chappell Farms, LLC Work Rules

Although not intended to be a complete list, these work rules ate intended to provide
guidance o workers of standards of conduct expected of them.

Notice is provided that viclation of lawful job-related emplover requirernents, including
these work rudes, will be considered grounds for immediate wermination of & worker’s employment.
Penaltes such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serigus vioktions,

Wortkers are expected to comply with all rules refaring to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided 1o them by the employer.

1.

o

-3

Workers who perform sloppy work may be suspended without pay for the remainder of
a wotkday or for up to three days in the sole judgement of theit supervisor, dependmng
on the degree of infraction, the worker’s prior record and other relevant factors.
BDischarge of the worker may result from any subsequent offense,

No use or possession of beer, liguor or iflegal drugs is permitted during work time or
during any workday before work is completed for the day (such as during meals);
wotkers may not report for work under the influence of beet, hquor or tllegal drugs.
Employees may be terminated for excessive use of alcohol, drunk and/or disorderly
conduct in housing after hours. Tllegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer wilt test for drugs upon
suspicion of use.

Hxcessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by 7TAM. Three days’ absence
will constitute abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them dean and in good repair,
given reasonable wear and tear, Wotkers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitied.

All posters required by federal and stute law will be posted at each camp. They are not
o be removed, defaced, of altered in any way. Workers who wish copies may ask their
supervisor.

All housing must be locked each morning before leaving for work. Lights and
uanecessary heat should be turned off; doots and windows closed in event of rain and
when heat is turned on.

Workers hiving in employer’s housing assigred to bunk beds may not sepatate bunk
beds, as floor space in sleeping rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sieeping rooms ot any other non-
kitchen aress. Employer furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work ateas, or on
housing premises. Trash and waste recepracles must be used.

10, Workers may not take unanthorized breaks from work.
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13

i4.

15.

16.

17

18

19.

20.

22,

25

Workers may not leave the field or other assigned work area without permission of
ernployer og person in charge.

. Workers may not enter employer’s premises without authoerization.

Workers may not begin work prios to scheduled starting time or continue working after
stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight.

No persons, other than workers assigned by employer to a room, may sleep in any
£OOIML

Workers may not deliberately restrict production, damage plants or bruise frozt.

Any wotker who physically threatens another worker, the employer or any supervisor
with any tool o weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to Immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-
related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer or to other emnployees.

Workers may not use or operate trucks or other vehicles, machines, teols ot other
equipment and property to which the wotker has not been specificaily assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment ot property for their personal use unless expressly authorized by the
employer,

Workers must not misuse or remove from the farm premises withoot authotization any
employer-owned property.

. Workets must obey all safety rules and common safety practices and must report any

injutics or accidents promptly to their supervisor or the employer’s office.

. Worlkers must follow supervisot’s instructions. Insubordination is cause for dismissal

Except as otherwise noted zbove, employees who violate work rules will be disciplined
according to the following schedule:

First offense:  oral warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense;  immediate discharge with written fact statement. Employee will be
asked to sign written: fact statement.




NORMAS DE TRABAJO

Aungue no es la intencidn de que esta sea una lista completa, estas norpas de trabajo tenen

la intencion de servitles de guia a los trabajadores en cuanto a la conducta que se espera de ellos,

Se les notifica que cualquier violactdn de los requisizos legitimos relacionados al trabajo que

tenga el patrdn, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir
al trabajador inmediatamente, saticiones, tales como suspensién de oportunidades de trabajo por el
resto del dis o hasta tres dias a la vez, pueden Hevarse a cabo en e caso de violaciones menos graves.

Se espera que los trabajadores camplan con todas las normas relacionadas a disciplina,

asistencia al trabajo, calidad de trabajo v esfuerzo, y el cuidade v mantenimiento de toda la propiedad
que el patzén le provea.

1

Cualquier trabajador que haga mal rabajo podra ser suspendido sin pagoe por el resto del dia
de trabajo o por hasta tres dias segtin Ia decisién de su supervisor, dependiendo del grado de
la infraccidn, antecedentes de trabajo del trabajadot v oiros factores pertinentes. Despida
de! trabajador podria resultar de evalquier ofensa postenior.

No se permite minglin uso o posesiéa de cerveza, licor, o drogas ilegales durante el tempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal
como durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguez v/ o conducta indisciplinada en fa
viviends después de las horas de trabsjo. Drogas ilegales no s¢ pueden usar, vender, fabricar
o guardar en ninguna propiedad del patedn, incluyendo las viviendas.

No se permitirin ausencias excesivas. Este es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dias de trabajo. Este no es trabajo esporadico ni “a jornal” Tardanzas excesivas o repetidas
no serdn permitidas. Cualquier ausencia del trabajo debe ser reportada antes de las 7 A.M.
Tres dias de ausencia significa abandono del empleo y el trabajador serd terminado(perderd el
empleo).

Los trabajadores deben mantener limpias v en buen estado las dreas de vivienda que se les
provean, teniendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de lzs dreas
de cocina y vivienda. No se petmiten animales(mascotas) de ninguna clase.

Todos los carteles requeridos por las leves federales y estatales estardn fijados en cada
vivienda. No se pueden quitat, desfigurar o modificer de ninguna manera. Los trabajadores
que quicran copias se las pueden pedir al capataz{supervisor},

Todas las viviendas deben ser cerradas con Uave cada mafiana antes de ir al rabajo. Las
luces v calefaccidn que no sean necesarias deben ser apagadas; las puertas y ventanas
cerradlas en caso de Huvia, v para preservar la calefaccion.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el
espacio del pise s necesatio para todos los ocupantes.

Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormiterios
o en cualquiera otra area que no sea la cocina. El patrdn proveerd los aparatos y articulos
para cocinar,

Los trabajadores no deben trar papeles, latas, botellas ni otra basura en los campos, el drea
de trabajo, ni en: el area de vivienda. Se deben usar los redipientes para basura y desperdicios.
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10,

11.

12,

13

14

16.

17.

18.

19

20.

23.

24,

Los trabajadores no deben tomar descansos no autorizados durante horas de trabajo.

Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin petmiso del
patrén o de la persona encargada.

Los trabaiadores no deben entrar a la propiedad del pateén sin sutorizacion.

Los wabajadores no deben comenzat a trabajar antes de la hora asignada, ni continuar
trabajando después de la hota de terminar.

Los trabajadores que viven en las viviendas del patrdn no dehen tener visita después de las
10:30 p.m. excepto fos sabados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los rmabajadores asignados a un dormitotio por el patzdn, debe
dormir en los dormitorios.

. Los trabajadores no deben lmitar Ia produccién a proposito, dafiar ia fruta excesivamente o

ntencionalmente,

Cualquier trabajador que amenace fsicamente a otro trabajador, al patrén o al supervisor
eon cualquier hestarnienta o arma serd despedido tnmediatamente,

Cualquier trabajador que se descubra que lleve, use o tenga en su posesion cualguier arma
peligrosz serd despedido inmediatamente.

Los trabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad del
patrdn, incluyendo el drea de vivienda, a cuaiquiet hora

Cualguier trabajador que le robe a otto trabajador o al patrén serd despedido.

Los trabaiadores no deben falsificar documentos de identificacion, personal, médicos, de
produccidn, nt otros documentos relacionados al trabajo.

. Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camidn

u otro vehiculo, equipo, herrumientas u otra propiedad del pawrdn o de otros empleados,

. Los trabajadores no deben operar o usar camionet ni otros vehiculos, maquinas,

herramientas o otre equipo si no se les ha sido ssignado especificamente por su supervisor.
Los trabajadores no deben usar u operar camiones ni otros vehfculos, herramtentas v otro
equipo o prapiedad para st uso personal a menos que hayan sido expresamente autotizados
por el patrén.

Los trabaiadores no deben maltratar ni remover del drea de la finca, sin autorizacion de su
supervisor, ninguna propiedad del pawdn.,

Los trabajadores deben obedecer todas las normas de seguridad v las practicas de seguridad
comunes y deben reportar cualquier herida o accidente inmediatamente a su supervisor o a la
oficing del patrdn.

. Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacion es causa

para ¢ despida.

. Los trabajadores que violen las normas de trabajo seran disciplinados de la siguiente manera:

Primeta ofensa:  aviso otal y correccitn

Segunda ofensa:  aviso por escrito v resto del diz sin paga

Tercern ofensa:  despido mmediato con detalle de los hechos por escrito.
Se le pedird al trabajador que firme los hechos por escrito.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
¥oB ORDER

1. ORDER NUMBER:
2. NAME OF EMPLOYER: Chappell Farms, LLC

3, LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 4/18/2008 TO 1273172008

5. WORK SCHEDULE:
MINIMUM BOURS PER DAY 7
DAYS PER WEEK &

6. PAY: Weekly
HOURLY WAGE: 9.02
PIECE RATE: nfa

7. WORK TASKS TO BE PERFORMED:

Performs & variety of manual tasks associated with row crop
production including corn, cotion, soyhean, wheat and peanuts. Help
with irrigation, clean and maintein equipment,m assist with spray rigs,
cultivators, and harvesters, work in fields, clean around barmns.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

g HOUSING CAN ACCOMMODATE 2 PERSONS
2 __INDIVIDUAL

0. _FAMILY

14, MEALS:
PROVIDED: NO
IF YES: COSTPER DAY o
(See item 13 in Job Order}
WORKERS MAY DO THEIR OWN COOKING:

YES
1, DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY 1. 8.9.9.9.0,4
INCOME TAX XANXKX
TRANSPORTATION NONE
TCOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guarsateed your first week’s wages unless he/she
notifies fhis job service of @ later starting date by
. finy

i
n

in order for you 1o be elible for this guarantee, you must contact the job

service ai: Virginia Employment Commission
5240 OGaklawn Blvd,
Hopewell, VA 23860 , ,
During the period of & f=¢imll A I1IOY

Any Joh Service office will addist You in dofng thi€, T

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBEROQ DE LA ORDER:
2. NOMBRE BEL EMPLEADOR: Chappell Farms, LLC

3, LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338}

4. PERIODO DE EMPLEO:
DEL 4/18/2008 af 1273172008

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA _7_NUMERO DE
DIAS POR SEMANA 6

6. PAGO: Semanaimente
SUELDO POR HORA
PAGA POR UNIDAD:

7. LABORES A DESEMPENAR EN EL TRABAIO:

Desarrolia una variedad de trabajos manuales asociados con
produccién de cosecha en fila que incluye elote, algoddn, frijol de soya,
trigo y cacahuates. Ayuda en fa irrigacion, limpieza ¥ mantenimiento
de equipa, asiste en rociador, sembrador y cosechados, trabaja en ¢l
campo, limpia los alrededores del granera.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

.02

9. VIVENDA DISPONIBLE PARA 2 PERSONAS:
2 INDIVIDUOGS

G__FAMILLAS

10. COMIDAS:

PROVISTAS: NC
S1 SON PROVISTAS, EL COSTO POR
DIA SERA {VeaNum.13 en la Orden de Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
Sl

[1. DEDUCCIONES:
CLASE CANTIDAD
SEGURO SOCIAL XXKXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION __NO
HERRAMIENTAS ¥ MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS __NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden campleta esta disponibie en ia oficina para su
ingpecoion:

El empleador ba garantizado el pago por su primera semana de empleo
a menos que este notifigue al Servicio de Empleos que fa fecha de
comenzar @ trabajar sera afrasada, v que ! notificacion sen a nas tardar
gl et Al ‘Z_’f{w
Para que' Ud ;f;ueda tenier derecho a esta garantia de pago, tendra que
ponerse en contagto con la Oficina del Servicio de Empleoss en ek
Virginia Employment Conunission
§240 Qaklawn Blvd,
Hopewell VA 23860 ;
Durante ef periodo 2l _ @f"}*’f?{;’g} al ‘{‘8;5 i /!f 4
Cuaiguier Oficina del Servicio’ de Empleos 1€ asisfira en hueetto.




GZ/18/2008 13:38 FAX 304 4868 3734 Binwiddie Co Farm Bureau ool

L3
THIS CERTICICATE 1S 15500 AS A MATTER OF IFORMATION GNLY AHZ CONPERS NO RIGHTE LUPON 71

b
CERTIFICATE OF INSURANCE ' Date; Feuruary 15, 2008

iz SERTIFICATE ROLDER. THIS CERYICATE DOBS KoY AMEND, BXTEND OR ALTER

THE COVERAGE AFED BY POLIGIES BELOW.
SEOCH, DIWTIOE COUNTY FARM BURERL
POBOKTIS
DIWIDDIE, VA, 23841
D4 LS ATIE

NSURED: W EARL RELL
& WILLIAM B CRAPPELLJR &
BRIAN K CHAPPELL
23010 GARSON ROAD

WVISOR:S JAMES § CONNELL

COMPAHY A VIRGINGG, FARK BUREA WUTUAL INGURANGE OO
: [ FiE & CASUALTY INSURANGE SO,

7] rowin & COUNTRY INSURANCE GG,

COMPANY B

DINWIDDIE VA 23841
ADDTONAL INGUREDS & PAYRE

TOMBANY &

CTTTERAGES - 1nm 12 t cartify that.the poiicies of insurance TEied below hava been issued 1o tha imsured Samed ahove for the policy pencd ingicatad,

Netwithstanding any requirement. taim or wandidon of any contrast or other document with reapect io which this sertificate may o lgsued o may parfain, the
insurancs afforded by the policies dascribed hersi I subject to aft the s, sxeiusiens, and conditons of such policles. Limits shown may by been redugad by

paid gaims.
o0, TYRE F INSURANCE POLIGY POLILY BFE. FOLICY EXPIR. LIMITS
LIR, NUMBER DATE... DATE
GENERAL LIABILITY Each ousurenca
Commersial Gl. [ Med. Bxp, fary one parson}
Oecurenca .4 Gther Fire legel kabifty
Cwriers & Cortracions Protaciive T Farsonal & adv, inlury
ProgucisiCompleted Oos L Genarsl sggragats
Produ s oS &
AT OMOBILE LIABILITY Bodlly Injury (Per Person)
Asy Aulg Bndily Iniury (Fer Asitant)
Al Orayriedd Auios P Dasm
Seeduled Awt L1 Comtined Single Limit
| Hireg Autos L]
hon-rwnad Autos L
BUEBINESS OWNERS Bach Oosarrencs (Including
Bergongl & Advertising Injury}
ErineRbOWners Lty | Med, Exp. tAny Ons Parson}
Fires Legal Liabil {General Aggreg:%m
Policy Restrichons [ Broduety-Lomp. Ops Agd
Fira Legs! Lishity
—
EXCESS LIABILITY
[rnbralla Form L. Esch Quourrence A
Other reguty
e -
A WORKERS COMPENSATIONS & BUET5R1 e B
EMPLOYERS LIABILITY
The PropristorParingrs |
Executive Dificars Are: Stptutory Limity
i Included [ Sxoiuded | Esch Apcident $100,050.00
Diseasg-Folicy Limit $504,00C.50
ieegse-Lach Erpiovee §196,000.60

OTHER:

DESCHIFTION GF OPERATIONE / LOCATIONS / VEMICLES 7 SPEGIAL [TEMS / RESTRICTIONS!

RERTIFICATE HOLDER:

RUD-ATLANTIC SOLUTIONS

P { BOX 507

LOVINGETON VA 22840

FAX: 434-253-4700/HONE 434-283-4300

FANCELLATION: Shaufd any of the ahove Aeecrbed poicas be gancelsd bafors

fa explration dats fereo!, the meuing company will andsaval W mail 30 days
swen rolics to the gertificate kolder named to e left, but felurs to mal such

i shatt irsose. no obigation or Babiity of any kind ugon the company, s

§ nte of represantatives, M
E‘E Rhortzad Repraseniztivenes

Hi
i

)
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DINWIDDIE COMMUNITY SERVICE

DINWIDDIE SHERIFF DEPT (804) 469-3755

EMERGENCY 911
SOCIAL SERVICES (804) 469-4524
HEALTH DEPT. (804) 469-3771

SOUTHSIDE REGIONAL HOSP.  (804) 862-5000
801 8. ADAMS ST
PETERSBURG, VA. 23803

VA, FARMWORKERS LEGAL ASSIST PROJECT
1000 PRESTON AVENUE SUITE B
CHARLOTTESVILLE, VA, 22503

434-296-8851

TELAMON CORP

903 W. BROADWAY
HOPEWELL, VA, 23860
804 452-1286




