VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/13/2009
Florida X North Carolina X Kentucky X Pennsyivania X
Texas X South Carolina X WestVa., X Maryiand X
Georgia X Puerte Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 127957

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 3/13/2008 for 6 . FARMWORKERS 45-2092-02
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office. fs

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)




+

Agricuftural and Food Processing Clearance Order U.E. Department of f.abor

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Trainiag Administration 4})
GMB. Approva No. 12060434, Expires 08312009

1 Employers Mame and Address Number, Street Cily, Stale Zip Code, and tdechone numben) Incuging Code 7 Codigo de indugdria Jeb Qrder #7 Mo, Grden de Bmplen

Hombre y Direonidn del Empleador (Nimero, calle, ciudad, codigo posfal y teléfang) O (o | E Q ‘_.; éf%l %

Cedar Point Farm  FEI #: 35-2162933
6146 Cedar Point Farm Drive
Mechanicsville, VA 23116

Oroupational Tile and Cods Mivie Coupasiorat y Codigo
£5.2002 02 Farmyworkers and Laborers,

Cro
(8043 7464188 P
Cleararne Crder Bsue Dale / Fechs de Tramite j g i= 2 £l
7 Location and Dreclionis Work Site { Direcaidn del iugar de trabaje Job Order Expiration Date § Fechs da axpitacion “"E m Ei}%

6146 Cedar Point Farm Daive, Mechanicsville, VA 23116 -Go West on US
360 W/Richmond-Tappahannock Hwy toward River Rd. Condnue to
follow US 360 W, ture gght onto Pole Green Rd. rum dght onto
Williamsville Rd,; wrn lefi onto Pine Slash Rd.; raen rght onto Cedar Point
Farm D - end at 6146 Cedar Point Farm Dy, Mechanicsville, VA

8 Anticipsted Peniod of Employment / Penado Aricipado de Tmples

From Desde_1/20/2009  Torvite__11/30/2069

7 Mo of Worker's Requostes ! ho. de Trabajadores Pedides I 6
3 Locabon and Descaplion of Housing £ Glreccidn y Desonpoidn dela Vivends 3 Aricnated Hours of Work per Week /Horis
Ariticipadas de Trabaje por Semena

Total 4
[
6196 Cedar Pont Farm Drive Sunday ! Domingo i Wednesday / Misrcoles
Mechanicsville, VA 23116 fhonday/ Lunes Thursday } Jueves

7
Tussday/ Mardes 7 Friday / Viemes
Sahircy f Satad
< Collee] Cals Accepled/Se Aceptan Liamadas a Cobrar

Ermployer [ EF Empleador Y ,.....E...,. g

{see Alechment ] pare mis dalalies ves i 3 bocal OffceiOlicira Logdl Yez M

Mobile Home

o

4 Hoard Arvsngemenis [ Aregio de Alogmienio

In addition o providing free cooking and kirchen facilities, employer will provide transportation for workers to and from & store at least

enice a4 week for supplies {for workers who housing must be provided).

e alachment/para mis delallesvea 1 3

pba)

Referal Inslachons 7 instrucionss para of Relermisrio de Candidales

The employer or agent egraes 1o interview referrals Fom all sources. Employer’s ageny sgrees wo interview all US workers referoed by the
VEC who have been sceeened by sueh employment servicss for 1) ULS, Employment Eligibilive. 2} Availability for the
7 Py [y H
entitr seasan. 3y Have wansportation 1o the job site, 4) Mave been Gilly apprised by the employment office of the terms, conditions and

nasure of eraplovmsnt,

e attachmert / nara mas delalies vas 1

]

13 dob Specdicatiors f Cescripeibn det | rebap S ummaly of Maledal Job Specdicahons in ENGLIEH must be inoluded irside s box]

This job requires working on a diversified crop fanm handling both manual and maching tasks associated with commodity production
and hzrvest acrivities. Workers must be able 10 perform all duties of entry level workers as well as perform additional mechanized
activities with accuracy and efficiency.  Plants, cultivates, hatvests and packs vegerables. Wozks on planter, plants roots, seeds, and
bulbs. May spread plastic or other grouad covering. Weeds, thins, plants. Transplants plaats, sding on teansplanter ot by hand. May
set poles and wizes for vine plants, Picks, cuts, lifts, ot pulls crop to harvest them. May tie vepetables i bunches or top thern. May
assist with jrrigation; apply agricelrural chemicals: berbicides and insecticides and applying fertilizer. May assise with mowing, cutting
and baling hay. May operate and help mainnain tractors of hund-operated equipment. May assist with general farm huilding
mzinrenance. (Job Specifications continue #t Itemm 10, Job Specifications, ETA 790 Avachment 1

) Eee dlachmant 7 pare M dotalias ven L
e Descrpnon del Trabao /ot Specificaliore [Bummary of Maleris Job Spectiications in SPANISH must be meiuced inside 1nis box
VLo prests

% que ve dfvecen son e una granja de cosechas diversas, mabajando con miguinas y manvalmente, pars Hevar a cabo labores relacionadas con la
reduceidn de bicaes v actividades de cosecha. Los wabajadores deben ser capaces de realizar actividades manuvales y mecanizadas con exacting v
cliciencia Sembrar, cultivar, cosechar v empacar verduras.  Trabajar sembmando eaices, semillas, y huthos. Posiblemente colocar plistico v ot coblezta o0
b tretns Arrancar hictbas, podar plantas, transplantsr cos vn transplantador o a mano. Poner postes v alambres para las plantas de enredaders. Recoger,
cortat, levantar, o jadar pata cosechor s plantas. Amarsar verduras en montencios. Puede ser que ayude con el sistema de riegs. Aplicar sabstaneias
quimican agricolas: heshicitfas ¢ msccticidas v apicer fertilizante. Puede ser que maneje y ayode a dur mantenimiento a los actores © al euuipo yue se
mancs manuaimente, Los trabajedores tzabajaran cortando y empacando 1 pasturs. Ayudar a dar mantenimiento general a los edificios de la prenga. (as
cepecificacinnes del trabajo contimuarom en Articalo 10, Hepecificationes de Teabmgo, VA 790 Fijacidn 13

zee silpghment ) pors M dodlalits ven % 3

o ——

ETA 740 (Rev. Ly 2004



11, Wage Rates, Spetial Pay information and Deductions / Tarfa de Pago, informacidn Scbre Pagos Espediales y Deduccidnes {Rebajas)

B ] Hourly Wage Piace Ratg f Unit(s) Special Pay {bonus, ef¢) Deductions f YES Pay Period
Crop Activities / Cutives , . , ; Deduccitnes 1 g § MO h,
Satario por Hora Pago por Pieza | Unidad{es) Pagos Especiafes (Bono, d6t) Pericdo de Page
Squash, tomatoes, Social % zieaklyfi
. ran,
peppers, sjalad greens, $ 9 2% $ Federal Tax X
zump}uﬂs, bubttcr Impugstes Federales | X
eans, green beans, g T State Tax Impuestes Bi-woekly !
eggplants, cantalopes, Extatales sada 7 sem.
watermelons, sweer x
patatoes, cucumbers, H $ Mezls fearnidas} ol
3 $
Other {specifylf Otro ¥ L Other / Ofro
More Detatis About iePayiMis Delates Sobre & Pago

All wark provided in this job order will be compensated by the hour at the cutrent AEWR (adverse effect wage rate) of $ 7.25 fhour, of the legal federal or
state minimum wage rate, whichever is higher. In the event DOL promulgates a new AEWR during the recruittment of contract period which is iower than the

AEWR in effect al the time of application, this jowar AEWR becomes the guarantee at the discretion of the employer unless there is a prevailing hourly rate
higher than the new SEWR. See attachment lem 11 for expanded explanation.

{see aftachment / para mas detalesvea__ ')

12, Transporlation Arrangemmants  Arregios de Transportacion (Please expiain)

For workers who compigte the 50% of the wark period, the employer Wi reimburse the worker for costs incurrad by the worker for ransportation and

resonabie subsistence fram the place from which the worker came to work for the employer to the place of employment. See attachment tem 12 for
expanded axplanalion.

{see sltachment { parg ms delalfes ves__ Y}
13, 1s it the prevailing practice to use Farm Labor Contractors (FLC) to retnilt, suparvise, ransport, house, of pay workers for this (hese) crop aclivitylies)? £5 12 costumbre en «f area de usar
Corratistas Agicolas para reclitar, supenvisar, fransportar, dar vivienda, & pagarie a los rabajadores en estelestos tipo{s) du cosschalsiisembradols)? YesrSt | No _ ifyou

nave checked yes, what is the FLE wage for each activity /St contesto “51.” cuad es ¢l salario que te paga 2f Contratista Agricola para cada actividag?

14, Unemployment insurance provided / Seguro por Desempieo:

Yes ho X
15. Workers' sompensation insufante grovided / Indemnizacion por aceidente de trabaje: Yos x Ne
16. Are tools provided at no charge to the workars? £ ¢ Se fo proveen las herramientas de trabajo & los abajadores sin cargo algung? Yes X No

17, List any amangements which have been made with establishmant awners or agents for the payment of & commission of other benefils for sales made to workers. (i there e no such

arrangements. enter “None"}indigue todoe acuerto o conveniu con los prapletarios det establecimiento o sus representantes con respecto al pago de Una comision u olrog beneficias por ventas
nechas & los rabajadores. {Sino hay ningin atueddo ¢ convanio, Indiqua “Ninguna™)
NONE

15, Ligt any sirike, work Sloppage, siowdown, or mteruption of oparation by the empioyess & the place where the workers will be employed. (# there are no Such intidents. enter “None™)f
Enumere todo huslga, parn o interrupeidn e las operaciones por parte de los empleados en of lugar de emplec. (Sino hay, indique "Ninguno} NONE

15. Address of Order Holding Offics {include Telephone numbery/Direccidn de ta Oficha donda se

20. Name of Local Gfhice Representative (nclude direct diat telephone aumber)/ Nombre
Radicd ta Oteria fincluya nimers de teléfone)

del Represertante de la Oficing Local {incluya numers de teielong)

Virginia Employment Commission Ms. Carol Young
5240 Oaklawn Blvd. Phone: (804} 541-6548
Hopewell, VA 23860 ‘

2% Empioyer's Gertification: s job order cescribes tie aotual lepms and conditions of the employment bieing offersd by ma and containg all the material terms and conditions of the ob.
Cartificacion de! Emploador: Esta orden de ratajo desaribe los términos y condiciones de abajo y conliene fodos los materials, terminus, y condiciones ofrecides.
Employers Signature & Tiie! Firma y THulo def Empisador

/}??K' ‘ M ﬁ,@;ﬁ%&&ﬁfﬁﬁi Date:‘g ‘g’ 0%

REAL CAREFULLY  in view of e s:l\ﬂeﬁiy sstablished basic fufction of the Employmant Serace as 2 no-Tee labor exchange, that i, as a forum for binging logether employers and job

seokars, nerher the ETA nor e Stath agencies are guaranters of the accuracy or iuth-fuliness of information contained on job arders submitted by employers. Nor does any job order accepled
or rectutted Gpon by the One-Stop Caresr Center constitute & contraciual job offer 1o which the One-Stop Career Center, ETA or a Stale agency is in any way 2 party.

LEASE CUIDADCSAMENTE: Envista de sit funciOn bésica estaliecids esiatutariamente ol Servicis de Emplec a5 un intercambio gratis de rabaje para juntar a los empleadores y
wabejadores que buscan emples, ni ETA ni las agencias de! estado pueden garantizar fa vergad v certers de la informacion condenida en la Ordén de Trabajo sometids pur & Empleadur.
Tarmpbeo, mnguna orden oo rabaio aceplada o raclitada por o Servicis de Empleos constituye una oferta contractual de 13 cual ETA 4 fa agencia del Estado son pada

Putilie reporting burden for the ETA Form 798 is estimatad 1o be approximataly 50 minulss per respense, inciuding ime for reviewing Instructions, searching existing data saurces, gathering and
reviewing the coliecion. Respondents chiigagation o reply to hese raqurenmants are mandatory by 20 CFR 653.500, Persons are not required o respond fo tis coflecion of informaton
urless i displays a surently valid OB control number. Comments regarding this burden estimate or any other aspect of this collection, Including suggestions 1o reducing the busden can be
sent to the U.S. Department of Labor, Office of Workfores Investient, Houm 54321, Washinglon, D.C. 20210 (Papenverk Redustion Prgject 1206-0134)

ETA 795 [Rey, Juy 2004)




Attachment 1 to ETA 790 for Cedar Point Farm Page 1
Item 3. Location and description of housing

Housing is provided at no cost only 1 non-commuting workers. “Non-commuting workers” are
those workers who are not reasonably able to travel to and from the residence he/she occupied at
the time of employment offer each work day. Housing will be provided to workers only. Ne person
whao is not an employee and has not been assigned housing will be permirted to occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided

housing under the terms of this work agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing,

Directions to housing: Go West on US 360 W/ Richmond-Tappahannock Hwy toward River Re.
Continue 1o follow US 360 W; win right onto Pole Green Rd.; tum right onto Williamsville Rd; tutn
lefe onto Pine Slash Rd.; tuen right onto Cedar Point Farm Dy, continue on Cedar Point Farm Dr.
0.2 mile - end ar 6196 Cedar Point Farm Dr., Mechanicsville, VA

Housing will be clean and in compliance with applicable federal housing standards ot local rental
housing standards when made available for occupaney. Wotkers occupying the housing will be
responsible for maintaining the housing and their bving quarters in a neat, cleans manner and in
compliance with Work Rules which will be provided upon hiring and are artached hereto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willful of negligent damage to housing or furnishings. Workers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping facilities shared with other female workers and

segregated toilet facilities. Dining and other common area will be shared or separate cooking
faciiities will be provided,

ltem 4. Board arrangements

In addition o providing free cooking and kitchen facilities, employer will provide free wansportation
for workers to and from a store at least once a week for supplies (for workers for whom housing
must be provided).

lterp 5. Referrals

Referrals of individuals shall be made through the order holding office of the Virginia Employment
Commission in order to ascertaln current employment, crop or bousing information and to enzble
proper artangements fo be made. 1t will be the responsibility of the “applicant holding office” to
inform job seekers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the order holding office will contact the employer’s agent
or the employer ditectly and advise the agent or employer of the referral or referrats. When
possible, a translator will be made available. Interviews, either in person or by telephone, wall be
conducted by the employer’s agent during the hours of 9:00 AM to 4:00 PM | Moaday through
Friday, Bmployer’s agent will interview the person daring the 2bove mentioned hours if necessary.

Fmployer’s agent to be contacted first at the following address and phone number. If unavailable,
contact employer directly during the same hours.

MAS Labor H-24, LLC.

PO, Bos 507

Lovingston, VA 22949
434-263-4300/434-263-4700 (fax)



Attachment 1 to ETA 790 for Cedar Point Farm Page 2

Order holding office: Virginia Employment Commission
5240 Gaklawn Blvd.
Hopeweil, VA 23860

{804) 541-0548

item 7 Number/Type of Workers

Waorkers must possess documentation required to enable employer to comply wath the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3) days of employment pusuant to 118, law. AH workers hired under this job order
must demonstrate eligibility 1o work legally in the U.S. Refer to the back of Form 1.9 for documents
acceptable for purposes of establishing employment eligibility. After hiring, employes may verify
legitimacy of sodal security numbers through Employment Verification Systern (EVS) for workers
who have not been employed by him in previous vears,

Workers should bring with them documents verifying their legal right to work in the U.S. at the tune

of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and 1-9 forms.

Feployer’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:
Availability for entire seagson
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment
4. Are legally entided to work in the US,

Actoal hiring commitment is left to the discretion of the employer when applicant presents hemself
for employment,

Irem B, Work Waek

The work day is from 7:00 AM undl 3:00 PM Monday through Friday and 7:00 AM untl 12 noon on
Saturday, with an unpaid heach beeak (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, to work 25 much as 12 hours per day and/or on the Sahbath, depending
on weather and other conditons. Exteme heat, cold or dreught may affect working hours.
Bmployer will offer 40 hours/week, weather and crop conditons permitting. Worker will report to
work at designared time and place as directed by employer each day.

Lem 10 Job Specifications

Crops grown include squash, tomatoes, peppers, salad greens, pumpkins, butter beans, green beans,
eggplant, cantalopes, watermelons, sweet potatoes, cucumbers. Workers will plant seeds in
greenhouses, transplant plants, lay plastic and deip tape, remove plastic from fields, cultivate and
weed as needed, Workers must also stake/tie plants. Workers will pick vegetables and melons as

they ripen. Considerable stooping and kneeling is required. Care must be waken to prevent damaging
produce and plants,

Work is to be donie in the field for long periods of ume. Workers are expected to perform duties
wcluding boxing, weighing and loading of produce. Warkers may assist in loading trucks with
packaged produce weighing from 50 to 60 pounds and lifting 1o a helght of 5 feet.



Attachment } to ETA 790 for Cedar Point Farm Page 3

In addition to transplanting and harvesting the produce, workers may be required to perform variable
tasks relating to produce production such as the following: irrigation, ditching, shoveling, hoeing,
hauling, ground preparation, weeding and other tasks related to general farming,

Work may also include mechanized field work using power equipment. By way of example and not
fimitation power equipment may include tractors, planters, sprayers, cultivators and other farm and

packing house equipment. Workers will be expected to be able to operate agricultural equipment
with or without direction.

Workers should be able to work on their feet in bent positions for tong periods of time. Allergies o
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to perform the

iob, Workers should be physically able to do the work tequired with or without reasonable
accommodations.

Workers are exposed to wet weather early in the motning through the heat of the day, working
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
accasional showers not severe enough to stop field operations.

Employer assures that workers will be provided transportation from living quarters to work site every
day (for wotkers who must be provided housing.)

Employer will accept any worker or workers who are capable of performing the work. Employer is
willing to train workers for 2 petiod not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed sceording to the provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant

worlker who is physically able but does not demonstrate the willingness to perform the work
necessary for the employer o grow 2 premium quality product. (See also Attachment 2, General
o i_..vuL;Eu'ﬁUb).' ST s A e TR —— —— N .

PR —

All terms and conditions included in the job order will apply equally to ali workers, domestic and
foreign, employed under this job order.

Workess are paid weekly. All general production work provided in this job order will be paid by the
hour at the current AEWR of $7.25/hour, or at the prevailing wage rate as determined by the
Virginia Employment Commussion, or the legal federal or state minimum wage rate, whichever is
highest. In the event the DOL promulgates 2 new AEWR during the recruitment or contract period
which is lower than the AEWR in effect at time of application, this lower AEWR becomes the
guarantee at the discretion of the employer unless there is a prevailing hourly rate higher than the

new AEWR.

The employer guarantees fo offer the workers employment for at least % of the work hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first wotk day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guarantecd cumber

of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operaung a farm.



e R e R

Attachment o ETA 790 for Cedar Point Farm Page 4

1f, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, food, drought, hail, etc. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the wortker to the place from which

the worker, without intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10) working days priot to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date. Employers may

tequire wotkers to perform alternative work, “Alternative work” includes all work described in this
job order or otherwise approved by the SWA.

Any US. worker who fails to notify the nearest SWA 1o sooner than nine {9) working days and no
later than five (3) working days prior to the anticipated date of need of his/her mtentions to £l the

iob for which he/she was referred and recruited will be disqualified from the Frst week’s wage
guarantee described above,

If the worker voluntarily abandons employment before the end of the job order period or is

terminated for job related reasons or misconduct, the employer will not be zesponsibie for providing
or paying return transportation and subsistence expenses of the worker.

Emplover agrees to maintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as required by

faw.

i

b A i B Bl S ot P K AP

Employer will provide workers’ compensation at no cost to workers covering injury and disease
arising out of and in the course of wotker’s employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date.

ltem 12 Transpostation

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incusred by the worker for transpottation and reasonable subsistence from the US.
Consulate/Port of Entry from which the worker came to work for the employer to the place of
employment. Subsistence will be in accordance with current rates published in the Federal Register
{for workers with and without receipts.) The amount of the reimbusement for transportation shall

be the worker’s actual cost, but ne more than the most econosnical and reasonable similar comimon
catrier transportation charges for the distance involved.

If the worker completes the period of employment, the employer witl provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent

employment with another employer who agrees to aceept the retuzn wansportation costs, in which
case this employer only pays for the transportation 1o the next job.
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For the purposes of the above requirements the “period of employment” shall be the period from

the first workday the worker is at the employer’s farm and s ready, willing, able and eligible to work
until the anticipated ending day of employment in ltem 6.

Reimbursement of inbound and retum transportation costs applies only to persons recruited from
putside normal commuting distance (to and from their permanent place of residence each day; see
page one). Return transportation will not be provided to workers who voluntarily abandon
employment before the end of employment period or who ate terminated for cause,

The employer will provide tansportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis. Such wansportation shall be in accordance with
applicable laws and regulations. The use of this transportation s voluntary; no worker will be
required a3 a condition of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, drought, hail or the like which makes
fulfilliment of the work period impossible and Regional Administrator so certifies, the employer will

provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.

SRR




Attachment 2 to ETA 790 Cedar Peint Farm
Page 1

General Condivons

1o be hired for employment under this job order, the worker must be able, willing and qualified and
be available at time and place needed to perform the work described in this job order.

The worker understands that if he quits ot is terminated {or cause prior to the end of the period of
employment he will not receive ceriain transpottation reimbursement discussed under ltem 12 and
may not be elipible for rehire in future years.

Employer may terminate the worker for lawful job-refated reasons and so notify the job Service local

office if the worker (a) abandons the employment; three consecutive workdays of unexcused absence

shall be an abandonrment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingers or otherwise refuses without justified cause to perform as
directed e wotk for which the worker was recruited and hired; (c) commits serlous act(s) of
misconduct or serious or repeated violation(s) of the emplover’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (2
copy of general rules is atiachedy; () fails after campleting the aliowable training period to perform
in 2 workmanlike manner to enable the employer to produce and sell a premium quality product; (e}
provides other lawful job-related reasons for termination of employment,

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood, drought, hail,
other acts of God or other calamity or reasun: beyond the employer’s control to make fulfiliment of
this work agreement impossible. “Reason beyond employer’s control” includes termmation of

worker, if he is not a US worker because a US worker makes himself avaiable for the job under
OL. 30-Day rule,

A copy of the Agticultural Work Agreement and Work Rules will be provided to the warker no later
than the date work commences.




Cedar Point Farm

We expect the toral numbes of workers the employer will use in the occupation of this/these
crop activities to be §, of which § are expected 1o be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability.

Elizaberh I, Whitley
MAS Labor H2A, 1LIC




Cedar Point Farm Work Rules

Although not intended to be a complete lst, these work rales are intended to provide
guidance to workers of standards of conduct expected of them.

Notice 1s provided that violation of lawful job-related employer requirements, including
these work rules, will be considered grounds for immediate termination of a worket's employment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serdous violations.

Warkers are expected to comply with all rules relating to disciphine, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emplogyer,

1. Workers who petform sloppy work may be suspended without pay for the remainder of
a workday of for up to three days in the sole judgment of their supervisor, depending on
the degree of infraction, the worker’s prict record and other relevant factors. Discharge
of the worker may result from any subsequent offense.

2

No use or possession of beer, liquor or tlegal drags is permiteed during work time or
during any workday before work is completed for the day (such as duting neals);
workers may ot report for work under the influence of beer, liquor or fllegal drogs.
Employees may be tenminated for excessive use of aleohol, drunk and/or disorderly
conduct in housing after hours. Tilega! drugs may not be used, sold, manufactured or

kept on any employer premises, including housing, Fmployer will test for drugs upon
suspicion of use.

Fixcessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing 1o perform every scheduled
workday, This is not sparadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by TAM. Three days’ absence
oo nstinte Qh‘).ﬂ{lﬁﬂ!ﬂﬂﬂi_{}{ c_wugl_r)}?mﬁnt__gn_d W{}tk{"t will be Eﬁﬁmﬂai(ﬁd »

4. Workers shall maintain any hving quarters provided to them clean and in good repai,
gIven reasonable wear and tear. Workers shall cooperate in main(ainiig COmMmMon
kitchen and Hving areas. No pets of any kind are petmited.

5.

All posters required by federal and state law will be posted at each camp. They are not

w0 be removed, defaced, ot altered in any way, Workers who wish copies may ask their
SUpErvisor,

6. All housing must be locked cach morning before leaving for wotk. Lights and

unrecessary heat should be torned off; doots and windows closed in event of rain and
when heat is urned on.

~J

‘Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rootns t5 needed by all cooupants.,

8, Workers living in employes’s housing may not cook in sleeping rooms or uny other non-
kitchen areas. Employes furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in felds, work areas, or on
housing premises, Trash and waste receptacles must be used.

10, Workers may not take unauthonzed breaks from work.
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14

16.

17.

18

Workers may not leave the field or other assigned work area without permission of
emplover or person in charge.

. Workets may not enter employer’s premises without authorization,

Workers may not begin work prios to scheduled stardng tme or continue working after
stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which aight guest hours end at 12:00 midnight.

No persons, other than workers assigned by employer o a room, may steep I any
OO,

. Workers may not deliberately restrict production, damage plants or bruise fruit.

Any wotker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, At any Hme.

 Workers will be discharged if they steal from feliow workers or the employer.

_ Workers will not falsify identification, personnel, medical, production o other work-

related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,

equipment, tools, or other property belonging to the employer or to other employees,

i -

22. Workers may not use or opetate trucks ot other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by his
SUPCLVISOL. Workers may not use or opetate trucks or other vehicles, tools or other

equipment or property for their personal use unless expressly authorized by the
emplover,

| Weorkers must not misuse or remove from the fatm premises without authorization aty

employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any

injuries or accidents promptly to their supesvisor or the employer’s office.

. Workers must follow supervisot’s instructions. Insubordination is cause for dismissal.

. Except as otherwise noted above, employees who violate work rules will be disciplined

according to the following schedule:

First offenser  oral warning end correction

Second offense: written warning and unpaid leave for balance of pay

Thitd offease:  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement.



NORMAS DE TRABAJO

Aunque no es la intencion de que esta sed una fista completa, estas normas de trabajo uenen
la intencion de servirles de guia a los trabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al uabaje que
tenga el patron, incluyendo estas normas de trabajo, seran consideradas como motve para despedir
ab trabajader inmediatamente, sanciones, tales como suspension de oporminidades de trabajo por el

resto del dia o hasta tres dias a la vez, pueden Hevarse a cabo en ¢l caso de violacianes menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a discipling,
asistencia al trabajo, calidad de trabajo v esfuerzo, v el cutdado y mantenimiento de toda la propiedad
que ¢l patrdn le provea,

1. Cuaiquier trabajador gue haga mal trabajo podrd ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres diss segin la decision de su supervisor, dependiendo del grado de
la infraccion, antecedentes de trabajo del trabajadot v otros factores pertinentes. Despido
del trabajador podria resultar de cualquier olensa posterior.

2. No sc permite ningln use 0 posesion de cerveza, licor, 0 drogas legales durante el uempo

de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el rabajo (tal
como durante las horas de comida); los trabajadores no deben reportatse al rrabajo mienteas
estén bajo la influencia de cerveza, licor o drogas llegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embrizpues v/ o conducta indisciplinada en la
vivienda después de tas horas de wabajo. Drogas Hegales no se pueden usat, vender, fabricar
o guardar en ninguna propiedad del patron, incluyendo las viviendas.

No se permitirin ausencias cxcesivas. Este es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados esten presentes, capaces y dispuestos a trabajar todos los
dias de wabajo. Fste no es trabajo esporidico ni “a jorns L7 Tardanzas excesivas o repeudas
no seran permitidas. Cualquier ausencia del trabajo debe ser reportada antes de las 7 ADL
Tres dias de ausencia significa abandono del empleo y el trabajador serd terminado(pe

rdera el

erapleo). o T -
4. Los trabajadores deben mantener limpias y en buen estado las areas de vivienda gue se les
provean, teniendo en cuenta lo que sea desgaste razonable. T.os trabajadores deben cooperar
con los otros trabajadores asignados 2 sus dreas de vivienda en ¢l mantenimiento de las dreas
de cocina y vivienda, No se permiten animales(mascotas) de ninguna clase.

5. Todos los carteles requeridos por las leyes federales y estatales estarin fijacos en cada
vivienda. No se pueden quitar, desfigusar o modificar de ninguna manera. Los rrabajadores
que quietan copias se las pueden pedir al capataz(supervisor).

G

Todas las viviendas deben ser cerradas con ave cada manana antes de ir al trabajo. Las
huces y calefaccién que no sean necesarias deben ser apagadas; las puertas v ventanas
cerradas en caso de Buvia, v para preservar la calefaccion.

=k

Los trabajadotes que vivan en viviendas con literas no las pueden desmontar ya que el
espacio del piso es necesago para todos los ocupantes.

8, Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormitorios

o en cualquiesa otra drea que no sea la coana. Il patrdn proveeri los aparatos y articulos
para cocinar.

9, Los wabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, € dres

de teabaio, ni en el drea de vivienda. Se deben usar los reciplentes para basura ¢ desperdicios.
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17

TLos trabajadores no deben tomar descansos no autorizados durante horas de trabajo.

Los trabajadores no deben salir del campo u ofra irez de trabajo usignada sin permiso del
patrén o de Ja persona encargada.

. Los tabajadores no deben entrar a la propiedad del patrdn sin autorizacion.

L.os trabaiadores no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabajando después de la hora de terminar.

Yos trabajadores que viven en las viviendas del patrén no deben tener visita después de las
10:30 p.m. excepto los sabados por la noche cuande las horas de visita terminan a

medianoche. Nadie, fuera de los trabajadores asignados a un dormirorio por el patedn, debe
dormir en los dormitorios.

. Laos trabajadores no deben limitar la produccion a proposito, dafiar la frum excesivarnente ©

intencionalmente.

Cualquier trabajador que amenace fisicamente a otro trabajador, al patrdn o al supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, use o tenga en su posesion cualquier arma
peligrosa seri despedido inmediatamente,

[os trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad det
patedn, incluyendo el area de vivienda, a cualquier hora.

. Cualquier trabajador que le robe 2 otro trabajador o al patrdn sera despedido.

. Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de

produccidn, ni otros documentos relacionados al wabajo.

. Los wrabajadores no deben renenAmente abusar o destrur coalquics Maquinafis, Caaon

¢ otto vehiculo, equipe, herramuentas u otra propiedad del patrdn o de otros empleados.

. Los trabajadores no deben operar o usar camiones ni otros vehiculos, magquinas

hecramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor,
Los trabajadores no deben usar u operar camiones ni otros vehiculos, herranuentas u ofro
equipt ¢ propiedad para su uso personal a menos que hayan sido expresamente autotizados
por el paon.

. Los trabajadores no deben maltratar i remover del area de la finca, sin autorizacidn de su

supervisot, ninguna propiedad del pateon.

24, Los trabajadores deben obedecer todas las normas de seguridad v las practicas de seguridad

comunes v deben reportar cualquict herida o accidente inmediatamente a s¢ supervisor o 2 la
oficina del padn,

. Los trabajadores deben obedecer las instrucciones del supevisor. Insubordinacion es causa

para ¢l despido.

. Los wabajadores que violen las normas de tabsjo serin disciplinados de la sigmente manera:

Primnera ofensa;  aviso aral v correccidn

Segunda ofensar  aviso por escrito y testo del dia sin paga

Tercera ofensa:  despido inmediato cor detelle delos hechos por escrito.
Se le pedird 2l trabajador que firtme los hechos por escrito.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
OB ORDER

| ORDER NUMBER: | o0 T 6} 5 ?
2. NAME OF EMPLOYER: Cedar Point Farm

1 LOCATION OF EMPLOYER AND DIRECTHONS:
{See BS 338)

4. PERIOD OF EMPLOYMENT:
FROM /202009 TO 1173072609

5. WORK SCHEDULE:
MINIMEM HOURS PER DAY 7
DAYS PER WEEK §

f PAY. Weekly
HOURLY WAGE: 7.25
PIECE RATE:

7 WORK TASKS TO BE PERFORMED:

This job requires working on a diversified crop farm handling both
manual and machine sks associated with commadity production and
farvest activities, Workers must be able to perform ail duties of entry
Level workers as well as perform additional mechanized activities with
accuracy and efficiency.

Plants. cuitivates, harvests and packs vegetables. Waorks on planter,
plants reots, seeds, and bulbs. May spread plastic or ether ground
covering. Weeds, thing, plants. Transplants plants, riding on
sransplanter of by hand. May set poles and wires for vine planis,
Picks, cuts. Hfts, or pulls crop Lo harvest them, May tie vegetables in
bunches or top them, May assist with irrigation, apply agricuitural
chemicals: herbicides and insecticides and applying fertilizer. May

R seninpand-balingrharoMayoparaie- and.help.

herbicidas ¢ insesticidas v aplicar fertilizante. Pucde ser que mda

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLED QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJD

. '\“«\ﬁ % PV
| NUMBERO DE LA ORDER: 1 et ] ™y 1
3. NOMBRE DEL EMPLEADOR: Cadar Point Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338

£ PERIODO DE EMPLEO:
DEL 4/26/2009 ab 11/30/2009

A

. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA 7 NUMERO DE
DEAS POR SEMANA 6

6. PAGO: Semanalmenie
SUEBLDG POR HORA
PAGA POR LINIDAD:

7.25

7. LABORES A DESEMPENAR BN EL TRABASO:

Los puestos que se offecen son enuna granja de cosechas diversas,
irabajando con magquinas y manualiente, pard Hevar & cabo labores
relacionadas con la produccion de bienes ¥ actividades de cosecha. Los
trabajaderes deben ser capaces de reatizar actividades manuales y
mecanizadas con exactitud y eficiencia Sembrar, cultivar, cosechar v
empacar verduras.

Trabajar sembrando raices, semillas, y bulbos. Posiblemente colocar
phastico u otra cubierta &n ta tierra, Arrancar hicrbas, podar plantas,
transplastar con un ansplantador o @ manG. Poner postes v alambres
para las plantas de enredadera. Recoger, cortar, levantar, o jalar para
cosechar las plantas. Amarrar verduras ¢n montorcitos. Puede ser que
ayude con el sistena de riego. Apticar substancias quimicas agricolas:

maintain tractors or hand-operated equipment. May assist with gensral
farm building maintenance.

% TRANSPORTATION PROVIDED:

FROM LAROR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE § PERSONS
6 INDIVIDUAL

0 FAMILY

i3 MEALS:
PROVIDED: NG
IFYES COSTPER DAY
{See item 13 1o Job Order)
WORKERS MAY DO THEIR OWN COOKING:
YES

1}, DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 1 9.9.9.0.9.4
INCOME TAX L E.0.5.8.0.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT HONE
CREWLEADER CHARGES NGNE

12, NGTES 1O WORKERS:
A copy of the fult job orderis available for inspection in this office.

ayude a dar manienimiento a los tractores o Al equipo que S HEnE
masuaimente, Los trabajadores rabajaran cortands y empacando la

pastura. Ayudar a day mantenimiento general a los edificios dela
granja.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTC TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

o VIVENDA DISPONIBLE PARA 6 PERSUNAS
6 _INDIVIDUOS
0 _FAMILLAS

10, COMIDAS:
PROVISTAS: NO
ST SON PROVISTAS, EL COSTO POR
DA SERA {VeaNumi3 en la Orden de Trabaio)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
51

11, DEDUCCIONES:

CLASE CANTIDADR
SEGURO SOCIAL 1,E.8.9.9.9.4
BAFUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NG

HERRAMIENTAS Y MAQUINARIA ___NO .
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NG



The employer has gearanteed your first w 2ek’s wages unless hefshe

e th S thli !%sei\;m of a kater stariing date by

I order for vou Lo be efible for this guaraniee, you must comtact the job
service al: Virginia Employment Commission

5246 OGakiawn Bivd.

ll;}pﬁ:wc,tl VA 23860

Daring the period of _f [ T4 0972 ‘{L___{

Any Job Service office witl assist wu in doing this.

12. NOTAS PARA EL TRABAJADOR:

La Lopiﬁ de ls orden completa esta disponible en la oficina para su
inspeccion:

El empleador ba garanmad{} ef pago por su primera semana de empleo
1 menos que este notifique al Servicio de Empleos que la fecha de

LOI m ag]ar sera atrasada, y que tal notificacion sen & nas tardar

?ara que Lid puLda icner derecho a esta garantia de pago. tendra gue
panerse en contacto con la Oficina del Servicio de Empleoas en el

Virginia Employment Commission
5240 Osklawn Blvd.

pewell, Ii VA pA 8?0 -
? E =i }_&f; f O
leos le asistira en hacerio./

Durante el periodo el H
Cualguier Oficina del Semcw de b1
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