VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/17/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Gegrgia X Puerto Rico X Delaware X Cther Alabama
FROM: Rurai Services Manager
Virginia Employment Commission
P O. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order No, 125564

Extension is requested for the ] cop(ies) of the order which is/are attached,
dated 211712009 for 2 . Farmworker, Crop 45-2092-02
(No. of Openings) {Occupational Title and Code)

to be sent io the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

P
wersr

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



Agricuttyral and Food Processing Clearance Qrder

U.8. Department of Labor
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Emplayment and Tralning Administration (é))
QM8 Approval Ne 12050134, Expires 083178008
1. Empioyers Name and Address (Nurber, Strgel, Cty, Siate, Zip Code, and lelgphoneg number) Endﬁt) i Chdigo de indusina | Job Ot #/ No. Orders da Empico
Momirs y DirecciGn def Emploados (Namero, eate, dutad, codiga postal y teléfono] ;%D%/ 1 /?éﬁ"ﬁ“& e
The Cabbage Farmm. . Sherwood Boze, 122 Reionad Alrport Road, Brodnax, WA 23620 (434} 7292111 ]

Occupationat Tite and Code /1 ikie Seupacional y Godigo
Famworkers 45-2087

Cleararze Urder issue Date f Fechs da Tanits: [~
Job Ortier Expiration Date / Fecha de expiracdn. i

& Anboipated Penod of Employment / Pariogo Raticipado 88 T

2 Location snd Direction to Work Site / Timcoitn del lugar de abajp

Locaton: 1020 Regionai Airpon Road, Brodnax, VA 23820

From e intersection of interstats 85 ard Highway 58, take Highway 58 East approximately 4 mies; run
right on Regionat Airport Road {826, Fam 1 milg onlell

Fromy Desde: 4/01/08  To/ Masta 0811808

(see aitschiment ] para mas detaes vea &) | 7. Mo, of Workars Requesled [ No. de Trabapdores Padides

2

1 Lacaton and Desciption of Rousing ' Divscoién y Descripcion de la Vivisnda §. Anticipated Hours of Work pee Weel ] Horas
_ Anticinadas de Trabaio por Semens Total: 40

Sirgle witia mobite home locatext al 1025 Regions! Aimort Road, Brodeax, VA 23820. House is heatad Sunday | Damirgo . Wednesday iMiemoles 7
by kerosene & space for 2 persons. Houskg witl be clean and in compliance with ETA 23 CFR 654 Menday  Lunes 3 Thigsday  Jueves 7 T
Hiasing Blamdards, Has complets famishings with appliances. Worker wil be responsibie for maintaining | Tuesday / Manes 7 Friday | ViRmes T
nowsing 3 neal & dean manser, Reasonabie repair cost of damage, other than hat causes by nomal — Saturday { Sabato s
wags & tear, wil be chamed 1 the worker who 1S ©ound 10 be responsitle lor damage (o housing endfor

24 ‘ i § Coliact Calis Accapted/Se Aceplan Usmadas a Cobrar
furmishings. Housing $ ufites are provided at no bost o workers who are unable fo turn o theit place | employer/ B Erpleador ves 54 Ne [
of residence the same day Ses Affzciment 1, llem 3 & Attlachwenti 2

{sen amachment ] para mis detalles vea ) Il Loca! Ofce/Oficing Local ves [T N0 I8

4 Board Arangements [ Aregh de Alojsmisnio

Workers wit purchase ingrodients and peepara own meals. Employer will furnish free & convenient cockdng & Kitchen fciiles 5o that worker may pregare own maals. Employar wit provide

cooking, food praparalion, & samving utensiis &t nd cost tp the workars. Employer will provite transportation by assure worker B00ass 10 stores whare ane can purchase groceries | the
emninyer 1§ providing cocking & kilchee lackifies.

{see attachment / para més delalias vea

| E Ralita instuchions | meiciones para & Helermisnto de Landidatos

Box 485, 910 N Meckenbury Avenue, Soulh HIE, YA 23870 Phone: (434) 447 8100,

__isee pitachmant j para mas detalies veg

The reformal undar this job order is to be made 1o he focal office of he Virginia Empleymaent Commission. The address of thatoffica s Virginia Empicyment Commission Wordorce Center PO

J

10, Job: Spesifications | Descripoin def Trabalo [Summary of Material Job Specifications in ENGLISH must be intiuded inside this biox]

To perfoam varivig dulies assavated with the production of alf vegalable crops I 12 job order. Workars will padorm werk aceording to Superisei’s instrctinmg, {conlnged - See
Atiachment 1 fem 10)

s, Descripeitn del Trabake / Job Speciications Bummary of Matedal Job Specificaions in SPANISH must be ingluded insice i box]
farg reatizar varios debarts aseciatos con 1a produccion de 1wdas cosechas vegelnles en 1a ordaen Ue abaio. Los trabajadores reafizarin ef trabale sagdn las instreccionas da supareisor.

{508 aftachment/ par mas detalies ves ) |

Ises attachmant/ pare mas delalles vea i

!

17 Waga Rales, Special Pay Information and Deducbons / Tadfa de Pago, Informanian Solre Pagos Espetiols v Deducsiones {Rebajas)

Empioyer toss nol atvance transporiation of subsitience pay from place of recruitment 1o pace of employment, (See Attachment | ftem 13}

{sa¢ attachment / para mas daisies vea

Crop Actvites / Qullivos | Hounly Wage Piace Rate  Unii{s) Spectal Pay (borug, Deductions ! fES NQ By Period
RS L i e v | P por Pieca | Unidaies) | Bios Expeciies [Bors, s} | Deuciones D
| Fanm Worker o131t LEN& o CLMAL L e 2L Social e XT Weskly {

$ § Federal Tax % Semanal
impuasios Federalea X
§ 3 Stafe Tax impuesios | X Biweekly /
Estatales caxia 7 sam. N
H 3 Hiealy Loomidas) X
$ $ Cihar {spaciby¥ Otro % Cither { Otio
Waore Cetalls Abaut thePayMas Delatles Sobwe o Pago
** Applicabier 85 Sonveved from the Chicgao Natonal Procegsing Center - See Atlachment § flem 11
(sea aliachrment / pam mas delales voa )
{2, Transportation Anangements / Amegios de Transporacian (Pease explain)

T3 1s 1 the prevaiing practios 1o use Farm Labor Contraclors (FLCT o recrult, Supervise, yansport, house, oF pay workers for Wis (thesa) crop activitylies)? B3 & costumbre 2n ol area de
usar Conbratislas Agicoks pars techitar, Sapenvisar, irangporlar, Sar vivienda, & pagade 2 1o TRbapdoes & 2sle/esios tipo(s) de cosechasysembradols)? TesfSi O no B0 Hyou
nave checked yes, what s the FLC wags for sach acivity?/S contesto “BL° cual e o salanio que fe paga al Conlrativia Agricola para cadld activdad?

14 Unemgicyment ingurance provided / Saguro por Desemple: Yus [t e
15. Workers' compensation insurance provided f indemnizatin par aecidents da rabajo: Yoy 4 Ho [
| 16 Are toos provided at oo chare 1 he workers? 1 ; So le provesn las herramiantas de babaio @ fos rebajstorss 50 o slgung? ves 59 He [

7 L5t any amangerment which have Dear made with establishment owners or agents for the payment of # commission of other berefils R sales made 1 workers. 1 Ihats &1 g such
arrargemants, arfer “None indinue 10do acuenda o conveni con os propietarios dal establecimisnin o sus represeniantes con respect & pago de UG IOMSIEN i JI0S wenshicios por
ventss hachas 3 los tabajadoney. (B nohay ningln acueedo o converie, indigus "Ningune'}

Nong

12, Uist gy sirike, wark stoppage, slowoown, o intemuption of operation Dy the emaioyeas of the place whers e worrers wil be ermployed. (if thers are no such iidenis, enter "Nang'y
Erumere 0 hudiga, purd § imsnupion de s operaciones por parte de ks empleados en ef ugar ge smpied. {51 na hay, indique “Ningune™)

Nong

18, Address of Crdar Hoiding Offce (inchide Telephona numbery/Direccitin J2 ta Oficina donde
sa Radiod i Oferia fingluya admen de teléfonst del Represenianie da ke Oficina Local {induya numers de lalaions)
- Yiminia Emphyment Commission Workions CentarPO Box 485,910 N Macklenburg Ave, South | Mg Eve Bagley (434) 447 2700

Hig, vA 20

3 Nime of Lovel Cfiice epraetmialns (reiine Swect G| ieennons tumbear) [ Nomie

T Empiovers Lorthoatin: Tis job order describes the actual e and condiicns of Bie empiGymentieing offered by me and conlains gl the matpdal terms and condibons of the iob.
Certficacion Gel Empleador. Exta ortien de rabaio describs e Winmees 5 sondhines de vabao y contipre lodos ios malerials, termins, y comdisiones afrecidos.,
Eapsioira’s Sioramae & T Firra y Titg del Emplaidar

ETA 795 (Rev. fuly 20043




dahitats

4 St A s
F Shemeoud Boze, Manager yd . ¢ A

READ CAREFULLY: inisw of the statulorly eglabiished bask lupcion of the Employment Sarvics as a no-fee labar exchange, (hal 5, 45 & lorum for bringng ogether employars and b
seakers, neither the ETA nor the Stete agencies are quarantors of the accuracy of truth-fulhess of iormation contained on job orders subrited by simployers. Nor doss any b orger
actepted or receuited upon by the One-Slop Career Cander constitile a contractus! job offer 1o which the One-Stop Carear Center, ETA of @ SIS agency & i any way a sary,

LEASE CUDADOSAMENTE: En vist d su funcion blsica astabiecida estatulanamente 8 Servicln de Bmplec 08 un intercanisio gratis de rabeio para juntar 3 los ompleadaes v
Irstajadores que Dustan emplao, o ETA nifag agencias del estado pueden garantizaria verdad y certeza de le nformacitn contenida en fa Orden de Trabajo sometica por ef Erpieadar
Tampxoco, ninguna orden da rabap acepaca o reChiada por & Servitio de Empleos constituye una oferta contrasiual de 1a cyal ETA nila agencia de! Estadn son pane

Public raporting butgen lof the ETA Fomn 790 ig estimated t& be approximately 80 minules per response, including time for taviewing instructions, searching existng data sources, galerning
and reviewing the cullaction. Raspondents obligagation to reply to thasa requrements are mandaty by 20 CFR 853.500. Peraons are not reauirsd to respond o fhis coiscion of
nformation uniess { depiays a cumentty valid OMEB control nismber, Comiments megarding this burden estmale or any other aspect of this cofieclon, inciuding suggastions for regucing the
barden can be sentio the U 8. Depariment of Labor, Otfice of Wonklorce investmant, Room S-4321, Washington, D .C. 20210 (Paperwork Reduction Project 1205-0134),

ETA 790 {Rev. July 2504)

Ry




ATTACHMENT 1 for The Cabbage Farm

{Used for further detail of ETA 790; item numbers below comrelate to itemi numbers on ETA 790)
Page i

ftiem 3 - Location & Description of Housing

Housing is a single wide mobile homes located at 1020 Regional Airport Road, Brodnax, VA 23920,
heated with kerosene with space for 2 persons,

Housing & utilities are provided at no cost enly (0 non-commuting workers. “Non-commuting workers”
are defined as those workers who are not reasonably able to travel 1o the work site from their permanent
nlace of residence. and returmt each work day. Housing will be provided to workers only. No person who i
not ars employee and has not been assigned housing will be permitted to occupy the housing.

Ne tenancy in such housing is created. Employer retains possession and sontrol of housing premises at all
times, Workers, if provided housing under the terms of this work agresraent, shall vacate the housing
prompely upon lermination of employment with the employer who provides the housing.

Housing will be clean and in compiance with ETA 26 CFR 654 Housing $tandards. Worker wilj be
responsible for maintaining housing in 2 neat and cleun manner. Reasonable repair costs of damage, other
than that caused by normal wear and tear, will be charged w the worker who is found 1o be responsibie for
damage to housing and/or furnishings. Workers are assigned employer-provided housing by a designated
company manager and must oceupy the quarters assigned to them. Women workers will be provided with
sieeping facilities shared with other female workers and segregated toilet facilities. Dining and other
commeon area will be shared or separate cooking fasilities will be provided.

Al locat and intrastate (in state) applicants and interstate (out of state) applicants are to contact the local
Virginia Employment Commission office in order to ascertain current employment, crop, o housing
information and to enable proper arrangements to be made. Tt will be the responsibility of the VEC office
" to inform job seekers of the Yeris Bad conditions of s Clearange brder.” The VEC office witl contact the
emiptoyer directly, o ' '

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted
until 30 days after the application start date.

Workers hired pursuant fo the job offer from within normeal commuting distance will not be provided
housing, subsistence, or transportation.

lten & ~ Work Week

A worker may be offered more than § hours work per day, and in an emergency., & worker may be
requested, but not required, to work on hisher Sabhath,

Item 0 - Job Specifications

For fuad and general personal safety purposes, ail workers will be required and expected to follow common
sanitary practices at alt times, This is particularly critical when hand harvesting crops for human
consumption. Workers are required o cleanse their hands by washing them thoroughly with soap and
water afier using the bathroom and before entering the fields for harvest activities.

For cucumbers, covn, okra, squash, bell peppers, egaplant, hot peppers, tomatees, cherry tomaioes, green
beans, tima beans, peas, blackberries, strawberries, bests, onlons, rurnips, radish, jalapeno peppers, cuban
long banana peppers, carrat, rema beans & berbs: Waorkers wiil bend and stoop o pick vegetables

acearding to size, cotor, shape and degree of maturity and place into field confainers. Workers may carry
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fuii containers weighing approximately forty (40) 1 seventy ~five {75} pounds and empty into field bin or
load onto tratler. Workers may be required to pull and discard culis as direcred by the supervisor. Pickers
will take care not to bruise or scar the produce. Pre-harvest activities for tomatoes may include staking,
tying, transplanting, and pruning.

Sor watermetons, honey dew melons, purnpking, gourds, melons, and cantaloupes: Workers will walk
along rows and cut melons according to size, color, shape and degree of maturity using a kaife. Workers
may be required to carry to trailer or window. Pay rate is hourly paid.

For cabbage, collards, kale mustard greens, lettuce, spinach, broceoll, cauliflower, turnip greens, chard,
cresses: Workers will cut mature cabbage heads and bunches of callards, kale and mustard greens using a
knife as specified by the supervisor. Products will then be placed into sacks or boxes and placed on a
tratler for transport, Workers may grade products removing bad or damaged leaves and repack for
shipment, Workers will be required fo stay on their assigned row. All cabbage, collard, kale, and mustard
greens work will be paid hourly.

For potatoes and sweet potatoes: Workers will walk along row, which has been previously plowsd.
Worker will bend over, scratch the dirt and pick out potatoes. Potatoes which are one (1) fnch in diameter
and larger will be placed in 5/8 inch bushe! buckets. Potatoes smaller thans one (1) inch in diameter are
discarded in the row middle. Filled buckets are taken o trucks or trailers for emptying. Workers will
receive ticket or token for each bucket and return to assigned row w continue work. Worker must carefully
handle potatoes and avoid bruising, Workers will be required to stay on their assigned row,

For asparagus; Worker will move along assigned row, stooping, bending. and reaching to break asparagus
spears at ground level. Worker may Gpemte seif-propeiled harvesting aid on which workers ride while
stooping to break spears at gr{}und evel. Spears which are fess than Y% inch in diameter {measured at butt)
are discarded, Spears over % inch in diameter which exceed 7 ¥ inches in length will be re-broken at the
butt end. Any spearhead which has begun to open will be discarded. Spears meeting harvest specifications
will be placed in a straight fashion in field buckets and carried o trucks or trailers for emptying, Workers
with be required-to stay o thelr JSa;gﬁeé row: At atparagus work w;;? be i}aié ‘%Gﬁr&y

For hay and straw: Workers will move along rows of previously baled hay and straw, bendisg, stooping,
and lifting 30 1o 60 1b bales. Workers will load and stack bales onto a truck or tratler, move tractor ot truck

in the field incidental to loading., Workers may unload and restack for storage. Al hay and straw work
will be paid hourly.

Work is to be done in the fields for long periods of time. Workers are expected to perform duties including
boxing, weighing, and loading of produce.

Work may include mechanized field work using power equipment. By way of example and nonlimited
power equipment may include mactors, planters, sprayers, cultivators, and other farm equipment. Workers
will be expected to be able to operate agricultural equipment with or without direction,

Warkers should be able to work on their feet in bent positions for long periods of time, Allergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers' ability to perform the job.
Warkers shouid be physicatly able to do the work required with reasonable accommedations,

Workers are exposed t© wet weather early In the morming through the heat of the day working in the fields.
Temperatures may range from mid 30's 1o in excess of 100 degrees F. Workers may be required o work
during oceasional showers not severe enough to stop field operations.

Employer witl provide transporiation from living quarters W work site every day for workers who must be
provided housing.

e e 8
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Employer will provide tools and equipment at no cost for workers to perform the above tasks. Workers
will be charged for any wiliful damage to or tass of such 1ools and equipment.

Fuli Crop Commitment: This s regular work seven hours per day, Monday —~ Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees 10 wark for assigned
empiloyer whenever work is availabie during the full remaining period of employment even though wotk
may be slack at times. The worker understands that if he quits or is 1erminated for cause prior o the end of
the period of the employment, e will not receive the % guarantees discussed below and will not receive
certain transportation reimbursements discussed below,

lem 11 - Wage Hates, Spgcial Pay information and Deductions

The current OES rate per hour in effect at the time work ks performed, the prevailing hourly rate. of the
fegai Federal or State Minimum Wage Rate, whichever is highest, s guaranteed w all workers. The current
Faderal Mintmum Wage is $7.23 per hour for Farmworker and Laborers, Crop, Nursery and Greenhouses
which is the minimum being offered by the employer.

The emplover agrees to guarantes el workers employed in the 2009 season the hourly rate as established
by the Dept of Labor.

When picking is not available, other tasks related to the production of erops will be offered as stated in
tem 10 above at the established pay rate from DOL of $7.23 per hour.

The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the waorkdays of the
total specificd period during which the work contract and ali extensions thereof are in effect beginning with
the first work day after worker's arrlval at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God werminations, the three-quarters (3/4)
puaraniee period ends on the date of termination. The worker is not required 1o wark more than eight (3}
fleurs per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
o meet the guardites petiod. The employer guarantees the worker.the amount the worker would have
earned fad the worker iu fect worked for the guaranteed number of days.

Worker will be paid weekly.

The employer will provide worker who 15 referred through the Interstate Clearance Sysiem forty (40) hours
of work for the week beginning with the anticipated date of need unless the employer has amended the date
of need by notifying the focal uffice no tfater than ten (10) days before the date of need. 1f the employer
fails to notify the order holding office, then the employer shall pay an eligible worker who is referred
through the Clearance System £7.25 per hour for the first week starting with the originally saticipated date
af need, The employer will require the worker to perform alternative work if the guarantes cited in this
section is involved. The alternative work and pay will be $7.25 per hour for other work reiated to this crop
and other tasks required in operating a farm. fthe worker who s referred fails to notify the order hoiding
office of continued interest in the iob at least five (§) days hefore the date of need, worker witl be
disqualified from the above mentioned assurance.

The employer will make the following deductions: FICA (X) Federal Tuxes {X) State Taxes (X} 33
applicable.

Eight (8) hours per day is normal. The worker may be requested but not rueprired to work more hoors per
day and’or on the Sabbath depending upon conditions in the greenhouses and fields. The employer wifl
designate time for lunch and breaks. Waorker may be requested (o work Sarurday and Sunday during peak
times and special nesds but not required. This requitement pertains to both alien and US workers as per
instructions in the $-2A Program information Bookiet
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Ttem 12 - Transporiation

The employer will reimburse worker upon completion of 50% of the work contract for transportation and
daily subsistence {not less than $9.90 per day} from the place from which the worker, without ntervening
employment will come to work for the employer. In addition, those workers paying such transportation
and subsistence expenses and whe are terminated by the emplover as 3 result of an Act of God {an Act of
God shall mean any frost, hail, stones, flood or natural calamity of such character as to make further
fuliiilment of this contract impossible], and the RA certifies, or as & result of routual agreement by worker
and employer shall be reimbursed the same. All payment aforesaid shali be due on 2 day not juter than the
first day subsequent to the completion of the minimum employment period. In the case of termination as a
result of an Act of God, the employer will also provide or pay the cost of return transportation and
subsistence entoute from the place of employment to the port of entry, except when the worker is not

returning te the port of entry and has subsequent emnloyment with an employer who will bear
transportation eXpenses.

if the worker completes his contract, the employer will provide or pay the cost of return transportation and
subssistence enroute from the port of entry except when the worker is not returning to the port of emry, and
has subsequent employment with an employer who will bear transportation expenses.

If the worker voluntarity abandons his employment of is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return fransportation and
subsistence envoute fom the place of employment 1o the port of entry. All wansportation provided by the
employer will be by commeon carrier of other transportation facilities that conform to applicable regulations
of the Interstate Commerce Commission, The employer will provide worker transportation from the living
quarters to the work site and hack sach day at no cost to the worker.

Other Conditions of Employment

T Fermination: - THE emplaver iidy wenminase the worker with ot fcathon o the-employment service docal

affice. if the worker {a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b)Y commits serfous acts of misconduct.

i the evers of wrmination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of recruitment and relmburse worker for reasonable
costs of transportation and subsistence incurred by the worker to the place of employment.

Training; - The onty work smandards required of any alien or US worker will be that after a three (3) day
fraining peried esch worker possess the physicat capabilities to work in produced crops.

Iniuries; - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proef of insurance
coverage will be provided to the Regional Admisismator before certification is granted,

Tools. Supplies, & Equipment: Employer will provide without charge ali tools, supplies, and equipment ©
the worker,

& mnlover Obligation if Employment is Extended: No extension of employment beyond the period of
cnploymeat specified in the job arder shzll relieve the employer from paying the wages atready samed, or
if specified in the job order as a term of employment, providing fransporiation of paying retum
transportation expenses to the worker,
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Emplover Notification of Chanzes in Emplovment Terms and | Conditions; - Employer will expaditiously
notify the Qrder Holding Local Office or State Agency by telephone immediately upon learning that a crop
15 maturing earlier or later, of weather conditions, over recryitment of other factors have changed the terms

and conditions of employment.

Outreach Workers: Ouireach waorkers shatl have reasonable access 10 the worker it the conduct of outreach

activities, The employer agrees 10 comply by all assurances of 20 CFR 653.107, 20 CFR 633.501, and 20
CFR 653,103 :

Work Agreement; - The employer will pravide a copy of the conlract of fob Clearance Order {o the wotker
1o Tater than on the day the work Cotnmences.

Wage Statemnents; - Employer Wil furnich the worker on or before each pay peried written statements
showing the hours actuaily wotked by the worker, the worker's hourly rate of pay, the hours of
empioyment offered including those above the guarantes and total earnings for the pay period. Add
duductions witl te termized.

Other: - Worker must fiave necessary documents o complete INS Form [-9 upon hiring but not prior o the
interview, Waorkers will have up to three (3) days from date af hire o provide -9 documents.

The employer’s anticipated work force equals 4 workers,

S




Virginia Comision de Empleo

\ " Virginia Employment Commission

South Hill Lecal Office

La Oficina de South Hill

Summary of Employment Conditions
 Specified on the Job Order

Sumario de las Condiciones de Empleo Que Son
Especifivadas en ¢t Orden de Trabajo

[ Order Number: /2599 %

TN de ol Ovdens /2 BB
7

"7 Name of Employer: {_ T ST

S Nombre del Empleador: / 2/ Aoy /s

7 Loeation of Emplover & Directions:

3. Lugar y Direccion del Empieador:

“(Sec ETA 338)

(Mira el papel ETA 338)

4. Period of Employment:

4. Periodo de Empleo:

From 04000 to S /705
e

Del 04701709 to_ g//:;yé,} &

5 Work Schedule: Minimum of 7 hrs per
. __Day, 5 days per week & 5 on Saturday

5 Horario de trabajade: Horas por dia 7

1

De dias por semana 5 v 5 horas Sabado |

& Work to be perforied: Horticultural

6. Bl trabajo: Horticola

7. Transportation provided:
From labor camp to work sife & return:
i / Yes No

7. Transportacion provista: del
encarppamento al ia huetta y vuelta:

Provided: No

Yes No |
8. Housing & Accommodations: 8. Vivenda Disponsible para:
Alndividual Zlndividuos
{ Family 0 familias |
9. Meals 9. Comidas provistas: No

Los trabajadores tienen que cocinar sus
Comidas: Si

Workers may do their own cooking: Yes

L

| 10. Deductions:

! Type & Amount:

t Social Security: XXXX

| Income Taxes: XXXX

| Transportation [None

| Tools & Equipment: None
» Crewieader Chargey: Noune

10, Deduccions:

Clase & Cantidad
Seguro Social XXX
Impuestos sobre ingresos: XXXX
Transportacion: Nada
Herrarnientas/maquinaria: Nada

e SN
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T11. Notes to Workers:
A copy of the full job order is available
For inspection in this office.

The employer has guaranteed your first
week’s wages unless he notifies this job
| service office of a later starting date by:

1 32507
%
i

{n order for you to be eligible for this

11, Notas para los trabajadores;

{Una copia del orden completa esta
disponible en la oficina par su inspeccion.

El empleador ha garantizado el pago por su
primera semana de empleo, 2 MENOs que ..
este notifique al servicio de empleos que la
fecha de comenzar a trabajar sera astrasda,
y que tal notificacion sea 8 mas-2 tardar el
L30T o
! |

Para que ud pueda tener a ¢sta garagtia de

guarantee, you must contact the job service | pago, tendra que ponerse en CONLacto con.

at: Virginia Employment Commission
910 Mecklenburg Avenue
Qouth Hill, VA 23970

Virginia Comision de Fmipleo
910 Mecklenburg Avenue
South Hill, VA 23970
434-447-8700

434-447-8700

e aiiank

During the period of %7 Ze04% 1o
2 77-0% _, any job servics will assist

| Durante eicperiedo del 3-7z¢ % al
%374 G, cualquier oficina del sexvicio
de empleos le asistra.

you in doing this,




ATTACHMENT 2
COMMUNITY SERVICES
Mecklenburg County Health Department

Bovdton, VA 23917
Telephone: (434) 738-6545 or for South Hill Residents (434) 447-7636

i. Protection: Environmental control of water, sewage, milk, rodents and vector
control.

2. Prevention: Immunization, investigation of communicable disease, food
poisoning, tuberculosis, veneral disease control

3. Home Health
Services: Visiting nurse services

4. Clinie: X-ray, prenatal, immunization, pre-school clinics

Department of Socis) Services
Boydton, VA 23917

Telephone: {434} 738-6138 or for South Hill Residents (434) 447-7636

Emergency Services Fire Departruent

Southside Rescue Squad South Hill Volunteer Fire Dept

South Hill, VA 23970 South Hill, VA 23970

(434)447-3226 or 911 {434) 447-3226 or 911
R

Mecklenburg County Sheriff's Dept — Emergency Only
Danny Fox, Sheriff
Boydton, VA 23917
Telephone: Emergency only: (434) 738-6171 or
Non-Emergency South Hill Residents (434) 447-7636

Virginia State Police Comummunity Memorial Healtheenter
Highway US 1 North 125 Buena Vista Circle

Telephone: {434y 447-4121 South Hill, VA 23970

Toll Free: 1-800-353.3134 Telephone: (434y 447-3151

Provides inpatient & cutpatient emergency
care, emergency room service, surgery, and
intensive care unit

Virginia Justice Center for Farm & Immiprant Workers

Tim Freilich, Attorney at Law

1000 Progton Avenue, Suite A

Charlottesville, VA 22903

Telephone: (434) 977-0553  Fax: (434) 977-0538 Toll Free: 1-800-578-8111

International: 1-800-892-1751




