VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TC: DATE 1£7/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Empioymeant Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 122969

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 1/7/2008 for 2 . FISH HATCHERY WORKER 446-684-010
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your offjce.

Jlbl‘u o -

{signature)

DATE

The above request has been reviewad and action taken as indicated below:

ACCEPTED Location{s} to which extend:
REJECTED Reason for Rejection;
COMMENTS:

Number of additional copies required.

(signature)
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(SBe Alachment / sara més detsliss ven JLocal Office / Oficina Lovai Yes ]
4 Poar Arangements f Aregle de Aiamients HOUSING IS provided at no cost 10 workers who are not reasonably abis «

S&mMe gay to their place of residence. Mousing is not provided to non-workers, SEEETATIDATTACHMENTS FOR Fej’ {
BOARDING ARRANGEMENTS

o

reento de Candidatos Al local applicants and ritr sm{é I étazte; are to“a- :ply directy to
empioyer Menc y ihru Thmsday betwean the hours of 9:00 am and 4:00 pm and F‘nﬁa;s between 2:00 am and 1100 am. Al
interstate {out of state; applicants may apply at any State Workfores Agency (SWA) office or by contactmg amploy
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eyt TE EALEL
¢ Workar's will be cerform s CENW@:: assouaisd wilh Fish Haichery Labor Thess acivitiss wif he parionmed &
Emplovess wiil perform an y comuination of the following tasks. o ran and spaw o feh, ncubate eggs, and rear fry bt figh
/?!1 banks of river 10 diver! fish to holding pond. Calches rpened tsh from holding pond with hand net and souesres or sits bep ies
3 Mes of male fish to force milt ovar e<sf;s and shirs with rui; @y g:wed f‘anﬁ L(_ fe"?if‘ZE eaﬂ Filfs hatom
ttroughs. Turms valves and places baffles m houghs fo adius ;
3. and off color 2ggs, using suoy Ge. Dorts fish a"i:‘{fn..’hg tc séze, SO s'»r;é, and spe
WKE, USING blckaty of lank truck. :.at ers food over surlece of watsr by hand of activates Blower hat autom nally &
Hsarves appearance and sclions of daveloping fish (o detect diseases, and adds medicatnn: o faod and water a8 ingh
wers ard lakes, using tank fruck, Records Seld data. and prepare reports of hatchery activitiss, Draing and clesns
ae, Shgmicals, and water. Warkars may help cateh fish and pack for market, Makes minar repalrs o hatchery squipment, f?a;nus bwzm
grounas May spawn and rear fond fish or trepcal and exofin fish for commersial Lge, | ay mark m gfaf:tg figh with liguid qtrﬁgen usf
randing device, Rakss minor fepa Hg i{s hatohery equspmem palnts buildings, and maintaing grounds. May spawn
Ggen, using hand operaled mmidmg} aevics Nerkt‘w
£n naf«énra provided frywr .’xﬂ‘e*% Wit mow & mainiain isvess with mowers and weed sa
c8 on equipment & aeraiors. Able to work i \iaf}: g emperaiures. Able o stand, Eﬁf‘ . reach. cul and poll weeds for
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11 YJage Rates, Special Pay Information and Deductions / Tarfa de Page. Informasion Sotre Pagos Especiales y Deducciones (Rebajas)

Crop Activities 7 Cuitivos Howly Wage Piece Rate £ Unitls) Special Pay thonus, etc) Deductions /| | Pay: Pericd
Salatio por Hora | Pago por PiezafUnidadies)| Pagos Especiales (Bono, ate) Deducciones ¢ i Parindo de Page
ish Hatchery Labor $8.85 $ FICA X Waskiy !
% 3 Federal Tax *y Semb-anrual ..
$ 3 State Tax *y ai-Weakly /
£ 5 Meais (comidas) X cada & sem
% 3 Cther (specify) X Otrer i Owa

tore Details Aioud the Pay / Mas Detalies Sobre f Pago . Employers guarantse to offer employment for the haurly sauivalent of 34 of the workiS{EEA¢ 168 WRE Cecified per

which e work contract and 2 amendments therec! ars in effect, beginning with the firet workday after the workers' arvival at the assigned Growse's fanm. ready. wiling, b afd

& i wo:k zzﬁd anding on tie expiration date specified i the work confract and ail extensions thereof ar upon the termination of this employment as provided below.  For ourposes of
consists of seyen hcmrs Mcx‘sday Fri day and f ive hoztrx on Qai.uday The qua 'ar—aee cha‘d hig: vo=si fram the 'rmgtrv'nm i‘.wd t"e "”mkﬂ‘ -—mluz u%{‘d(!ﬂ i

5

1ake the fn»tcwm seduchmz from *he W”!’R“Eo wag nCA laxee and ?@dc{al iacume fax as feqwed & Eaw ugsh advanbes anﬁ ’eaayr,tem Uf 0ans
io the worker, pavn*em for a"{t" 23 wh!rh tna Workar has voluntarily purchased from e Employer, long-distance telephone charges, recovery of

.;pa,me.rt of
v i0ss fo the

sent of housing items whees 418 shgg\gv* 5&;' b ‘;:,en\.gggkef ,!S,.{,,Q}g)i b,;te_,* g pe t A we
i s rlecinbert &,»,u Calintlar d Terwerang T

sansponaticn Atangements | Arreglos de "i’raﬂspor‘(acw” Plhace expiaing  The Emplover wil 1 acivame tansporiation and subsisience costs o Workers for
msmrtatsora {0 the place of empioyment. This paragraph applies only o ‘Norkefs for whom the employer is legally obligated ¢ supbly housing. Afer worker has completed
Fwork cantract period. smpioyer shall reimburse worker fo reasonatie cost of rraf‘sp& sation and subsisience from place of recruitment o place of work. Upon

an of the work agreement. smplovar will pay for such Workers reascnable costs o f retum fransponation and subsistance to the place of recruliment, except when the
ar will not be returding 1o the place of recuitment, due to subssquent smployment with ancther emplover wha does not agree 16 pay such costs, in which case the

wer only pays for the ransportation and subsistence 1o the next job. Tre amount of such transporiation payment wilf be 3l to the Worker's actual ransportation costs
& most ecenonical and reasonable common carer fransporaton chames for e distance involved Sy way of Hustration and not in limation of the foregoing
& will net pay ‘ransponation for such worker # he does not have suflale documents 1o comply with pronf of jdentity and employment eligibility recuiremanis Cf
VA if he is discharged for lawful OD«E&E&;&G raasons, if he has knowledge at the place of recruitment that he can not gﬁr‘mm the duties of the | é}h as {iesu bed atbi. of |

- sy ataer i b it ; {see sttachment | para mas detaies yvea

PR e TR

esal crap activitylesy? Es |
17 sembradolsl? Yes N

sraciice 1o use Farm Laber Centractors (FLEO) 1o recruit zlparvise. transport ROUSE, oF DAy worke
i supervizar, transporar dar vivienda, o pagarle 3 ios rabaedores ssteiestos Gpads)
e e pags sl Contratista Agricola para cade activiged?

aga for each zotndiy? ¢ S cortesto BT cual eg el saisr

VA Drarmpioyment INSUrance proviced | Sequra por Desempieo: Y83 "*x
15, YWorkers compensation inswance provided / Indemnizacién por accidente de frabaje vas_ X
14, Are foois provided al no chargs 10 the workers? 7 ; Se 16 proveen [as heramientas de rabaic 4 103 trabajadores sin cargo alguns?  Yes_ W N

eSt any arrangements which have been made with establishment owners or agenis for the payment of a commission or cther benefits for sales made o
shere are no such arrangements, enter “None™ / Indigus iode acuerde o convenio con ics propietarios del eslablecimienta o sus represemantas con
pago de una comisidn u oltos bengficios por venlas hechas a los !rabajadores, {8 no hay ningan acuerdo o convenie. indicue "Ninguno'

NONE / NINGUNO

ny zwike work stoppage, siowdown, of nlerruption of operaton by the empiovees at the place where the workers will be employed
; Erumers tods husigs, paro o interrupckin d8 (a5 operaciones pos pante de los empleadas an el lugsar de emples,

NONE/NINGUNO

¢ Cher Holding Office (include Teleghone numser) Direccion de 12 1 20 Name of Lotal Offics Representative (inciude
Radico la Ofera {incluya nomero de teléfong i Nosnhre dei Resrezertants de la Oficina Local {dn

4

ract digl teiephong o
fuya numare de tel

VA Employment Commission

Danville, VA 24540 Ph: (434) 791-5281

21 p e:aye( s Certification: Tiis jab order desoribes the actual terms ang coad tions of the empioyment being offered by me and containg all the material terms and conditions o e
~ Esta orden de trabaje describe fos 1@rminos y ccn:izc iones de trabajo y contiene todes los materials, terminus, y condiciones ofrecides.

22y THule del Empleador

SELLY In view of the statutornily established basic function of the amplayment sarvice a5 a nofee labor axchange, that is, as a forum for bringin
rer the ETA nor the State agencies are guarantors of the acturacy or truth-fuliness of information contained on job ordars submified by employars
gited upen by the One-Step Carser Center constitide a contratiual 0B offer to which the One-Stop Career Canter, ETA or 2 State agency |
ORAMENTE: £n vista de su funcion basica esiabiecida estatutariamente &l Servicio de Empieo 23 un rearable oratis de trabaio |
fascan emples TAriles agencias det estade pusden garantizar a verdad y ceneza e la informacién coptenida en la Orden de Tra
y e frabaio zoeplads o reclutada por 8 Serviclo de Smplacs constiuye una oferia contractual de @ ri 2 agancia dei

thar employars anc job
tor dees any b oraer

o o pare

o 'ne ETRE Mfm 700 iy astimated to be spproximately 80 minutes per responsa, If‘
Regspondents ub(‘&agaficm o e 3w raquirernens are mandatory by 20
vg 8 cutrantly vail te egar " | ‘a'“.is bigrcten ssiimats of &
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ATTACHMENT TO ETA 790

“Eployer” used herarn shall refer 1o the named amployer(s) in section 1

‘ecruited under this Job Order are recruited to work on the emplover’s farm in the centified cooupation during the penod

ft SNCWR i { tem § Tne employer/members will offer US workers at least the same Oppf}r‘:'um% wages, Denafits
ng conditions as those which the employer offers or intends to offer to non-immigrant foreign workers

Mame and Address of Employer: Blue Ridge Fish Hatchery, 655 Figh Farm Lane Claudevilie. VA 24076

ployers will furnish free cooking and kitchen facilities fo those workers who are eniitied to live in tha @mp%ﬁ%ry housin
Lworkers may prepare their own meals, Workars will buy thedr own grocaries. Once a week the employers will offer to r
cluntary bass by the workers) free transportation o assurs workers access to the closest store where thay can o

other than the eligible emiployees authonzed
VBT, NAY GCCURY OF remsmn cvemight & employer-provided housing. Tm rousing Is offered as lemporary in-geagon
mployment period onlyl housing provided for migrant agricultural workers white they are empioved at famms ae,c,m
nting distance from thelr residence. Workers provi ided housing by the e m;} ioysr must prompthy '

ation of employment. Ad housing is group housing i which ail warkers wifl share kitchens and comman Ut
d o gander. Female workers, however, will be provided with sleeping facities shared only with other family members or
sher femaies Sex-segregated iplets faciliies will ba provided.

vaosts

is created; employer retaing possession and controt of the housing premises at afl tmes and w:}'krﬁ-‘: {
terms of this work agreement, shall vacate the housing promptly upon termination of employment with
ksfer wha provides such housing. Workers who reside in such housing agree (o De responsible for masnt:srr G
3y neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
nd tear wilt be chargad t© the worker if he is found 1o be respansible for damags o loss 1o housing or furnishings

ueh ‘;Gus:r‘g

i
ing In emplover's housing may have mall directed o them at the empiover's address on attached adde

; ri!; be provided & name and telephong number where they may be contacled in cage of cmfbraef*cv whila

aopticants and infrastate {in slate) are 10 apply directly o Blue Ridge Fish Ha**-h ry, Monday-Thursday's be
am and 400 prm and batween 9:00 am and 1100 am on Friday. All interstate {out of siais) applicar
YWorkforese Agency (SWA) office or by contacting Rick Brown diractly at 278-251 1573 i accardance wit
s ahove. Slate smpioymeant service agenoy staff is encouragad to call to make & r@fes‘rak while the applicant is a1 the
*fft”v.‘@w' will ba conducted quickly over the telephone o create less of 2 hurden on the applicant Particlpaton
{ the interview process by SWA staff quarantess proper disclosure of the terms and conditions and protecis th
nwiesvsmﬁ orocess. YWorkers should be fully apprised by the local gmgloyment office of the wrms. condibons and
yment prior o referral. This will enable soplicants B review il the information and make an informed dacsion
Pwil ensure compliance with disclosure raquiraments and enable Rick Brown's siaff to conduct the telephonz

3

:rs legally entitled to work in the United States and who possess onginal identily and employment gl
nt o com p:”v INS Form 1-8, as required Dy the Immigration and Nationality Act, will be permitted ¢
Workers referred against this order should be informead that they must have theses documents in *ﬁ@a
:arrive al the place of employment.  Provided that workers complete section 1 of form 1-8, workers will ha e
vs 10 produce the required documentation o complete sechion 2 of form 18, as provided in the Act Waorkers o

r red documentation will not be allowed to work on the fourth busingss day or employment, or any s\;b;saqqr: H
dirreniaton s provided, as provided in the Act

ity documanis
g‘;s&e the hiring

o whien

g
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mployment 27109 untl 11/1/08

e madmum number of workers 1o be employed in the certified cccupation by the grower 15 shown n @
of emplovers) The actus! number of workers emploved in the certified job op : N

re or Bsg than the approximate numbers shown in the aGCtF‘CUﬁ" d@@@mﬁ ng uFLsz' c:rCE <
aiber croumstances that develop during the seasan.

ne Grower gach d
NOWEVET, WOorkers may

Wark: Worker will report 0 work at the deqmnateg Hme and ¢ iam as directed by
s per day Monday-Friday and 5 hours on Saturday 15 normad i

H




F hodrs per day depending upon the conditions in the koi ponds but will not be required 10 do so. Also, the
ested to work on federal holidays and on their Sabbath but will nat be required 10 do 50 Workers mgy
onal hours when work is availabls. Down Time Workers should expect cccasionsl penicds of iitte or no
weather, or other conditions beyond the employer's control These periods can occur anyime throughout the

aqu

T-*w*“ and Equipment. The employer will furnish, without charge, al tools. supplies. and equipment recuired in the

L

e of the specified work. Workers will be charged for any wilifu! damage or loss of such tools and soupment.

hery Worker's will be performing various activites associated with Fish Hatchery Labor, Thess activities will be
ely in an cutdoor environment. Employees will perform any combination of the foliowing tasks to trap and
F%sh necubate eggs. and rear fry in fish hatchery: secures net on both banks of river to divert fish to holdi ng pond
ened fish from holding pond with hand net and squeezes or slits bellies of female fish to release BOUS i
ies o male fish to force milt over eggs. and stirs with rubber gioved hand to fertilize sggs Fills natchery trays welth
d places trays In incubation troughs. Turns valves and places baffles in troughs to adjust volume, centh, velociy
water. Inspects eggs and picks out dead. infertile, and off color eggs, USing suction syrings. Soris
sioring and species and fransfers fingerings {o rearing $onds or tanks. using hucksts or ¢ t
water by hand or activaies blower that aulomatically scatters food over wawer o |
ctions of developing fish to detect dissases, and adds medications to food and water
ature fish to rivers znd iakes, using tank tuck Records field data, and crepare r&ponts :
eans ponds and troughs. using brushes chemicals, and water. Workers may help cateh fizsh and pa
E’@ airs o hatchery eguipment. paints buildings, and maintaing grounds. May spawn and rear food f
4 for cammerc al use. Mc.u *mrk bF ;matsng fmh \mfh lﬂ..;et“ nitrogen, usmg hand opu ted hraw‘ww sy
5 h

mm aefma! use. Mav mafk Mg ratmc‘ ﬂa%\ w{h iqu*cﬁ mrogmr‘ LS m hand eperafe: zra =‘ng d%’»z\)L f‘s!r:we
gen levels in fish ponds using oxygen meters provided by employer. Workers will mow & maintan levees wit
tars Wil perform general maintenance on squiprrent & asrators

Vo XL

S

»

¢ wad into ponds, up o their waist to perform some of the duties Fsted in this job order. Workers will s
m parnods of ime, Wcar@{ers are required fo work when ground is wet with dew or rain. Temperstures in feidls
can rangs from thirty (30) degrees F o over sighty (80) degrees

oie to All Crops: Waork beging at assigned fime shortly after daylight. Work may
Phuredity and in temperatures ranging from 80 (+) degrees to balow 35 degrees F Workws
e r*ucmd ;acw fun for fong periods of tme. Waorkars will supply their own work clothes.
Jé‘* ane (1] job; the employer may assign workars to different tasks on any day or t

oEe ;{mcmem of the empioyar. Workers may be required o parform work. an the "?S“‘-
stription listed in the application, weeding, make minor repairs 1o hatchery em.,ﬁmt
operate wactors and bush hogs on an incidental basis etc. This is a very demanding an
ity specifications must be nigorously adhered to. Sloppy work cannot and will not be ioleratad

- can change from time to time during the season due (o hatchery or market conditons Workers will be

o the specific instructions given for each days work.

provide instructions and ganer

@IVISOr OF & designated emploves will E:
in & ety and proficient manner without close supservison,

e mtm‘rﬁua

tment This is reguiar work, seven hours per day. Monday-Friday, and five h
& period of employment. The worker agrees 1o work for assigned employer(s) whenever work i avs
g period of amployment even though work may be slack at tmes  The worker understands that quits

ause ool w the end of the period of empioymeant, he will not receive the 374 guzrantees discussad boiow ans
& faén ransporigtion raimbursements discussed below. Excessive tardiness andlor ahserces will not be wiarated
mination

v assignments and location of work, wil

il b
! SURBIYISO needs of the farming operation dictate, W
farent tasks on different days Workers will be expacted o
Fthe worker's suparvisor
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Wane Rates, Special Pay Information and Deduchons:

o specifications, in particufar, can change fr om time {o time dumg the season due to orop or market conditions. even on
rop Workers will be expected to conform to the specific instructions given for each day's work,

21T owWhner/supervisor or a designaied employes will provide ihstructions and general supervision. However field workers
xpacied 10 perform their duties in a timely and proficient manner without close supervigion

Il ba naic the adverse effect wage rate (AEWR) of $8.85 per hour. In the event DOL promulgates & new AEWR during

tment or work contract period, which is lower or higher than the cutrent AEWR &t the time of application, this lower or

: EWR secomes the guaraniee at the discretion of the empioyer. In the event the AEWR i eliminated from the H-2A

I g ram during the e of this work agresment, either administratively or legisiatively. the employer reserves the right {o pay the
wage rate under the new guidelines as soon ag it becomes effective.

fover will make the following deductions from the Worker's wages: FICA taxes and Faderal and Siate Income fax
;\10 kers will be c*‘af‘aed fo the mEsz‘* *ng cash E‘kﬁ\adl’“C”"S and repa fmer't O‘”‘ loans, repwme"f of @rwcsym@rzz of

el hea [Lr’mh:yar dite to \hf» \;*Jmfe'*f: ﬂmﬂ“aﬂe ‘crayow* normat wear and fear) of loss .

ng wiwe 5 shown %hat the Worker is responsible, and any other charges exprasgsly authonzed “y ’"e W
., State and Federal taxes will not be deducted from those workar's wages that are working undsr a mmno :
No deduction not recuired by law will be made that brings the worker's hourly gamings below the slaln

s guarantee © offer employment for the hourly equivalent of 3/4 of the workdays of the total speciiied period dur
= work contract and all amendments thereo! are in effect. beginning with the first workday afler the workers' armval at
Grower's farm, ready, willing, atle, and sligible to work and “endi ing on the expiration date specified v the work contract
Jwﬁsiﬁm thereof or upon the termination of this employment as provided Delow For purposes of this Gua‘”’i"‘?. .
consists of seven hours Monday-Friday and five hours on Saturday  The worker is not required to work on bis B
f holidays which are Mew Year's Day, January 1 Martin Luther Kxﬂg Jr's bfthday the third Monday in
\y the third Monday 0 Fanruary, Memoria! Day. the last Monday in May, Independance .,,&‘y July 4 Labo
Sertembu Columbus Day, the second Monday in Qotober; Vetaran's Dmy Novembar 11 Than zagiving |
in November, and Christras Day, December 25, On certain of these days, work may be avalable. thé &
of his work agreement has been zfforded less employmsnt opportunity than required under J’m DOV
thig average nourly rate for the hours, in addition to those actuaily offered, up to the hourly equival
in determining whethar the guarantee of employment has been met, any horars, which th
kdzy, when the Employer offers him the opportunity to work, and all hours of work actuahy o
P mesting this guaranise,

3 Th ghtteth ﬂem guarantes shall be terminated before the end of the Period of Empioyment if the servics
required for reasons hevond the control of the Employer due to firg. frost, fload, droughi, hail. ot
rent of this contract ;Tpcasab in such cases, the smplover will maka efforts to transfer worke
nt anceptable o worker, 1f such transfer is not effective, workers will be retlened at Fm;ﬁ;cywrv
b Worker, without mtewe«mr’zg amploymant, came to work for employer. In the event ¢ uc“
indd endis on the date of termination.  The guaraniee shall be void from the baginning s%ou he
emoloyment before the end of the contract period or in the event the Worker 8 termi ﬂa*ee for

O Tre payroll penod shall be bi-waekly, Workers will be paid bioweenly,

ide a worker raferred through the SWA forty (40} hours of work for the v ectk begin
he emplover has amended the date of need by notifying the ocal employment
‘e original date of nead  If the employer falls to nolify the order-holding office, then

¢ through the interstate clegrance sysiem $8.886 par hour for the ‘rs; wask
need. The emp oyer may require the worker (o perform alternaiive
k@r fatls o notify the order- o] iding office of hig continuin g interest in tha lcb no somer tha

working days before the date of ﬁe:;d tr womer Wi il e isaua”‘ed ffo”} thﬁ abw‘ﬂ

weads fence mandin g éi"d the repair and mainisnance of bua{dmgs .:md x-:L pm@?t

L




F)

;. The Empioyer will furnish to the worker, on or before each payday one or more written statements showing the worker's toial

-earangs for the pay penad, his howly rate or pisce rate {(if applicable). the hours of work which have been o:"‘erea o the worker,
ihe total hours actually worked by the werker, an demization of all deductions made from the worker's wages, the worker's net
pay. tha empiovers name. address and IRS identification number

wiion: The Emplover will not advance transportation and subsistence costs to Workers for rangportation (o the olace

This

H

)]

0
:

subparagrach apples only to Workers for whom the employer is legally obligated to supply housing.  After -:wke»r ek
ieted 80% of work contract period, empilover shall reimburse worker for reasenable cost of transporiation and subsistence
> of recruitment to place of worke  Upon compigtion of the work agreement, employer will pay for such \Nm\

it

o f1\

H
@i

costs of return *!‘arsportaz'm and subsistence to the place of regruitment, except when the worker will not be returnin
2 race of recruitment, due o subsequent employment with another employer who does not agres 1o pay such costs, i whil
ase the amployer only pays for the transportation and subsistence to the next job.

o & om
=

such transpcﬁation payment will be equal to the Worker‘s actual transpeﬁat%w costs not fo sxcesd ih
i i i iﬁ fteu qf thg abOve Daymen

o S ibsiztence rembusem ot ::h;:“ bi‘i 39 50 ser day. v 'ti“mt prod Lung dwu‘r‘eﬁ rn of
¢ pald as per 20 CER 658 162{bH5) only to those employess who are eligible under the H-24 orogram reg
pay By way of ilustration and ﬂot in lm;ta&osﬁ of the foregoing, the employer will not pay tra rtation for such
a8 nof have sutable documents to comply with proof of identity and employment eligibility requiraments of IRCA
i for lawiul lob-related reascns, if he nas knowledge at the place of recruitmaent that he can not perform the dull
iescribed above, or if he abandons this employment when he is neaded by the Grower  Bmplovar will

and subsistence under this agresment If the worker 18 terminated because of work related inury
wes and s 30 certified by a doctor acceptable to em;acm:r bhefore leaving emplovers fann, o t on

of God which makes fulfilmant of this contract impossible as provided In paragraph 8C or f the yvorl\\,, :

. mrkar under BDOL's 50% rule. Employver will offer free transportation for workers living in employe
from the daily work site. The use of the transporiation by the worker 1g volunta y‘ o worker will be required
! mpteymant to utilize the transporiation offered by the employer Workers are fra f*ﬁmae their own means of
bation a‘ thelr own gxpense.

L
.
(8]
w
=
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Cther © C o ‘*fmr of Emptoyment A}, Termination: Employver may terminate the worker for lawful
Hat Service %o set office if the workar  a) refuses without justified cause o perform work
&md hired, ) commit sericus actls) of misconduct or serious or repaated viclation{s) of the & a8
yer may ma%ie an d post work rules which shali apply to this employment; the worker caha ]
iz attached) o) fails after completing the tralning period to perform the work as spacified in
s or otherwise refused without justified causs {o perform as directed he work for which ths J\losz« : {
crovides oier igwiul job-related reason{s) for termination of employment 1) abandons this employment: two cong eaCutive
d working days of unexsused absence shall be an abandonment of employment, smpdoyses must noth
1 securs permission for pecessary absences. g) falsifying idemiﬁca{iﬂ pergonnel. medical, production ¢
}} falls or refusas to take random drug test for all employses, 1) commils acts cf [*zmbmﬁmaz on. Rea 300 t:ev-
contral inclhudes termination of workers, i he not & U.5. worker because a U8, worker makes himsall avatabie for
‘s 50% rule. Workers must notify the employer prior to voluntarily terminating their employment. All wages dav& ’
o the last known addrass for Workers that leave without providing notice. it iz imperglive nat workars provid
#uraxe ad@{es o t?’?&: emp oyer ne later than thsﬁ first day of emp ogm:{*t “I‘hese emﬂi@werf have & n crzr@“m

om futare efﬁpio;*\*@ﬁt op;‘)“mnmes With this employer. v"Jorkers \tho abmdr‘r‘ theglr emy 4
3 covered by this work agreement will be disqualified from fulure employment opportunities with th
zcﬂ‘&i’i(}ﬂ sefore the specified ending date listed in this apmvamn may disqualify the empisyee
portunitics with this employer.  For workers who resign their bmp;oymam voluntarily, the employer
j&ec‘g ciroumstancas and hardship cases on 2 casa-by-case basis. Employees, without excaptior
i srvizary staff prior fo voluntarily terminating their empl Q‘fment to be considered and aigili
ati EG:!\..B{

fe iy E‘,OL%C—V

emplover

ne the worker including recuiring the worker 1o lsave the fleid
sion S’mm employmant for up fo three days, of termination of empl 33:

9 R Prowa fsh VA



Waorker will be covered by Workers Compensation insurance or equivalant employer provided insurance for injuries
out of and m the course of employment.  Empioyer's proof of insurance coverage wil be provided 0 the Regionad
rator before certification is granted. Al workers must report &l injuries and linesses to their employer. Faiure not to oo
aault in tlermination,

> of State agancy by telephone mmediately upon learning that a crop is maturing earlier or iater, or that wea!
v

. over recruitment, or other factors have changed the terms and conditions of employment. The termms of this Waork
it thereaftar may be changad upon posted notice to the Worker,

Fr Ouramch Waorkers:  Qutreach workars shall nave reasonable access to tha Warker in the conduct of
ntto 20 CFR 653107 and 20 CFR 853 501

There wﬂ be a short fraining pericd (up 1o 3 days) to famiizrize workers with job specifications.
shorelated issues The emplover will not provide sspamate format orieniall
ff rent type of tagk or job assignment covered within the job description. After comy
t oyer will expect all workers to possess the skills to work in the production of the crops noted i item |

avan of more hows wil e considered ong day.

A copy of the contract or Job Clearance Grder and work r (copy aitached) will e orovided to the
o later than on the day the work Commences,

may not be covered by uremoloyment insurance and mav or may not be gigivle undgesy current
¥ ¥ ; ¥ ; 4

w the regulations at 20 CFR 655,103, Assurances, and 20 CFR 853501

- ermiplover as & part of positive recruitment as per 20 CFR 855 105(8) | s willing, if and when any syl

= avallable, to coordinate group transportation arrangements (fo tacilitate thcr purchases of bus o
ks anq eudton ! information hat workers need to coordinate their arival. We are an
d 10 apply o thess positions.

(&N
e
3

al opportunity empdoyer. Wornen and minoriies are encourage

S L1 The empiover fs a0 92

work stoppage. siowdowns of interruption of operations by employees at the place whers he

29 CER A00.075(8) there are not any arrangements made wih establishmasnt cwner
or other benefits for saéas made 1o the workers.

E ABUSE POLICY. This employer will strive (0 provide a safe and healthful work environmant,
tion of our associates, employees and visitors The uss, possession or Delng under the mriur«
warking time is proiubited. (Alcohot may be permitted in the housing facility outside work hw

> requestad (o take random drug tests at no cosi o the worker. Faliure 1o comply with the re
uit in immediate Brmination. '

mascuiing prenoun herein is for convenience of referance only.




WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
perfarmance expected of them by the Employer, these work rules are only a suggestion to the
employer. The employer's use of these work rules is entirely voluntary. The employer may develop
and enforce his/her own work rules.

Viatation of these rules or other lawful job-related employer requirements, including these work rules,
would be considered grounds for discipline or immaediate discharge. Penaltles for infractions may
include suspension from work without pay for the remainder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the seriousness of the infraction, the worker's pricr
record, and other relevant factors. Repeated, serious, or aggravated infractions may result in
immediate discharge. Workers are expectad to comply with all ruies refating o discipline, attendance,
work guality and quantity, and the maintenance of all property.

e

a2

A

45y

ek
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Werkars must perform their assigned work in a careful, workman-iike manner in accorance with
the provision of the work contract. Sloppy work will not be toleratec

Use or possession of alceholic baveragas or flegal drugs is strictly pro
or duling ary workday before work is compieted {or the day sush as i !
may not report for work under the influence of afcohclic beverages cor iffegal drugs  Hiegal drugs
may not be used or kept on any employer premises, including housing at any tme. Use or
possession of ilegal drugs, falling o refusing o take a2 drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

g
24

Excessive absences andior tardinass will not be permitted, Empioyees are sxpecied in be
present, on tima, able and willing to perform the assigned work every schaduled workday. This
s not sporadic or "day work.” Excessive absences are defined as: Two conseculive days of
unexcused absences or three unexcused absences in a 30-day period. Viclation will be CAUSE
FOR IMMEDIATE TERMINATION. Workers must report at assignad time and place each
workday as directad by the grower or supervisor, WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS Excessive tardingss is defined as 2 unexcusad ardias in & row or 5
unexcused tardies in & period of thirty days

Workers shall mairtain and keep the living guariers provided to them in compliance with DSHA
1510142 Standards as posied in the nousing and in clean condition and in good ra:
for reasonable wear and tear. Workers shall coopsrate with other workers assigned
housing in maintaining common kitchen and Bving areas in good condition.  Workes
recuirad o keep the exierior area surrounding the camp clean and clear of debris.

shalt promptly report any problems with housing (o the emplover or designated supsrvisas

fioor space in sleaping rooms is needad by il ecoupants.

Waorkars living In employer's housing may not cook 7 sleeping roams or any othe fehe
gramg. Workers are forbidden from removing bafteries from smoke detectors for any reasen
VIOLATION WiLL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper. cans, botties and cther trash m figlds, packing houss or on
housing premises. Trash and waste receptacies must be usad

Waorkers may nol fake unauthorized breaks from waork

ve the feld or other assigred work arsa without e

pramises withous authorization,




REGLAS DE TRABAJO

Las reglas de trabajo siguientes son gueridas para proporcionar la dirsccidn a trabajadores en los estandares de
conducta e interpretacion esperada de ellos por el Patrén. La viotacién de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legales, incluso estas reglas de trabaio, serd considerada terras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir 1a suspensién del trabajo sin la paga para el resto del dia, o
durante hastz tres dlas, en el onico juicio del Patrén, segin la seriedad de fa infraccisn, sl registro pravio dei
trabajador, y otros faciores relevantes. Las infracciones repetidas, serias, o agravadas puesden gausar la descargs
inmediata, Se espara que trabajadores cumplan con todas (as reglas acerca de disciplina, asistencia, calidad de trabajo
y cantidad, v &l mantenimiento de toda 1a propiedad.

Ko

(&4

tabaqadores deben realizar su trabajo adjudicado en una manera cuidadosa, pareciss & un frabaiader de
G con ia provision del contrato de trabajo. Ei trabaio descuidado no sera inlerads

Eruso o la posesion de pebldas aicondheas o medicinas legales son estictamente profubidos durants & o
de trabajo o durante cusiquier dia laborable antes de que ef trabajo sea compietado para & dia (comao dur
somidasy ics rabajadores pueden no hacer un informe para el trabajo baic fa influencia de babidas afesh
nedicinas degales. Las madicings flegales no pusden ser usadas o FON CLEIGEE & palron in
' cualquier momento. Bl Uso 0 la posesion de medicinas llegalss. fallando o rechazande tomar una
prueha de madicing seranja CAUSA PARA LA TERMINACION INMEDIATA.

e = o ok

aBrGoal &

Lag ausencias excesivas y/o ia tardanza no seran permitidas, Se espera que empleados sstén oo 33
fliempo. capaces y compiacientss a realizar el trabajo adjudicass cada previsto &l dia laborable. Bsts no sg ef v
rabajo de dia esporadicoe.” Las ausencias excesivas son definidas come: Dos dias consecutivos de ausencias
no pardonadas o res ausencias no perdonadas en un perfode de un 30 dia La violacion zerd (g CAUSA PARA
LA TERMINACION INMEDIATA, Los trabgjadores deben hacer un informe en tiempe adiudicado v iugar cada
dia laborable como dirigido por el cuttivador o suparvisor Los TRABAJADORES SERAN DESCARGADOS
PARA LA TARDANZA EXCESIVA Latardanza exvesiva es definida cusndo 2 no pardand lardies en filg o 5 na
perdond tardies en un pariodo de treints dias.

Los rabajadores mantendran y guardaran la residencia proporcionada a elios conforme a OSHA 1810 142
Zstdndares como fijado en el glojamianto vy &n ta condicidn limpla v en la reparacion buana, tener en cusnts sl
desgaste razonable. Los rabajadores cooperaran con otros trabajadores adiudicados a tai alojamiento an !
manighimiento de cocina comun y dreas vivas en buenas condiciones. Se requenrd que trabajadores guarden &
ared extedor gue rodea el campo Bmpio y libre de escombros. Los frabajadores raistardn puptuaiments cuainl
oroblema con &l alommisnto al palron o supervisor designado.

Los trabajadores que viven en el alojamienta del patrén adiudicado a literas nueden no separar HMerss, cuando
sl £spacio en cuartos durmientss s necesario por todos los inguilinos,

OF
4]
(o
<

] res que viven en el slojamiento del patrdn pueden no cocingarss en cusrias dulmisntas o 1
cowna. Los trabajadores estdn prohibidos de quitar balerias de detectores de hume por cuaiguier
a VICLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

Los trabsjadores no deben dejar case papsl, latas, bolelias v olra basura en campoes. embalando la casa,
aicjamiento del local La basura v los receptaculos de desecho daben ser usados.

mdores pusden no entrar en &l local del patrdn sin la gulorzacdn
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CONDITIONAL AGCESS

The request for conditional access into the intrastate or interstate
clearance system is made on behalf of indicated employer whose
housing has not vet been inspected and found in compliance with
applicable regutations and is made with the express understanding
that the respective employer assumes the obligation under the
applicable regulations for timely compliance with applicable housing
standards. See addendum.

M\———/ yo- 2% If

Sighed — Date
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Agency and Indemnity Agreement

This Agency and Indemnity Agreemaent (the “Agreement') entered into by and between the Internationat Lator
gnt Corporaion, Inc. (the “ILMC™), an agricultural labor consulting firm in jhe state of North Carslina and
. an agrcultural producer(s) in the state of ’ , who is @ Client of the ILMC

WHEREAE, the [LMC is qualified and capable as Agent of rendering consuiting and administrative
services necessary (o assist the Client in parlicipating in the H-2A program and for the glient to obtain supplementary
foreign warkers under the labor certification process for temporary agricuitural employment in the United States ('H-2A
workers') to meet the seasonable labor requirermants: and

WHEREAS, the Client desires to avail himself of the consulting and administrative services of the ILMO
as Agent in participating in the US govarnment authorized H-24A atien certification program o mast the Client's
seasonable labor requirements for the calendar year beginning January 1, 2007

NOW THEREFORE, in congideration of the payment by the Client of the established gues, admission
fees and other assessments and such costs as are charged from time to time for providing the services reguested by the
Client, and for other good and sufficient consideration, Including the mutual promises contained in the ILMC Bylaws and
this Agreemant, pursuant to the requirements of 20 C.F.R 855,101 {#)(3), and the parties hereto further agree as follows:

AL ILMC Ooligetions

{1} The ILMC will prepare and process forms and documents pursuant to applicabie laws and reguiations
of the Urited States Department of Labor and the United States Immigration and Naturalization ,
Bervice required for the client to participate in the US government authorized H-2A alen certification
program.

(2} The ILMC. on behalf of its Cliend, wilt undertake the administrative tasks of the domestic recruitment
requirements as established by the regulations and guidelines of the United States Department of
Labor (limited exclusively to placing advertisernent in newspapers and radio. Lsting tha job arder with
the appropriate State Employment Service Agency, and preparing and filing the nacesssry
recruitment repont for the Unlted States Debartment of Labor). in arder for the client to participate @
the H-ZA program.

ey
fak
.

The ILMC will maintain, either directly or through its designated representatives. all contacts with the
State Werkforce Agency. the State Depantment of Laber, the United States Departmant of Labor, and
the United States Cilizenship and Immigration Services, and other govemmental agencies necessary
te effectuate the purpose of this Agreemsnt,

B, Clignt Obllaations

{1y The Client agrees tc comply timely with all reasonable policies, procedures and schedules
astablished by the ILMC which it congiders essential for compliance with laws and regulations,
successtl participation and for the propsr operation of the H-2A program

b The Chent agress to comply with alt of the terms and congitions of employment made by the 1LMC on
the Client's behalf in the Agriculiura and Food Processing Cisarance Orsar. ETA Form 790, and
Applicalion for Allen Employment Cerification, ETA 750 {"Job Order’} and with sach term of the
agriculturgl work agresmant, which describes all the material terms ang congitiong of amployment.

.{\3
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{5)

that is sntered into with both U $. and H-2A workers by the Cllent. The Client agrees to familiarize
himaslf with the terms and conditions of ampioymant in the job order and the sgricultural work
agresment and to comply with aft abigations imposed an the Cllent as an empioyer of U.§. sndior H-
2A migrant gnc/or seasonal agricuitural labor found in applisable law &nd regulations, including
williout iimitaticn, those at 20 C.F R Parls 853 and 858,

in particular, but notlimiting the foregoing, the Chent agrees a) to pay worker's requiredt wagas and
benefits, b) to make thoss deductions from the worker's paychecks which are required and only those
daductions allowad by law, ¢) to provide housing a8 required which meats all applicable standards. &
to raimburse timely requirsd transportation and associated sally subsistence coste, a) t6 provide
written staternents of the workar's tial earnings, hourly rate and/or piece rate of pay, the hours of
amploymant which had been offered to the worker, the hours actually warked by the worker, and
hemization of ail deductions made from the workar's wages and | if rates are used, the units preduced
daily. and f) to terminate the worksr only for awful job ralated reasons.

The Client agrees to pay timely any judgment or panalty sntared ggainsi Clien! and to incemnity and
hold harmiess the ILMC and any of its other Cllents for judgments entered against it or tham arising
out of the Client's violation of hig obligations under appiicable isw or regulgtion (including 20 CF.R.
Parts 653 and 855), the job order or the agricultural work agresmant and any attornayy’ fees and
costs incurred by the ILMC or othar Clients in defending sgainat such claim. Client acknowledges
that the laws and raguiations gavarning the amploymant of migrant and seasonai farm labor and
supplemantary foreign agricultural workers are subject o disputed interpretations. Thersfore, the
Chient agrees that in matiers in which a claim is macds or fitigation: i instituted againgt the ILMC's
Board of Directors may exercise ts discration 0 to settie such mattere on behalf of iself and the
Cliant on terms it deems appropriste, b) to fitigats such matters, and ¢) 1 determing whathar such
settlements, judgments, panaities, costs and attorneys fass will ba bome by the Cliant cut of whose
allaged action or Inaction the cisim was asserted or, what amount, if ary, will be borne by the LMC
and/or shared among its Clients. The tarms of this Paragraph 4 survive any future saparation of the
parties to this agreernant and the term of this Agresment.

The Cilent agress to pay the ILMC any asseasment made ty the ILMC as the Cllent’s share of lega!
and any other expanse or liability incurred by the ILMC in defending, presesuting or settiing any
application for H-2A certification, claim, litigation, or administrative compiaint or appeai, whather or
not arising aut of claims against the Client or arising out of the fault of the Client, in sceordance with s
tarmula approved by the ILMC. The terms of this pursgraph § survive any future gseparation of the
parties to this agresmant and the termn of this Agrasmeant. -

[ vz

Title

iial) s L

Sarah E Farrall,”

Fragident, ILMC
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SUMMARY OF EMPLOYMENT CONDITIONS SUMARIC opE LAS CONDIICIONES DE EMPLEC QUE son
SF. FIZD ON JOB ORDER TSPECIFICADAS EH LA ORDEN DE TRABAJO
/f
Juombs : ; - &F -
1. Order Number {f{[} {27 ‘ff{( b2 1. DNumers de la Orden:
s . « 3
<. HName of Emplover: 7’?/{{/(/;{ &{/’N{? /CZ;U‘C/W 2 Nombre del Empleador
Location of Emplover and Da..rec as: / 3. lugar y Direcciondel Enpleador:
cf 5’{ JTEH Fitee fat P er W
S /e, U e VA - g
T (A Lgs . )
< / O hrelesitl-
4. Period of Zmployment: 4. Periodo Qe Empleo:
From JZ - /-7 To_ t/-f-d 7 Del Al N
5. Work Schedule: 5. Heorarie del Trabaio:
e
Hours per day ’2 #5357 Days per week o 7 Boras por &ia Humero de dias por
‘ semana .
€. Crep and Pay: 6. Cosecha v Pago:s
Estimated
Hourly Unit of Piece Hourly Sueldo por Unidad de Fago por
Cron Wace Production Rate Wace Cosecha Hora Produccion  Unidad
1 - il
/{’;i’i frf:f}if 5 i’? ;’Cé’?j j
Caleule Anticipado dal
Sueldo por Hora
Bonusg: /{/f? Page Adicional:
7 Work tasks to be sericrmed 7. Llakhorss a desanveanar en =l trabade:
Recular: j’{j i A ?’f)f"‘{‘,f Norzales:
Teor  feed o/, g{‘i"f#’vg e i fef)
e B2
v ) T o ( , . C e i
ALTEINATE tisks arnd Fay during first weex i= X Latcres alternazivas v jaco rer 14 primerz
“ags ¢l goror delasv (see Ltam 12} Semana en caseo de demcra sn 1z cosecha
Pt iely f’é{ﬁ% g*w/g {vezse runzo numZers 12} _
i&i““ {?‘M{/“-—f f.ﬁfm Frpy -_




3. ransportation provided: - 8. Transportacion Proveida:
ves [T no AV si /7 no /(7
?. Housing can accomodate .. number of 2. Viviendas disponibles para _ parson:
peopls )
individual dziy family / 7/ individues /7 familias /7
18, Meals: ' 10. Comidas Proveidas:

—

Provided: vyes 4:? ne 42? si / / no 5:7

If yes: Cost per day 81 son proveidas, el costo por dia sera -

i

Worikers must do thedr own cogking Log trabajadoreas tienen que cocinar sus
comidas

yes é%?' ne / / | ' si é:? ne / /

1L, Ceductions: 1. Deduccionas:
Troe Ameount Clasa Cantidad
Socizal Securiky AXX Seguro focial . LXK
. ad .

Income Tax X Impuastos Sobre Ingresos XX

HMeals . Comidas

Transportation Transportacion

Tools & Egquipment Herramienias vy Yaguinarias

Crewlezader charges B ’ L Sumag Csohradas por el .

Contratista de Trabaja-
e dores Agricolas
AY : .
12, NOTIS TO WORKER 12. HOTAS PARA EL TRANASADCR

A copy of the full job order is availsble Una cepia de la orden completz esta Jdispen
for inspection in this offica. B en esta officina para su inspeccion,
The employer has guaranteed your firss EL empleador ha garantizade zl pags vor su
weak's wages unisss he notifies tha Job primera semana de emplac, a nenos cue 2l
Sexv} 2 of a later starting date by notificue al Servicic da Tmplaos que la fec
Y oA N »  In order for you to be de comenzar a trabajar serz atrasada, ¥ "qoe
eiligible For chis guarantes, you muss tal notificacion sea 3 mas tardar el
contact the Job Servics office at - » Para gus Ud. pueda ten

derecio a estz2 garantia de Dago, tendra cua
comunicarse con la Officina dal Servicis de
j.- . Emplacs en el

i -
E&ES,C,A

4 7 2} §
{ bex jis] - (o5 Deeollen KO
Drwitte, Vs gyt e

s . . fay s . i ; el 2 med

during thezeriod of f:ﬁ?ffgfgﬂgf <7 durante el periado del al

wep T 0 geemsd REL mpnf wrt = O, : e 4 gy EEa T Epwesi o A Ty "
LY web Zexvice offlice’ will dssize vou in Cualouler Cficina del Servisic Ze Eaplaos L.
doiag whiz, asistira en Racerlo.




SERVICES

COLLEGES & UNIVERSITIES

ALCOHOL AND DRUG ABUSE HEALTH - contd -

R el R W

Al Ancn 638-8178  (Sec YELLOW PAGES - SCHOOLS . Cen-ta{s for Disea se'Contrcz o
Alechel & Drug Counci) 694-4381 Universitier and Colleges - Academic) fgmcr}caﬁ gma;e; Society 8(}4_2?‘2 ?g?;
Alechalics Ananymous 638-8175° K1) Mencan fiead Assn, T
Center for Substance Abuse Treatment {CSAT} GONSUM EB EB UGA‘” GN & _ C’j‘%?ﬁﬁf&%ﬁﬁﬁ)jﬁs Hetine 800-342.24%
Naf_:onal Dmg and Alcohol Treatment PRBTEG'”ON SIDA (In Spanish) £00-244.747
Referal Hc‘tkne BO0-BEZ-HELP {4357} U.S. Consemer Product Text Telephone (o) B
aepy oo BO0-2ZB0427 g ety Commission 1800-6382772  (MonFi 10amtoiGpm) 80024378
Community Memorial Pavilics — VA Office of Consumer R Health Dept,
1-800-972:0050 ") : 804.785-2042 MastinsvilleHenry Co. 638-23°
Narcoties Anonymeus 1-800-777-1615 . . . Patrick Co. 694-3 11
National Clearinghouse for Alcotiol and EMPLOYM ENT ca N CEB NS ;{é}f?&%ﬁ!«:mcm} Hospital ggg‘g;f
Drug Iformation 1-800-728-6686  COUNSELING/TRAINING/PLACEMENT ; . g1
: West Piedmont AIDS Task Farce  865-B1<
Paick HenryDrg e MARC Workshop 632-1018  BLIND & VISUALLY HANDICAFPED -——
Alcohel Councit . B32-8318  pampe Workshep £94.4211 VA. Dept. af Visually -
. Seaior Bmployment & Handicapped . 703-887-712
Bpe
. . Traiming 632-6442 or 1-800-458-4571  DEAF & HEARING IMPAIRED
SPCA Animal House |, - VA Dept Rehabilitation Social Security Informatdon
Martinsvilie-Henry Co. Society for the *Qapyl ) X for hearing impaired 1-800-325-077
. "Bervices . 632.71851 g amp 274
Frevention of Cruelty to Anlmmals —— 632:0548 'y 1y vre Hendicapped  g57-7122 VA Dept for Deat & 186655275
CHAMBERS OF COMMERCE  ‘abssomewcommicen 0 Badbiicaits 1aoosszron
o S ab Servies . v . .
g;a:tu;svﬂ};:-ﬂwry Co. . Unemployment Insurance 632-3271 {’gfnfgf;?éi?;mfﬁfmgﬁﬁfﬂ
; ;mBef o Cm;mmm "-’Cég EMPLOYEE ASSISTANCE PROGRAMS & Heary Co, - -
3 Broad St, PO, Box 7 Solutions Employee Assistance Genesal Information  €66-720¢

Martinsville, VA, 241140709 B32-8401
Patrick Co. Chamber of Commerce, Inc.
P.O. Box 577, Swan, VA 24171 694-8012

CHILDREN AND YOUTH

ADOPTION & FOSTER CARE
Social Services
Henry County/Marinsville 655-4300
Patrick Co. 684-3328
ADOPTIVE PARENT RESOURCE .
COUNSELING

Anchor House E34-2507
CONTACT - Tesrlins B34-5008
Mental Health 638-7801
Patrick Henty Drug &
Alcohel Council 632-6318
SERVICES
Child Support

Pledmont Regional Infant
& Parent Program
YOUTH DEVELOPMENT
4H Youth Organization
Henry Co. 634-4650
Staart 694-3341

£38-3242

FOCUsS B32-2575
Big Brothers & Sisters of MHC 632-B106
Boy Scouts

Martingville & Stvar: 638-8387
For the Children 638-4673
Girl Seouis 1-B00-258.0724
Henry County 832-8385
Stuart B94-3723
Salem 1-B00-542-8645

Office on Youth
Martisgvitieliferry Co. £39-2918
Patriek Co, Office en Yourk £94.3553
YMCA Family £32.6427

857.7932 Qg’,@

1-544-728-2515
1-877-888-4307

Programs
or Toll Frea

Patient Information 886-7493
Patrick Community Hospitd, Inc, . v
Stuart §34-B600
Epilepsy Association of Visginia o

804-924-8401

MENTAL HEALTH
Mental Health Association 538-7801
Pledmont Regional Community s
Services :
Bartinsvitle £32-7128

MENTAL RETARDATION e
Develapment Center i

0, For Hangleapped £84-6047
8701y  Piedmont Regional Mental et
% Retardation Services £32-1640

@,};g ;" be

o

: R 8375

Pauic

»w SIDA {In Spanish)
AT g bag Text Telephone (TDD) o
Vﬁélie 5’56;%_“50 (Men-Fii 10am 1o [0pm)
Co. 694-3328
: 328 &
o saridyr o

HOTLINES AND CRISIS 2
NUMBERS ~ .-

Citizens Against Vialence §32-8701
Domestic Violence Hotline 632-8701,
C.D.C. National AIDS Hotline e

800-342.2437,

Toll Free (24 hrs) z
800-344-7432;

1-800-542-587¢3

Carzer Information Holline £

Center for Substance Abuse Treatment (CSAT)
Natioral Drug and Alechsl Treatment Refemal
800-652-HELP (435

¥

: = Huotline
A h LOTH] N g?xf Sexual Assault Services §32-879
& 2 b PUSECRISIS INTERVENTION
iy iy 734503 contacT 6327
HEALTH i 1 VA Dept for the Dealf & %1
Toa, e 4 Hard of Hearing 1-8¢0-552-74] :
Amelean Lung Assgeiation of Virginla 85 isASTER RECIEE ;
ROl 2 £ ;&352‘5 €4 American Red Cross
ARTHALT) s ' Madtissville 8325108
VA LI % gﬁ:i o Stan 63437
YA Branins YT BD0.4E6-4887 < Salvation Army 471




OTLINES AND CRISIS
NUMBERS - cont'd

OMESTIC VIOLENCS
‘Chijd Abuse Hotline 1-800-552-7086
- Child Abuse & Neglect £94-3328

Chﬁd Proteciive Sexvices
Henry Co. 634-4750

Mar*msw}e 856-5200

Patrick Co. 694-3328

POISON CONTROL
“Memarial Hospital ER

Poison Controt Cenier
Charloltesvills 1-800-451-1428

RUNAWAYS!MISS!NG CHILDREN
National Runaway Switchhoard

666-7237

1-800-621-4000

Hotling
Sexually Transmitted
— Disease 1-800-227-8922
" Vanished Children's
- Alljance 1.800-VANISHED (828‘4743}

HUNTING & FISHING

Dept. of Game and Inlard Fisheries
4010 W, Broad St
Richmond, VA 23230 804-367-1000

INFORMATION & REFERRAL

Bettar Business Bureau
Reanoke 1-B00-833-8501
CONTACT B32-7295
DEPAETMENT OF PROFESSIONAL AND
OCCUEATIONAL REGULATION
3600 West Broad Street .
Richmond, ergzn.a 23230407 .
agm -367-8500

www.state.vausidper

_FBI-Richmond ‘ ) £04-251-1044
Patrick Co. Officz oa chh £54-3553
Mental Health £38- ?88‘1

M‘%\

Pt
Citizens Against VickeHes,
U8, Secret Service

?REG NANCY
Family Lifs Services
}«':\r' insvil! cﬂ:lmry Co.

VA Dapt. :{}gh{s
of i sablad

YA Lawyer Referral
Service

;.C(,}mﬂhsﬁlﬁﬂer of Revenus

LICENSING & REGISTRATION

RIATH & DEATH CERTIFICATES
Division of Vil Statistics
PO, Box 1060
Richmond, VA 23208 £04-225-5000
DEPARTMENT OF PROFESSIONAL AND
GCCUPATIONAL REGULATION i
3600 West Broad Suweet
Richmond, Virginia 23230-4917
804-357-8500
www.state, vausidpor

DOG LICENSES &

Treasurer’s Office :
Henry Co. 634-4875
Martinsvitle £58-5242
Patrick Co. 694-7257
DRIVERS LICENSES & PERMITS
VA Dept. of Motor Vehicles
Martinsville 632-7145
Swart £34-6113
MABRIAGE LICENSES
Cireuit Court & County Clerk's Office
Hemy Co. 634-4880

TELEVISION STATIONS -

Adetphia Customer Care Center  800-835-4849

TIME, TEMPERATURE
& WEATHER sz 200

" TRANSPORTATION

Blue Ridge Arport
Rt. 698 R.O. Box 160
Spencer, VA 24165 .
Pledmont Triad IntT Adrport
PO. Box 35003
Greensbora, NC 27423
Reanoke Regional Alrport
5202 Aviation De.
Roanoke, VA 24012

UTILITIES
ELECTRIC

Appalachian Power Co.

Tme
Weath

§57-2291
910-B65-5668
3£2-1883

Fieldale 627-1200
. Sweart 634-3775

Martinsvills 686-6000 . N
Patrick Co. 694.7213 Gf;;g of Martinsville 656-5000
NEWSPAPEES Seuﬂag:stcms‘m Gas Co.
208 Lester St
Buit Mountain Bugle PR N
FO. Box 308, Swart, VA 24171 6947117 wagtinsville, VA min - 6325662
The Enterprise, Inc. Eenry Co. 634-2600
F.O. Box 348, Stuart, VA 24171 834.3101 Martinsville B56-5000
The Martinsvilie Bulletin Parick Co. £84-3811
204 Broad St
Martinsville, VA 24112 £38-8801 VETERANS -
RAD} 9 STATIGNS American Legion 632-8170
Greensboro Veterang Cester 910-333-5388
WFIC §47.1530  Veterans Affairs, Regional Office '
WHEE 632-9811 Rodnoke, VA 1-800-827-1000
WHEQ 534-3114
WAVA-AM 6322152 VOLUNTEER OPPORTUNITIES
SENIDR Cl‘nZENS Biue Ridge Nursing Center of Martinsville
& Henry County B38-87C1
Adult Day Care Ccn!ﬂwg %g‘yzi ¢ and Henry Co. szcﬁs Against Family Viglence  B32.8701
g.;"” omaE a;;g; AR e, ONT £32-7295
agnsvi ERIAT Gg;%ﬁ? S v £32.7578
Ha%stat of" Mamﬁ;wllsr aned ;
" £38-9014
B&8-74BS
£88-7815
% TA S 956.2277
Commongealty Blvds monak Haspna?‘f‘fmzezrs §66-7481
dsiille, YAZALEZS zal Health . 638-7801
Wics,  call ol free 1 CREVabth £54.3553
MleFER‘mTION ”“"”m“"‘”
AANE 1U1) £34-4664
b §47-7457

Henry Co. 634-4890
Martinsvitle B56-5000

Fraeodat, a0 EOA FA24

£
540- 525 1772

nle
.@}E REGISTRATION

Murinsville B56-3000 .
Patrck Co. 694-7208



