VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 411712008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Reguest for Extension of Clearance Order No. 99795

Extension is requested for the 1 caplies) of the order which is/are attached,
dated 4/17/2008 for 4 , Farmworker, General 45209202
(No. of Openings) (Occupational Titie and Code)

to be sent to the offices of your choice.

COMMENTS. Piease indicate below the action taken by your o ice.

WMJ%Q&J/IC{,W

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED . Location(s) to which extend:;
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies reguired.

(signature}



Agricultural and Food Processing Clearance Order U.S. Department of Labor ((?

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration
C.MB, Approval No. 1205-03134, Expires 08/31/300%

1. Employer's Name and Address (Number, Streat, City, State, Zip Code, and telentione number} industry Code / Cédigo de Industria Job Or ry No, Orden de Empleg
Nombre y Direccion del Empleador (Numers, calls, cudad, cédigo posta! y taiéfona) f. Iy, i79s %
Black Eagle Farm %cupaféoggl Tglg %nd PE;.o’*de Tilulo }?cupaf:éoc?ag y CédE%? -

1. - rTmwo T, y & %59
596 Martin Lane ° ; - (,a .en&ra 454 led

, . Clearance Order issue Date / Fecha de Tramite: T

Piney River, VA 22564 P’% Q%’f{%
434-277-8497 i )
2 iésgugﬁcn lanzi géfection to Work Site / Direccidn del kfg.af de trakajo sch Crder Expiration Dafe / Fecha de expiracian: AL ,fﬁ X

tage Reoad, Arrington Va
Merge onto I-64 W toward STAUNTON. Mergs onto US-25 & via EXIT
1182 ctoward LYNCHBURG. Turn RIGKT onto BOWLING DR which becomes From/ Desde: 2/ 23/0%10 [ Hagis 12/1708
CLD STRGE RD. End at $58 0ld Stage Rd Arrington
526 Martin Lane, Piney River, VA:

6.Anticipated Period of Employment / Periodo Anticipado de Empleo

7. No. of Worker's Reguested / No. de Trabajadores Pedides

From 28 8, turn RIGHT onto VA-158/ VA-56/ TY® BROOK HWY. 4

Turn LEFT onte MARTING L. {see attachment / para més delalies vea L )
3. Location and Deseription of Housing / Direccian y Descripcidn de 1a Vivienda 8. Anticipated Hours of Work per Week / Horas

58 Old stage Read, Arrington VA: Anticipadas de Trabajo por Semena Total; 40
Merge onto I-64 W toward STAUNTON. Merge onto US-28 § via EXTT | Sunday/Domingo O \Wednesday/Miercoles ]

Monday / Lunes i Thursday / Jueves 7
Tuesday / Martes 7 Friday / Vieres 7

il8a toward LYNCHRURG. Tuyrn RIGHT ontae BOWLING DR. BOWLING DR

becomes OLD STRAGE RD. ®nd at 958 0ld Stage Rd Arrington Saturday / Sabado g
8. Collect Cafls Accepted/Se Aceplan Uamadas g Cobrar.
Employer / Bl Empleador Yes £ No [
(see attachment / para mas detaliesvea 1} | Local Office/Oficing Local Yes [] Ne (2

4. Board Amrangements / Amreglo de Alcjaniento
Housing is provided at no cost to workers who &re not reasonably able fo return the same day to their place

of residence. See attachment 3 for expanded explanation
(see attashment / para mas detalles vea 1 }

5. Referral Instructions / instruciones para el Referimiento de Gangidatos
A1l local and intrastate (in state) applicants and interstate {out of stale} applicants are to contact the

ordex haléing office in order to ascertain current employment, crop or housing information and to enable
TOper arrangements to be made. See attachment 1 for expanded ew lanation.
Prop g - P P {see altachment / para més defalles vea L )

16. Job Specifications / Descripcion del Trabaje [Summary of Materal dob Specifications in ENGLISH must be Included inside this box]
Workers will perform a variety of manual, animal and crop raising tasks on general farm under close supervision.

Workers will feed and water cattle. Clean barns, stables, and

pens using rake, shovel, water, and octher cleaning

materiale. Cleans plows, combines and tractors, using scraper and broom. Stacks loose hay, using pitchfork hay into

automatic bailing machine. Stacks bales of hay and bucks them onto wagen cr truck, using hand hook.
will plant, cultivate and harvest hay. Workers will harvest hay by moving along rows of previousliy baled hay and
stooping and lifting 30 to 75 1b. bales, Load and stack bails onto a truck or trailer, move tractor

Hay: Workers

straw, bending,
field incidental to loading. Worker way unload and restack for storage. Workers may be regquired to
ty in the production of

or truck in the
cperate tractors and other farm eguipment during field operations as an incidental activi

crope.  Able te work in varying temperatures, Able to stand, bend, reach, cut and pull weeds for the entire wOrk

period each day. Employees must be ablie to frequently lift weights ranging from 0 to 75 pounds .
(see atachment / para més detalles vea = )

10 a. Descripsién del Trabsjo /.Job Specifivations [Summary of Material Job Specifications in SPANISH must be included inside this box] . ]
Los trabajaderes realizaran und variedad de taréss manuaies, con animales y cosechas gensrales de granja bajo

supervison cercana. Los trabajadores alimentaran y daran agua 2l ganado. Limpiaran granercs, estables y corrales

usando rastrille, pala, agua y obtros mateviales de iimpieza. Limpilaran arados, combinadas ¥ tractores, usando

Apilar el henc suelto, usando trinche, colocandolo scbre. la maguing empacadora avtomatios.

raspadores y esocba,
Heno: Los

Apilas las pacas de heno y colocarlas sobre los vagones o camionetas,usando el gancho de mano.

trabajadores plantaran, cultivaran v cosecharan hens. Los trabajadores cosecharan hens moviendose a lo large de
75 libras, Cargar y

lag filas de heno y pajs previamente empacadaos, doblandese, agachaendose v cavgands de 10 2
mover tractor o camionetz al campo cuando gg necesite cargar. B trabajador
Se puede requerlr que los trabajadores operen tractores ¥ otre sguipo
cion de cultives, Ser capaz

apilar pacas en camioneta o trailer,
puede descargar y respilar para almacenaje.

de granja durante las operacicnes de camps come actividad necesaria para la produs

parz trabaziar bajo temperaturas variantes. Ser capaz de sstar de ple, agacharse, doblarse, egtirarse, oortar y

sacar hierba dursnte el periocdo completo de trabaio cada diaz. Log snpleados deben ser capaces de cargar

frecuentemente pescs gque varian de 20 s 75 iibras.

see attachmant / para més detales vea  + )

ETA 790 (Rev. July 2004)




11, Wage Rates, Special Pay Information and Deductions / Tarila de Pago, Informacisn Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities / Cultives Hourly Wage Piece Rate / Unitis} Special Pay thonus, efc.} Deductions / YES NO Fay Period
Salaric por Mora Pago por Pleza / Unidad{es) | Pages Espaciaies (Beno, el Daduccidnes Si Periodo de Pago
$8.8 $ s /A Sodil o Saners
i ; N/A ;:ﬂ&zgz?;asg: )Ef'ederaies o K
$ $ P O R M =
§ B N/A Ieals {comidas} %
$ $ N/A Other (specify)f Ciro x Other / Oro

iore Details About thePayiMas Delalles Sobre &) Page

ALl work provided in this job order will be compensated by the hour at the current adverse =ffsct wage rate cfg‘;vg ar the legal
federal or state minimus wags rate, whichever is highest. In the event DOL promulgates & new AEWR during the recyuitment period
which is lower than the AEWR in effect at the time of appliication, this lower AEWR becomes the guarantee at the discretion of the
employer uniess thers is a prevailing heurly rate higher than the new AEWR. Hes attachment, item 1] for expanded explanation.

* pr Applicable AEWR,

¥+ Dowg nor apply to H-23 workers.
{se5 attachment ! para mas detalles vea 1}

} 2 Transgmrta&'on ﬁrran%%zgﬁnfs { Arreglos de ‘{ransopfarftaﬁgnwfleasgﬁegflain)

or Worksrs who o ete 5§ percent Tk riod, the smpioyer will reimburse the worker for costs incurred by the worker for
trangportation and reasonable subsistence frow the place from which the worker came to work for the employer to the place of
employment, Subgistence will be in accordance with current rates published in the Federal Register (for workers with and without
receipts}. The amount of the reimbursement for trapsportation shall be the worker's actual cost but no more than the most economica

and reasonable similar common carvier tyransportation charges for the distance invaived. See attachment, Item 12 for expanded
explanation. {see atlachment / para més detzllesvea 3 )

13. 1s it the prevaling practice to use Farm Labor Contractors (FLC) fo recruit, stparvise, franspor, house, or pay workers for this {thess) crop acfivity(les)? Es la costumbre en &) area de
usar Contralistas Agloolas para recluiar, supenvisar, fransportar, dar vivienda, 6 pagarle a los trabajadores en estefestos tipofs) de cosecha(s)/sembradols)? Yes/St [] No [ #you
have checked yes, what is the FLC wage for each activity?/Si contesto *Si," cual es &l salario que fe paga af Contratista Agricolz para cada actividad?

14. Unemployment Insurance provided / Seguro por Desemplao; Yes [J No
15. Workers' compensation insiirance provided / indemaizacion por accidente de frabajo: Yes [X] Ne []
6. Are tools provided at no charge fo the workers? / ; Se e proveen las hermamientas de rabajo a los irabajadores sin cargo algunc? Yes No [

17. List any amangements which have been made with establishment owners or agents for the payment of a commission or ather benefits for sales made to workers. [ there are no such
arrangements, enter "None")indique todo acuerdo ¢ convenio con los propistarios del establecimiento o sus representantes con respacto al pago de una comisian u ofros baneficios por
vantas hechas a los trabajadores. {37 no hay ningln acuerdo o convenio, indique *Ningune™

NCONE

18. List any strke, work steppage, slowdown, or interruption of aperation by the employaes at ihe place where the workers will be emplayed. {if there are no such incidens, enter *None™y/
Enumere todo huelga, paro o iaterrupcion de las operaciones por parte de los empleados en e! lugar de empleo. (Si no hay, indique “Ningung')

NONE

18. Address of Order Holding Office (include Telephone number)Mireccion de la Oficina donde 20. Name of Local Office Representative {inciude direct dial telephane number)  Nombra
se Radicd la Oferta (incluya nirmero de teléfono) del Representante de ia Oficing Local (Inciuya numero de telefono)

V’ 4 : . »

Finia Erployment: Gonmission Ken Shaver

400 Brestn Avere 434-984-7640

Grarlottesville, VA 22902

434-984-7640

21. Emplayer's Certification: This fob order describes the actual terms and conditions of the employment being offered by me and contains gl the material terms and conditions of the joh.
Certificacion de! Empleador. Esta arden de trabajo describe los tenmirps y condiciones de frabajo y contiene lodos los materials, ferminus, v condiciones offecidos.
Employers Signature & Title/ Firma y Titulo del Empleador /y //

St B Yol rgortbon (| Predo i)

READ CAREFULLY: in view of the statutorlly estabished basic funclion of the Employment Service as a no-fes laBor exchange, that is, as a forum for bringing fogether employers and job
seekers, neither the ETA nor the State agencies are guarantors of the acouracy of futh-fuliness of information contained on job orders submified by employers, Nor doss any job order
accepted or recruited upon by the One-Stop Carear Canter constitute & contractugl job offer fo which the One-Stop Caresr Center, ETA or 2 Stafe agency is In any way a party,

LEASE CLIDADOSAMENTE: £n vista da su funcidn bésica establecida estatutariamente el Servicio de Emples es un . intercambio gratis de.frabajo pare junter 2 los empleadores y
frabajadores que buscan empleo, nl ETA niles agencias def estado pueden garantizar I verdad y cereza de la Informacidn contenida an fa Orden de Trabajo sometida por ol Empleador.
Tampoco, ninguna orden de tabajo aceplada o reciutada por ef Servicio de Empleos consfituve una oferta contraciue! de la cual ETA nila agendia def Estado son parte

Fublic reporting burden for the ETA Form 790 s estimaled to be approximately 83 minutes per response, including fime for reviewing instructions, searching existing dala sources, gathering
and reviewing the collection. Respondents sbiigagation to reply to these requrements are mandatory by 20 CFR 853.500. Parsons are not required 1o respond to this collection of
information unless it displays a currently valid OMB contref number. Comments regarding this burden estimate or any olher aspect of this collection, including suggestions for reducing the
burden can be senf o the U.S. Depariment of Labor, Office of Workforce nvestment, Room 5-4321, Washinglon, D.C. 20244 (Paperwork Reduction Project 1205-0134).

ETA 790 (Rev. July 2004)




Attachment 1 to FTA 790

iterm 2. Directions to Work Site

958 Oid Stage Road, Arrington VA; Merge onto 1-64 W toward STAUNTON. Merge onto US-29 S via EXIT
118A toward LYNCHBURG. Turn RIGHT onto BOWLING DE. BOWLING DR becomes OLD STAGE RD.
End at 958 Old Stage Rd Arrington

596 Martin Lane, Piney River, VA: Merge onto I-64 W toward STAUNTON. Merge onto US-29 S via EXIT
118A toward LYNCHBURG. Turn RIGHT onte VA-188/ VA-56/ TYE BROOK HWY. Tum LEFT onto

MARTINS LN. End at 596 Martin Ln Piney River, VA

ltem 3. Housing
Employers will furnish free cooking and kitchen facilities to those workers who are entitied to live in the

empioyers’ housing so that workers may prepare their own meals. Workers will buy their own groceries,
Once a week the employers will offer to provide (on a voluntary basis by the workers) free transportation to
assure workers access o the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are nat reasonably able to refurn the same day to their place
of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. No
charge will be made for beds or cooking utensils and similar items fumished to workers to whom housing is
provided hereunder unless unlawfully removed or damaged beyond normal wear and tear. Housing will be
clean and in compliance with OSHA housing standards when occupied. The housing provided varies
according to location and includes frame houses, trailers, and dormitory-style buildings. Housing includes
free kitchen facilities. The kitchen and other common areas will be shared. Housing provided will be shared
facilities without regard to sex. in the event that a female worker is hired, separate toilet facilities shall be
provided by the empioyer. No tenancy in such housing s created; employer retains possession and control
of the housing premises at all times and worker, if provided housing under the terms of this work agreement,
shall vacate the housing promptly upon termination of employment with the assigned employer who provides
such housing. Workers who reside in such housing agree to be responsible for maintaining the housing in a
neat and clean manner. Reasonable repair costs of darnage or loss of property, other than that caused by
normal wear and tear, will be deducted from the earnings of the worker if he is found fo be responsible for
damage or loss to housing or furnishings. Workers residing in employer's housing may have mail directed to
thern at the employer's address on attached addendum. Workers will be provided a name and telephone
number where they may be contacted in case of emergency while residing in the housing.

ltem 5. Referrals
All local and intrastate (in state) applicants and interstate {out of state) applicants are to contact the order

holding office of the Virginia Employment Commission in order to ascertain current employment, crop or
housing information and 1o enable proper arrangements to be made. It will be the responsibility of the
“applicant holding office” fo inform job seekers of the terms and conditions of this clearance order. The
“applicant holding office” after coordinating the referral with the order holding office will contact the
employer’s agent or the empioyer directly and advise the agent or employer of the referral(s). Interviews,
either in person or by telephone, will be conducted by the employer’s agent during the hours of 9:00am to
4:00 pm, Monday through Friday. Workers hired pursuant to the Job Offer from within normal commuting
distance will not be provided with housing, subsistence and transportation. Those that apply direct will be
welcomed and accepted. Referrals should be fully apprised by the local employment office of the terms,
conditions and nature of employment prior to referral. Only workers legally enfitled to work in the United
States and who posses’ original identity and employment eligibility documents sufficient to complete INS
Form 1-9, as required by the iImmigration and Nationality Act, should report o work. Applicants referred
against this order should be informed that they must have theses documenis in their possession when they
arrive at the place of employment. Employer's agent should be contacted first at the following address and
phone number.  If unavailable, contact employer directly during the same hours.

The Labor Company

P.0. Box 1254 . .

Amherst, VA 24521
434-846-0035/434-946-0036 {fax)

Order Holding office:

Virginia Employment Commission
400 Preston Avenue
Chariottesville, VA 229502
434-884-7640




Attachment 110 ETA 790

Employer's agent agrees to interview all US workers referred by the State Employment Commission, iocal or
by supply state who have been screened by such ermployment services for:

1. Availability of entire season

2. Have transportation to job site

3. Have been fully apprised by the local employment office of the terms, conditions and nature of

employment.

iterm 8, Anticipated Hours of Work
Worker will report to work at the designated time and place as directed by the Employer each day. The

standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however,
workers may be requested to work 10 hours per day depending upon the conditions in the fields and
maturity of the crops but will not be required to do so. Also, the workers may be requested to work on
federal holidays and on their Sabbath but will not be required to do so. Workers may voiunteer to work
additionat hours when work is availabie. Down Time: Workers should expect occasional periods of little or
no work because of weather, crop or other conditions beyond the employer's control. These periods can

oceur anytime throughout the season.

10._Job Specifications

Workers will perform a variety of manual, animal and crop raising tasks on general farm under close
supervision. Workers will feed and water cattte. Clean barns, stables, and pens using rake, shovel, water,
and other cleaning materiafs. Cleans plows, combines and fractors, using scraper and broom. Stacks icose
hay, using pitchfork hay into automatic bailing machire. Stacks bales of hay and bucks them onto wagon or
fruck, using hand hook.

Hay: Workers will plant, culfivate and harvest hay. Workers will harvest hay by moving along rows of
previousty baled hay and straw, bending, stooping and lifting 30 to 75 Ib. bales. Load and stack bails onto a
truck or trailer, move fractor or truck in the field incidental to loading. Worker may unioad and restack for

storage.

Farm Equipment Operation During Field Operations: Workers may be required to operate tractors and

other farm equipment during field operations as an incidental activity in the production of crops. Farm
equipment operation incidental to production and harvesting will be paid at the AEWR of 8.85 per hour.
Before any worker is required to operate any farm equipmert, the worker will be instructed in the proper and
safe operation of tractor. Workers wilt be required to operate tractors according fo instructions and in a
marniner that protects the operator, other workers, trees, crops and equipment. Repeated failure to obey
operating and safety instructions may result in termination,

The worker understands that if he abandons his employment or is terminated for cause prior {o the end of
the period of employment shown in item 5 he will forfeit the 3/4 guarantee and reimbursement of certain
transportation costs described elsewhere in this job order. Excessive absences and/or tardiness, as defined
in the Work Rules attached hereto, cannot be tolerated and may resuit in fermination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks, Workers will
be charged for any willful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after
daylight. Work is performed during light rain and in high humidity and in temperatures ranging from 100
degrees to 35 degrees F. Workers will work on their feet in bent position for iong periods of time, Workers
will supply their own work clothes. Alf the tasks in this Job Description constitute one (1) job; the employer
may assign workers to different tasks on any day or to multiple tasks during the same day in the sole
judgment of the employer. Workers may be required to perform work, on the farm, that is incidental to

farming the crops listed in the application, such- as performing hand cultivation tasks, weeding or hoeing,

cleaning and repairing farm buildings, fences, seed bads, racks, grounds, operate tractorffarm equipment
incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc.  All
other duties assigned under this order will be those duties of Horticuftural Worker i, 405.887-010. Thisisa
very demarnding and competitive business in which quality specifications must be rigorously adhered io.
Sloppy work cannot and will not be tolerated.

Full Crop Commiiment: This is regular work, seven hours per day, Monday-Friday, and five hours on
Saturday for the full remainder of the period of employment. Work may be slack at times. The worker
understands that if he quits or is terminated for cause prior to the end of the period of employment, he will




Attachment 1 to ETA 790

not receive the 3/4 guarantees discussed below and will not receive certain transportation reimbursements
discussed below. Excessive tardiness andior absences will not be tolerated and wifl result in termination.

Raily individual work assignments, crew assignments, and location of work, will be made by and at the sole
discretion of the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers
riay be assigned a variety of duties in any given day and/or different tasks on different days.

11. Wage Rates/Pay Information
Special Pay Information and Deduciions: Harvesting specifications, in particular, can change from time to
time during the season due to crop or market conditions, even on the same crop. Workers will be expected

to conform to the specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated
employee. However, field workers will be expected to perform their duties in a timely and proficient manner

without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $8.85 per. In the event DOL promulgates a
new AEWR during the recruitment or work contract period which is iower than the current AEWR at the time
of application, this fower AEWR becomes the guarantee at the discretion of the employer. In the event the
AEWR is eliminated from the H-2A program during the life of this work agreement, either administratively or
legislatively, the employer reserves the right fo pay the new wage rate under the new guidelines as soon as
it becomes effective, '

A. The employer will make the following deductions from the Worker's wages: FICA faxes and Federal
Income tax as required by law. Worker will repay or be charged for cash advances and loans, repayment of
overpayment of wages to the worker, payment for arficles which the Worker has volurtarily purchased from
the Employer, fong-distance telephone charges, recovery of any loss to the Employer due to the Worker's
damage (beyond riormal wear and tear) or loss of equipment or housing items where it is shown that the

Worker is responsible.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total
specified period during which the work contract and all amendments thereof are in effect, beginning with the
first workday after the workers' amival at the assigned Employer's famn, ready, willing, able, and eligible to
work and ending on the expiration date spegcified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federa! holidays which are New Year's Day, January 1; Martin Luther King, Jr.’s birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memorial Day, the fast Monday in May:
Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday
in October; Veteran's Day, November 11, Thanksgiving Day, the fourth Thursday in November;, and
Christmas Day, December 25, On certain of these days, work may be available. If the worker at the
conclusion of his work agreement has been afforded less employment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition fo those actually
offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the
guarantee of employment has been met, any hours which the Worker fails to work during a workday when
he is offered the opportunity fo work by the Employer and alt hours of work actually performed shall be

counted toward meeting this guarantee,

C. This employment guaraniee shall be terminated before the end of the Period of Employment if the
services of the workers are no longer required for reasons beyond the control of the Employer due fo fire,
frost, flood, drought, haill, other Act of God which makes fulfiliment of this contract impossible. In such
cases, the employer will make efforts fo- transfer worker to othar ctomparable employment acceptable to
worker. i such transfer is not effective, workers will be returned at Employer's expense to the place from
which Worker, without intervening employment, came to work for empioyer. In the event of stich
termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be void from the
beginning should the Worker voluntarily abandon this employment before the end of the confrast period or in
the event the Warker is terminated for lawful job-related reason.

D. The payroll period shall be weekly, Workers will be paig weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forly (40} hours of
work for the week beginning with the anticipated date of need, untess the employer has amended the date of
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need by notifying the local employment service office at least 10 working days prior to the original date of
need. If the employer fails fo notify the arder-holding office, then employer shall pay an eligible worker
referred through the interstate clearance system $8.85 per hour for the first week, starting with the original
anticipated date of need. The employer may require the worker to perform alternative work if the guarantee
cited in this section is invoked. If the worker faifs to notify the order-holding office of his continuing inferest in
the job no sooner than nine working days and no later than five working days before the date of need, the
worker will be disqualified from the above-mentioned assurance. Alternative work will be general farm labor
and farm maintenance activifies including, cleaning and maintaining migrant housing, pulling and chopping
weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending and the repair and
maintenance of farm buildings and equipment.

F. The Employer will fumish to the worker, on or before each payday one or more written statements
showing the worker's fotal earnings for the pay pericd, his hourly rate or piece rate (if applicable); the hours
of work which have been offered to the worker, the total hours actually worked by the worker, an itemization
of all deductions made from the worker's wages; if piece rates are used, the units produced daily; the
worker's net pay; the employer's name, address and IRS identification number.

12. Transportation
The Employer wili not advance transportation and subsistence costs to Workers for transpartation to the

place of employment.

This subparagraph applies only to Workers for whom the employer is iegally obligated to supply housing.
After worker has completed 50% of work contract period, employers shall reimburse worker for reasonabie
cost of transportation and subsistence from place of recruitment to place of work. Upon satisfactory
completion of the work agreement, employers will pay for such Workers reasonable cosis of retum
transportation and subsistence fo the place of recruitment, except when the worker will not be returning to
the place of recruitment, due to subsequent employment with another employer who does not agree to pay
such costs, in which case the employer only pays for the transportation to the next job.

The amount of such transportation payment will be equal to the Worker's actual ransportation costs not fo
exceed the most economical and reasonable common carrier fransportation charges for the distance
involved. In lisu of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arrange to provide for transportation at the employer's election. Subsistence
reimbursement shall be $9.90 per day, without preducing documentation of actual expenses, or will
otherwise be paid as per 20 CFR 655.102(b)(5) only to those employees who are eiigible under the H-2A
program regulations for subsistence pay. By way of illustration and not in limitation of the foregoing, the
employer will not pay transportation for such worker if he does not have suitable documents to comply with
procf of identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related
reasons, if he has knowledge at the place of recruitment that he can not perform the duties of the job as
described above, or if he abandons this employment when he is needed by the Employer. Employer will
provide transporiation and subsistence under this agreement if the worker is terminated because of work
refated injury caused by thisfthese crop activities and is so certified by a doctor acceptable to employer
before leaving employers farm, or termination resulting from an Act of Ged which makes fulfillrment of this
contract impoessible as provided in paragraph 9C or if the worker is displaced by a 1.5, worker under DOL's
50% rule. Employer will offer free transporiation for workers living in employer's housing facility both to and
from the daily work site. The use of the transportation by the worker is voluntary; no worker will be required
as a conditien of employment to utilize the transportation offered by the empioyer,

Other Conditions of Employment:
A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job

Service local office if the worker: a) refuses without justified cause to perform work for which the worker was
-.recruited and hired, b) commit serious aci(s) of miscenduct or serious. or repeated vielation(s) of the
assigned Employer's work rules; the Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of Work Rules is attached) o) fails after
completing the training period to perform the work as specified in item 11 and Attachment, or d) malingers or
otherwise refused without justified cause to perform as direcied the work for which the Worker was recruited
and hired; e} provides other lawfuf job-related reason(s) for fermination of employment ) abandons this
employment; two conseculive scheduled working days of unexcused absencs shall be an abandonment of
employment; employees must notify the assigned Employer and secure permission for necessary absences.
g) fails 1o keep up with fellow workers h) falsifying identification, personnel, medical, production or other
work related records. §} fails or refuses to take a drug fest. ) commits acts of insubordination. "Reason
beyond employer's control” includes termination of worker, if he is not a U.S. worker because a U.S. worker
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makes himself available for the job under DOL’s 50% rule. Workers must notify the employer prior to
voluntarily terminating their employment. All wages due will be forwarded to the last known address for
Workers that leave without providing notice. It is imperative that workers provide a complete and accurate
address to the employer no iater than the first day of employment. This empicyer has a no complete, no
rehire poficy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opportunities with this employer. Workers
who abandon their employment without notice during the period covered by this work agreement will be
disguaiified from future employment opportunities with this employer. Voiuntary resignation before the
specified ending date listed in this application may disqualify the employse from future employmeant
opportunities with this employer. For workers who resign their employment voluntarily, the employer will
consider and evaluate special circumstances and hardship cases on a case-by-case basis. Employees,
without exception, are required to notify appropriate supervisory staff prior to veluntarily terminating their
employment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to feave the field ("time out") for a
period determined by the foreman, suspension from employment for up to three days, or termination of
employment as described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer's proaf of insurance
coverage is attached. All workers must report all injuries and illnesses to their employer. Failure not to do
50 may resuit in fermination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Peried of
Employment specified in the job order shall relieve the Employer from paying the wages already earned, or if
specified in the job order as a term of empioyment, providing return transportation or paying return
transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously
notify the order-holding local office or State agency by telephone immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over recruitment, or other factors have changed the
terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon

posted notice to the Worker,

F. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of
autreach activities pursuant fo 20 CFR 653.107 and 20 CFR 653.501.

G Training: There will be a three day training period starting with the first day of employment to acclimate
the worker fo the physical demands of farm work and to familiarize workers with job specifications and to
demonstrate proper harvest methods and other crop specific issues such as, the proper color of produce, or
particular grading specificafions. The employer will not provide separate formal orentation or training
periods for each different crop or each different type of task or job assignment covered within the job
description. After completion of the training period, the employer will expect all workers possess the skills to
work in the production of the crops noted in ltem I, For purposes of this section seven hours will be

considered one day,

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules {copy aftached) wiil be
provided fo the worker by the employer no fater than on the day the work commences.

. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible
under current unemployment regulations

J. Employer agrees to abide by the regulations at 20 GFR 655.103, Assurances, and 20 CFR 653,501,

K. The employer as a part of positive recruitment as per 20 CFR 855.105(a) is willing, If and when any
substantial number of applicants are available, o coordinate group transportation arrangements (to facilifate
their purchase of bus tickets etc.), where appropriate, and to provide ary additional information that workers
need to coordinate their arrival. We are an equal opportunity employer. Women and minorities are
encouraged o apply to these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the
place where the workers will be employed.
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M. There are not any arangements rnade with establishment owners or agents for the payment of a
commission or other benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work
environment, free of substance abuse, for the protaection of our associates, emnployees and visitors, The
use, possession or being under the influence of illegal drugs or alcohol during working time is prohibited.
(Aleohol may be permitted in the housing facility outside work hours.) Employees may be requested to take
random drug or alcohol tests at no cost to the worker. Failure to comply with the request or testing positive

may result in immediate termination.

*Use of the masculdine pronoun herein is for convenience of reference only,
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WORK RULES

The following work rufes are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other lawful job-
related employer requirements, including these work rules, will be considered grounds for
discipiine or immediate discharge. Penaities for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated infractions may result in immediate discharge.
Workers are expected to comply with alf rules relating to discipline, attendance, work quality and
quantity, and the maintenance of ali property.

1. Workers must perform their assigned work in a careful, workmanlike manner in
accordance with the provision of the work contract. Stoppy work will not be
tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is prohibited during work
time or during any workday before work is completed for the day (such as during
meals); workers may not report for work under the influence of aicoholic beverages
or iltegal drugs. [llegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of illegal drugs, failing or refusing
to take a drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employees are
expected to be present, on time, able and willing to perform the assigned work
every scheduled workday. This is not sporadic or "day work.” Excessive absences
is defined as: Two consecutive days of unexcused absences or three unexcused
absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty days.

4, Workers shall maintain and keep the living quarters provided to them in compliance
with OSHA 1910.142 Standards as posted in the housing and in clean condition
and in good repair, allowing for reasonable wear and tear. Workers shall
cooperate with other workers assigned to such housing in maintaining common
kitchen and fiving areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall
promptiy report any problems with housing to the employer or designated
SUpErvIsor,

5. Workers fiving in employer's housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rooms is needed by all occupants.

6. - Workers living in employer's housing may not cook in sleeping rooms or any other -
non-kifchen areas. Workers are forbidden from removing batteries from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.
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9.

10

.

12.

13.

14.

18

186.

17

18.

18.

20.

21

22

23.

Workers may not leave the field or other assigned work area without permission of
farmer or person in charge.

Workers may not enfer employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 12:.00 p.m.
No persons, other than workers assigned by employer to a room, may sleep in any

room.
Workears may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer
or any supervisor with any fool or weapon WILL BE SUBJECT TO

IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
inciuding housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the
employer's bulletin boards or the employer's property without specific authority from
the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from
the employer.

Workers may not falsify identification, personne!, medical, production or other work-
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or o cther

employees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may notf use or operate frucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate frucks or other vehicles, tools or
other equipment or property for their personal use uniess expressly authorized by
the employer,

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as frucks and other vehicles, beds,
refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE

IMMEDIATELY ..

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents o thelr supervisor or the employer's office immediately
and The Labor Company (TLC) as soon as Is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE,

Workers must follow supervisor's instructions.
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24.

25.

26.

27.

Workers may not commit acts of insubordination - failure to regarg authority.

After the training period, workers are expecied to posses the skills necessary (0
perform the job described in the work agreement and to the standard set by the

employer.

Workers may not interrupt other workers rest/sleep period by excessive ncise or
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any acticn that
rmight cause the grower to be out of compliance with any local, state, or federal law.



Certify Number of Workers

We expect the total number of workers we will use in the occupation of thisfthese crop
activitiestobe _4  of which __4 _ will be H-2A workers for which certification is
requested and the balance, if any, will be US workers. These numbers are estimates
only as fotal workforce needs are dependent upon weather, crop conditions and worker

availability, p
/%// /4108

Employer Sighature




EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2}

The undersigned employer, pursuant to 20 CFR Section 855,101 {a) {2}, does hersby
authorize The Labor Company (TLC), to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on my
behalf, provided however, that my said agent is specifically not authorized to hire, pay,
fire, supervise or otherwise control the work of any employee.

As employer, | assume full responsibility for the accuracy of the Application, for all
representation made by my said agent en my behalf, and for the compliance with all
raeguiatory and of -legal gequirements.

b 4/4/08
Employer Signature

Date

The Labor Company (TLC), does hereby certify that it is acting only as agent for the
above employer with respect to its Temporary Alien Agriculturai Labor Certification
Application. TLC is neither the employer on a joint employer of the workers requested,
and the individual employer above, retains the fuill power to hire. pay, fire, supervise and
otherwise control the work of all workers requested through the Employment Service,
except to the extent that TLC has been specifically authorized to make hiring
commitments on behalf of the employer.

Labor Com

Date

» ?{(C.)jﬁ/g /Z 1\ 4/4/08



20 CFR 655.106 (F)

FIFTY-PERCENT RULE

Blagk Fagle Farm reguests an
exemption from the fifty-percent rule under 855 103 (e).
lexﬁ Fagle Farm yp © ()

did not, during any
calendar quarter during the preceding, calendar year, use more than 500 “man
days” of agricultural fabor, as defined in section 3 {u) of the Fair Labor Standards
Act of 1983 (29 USC 203 (u}}). Is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for
its members. Has not otherwise “associated” with other employers who are

applying for H—2yunder this subpart.
= /% 4/4J0R

Employer Signature Date
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COMMONWEALTH OF VIRGINIA
DEPARTMENT OF HEALTH

CERTIFIES THAT
EWG Corporation

is hereby granted a permit/license to operate a Labor Gamp Facility
by the Nelson County Health Department in accordance
with the regulations of the Board of Health,
Commonwealth of Virginia.

NAME OF CAMP: Black Eagle Farm
PHYSICAL ADDRESS: 958 Oid Stage Road
Arrington, Virginia 22922

MAILING ADDRESS: 958 Old Stage Road
Arrington, VA 22922

MAXIMUM OCCUPANTS: 4
EXPIRATION DATE:
CONDITIONS:

Mr&e
nvirobhm i Health Specialist, Senlor

 Please direct questions or concerns to the
Nelson County Health Department,
Environmental Health Services, (434) 263-4297.

This Permit is NOT TRANSFERABLE From One Individual
or Logation to Another.

FAGE 81
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Biack Eagle Farm

Nelson County Health
Department
PO Box 98
Lovingston, VA
22949
Phone: {434} 263-4287

Fax: (434) 2634304

COMMONWEALTH OF VIRGINIA
VIRGINIA DEPARTMENT OF HEALTH

Migrant Labor Camp Establishment Evaluation Report

Establishment Information
Establishment Name: Black Eagle Farm
Establishment Types: Labor Camp Facility
Address: 858 Oid Stage Road
Arrington, VA 22822
Evaluation Infarmation
Ingpaction Type: Routine
Evaluation Date/Time: March 27, 2008 12:45 PM to 01:45 PM
Evaluation Length! 1 hour(s)
Critlcal Hazards
There were no critica! hazards observed.
Non-Critical Hazards
There ware no non-critical hazards observed.
Comments
All furnishings are new. Lights work well. ?acility is clean and permit fo opérate Is issued.

The shove fisted observations, violations and specified periods of time for comection of the violations afe lssuad in agterdanea

the Migrant Labor Carnp Regulations, i is the responsibility of the permit heldar to cormply with dirsctives ot ihertlgulatory auth
ineluding fime frames for coeative actions. . . . An opportunity for 8 hearing on the Ingpectio e timedim
granied provided that 2 written raquast is filed with the local haaith departiment within 30-4uys fo

(e

Tim Clune

Received By:
mental Health Specialist

Received by EHS Page #1 of #1

a2



STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

[. Order Number: 9979 5
2. Name of Employer: Black Eagle Farm
3. Location of Employer and Directions:

596 Martin Lane
Piney River, VA 22964

4. Period of Employment:
From 5/29/08 to 12/1/08
5. Work Schedule:
Hours per day: 7
Days per Week: 6
6. Crop and Pay:

Est.
Hourly  Unit of Piece  Hourly
Crop:  Wage: Production Rate Wage

Planting: $8.85 or 2008 AEWR
Soil Prep: $8.85 or 2008 AEWR
Cultivate: $8.85 or 2008 AEWR
Harvest: $8.85 or 2008 AEWR
Bonus: n/a

7. Work tasks to be performed:

Regular: Workers will perform a variety of manual,
animal and crop raising tasks on general farm under close
supervision. Workers will feed and water cattle. Clean
barns, stables, and pens using rake, shovel, water, and other
cleaning materials, Cleans plows, combines and tractors,
using scraper and broom. Stacks loose hay, using pitchfork
hay into automatic bailing machine. Stacks bales of hay and
bucks them onto wagon or truck, using hand hook, Hay:
Workers will plant, cultivate and harvest hay. Workers will
harvest hay by moving along rows of previously baled hay
and straw, bending, stooping and lifting 30 to 75 Ib. bales,
i.oad and stack bails onto a truck or trailer, move tractor or
truck in the field incidental to toading. Worker may unload
and restack for storage. Farm Equipment Operation During
Field Operations: Workers may be required to operate
tractors and other farm equipment during field operations as
ar incidental activity in the production of crops. Farm
equipment operation incidental to production and harvesting
will be paid at the AEWR of $8.85 per howr, Before any
waorker is required to operate any farm equipment, the
worker will be instructed in the proper and safe operation of

AGENCIA ESTATAL:
COMISION DEL EMPLEO DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAIJO

1. Numero de la Orden: 94795
2. Nombre del Empleador: Black Eagle Farm
3. Lugar y Direccion del Empleador

586 Martin Lane
Piney River, VA 22964

4. Perodo de Empleo:

del 5/29/08 a 12/1/08
5. Horario del Trabajo:

Horas por dia: 7

Numero de dias por Semana: 6
6. Cosecha y Pago:

Caleul
Sueldo Pago Anticipado
Por Unidad del por del Sualdo
Cosecha: Hora Produccion Unidad Wage

Planting: $8.85 or 2008 AEWR
Secil Prep: $8.85 or 2008 AEWR
Cultivate: $8.85 or 2008 AEWR
Harvest: $8.85 or 2008 AEWR
Pago Adicional: n/a

7. Labores a desampenar en al trabajo:

Normales: Los trabajadores realizaran una variedad de tareas
manuales, con animales v cosechas generales de grania bajo
supervison cercana. Los trabajadores alimentaran v daran agua al
ganado. Limpiaran graneros, estables y corrales usando rastrillo,
pala, agua y otros materiales de limpieza. Limpiaran arados,
combinadas y tractores, usando raspadores y escoba, Apilar el heno
suelto, usando frinche, colocandolo sobre la maquina empacadora
automatica. Apilas las pacas de heno y colocarlas sobre los vagones
o camionetas, usando el gancho de mano. Heno: Los trabajadores
plantaran, cultivaran y cosecharan heno. Los trabajadores
cosecharan heno moviendose a o largo de las filas de heno y paja
previamente empacados, doblandose, agachandose y cargando de 30
a 75 libras, -Cargar y apilar pacas en-camioneta o trailer, mover
tractor o camioneta al campo cuando se necesite cargar. El
trabajador puede descargar y reapilar para almacenaje. Operacion
de Equipce de Granja Durante las Operaciones en el Campo: Se
puede requerir que ios trabajadores operen tractores y otro equipo de
granja durante las operaciones de campe como actividad necesaria
para la produccion de cultives. Se pagara la operacion de equipo de
granja necesario para la produccion y cosecha a la AEWR de $8.85
por hora. Antes de que cualquier trabajador sea requerido a operar
cualquier equipo de granja, se le daran instrucciones sobre la



tractor. Workers will be required to operate tractors operacion apropiada y segura del tractor. Se requerira que el

according to instructions and in a manner that protects the trabajador opere los tractores de acuerdo a las instrucciones y de
operator, other workers, trees, crops and equipment. manera que se proteja al operador, otros trabajadores, arboles,
Repeated failure o obey operating and safety instructions caltivos y equipo. La falla repetitiva en obedecer las instrucciones
may result in termination. Able to work in varying de operacion y seguridad puede resultar en la terminacion, Ser
temperatures. - Able to stand, bend, reach, cut and puli capaz para trabajar bajo temperaturas variantes. Ser capaz de estar
weeds for the entire work period each day. Employees must  de pie, agacharse, doblarse, estirarse, cortar y sacar hierba durante el
be able to frequently lift weights ranging from 20 to 75 periodo completo de trabajo cada dia. Los empleados deben ser
pounds. capaces de cargar frecuentemente pesos que varian de 20 a 75 libras.
Alternate tasks and pay during first week incase  Labores alternativas v pago la primera semand en caso
crop delay (see item 12): N/A de demora en la cosach (vease punso numero 12): N/A
8. Transportation provided: Yes 8 Transportacion proveida: Yes
9. Housing can accommodate 4 people 9. Vivendas disponiblas para 4 personas:
Individual 4 Family 0 Individuos 4 Familias 0
10. Meals provided: NO 10. Comidas Proveidas: NO
If yes, cost per day: N/A Si son proveidas, el costo por dia: N/A
Workers must do their own cooking: YES Los trabajadores tienen que cocinar sus comidas; SI
11. Deductions: 11. Deduccionas:
Type: Amount Type Amount
Social Security Yes, as required Seguro Social Yes, cuando requierdo
Income Tax Yes, as required Impoestos Sobre Ingrasos Yes, cuando requierdo
Meals No Comidas No
Transportation No Transportacion No
Tools No Herramiantas y Maquinsrias  No
Crewleader Charges No Cargas de Crewleader No
12. Notes to Worker: 12. Notas para el trabajador:
A copy of the full job order is available for Una copia de la orden de trabajo completa esta
inspection in this office. The employer has disponible para la inspeccion en esta oficina. El patron
guaranteed your first week’s wages unless he ha garantizado sus primeros salarios de los semana a
notifies the Job Service of a later starting date by:  menos que el notifique el servicio del trabajo de u
5 ,f‘ Ay f & fecha que comienza mas ultima cera: G /.87 {} &
In order for you to be eligible for this guarantee, ~ Para usted para ser elegible para este guarantee, usted
you must contact the Job Service Office at: debe pongase en contacto con la Oﬁcma de Serv;cw de
Trabajo en: ! {
434-584-7630 FAX 404-205-4234 '
During the period of: < j 7 / 0§ -8 / 20 /% b4 Durante ¢l periodo del: < / y /@ ¢ -5 /g 3 / 08 P
Any Job Service I Cualguier Oficina de
Office will assist you } Servicio de Trabajo le
in doing this. ; asistira en hacer esto.




VIRGINIA EMPLOYMENT COMMISSION
Community Services for Nelson County, Virginia :

Nelson County Health Department |,
P.0Box 98 o

63 Courthouse Square

Lovingston, VA 22949

(804) 263-8315

El departamento de salud de Nelson Coﬂnty suministra ayuda a los padres, ninos, ¥ & las mujeres en gggacio

- con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venereales, y a los.

que padecen de tuberculosis, El departament tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acuerdo con la ley.

This office helps parents, chiidren; and pregnant women with health and hygiene prob]cms.- The office also
provides information and medical referrals related to venerea! discases and tuberculosis. The department
aiso makes home inspections of migrant housing to insure compliance with the law.

University of Virginia Hospitalé
Lane Road L.
Charlottesville, VA 2290

{434) 924-2231 01 911

Biue Ridge Medica! Center .
4038 Thomas Nelson Medical Cente
Arrington, VA 22822

(434 263-4752

Los medicos proveen varios servicios rutinarios y de emergencia.

The doctors provide emergency and non-emergency medical services.

Nelson County Department of Social Services
‘83 Court Street : :
Lovingston, VA 22949

(43%) 263-8334

Por informacion acerca de otras agencias que tienen ayuda y asistencia por las personas quo no viven aqui.

Tambien, estos oficiales tienen informacion y regulacions acerca de estampas comida.

non-residents. Information is also available about

regulations of the food stamp program,

- Information is provided about other helping agencies for

Nelson County Public Schools
84 Courthouse Square

P.O. Box 276
Lovingston, VA 22949

(435 263-8311

La junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.

The school system is responsible for educational programs for migrant school age children,




Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(4300 295-4058

_ El Salvation Army ayuda a las familias, y a las personas en transito y sin hogar.

This agency helps transient persons and families:

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

416 East Main Street, Suite 201

Charlottesville, VA 22902

(800) 390-9983

Virginia Justice Center for Farm & Immigrant Workers
105 4™ Street S.E.

Suite A
Charlottesville, VA 22902

{800) 763-7323

Las Dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales.

Both agencies may provide legal assistance to workers.

This Agency offers legal assistance and referrals for those who have job related or migrant housing

problems,



