VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TC: DATE 3/9/2009
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SURBJECT: Request for Extension of Clearance Order No. 126956

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 3/9/20009 for 5 , Farmworkers 45-2062-02

{Na. of Openings) {Occupational Title and Code)

to be sent 1o the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

{signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Clearance Drder U.8. Department of Lsbor ((
Pedido de Empleados para Agricultura y Procesamients de Allmentas Employment and Training Administration ?)

M8, Appraval b 12050134, Frpires 582342009
{. Employer's Name znd Address {(Mumber, Streat, £ity, Siale, 2ip Cods, and tefephnne number} Industy Coda/ C?o felndusiia | Job Crﬁe;ﬁﬁtq %vr:cg‘fmp«m
ﬁvmbrag&imcddﬁ g} Empdeadar tmary, cats, cudad, cEnig posial y teisfonn) ;4 A/ i s g
Amy s Garden Geeupatoal Tide and Coda 75 e Cwpaconal yodgo - RS “HORH ~0 U,
. Fartworker, vegetabies | 4625683 -5ra

6410 Pine Fork Road - . - -

\ Ciezrante Order lssue Date / Fecha 6 | ramder P
Quinton, VA 23141 ; g!:ﬁi gQ{:i
2 Exton and Sireckan 10 Work 57 | Diatein el iogms de b , T Jok Crder Expialon Dola / Focha d sapbaciies RN ?@ZZ{?
From I-64, take Providence Forge exit. Turs South on 15% & Anfiripated Petiod of Empleyment [ Parnds Antzpada da Eraly
Follow to end and turn 1efr onto Route 5. Contipues B +/1670g t0/E5/08
milew, turn right on Routs §13 ag the Sandy Point memwe‘*"— TolHala

e

.
uperatie. Go .8 mile and turn right on the 4th driveway

7 N G Workers Requested 1 10, 9 Trbamoms Pediine
which is 13630 Dandy Point Road.

5

_— - {se6 attachmant f parm mis Getflesveg 1 |
3. Logation and Osseription of Housing / Dveceion ¥ Destrprion de la Vivenda

§ Anticlatud Hours of Work per Waek / Hams

From f-64, fake Providence Forge sxit.  Tuen Sauth on 3135 Anscipadas de Trdajs por Semane Totat:

Pollow to end and turn left onto Reoute 5. Continue 8 Sunday I Daminge e ?‘ﬁd“%ﬂaf’ Bigroales

: . ; Monday i Lunes hurstay ! fusvas
wiles, tura right on Route 613 ab the Sand 3 o hoy 1V
miles, tura right on Route 613 ab the Sandy Point Tussday /4arias i " Priday/ Viemas T
Superette. Go .8 mile and turn right <n the 4rh driveway Saturdey ¢ Sabadg 5
which is 13830 Sandy Point Road. 9 Costest Calls Aceapled/Se Aveptan Usmaday 3 Cobrar

Employer ] Emplesdot Yes (F Ho [
.l atnchment! oatm mds detalles ves 1 ) | Uncal OieeCifictng | sost Yes [3 do [ ——
4 Board Amargements | Aregls ds Ajamientn

Housing is provided sr nn cost E;‘.\,W{.}_rkar&.wha.«ax@smb%:eascrr;ai::iy*"&'{}l‘e“'t’;d"'ﬁ-‘ftiﬁ“‘ti"1??:’%%’”:%&%’«3'”6:653%"&i'é;;.; 2
"""""" Ttheir place of residence. Housing la not previded to non- workers.  SEE EYA 940 ATTACIMENTS FOR FULL

BOARDING ARRANDEMENTS .

§ fefegrat instrustions [nsirucones par o Feieiments 0o Somdinin -
AiL lecal and intrastar {in state} applicants are to apply direcily to emplover Monday theu Thursday batwssan she
hours of 9:60am and 2:00pm and Pridays belwsen 9:0%am and ti:0gam,

{gze gtachment! pam s detates vea 14

1Y inversiate {oub of stabte! applicanta may
BERLY 4% any SWA oofice or Ly cantacting ewploysr directiy. SEE ETA 790 ATTRCHMENTS 208 FlLL REFERALL INSTRUCTIONS

{see aliachivent! pary mids detates ves .

1000 Sadicy Tons  Desiripoion 0ok Trabeia {Dummany of Matesal b Spe dicatons 1 ENGLIGH s e bioioded Wde Trs 53] _
Blants, cultivales and harvests vegetablés &ooun flowkra, Warke op planter, plants roovs, seéds and bulbe. May spresd plasc:
3

Ll ar
wihtr groundegvering, weeds, shing gplanta. Transplacks plants. riding on transplanter or by mand.  May set polea and wires for
vine plants,  Picks, eucg.

Bay nis vegerables in banchss or top them.  May assist wish
scters or aand oparated UL pent

Lifts or pulls crop to harvest The
LETigabion, may oparate and Help vaintain ur
GENERAL COMULTIONS APPLICALLE To ALL CROPE

May ssgist with genersl farm building mainge
Fleldwork begins at wgsigned time shortiy after daylight. Werk

: g S TR T R S e R
P34 2, repeated movements of fingers, hande, and woistg.

LEist, oF rednh out witk the hods > armE, andfor legs. K1l the rasks in this Job Deseriprion
MY assign workers to diffsrent tam

wke on any day ox to aultiple trasks during the same day in
Workews may be requizsd to perform werk, on the farm,
veriorming hand culvivat fon tasks, weeding

perfio
TR AT T8
Yarkers must be able to wend, Atrench.
sonstitute ohe {3} dok; the enployey

the kele iudgnent of the emplojer,
thiét Le incidantal te prodecing tha crops Yisted in rhe appli

iun

v, such as

ar hocing, gresnhouse. cladning and repairing buildings, sesd heds, rag dy
cRETALe fravtor/farm eguipment incidantal crop set w shruehing, wta

7 and move ivyigation pifies wnd equipment, gardening, wesding ar

{0 atschmentf pers mas deafes ven | 1.

s Seseipriba del Trabago / b Spackeamons {Summary of Mawda! Job Spacibeations
Blanra, culyiva ¥ susashs vegetnles iverdurss) & Elores Presc
PoEi . Podrim exbtesder plastics

in SPANISH must be incliged nside T box!
a%.  Trabaje en la plantedora, plants raloes, seniilan y bulbos
% 0 Gtyas cukerturas ds sumln isuperticial.
fentreswcari . y plantar, Tranepkantar plantas,
plantas de wid,

Deshacarde {owrcar? de malas nierbss, wmemsc
ir sobre la trasplantadera o por wmans,
Togs, corha, levanta o jala suivive para coseckarios .
aydénr con ia icrigazion.  Bodria vperay

Podzria poner palos lpostes! ¥ @lambres pars
Bodyiz atar la verdura mn manejos o descabazarios. Podeis

¥ ayudar a mentensr los tractores o etvipn de manma.  Podria ayudar von ei mantanimiente
Saptruicion ganeral de iz grania {fipca). ’

@ de
DhRs generdies aplicablxs s rodas lag cosechan: E trabajo en el SEmp comitnza & la hors asignada poc3 después de la Sux
i e I= reguiers al trabniador qua trabade en llovizs . impermeables

si8 mingun ooste al trabajader. Los trabajaderes ceben poder trabalar de pia en
fargos pariodon de tiempd. Bl trakrajador debs pruoparaion
¥ walps néceserie pary

Bl trahaic ss hacs en liovizna, slya bureded

ind pusicidn doblads por

AY #u propla ropa da trakaic. Los patysses FLopoyeionacan les ninrowinetss
ilevar w cabo las taress arriba weAcionades. sin ningons doste al trabaisdor. Al trabajader e e cobrara
por cudbpuier dens o prrdidas inbencitnal o por ne gevelver dishuy herramisatas ¥ equips.  Todos los lahores sengwersdes £ sats
Seesiipeidin de Crebsio consblituizen il selo trabaio: 1 pakron podry wsignar a los tribaiadores a distingos
w8 miims dix o x coliives o lahoreg wtripl

miadhys

wulbives o labures en
G5 an un miswy dia a ow: exclusive disereeifn. Sa iue podrd pedir a Ins trabajedores g
onades con los culbived enumbersdos #r g melivityd, domo lsbodes de culeiw
csva dr diversos cultivasw, timpleza, y reparacisn de instelsclencs de fa finca, vemillarosz,
Lerrenss, instalacion y yresliade de tubsyis ¥ Rquips de fxyicwcian, tractoces, eguipe de finca (scidental a ia producsis
te 1a o 5o dariiterta, podi S, arhustan, sro . . {see afvschmant { pary mas detgles vea

% labores sgricoliz fn lz finea Hue asfen relasi

fAnGEY, extratoidn 8¢ mala hizrbs o
estantes,

EIA T (Rev fuly 20643




| 34, Wage Ralss, Special Pay niormaton s Dedacions | Tarilz de Pago, Inlorracion Sobre Pagoe Expoals y Dpduoabnes {Rebajas] o ]
Crop Activifies | Cultves | Moury Wage Piee Rata / Undl(s) i P 2l Deducinng/ YES NG Pay Peticd
Saioporbom | Pago por Pleza | Unidadles! | Pagos Espacties (Fong, et} Deduccidnog t Pefiodo deFagn |
} Weekly /
vegetables Y925 Yon/a H/A Sadts % Pmakid
5 % Fedesal Tax o
. S S impuestos Fedarales * SR
H $ Stste Tax impuesios w | Hiawsekly |
b i Eglalley ! it 2 gees
$ i § Maas {comidas) e
§ g - - Uther {speciy¥ Ctra « | Ofes Ot
&?&E%ﬁ‘ﬁfw?ﬁp%zms Detales Sa nﬁ"f?j’?ﬂuyuw B T R s L e e e e et L T T

¥ WArE CoRLran smerdments thereaf are in eifect, Deguiming with the firgt workday iftar the werkexs® srrivsl st the
rplugec’s Fooaflon, Yesdy, Willing. akle, and witgivia Lo work sad ending on Lhe ergitation date wpesified in the work constas
ot D Coxednuiiod i this ssplovesnt aw provided Gélow. For purposes of thig wuaranteg,
o0 Sarbrdsy. The guurantes

v oxed 331 atenpices therecf of
A Tworkday® censimts of geven houvs Mondsy.Fridey and Pive hour
Be vold from the Deginniog should the Worker waluaterily abandon thin cmplovment tefsre Uhe #nd of Lhe santract period o
i the event the Yotker is terminated for lawdad job-relsted resoon,

from the workers wages

®
the payroll poricd shall be weskly. The emplover will maks tie folioting degenlions

Lederal ifeome Tar as tequired by iav lewcspl Sosporasy agricuitursl visa workers) . cash aivinoes and
epaywent. Gf loany, rogayment oY oveppaymunt of wipifed Lo X worker,

FioX tawey amd ghats,

AT R s

payhint for deage ibeyond normal wear snd teas? or lesg of EULRGEHE 6F holsimg
e R R b ST Elp i3 b

i X 5 LA
ces . il to Fhe. arke {ene attachment/ pars thas dellies ves 1}
12 Transporstion Amangements { A M cidn {Plaase asplain
The En-.ptc?w:r 2{:21 i) emfvencé'sgsggx}?giggggggea wfméﬁ%ﬁ&m :oJﬂﬂ to Morkers tor Svang
Eo Rurkezy fur whos the wmpleyer bo tegably cbligabed to supply housiong.
seimburse worker for reasorable ooy of brasaportarion end wibsiotesce fz

CHRioyers will pey for guch Sorkere reasonabilf cogis of TRtur LIARERD
B ratusnisg ko

porTation Lo bhe plede of meplovment. THix paragraph appliss wnly
Riter worker hos compleimd 59% of work coNtrecr gmriod, ampioynyy ghall

v place of gecevitwent to place of work, Hpon compierisn of dhe work aFrecmant

rlation and sulbistence to the plave ol secruliment, megtpt When the warker wili pov
the place o fecruitment. due to subsequent employnunt with wnothes oaployer Whe doep aob agree Lo pey such eosts, ia which case the
Buployer only psys for the EranaporRation to the next job,

[ses pttechment/ pata mas detallesvea 1)
13 18 i the prevailing practios to Use Ferm Labor Contracions (FLE} to racruit, supesvise, ransport, feuse, of pay Workens (o s (these) crup actitylies)? Ex 2 oostimbre e9 ¢l drea gs
| vszr Contratistes Agicotes pors mchulet, supenvisar, Uanspottarn, dar iviende, & pagare & s Tabajadores en este/esios Gipels} de tosechy )

21 Employer's Cerifization: T his ol (0! Hescrives 1t s tomme
Certficagion dei Empleaton Esta ordep de Irabajo deseribe oyinm

ard condilions of the employmunt belng ofiered by me and conlams 4k e matenal PITRs 81 ronTBaRs o e o
Ermployers Signature & Tato! Fima it 4al Empleadar

¥ sendicianes de frabafo y condiena todos ks matedals, terinus, y condisiones tirecdas

e il e et
READ CAREFULEW-H view 0f the smww basic funcion of the Employment Service o5 & no-les Bbor exchengs, Ut 8, 55 3 Torgm & bringang Yogether smdoyers and job
seekers, nedher g FTA norhe Slate v ane Quatantans of e accuracy or iuliv-Tulhess of ntormabon coniined on ol urdars subrmitied by etmployers Nor does sny Job order
aseepled uf tecruflad upon by the Ore-Stop Career Canter constiule 2 oontracins 16 offar o waich the Cre:-Stap Career Cordet, BTA o g St agency i In any way s party
LEASE CUIDADDSAMENTE: Envishy de s Snclin Bists extabloedds estmistariamente of Soniciy de Eraples &5 un bsembio ghuds de abas perd jumiar 1 los emplesdores ¥
trateiadares que buscen emplen, rd ETA o fas agendes del estudy putetan Qaranfzar iy verdad ¥ carteza de fa informacion contenida en i Crden de Trabaio sometida. por o Empleatior
Tampesn, niaguna oren de rmbaio Scepfanz o reciuls por & Servics de Empleca constiuye yns oleris comractud de b cont ETA sl ks wyencis del Estado som pante

 Fubiit; epceng tren for e BTA Fann 792 ks ashmated © te spprismately 60 minles per respone, including Bime for reviewing rntnetons, seaiching existing daia souices, gatherg

and reviewing the toliecion Respsondents obiigagaban 1o teoly 1 these fequrements are mundatiy by 20 CFRES3 500 Persons s not requived 1 raspord fo i collortion of
infarmation uniess | displays @ curentty vabd OB contial humiser  Comenenis regarding this burden ssmata o any ofter svpest of s ooflection, inchigeg suggestions (o reducing b
burten can besert ta he .5 Depasmentof Laber, Olfica of Workdorse lvestroont, Roor $4374, Wa

-+ m ghecked wus whatis the FLC senge far anch acfiviy 26 contaste 81" cuh s e sk qenb pogd o7 CINTAINES RGOS 603 (ot saivited’
4. Unemmploymant insurance provided § Segure por Degempian: Yes b bo 1
5. Workers' compensalion isurance provided / lndemnizaion por scddents de Wahais: Yes (34 No £
15, e togls provided 3t no charye to T wodkers? £ Se ks proyeent s heremientas de atajo 8 los vabaladores i terga alquno? Yes & Yo [
17 Ustany amangamenss which have besn mate with esw0sement owners of agenls for the paymant of & commizsion of uthes benefits ot sales made 1o worker i thers av no such
anangeimiants, enler “NoneVindique tedo atuends o canvaniz con ke propitanios del estabkecimientd o sus representantes con respects af pag de una commisin u obes heneficios por
venlas hechas 8 1os vebajadores. {5ino hay ringln acuendo o coverio, inde "Ningung')
None/ninguno
[ 18 Listwny sidke. wark skippage, Sowawen. o7 indtanuphion of operabon by Wie employess t he placs where e Wikers wil be vgiared 1 Brere o76 1o sch Feidens, onir ey |
Enumere lodo husigs, pam o infermupcitn 98 4t opemcionss por parks de los ernplaados en of higar de emples {55 no hay, ndiwe Ningund')
Hone /ninguno
38 -Aadoss of Orter Hoding Cifes Teeinte T Ephone hummis 3 R ok boral T i o —
A Ulera Trciya nimees de (eiiona) gal Representsnle de la Oficing Local (induya rumen de isielone)
Virginia Employment Commission caroel Young
5240 Oaklawn 2lvd 804-541-6548
Hopewell, VA 23880
804-541-6548

sifrigion, O0.C. 70396 [Peperwork Revuctios Fraject 1205 81341

ELA 780 (Rav July 2004)




Attachment 1to ETA 790
Amy's Garden

dem 2. Dhreclions to Work Site

From .64 lake Providence Forge exit. Tuen South on 155 and follow te end, Tum left on Houte 5. Contme Bimiles, um fight e
Reute 613 &t the Sandy Point Supsrette. Go 6 mie and um #ight o the 4th driveway
whichiis 13630 Sandy Point Read,

ftem 3. Housing

From 164 tgke Providence Farge exit. Tum South or 15§ and follow 10 end. Tum iefl on Reute §. Cordinus B miltes, furn fghl on
Route 813 at the Sandy Punt Superstie. Go 8 mile and tum right on the 4th driveway
which is 13630 Sandy Point Road.

Employers will furtish free eocking and kilchen faciifies 1o those workers wh are entitfed fo five in the employers’ housing so that
workers may prepare heir cwn meals. Workers will buy their awn groceries, Once a week the emplovers wilt offer to provide {on a
voluniary basis by the workers) free transportation 10 assure workers access (o the olosest storg where they can purchase grocenies,

Housing is provided 2t no cos! to workers wha are not reasonably able o return the same day to their place of esidence. This
paragraph aprlies 1o such workers only, Housing is not provided 1o non-workers, Mo charge will De made for beds or cooking
wensils and similar ems furmished o workars lo whom hausing is provided heresunder uniess unlawiully removed or damaged
beyond nomnai wear and tear. Housing will be ciean and in campliance with OSHA housing standards when ocoupied. Housing
inciuges fres kilchen fadiifies. The Kichen and other common areas will be shared, Housing provided will be shared facifives. In
tha event that 2 female warker s hred, separate sleeping ascommaodations and toiiet fagiies shall be provided by the employer.
No tenancy in such housing is created; employer retains possession and contred of the housing pramises al all temes and worker, it

provided housing uider the teems of fhis work agreement, shall vacate the housing promplly upon termination of empioyment with
the ernployer who provides such housi

 hausing, Workers wha reside in such housing auree fo.be responsible for maintaining e hausing...- o
U et g e Wantier. Reasonalble repair costs of damage o loss of properly, ofher than

hat caused by tormal wear and
tear, will be deducled from the earnings of the worker if he is found Lo be responsibie for damage of foss to heasing o fumnishings.

Workers resiting in employer's housing may have maii direcled to them at the employer's address. Workers witt be provided @
namea znd telephone number where they may be contacted in case of emergency while residing in the housing,

item 5. Referrals

Altigcal and intrastata in slate) applicants and interatats {out of state) applicants are 1o contact the order neiding office of the
Virginla Emplayment Commisslon In order 1o ascertain current employment, erop ot hausing information: and 1o enable proper
amangemenis o be made. ¥ will be the responsibifity of the "appiicant holding office” t0 inform job seekers of the terms and
congitons of this dearance order. ARer coordinaling with the referal, the order holding office wilt refer appiicant directiy to the
emplayer. Applicants are o contact Amy Hicks at 8045328224, Monday through Thursday between the hours of 9:00am and 400
2 and on Fridays from $:60 am unti 1100 am. Employer will inferview the persan for

1., Avsilablity of enfre season

4. Have been fully apprised by the local employment office of the tetms, conditions and nalure of employrment.

Warkers hired pursuant 1o the Job Offer from within normal commuting distarice will not be provided with housing, subsistence ang
ransportation. Those et apoly direct will be welcomed and socepled. Referrals should be huly appised by the local employment
office of the lerms, conditions and nature of emplayment prcr to referral. Only workers legally entitied to work in the United States
and who posses’ original identity and employment eligibility documents sufficient ta complete ING Form 8. as required by the
bmsniigration and Nationality Act, should repot! fo work, Applicants referrad against this order should be informed that they must
have theses documents in their passession when they arrive a the place of empioyrrent.  Emgployess must present an origing
documen or documants that estabiish identity and employment eligibllity as required by the INA within theee business days of the
date employment begins. Please see the back of the form 1.9 for a gt of acteplabie document{s). Employzes who da not comply
With s requirement by the and of the third work day will ot be permitted to continue employrment unti this fequirement bas been
salisfisd. Employees must present an arigleal document or documents thal establish ideritity and employment sligitiity as required
by the INA within ree business days of the date employment beging. Please see e back of the form 119 for 3 fist of acceplable
document(s). Employees who do not comply with This requizement by the end of e third work day wi not be permitted to contnue
emmployment unt! this requirement has been satisfied, Failwre (o produice the required documents by end-of the 3rd work day wilf
veid Yo work degres in tem 11, Section B as welt as housing benefits availabie lo applicable employess untd the required
docurments are produced.

Qrder Holding office:

Virginta Employment Commission
524G Oaklaws Bivd,

Hopewall, YA 23860
BOA.541.5548

H:ﬁrﬁraﬁsmﬁaﬁms ?5@6’5"?3‘{5@ arions . . e




-glass penes, and putly.-and looie-such 25 AT, SEW, and oty ke

) grﬁ}isayefs wilt provide tools and squipment al ro cost for workers 1o periom the sbove tasks,

Attachment 1o ETA 780
Amy's Garden

ern 8, Anticipated Hours of Work

Worker wil report lo work at the designated e and place as directed by the Empioyer each day. The standard work woeek is 7
hours per day Monday-Friday and 5 hours oo Satrday is nonval, however, warkers may be requested Lo work 10 hours per day
depending upon the conditions in the Selds and matuily of the crops but will not be required to do 5o, Also, the workers may be
requesied 1o work on fedaral holidays and on their Sahbath but wilt sl be required to do 5o Workers tay volunteer 1o work
additional hours when work is available. Down Time: Workers should expect occasional pedods of litle or no work beeguse of
weather, Cro of offier condiions beyend the amployer's control, Thess perdods can ooour anytime fhrouchout the sesson.

10, dob Specifications
Santation Requitements: For food and generat parsonal safely purposes, all workers witl be required and expected 1o Tollow
commen sanilary practices st o imes. This iy particuladty criical when hand harvesting crops for human consumplion. Emplovees

are required o elesnse thair hands by washing thern thescughly with soap and waisr after using the bathroom and before emening
the fields for narvest sctivitios or the packing faclity tor packing operations.

Plants, cultivales and harvests vegelsbies. Works on planter, plants roots, sesds and bulbs,
groundeavering, weeds, thins plans. Transplants planls, riding on transpl
PFicks, culs, fifis of [ulis crop to hatvest them, Ma

May spread plastic or other
anter of by hand. May set poles and wires for vine piants,
¥ tie vegelables in bunches or tep them. May assist with #rigation, may operate
and belp maintain traciors of hand operated equipment, May assist willr genaral fanm bullding mainterance.

Greanhiouse: Planis, cullivales, and harvests homicuhiral speclalties, such as flowers and shrubs, and perdonms related duties in
envitonmentally controlied siructure. Applies Giganic herbicidas, fungicides, and pesticides 1o destroy undesirable growih and pesls,
using spray wand connected fo solution tank, Polinates, prunes, transplants, and pinches plants, and culls flowers, branches, frult,
ard plands lo ensore development of marketable Droducts. Harvests, packs, and stores crop. May maistain and repair hydroponic
and envircnmental conirod systems. May maintain and repair structures, ysing materiais, such as cormugatad fiberglass parels, fath,

Farm Eauipment Operation During Field Operations: Workers may be required to operate ractors and other famn equipment
during figld coerations as an incidental acivity i the production of crops. Farm equipmert operation incidents! lo oroduction and
tarvesting will be paid at the AEWR of 7.2% per hour. Belore any worket i¢ required to operate any larm equipment, the worker wil
be instructed in the proper and safe operation of tracter. Workers will be required 10 operate tractors aceording fo instruclions and in

a manner that protects the operalor, other workers, frees, ereps and equipment Repesled falflure 1o obey operating and salety
instructions may result in terminalion,

The worker understands that # e ahandans N empleyment of is terminaied for cause prior to the end of e period of employment
shown it Herm & he witl forteif the 34 quarsniee snd reimbursement of certain transportation costs described elsewhere in this lob

ader. Excessive sbsences andior tardiness, as defined in the Work Rules attached hereto, cannct be toferated and may resut in
termination,

Workers will be charged for any wilis

damage 1o of Ioss of such toois and equipmant,

Field preparation, planting. cultivation: Workers wil lay, clean and otharwise mamndain plastic fields d
shown, do planting, irigation and slaking/siringing of plants. Worker wi
hiow to do a3 well as pruning the plant appropristel

wing tha growing season as
use string te wovide support fof plants and wi¥f be shown
¥. Sficks may be used instead of strnyg at the grows?'s disoretion

Al workers will be responsible for picking up trash, dleaning bathrooms, sweeping floors and other farm sanitation duties,

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwerk beging at assi
perfomned during fight raindsnow and in cold lemperalures. Workers wil

far tong pedods of time. Workers wit make fast, sitnple, repeated moverments of fingers, hands, and wiisls. Workers must be sble 10
bend, streloh, wisl, or reach oul with the body, arms, sndior legs. All the tasks in this Job Descriplion constilute ane {1} iub; the
employer may assign workers lo different tasks on any dey of o multiple tasks during the same dey in the sdle judgraent of the
employer. Workers may be requdied lo perform wirk, o the farm, that is incidenta o producieg the crops fsled in the appiication,
suchi as perdomming nand eultivation tasks, weeding of hoeing, greenhause, cleaning and repairng bulldings, seed beds, racks,
giounds, oparate ractonfarm sauipment incidents! aop set 6p and move imgation pipes and squinment, gardening, weeding and
shiulbing. el¢. A% other duties assigned under tis arder wil be those duties of Fanmworker, Diversified Crogs, DOT Cods
407 587010, This is 2 very demandin

0 and compalitive business i which qually specifications mus! be rigorously adhered 1o,
Sloppy work cannot and will not be toleratad.

gned dme shorly after daylight. Work is
Fwork on their feet in bent, stooped, and crauched positons

Fult Crop Commitment: This is regular work, seven hours
of the period of employment. Work may be slack &
It the end of e perod of employment, e wit

per day, Monday-Friday, and five hauts or Saturday for the Rt remaindar
times. The worker understands that if he quits of & terminated for cause prior

+
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et reelve the 34 quaranives discussed below and wifl not receive cenain transporiation reimbursements discussed below
Excessive tardiness andfor absences will not be tolerated and will resull In termination,

RDaty ndbvicual work assignments, crew assignments, and location of work, wil be made by and at the sole disoretion of the manger

andfor supervisur as he needs of the farm operation dictate, Warkers may be assigned a vasiaty of dutles in any given day anglor
diffetent tasks on dferent days.

Winor erops: This employer may grow onig of more olber cfops. Farmers frequerdly decide whether to plant these crops and what
addibional crops they wil plant after this applicalion is submitted. Information on crops planted after submission of this spplication
wilt e disclosed in wiiting te the US Dapariment of Labor {or approval as soon as it is known,

When beginning a crop activity Sor the first time, the emplayes will provide Wstrustions andfor training in the proper way to pedorm
the crop achvity. Thereafler, the worker will be expecled to perform e task with dgiligence as instructed.  After the Fraining ang
aeclimaton perind, workers who fall 1o pedorm the werk in the manner specilied may be terminated.

11, Wage RalesfPay informuation
Special Pay Information and Deductions: Harvesting specifications, in particular, can change trom fime fo Yme duing he Season

due to crap ar market conditions, even on the same crop. Workers will be sxpected to confarm ta the specific instructions given for
ach day[s) work,

fnstructions and general supervision wilt be provided by the ownerfsupenisor of & designated employee. However, Boid workers wit
Be eapected to perorm their duties in 4 timely and proficient manner without dose supetvision,

Al woskwil-be paid- the adverse effect wage rate (AEWRY of $7:25 per I the SVart TOL préfmilgates o iew EEWR during he ™

recruifrent o work conlract petivd which is lower than the current AEWR at the time of application, this lower AEWR becomes the
quaraniee 3t the discration of the employer. In the aven! the ARWR is eliminaled from the H-3A program dunng the e of this work

agreement, either administratively or legislatively, the employer reserves the right 10 pay the new wage rafe wncer the new
guidelines as soon as it becomes effective.

A, The employer will make the following deductions tram the Worker's wages: FICA taxes and Federal ncoma tax as required by
law, cash advances and repayment of loans, repayment of overpayment of wages t the worker, payment for articlas which the
Worker has valuntarity purchased from the Emplayar, leng-distance telephone charges, recovery of any 10s$ 10 the Emplover due to
e Worker's damage (heyend nommal wear and tear) or foss of equipmant or housing items where & is shown that the Worker is
responsible, and any other dedvotians axpressly authorized Dy the Worker in writing,

E.
- which Ihe work contact and ol amendiments-thereshare-in-sfiast Begming witr Hre-frstworkdayaiter e workers
Employer's tocation, ready, wiling, able, and eligible o work ang enging on the sxpiration date specified in the work contract and &l
extensions thereot or upon the termination of this empioyment as provided beiow. For pumposes of Inis quarantee, 8 “workday™
congists of seven nows Monday-Friday and ve hours an Saturday. The worker is nol required o werk on his Sabbatk of on federal
holigays which are Hew Year's Day, January 1; Martin Luther King, Jr's birthday, the third Monday in January; Presidents Day, the
third Moriday in Fetruary, Memonial Day, the fast Monday in May, idependence Day, July 4, Labor Day, the first Monday in
September, Columbus Day, the second Monday in October, Veleran's Day, Novermber 11; Thanksgiving Day, the fourth Thursday i
Noverber; anc Christmas Oay, December 25. On cerain of these days, work may b available. i the worker 2t the condusion of
his work agremment has besn afforded jess amployment opporunily than required undel this provision, the worker will be paid at hig
average hioury rate for the Fours, i addition 10 those acually offered, up to the hourly equivalent of the guarantaed aumber of days,
in defennining whether the guirantes of employment has been met, any haurs whick the Worker falls o work duting 3 workday

when he is offered the opportunity 1o work by the Employer and &% hows of work aciually pedormed shall be couniad toward
meeling this guarantes.

C. This employment guaranize shall Be termingted helors e end of the Pedod of Employment if the servives of the workers are o
lorger requited for reasons bayond the cortral of the Employer due 1o fire, frost, fiood, drought, hall, other Act of Gexd which makes
lfiment of ihls contract impossible.  In such cases, the employer will make efforis to fransier warker o ather comparsbie
emglioyment acceptalie {0 worker. If such transfer is not effective, workers witt be returmed 2 Employers expensa to ihe place from
which Werker, withou! infetvening amployment, came to work for employer, In the gvent of such lemmation, the 4-guaraniee
peried ends on the date of termination. The guarantee shall be void from the beginning showld the Worker voluritarlly abandor this
smployment before B end of the conttact periad or in the evers the Worker i termingted for Leste! inh-related regson.

D, Tre payrell peticd shall be wokly. Waerksrs witt be pald weekly.

£ Employer will provide 2 worker referted through the Agriculiural Reerultrent Systern forty (40 nours of work for the week
eginning with the enticipated dale of need, unless the emplover has amended the date of reed Ly notitying the locdl employment

Employars guaraiee \o offer emplayment for the hourly equivalent of 34 of the workdsys. ot the tofal specified period during.
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sevite olfice at least 12 warking days priet 1o he ofigingl date of need. 1 the empioyer {ails 10 notify the order-hoiding office, then
arnployer shalt ey an elfigible worker referred Hhrough the inwerstale cearance system $7.25 per hour for the first week, starting wilh
the onginal anticipated date of need. The SIMPIOYEr May require the worker 1 perform siemative work # he guarantee dled in thig
section s invoked. ¥ the worker fails 1o notify the order-holging office of Ris continuing interest i e job o sooner than nine
working days and ro later than five working days before fhe date of need, the worker wil be disquaiified from the sbove-mentioned
assurance, Allernative work wif be genaral farm lsbor snd famm maintenance acivities tncluding,
housing, pulling and chopping weeds, culling dilch banks and hedge rows, cutling fire wood, fe
rhaimenance of fann buildings and equipment.

cleaning and maintaining rigrant
nee mending and the repair and

F. The Employer will furnish (o the worker, on of belote pach

payday one o more witten stalements showing the worker's ot
eamings for the pay pericd, his hourty rate or plece rate 4f ahn

fieable). the hours of work which have been offered (o the workar, the
tolal hours actually worked by e worker, an ftemization of 5 deductions mads from the worker's wages, f pieca rates are used,
the units produced daily, the worker's net pay; the employers tame, sddress and RS identification number.

The Employer will not advance transportation and subsisience costs o Workers for transportation to the place of employment

This subparagraph apoles only to Workers for whom the employer is legally ohligated o supply housing.  After warker has
corapleted 50% of work contract perfod. employers shall relmburse waorker for reasonable cost of transportation and subsistence
from place of recruitnent fo pigce of work. Lipen completion of the work agreement, employers will pay for such Workers
reasonable costs of retum Wransportation and subsisience to tha place of recruitment, except when the worker ail

t not be retuming 1o
ihe place of recrultment, due i subsequent em

poyment with anciher employer who does not agree fo pay such costs, in which

The amount of sugh transportation payment wilt ba equat to the Worker's actud transportation cosis net to excosd the most
econamical and reasenable commen canler Yransportation charges for the distance involved. In oy of the above payments to the
workers for transportation, the smployers reserve the righl 1o charler or ufherwise arange 10 provide for transportation 3t the
empieyer's election. Subsistence reimbursement shall be $8.90 per day, withou! producing documentalion of actual expenses, of
wil otherwise be paid as per 20 CFR B55. 102{1)(5) oly (o those empleyees who ar eligible undar the H-2A program regutations
for subsistence pay. By way of iiustration aad not in Benitation of the foregoing, the employer will not pay transpontation for sugh
warker if fe doss not have suitablu documents to comgly with preof of identity and employment eligihifty requirements of IRCA, § he
is discharges for lawlul job-refated reasons, # he hag knewledgs at the place of recruitment thal he can not perfoms the duties of the
b as dsscrbed sbove, or f he abandons tis employment when he s needed by the Employer.  Employer will provide
bansporiation and subsislence under this agreament ¥ the worker is terminated because of work refaled injury coused by thislthase
crop acliviies and is so cerlified by a doctor acceptable lo empioyer before leaving employers farm, of wemination resulting from an

: of this contract impassible a5 provided in paragraph SC ot if the worker |
mployerwirolier-fee ransporiation for workers eng T emigiavers Ko
from the dally work site. The use of the ransporiation by the worker is voluntaty, ne worke! will be requirad 2s 3 condition of
emmployment to ulifize the ransporiation offered by the employer

Other Congitions of Employment:

A. Tennination: Employer may forminats the worker for lawiul job-related reasons and so nofify the Job Senvice local office i the
WOKED @) reluses without justified cause to perform work for Which the worker was recruited and hired, b} commil serious acls) of
Aniscendutt of senaus of repeated violdion(s) of the assigned Employer's work rules; the Employer may make and 5ost work rules
whish shall apply to this employment; the worker shall atide by sueh rules (a copy of Work Fules is atteched) o) falls after
compieting the trainiog period to perform the work as specified in tem 11 a

rid Attashman, or d) mafingers or otharwise refused
without justified cause to perfotm as directed the work for which the Worker was recruitad and hired, e) provitdes other lawful job-
telated reason{s] far termination of amployrent ) abandons this employment; two consecutive schaduled working days of

unexcused absence shall be an abandenment of employrment; armpioyess must notfy the assigned Emplaver and secure
permission for necessary dssences. o) fals to keep up with fallow workers h falsifying identification, personnel, medical, production

ar other work related records. i) fails of refuses intake a dreg test. §} commits acts of insubordination. "Reascn beyond smpioyer's

controf’ inchudes termination of worker, f he is not a U5, worker because 5 U.S. worker makes himsel! avatabie for the job under
DOL's 50% ngh

5. Workers must notify the employer prior 1o voluntarly lenminaling Wheir employmant. Al wages due wil be
forwarded t-the tast known address for Warkers that leave without providing notice. [ is imperative that workars provide a
complete and accwrale address to the employer ne latar than the fist day of employment. This employer kas  no somplele, no
refirs policy. Termination for lawhul iob rolated reasons belore the spedfied ending date listed in this sppiication wilt Gisqualily ihe
employae from future employment oppontunities with this employer. Workers who abandon fieir employment without sotice during
the pedod covered by this work agreement will be disqualified from fulize employment opportunilies with this smployer. Voluntary
resigngticn before the specified ending date listed in this applicatinn may disqualily the employee fram fulure emplayinent
cpportuniies with tis employer. For workers who resign talr employmend voluntaily, e emplover witl consider and svaluate
special cirsumstances and hordship cases on & case-by-case basis. Employees, without exceplion, are requited o notify




Attachment 1 to ETA 780
Amy's Garden

appropriate supervisory staff prior to volurarily terminating their employmant to be considered and eligible for exemption {0 the no
complele - no renire policy.

B. The employer may discpiine the worker, including requiring the warker 1o leave the fieki ©fime out'} for a period determined by
the foreman, suspension from employment for up to thiee days, of lenmination of employment as described in lermination (&) gbove.

~

e

Injuties: Worker will be covered by Worker's Compensation Insurance or equivalent empioyer provided insurance for injuries

arisng out of and in e course of emplayment. Employer's proof of inserance coversge is stached. A workers must repor 2%
inuries and ilnesses {0 their empoyer. Faliurs not to do so may resultin termination

8. Emplayer Obligation if Employment Exlended: Mo extension of employment heyend the Pericd of Employrent specified in the
job order shall refieve the Employer from paying the wages aiready earmed, or if specified in the job order as a term of smpieyment,
providing retwn transporiation of paying r2tum transponiation expensss (o the Worker,

£ Empioyer Nolificabon of Changes in Employment Terms and Conditions: Employers will expeditiousty nofity $e order-holding
iocal offce of Staie agency by telephore immediately upon leaming that & crop is maturing earier of lasr, of that weathet

condiions, over recruitment, or olher factors have changed the terms ang condifons of employment. The terms of this Work
Agreement ihereafler may be changed upon posted notice to the Worker,

F. Oulrsach Werkers: Cutreact workers shall have reasonable access to fhe Worder in the conduet of outreach astivilies turszant
10 20 CER 853107 and 20 CFR §53.501.

G Training: There witl be a Gres day iraiﬁing period staring with the first day of employment to acclimate the worker Lo the physicat

«-demands.of fannwork and to-lemiiarie workers wittviot- spedifications srd o demonsirate proper REnvest iatiiods and e crop ™

specific isstes such as, the proper color of produce, or particular grading Specifications. The empioyer will not provide separale
formal crientation o vraining periods for each different crop or each Géerent type of task or job assigament covered within the ol
desuriplion. After completion of the Wraining peried, the employer will expact all workers possess the skills to work in the ptoduction
of the crops noted in llem K. For purposes of this section seven hours will be considerad one day.

o Work Agreement: A copy of the contract or Jeb Clearance Order and werk rules {copy sttechied) wil be provided to the workar
by the empiover no later than on the day the wark commences.

U3 wotkers fay of may not be covered by unemployment insurance and may or may not be eligible under curent
unemployment requlations

855.103, Assurances, and 20 CFR 883 501,

s & pat of positive recruitment as per 20 CFR 6565.105(a) is willing, if and when any substantisl number of
re avalable, 1o coordinate group transpodalion amsngements (1o facilitate their purchase of bus fickels ele ), whese
appropriale, and to provide any addiional information that workars need (o coordinale thelr amival, We a2 an equal opporiunity
emplover, Woman and minorties ars encouraged (o apgly to these positions

. The =
applicants a

L. There are not any strkes, work sioppage, slowdewns of intertuption of cperations by employess af the place where the workers
will be employed.

M. There are not any atrangements made with estabiishment owners or agents for fhe payment of a comimission or ot berefis
for sales made to the warkers,

. SUBSTANCE ABUSE POLICY: The employer will strive o provide a safe and hesfiblul wad stvironment, free of substance
abuse, for the protection of our associates, employees and visitors, The use, possassion o being urder the ifluence of iltagat
drugs of zicohol during working time is prohibited, (Alcohd may be pemmitted in the housing facility cutside work fours.) Employeas

mizy be requested to take random drug or sicuhot tests ot no cost 1o the worker. Failure to comply with the request or testing
positive may result in inmediaie tetmination.

"Use of the mascutine pronoun berein s for convenience of refarence only.
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WORK RULES

The fulfowing work ruies are intended to provide guldanca 1o workers on the standards of conduct and performance expected of
tham by the Emplayet. Viciatlon of these rules or other Iawful job-related employer requirersents, including these work aules, will be
tonsidered grounds for discipline or invmediate discharge. Penalfiss for infractions may include suspension from work withoul pay
far he rermainder of the day, or for up o three days, in the sole judgment of the Employer, depending on the sefigusness of the
miraclion, the workers prer recerd, and ofer relevant factors.  Repested, serious, of squravated infracions may rasull in

immedials discharge. Workers are expected to comply with all rules relating o discpling, allendance, work quatity and quardity,
and the maintenznce of alt propenty.

b

“slebping raome B ReaEd BT

Warkers musl periorm their assigned work in a carefil, workmanlike manner in accordance with the provision of
the work contract, Sloppy work edll not be tolerated.

ise or possession of sicohelic beverages or ilegal drugs is prohibied during work ime or during any workday
before work is completed for the day fsuch ag during meals); workers may ol report for work ynder the infivence
of alecholic beverages o llegal druge. llegal drugs may nat be ysed or kept on any empinyer premises,
ncluding housing al any me. Use of possession of diegal drugs, talling or refusing to take z drug test wil be
CAUSE FOR IMMEDIATE TERMINATION.

Excessive absences andior tardiness will not be permitted. Employees are sxpectad t be present, on time, able
ardt willing to perform the assianed wark every scheduied workday. This fs not sporadic of "day work.!

Excessive absences is defined as: Two conseculive days of unexcused absences.or fhres unexsused.-abeances

it 5 30 day pedod. Violalicn vl be CAUSE FOR IMMEDIATE TERMINATION, Workers must report at
assigned time and place each workday as directed By Ue grower or supervisor. WORKERS WILL BE

DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies In a row
or § unexcused tardies in g pedod of thinty days.

Workers shalt muaintain and keep the iiving quarters provided to them in compliance with OSHA 1910.142
Standards as posted in the housing and in chean condition and in good repalr, atiowing for reasonable wear and
toar. Workers shall cooperate with ofher workers assigned to such nousing in maintaining commaon kitchen and
living araas in good condition. Workers will be required fo keep the exierior ared surtounding the carmp ciean

and chear of debris. Workers shal] promptly repont any probiems with housing to the employer of designated
supervisor.

Workers iiving in yers

Workers living in employer's housing may not cook i sieeping rooms or any alher pon-kiichen sreas. Workers

aie fottidden frem remaving batleries from smoke detectors for any reason, VIOLATION WILL BE CAUSE
FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, botlles and ather lrash in fields, packing house, of on hOwsing Dremisas
Teash and wasts receptacies mus! be used,

Workers may nol take unauthorized bresks from work,
Warkers may nol feave the field or ther assigned work ares withoul permission of tarmer o persen i charge.
Workers may not enter employer's premises without awhorization.

Waorkers gy nol begin work pror to scheduled staring time or confinue working sfiet slopping time unlass
authorized by the employer.

Warkars kving in employer's housing may not ave guests in housing premises afler 10:36 paa. axcept on
Saturday night on which quest howrs end at 12:00 . Mo persors, olher than workers assigned by employer 1o

& ro0n, May sisep i any room.
Workers may not defiberstely testrict production.

Any worker wha verbally or ghysically threatens another worker, the farmer of any superviser with any
tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE,
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24,
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25
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28

27.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including housing premises,
at any ime.

Workers may not post of remove any nolices, signs, or other instructions from the employer’s bullelin bowtds of
the empioyer's propery without specific authorily from the employes,

WORKERS WiLL BE MSCHARGED i they steal from fellow workers or from the employer.

Workers may rot falsify identification, personnel, medical, production o other work-related records.
VIOLATORS WiLL BE SURJECT TO IMMEDIATE DISCHARGE

Workers may not witfully abuse or destroy any machinery, truck or offier vehicle, equipreend, tools or other
property tetonging to the employer or 1o other employess.

VIGLATORS WiLL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use of operate trucks or other vehicles, machines, tools or other equipment and property o
which ihe worker hias not been specifically assigned by his supervisor. Workers may not use or operale ks of

ofhier vehicles, tocls or ofher squipment or propenly for their personal use unless exprassly authorized by he
eraployer.

Workers may not misuse or remove from the farm premises without suthorization from his supervisor any

_empioyer properly such 8s inicks and other vehicles, beds, refrigaratars, tools, stc, VIDLATORS WL BE .

SHBJECT YO DISCHARGE IMMEDIATELY

Warkers must obey all safety rules and commen safety practices sad must repont any injunes or actidents to
their supenvisor of the employer's office Immediataly and The Labar Company (TLC) &8 s00n as is reasonably
possibie. UNSAFE WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO NISCHARGE.

Workers must follow supenvisor's insinuclions.,

Workers may nef commit acts of insubordination - failyre to regard authordly.

After the fraining period, workers are expected to posses the skils necessary i) parfumr tha J@h deseribed & the

Workers may not imerrupt other warkers rest/sleep period by excessive noiss or commation. Workers must not
play loud music after 9:00 PM on work nights or after 12:00 PM o Saturday night.

Warkars witl not knowingly engage in any type of behavior or take any action that mighf cacse the grower to e
out of compliance with any local, state, or federal law.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
OB ORDER

I. ORDER NUMBER: /ﬂé ‘?52

2. NAME OF EMPLOYERE] /1 )f 5 éx%&f{ﬁm’

3. LOCATION OF FV@LOY&Q AND DIRECT ;3?
13435 Sewdly jm% 5 17
4. PERIOD OF EMPLOYMENT, 726 /22 S 4

PR@M:;/;A,? O /ﬁ/gf/g v

5. WORK SCHEDULE: 7
MINIMUM HOURS PER DAY/
DAYS PER WEEK é

6, PAY:

725
HOURLY WAGE: kS

PIECE RATE: $

~d4

WORK TASKS TO BE PERFORMED;

Pl e harie s f/{j‘fﬁ e

8 TRANSPORTATION PROVIDED:
FROM LABOR CAMP TC WORK SITE AND RETURN

Ves

5. HOUSING CAN %CCON{M(}DATEJEERSGNS
_DNDIVIDUAL
AMILY

10. MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
{See ftem 13 in Job Orden
WORKERS MAY DO THEIR OWN COORING:

YES
11 DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY EXNHKX
INCOME TAX 19:9.9.9.44
TRANSPGRTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job arder fs svailable for inspaction in this office.

The emplover hag ga,arame ¢ your first week’s wages unless heishe
m}f;fms his job servics of a lmter starting date by

ter oreder for you to be elible for this guarantee, you must contact the job
service at Virginia Employment Cormmission

3240 Graklawn Bivd,

Hopewell, VA 23880,

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIC DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJD

[ FED 3G
2. NOMBRE DEL EMPLEADOR: /?Z% Y 5 L pedens

3, LUGAR Y DIRECCION DEL Fwwwoa 7
S
5. PERIODO DE BvpLio. PR T ES Ly, VA

B Stbe”  S0fasps

. HORARIO DE TRABAIC:
MINIMAS HORAS POR DA
DIAS POR SEMANA ﬁ

I. NUMBERG DE LA GRDER:

¥y

U UNUMERO DE

6. PAGO:
SUELDG POR HORA
PAGA POR UNIDAD: §

785

1. LAB(}EES f& DES}:M}’&

LENEL TRABAIO:

Flowta, L e ;/ cos ec:/%a;
Vajp%ﬂéfﬁsgwf p e #5)

ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: SI

8. VIVENDA DISPONIBLE PARA
a INDIVIDUOS
FAMILLAS

_ PERZONAS:

19, COMIDAS:
PROVISTAS: NO
SSON PROVISTAS, EL COSTO POR
DIA SERA (Ve Num. 13 en la Orden de Trabajo)

LOS TRABAJADORES TIENEN QUE COCTNAR SUS COMIDIAS:
§i

1. DEDUCCIONES:

CLASE - CANTIDAD
SEGURO S0CIAL

IMPUESTOS SOBRE INGRESOS XXX

TRANSPORTACION N0

HFRRAM]E“WAS Y MAGUINARIA RO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NG

12, HOTAS PARA EL TRABAJADOR:
La vopia de la orden completa exta disponible en la oficing pars s
nspeccion:



During the period of If:/ﬁ’/a v %/& g

Any Job Service office will mssist you in doing tis, O

El empleador ba garantizade el pago por su primera semana de emples
& menos gue este notifique al Servicie de Empleas que fa fecha de
cotmmzar @ rapajar sera atrasada, v que tal notificacion sen & nas todar
el a
Pare que Ud pueda tener derecho a esta garantia de pago, tendra que
ponerse en contacto oon 1z Oficina def Servicio de Empleoas en sl
Virginiz Employment Commission
3340 Cakiawn Blvd.
Hopewell, VA 23860,
Durante e periode ¢l & al
Cuglquier Oficina del Servidio de Empleos le a5istira on hacerto.



CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

{804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County Sheriff's Department
16600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 — non-emergency
911 - *emergency only

Jobhn Randolph Medical Center
411 W. Randolph Road

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter

Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(804) 355-4676

VA Justice Center for Farm & Imigration Worker
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