VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 8/9/2006
Florida North Carolina Region Il Region V
Texas South Carolina Region 11l Region VI
Ohio Puerto Rico Region IV Other
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 6081820

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 8/9/2006 for 12 . Nursery Laborer 405-687-014
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

A M C ’Lbaa NG A

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)
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Housing is provided at nc cost to workers wha are "ot reasonably abie 1o return ine same day to ther place of residence. See
attachmert 1 for expanded expianation.
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Alllocai and intrastate (in siate) applicants and interstate (out of state) appiicants are to contact e order aaoiding cffice i order
to ascertanm current employrrent, crop or nousing informaticn and to enable proper arrangemaris 1o oe made  See zHachment
1 for expanded explanation.
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All work prov:ded in this job order will be compensated by the hour at the current acversa effect wage rade of S8, 51or the
legal feceral or state minimum wage rate. whicnever is hignest. In the event DGL promulgates a new AEVWR during the
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Attachment 1 to ETA 790

ltern 2 _Directions to Work Site
1825 Crews Shop Road, Lynchburg, VA 54504

ltem 3 _Housing

Employers will furnish free cooking and kitchen faciiities to those workers who are ertitlad to iive
in the employers’ housing so tnat workers may prepzre their owr rea's  Waorkers wall buy tneir
own groceries. Once a week the empicyers will offer to providz (on a voluntary basis by the
workers) free transportation to assure wcrkers access to the closest sicre where they can
purchase groceries.

Hceusing is provided at no cost to workers who are not reasonably able o return the same cay to
their place of residence. This paragraph applies to such workers onlv. Housing s not provided to
non-workers. No charge will be made for beds or cooking utensils and similar tems furnished ic
workers to whom housing is provided hereunder unless unlawfully removed or damaged beyond
normal wear gnd tear. Housing will be clean and n compliance with CSHA nausing standards
when occupied. Housing includes free kitchen faciiities. The kitchen and other common areas
will be shared. Housing provided wiil be shared facilities without regard to sex  in tne event that
a female worker is hired. separate toilet facilities shall be provided by the empioyer. No tenancy
in such housing is created: employer retains possession and cont-ol of the housing premises at
all times and worker, if provided housing under the terms of this work agreement, shall vacate the
housing promptly upon termination of employment with the assigned emicloyer who provides s.uch
housing. Workers who reside in such housing agree to be rzsponsible for maintaining the
housing in a neat and clean manner. Reascnaple repair costs 5f damage or loss of Property,
other than that caused by normal wear anc tear. will be deducted rom the earnings a* the worker
if he is found to be responsible for damage or loss to housing or furnishings., Workers residing in
employer's housing may have mail directed to them at the erspizyer's address on attached
addendum. Workers wiil be provided a name and telephone numbar where they may be
centacted in case of emergency while residing in the housing.

ftem 5. Referrals

All local and intrastate (in state) applicants and interstats (out of state} applicants are to contact
the order holding office of the Virginia Empioyment Commission in order to ascertain aurrent
employment, crop or housing information and to enable proper arrangements to be made. It will
be the responsibility of the "applicant holding office” to inform job seekers of the terms and
conditions of this clearance order. The “appiicant rolding office” after cocrdinating the referra
with the crder holding office will contact the employer's agent or the emginyer direcily and advise
the agent or emiployer of the referral(s). Interviews, either in person or by telephone, wii' be
conducted by the employer's agent during the hours of 9:00am to 4:00 pm, Monday through
Friday. Workers hired pursuant to the Job Offer from within normal commuting distance will not
pe provided wth housing, subsistence and transportation. Those that apply cirect will be
welcomed and accepted. Referrals shoula be fully apprised by the local employment office of the
terms, conditions and nature of employment prior to referral. Only workers legally entitied to work
in the United States and who posses’ original identity arnd employmert eiigibility documen:s
sufficient to complete INS Form [-9, as required by the Immigration and Nationaity Act, should
report to work. Applicants referred against tws order sheuld be informed shat they must have
theses documents in their possession when they arnve at the place of errplovment. Employers
agent should be contacted first at the foliowing address and phong nuimber.  f unavailabie,
contact employer directly during the same hours

The Labor Company

P.O. Box 1254

Amherst, VA 24521
434-946-0035/434-346-0036 {fax)
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Attachment 1 to ETA 790

Order Holding office:

Virginia Employment Commission
165 Deer Run Road

Danviiie, VA 24540

(434) 791-5281

Employer's agent agrees to interview all US workers referred by the State Employment
Commission, iocal or by supply state who have been screened by such employment services for
1. Availability of entire season
2. Have transportation to ;ob site
3. Have been fully apprised by the local employment office of the termrs conditions and
nature of employment.

ttem 8. Anticipated Hours of Work

Worker will report to work at the designated time and piace as directed by the Employer each
day. The standard work week is 7 hours per day Monday-Friday and % nours on Saturday is
normal, however, workers may be requested to work *0 hours per day depending upor the
conditions in the fields and maturity of the crops hut will not ne reguired {0 do so. Alsc the
workers may be requested to work on federal holidays and on their 3abbath but wil! not be
required to do so. Warkers may volunteer to work addifional hours when work 13 availabis. Down
Time: Workers should expect occasional periads of littie or ne work because of weather, crop or
other conditicns oeyond the employer's contro.. These perods can ocou” anviime throughout the
season.

10. Job Specifications

Performs any combination of following duties concerned with winter nursery work. Plants, sprays,
weeds. maintains and waters plants, shrubs. and trees. bigs up shrubs and trees. and wrags ther
roots with burlap.  Moves containerized shrubs and trees, using wheelbarrow  May fold and
staple corrugated forms to make boxes used for packing horticuitural preducts. Winter pruning of
nursery stock.

Pruning: When pruning, it i1s vital to prune the unwanted branch whiie protecting the stem or trunk
wood of the tree. While pruning trees, warkers will receive proper tools for the particular job, e,
saw, prunes. and hand snips  These tools will be returnad (o the employer at the end of the task.
The cost of tools destroyed maliciously or Icst carelessly will be deducted from workar's wzges.
The supervisor wili set a standard or pattern and will demonstrate and communicate this to
workers. Workers will be assigned rows of trees and must prune esch treg according © the
predetermined standard. Workers must remeve all resulting material from tre trees rendered
from performing pruning tasks. When pruning is complete on each tree, each worker is required
to rake and scatter the resulting brush in the center of the tractor/equipmrent mddles.

Balled and Buriap (B&B) tree production: Workers may be required 1o work as operators of skid
steers with tree spade attachments or haul out tings. Workers may be required (o work or the
grounc packaging tne finished root ball on a tree by stapling burlag with hog ring phiers. tying
basket loops with twine. crimpiing baskets with pig taii crimpers or tying dranches with twine

Bare root tree production: Workers may be required to work as operators of skid sizers with bare
root blade attachments. Workers may be required to work on the ground tying branches with
twine or hauling trees through the field and loading them onto trucks by hand.

Loading and unloading: Workers may be required to work on fiat bed trallers tying B&B trees to
the traier with twine. Workers may be required to work loacing or unioading bare roo! trees by
hand into refrigerated trailers.

Watering: Workers may be required to water frees by hand using pumps and hoses.
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Attachment 1 to ETA 730

Greenhouse: Plants, cultivates, and harvests horticultural specialtiess, such as flowers anc shruos,
and performs related duties in environmentally cantrolled structure. Appiss herpicides,
fungicides, and pesticides to destroy undesirable growth and pasts, using spray wand connacted
to solution tank. Pollinates, prunes, transpisnts, and pinches plants, and culis flowars, brancres,
fruit. and plants fo ensure development of marketable products. Haves!s, packs. and storas ¢rop.
May maintain and repair hydroponic and ervironmental cenirel systers. May mairiain and repair
structures, using materials, such as corrugaied fiberglass panels, lath, glsss sanes. and putty.
and teols, such as hammer, saw and putty knife.

General Duties: Duties performed in the field will be sporadic all through the cortract cue to the
various duties. 1e., planting, pruning, cutting, deadheading pinching, rimming to shape, specing
plants. fertilizing with granular or liguid fertilizer cleaning work areas, transpothing plant materals
in the nursery/greenhouse greas, loading and unicading plants and ali other duties associated
with plant production. Workers will be reguired to perform duties to prepare crops for marketing.
Workers will alsc unload palleis from trucks or wagons into fields for transpanting. Worker may
unload and restock for storage.

The worker understands that if he abandons his emplovrnent or 8 tarmingted for cause prior to
the end of the period of employment shown in Itern 5 he will forfeit the 3/4 guarartee and
reimbursement of certain transportation ccsts described elsewhere in thus job order Excassive
absences and/or tardiness, as defined in the Work Rules attached hereto, cannot be tolerated
and may result in termination.

Employers will provide tocls and equipmant at no cost for workers to parform the above tasks.
Workers will be charged for any wiliful damage to or loss of such tcois and equipment

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwark hegng al assigned ime
shotly after daylight. Work is performed during light rain/snow and in cold temperatires
Workers will work on their feet in bent. stooped, ard crouched positions for long periods of time.
Workers will make fast, simple, repeated movements of fingers, hands. and wrists. Vorkers must
be able to berd, stretch, twist, or reach out with the body, armms, and/or iegs Warkers will use
muscles to lift, push, pull. or carry heavy objects, such as trees or polted plants. These couldiwill
weight from 50 - 76 Ibs. Occasionally workers will ift trees weighing up to 10C pounds. Ajl the
tasks in this Job Description constitute one (1) job; the employer may assign workers to different
tasks on any day or to multiple tasks during the same day in the sole judgment of the empioyer.
Workers may be required to perform work, on the nursery, tnat is incidenta! to producing the
crops listed in the appiication, such as performing hand culivation tasks, weeding or hoeing.
greenhouse, cleaning and repairing nuidings. seed beds, racks, grounds, cperate tractor/nursery
equipment incidental crop set up and move irrigation pipes and egquipmant, gardening, weeading
and shrudbing. etc.  All other duties assigned under this order will be thase duties of Hortoulture
Worker (I, DOT Code 405.587-014. This is a very demanding and competitive business in which
quality specifications must be rigorously adhered to. Sloppy woerk cannot and wii’ not be tolerated.

Full Crop Commitment: This is regular work seven nours per day, Monday-Friday, and five hours
on Saturday for the full remainder of the period of empicyment. The worker agrees tc work for
assigned employer(s) whenever work is available during the fuil reiaining period of employment
even though work may be slack at times. The worker understands that f he guits or s terminated
for cause prior to the end of the period of employment. ke will not receive the 3/4 guarantees
discussed below and will not receive certain transportation reimbursements discussed below.
Excessive tardiness and/or aosences will not be tolerated and will result in termination.

Daily individual work assignments and crew assignments will be made by and at the scle
discretion of the nursery manger and/or nursery supervisor as the needs of the nursery cperation
dictate. Workers may be assigned a variety of duties in any given cay and/or different tasks on
different days. Workers will be expected to perform any of the listed duties and work on any crop
as assigned by the worker's supervisor.
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Attachmenrt 1 to ETA 790

11._Wage Rates/Pay Information

Special Pay Information and Deductions: Harvasting specifications, 10 parbcular, can change
from time to time during the season due to crop or market conditions, even on the same crop.
Workers will be expected to conform to the specific iastructions given for eacn day!s) work.

Instructions and general supervision will be provided by the rursery owner/supervisor or a
designated employee. However, field workers will be expeacted to perform their duties in a timely
and proficiert manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of 38 51 per In the event DOL
promulgates a new AEWR during the recrutment or work contract parios whizh is lower than the
current AEWR at the time cof application ths lower AEWR becomes the guarantes at the
discretion of the employer. In the event the AEWR is eliminated from the H-2A program during
the life of this work agreement, either administratively ar legisiatively, the employer reserves the
right to pay the new wage rate under the new guidelines as soon as it pecomes effective.

A. Trke employer will make the following deductions from the Woerker's wages' FICA texes and
Federal Income tax as required by law, cash advances and repayment of lcans repayment of
overpayment of wages to the worker, payment for articles which the Workar has voluntenly
purchased from the Employer, long-distance telephone charges. recovery of any loss to the
Employer due tc the Workers damage {beyond normal wear and tear; or ‘oss of equipment cr
housing items where it i shown that the Warker is responsible. ang any other deductions
expressly authorized by the Worker in writing.

B Employers guarantee to offer employment for the hourly eguivalent of 3:4 of the workdays of
the total specified period during which the work contract and al arrendmants thereof are in effect,
beginning with the first workday after the workers' arrival at the assigned Ermployer's nuisery.
ready, willing, atle, and eligible to work and ending on the expiration cate specified in the work
contract and all extensions thereof or upon the termination of this employment as provided below,
For purposes of this guarantee a "workday" consists of seven tours Monday-Friday and five
hours on Saturday The worker is not required to work on his Sabbath or on federal holidays
which are New Year's Day. January 1, Martin Luther King, Jr’s birthday, the third Monday in
January; Pres:dents Day. the third Monday in February, Memorial Day. the last Monday in May:
Independence Day, July 4; Labhor Day, the first Monday in September; Columbus Day, the second
Monday in October, Veteran's Day, November 11; Thanksgiving Day the fourth Thursday in
November; and Christmas Day, December 25 Cn certzin of these days waork may be availabie.
If the waorker at the conclusion of his work agreement has been afforded less employment
opportunity than required under this provision. the workar will be paid at his average hourly rate
for the hours, in addition to those actually offered. up to the hourly equivaient of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours
which the Worker fails to work during a workday when he is offered the opporiunity to work by the
Employer and all hours of work actually performed shall be couned loward mesling this
guaraniee.

C. This employment guarantee shall be terminated before the end of the Period of Employment if
the services of the workers are no longer required for reascns peyond the controf of the Empioyer
due to fire, frost, fiood, drought, hail, other Act of God which makes fulfillment of this contract
impossible. In such cases, the empioyer will make efforts to wansfer worker to other comparable
employment accepiable to worker. If such transfer is not effective. workers will be returned at
Employer's expense to the place from which Worker, without intarvening smploymant, care to
work for empioyer. In the event of such termination, the 3/4-guarantee period ends on the date of
lermination. The guarantee shall be void from the beginning should the Worker voluntarily
abandon this employment before the end of the contract penod or 1n the event the Worker is
terminated for lawful job-related reason. :
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Attachment 110 ETA 780

D. The payroll period shall be weekly. ‘Workers wil be paid weekly.

E Employer will provide a worker referred through the Agricuitural Recruitrnent System forty (40)
hours of work for the weex beginning with the anticipated date of nsed. unless the employer has
amended the date of need by notifying the incal employment service offca at least 10 working
days prior to the original date of need. If the employer fai's to notify the arder-holding c¥fce. then
employer shall pay an eligible worker referred through the interstate clezrance systemn $8.51 per
hour for the first week, starting with the oniginal anticipated date o° nezd. The employer may
require the warker to perform altemative work if the guarantes citod in this section is invoked 't
the worker fails to notify the order-holding office of his continuing interast in the job no sooner
than nine working days and no later than five working days befors the date of need, the worker
will be disqualified from the above-mentioned assurarce Allernat've work will be general nursery
laber and maintenance actvities including. cleaning and maintaining migrant housing. pulling and
chopping weeds, cufting ditch banks and hedae rows, cutting fire woor, fence merding and the
repair and maintenance of buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday ons or more written
statements showing the worker's {otal earnings for the pay period, his hourly rate or piecs rate (if
applicable); the hours of work which have been offered to the worker the iotal hours actually
worked by the worker, an itemization of all deductions made from the wor<ar's wages, if piece
rates are used. the units produced daily, the worker's net pay; the employar's name, address and
IRS identification number.

12 Transportation
The Employer will not advance transportation and subsistence costs to Workers for transporiation
to the place of employment.

This subparagraph applies only to Workers for whom the emplayer s legally obligated 1o supply
housing. After worker has completed 50% of work contract penod employers shail reimburse
warker for reasonable cost of transportation and subsisterce from piace of recruitment to place of
work. Upon satisactory completion of the work agreemeant, empioyers will pay for such Workers
reasonable costs of return transportation and subsistence to the placs of recruitmert, except
when the worker will not be returning to the place of recruitment, due t¢ subsequent employnent
with another employer who does not agree to pay such costs, in which case tne employer only
pays for the transporation to the next job.

The amount of such transportation payment will be equal to the Worker's actual transportation
costs not to exceed the most economical and reascnable common carrier transportation charges
for the distance involved. In lieu of the above payments to the workers for transportation. the
employers reserve the right to charter or otherwise arrange to provide for transportation at the
employer's election. Subsisience reimbursement shati be $9.20 per day, without producing
documentation of actual expenses, or will otherwise be paid as per 20 CFR 855.102{b}(5) oniy to
those employees who are eligible under the H-2A program regulations {ar subsistence pay By
way of Jlustration and not in limitation of the foregoing. the employer will not pay transportation for
such worker if he does not have suitable documents to comply witn proof of identity and
employment eligibility requirements of IRCA, if he s discharged for lawful cb-related reasons, if
he has knowledge at the place of recruitment that he can not perform the duties of the job as
described above, cor if he abandons this employment when he is neaded by the Employer.
Employer will provide transportation and subsistence under this agreement i¥ the wcrker is
terminated because of work related injury caused by this/ithese crop actvities and is so certified
by a doctor acceptable to employer before leaving emplicyers nursary, or termination resulting
from an Act of God which makes fulfiiment of this contract impossgibie as provided in paragraph
9C or if the worker is displaced by a U.S. worker under DOL's 50°% rule. Employer will offer free
transportation for workers living in empioyer’s housing facility both to and from the daily work site.
The use of the transportation by the worker is voluntary; no worker will be regured 2s a condition
of employment to utilize the transportation offered by the employer.
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Aftachment 1{oc ETA 790

Other Conditions of Employment:

A. Termination. Employer may terminate the worker for iawful iob-related reasons ard so nafify
the Job Service 'ccal office if the worker: &) refuses without justified cause to perform work for
which the worker was recruited and hired, b commit serious acti{s) of misconduct or seriocus or
repeated violation(s) of the assigned Employer's work ruigs: the Employsr may make and post
work rules which shall apply to this employmert; the werker shail abide by such rutes (a copy of
Work Rules is ettached) ¢} fails after completing the trainirg periad to perform ihe work as
specified in Item 11 and Attachment, or d) malingers or ctherwise refused witnout justifiec cause
to perform as directed the work for which the Worxer was recruited and bred, &) provides otter
lawful jop-related reasor(s) for termination of emplovment ) abardons this employrmant, twe
consecutive scheduled working days of unexcused absence shail be an sbandonment of
employment; employees must notify the assigred Employer and secure parmission {or necessary
absences. ¢) fails to keep up with fellow workers h) falsifying ident#Ficatioa. parsonnel madical,
production or other work related records. i) fails or refuses o take a drug test. ) commiis acte of
insubordination. "Reason beyond employer's control” .ncludes terrmination of worker, if n2 is not
a US. worker because a U. 8. worker miakes himseif avaiable fur the job uncer DOL's 50% rule,
Workers must notify the employer prior to voluntariiy termmating their employment. All wages
due will be forwarded tc the last known addrass for Workers that leave withou! providing notice.

It is imperative that workers provide a complete and accurate address 1o the employer no jater
than the first day of employment. This employer has a no complete, no rehire poiicy. Termination
for lawful job related reasons before the specified ending date listed i this zpplication wili
disquaiify the employee from future empicyment opportunities with this empioyer. Workers who
abandan their employment without notice during the period covered by this work agreement vl
be disqualified from future employment cpportunities with this employer. Voluntary resignation
before the specified ending date listed in this application may disqualify tre employes from fulure
employment opportunities with this employer. For workers who resign their employrment
voluntarily, the employer will consider and evaluate special circumstances ard hardship cases on
a case-by-case basis. Employees, without exception, are required to notify appropriate
supervisory staff prior tc voluntarily terminating their empioyment to be considered ana eligible for
exemption to the no complete - no rehire policy.

B. The empioyer may discipline the worker, including requiring the worker to leave the fizid ("time
out") for a period determined by the foreman, suspensicn from employment for up to three days.
or termination of employment as described in termination [A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent empicyer
provided insurarce for injuries arising out of and in the course of employment  Employer's oroof
of insurance coverage is attached. All workers must report all iniuries and illnesses to ther
employer. Failure rnot to do so may result in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the
Period cf Employment specified in the job order shall relieve the Employer from paying the wages
already earnad. or if specified in the job order as 2 term of employment providing return
transportation or paying return transportatior expenses to the Worker.

E.  Employer Notification of Changes in Employment Terms ard Conditions. Employers will
expeditiously notify the order-holding local office or State agency by telephone immediately upan
leaming that a crop is matunng eartier or later, or that weatner conditicns, over recruitment. ¢r
other factors have changed the terms and conditions of empisyment. The terms of this ‘Work
Agreement thereafter may be changed upon posted notice to the Vorker

F. QOutreach Workers: Qutreach workers shall have regsonable access to the Worker in the
conduct of outreach activities pursuant to 20 CFR 653 107 and 20 CFR £33 501,

G Training. There will be three day training penod starting with tne first day of employment 1o
acclimate the worker to the physical demands of nursery work and o famiizrnze workers with ;ob
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specifications and to demonstrate proper harvest methods and other croo specific issues such as.
particular grading specifications. The employar will not provide seosarate formal orienzation or
training periods for each different crop or each different type of {ask or job assignment covared
within the job description. After compietion of the traming panod the emoioyer wall expect all
workers possess the skills to work in the production of the crops noted »n tem 1L For purposes of
this section four or more hours will be considered one day.

H. Work Agreement. A copy of the contract or Job Clearance Order ard work rues (copy
attached) will be provided to the worker by the employer no later then on the day the wor
COMMmences.

[ U.S werkers may or may not be covered by unemployment insurance and may or may not ba
eligible under current unemployment reguiatiors

J. Employer agrees to abide by the regulations at 20 CFR 655 703, Assurances, and 20 CFR
653.501.

K. The employer as a part of positive recruitmen: as per 20 CFR 655 10513 is will ng, if and when
any substantial number of appiicants are available, to coordinaz group fransportation
arrangements (to facilitate their purchase of bus tickets etc.). where approprate, and ' provide
any additional information that workers need to coordnate their arrivall We are an equal
opportunity employer. Women and minorities are encouraged to apply 1o these positions

L. There are not any strikes work stoppage, slowdowns or interrepbon of cperations by
employees at the place where the workers will be emploved.

M. There are not any arrangements made with establishment owners or agents ‘or the payment
of a commission or other benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work
environment, free of substance abuse, for the protection of cur associates, employess and
visitors. The use, possession or being under the influence of illegal drugs or alcohol dunrg
working time is prohibited. {Aicohol may be permitted in the housing facility cutside work hours
Employees may be requested to take random drug or alcohol tests at no cost to the worker.
Failure to comply with the recuest or testing positive may result iy mmediate terminaton.

*Use of the masculine pronoun herein is for convenience of refererce only.
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Attachment 1 to ETA 790

WORK RULES

The following work rules are intended 1o provioe gu:danca to workers an the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other fawful job-
related employer requirements, including these work rules, wil be considered grounds for
discipline or immediate discharge. Penaltes for infractions may incluae suspension from waork
without pay for tne remainder of the day. or for up to three days. n ‘he sole judgment of the
Employer depending on the seriousness of the infraction the worker's prior record. and other
relevant factors. Repeated, serious, or aggravated infractions may resut in imimediale discharge
Workers are expected to comply with ail rules relat g to discpline. attendance, work quality and
guantity. and the mairtenance of all property.

1. Workers must perform their assigned work iy 3 careful, wors<manike manner in
accordarce with the provision of the work contract. Sloppy work will not be
folerated.

2 Use or possession of alcohcelic beverages o decal drugs is profibited dguring work

time or during any workday befare work is compigtea for the day (such as during
meals); workers may not report for work under the influence of alcohaclic beverages
orillegal drugs. llegal drugs may not be usad o kept on any employer premises,
including housing at any time. Use or passessicn of illegal drugs. failing or refusing
to take a crug test will be CAUSE FOR IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be germitted kirplayees are
expected to be present. on time. able and willing 10 perfonm the assigned work
every scheduled workday. This is not sporadic or "day work” Excessive abierces
is defined as: Two consecutive days of urexcused aosences or threg unexcused
absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as
directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS Excessive tardiness is definec as 2 unexcused tardies
in a row or 5 unexcused tardies in a period of thirty cays.

4, Workers shall maintain and keep the lving quarters proviged 0 them in comphance
with QSHA 1810.142 Standards as posted in the housing and i clean cordition
and in good repair, allowing for reasonable wear and tear. Workers shall
cooperate with other werkers assigned to such housing inh maintaining commor
kitchen and living areas in good condition. Warkers will be required to keep the
exterior area surrounding the camp clean and clear of cetris  Waorkers shatl
nromptly report any problems with housing to the employer o designated
superviser.

5. Workears living in employer's housing assigned to bunx beds may nol separate
punk beds, as floor space in sleeping rcoms is needed by all soccupants

6. Workers living in employer's hausing may not cook 171 sleewing rooms or any otner
non-kitchen areas. Workers are forbigden from removing tattenies from smoke
detectors for any reason. VIOLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper cans, tottles and othe- frash in fieids packing
house, or on housing premises Trash and waste recentacies must be used.

& Workers may not take unauthcrized bieaks from work.
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10.

1.

12.

13.

14,

18,

18.

17.

18.

20

21

22

23.

Workers may not leave the field or other assigned waork area withaur permission of
employer or person in charge.

Woarkers may not enter empioyer's premiges without authomzation.

Workers may not begin work pricr to scheduled startng time2 or continue working
after stopping time uniess authonized by the emcloyer

after 10:30 p.m. except on Saturday nght on which guest nours end et 12 G0 p..

No persons, other than workers assigned by employ2r ‘o & room. may slesp in any
room. :

Workers may not deliberately restrict production
Any worker who verbally or physically threatens another worker, the

employer or any supervisor with any too! or weapon WILL BE SUBJECT TQ
IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
inctuding housing premises, at any time.

Workers may not post or remove any notices, signs, or other nsructions fimm the
emplover's bulletin boards or the empioyer's property without spesific suthorty from
the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from
the employer.

Workers may not falsify identification. personne!, medical. procucton or oler work-
related records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE

Workers may not willfully abuse or destroy any machinery, iruck or other vehicle.
equipment, tools or other property belonging to the employar or to other
employees, ,

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may rct use or operate trucks or other vehicles, machines, tools or other
equipment and property t¢ whick the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trnucks or other vehicles, tools or
other equipment or property for their personal use uniess expressly autherized by
the employer.

Workers may rot misuse or remaove from the nurserym premises without
authorization from his supervisor any employar property such as trucks ard other
vehicles, peds, refrigerators, tecls. etc. VIOLATORS WILL BE SUBJECT TO
DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report
ary injuries or accidents to their supervisor or the ernplover's cffice mmediatsly
ard The Labor Company (TLC) as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO INSCHARGE.

Worxers must follow supervisor's instructiors.
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24

25

27.

Workers may not commit acts of insubordination - fanure to regard authority.

After the training period, workers are expected (o posses T e skills necessary to
perform the job described in the work agreement and to the standarc set by the
employer.

Workers may no: interrupt cther workers rest/sleep period by excessiva noise ¢
commotion. Workers must not play loud music after 500 PM on work nights or
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take ary acticn that
y engag ¥y Y

might cause the grower to be out of cormpliance win any local, state, or federal law.
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Certify Number of Workers

We expect the total number of workers the employef will use 'n the occupaticn of

this/these crop activities to be 12 of which 12 will ne H-2A warkers for which ¢ ertification
is requested and the balance. if any, will be US workers. These num:’:érs are estimates
oniy as total workforce needs are dependent upon weather, crop condrions and worker

Dndo o | udi

‘Amanda Wright, Exec ftive Dirégtor
The Labor Company (TLC)
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Application for Conditionai Zntry

[, Guthrie Nursery, Inc., as the empioyer. agree to abide by regulatons a1t 20 OFR
655.103 and 20 CFR 653 .501.

| hereby request permissicn for concitional entry nto the intrastate/interstate clearance
system so that my job order can be transmitted to labor suppwy states in a timely manrer
to faciitate the recruitment of supply workers. My housing was in comphance with
USDOL regulations in ___N/A tut, necause of disuse, cannct meet applicabla
standards at this time.

As a condition to ptacing my order into clearance. |, Guthrie Nursery, Irc  cerntify that 20
days prior to occupancy, my housing will meet standards to the US Department of Labor.

| also authorize representatives of the State Empioyment Service, the State Heaitn
Department and/or the US Empicyment and Training Administratian 10 ingpect the
housing that | am offering such workers at ary reasonabile time to verify its condition

I expect my housing to be pccupied by 10/1 /2008

pa to 4
/ \1 f \ ; / P N I T ATy
(mamole__{ondrd A
Agent '_j Daie
E. S Representative Date
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EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655101 (a) (2)

The undersigned employer, pursuant tc 20 CFR Section 655,101 (@) (2). does hereby
authorize The Labor Company (TLC). to act as my agent and on ry hehalf for the
purpose of signing and filing an Appiication for Temporary Aien Agricuitural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments o my
behalf provided however, that my said agent is specifically not authorized to hire, nay.
fire supervise or otherwise controf the work of any employee.

As employer, | assume full responsibility for the accuracy of the Applcation, for ail
representation made by my said agent on my behalf, and for the comphance witr all
regulatory and cther legai requirements.

Q&wﬁux/iﬁ&shma, A O

Employer Signature , Date

The Labor Company (TLC). does hereby certify that tis actirg only as agent for the
abcve employer with respect to its Temporary Alien Agricuitural Labor Cerification
Application. TLC is neither the employer on a joint empicyer of the workers reguesteq,
and the individual employer above, retains the full power to hire. pay. fire. supervise anc
otherwise control the work of ail workers requested through the Employment Service.
except to the extent that TLC has been specificaily authorized to make hiring
commitments cn behaif of the employer.

? LaborC mpany/T Yy ’ ,
manda gt 73] Ol
Agent Signature 7} ;o Date
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Client#: bud7 o KSGLANDS

ACORD. CERTIFICATE OF LIABILITY INSURANCE carc oy,
=1 : 07166106
PRODUCER T THIS CERTIFICATE 15 ISSUED A8 & AATTER OF FORMATION |
Thomas Rutherfoord Inc. ONLY AND CONFERS NG RIGHTS UPON THE CERTIFICATE t
P.O. Box 12748 HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
-0. ALTER THE COVERAGE AFFORNED BY THE POLICIES BELOW.
Roancke. VA 24028 - - i [, paed —
540 982-3511 INSURERS AFFORLING COYERAGE
INSuRED i g RER & Unigf_*{r}rsurancre’:‘Egﬁpﬁ y o B
Guthrie Nursery, Inc. :er 3 VA Contractors Group Seif T
P. 0. Box 110 e el TR S S
Concord, VA 24538 "” -
COVERAGES

| ThE PGLCIES OF INSLRANCE L STEL BELCV: HAVE BECN 1SS UED To 700

ANY REQUIREMENT, TERM OR CONDITION OF ANY SONTRACT OR N7HER i
MAY FERTAIN, THE 'INSURANCE AFSDRDED BY THE POLICIES CESCRIBE ,
. PCLICIES. AGGREGATE LIMITS SROWN MAY HAVE REEN REPLIGED 8Y PAID CLAIMS.
IRERRDY ’ k CYIVE PG AT
LTR JSRE TYPE OF INSURANCE POLICY NUMBER OATE metmon Y | OATY S

A | GENERAL LIABILITY CPRAQD1027721 - 06/01/06 06/01/G7
L ﬂaméRC:.«LGem;ﬁiraB;Ls’\'

t . - I~
‘ CLAMS MAcE X IoTom

X _} Indep Cont. v 1

bRy M){—[}Haﬁﬂoﬂ

X_Xcu _ *’ ‘oreoE_ 192,000.000
SENL AGGRIGATE LIMIT ASPLIES BLR- ' a5 - 52,600,000
Poviey | X FES X Jeoc ) i e e
A | AUTOMOBILE LIABILITY CAA001027820 ' 06/01/06 08/01°07
' | 060,000
X anv acTo ‘ o

L ALL SGwneo AaldTOR
, SCHEDULED ALTOS
—
X ' HIRED AUTOS

X | NON-OWRED AUTOS

GAPAGE LIABILITY

f : ANY ALTO
A EXCESS/UMBRELLA LIABIL TV CPA001027721 06/01/06 7 65/0110?’ IN_VTO,@ES[—)B . |
~Jecewm T Jetamsuazs 510,000,000
___lcEDucTeL:
| X RETENTICN 3 O i

Velge
AT

- : [
B | wORKERS COMPENSATION AKD loBvACO249 106/01/06 ‘06/01/07
EMPLOYERS' LIABILITY ; 5

ANY PREGFRIETORPARTNEREXECU T v
CFFICER/AMEMBER SXCLUDED?

I} ye3s, deswibe unde

Sg'ECIAL FROVISIONS below

OTHER

1
i !

! ;
| ! | ‘

CESCRIPTION OF OPERATIONS / LOCATIOANS I VEHICLES 1 EXCLUSIONS ADDED BY SNDORSEMENT ! 3PEC1A, —F—ROVIS!ONS H
Contractual Liability applies per policy definition of insured’s contract. ’

t
i

CERTIFICATE HOLDER CANCELLATION —
(SHOULD ANY OF THE ABOVE DESCRIBED FOLIC'ES BE CANCELLED BEFORE THE sxp‘mmna
The Labor Company DATE THEREGF, THE I5SUING INSUKER WilL ERDEAVOR "D MAIL _ 3 DAYS WRITTES
P O Box 1254 'NOTICE "G THE CERTIFICATE FOLOER NAMED 735 T4 LEFT, 80T FAILURE 10 DO 55 SHAI L
Amherst, VA 24521 IMPOSE NS DBUGATION GR LIABILITY OF ANY KIND UPCN THE INSURER, 175 AGENTS 0 !

i
[REPRESENTATIVES. . i

AAAAA o e ]

| AUTHORIZED REPRESENT ATIVE

ACORD 25 (2001/08} { of 1 #5320340/M311170 i TE a ACORD CORFPORATION 1038

. [ 3 v BN
1eg-d goocooooooo Ruedwogguoge gey ] g Ed 900d 8O0 M)



States Agency

VEC,

Agencia Estatal

SUMMARY OF EMPLOYMENT CONDITICNS SUMARIO DOE LAs CONDICIONES DE EMPLEOD QUE SOy
SE. FIED ON JCB ORDER ZSPECIFICADAS EN LA ORDEN DE TRABAJO
1. Order Number: ’7//} _(20371?2/0 1. Numero de la oOrgden:
2. Name of Emplover: 2. Nombrz del leador:
/umm: I'\fu:zsc.a, Empleado
3. Location of Employer and Directions: i 3¢ 3. Lugar Y Direcciondel Empleador:
825" Olawss Swee RL - ¢3y- 7Y 00 §3
Comeen v, Un- 20804 I3~ P43-275
p.o- 307(”0[ Couceen bo p -
4. Period of EImployment: 4. Periodo de Empleo:
From /O-0/-4¢ To__ 3-3)-07) Del Al
S. Work Schedule: S. Horario del Trakajo:
. = 1 .
Hours per day :Z fAfﬂrbays Fer week O "2 Horas por dia Nuuero de d;as gor
semana
KO hs grent 1 ee .
6. Crop and Pay: 6. Cosecha Y Pago:
Estimated
Hourly Unit of Piece Hourly Sueldo por Unidad de Pago por
- Croo Wace Production Rate Wage Cosecha Hora Produccion Unidad
‘ S7 S
Mtz =n Loz by g PR
Calcule Anticipado del
Suelde por Hora
Benus: L7(59 Pago adicional:
B Work tasks to e performed: 7. Laborss a desamrenar en el trzkajo:
Regular: ZQ@&,7/%¢ 4/(0?§&¢7 6794 ﬂ%é_/ Normales:
_5/447/ VZ e 5k, /Szr*z év/f’f/
TR [ /«v«;c// Sz
Alternztz tasks ans fay during f£irzt weal i- Lazcres alternas=ivas PaA¢0 zZcr la primarz
S I orcz Celav (see isem 12) 12 ccsechz

!
|
|
|

as v
semana ern caso Ze demcra en -
(vezse zunzo numizer 12)




A copy of the frll job order is avazilable
for inspecticn in this effice. -
The employer has gquaranteed your Zirst
week's wages unless he notifies the Job
Service of a later starting date by

77" //"ﬁ(p In order for you to be
eligibls for this guarantese, you cuss
contact the Jecb Service office ac -

T e

Jje('{lth_ Emﬂé’%m&j GTMMI<5f;’
(bS5 Deee Puis 26 ~Fo Bex (tes]
-,Dﬁvmou:ﬁ.ﬂ.\, V‘Jr

2 EUp
Suring tReserisd o= /A / 7*/5”—(7 ¢
ANy Jeb Sarvics offiza ‘wiil #zsist vou in

~

3. Transcortation provided: 8. Transportacion Proveida:
-ves //  no 42; si [/ no £:7
¢. Housing can accomodate number of 9. Viviendas disgonibles para Derson
people )
individual /_/  family / / individues /_ /  familias /7
1C. Meals: 10. Comidas Provaidas:
Provided: vyes 4557 no 427 si zi:7 no z::7
£ yes: Cost per day Si son proveidas, el ¢osto por dia sera -
Workers must do their own coocking Los trabajadores tienen que cocinar sus
. : —_— comidas — —
yes E no / / -8i / / no / /
1l. Deduc+ions: 1l. Decducciones:
Tvoe Amount Clasa Cantidacd
Socizl Security XXX Sequrs Social .. XXX
Inccme Tax KX Impuestos Sobre Ingresos Xxx
Meals . Comidas
Transportation Transportacicn '
Tools & Ecuipment Herramientas y ﬂaquinarias
Crewleader charges X Sumas Ccbradas por el ’
Contratista de Trabaja-
—_— dores Agricolas )
12. NOTZS TO WORYER 12. NoTas PARA EL TRABAJADCR

Una ccria de la orden completa esta disge:
en esta officina para su inspeccion.
El empleador ha garantizado sl Page Tor su
Primera semana Jde emplao, a menos Jue el
notifigue al Servicio ca Zmplaos gue ‘la fa
de comenzar a tratajar ser: atrasada, y “que
tal notificacion seza a mas taxdar el

: + Para gue UZ. pueda ter
darecho a esta g3rantia d2 pago, tendra cus
comunicarse con la Offici=a del Servicis Ze¢
mrlzos en el

al

Zazlaos

durante el verisds dal
walquies Cficina del Servizioc Za
asistira en Zacerlo.
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Convnunily & Hunsnn Service Organizations

i CASA of Greater :
For organizations not listed, please Bedford County . : -
consct)lll-t t;geYellow Pages of this directory. ~ Animal Shelter............. 540-586-7690 Prmce.Wx]ham ............. 782 3204;(1)35
EL.A.G. (For the Love of Animals in Camp Fire USzf’x .............. 202-347-2003
-6975 Children’s Defense
STV &R W Goochland).................. 804-342 ‘
AE%ENEHMS ,M'mfm“g Fluvanna County SPCA... 434-591-0123  Fund ........coocccooevernnennn 202-628-8787
Childhelp USA Children’s Center of TIY (9-2am).............. 434.591-0123 Children’s Environmental
VAEGIDA ..o 703-208-1500 Henry County e v ronments 2025454033
B Animal Control............. 2766564266  Children’s Mercy Fund ... 703-519-8666
ViolenceSupporting Our Survivors OF i 276-638-8751 Classical Ballet Academy of
COEL oo 2028898878 Humane Society of Fairfax County, Northern Virginia ........ 703-471-0750
House of Imagene InCuvviiiiiiiiiiieieinn, 703-385-7387 Community Attention.... 434-970-3353
SREUIERS e 2025188488 SPCA,INC...ovorrrvereeeee 7035227920 OF..oovomivveremninseninnnnnnns 4349703342
National Child Abuse 4 ‘Washington Animal Rescue Families for Russian and Ukrainian
HOLLIN. oo S League,The.................. 202-726-3012 AdOPHON ..o 703-560-6184
DD oo S '1\?092212_4453 (0] JUN e 2027262556 Farm Safety 4 Just Kids... 800-423-5437
Rape,Abuse, and Incest Nationa " Wildlife Rescue League ... 703-440-0800  ForThe Children-Partners in
NEEWOLK oo Eepe i B R S 703-391-8625  Prevention, Inc............. 276-6384673
Of s 8006364073 T S (0 2766381146
3 ’ " Franklin County
VITES g EN/YOUTH SERVICES |
AIDS/HEV SERVILES CHILBREN/YOUTH S 356636 School Board ..........c.. 540-483-5138
. Alternative House.......... 703-356-6360 X R
National Association ofPeople with or. e Girl Scout Commonwe
UG A e U AL rica’s Promise T ; VALIDIA oo 804-746:0590
America’s Promise-The Alliance for , A ]
03-684-4500 Joint Action in Community
MAL g / Service, Inc. JACS) ...... 202-537-0996
iy SERTICES BO0SCSOLS o . 800-522:7773
American Humane - Big Brothers Big Sisters ... 757-253-0676 e DC 8002
Association .................. 7032046690 g oys & Girls Club of Jugtxce for CuildrenDC... S toass
Animal Welfare Danville ..o 4347926617 Of e e
Vomma b a o AT 024 A2NN P

Center for Autism & Related

Disorders (CARD)........ 703-256-6383
Danville Association for

Retarded Services........ 434-836-3272
Lomano Life Skills.......... 434-656-6100

Ot S e 434-656-6101
Parents and Children Coping

Together (PA.C.C.T)) ... 804-559-6833

Toll Free inVA.............. 800-477-0946
Recovery, Inc.................. 301-431-1818
SAMHSA'’s National Mental Health
Information Center...... 800-789-2647

TTY/TDD..................... 866-889-2647
Virginia Department of Rehabilitative

% Services.................... 540-899-4161

TTY/TDD..................... 540-372-3550

SHEF BRLR/SUPPORT CROURS

Birth Parents................ 202-298-1011
amilies for Private

Adoption ..................... 202-722-0338
, Families for Russian and Ukranian
. Adoption ... 703-560-6184
% Richmond Organization for Sexual
. Minority Youth.............. 804-644-4800
L O i 804-644-4336
* TOPS Club, Inc ............. 800-932-8677

Canenesessidy & Homese Sevvice Crgamizatins

SENEOR CYTIZENS’ SERVICES
888-687-2277
202-724-5622
2027245626
202724-8925

Departmerit of Professional &
Occupational
Regulation .................. 804-367-8500
Hotline for Older
Virginians ................... 804-367.2178
TTY. i, 804-367-9753
Eldercare Locator .......... 800-677-1116
IONA Senior Services .... 202-895-9448
OF i 202-966-1055
TTY i, 202-895-9444

Osher Lifelong Learning Institute
(formerly Learning in Retirement

Institute).......ccoovoovnn .. 703.503-3384
Solutions for Better

AZINg oo 888-405-4242
Southern Area

Agency onAging.......... 276-632-6442

OF i 8004684571

© 20086 Yellow Book USA, Inc.

SUBETANCE ABUSE SERVIAES
American Rescue Workers,

InConiiiiiiiiiniee 301-336-6200
Narcotics Anonymous.... 800-777-1515

o AR paled
IR TRtr  RnY 2
VEESE ]

American War Mothers... 202-362-0090
Department of

Veterans Affairs............ 800-827-1000
Paralyzed Veterans of
America....................... 2024167609

Tuskegee Airmen, Inc..... 703-522-8590
Veterans of Foreign Wars

Post #8469.................. 703-250-2517
Vietnam Women's Memorial

Foundation .................. 866-822-8963
Virginia Mid-Atlantic Chapter,
Paralyzed

Veterans of America..... 804-378-0017

This section is provided as a courtesy
" to the community by Yellow Book
USA. If your club, organization
or agency provides a service to
the community and would like
to be considered for inclusion in
this section please e-mail us at
CommunityPages@YellowBook.com
or call us at 877-277-5792.




.................... 703-299-6633
Of i, 866-212-3678
aval Sea Cadet Corps... 703-243-6910
Newborns In Need, Inc.... 417-967-9441
Orphan Foundation of
America......cooueeennnnn, 571-203-0270
OF i 800-9504673
Sexual Minority Youth Assistance
League......oooeevnennne. 202-546-5940
TTY oo, 202-544-7769
Thursday's Child Natjonal Call Center
for At-Risk Youth .......... 800-872-5437

COMPMUNITY/SQCREE/

HUMAN SERVICE
ASALH (Association for the Study of
African American Life and

History) .....cocoevvvenrnnnn. 202-865-0053
i ASPIRA Association,
B T 202-835-3600
E Adolescent & Family Growth Center,
,' Inc......cooold e 703-425-9200
E Adoption Service Information
I ABENCY..i 301-587-7068
5 Arc of Central Virginia,
I (R 434-845-4071
‘| Arlington County Department of
Social Services............. 703-228-1550

... 703-228-1350

, 703-2281598

i Barker Foundation & Adoption

| Services,The................ 800-673-8489

i Bikes for the World......... 703-525-7417
OF oo, 703-525-0931

| Boat People 5.0.5., Inc.... 703-538-2190
; Christian Counseling and Training

Center,InC........cc......... 804-358-1343

OF oo, 804-357-9968
Consumer Product

Hot Line........cccccooeol. 800-638-2772

TTY oo, 800-638-8270
D C. Child & Family Services

AGENCY...vvvenrraarnnn.. 202-442-6000

OF i, 202-442-6100
Daily Planet.................... 804-783-0678
Danville-Pittsylvania County

Habitat for Humanity... 434-793-3630
Ethiopian Community

Center,Inc.................... 202-726-0800
Fund for Education and Training

(FEAT),The................... 202-483-2220
Freedom Outreach

Center.....oovvieeevreenn.... 757-380-6126
Gifts In Kind

International................ 703-836-2121
Global Impact................ 703-717-5200

Of i, 800-836-4620

é’mﬁsmz@%@iy & Humeane Service Grganizations

Harrisonburg Redevelopment &
Housing Authority ....... 540-434-7386

Henry-Martinsville

Social Services............. 276-656-4300
Hispanic Committee of

Virgimia......oooooeionne, 703-671-5666
Housing Opportunities Made

Equal Inc. (HOMB)....... 804-354-0641

TTY . coviioiiienieieneene, 804-237-7545
Human Rights Campaign

ACS ., 202-232-8631
Human Services Department,

City of Dansville........... 434-799-5232
Kingsway Prison & Family

Outreach ..................... 540-433-5658
Loudoun County Department of

Social Services............. 703-777-0353
Loudoun Workforce Resource

Center.......cooevvveeennnnn. 703-777-0150
Lutheran Social

SErvices ........cccvvvvneenns 202-723-3000
March of Dimes Resource

Center......ccoeeeureunann.., 888-663-4637

Mission Center, The........ 276-632-0550
National Fraud Information

Center 800-876-7060

TDD/TTY 202-835-0778
No Greater Love ............ 202-637-0776
Patrick County Department of

Social Services............. 276-694-3328
Reading is Fundamental

InCueenniiiee 202-673-1641

(O SR 877-743-7323

Reston Interfaith 571-323-9555
Salvation Army, The......... 540-373-3431
Shenandoah Valley Sex Offender

Treatment Program...... 540-434-1730
Social Security

Administration............. 434-836-6821
Southeast Crisis Pregnancy
Center........ccoccomvennnnnnn. 202-574-3880
Twice Is Nice Thrift
Shop ...oovviriccrniii, 434-293-8319
United Palestinian Appeal,
NG 202-659-5007
(0, ey 800-892-6183
United Way of Danville-Pittsylvania
County.......ccooeveennnnn. 434-792-3700
United Way of Prince William
County......cooevvevvennn.n.. 703-361-9154
Virginia Community Action
Partnership................. 804-644-0417

Washington Coalition for Comfort
Women Issues, Inc....... 703-560-7866
YWCAUSA.....c.cceeen. 202-467-0801

© 2006 Yellow Book USA, Inc.

COUNSELING SERVICES
A Center for Adult, Family &
Career Counseling....... 703-273-9216

Advanced Behavioral
Solutions,PC............... 434-295-0119
Of i, 804-270-7477

Albemarle Counseling Associates,
PLLC ..o, 4349783900

Center for Brief
Counseling .................. 540-548-1771

Center for Pastoral Counseling of
Virginia........ccooooeooenene 703-903-9696
(0 ORI 800-903-9696

Chrysalis Counseling Centers,
PC.oviiiiiiiiiniiieea, 703-330-3311

540-727-0770
Vienna .....cceevvennnn.. 703-242-2313

Falls Church Center for
Counseling .................. 703-532-6220

Family Focus Counseling
Services ......cocoevennnnnn. 540-349-4537

Family Therapy Associates, Inc.
Annandale.................... 703-256-4586
Fairfax City .................. 703-691-8572

Generations Counseling &
Consulting, LLC ........... 434-822-0022

Korean American Family Counseling
Center.........ccooovvereane.. 703-761-2225
Of i, 703-761-2226

Linda Giles, Licensed Professional
Counselor.................... 434-799-2022

Piedmont Community
SErvices .....ooovveverrenns 276-632-7128

Professional Counseling Center, Inc.,
The oo, 703-435-2273

Purcellville Counseling
Center......cc.oecuveeann... 540-338-8000

EMERGENCY ASSISTANCE/
CRISIS INTERVENTION

Chatham Rescue Squad
INCoiviniiiieciiee e, 434-432-8827

Child Find of America
To Locate Missing
Children....................... 800-426-5678
Parental Abduction
Mediation .................... 800-292-9688

Danville Life Saving &
First Aid Crew, Inc........ 434-792-2739
National Center for Missing & Exploited
Children..........ccco...... 800-843-5678
National Center for Victims of Crime
Abuse & Domestic Violence, Rape,
Information & Referral... 800-394-2255
TTY/TDD......cocovvereenne 800-211-7996
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............... 800-222-1222
Salvation Army, The......... 434-792-3963
........................ 202-588-8277

FAMILY SERVICES

Adoption Service Information

AGENCY ..ot 703-312-0263

OF oo 301-587-7068
American Academy of Adoption

ALtOINEYS...ovvviveniiiiiinns 202-832-2222
Coordinators2 Inc.......... 804-354-1881
Fairfax County Department of

Family Services............ 703-324-7800

TTY/TDD.....covevvrecnne 703-222-9452
Forever Families Adoption

SErviCes .c.coverrerivecrerenns 540-341-4679
Juvenile Diabetes Research

Foundation ..........cc..... 202-371-0044
LDS Family Services....... 804-743-0727

OF it 877-678-4663
Retrouvaille: Help for Hurting

Marriages....ccocoeeeceneenne 703-351-7211

OF it 800-470-2230

HEALTH SERVICES

Alzheimer’s Disease

Hot Line.....c.cceevveneenae 800-272-3900
American Kidney

Foundation ........c.c..c.... 800-622-9010

American Kidney Fund ... 800-638-8299
Arthritis Foundation-Metropolitan
Washington Chapter.... 202-537-6800

Blue Ridge Nursing

Center of Martinsville &

Henry County.............. 276-638-8701
Cancer Information

SErviCes ....ccovvvvvvevererens 800-422-6237
Columbia Lighthouse for

the Blind.........ccoceeneen. 202-454-6400

(6] SO U U 877-324-5252
CUTVES .ooovreviveereeenreens 434-836-1187

OF oo 434-799-7887
Falls Church Healthcare

Center.......c.ocovververvenns 703-532-2500
Greater Washington Women’s

Health Center .............. 202-829-0746

() U O 202-345-0990

Home Health Solutions ... 434-846-3300
Juvenile Diabetes Research

.................. 202-371-0044

... 202-371-9746

........................... 540-342-7133

................................ 800-847-7831
Little Life Pregnancy

Medical Center............. 434-836-5433

24-Hour Help Line........ 434-836-7000

NOVA Healthcare........... 703-691-4141

OF e 866-691-4141

Communiiy ¢ Human Service Organizaiions

National Arthritis Foundation

Hotline.........ccocecveennenee 800-283-7800
National Osteoporosis

Foundation .................. 202-223-2226
National Parkinson

Foundation .................. 410-955-8795

' Virginia Hospital Center ... 703-558-5000

HOT LINES/HELP LINES
Allergy & Asthma Network Mothers of
Asthmatics (AANMA) ... 703-641-9595
OF oiiiiiieeceeeciieea e 800-8784403
American Social Health Association
(Health, Education, STD

Prevention)........cc.eeeve.. 800-230-6039
CDC National AIDS

HotLine..........cccvvenee. 800-342-2437

TTY/TDD.....coccorirvrnen 800-243-7889
Gabriel Project Arlington

Assistance for Pregnant

Women in Need........... 866-444-3553
Gay, Lesbian, Bisexual Youth

Support Line................ 804-644-4390

(0] TSSO 804-644-4800
Girls and Boys Town National

Hot Line.........cceevvene... 800-448-3000

Hearing Aid Helpline ..... 800-521-5247
National Center for Victims

of Crime .........ccooveeennn. 800-394-2255 -

National Domestic Violence
800-799-7233
800-787-3224

919-361-8488
National Immunization Information

Hotline......cocovvvvuiennnen. 800-232-2522
National Runaway
Switchboard ................ 800-786-2929

National STD Hot Line... 800-227-8922
National Suicide

Hot Line........... 800-273-TALK (8255)
Project Rachel-Post Abortion Healing &
Counseling 703-841-2504
(0) SO 888-456-4673
Y-Me National Breast Cancer
Organjzation

24-Hour Breast Cancer
800-221-2141
703-461-9595

INFORMATION/
REFERRAL SERVICES

Allergy & Asthma Network Mothers of
Asthmatics (AANMA) ... 703-641-9595

OF .ot 800-878-4403
American Cancer
SOCIELY eeveeererrerereeeiens 800-227-2345

American Council for the
Blind.......o.cc...eeeeeen 800-424-8666
American Foundation for the
Blind...................l 202-408-0200
Association of Fundraising
Professionals................ 800-666-3863
Blue Ridge Federation of the
Bind.........coooveeiirienns 434-293-3556
Global Wireless Education
Consortium (GWEC)
Wireless Education....... 703-351-6982
Health Resources & Services
Administration (HRSA) Information

Center 8882754772
TTY/TDD 877-489-4772
Hospice Foundation of
AMEriCa....ooovveeiivrraeneen. 202-638-5419
OF o 800-854-3402
Maternal Child Health Information
Center.....cocvveveeerveienenns 8882754772

Medicare Information.... 800-392-3070
National Abortion Federation

800-772-9100
703-299-6633
866-212-3678
National Health Information
Center.......ccooevvevvveereanns 301-565-4167
OF oo 800-336-4797
National Organization
for the Advancement
of Hispanics..........c...... 540-375-3437
National Osteoporosis
Foundation ..........c....... 877-868-4520
National Pesticide Information
CeNter...coccreeeriirernennns 800-858-7378
Social Security
Administration............. 800-772-1213
800-325-0778
800-552-7977
..804-775-0808
804-775-0502
MENTAL HEALTH &
DESABILITIES
Arc of Central Virginia,
TRE .o 434-845-4071
Associates in Mental Health )
Services,PC.........cco..... 434-791-2059
Bainbridge Health.......... 703-379-3862




