VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 4/4/2007
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 6032972

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 4/4/2007 for 2 . Farmworker, Diversified Crops 407-684-010
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

\\\O\LQ«LQQJ C' oo

(signature)

* * * * * * * * * * * * * * * * * * * * * * * * *

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agricuitural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Processamiento de Alimentos

U.8. Department of Labor
Employment and Training Administration 4)}

O.M.B. Approval No. 1206-0134 Expires 08/31/2009

1. Employer's Name and Address {Humber, Street, City, State, Zip Code, and Telaphone Number)
Nombre y Direccion del Empleador (NOmero, calle, ciudad, cogigo postal y 1eléfono)

Produce of Carroll County 610 ILMC Labor Consultant
230 Cameron Ave,

1096 Buffalo View Rd. P.O. Box 630
Hillsville, VA 24343 Vass, NC 28394
(276) 728-2611 Ph(@10} 2454508 £x. (810 248.3837

industry C@C@T de induskia Vﬁ u’&%d;iﬂ:rtz

Uccupational Tile and Code / Tilulo Ocupacionst y Codigo
407 684010 Farmworker, Diversitied

Clearance Order lssue Date / Fecha de Tramite:

4[4fo

2. Locaton and Direction to Work Sie / Direccidn def lugar de {rabajo

Carroll County in the state of VA

(see atlachment / para mas detalles vea 2

Job Order Expiration Date / Fecha de expracion: | & ‘ -:HOi

6. Anticipated Period of Employmenl / Periodo Anticipado de Empleo

From/Desde._ 4I2RI07 To/Hasta_311{15/07
7. No. of Warker's Requasted / No. de Trabajadores Pedidos
2

8. Antcipated Hours of Work per Wesk / Horas

3. Location and Descripton of Housing / Direccién y Descripcidn de la Vivienda Anticipadas de Trabajo por Semens Total: 40
Sunday 7 Domingo__{J Wednesday ! Mitrcols_1
Total Capacity 2 Toescay IMartes__ T Frday / Viemes___J
608 Brady Pike Hillville VA 24343 Sauasy 1 Sabado_5
9. Collect Calis Accepied / Se Aceptan Llamadss a Cobrar.
Employer / Ef Empleador ves__  No X
(see attachment / para més detalles ves 3 Local Office / Oficina Local Yes__ NoX
4. Board Arrangements / Arregio de Alojamiento
{see attachment ! pata m talles vea 4 }
5. Refertal Instructions / Insirucionas para ol Referimiento de Candidatos
{see attachment / para mdas detallas vea 5 )

SEE ETA 790 ATTACHMENTS

10 Job Specifications / Descripeion del Trabajo (Summary of Materlal Job Specifications in ENGLISH must be included inside this box)

Workers will plant, cultivate and harvest all vegetable crops listed in the job order. Workers will
harvest crops according o supervisor’s instructions.

(see attachment / para mas detslies ves 19 ¥

10a. Descripcion del Trabajo (Summary of Malerial Job Specifications in SPANISH must be included slde this box)

10

(se attachment / para mé&s detaNes vea '~ )

ETA 780 (rav. July 2004)



1. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities 7 Cullivos Hourly Wage Piece Rata 7 Unit(s) Special Pay (bonus, elc) | peduetions / Pay Pariod
Satario por Hora] PacoporPEmUndEcies) Pagos Especiales (Bono, etc. Deduccidnes YES [ NO | periodo de Pago
Farm Labor $ 902 $ FICA *x Weekly /

$ $ Federal Tax | *X Semi-annval_X___|
$ $ State Tax *x Bi-Weeldy /

$ $ Meals (comidas) K |cadezsem_
$ $ Other (specify) X |{Cther! Otro

“sxciudes H2A workers

More Details About the Pay / Mas Detalles Sobre ef Pago

{see attachment / para mas delaties vea i )

12. Transportation Arrangements / Areglos de Transportacion (Plaase explain)

{sae aita t / par; detalies ves 12

1318 it' the mmg praciice to use Farm Labor Contractors (FLC) 1o recrut, Supervise, transport, house, or pily workers for this (lhese) crop aclivity(ies)?  E$ Is costumbre on el srea de usar
Contralistas Agiicolas para reckilar, superisar, ranspodar, dar vivienda, O pagerie a bs trabajadores en este/estos lipo(s) de cosecha(s) / sembirado(s)? Yes _  Noy( If you have chacked yes, what
15 the FLGC wage for sach activity? / Si cortasto "5i,” cusl a8 of salario que ie paga e Coniratista Agncola para cada actvidad?

14, Unempioyrent insurance provided / Seguro por Desempheo. Yes Ty No_# applieble exchades Ho2A workees
15. Workers compensation imsurance provided | Indermnizacion por accidente de abajc: yes_ X No

16, Are 100is provided ol no charge to the workers? / ; Se le proveen las hamramientas de trabajo 8 fos trubajadores sin cargo aiguno?  Yes M No,

[17. List any amangaments which have been made with establishment owners or agents for the payment of a commigsion or gther benefils for sales made 10
workers.  (If there ara no such arrangements, enter “None') / indique 1odo acuerdo o convemio con 1os propietarios del esiablecimianto o sus representantes con
kespacto al pago de una comisién u olros benaficios por ventas hechas & los Yabajadores. (Si no hay ningim acuerdo o convenio, Indique "Ninguno®)
NONE/NINGUNO

B, List any strike work stoppage, slowdown, or interruption of operation by the employses al the place where the warkers will be employed. (i there are no such
ncidanis, enter “None”) / Enumere t0do huelga, paro o interrupcién de las operaciones por pante de los empisados en ef lugar de empleo. (S no hay. indique

I Ninguno*

guno’) NONE /NINGUNO

19. Address of Order Holding Office (include Telephone number) Direccion de la | 20, Nama of Loca! Office Representalive (include direct dial telephone number)
Cficina donde se Radicd la Oferta (incluya numero de teléfono} ! Nombre del Representante de la Oficina Local (incluya humero de eiéfono}

Virginia Employment Commission
192 Bristol East Rd. P.O. Box 16129

Bristol, VA24202  Ph: (276) 642-7350 FelixAcosta (276) 642-7350
[21. Employer's Certification: ﬂ\isbbo(detdescﬁboshoﬁudtmmmﬁm«mmmmwwuﬂwﬂmmmmﬂmam
job. Cerlificacion del Empleador. Esta orden de lisbajo describe los condiciones de frabajo y conligne iodos s makerials, 1enmminus, y condiciones ofrecidos.

femotoyecs Signature & Tile /Finna y Thuko del Empieador . QMIK ’80\ Qwner

gt
JREAD CAREFIALLY: hvmonhes(amtodyesublishedbasicﬁxnclﬁmofdﬁ&m’doymerimbaasano-i«lmaxm,mK.uafomm!otbr'nghgloqem«enwowsmdioh
Fs&m.mmETAnormeweagmmwdmnmmummawmmedmpbmummubymloyem. Nor does any job order
mptodormﬂedupmbyﬂweOne—&apcmConmcmMammijobofferlowhlchﬂnOm-SanmCenm.ETAorastaiemmyls'manymyapaﬂy,

LEASE CUIDADOSAMENTE: En vista de sy funckén basica eslablecida estatutanaments of Servicic de Empleo €3 un intercambio gratis de trabajo para juniar a los empleadores y
kubajadmnqmbmmcmpbo,memnlluawvdasdeluudomwuﬁzalawa&dym:ndehmnmddnmﬁdamhommnfmbqowmﬁdspudEmm.
ﬂ'ampoco,niwaordendetmba)oac.eptadeoredtmaporeiSewidodaEmphoeconsti\uyemwo!emocnnduddchcudETArﬂlaagmc&adelEstadosonmne,
Dublicrepofﬂngwdm!amETAanTmehdwmwownmmwwmpm‘memwmmmm.seachhgexistmdatawces.gwnrhg
hing reviewing the codection RespondentsobﬁpagaﬁomomplyioMemquiernutsmmaﬂdatorybyZOCFRess.soo.Peuomamnotroquhdtnrespond@ulhiscoﬂewond
riormationuius'udisphysawrmnllymdommmmer.cmrogmwsbummuﬂmmmonyomerwdmmm.mmwmsfamm‘mburdem
Ean be sent to the U.S. of Labor, Office of Workforce Invesiment, Room $-4321, Washington DC 20210 (Paperwork Reduction Act of 1995, OMB Control No. 1205-0134).

ETA 790 {rev. July 2004}



ATTACHMENT TO ETA 790
Contract Dates — 4/28/07 ~ 11/15/07

Workers recruited under this Job Order are recruited to work on the employer’s farm in the certified occupation during the period
of employment shown in ltem 5. The employer/members will offer US workers at least the same opportunities, wages, benefits,
and working conditions as those which the employer offers or intends to offer to non-immigrant foreign workers

1. Name and address of Employers: Produce of Carroll county; 1096 Buffalo view Rd. Hillsville, VA 24343,

4. Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in the employers' housing so
that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide
(on a voluntary basis by the workers) free transportation to assure workers access to the closest store where they can purchase
groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to non-workers. No charge will be made for beds or cooking
utensils and similar iterms furnished to workers to whom housing is provided hereunder unless unlawfully removed or damaged
beyond normal wear and tear. Housing will be clean and in compliance with OSHA housing standards when occupied. Housing
includes free kitchen facilities. The kitchen and other common areas will be shared. Housing provided will be shared facilities
without regard to sex. In the event that a female worker is hired, separate toilet facilities shall be provided by the empioyer. No
tenancy in such housing is created, employer retains possession and control of the housing premises at all times and worker, if
provided housing under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with
the assigned employer who provides such housing. Workers who reside in such housing agree to be responsible for maintaining
the housing in a neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the earnings of the worker if he is found to be responsible for damage or loss to
housing or furnishings. Workers residing in employer's housing may have maii directed to them at the emplbyer's address on
attached addendum. Workers will be provided a name and telephone number where they may be contacted in case of emergency

while residing in the housing.

5. All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact Deborah Goad at (270) 728-
6633, Monday through Friday's between the hours of 8:00 am and 4:00 pm. Employer will interview the person for 1) Availability
for entire season, 2) Available transportation to the job site, 3) Has been fully appraised by the local employment services of the
terms and conditions of employment. Workers recruited against the Job Offer from within normal commuting distance will not be
provided with housing, subsistence and transportation. Those that apply direct will be weicomed and accepted. Workers should be
fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral. Only workers
legally entitled to work in the United States and who possess original identity and employment eligibitity documents sufficient to
complete INS Form -9, as required by the immigration and Nationality Act, should report to work, Workers referred against this
order should be informed that they must have these documents in their possession when they arrive at the place of employment to
work. Provided that workers complete section 1 of form 1-9, workers will have three business days to produce the required
documentation to complete section 3 of form I-9, as provided in the Act. Workers not providing this required documentation will not
be aliowed to go to work on the fourth business day of employment, or any subsequent days until the documentation is provided,

as provided in the Act.”

8. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day.
The standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers may be
requested to work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required
to do so. Also, the workers may be requested to work on federal holidays and on their Sabbath but wilt not be required to do so.
Workers may volunteer to work additional hours when work is available. Down Time: Workers should expect occasionat periods
of little or no work because of weather, crop or other conditions beyond the employer's control. These periods can occur anytime

throughout the season.
10. Job Specifications:

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and expected to follow
common sanitary practices at all times. This is particularly critical when hand harvesting crops for human consumption.
Employees are required to cleanse their hands by washing them thoroughly with soap and water after using the bathroom and
before entering the fields for harvest activities or the packing facility for packing operations.

Cucumbers, Sweet Com. Okra, Squash, Tomatoes, and Beans: Workers will bend and stoop to pick vegetables according to
size, color, shape and degree of maturity and place into field containers, Workers may carry full container weighing approximately
forty (40} Ibs. and empty into field bin or load onto trailer. May be required to pull and discard culls as directed by supervisor.
Pickers will take care not to bruise or scar produce. Pre-harvest activities for tomatoes may inciude staking, tying, transplanting

-
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and pruning. Workers will stand on feet for long periods of time. Workers are required to work in fields when plants are wet with
dew or rain. Temperatures in fields during working hours can range from forty (40} to over one hundred (100) degrees.

Cabbage: Workers will cut mature cabbage heads using knife as specified by employer. Products will then be placed inlo sacks
or boxes and placed on trailer for transport. Workers may grade products removing bad or damaged leaves and repack for
shipment. Workers will be required to stay on their assigned row. All cabbage work will be hourly paid.

Potatoes and Sweet Potatoes: Workers will walk along row, which has been previously plowed. Will bend over, scratch dirt and
pick out potatoes. Potatoes which are one (1) inch in diameter and larger wilt be placed in 5/8 bushel buckets. Potatoes smalter
than one (1) inch in diameter are discarded in the row middle. Filled buckets are taken to trucks or trailers for dumping. Workers
will receive ticket or token for each bucket and return to assigned row to continue work. Worker must carefully handle potatoes
and avoid bruising. Workers will be required to stay on their assigned row.

Hav and Straw: Move along rows of previously baled hay and straw, bending, stooping and lifting 30 to 60 Ib. baies. Load and
stack bales onto a truck or trailer, move tractor or truck in the field incidental to loading. Worker may unload and restack for
storage. All hay and straw work is hourly-paid.

Tractor Operation During Field Operations: During field operations, workers may be required to drive a tractor pulling a wagon
through the field or between fields incidental to the job being performed. Workers will be instructed in the safety and operation of

the tractor before driving the tractor. Tractors should be driven in a manner to protect operator, other workers, products, trees,
crops, and equipment. Repeated failure to obey safety requirements and operating instructions may result in termination.

Minor Crops: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops and
what additional crops they will plant after this application is submitted. Information on crops planted after submission of this
application will be disclosed in writing to the U.S. Department of Labor for approval as soon as it is known.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
employment shown in ltem 5 he will forfeit the 3/4 guarantee and reimbursement of certain transportation costs described
elsewhere in this job order. Excessive absences and/or tardiness, as defined in the Work Rules attached hereto, cannot be

tolerated and may result in termination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for any
willful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after daylight. Work is
performed during fight rain and in high humidity and in temperatures ranging from 100 degrees to 35 degrees F. Workers wiil
work on their feet in bent position for long periods of time. Workers will supply their own work clothes. All the tasks in this Job
Description constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks during the
same day in the sole judgment of the employer. Workers may be required to perform work, on the farm, that is incidental to
farming the crops listed in the application, such as performing hand cultivation tasks, weeding or hoeing, cleaning and repairing
farm buildings, seed beds, racks, grounds, operate tractor/farm equipment incidental crop set up and move irrigation pipes and
equipment, gardening, weeding and shrubbing, etc. All other duties assigned under this order will be those duties of Farmworker,
Vegetable, DOT Code 404.687-010. This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full
remainder of the period of employment. Work may be slack at times. The worker understands that if he quits or is terminated for
cause prior to the end of the period of employment, he will not receive the 3/4 guarantees discussed below and will not receive
certain transportation reimbursements discussed below. Excessive tardiness and/or absences will not be tolerated and will result

in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm
manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any
given day and/or different tasks on different days.

11. Wage Rates, Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to time
during the season due to crop or market conditions, even on the same crop. Workers will be expected to conform to the specific
instructions given for each day(s} work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employee. However, field
workers will be expected to perform their duties in a timely and proficient manner without close supervision.
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All work will be paid the adverse effect wage rate (AEWR) of $3.02 per hour. In the event DOL promulgates a new AEWR during
the recruitment or work contract period which is lower than the current AEWR at the time of application, this lower AEWR
becomes the guarantee at the discretion of the employer. In the avent the AEWR is eliminated from the H-2A program during the
life of this work agreement, either administratively or legisiatively, the employer reserves the right to pay the new wage rate under
the new guidelines as soon as it becomes effective.

A, The employer wili make the following deductions from the Worker's wages: FICA taxes and Federal Income tax as required by
law, cash advances and repayment of loans, repayment of overpayment of wages to the worker, payment for articles which the
Worker has voluntarily purchased from the Employer, long-distance telephone charges, recovery of any loss to the Employer due
to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressly authorized by the Worker in writing.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the
assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date specified in the work contract
and all extensions thereof or upon the termination of this employment as provided below. For purposes of this guarantee, a
"workday" consists of seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr.’s birthday, the third Monday in January,
Presidents Day, the third Monday in February: Memorial Day, the last Monday in May, independence Day, July 4; Labor Day, the
first Monday in September; Columbus Day, the second Monday in October; Veteran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be available. If the worker
at the conclusion of his work agreement has been afforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the
guaranteed number of days. In determining whether the guarantee of employment has been met, any hours which the Worker
fails to work during a workday when he is offered the opportunity to work by the Employer and all hours of work actually performed
shall be counted toward meeting this guarantes.

C. This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other Act of God which
makes fulfillment of this contract impossibie. In such cases, the employer will make efforts to transfer worker to other comparabie
employment acceptable to worker. If such transfer is not effective, workers will be returned at Employer's expense to the place
from which Worker, without intervening employment, came to work for employer. In the event of such termination, the 3/4-
guarantee period ends on the date of termination. The guarantee shall be void from the beginning should the Worker voluntarily
abandon this employment before the end of the contract period or in the event the Worker is terminated for lawful job-related

raason.
D. The payroll period shall be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricuttural Recruitment System forty (40) hours of work for the week
beginning with the anticipated date of need, unless the employer has amended the date of need by notifying the local employment
service office at least 10 working days prior to the original date of need. if the employer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system $9.02 per hour for the first week, starting
with the original anticipated date of need. The employer may require the worker to perform alternative work if the guarantee cited
in this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in the job no sconer than
nine working days and no later than five working days before the date of need, the worker will be disqualified from the above-
mentioned assurance. Alternative work will be general farm labor and farm maintenance activities including, cleaning and
maintaining migrant housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending
and the repair and maintenance of farm buildings and equipment.

F. The Employer will fumish to the worker, on or before each payday one or more written statements showing the worker's total
eamings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker,
the total hours actually worked by the worker, an itemization of all deductions made from the worker's wages; if pisce rates are
used, the units produced daily; the worker's net pay; the employer's name, address and IRS identification number.

12. Transportation:
The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of employment.

This subparagraph applies only to Workers for whom the employer is legally obligated to supply housing. After worker has
completod 60% of wark cantrant periad. employers shall reimburse worker for reasonable cost of transportation and subsistence
from place of recruitment to place of work. Upon satisfactory completion of the work agreement, employers will pay for such
Workers reasonable costs of return transportation and subsistence 1o the place of recruitment, except when the worker will hot be
returning to the place of recruitment, due to subsequent employment with another employer who does not agree to pay such
costs, in which case the employer only pays for the transportation to the next job.
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The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most
economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above payments to the
workers for transportation, the employers reserve the right to charter or otherwise arrange to provide for transportation at the
employer's eiection. Subsistence reimbursement shall be $9.52 per day, without producing documentation of actual expenses, or
will otherwise be paid as per 20 CFR 655.102(b)(5) only to those employees who are eligible under the H-2A program regulations
for subsistence pay. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation for such
worker if he does not have suitable documents to comply with proof of identity and employment eligibility requirements of IRCA., if
he is discharged for lawful job-related reasons, if he has knowledge at the place of recruitment that he can not perform the duties
of the job as described above, or if he abandons this employment when he is needed by the Grower. Employer will provide
transportation and subsistence under this agreement if the worker is terminated because of work related injury caused by
thisithese crop activities and is so certified by a doctor acceptable to employer before leaving employers farm, or termination
resulting from an Act of God which makes fulfillment of this contract impossible as provided in paragraph 8C or if the worker is
dispiaced by a U.S. worker under DOL's 50% rule. Employer will provide free transportation from the housing site to the worksite
and return. Workers are free to choose their own means of transportation at their own expense.

Other Conditions of Employment:

A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the
worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, b) commit serious act(s)
of misconduct or serious or repeated viclation(s} of the assigned grower's work rules; the Employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules {a copy of Work Rules is attached) c¢) fails after
completing the training period to perform the work as specified in item 11 and Attachment, or d) malingers or otherwise refused
without justified cause to perform as directed the work for which the Worker was recruited and hired; ¢) provides other lawful job-
related reason(s) for termination of employment ) abandons this employment; two consecutive scheduled working days of
unexcused absence shall be an abandonment of employment; employees must notify the assigned Grower and secure permission
for necessary absences. g) fails to keep up with fellow workers h) falsifying identification, personnel, medical, production or other
work related records. i} fails or refuses to take a drug test. j) commits acts of insubordination. "Reason beyond employer's
controf" includes termination of worker, if he is not a U.S. worker because a U.S. worker makes himself available for the job under
DOL's 50% rule. Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be
forwarded fo the last known address for Workers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment. These employers have a no complete,
no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this application will disquglify
the employee from future employment opportunities with this employer. Workers who abandon their employment without notice
during the period covered by this work agreement will be disqualified from future employment opportunities with this employer.
Voluntary resignation before the specified ending date listed in this application may disqualify the employee from future
employment opportunities with this employer. For workers who resign their employment voluntarily, the employer will consider
and evaluate special circumstances and hardship cases on a case-by-case basis. Employees, without exception, are required to
notify appropriate supervisory staff prior to voluntarily terminating their employment to be considered and eligible for exemption to

the no complete - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to leave the field ("time out”) for a period determined by
the foreman, suspension from employment for up to three days, or termination of employment as described in termination (A)
above.

C. Injuries; Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries
arising out of and in the course of employment. Employer's proof of insurance coverage will be provided 1o the Regional
Administrator before certification is granted. All workers must report alt injuries and ilinesses to their employer. Failure not to do
so may result in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment specified in the
job order shali relieve the Employer from paying the wages already eamed, or if specified in the job order as a term of
amployment, providing return transportation or paying return transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding
local office or State agency by telephone immediately upon learning that a crop is maturing earlier or later, or that weather
conditions, over recruitment, or other factors have changed the terms and conditions of employment. The terms of this Work
Agreement thereafter may be changed upon posted notice to the Worker.

F. Outreach Workers: Outreach workers shafl have reasonable access to the Worker in the conduct of outreach activities
pursuant to 20 CFR 653.107 and 20 CFR 653.501.

4 .
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G Training: There witl be a short demonstration period of 3 days, starting with the first day of employment to acclimate the worker
to the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
methods and other crop specific issues such as, the proper color of produce, or particular grading specifications. The employer
will not provide separate formal orientafion or training periods for each different crop or each different type of task or job
assignment covered within the job description. After compietion of the training period, the employer will expect all workers
possess the skills to work in the production of the crops noted in ltem Il For purposes of this section seven or more hours will be
considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the worker
by the employer no later than on the day the work commences.

I}. U.S. workers may or may not be covered by unemployment insurance and may or may nol be eligible under current
unemployment regulations

J. Employer agrees to abids by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 6563.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.105¢a) is willing, if and when any substantial number of
applicants are available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where
appropriate, and to provide any additional information that workers need to coordinate their arrival. We are an equai opportunity
employer. Women and minarities are encouraged to apply to these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the workers
will be employed.

M. There are not any arrangements made with establishment owners or agents for the payment of a commission or other benefits
for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and heaithful work environment, free of substance
abuse, for the protection of our associates, employees and visitors. The use, possession or being under the influence of illegal
drugs or alcohol during working time is prohibited. (Alcohol may be permitted in the housing facility outside work hours.)
Employees may be requested to take random drug or alcohol tests at no cost to the worker. Failure to comply with the request or
testing positive may result in immediate termination.

“Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer. Violation of these rules or other lawful job-related
employer requirements, including these work rules, will be considered grounds for discipline or
immediate discharge. Penalties for infgactions may include suspension from work without pay for the
remainder of the day, or for up to three days, in the sole judgment of the Employer, depending on the
seriousness of the infraction, the worker's prior record, and other relevant factors. Repeated, serious,
or aggravated infractions may result in immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

10.

11.

12.

13.

Workers must perform their assigned work in a careful, workmanlike manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or "day work." Excessive absences is defined as: Two consecutive days of
unexcused absences or three unexcused absences in a 30 day period. Violation will be CAUSE
FOR IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies in a row or 5
unexcused tardies in a period of thirty days.

Workers shall maintain and keep the living quarf:ers provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers will be
required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the employer or designated supervisor.

Workers living in employer's housing assigned to bunk beds may not séﬁarate bunk beds, as
floor space in sleeping rooms is needed by all occupants. K

Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.
VIOLATION WILL BE CAUSE FO}R IMMEDIATE TERMINATION.

Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the employer.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.



NORMAS DE TRABAJO

LAS SIGUIENTES REGLAS DE TRABAJO FUERON ELABORADAS PARA PROPORCIONAR UNA GUIA A LOS TRABAJADORES EN LAS
POR EL PATRON.LA VIOLACION A ESTAS REGLAS O A CUALQUIER OTRO

1. LOS TRABAJADORES QUE EFECTUEN UN TRABAJO FRAUDULENTO O DOLOSO SE LES INFRACCIONARA DE
ACUERDO A LAS ESPECIFICACIONES DE LAS REGLAS DE TRABAJO ;CON UN DIA DE SUSPENSION Y SIN PAGA O TRES

OFENSA SERA CAUSA DE DESPIDO INMEDIATO.LOS TRABAJADORES DEBEN DE HACER EL TRABAJO QUE SE LES HA
SIDO ASIGNADO EN FORMA CUIDADOSA DE ACUERDO CON EL CONTRATO DE TRABAJO.EL TRABAJO MAL HECHO NO

SERA TOLERADO.

PATRON, INCLUYENDO LAS VIVIENDAS. EL SALIR POSITIVO EN UNA PRUEBA ANTIDROGAS O EL REHUSARSE A
SOMETERSE A UNA PRUEBA ANTIDROGAS ES CAUSA DE TERMINACION INM EDIATA

3. NO SE PERMITIRAN FALTAS EXCESIVAS. NI TARDANZAS ESTE ES UN TRABAJO REGULAR DE TODOS LOS DIAS,EN EL
CUAL SE ESPERA QUE TODOS LOS TRABAJADORES ESTEN PRESENTES PUNTUALMENTE Y DISPUESTOS A
DESEMPENAR SU TRABAJO QUE SE LES HA ASIGNADO,TODOS LOS DIAS LABORABLES.ESTE NO ES TRABAJO
ESPORADICO NI “A JORNAL.” LAS FALTAS INJUSTIFICADAS O EXCESIVAS SE DEFINIRAN COMO: DOS O TRES DIAS DE
FALTAS INJUSTIFICADAS EN UN PERIODO DE 30 DIAS , ES CAUSA DE TERMINACION INMEDIATA . LOS TRABAJADORES
DEBEN REPORTARSE CON SU PATRON O SUPERVISOR A LA HORA Y LUGAR INDICADO PARA EL DESARROLLO DE SU
TRABAJO. LOS TRABAJADORES QUE TENGAN DE 2 A 5 TARDANZAS EXCESIVAS INJUSTIFICADAS EN UN PERIODO DE

30 DIAS SERAN SUSPENDIDOS.

4. LOS TRABAJADORES DEBEN MANTENER LIMPIAS Y EN BUEN ESTRDO LAS AREAS DE VIVIENDA QUE SE LES PROVEAN,
DADO A DESGASTE RAZONABLE. L.OS TRABAJADORES DEBEN COOPERAR CON LOS OTROS TRABAJADORES
ASIGNADOS A SUS AREAS DE VIVIENDA EN EL MANTENIMIENTO DE LAS AREAS DE COCINA Y VIVIENDA. TAMBIEN SE

LES SOLICITARA QUE DEN MANTENIMIENTO EN EL EXTERIOR DE SU CAMPAMENTO Y A Sus
ALREDEDORES.CUALQUIER DESPERFECTO O PROBLEMA EN LA VIVIENDA DEBERA SER REPORTADO DE INMEDIATO A

EL PATRON O A EL SUPERVISOR DESIGNADO.

5. LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON,Y TENGAN ASIGNADAS CAMAS LITERAS, NO PUEDEN
SEPARAR LAS CAMAS LITERAS, YA QUE TODOS LOS OCUPANTES NECESITAN EL ESPA%!O N LOS DORMITORIOS.

6. LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON NO PUEDEN COCINAR EN LOS DORMITORIOS NI EN
NINGUNA OTRA AREA QUE NO SEA DE COCINA.QUEDA ESTRICTAMENTE PROHIBIDO Y POR NINGUNA RAZON EL
REMOVER LAS BATERIAS DE LOS DETECTORES DE HUMO LA VIOLACION A ESTE MANDATO ES CAUSADE

TERMINACION INMEDIATA.

LOS TRABAJADORES NO PUEDEN TIRAR PAPELES!LATAS, BOTELLAS NI OTRA BASURA EN LOS CAMPOS, EL AREA DE
EMBALAJE, NI EN EL AREA DE VIVIENDA. SE DEBEN USAR LOS RECIPIENTES PARA BASURA Y DESPERDICIOS.

8. LOS TRABAJADORES NO PUEDEN TOMAR RECESOS NO AUTORIZADOS DURANTE HORAS DE TRABAJO.

LOS TRABAJADORES NO DEBEN SALIR DEL CAMPO U OTRA AREA DE TRABAJO ASIGNADA SIN PERMISO DEL PATRON
O DE LA PERSONA ENCARGADA.

10.  LOS TRABAJADORES NO PUEDEN ENTRAR A LA PROPIEDAD DEL PATRON SIN AUTORIZACION.

LOS TRABAJADORES NO PUEDEN COMENZAR A TRABAJAR ANTES DE LA HORA ASIGNADA, NI CONTINUAR
TRABAJANDO DESPUES DE LA HORA DETERMINADA POR EL PATRON

LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON NO PUEDEN TENER VISITA DESPUES DE LAS 9:00
P.M. EXCEPTO LOS SABADOS POR LA NOCHE CUANDO LAS HORAS DE VISITA TERMINAN A LAS 11:00 P.M EL PATRON
SE RESERVA EL DERECHO DE EXCLUIR A CUALQUIER PERSONA(S) DE VISITAR LAS VIVIENDAS .NADIE,FUERA DE LOS
TRABAJADORES ASIGNADOS A UN DORMITORIO POR EL PATRON,PUEDE DORMIR EN LOS DORMITORIOS

1.

12.



CONDITIONAL ACCESS

The request for conditional ‘access into the intrastate or interstate
clearance system is made on behalf of indicated employer whose
housing has not yet been inspected and found in compliance with
applicable regulations and is made with the express understanding
that the respective employer assumes the obligation under the
applicable regulations for timely compliance with applicable housing
standards. See addendum.

i Jodo s B _ord 11124 /20

Signed Date” °




COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

276-728-2166

CARROLL COUNTY SOCIAL SERVICES
605 PINE STREET

HILLSVILLE, VA 24343

276-728-9186

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICE

CARROLL COUNTY FIRE DEPARTMENT
9-1-1

ALL OTHER PURPOSES

276-728:4146 .

CARROLL COUNTY RESCUE SQUAD .
9-1-1

ALL OTHER PURPOSES

276-728-4146

SHERIFF’S OFFICE

9-1-1 :
ALL OTHER PURPOSES
276-728-4146
HOSPITAL
TRI-AREA HEALTH CLINIC
276-398-2298

'FAMILY HEALTH CENTER
702 PINE STREET
HILLSVILLE, VA 24343
276-728-2401



Agency and Indemnity Agreement

This Agency and Indemnity Agreement (the *Agreement”) entered into by and between the International Labor
Management Corporation, Inc. (the “ILMC"), an agricultural labor consulting firm in the state of North Carolina and
Debolon &oAl , an agricultural producer(s) in the state of _Y 1L 1, whois a Client of the ILMC

(“Client’).

WHEREAS, the ILMC is qualified and capable as Agent of rendering consulting and administrative
services necessary to assist the Client in participating in the H-2A program and for the client to obtain domestic and/or
supplementary foreign workers under the labor certification process for temporary agricultural employment in the United
States ("H-2A workers”) to meet the seasonable labor requirements; and ‘

WHEREAS, the Client desires to avail himself of the consulting and administrative services of the ILMC
as Agent in participating in the US government authorized H-2A alien certification program to meet the Client's
seasonable labor requirements for the calendar year beginning January 1, 2007;

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission
fees and other assessments and such costs as are charged from time to time for providing the services requested by the
Client, and for other good and sufficient consideration, including the mutual promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements of 20 C.F.R.655.101 (a)(3), and the parties hereto further agree as follows:

A. ILMC Obligations

(1) The ILMC will prepare and process forms and documents pursuant to applicable laws and regulations
of the United States Department of Labor and the United“States Immigration and Naturalization
Service required for the client to participate in the US government authorized H-2A alien certification

program.

{2) The ILMC, on behalf of its Client, will undertake the administrative tasks of the domestic recruitment

. requirements as established by the regulations and guidelines of the United States Department of
Labor (limited exclusively to placing advertisement in newspapers and radio, listing the job order with
the appropriate State Employment Service Agency, and preparing and filing the necessary
recruitment report for the United States Department of Labor), in order for the client to participate in
the H-2A program.

1

(3) The ILMC will maintain, either directly or thrgugh its designated representatives, all contacts with the
:  State Employment Service Agency, the State Department of Labor, the United States Department of
Labor, and the United States Immigration and Naturalization Service, and other governmental

agencies necessary to effectuate the purpose of this Agreement.

B. Clieﬁt Obliqatfons

(1) The Client agrees to comply timely with all reasonable policies, procedures, and schedules
established by the ILMC which it considers essential for compliance with laws and regulations,
successful participation and for the proper operation of the H-2A program.

(2) The Client agrees to comply with all of the terms and conditions of employment made by the ILMC on
the Client's behalf in the Agricultural and Food Processing Clearance Order, ETA Form 790, and
Application for Alien Employment Certification, ETA 750 (“Job Order”) and with each term of the
agricultural work agreement, which describes all the material terms and conditions of employment,
that is-éntered into with both U.S. and H-2A workers by the Client. The Client agrees to familiarize
himself with the terms and conditions of employment in the job order and the agricultural work
agreement and to comply with all obligations imposed on the Client as an employer of U.S. and/or H-

‘ \
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2A migrant and/or seasonal agricultural labor found in applicable law and regulations, including
without limitation, those at 20 C.F.R. Parts 653 and 655,

-»

In particular, but not limiting the foregoing, the Client agrees a) to pay worker’s required wages and
benefits, b) to make those deductions from the worker’s paychecks which are required and only those
deductions allowed by law, c) to provide housing as required which meets all applicable standards, d)
to reimburse timely required transportation and associated daily subsistence costs, e) to provide
written statements of the worker’s total earnings, hourly rate and/or piece rate of pay, the hours of
employment which had been offered to the wetker, the hours actually worked by the worker, and
itemization of all deductions made from the worker's wages and , if rates are used, the units produced
daily, and f) to terminate the worker only for lawful job related reasons.

The Client agrees to pay timely any judgment or penaity entered against Client and to indemnify and
hold harmless the ILMC and any of its other Clients for jJudgments entered against it or them arising
out of the Client’s violation of his obligations under applicable law or regulation (including 20 C.F.R.
Parts 653 and 655), the job order or the agricultural work agreement and any attorneys’ fees and
costs incurred by the ILMC or other Clients in defending against such claim. Client acknowledges

that the laws and regulations goveming the employment of migrant and seasonal farm labor and
supplementary foreign agricultural workers are subject to disputed interpretations. Therefore, the
Client agrees that in matters in which a claim is made or litigation is instituted against the ILMC's
Board of Directors may exercise Iits discretion a0 to settle such matters on behalf of itseif and the
Client on terms it deems appropriate, b) to litigate such matters, and ¢) to determine whether such
setlements, judgments, penalties, costs and attorneys fees will be borne by the Client out of whose
alleged action or inaction the claim was asserted or, what amount, if any, will be borne by the ILMC
and/or shared among its Clients. The terms of this Paragraph 4 survive any future separation of the
parties to this agreement and the term of this Agreement. \

The Client agrees to pay the ILMC any assessment made by the ILMC as the Client’s share of legal
and any other expense or liability incurred by the ILMC in defending, prosecuting or setting any
application for H-2A certification, claim, litigation, or administrative complaint or appeal, whether or
not arising out of claims against the Client or arising out of the fault of the Client, in accordance with a
formula approved by the ILMC. The terms of this paragraph 5 survive any future separation of the
parties to this agreement and the term of this Agreement.

Lo 0B Srf turce/

Client Signature-

Title

1}

<
ury, Jr., President, ILMC

y
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER
1. ORDER NUMBER:__ VA 6032972

2. NAME OF EMPLOYER: Deborah Goad

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 04-2@:07 to 11-15-07

5. WORK SCHEDULE:
HOURS PER DAY_8 DAYS PER WEEK 5

6. CROP AND PAY:
CROP: Cabbage, peppers, beans, potatoes, cucumbers
HOURLY WAGE: $9.02 or 07 AEWR

PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

Plant, cultivate & harvest cabbage. bell peppers, cucumbers,
potatoes & tomatoes. Prepare beds & cover beds with sheets of
cloth for protection. Prepare crops shipment to include packing
and loading on trucks and trailers.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

9. HOUSING CAN ACCOMODATE_4 _PERSONS
X INDIVIDUAL
FAMILY

10. MEALS:

PROVIDED: YES X NO

IF YES: COSTPERDAY __ n/a
(See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

X YES NO
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: _ VA 6032972
2. NOMBRE DEL EMPLEADOR: Debroah Goad

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4. PERIODO DE EMPLEO:
DEL 04-2@-07 al 11-15-07

5. HORARIO DE TRABAJO:
HORAS POR DIA 8 NUMERO DE DIAS POR
SEMANA §_ ~

6. COSECHA Y PAGO:
COSECHA Repollo, chiles, papas, pepinos, calabazas
SUELDO POR HORA  $9.02 0 ’07° AEWR
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
Planta, cultive & recoger repollo, papas, pepinos, chiles, &
tomates. Prepara la tierra & cubria las verduras para proveer
protectién. Cagar las verduras en camiones para transporte al
mercado.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA _x__SI NO.
9. VIVENDA DISPONIBLE PARA 4 PERSONAS:
X INDIVIDUOS
FAMILLAS

10. COMIDAS PROVISTAS:

SI X NO

SI SON PROVISTAS, EL COSTO POR
DIA SERA n/a (Vea Num.13 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS

COMIDAS X SI NO

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES



12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office. ’

The employer has guaranteed your first week’s wages unless
he/she notifies this job service of a later starting date by
_04-13-07

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

During the period of 04-13-07 to 04-20-07___.
Any Job Service office will assist you in doing this.

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADORES:

Una copia de la orden completa esta disponible en la oficina
para su inspeccion:

El empleador ba garantizado el pago por su primera semana de
empleo 2 menos que este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar ser atrasada, y que tal
notificacion sea a més tardar el __04-13-07 .
Para que Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleos
enel:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

Durante el periodo el 04-13-07_al _ 04-20-07___.
Cualquier Oficina del Servicio de Empleos le asistira en’
hacerto.



