VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 3/2/2007
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 6022943

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 3/2/2007 for 14 ,  _Farmworker, Field Crop 402-687-010
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

\\“lp;w /{wal/]a A

(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)



'Agricultura! and Food Processing Clearance Order ,
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

U.8. Department of Labor ({
Employment and Training Administration - 4}2\3
O.M.B. Approval No. 1205-0134, Expires 08/21/2009 R

1. Employer's Name and Address (Number, Strest, Ciiy, State, Zip Code, and telephone number)
Nombre y Direccién del Empleador (Numero, calle, ciudad, codigo postal y teléfono)
Virginia Agricultural Growers Assn. Inc.

5037 Halifax Road, P. 0. Box 857
South Boston, Va. 24592 (434-572-6871)

Industry Code / Cédigo de Industria ’ Job Order # / No. Orden de Empleo
0161 ﬁ - JDLL‘?‘/j

upafional Title and Code [T itulg Ocupacional y Codigo
Pobminagit s b S s 70

Clsarance Order Issue Date / Fecha de Tramite:
3207

2. Location and Direction to Work Site / Direccion del lugar de frabajo

Job QOrder Expiration Date / Fscha de expiracion: | na- 03-0N7

6.Anticipaied Period of Employmant / Periodo Anticipado de Empleo

See ES 338 -
Ver ES 338 From/Desdé‘ 6‘07T0/Hastz-112"01'07
7. No. of Worker's Requested / No, de Trabajadores Pedidos
14
(see aftachment / para mas detalies vea )
8. Anticipated Hours of Work per Week / Horas 40

3. Location and Description of Housing / Direccion y Descripcion de fa Vivienda

See ES 338
Ver ES 338

(ses attachment / para més detalles vea 1

Sunday / Domingo
Monday / Lunes 7 Thursday / Jueves

Tuesday / Martes 7 Friday / Viemes

A
Saturday / Sabado S(Att;

Anticipadas de Trabajo por Semena Total:
.0 Wednesday / Miercoles 7
——

)

9. Collect Calls Accepted/Se Aceptan Liamadas a Cobrar: </
Employer/ El Empleador - Yes [] NoMX]
Local Office/Oficina Local Yes 07 Nov[¥l :

4. Board Arrangements / Arreglo de Alojamiento

Workers will purchase ahd prepare own meals.
Time for lunch to be designated by employer

_ (see attachment / para mas detalles veal )

5. Referral Instructions / Instruciones para el Referimiento de Candidatos

(see attachment / para més detallesvea 1 )

10. Job Specifications / Descripcién del Trabajo [Summary of Material Job Specifications in ENGLISH must be included inside this box]
l?lant , cultivate & harvest Cabba‘ge & other produce

. ) 1
(see attachment / para mas detalles vea )

10 a. Descripcion del Trabajo / Job Specifications [Summary of Material Job Specifications in SPANISH must be included Inside this box]

Plantar, cultivar y cosechar col y otros productos agricolas.

(see attachment / para més detalles vea 1 )

ETA 790 (Rev. July 2004)

Zaw




11, Wage Rates, Special Pay Information ang Deductions / Tariz ds Pago, Informacion Sobre Pagos Especiales v Deduccidnes (Rebajas)

Crop Activities / Cultivos Hourly Wage, | Piece Rate / Unit(s)_ - Special Pay {bonus, efc.) Deductions / YES NO Pay Period
’ Salario por Hora | Pago por Pisza/ Unidad(es) | Pagos Especiales (Bono, ect.) Deduccidnes - 8l Periodo de Pago
: $ $ . Social ‘ Weekly /
Cabbage and 51— ' X Semanal
$ 3 Federal Tax
other produce. A ©OQ Impuestos Federales e Y
$ $ State Tax Impuestos Bi-weekly /
Estatales X cada 2 sem.
$ $ Meals (comidas)
\ X
$ $ . Other (specify)/ Otro . X Other / Otro
More Details About thePay/Mas Detalies Sobre el Pago '
(ses attachment / para mas detalles veal )

12, Transportation Arrangements / Arregios de Transporacion (Plaése explain)

- K ) (see attachment / para més defalles veal 1}
-13.1s it the prevailing practice o use Farm Labor Confractors (FLC) o recrull, supenviss, fransport, house, or pay workers for this (these) crop activity(ies)? Es la costumbre en el area de
usar Coniratistas Agicolas para reclutar, supervisar, transportar, dar vivienda, 6 pagarle a los trabajadores en estefestos tipo(s) de cosecha(s)/sembrado(s)? Yes/Si [T No [{] ifyou
have checked yes, what is the FLC. wage for each activity?/Sf contestn *SI,” cual es el salario que le paga al Contratista Agricola para cada actividad?

14. Unemployment insurance provided / Seguro por Desempleo: ~ Yes [] No [ -
15, Workers' compensation insurance provided / Indemnizacién por accidente de frabajo; Yes 33 No []"
16. Are tools provided at no charge 1o the workers? / s Se le proveen las herramientas de frabajo a los trabajadores sin cargo alguno? Yes No [}

17. List any aangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to workers. (if there are no such
amangsments, enter "None")/indique todo acuerdo o convenio con los propietarios del establecimiento o sus representantes con respacto al pago de una comisién u otros beneficios por

ventas hechas a los trabajadores. (S1 no hay ningin acuerdo o convenlo, indique “Ninguno”)
None / Ninguno

- 18. Listany strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (if there are no such incidents, enter “None®y/
Enumere todo huelga, paro o inferrupcion de las operaciones por parte de los empleados en el lugar de empleo. (Sl no hay.’indique *Ninguno”) ]

7 i

~ None / Ningumo /
19. Address of Order Holding Office (Include Telephone numbar)/Direccion de la Oficina donde 20. Name of Local Office Representative (include direct dial telephone number) / Nombre
se Radict la Oferta (incluya nimer de teléfont) ’ _ - del Reprasentante de la Oficina Local {Incluya numero de telefono) _

B O—Bex—438
> . ra = = .
165 Tere T2un 12l
“Em e, VAESH 431529 - |
21, Employer's Certification; This job order describes the actual terms and conditions of the employment belng offered by me and contains all the material terms and condfions of e Job.

| Certlficacion del Empleador: Esta orden de frabajo describe los términos y condiciones de trabajo y contiene todos los materials, terminus, y condiciones ofrecidos,
Empl?er‘s Signaturs & Title/ Firma y Titulo def Empleadsr

,Zy-'a<_ ﬁ ) : ‘ Executive Secretary ,
-READ CAREFULLY! In view of the statutorily established basic function of the Employment Service as & no-fee labor exchange, that is, as a forum for bringing together employers and job
seekers, nefther the ETA nor the State agencies are guarantors of the accuracy or truth-fullness of Information contained on job orders submitted by employers. Nor does any job order
accepted or recrulted upon by the One-Stop Career Center constiiute a contractual Job offer o which the Orle-Stop Career Center, ETA or a State agency is in any way a party.
LEASE CUIDADOSAMENTE: En vista de su funcién bésica establecida estatutariamente ef Servicio de Empleo es un intercambio gratis de trabajo para juntar a les empleadores y
trabajadores que buscan empleo, ni ETA ni las agenclas del estado pueden garantizar la vérdad y certeza de la informacién contenida en la Orden de Trabajo somefida por el Empleador,
Tampoco, ninguna orden ds trabajo aceptada o reclutada por el Senvicio de Empleos constituye una oferta confractial de la cual ETA nila agencia del Estado son parfe

Lafe J. Lindsey (434-791-5291)

Public reporting burden for the ETA Form 790 Is estimated to be approximately 60 minutes per response, including time for reviewing instructions, searching existing data sources, gathering
and reviewing the collection. Respondents obiigagation to reply to these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this collection of
informafion unless it displays a currently valid OMB control numbar. Commants regarding this burden estimate or any other aspect of this collection, Including suggestions for reducing the
burden can be sent fo the U.S. Depariment of Labor, Office of Workforcs Investment, Room S-4321, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0134).

ETA 790 (Rev. July 2004)




Attachment 1 ETA 790

ITEM 3 Housing is provided at no cost to workers only who are
not reasonably able to return the same day to their place of
residence at time of recruitment.

No tenancy in such housing is created; Employer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4 1In addition to providing free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at least once a week for supplies. (For
workers whom housing must be provided.) '

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's
Agent will interview the person during the above mentioned hours

if necessary.

Contact Virginia Employment Commission o 2l
‘ P P.0O. Box-483 e 1eun
Lo nclse , LS T
; £~ Linc “ &ﬁﬁrﬁmumTWTT?ﬁEzT:W\W\?/VG
Telephoner—434-572-86% -
(<a=) 391 -SAN 2%54Q

VAGA agrees to interview all U. S. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for:

(1) Availability for entire season
(2) Have transportation to job site and

(3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment

(4) VAGA also agrees to interview applicants who apply
directly. '

ITEM 8 7 hours per day is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,
depending on the condition in the fields, weather, and maturity

of the crops.’

90



Attachment 1 ETA 790
Page 2

ITEM 10
Plant, cultivate and harvest cabbage and other produce.

Workers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
Considerable bending is regquired to cut cabbage Workers are
also expected . to perform task of packing, weighing, and loading
trucks.

In addition to transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, etc. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear. ‘

Pumpkins, peppers, tomatoes, broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and is a minor part of the total percentage of
hours worked. All pay is per hour.

Workers should be able to work on their feet in bent position -
for long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, etc, may affect workers ability
to perform the job. Workers should be physically able to do

the work required with or without reasonable accommodations.
Persons seeking employment in these crops should be avallable
for the entire period requested by the grower.

90



Attachment 1 ETA 790
Page 3

ITEM 10 (cont)

‘Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided. housing.)

Employer will adcept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification requirements of IRCA.

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).’



Attachment !  ETA 790
Page 4

ITEM 10A

Plantar, cultivar y cosechar col y otros productos agricolas.

Los trabajadores ayudaran a sacar plantas de col de los senbraderos colocaran las
plantas a mano en una rueda giratoria, mientras el transplantador es tirado por un
tractor a travéz del campo. Los trabajadores ayudaran a replantar asi como
cultivar la cosecha. '

Al cosechar, los trabajadores cortaran las cabezas de la col seleccionadas y la
colocarn en un remolque que recorrera el campo. Con el cuchillo en la mano, el
trabajador dobla ligeramente la cabeza de la col separandola del tallo, dejando de 3
a 4 hojas externas alrededor de la cabeza de la col como proteccién.

Deberan de tener cuidado de no enterrar el cuchillo en Ia tierra durante el corte. Se
requiere agacharse continuamente para cortar la col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en los camiones.

Ademas de trasplantar y de cosechar la col, el trabajador puede ser requerido a
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, etc. La col empaquetada
puede pesar de 50 a 60 libras y podra ser levantada a una altura de cinco (5) pies.
Los trabajadores estarin expuestos temperaturas hiimedas temprano por la
maiiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
Hluvias ocasionales no tan fuertes como para detener las operaciones en campo. Los
patrones les proporcionar4n a los trabajadores, sin costo para ellos, el equipo
apropiado para trabajar bajo la Huvia.

Calabazas, ajies,tomates, brécoli, maiz, etc., requeriran de las actividades de
plantar, cultivar y cosechar. Estas actividades se hardn conjuntamente con los
tareas de la col y son una parte menor del porcentaje total de las horas trabajadas.
Toda la paga es por hora.

Los trabajadores deben poder trabajar de pie y en posicién inclinada por periodos
largos de tiempo. Las alérgias a ragweed, goldenrod, roceador de insecticidas, y
otros productos quimicos, etc., pueden afectar la habilidad de los trabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas que buscan el empleo en
estas cosechas deben estar disponibles para el periodo entero requerido por el
empleador ‘

24



: ' . ' Attachment 1 ETA 790
ITEM 10A (Cont) Page 5 | ‘
El patrén asegura que proporcionara transportacién a los trabajadores desde 1a vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe

proporcionar vivienda).

El patron aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patrén estd dispuesto a adiestrar al trabajador por un periodo que no exceda

3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones

Generales).



2 aq 02 Attachment 1 ETA 790
Page &

ITEM 11

For each pay period all workeri'hired under this job order

will be paid at the rate of $815% per hour which is the 2006AEWR,
the minimum wage rate or the applicable prevailing hourly wage
rate, whichever is higher/or rate in place at the time work

is preformed.)

The employer guarantees to offer the workers employment for

at least 3/4 of the work days of the total period during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers the worker during such period less employment
than required under this provision, the worker shall be paid
the amount which he/she would have earned had he/she, in fact,
- worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task required in operating a farm.

Workers are paid once a week. Employer agrees to keep and
maintain adeguate and accurate payroll records.

If, before the expiration date specified in the work order,
the service of the workers is no longer required for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, the employer may terminate the work order. In such
cases, the employer will make efforts to transfer the worker
to other comparable employment acceptable to the worker. . Tf
such transfer is not effected, the worker will be returned to
the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

Employer will provide without charge, ihclqdiﬁg deposit charge,
all tools, supplies and equipment necessary to perform duties
assigned.

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the equivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation
from 1living quarters to the worksite each day. Accommodations
will include cooking facilities.

If the worker voluntarily abandons employment before the end

of the job order period or is terminated for job related reasons

or misconduct, the employer will not be responsible for prowviding
or paying return transportation and subsistence expenses of o

the worker.

§20¢)



Attachment 1 ETA 790

Page
ITEM 11 The employer will make the folloﬁin; deductions from
(cont) the individual worker:
a.) FICA & Federal Income Tax
b.) Those for advances against wages
c.)} Overpayment of wages
d.) Any loss to employer due to the worker's negligence
or willful damage to tools, housing facilities and
eqguipment.

Employer will provide workers compensation at no cost to workers
‘covering injury and disease arising out of and in the course
of workers employment. Proof of Workers' Compensation Ins will
"be provided to Regional Administrator prior to certification.

ITEM 12 4R imbursement for transportation and daily subsistence
of ﬁ%gﬁ %;ér day, or rate applicable at time of travel, from
place of recruitment to job site will be made under the following
conditions to workers for whom the employer is legally obligated
to supply housing. . '

a) Upon completion of 50% of the job contract period or sooner.
In this case, the payment shdll be due on a day no later than

the first working day subsequent to the completion of the minimum
employment period. The amount of transportation payment will

be egual to the most economical and reasonable common carrier
transportation charges for the distance involved.

"b) When the services of the worker is no longer required for
reasons beyond the control of the employer due to fire, or other
acts of God, such as frost, flood drought, hail, etc., which
makes fulfillment of the work period impossible and RA so
certifies. :

c) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

' Upon completion of the job contract period, the employer reserves
- the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

If the worker voluntarily abandons employment before the end
of the work period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses. ‘

94



Attachment 2

ETA 790
GENERAL CONDITIONS
All the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements
discussed under Item 17 and may not be eligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; three consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious

or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason(s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsegquent grower
member(s) by whom he/she is employed at the time of such
"transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.

g



I nequest access to zhe Conditional Clearance System

gorn Ltemporary Agrniculiural Housing. Such Housing will
comply with the full set of U.S. Deparntment. of Labon |
guidelines on Occupational Safety and Healizh Administration
by it 7 2007 (30 calendar days) prior o my

date 04 need.

Moo Dotso2h.




This 4is %o cerntify Zhat Vinginia Agrniculfunal Growers
Assoclation, Ine., 4is §iling this Job Orden as Joint
Employer for Zhe Growern Members of VAGA whose names
are attached.

The Employen(s) agnrees to abide by zhe negulfations at 20
CFR 655.103, Assurances, and 20 CFR 653.501.




WORK RULES

Although not intended to be 2 complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these
work rules, will be considered grounds for terminating worker’s employment. Penalties such as
suspension from work opportunity for the remainder of a day or for up to three days at a time may be
made in the case of less serious violations. .

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors.  Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited t6) pulling green tobacco leaves, handling leaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground.

2. No use or possession of beer, liquor or uniawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not Teport for
work under the influence of beer, liquor or illegal drugs. Ilegal drugs may not be used or kept on any
employer premises, including housing, - -

3. Exces'si\.fe absences will not be permitted. This is regular work for which employees are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other workers assigned to such housing in
maintaining common kitchen and living areas. :

5.  Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants. v , '

6.  Workers living in éxﬁployer’s housing may not cook in sleeping rooms or any other non-kitchen
areas. .

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9. Workers may not Imve-the field or other assigned work area without permission of farmer or
person in charge.

10.  Workers may not enter employer’s premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
© time. ‘ .

7,



NORMAS DE TRABAJO

Aungue no es nuestra intencion de que sea una lista completa, estas normas de trabajo
tienen la intencion de servirle de guia 2 los trabajadores en cuanto a la conducta que se espera de ellos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga el patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Pénalidades, tales como suspension de oportunidades de trabajo para el resto del dia o hasta
tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de
hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, el dejar de recoger hojas buenas que
hayan ca1do al suelo. }

2. No se permite el uso o posesion de cerveza, licor ni drogas ﬂegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante lag horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en la propiedad del patrono,
incluyendo las viviendas.

3. No se permmran ausencias excesivas. Este es trabajo regular, de todos los dias en el
cual se espera que todos los empleados esten presentes, y capaces y dispuestos a trabajar todos los dias de
trabajo. Este no es trabajo esporadico ni trabajo de dia.

4, Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otm area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos eu los campos o
en las empacadoras. Basura y desperdicio deben de ponerse ¢n los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de ﬁabajo.

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso

del hacendado o de la persona encargada.

10. Los trabajadores no pueden entrar a la propiedad del patrono sin autorizacion.
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State AQQMCgV ULnginid Empﬂbgmant Commission

Attaclment # 2

Agencia Estatal Oficina de Empleo en Virngindia

SUFWARY OF ENPLOVNMENT CONDITIONS
SPECIFIED ON_JOB ORDER

SUMARTS DE [AS CONDICIONES DE EMPLED QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. Onden Numben: 7//} '&GZtC’HS

1. Numerno de La Orden:

See ES 33874 &

S

Name o4 Empﬁoyem;

va. Agucuuuw: Groers:

Va.Agricultunal Growers

Nombre del Empleado:
Assn.

and Directio TR
(State Poﬁ&ce Bldg)

(AZAO see ES 338's)

3. loecation of Employen
Rt 501 C&WU&L&

Haﬁaﬁax County, Va.

5. Llugan y Dineccion del Empleadon:

4. Perndod of EmpLoyment
From 04-06=07 Lo 12-01 ZQO¥.

4. Pernlodo de Empleo:

Vel na-pg-q7 AL 12-01-07

. Wonk Schedule
Houns pen day 7 Days per week 5-6

(S

5. Honrarndio del Trabajo:
HonaA por dia 7 Numeno de dias pon
semana  5-6

6. Crhop and Pay;

~ Estimated
Hourly  Unit of Piece Hournly
Crhop  Wage Production Rate Wage

Cabbage/ 4858 4.02

Othe;vgroduce

BORIS

o NA_ -

7. Wonk tasks to be penfoumed

Plant cultivate and
harvest cabbage and other
- -produce. -

Regulan:

ﬂﬁfe%nutL tasks Lo be penﬁonmed
e case uf chop defay An
General Agricultunal Work

6. Cosecha y Pago:

Sueldo pon Unidad de Pago poa '
Cosecha Hona  Produccion Unddad
Cotifory i g5 .02
Calabaza

Caﬂduﬂq Ani&é&pado del
Sueldv por Hora

Pago Adicional: NA N

7. Labones a desémpenan en ef znabajdé

Nonmazé PZanaan coﬁ&éon COntan La coﬁ&ﬁan B

con cuchillo y coﬁoaa& on uagon‘ En paguetam

Pescar Cargar Camion




ATTACOmENtT # £

Vhwge &

8. ~Tmpo»u:a,téon provided: 8. T/meoftza_c,éon Proveida:
Yes .. . .No...X.. S No X
9. Housing can accommodate numben of | 9. Viviendas désponibles para 0ersONAS
people B
Individual X Family Individual X Family
10. Meals 10. Comidas Proveidad:
~ Provdded: VYes No X Si _ No__ X
14 yes: Cost pern day Si son proveldas, el costo por dia senra
Workerns must do thelin own cooking Los trabajadores Zienen que coeinar sus
comidas
Yes XX No S¢ X  No
17.  Deductions 11. Deducciones:
Type Amount Clase Cantidad
Social Security XXX Segunro Social XXXX
Income Tax (Federal) XX Impuestos Sobre Ingresos XX
Meals / Comidas
Transportation Thansporntacion
Tools & Equipment Hewamientas y
: Maquinarias
Crew Leader Charnges Sumas Cobradas por el
Contratista de Thaba-
jadonres Agricolas
12. NoZes Zo Worken 12. Notas para el Ztrabajadon

A copy o4 the full job oader L8 available
for inspection in this oﬁﬁice.

The empfoyer has guaranteed your §irst
week's wages unless he notifles the Job
Se/wu:e of a Laten starting date by

- In onden for you Zo be
_g e fon this guarantee, you musl
contact the Job Service office at

Umg,cnw. Emplo gmen,t Comm.

Un

X
T i L Sy
during the period of 3-14-¢7 | F-23-07
Any Job Senrvice office will agdisl you An
doing zthis.

Una copda de La orden completa esza dispondl
en esta ofgleina para su (nspecclion.

EL empleador ha garangizado el pago por 4
primena semana de empleo, a menos que el
notifique al Servicio de Empleos que La fect
de comenzar a Lrabajar sera wma.da, y que
tal notiflcacion sea a mas Zardar el :

Para que Ud. pueda Zen
derecho a edfa garantia de pago, Zendan que
comunicanse con La ofgleina. del Se,'wu,w de
Empleos en el

Vx/cguua EmpLoyment Comm.

South Boston yg.
1434 579_3674

dwnanta el periodo del al
Cualquien Ofleina del Servicio de Empleos £
asistina en hacerlo.
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GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 04/06/07 to 12/01/07

NO OF WORKERS

Banks Farm Inc.
Banks, Charlie Ray
369 Windy Ridge Rd.
Hillsville, Va. 24343
276-728-2338

Light, James R.

-2106 Worrell Memorial Rd.
Laurel Fork, Va. 24352
276-398-2351

Painter, Eldon
2496 Pilot View Rd.
Hillsville, Va. 24343
276-952-2388

Grand Total Workers to Certify: 14
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