VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/26/2007
Florida _X North Carolina _ X Kentucky X Pennsylvania_ X
Texas X South Carolina _X WestVa. X Maryland _X
Georgia X Puerto Rico X Delaware X Other Alabama

FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358
Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 6023765

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/26/2007 for 4 ,  _Farmworker, Diversified Crop 407-684-010
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by yoW
\ w /J' bta ha v

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



Agficultural and Food Processing Clearance Order

Pedido de Empleados para Agricultura y Processamiento de Alimentos

U.S. Department of Labor
Employment and Training Administration 4
O.M.B. Approval No. 1205-0134 Expires 08/31/2009

c/o ILMC Labor Consultant
230 Cameron Ave,

P.O. Box 630

Vass, NC 28394

Garners Produce
507 Piney Grove Rd.
Warsaw, VA 22572
Ph:(804) 761-4005

1. Employer's Name and Address (Number, Street, City, Stats, Zip Code, and Telephone Number)
Nombre y Direccidn dal Empleador (Numero, calle, ciudad, cédigo postal y teléfono)

Phi(810) 245:4808 Fx (310 0483037

tndus@Td&CTiQO de Industria J{’fﬁ #QNOO%%E'&Ié

Ocoupationat Title and Code / Titlo Ocupacional y Cédigo
) 407.684-010 Farmworker; Diversified

Clearance Order Issue Date i Fecha de Tramite:

2. Location and Direction to Work Site / Direccién del lugar de trabajo

Richmond and Westmoreland Counties in the state of VA

(see attachment / para mas detalles vea _

2

H 1[0

Job Order Expiration Date / Fecha de expiracian:

}

6. Anticipated Period of Employment / Periodo Anticipado de Empleo

From/Desde:__4/3/07 ToHasta_10/29/G7

7. No. of Worker's Requested / No. de Trabajadores Padidos

o
D

Mobile Home
Total Capacity 4
22645 Kings Hwy, Warsaw VA

Location and Description of Housing / Direccidn y Descripcion de la Vivienda

(see attachment / para mas detalies vea

3

8. Anticipated Hours of Wark per Week [ Horas
Articipadss de Trabajo por Semera Total: 4 4 Qﬁ_a_w

Sunday / Dommgow__o o Wednasday / Miercoles 7,
7 Thursday / Jusves Z
Friday / Viernes Z

Saturday / Sabado 5

Monday / Lunss

Tuesday / Martes___7

8. Coflect Calls Accepted / Se Aceptan Llamadas a Cobrar:
Employer / El Empleador Yes__ No_ X
Yes__ NoX

Local Office / Oficina Local

4. Board Arrangements / Arreglo de Alcjamiento

(see attachment / para mas datalles Vea

5. Referral instructions / Instruciones para el Referimiento de Candidatos

(see attachment / para mas detalles vea

10 Job Specifications / Descripcion del Trabaio (Sum

SEE ETA 790 ATTACHMENTS

mary of Material Job Specifications in ENGLISH must be included inside this box)

Workers will plant, cultivate and harvest all vegetable crops listed in the job order. Workers will
harvest crops according to supervisor's instructions.

(see attachment / para mas detalies vea 10 )

10a. Dascripcién del Trabajo (Summary of Material Job Specifications in SPANISH must be included inside this box)

10

(see attachment / para mas detalles vea

)

ETA 790 (rev. July 2004)



11. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduccibnes (Rebajas)

Crop Activities / Cultivos Hourly Wage Piece Rate / Unit(s) Special Pay (bonus, stc.) Deductions / Pay Period

Salario por Hora| Pago por Pieza/Unidad(es)| Pagos Especiales (Bono, etc.)) Deducciénes YES | NO Periodo de Pago
Farm Labor § S5t $ FICA *X Waekly /
$ q 0093 $ Federal Tax *X Semi-annual _X
$ $ State Tax *y Bi-Weekly/
3 3 Meals (comidas) X |cadazsem. . |
3 $ Other (specify) X Other foto____
“excludes H2A workers

More Details About the Pay / Més Detalles Sobre el Pago

(see attachment / para mas detalles vea 11 )

12. Transportation Arrangements / Arreglos de Transportacion (Please explain)

(see attachment / para mas detalles vea 12
13. Is it the prevailing practice to use Fanm Labor Contractors (FLC) to recruit, supervise, transport, house, or pay workers for this (these) crop activity(ies)? Es la costumbre en ef area de usar
Contratistas Agiicolas para reclutar, supervisar, transportar, dar vivienda, 6 pagarie a los trabajadores en este/estos tipo(s) de cosecha(s) / sembrado(s)? Yes__ Noy If you have checked yes, what
is the FLC wage for each activity? / Si contesto *Si,* cual es el salario que le paga el Contratista Agricola para cada actividad?

Yes Ty No_*if apptiable exctudes H-2A workers

14. Unemployment Insurance provided / Seguro por Desempleo:
Yes_X Na

15. Workers compensation insurance provided / Indemnizacién por accidente de trabajo:
16. Are tools provided at no charge to the workers? :.Se le provesn las herramientas de trabajo a los trabajadores sin cargo alguno?  Yes_ X No

17. List any arrangements which have besn made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, anter “None”) / Indique todo acuerdo o convenio con los propistarios del establecimiento o sus representantes con
respecto al pago de una comisidn u otros beneficios por ventas hechas a los trabajadores. (8i no hay ning(n acuerdo o convenio, indique “Ninguna™)

NONE /NINGUNO

8. List any strike work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such
ncidents, enter "None”) / Enumere todo huelga, paro o interrupsion de las Gperaciones por parte de los empleados en el lugar de empleo. (Si no hay, indigue

'Ninguno”

guno’) NONE / NINGUNO
19. Address of Order Holding Office (include Telephone number) Direccion de fa | 20. Name of Local Office Representative (include direct dial telephone number)
Oficina donde se Radict la Oferta (incluya nimero de tetéfono) ! Nombre del Representante de la Oficina Local (incluya numero de teléfono)

Virginia Employment Commission
14243 History Land Hwy
Warsaw, VA 22572 Ph: (804) 333-3675 . Don Ward Ph:(804) 333-3675

21, Employer's Certification: This job crder describes the actual te and ditiong«ef the employment being offered by me and contains all the material terms and conditions of the
job. Certificacion del Empleador: Esta orden de trabajo describ srgs y cefidifiones de trabajo y contiene todos los materials, terminus, y condiciones ofrecidos.

Employer's Signature & Title / Fimma y Titulo del Empleador
)(2&/1/\-——-/ Owner

!
READ CAREFULLY: Inview of the statutorily established bMetl‘&; of theém‘mo/yment service as a no-fee labor exchange, that is, as a forum for bringing together employers and job
seekers, neither the ETA nor the State agencies are guarantGrs of the accuracy or truth-fullness of information contained on job orders submitted by employers. Nor does any job order

accepted or recruited upon by the One-Stop Career Center constitute a contractual job offer to which the One-Stop Career Center, ETA or a State agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcién basica establecida estatutardamente el Servicio de Empleo es un intercambio gratis de trabajo para juntar a los empleadores y
trabajadores que buscan empleo, ni ETA ni las agencias del estado pueden garantizar la verdad y certeza de la informacién contenida en fa Orden de Trabajo sometida por el Empleador.
[Tampoco, ninguna orden de trabajo aceptade o reclutada por el Servicio de Empleos constituye una oferta contractual de la cual ETA ni la agencia del Estado son parte.

per response, including time for reviewing instructions, seaching existing data sources, gathering

Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes
pnd reviewing the collsction. Respondents abligagation to reply to these requirements are mandatory by 20 CFR 853.500. Persons are not required to respond 1o this collsction of
nformation unlgss it displays a currently valid OMB number. Comments regarding this burden estirate or any other aspect of this collection, including suggestions for reducing the burden
Fan be sent to the U.S. Depariment of Labor, Office of Workforce Investment, Room $-4321, Washington DC 20210 (Paperwork Reduction Act of 1995, OMB Cantrol No. 1205-0134)

ETA 790 {rev. July 2004)



ATTACHMENT TO ETA /90

Workers recruitec under this Job Order are recruited to work on the employer s “armi in the certfed accupaior Lurng NG peroa
of employment snown in Itemr 5. The employer/members will offer US workers a* east the same opporiur-ties wages, henefils,
and worl'ng concitiors as (nose which the employer offers or intends (o offer o ~a-mnugrant ‘oreign workers

1 Name and address of Employers: Garner's Produce, 507 Piney Grove rd | Warsaw, VA 22572

4 Emoloyers wiii furnish free cooking and kitchen facilities to those workers w16 are enfitied 1o live 1n 1-e eniployers’ housing so
that workers may prepare their own meals Workers will buy their own groceres Cnce a weex the employers wil offer to provide
{(on a voluntary baxis by the workers) free transportation to assure workers access ‘o the ciosest store whare they can purchase

groceries

Hous:ing 's prov ved at ~o cost [0 workers who are not reasonably able to ~eturn the same day tc their giace of 1esgence  Thig
paragraph aophes (o such workers only. Holsing 1 not provided to non-warkers  No iharge wili be made ‘or beds or cooking
utensils and s'mitar items furnished to workers to whom houamg 5 provided hereunder nless unlawlwly 1emoved or damaged
beyond normai wear and tear Housing will be clean and in compliance with OSHA housing stardarcs whee ocedpied  Housing
ncludes free kitcher facilites  The kitchen and other common areas will ve sirared  Housing provided wii be shared facilities
without regard to sex In the event that a female worker is hired, separate ‘cie’ facites shall be provided by ‘he employer. No
terancy in such housing is created, employer retains possession and contrc. of e housing premises at ai' imes and worker, I
provided nousing under the terms of this work agreement, shall vacate the housiig promptly upen terminaton of employment with
the assigned emoloyer who provides such housing. Waorkers who reside in 3uch housing agree 1o be respessibie for maintaining
the housing 'n a neat and clean manner. Reasonable repair costs of damage or loss of praperly, other tha~ that caused by
normal wear and tear will be deducted from the earnings of the worker i he s ‘ound to pe responsibie ‘or damage o 10ss to
housing or furmishings  Workers residing in employer's housing may have ma directed to them at the empioyers adoress on
altached addendum Workers will be provided a name and telephone number whers they may be rontactec .0 case of emergency
whi e residing in the housing.

5 Allloca and ntrastale {(in state) applicants and Interstate (oul of stale) appi.cants are to cortac: Dana Bo\ ¢ a (804) 7612412
Monday through Thursday's between the hours of 9.00 am and 4.00 pm, anu on Fridays from 9 3C am unt 77 0C am Empoyer
will interview the person for 1) Availability for entire season, 2) Available transpona“cn to the ,ob site 3) Has been *ully apprased
by the 1ocai employment services of the terms and conditions of employment VWaorkers recruted agans! the Job Offer from within
normal commuting distance will not be provided with housing, subsistence ard transportation Those that apply direct will be
welcomed and accepted Workers should be fully apprised by the local emp.oyment oflice of the terms. condiiors and natirre of
emgloyment priov to referrai Only workers legally entitled to work in the Unted States and who possess orginal identity and
employment eigidility documents sufficient to complete INS Form 1-9, as requirec by the immugration anc Natnnaity Act. should
feport to work Workers referred against this order should be informed that threy must have these documents i* their possession
when they arrive at the place of employment to work.

8 Antcpated Hours of Work. Worker will report to work at the desxgnatec ume ana place as arectad oy tne Grower each day
The standarc work weel 1s 7 hours per day Monday-Friday and 5 hours o Satwrday s no ma. however workers may be
requesled to work 10 hours der day depending upon the conditions in the fizids and maturity of the crops bt will not be reguired
to do so  Also the workers may be requested to work on federal holidays a o on then Sabbath put wili ~ot ne -equired 16 do sc
Workers may volunteer to work additional hours when work is available Dowr "ome YWorkers should expec® ozzasional pernods
of Ittle or no work pecause of weather, crop or other conditions beyond the ampioyer s control  These peroos can occur anytime
throughout the season

A

Job Spec fications

Sanitation Requirements: For food and general personal safety purposes a3 workers will be requires arc expected 'o follow
common saritary practices at all tmes.  This is particularly crilical wher hard hamnvestng creps ‘or =urran consumption
Empioyees are -equrec to cleanse their hands by washing them thoroughy wit soap and water afie” us ng the halnroom and
before entering the fields for harvest activities or the packing facility for pack ng operatiors

Cueumbers Sweet Corn, Okra, Squash, Bell Pepper, Eqgplant, Long, Hot Peppers. Tomatoes. Cherry Tomatoes Green Beans,
Lima Beans, Peas, Blackberries, Strawberrles, Beets, Onions, Turnips, Radist, Jalapeno Pepper, Cuban-L, Banana Peppers,
Carrots, Roma Beans, Herbs Workers will bend and stoop to pick vegetabies according 10 size. color shage and deg-ee of
maturty and piace into field containers. Workers may carry full container weighing approximately forty (451 Ibs and emply 1nto
field bin or load onto lraler  May be required to pull and discard culls as airected by supervisor  Pizke's wi tace care not (6
bruise or scar produce  Pre-harvest activities for tomatoes may include staking tying transpiant ng anc prun ~g Workers will
stand on feet o iong periocs of time. Workers are required to worlk in fields when piaris are we' aith dew or 13 Temperatures
n fieics during work g hours can range from farty (40) to over one hundred 10C: cegrees

R
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Watermelons, Honey Dew, Pumpkins, Gourds, Melons, and Cantaloupes' Vvorkers will walk aong rows are cut melons accurding
tc size, co'lor shape and degree of maturity using a kmife  May carry to traier or wird-ow  Other corditiors same as above The
pay rate ‘or watermelons and cantaloupes is hourly pald.

Cabbage, Collard, Kale, Mustard Greens lettuce, Spinach, Broccoli_ Cauliflower Turnip Greens, Chard Cresses Workers will cut
mature cabbage heads and bunches of collard, kale and mustard greens using «nife as specified by emgioyer  Products wil then
be placed inta sacks or boxes and placed on trailer for transport Workers mav grade products removing pao or camagec leaves
and repack for shipment  Workers will be required to stay on their assignec row Al cabbage collard kaie and mustard green
work will be nourly paid

Potatoes and Sweet Potatoes. Workers wili walk along row, which has beer prev.ously plowed W | perg over scratch dirt and
pick out potatoes Potatoes which are one (1) inch in diameter and larger w'. he pacec ir 5/8 busne buc<ets Poatoes sinaier
than one (1) rchir diareter are discarded in the row middle Filled buckets are taker to trucks o tralers (o sumping Workers
will recelve ticket or toker for each bucket and return to assigned row to continue work Worker must ca of y na~dle ootatoes
and avoid brusing  Workers will be required o stay on their assigned row.

Asparagus Move along assigned row, stooping, bending, and reaching to oreai asparagus spears al ground leve  May operate
self-propeliec harvesting aid on which workers ride while stooping to break spears at ground level  Spears whicn are less than 1/4
inch i diameter (measured al butt) are discarded. Spears over 1/4 inch in gia:meter which exceed 7 172 inches in length w . be
re-broken at the butt end. Any spearhead which has begun to open will be discarded Spears meeting Parvest specificatons will
be placed in a straight fashion in field buckets and carried to trucks or travers ‘or dumping  Workers w'i be required to stay on
their assigned row. All asparagus work is hourly-paid.

Hay and Straw Move aiong rows of previously baled hay and straw, bend'ng stocpirg and iftng 30 to 67 ib hales  Load and
slack bales onto a truck or trailer, move tractor or truck in the field incidertal 1o lcaging Worker may u~ 0ad ana restack for
storage  Alf hay and straw worlc is houtly-paid.

Tractor Operaton Durng Field Operations

During feld operations, workers may be required to drive a tractor pulling a wacon through the field o betwsen ‘iclas ircidenta: (o
lhe job being performec Workers will be instructed 1n the safety and operatio of the ractor before driving the tractar Tractors
should be orven in a manner to protect operator, other workers, products, rees crops. and cuuipment Reoeateo fa'ture to obey
safely requirements and operating instructions may resuil in termination.

Minor Creps  This employer may grow one or more other crops. Farmers “equently decide wnethes o pant toese crops and
what aadhtiorai crops they will plant after this application is submitted Infcrimaton on crops planted aiter s.bmission o this
apoiicaton wi: be d sclosed in writing to the U S Department of Labor for approva: as saon as s known

The worker understands (hat If he abandons his employment or is termmnateu for cause prior 10 Ine enc of the period of
emplcyment shown in item 5 he will forfeit the 3/4 guarantee and reimoursement of certan lransportaion costs described
elsewhere in this job order Excessive absences and/or tardiness, as defined i the Wark Rules altachea hereto cannol be
tolerated ard may resdit in terminalion

Employers will provide tools and equipment at no cost for workers to perform the avove tasks Workers wii be charged for any
willtul damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS. Field work begins at assigned tme shortly atter daylight  Work s
performed durng light rain and in high humidity and in temperatures rangiru rorr 100 deqrees to 35 gegrees F Waerkers will
work on therr feet in hent position for long periods of ime. Workers will supp’y their own waork ciothes Al the ‘asks » this Job
Descripton zonstitute one (1) job; the employer may assign workers to differen: 1asks on ary aay of t1¢ ™.il pie lasks durmg the
same day in the sole judgment of the employer. Workers may be required *¢ peiform work or *he ‘ar~ ‘'hat is mcidertal to
farming the crops listed in the application, such as performing hand cultvation zsks. weeding or hoeng Ziearng and repairing
farm buildings. seed beds. racks, grounds, operate tractor/farm equipment :incidental crop set wp and move rngation prpes and
equipment. gardening, weeding and shrubbing, etc  All other duties assighed unaer this order will be those duties of Farmworker.
Vegetable, DOT Code 404.687-010. This is a very demanding and compelitive business i which guality specifications must be
rigoroysly adhered to. Sloppy work cannot and will not be tolerated

Fult Crop Commutment  This Is regular work, seven hours per day, Moungay-Frinay. and five hours on Saturday for the “ull
remainder of the period of employment  Work may be slack at times  The worxe understands mat { he 2 o s terminated for
cause prior (o the end of the period of employment, he will not receive the 3.4 quarantees discussed beiow, ard will rot receive
certain transportation rembursements discussed below. Excessive lardiness ana/or absences w i not be tiierated and will res.lt
m termination

to
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Oaily maeividual work assignments, crew assignments, and location of work, +.i te mace by and at tre scie & 52retion of the ‘arm
manger end/cr farm supervisor as the needs of the farming operation dictate Vucrkers may be assignec a »anety of duties 11 any
given day ardior cilferent tasks on different days.

11 Wage Rates Special Pay Information and Deductions: Harvesting specificauons, n particutar can change from time to time
during the season due to crop or market conditions. even on the same crop Worxers wii be expected to conforr 1o the specific
nstructions given for each day(s) work.

Instructions and geneval supervision will be provided by the farm owner/supervisor o a designated enpioyee However field
workers will he expecteo to perform thelr duties in a timely and proficient maniicr w ihoin close supervision

AL work will be paid t-e aoverse effect wage rate (AEWR) of $9.02 per hou n the svent DOL promuigates a new AEWR during
e recruitment or work contract period which is lower than the current AEWR at the tme of apnicatior this lower AEWR
becomes the guarantee at the discretion of the employer. In the evant the AEWR ¢ eliminated from (ne H-ZA program duang the
e of this work agresmeti, either adminisiralively or legislatively, the emplover 1eserves thre nght to nay the new wage rale under
the new guidelines as soon as it becomes effective.

A The empioyer will make ‘he following deductions from the Worker's wages ICA taxes and Feaeral income tax as reguired by
law. cash advances anc repayment of loans, repayment of overpayment of wages to the werker. paymen® for artcies which [he
Worker has voiuntarily purchased from the Employer, long-distance telephone cnarges recovery of any 10ss 'o the Empioyer due
to the Worker's damage (beyond normal wear and tear) or loss of equipment or housing items whare 1 is shown that the Worker s
resporsible, and any other deductions expressly authorized by the Warker i writiig

B. Ermployers guarantee to offer employment for the hourly equivalent of 3.4 of ir¢ workaays of ire ctai spect ed penod during
which the work contract and all amendments thereof are in effect, beginning wi'n (ne first workday after the werkers arrvai at the
assignec Grower's farm. ready, willing, able, and eiigible to work and ending on ‘ne exprraton nate specifies .n the work contract
ard al. extersiors thereof or upon the termination of this employment as orovicieu below  For nurposes of “his guarantee, a
‘workday” consists of seven hours Monday-Friday and five hours on Saturday. The worker 1s not reguired ' work on ais Sabpath
or or federal holidays which are New Year's Day, January 1, Martin Luther Kng Jr < bithday the thira Monday in January
Presidents Day the third Monday in February, Memorial Day, the last Monciay = May. Indepencence Day sulv ¢ Labor Day, the
first Monday n September, Columbus Day, the second Monday in October. Veteran's Day Noverber 1° T~anksgiving Day. the
fourth Thurscay in November, and Christmas Day, December 25 On certarr of tiese days. work may be a-anabe If the worker
at the conclusion of his work agreement has been afforded less employment opportunity than required under (™is provision the
worker will be paid 2l nis average hourly rate for the hours, in addition to those aciuatly offered, .p 1o the ~culy equvalent of the
quaranteeo nuimoer of days. In determining whether the guarantee of empisyment has been met, ary nowrs vher the Worker
fails 1o work during a workday when he is offered the opportunity to work by ihe =mployer anc al bours at work aclually performed
shall be courted toward meeting this guarantee.

C. Tris employment guarantee shall be terminated before the end of the Perod of £mployment i the servces o the workers are
no longer requirec for reasons heyond the control of the Employer due to ‘e rost food, drought. har St er Act ¢ God whic)
makes fulfillment of th's contract impossible. In such cases, the employer wiii inake efforts to transfer warker o other comparable
employment acceptable to worker. If such transfer 15 not effective, workers ' be returned at Empioyer s expense ‘o the place
from wrich Worker, without intervening employment, came to work for empioyer 1 the even’ of suc™ termination, the 3/4-
guarantee perod ends on the date of termination. The guarantee shall be voii ‘rom te heginnng shau'd the Worker voluntarily
ahandon this emrpioyment before the end of the contract period or in the evert *he Worke: is termirated ‘or fawiL ioh-riated
reason

D Thedayo nerod shall be weekly Workers will be paid weekly.

begnning with the anticipated date of need, unless tha employer has amended the cate of need oy notfying "ne ioca' empioyment
service office al 'east 10 working days prior (o the original date of need. If the empioyer fails to notly the orcer-hoding offce, then
employer shail pay an eligibie worker referred through the interstate cleararnce system $9.02 per hour for the ‘st wee« starting
with the original anticipated date of heed The employer may require the worke, 0 perform alteirative work ¢ the guarantee cied
m this seclion s invoked  If the worker fails to notify the order-holding office of hs contmuing terest i the 1ob no socner than
nine working days ard no iater than five working days before the date of neeq tre worker will e disgua e frem Pe zbove-
mentioned assuance.  Allernative work will he general farm labor and ‘a'ri hamierance achvities Mmoluging  cleanng and
naintaining migrant housing. pulling and chopping weeds, culting ditch banks arda hecge ‘ows. catting fre w00 ferce mending
ana the repar anc mamtenance of farm buildings and equipment.

£ Empoyer wil provice a worker referred through the Agricultural Recru e~ System forty 140, nours +f work for tre week

F The Employer will furnish to the worker, on or before each payday one i more writien stalements showing the werker's tota
earnmings for the pay period his hourly rate or piece rate (if applicable), the hours of work which have pees sttered o the worker

R
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the total hours actually worked by the worker, an itemization of all deductions made from *he worker s wages 1 p.ece rates are
used, te unts procuced daily; the worker's net pay; the employer's name, address and IRS dentfication num aer

12. Transportation.
The Empioyer will not advance transportation and subsistence costs to Workers for transportaton (o the place of emd oyment.

Tius subparagraph applies only to Workers for whom the employer is legally othigated to supply hicus g Alter worker 1as
completed 50% of work cortract period, employers shall reimburse worker ‘o reascnable cost of fransporiziion and subsisience
fromr place of rec-uitmert to place of work, Upon satis{actory completion 5! the wark agreerren’ emciovers w o pay for suc”
Workers reasonabie cosls of return fransportation and subsistence to the place of recruitment excest when i=/ worke” wi not be
returning to the place of recsruitmert, due to subsequent employment with anciner empioyer who qogs Nat agrze ‘c gay such
Costs, in which case the empinyer only pays for Lhe transportation (o the next ¢

The anount of such transportation payment wili be equal to the Worker's act.al transportation costs ot 10 exceed the mosl
economical anc reasonable common carrer transportation charges for the distarce rvolved in ey cf the above gayments ‘o the
worke's for transportation the employers reserve the right to charter or otherwise arrange to provide for fransporiation at the
employer's eiection. Subsistence reimbursement shall be $9.52 per day, witicu! producing Jocumentation f actual expenses, of
wili otherwise be paid as per 20 CFR 685 102(b)(5) only to those employees whe are eliginle under the H-24 rogram reg.lalions
for si.bsisience pay By way of illustration and not in limitation of the foregoing tre employer will not pay transoorfalion ‘or such
worker if he does ot have sutable documents to comply with proof of ident ty ard emplcyment eigiity requ rerrents of IRCA
he s discharged for lawful job-related reasons, if he has knowledge at the p'ace of “ecruitrent that ne can not perform the duties
of the job as described anaove, or if he abandons this employment when he is neeced ny the Grower  =mpioyer w ' provide
transportation anc subsistence under fus agreement if (he worker is termnatec pecause of work related 1 ury caused by
this/these crop activittes and 1s so certified by a doctor acceptable to empioyer oefore leavirg empioyers ‘arm or lerm nation
resulting from an Act of God which makes fulfillment of this contracl impossibie as provideo in paragrap” SC or ¢ the worker s
dispiaced by a U S. worker under DOL's 50% rule. Employer will provide free trarsportation from the housing s.e 1o the worksite
and return . Workers are ‘ree to choose their own means of transportation at {her own expense

Other Conditions of Employment.

A, Termmation Employer may terminate the worker for lawful joh-related reasons anc sa notify *he Jon Serv ce iucal ofice Il (he
worker  aj refuses wthout justfied cause to perform work for which the worker was -orru ted and Fred, ) commit S€rnous ac.(s)
o misconduct o serious of repeated violation(s) of the assigned grower's worr ries (re Emoioyer may maice and post wark rules
which shae apaly o this emiployment; the worker shall abide by such rules (a copy of Work R 1tes s attached) ¢ lans after
completing ihe fraining per oc to perform the work as specified in llem 11 and Attiachment or ¢) maingers or oinerwise refused
withoul jusirfied cause o perform as directed the work for which the Worker was ecruted and nred e} prov.ues oiher lawful job-
related reason(s) for termination of employment f) abandons this employment twe consecutive scneduled working tays of
unexcused absence shail be an abandonment of employment; employees must noufy [ne assigned Grower andg secure permission
tor necessary absences. g) fais to keep up with fellow workers h) falsifying icent‘ication personnel meawcar soduclion or other
work related records ) fails or refuses (o take a drug lest. |) commits acls of nsunordinatior "Reason bheyors enpioyer's
control” inciudes termination of worker, if he is not a U.S. worker because a U § wvorker makes himsel’ avananie ‘or e job uncler
OOL's 50% rule  Workers musl nolify the employer prior to voluntarily terminaung iher ernloyment  All waaes due wil pe
forwarded to the last known address for Workers that leave without providing not ce  Itis ‘mperative that workers o ovide a
complete and accurate acdress to the employer no later than the first day of e pioyment Trnese employers have a no complete.
no rehire pohicy Termimation for lawful job related reasons hefore the specifiec: encing date isted in s appiicaton will discualfy
e employee fror future employment opportunities with this employer Workers who abandor thesr employment withou! nolice
during the period covered by this work agreement will be disqualified from fut.re e loyment opnporturities wits th's emiployer
Vounlary resignation before the specified ending date listed in this application may ¢iscualify the employee trom [uiure
empioymert ooportunities with this employer  For workers who resign their e ridloy ment voluntarity the e plover will consicer
ard eva uate special crcumstances and hardship cases on a case-by-case basis £ mnloyees, willhoul exception are required to
notify appropriate supervisory staff prior to voluntarily terminaling their empioymern: 1o se considered anc ehginie for exemption to
the no compicte - no rehire policy.

B The empoyer may discipline the worker, including requiring the worker to eave the ‘“ield ("time cut’ *ar 3 penao determired Dy
the foreman, suspension from empioyment for up to three days, or lerminaon of employment as cescr ned n fermation (A)
apove

C. Injunes  Worxer will be covered by Worker's Compensation Insurance o equwvaient employer proviges mswance for injunes
arsing out of and in the course of employment Empioyer's proof of ins rarce coverage will be movded to the Regional
Administrator before certification 1s granted. All workers must report all injures and i'nesses to their enployer  Failure rot to do
SO may resullin termmation

4
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D Employer Qbiigation it Employment Extended: NO extension of employment seyond tne Pernod o* mpicyment specitied in the
0b order snai relieve the Employer from paying the wages already earreda. or i specfied « *he 10c orcer as a term of
employment, providing returr transportation or paying return transportation expenses 1o the Warker

local office or State agency by telephone immediately upon learning that a ciop 15 maturng earler or ater or that weathe-
conditions, over recrutment or other factors have changed the terms anc conditions of empioyment The terms of this Work
Agreement thereafter may be changed upon posled notice to the Worker.

E Empioyer Notfication of Changes in Employment Terms and Condiions  Emoloyers witi expeditiously noufy the order-moiding

i Qutreack Workers Qutreach workers shall have reasonable access to e Worker = 'he conduc’ of outreach aclivilies
nursuant to 20 CFR 653 107 arnd 20 CFR 653.501.

G Training  There will be a short demonstration period of 3 days, starling with ine {irst day of employntent (c 3cc mate the worker
to the physica demands of farm work and to familiarze workers with job spec.fications ana to demonstrate proper harvest
methogs and other crop specific issues such as, the proper color of produce, or particular gracing specfications The empoyer
wiil not provide separate formal orlentalion or training periods for each different crop or each differen: type of task or job
assignment covered within the job description  After completion of the traming period, the employer wii expect all workers
nossess the skills to work in the production of the crops noted in Item il For purposes of this section seven of mere Rours wili be

considered one day.

H Worlc Agreement A copy of the contract or Job Clearance Order and work rules (copy attached’ wili be provided to the worker
by the employer no faler thar on the day the work commences.

I} U.S workers may or may not be covered hy unemployment insurance and ~ay or may "ol he eugib'e .nder current
unemployment regulatiors

J Employer agrees io abide oy the regulations at 20 CFR 655.103, Assurances and 20 CFR 653 501

K The emplover as a part of positive recruitment as per 20 CFR 655 105(5) waihng f and when ary substantia number of
appiicants are availahle to coordinate group transportation arrangements (to faciitate their purchase of bus tickets etc ), where
appropriate. and to provide any additional information that workers need to ~ocrdinate their arrval We are an equai opporiumity
employer Women and minorities are encouraged to apply lo these positions

L There are not any strikes, work stoppage, slowdowns or interruption of operat ors oy emp oyees at the place where the workers
wil. be emproyed

M There are not any arrangements made wilh eslablishment owners or agents for the payment of a comn®ssion or other penefits
for sales made to ‘he workers

N. SUBSTANCE ABUSE POLICY. The employer will strive to provide a safe and heallhlul work envircnmert, fre¢ of substance
abuse. for the protection of our associates, employees and visitors. The use, pessessior or being under the influence of wlegal
drugs or alcohol during working time is prohibited (Alcohol may be permittec n the housing facility outside woric hours )
Employees may be requested to take random drug or alcohol tests at no cost (o the warker  Failure to comp'y with Ine request or
testing positive may resuil in immediate termination,

"Use of the mascuiine pronoun herein is for convenlence of reference only

‘A
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer. Violation of these rules or other lawful job-related
employer requirements, including these work rules, will be considered grounds for discipline or
immediate discharge. Penalties for infractions may include suspension from work without pay for the
remainder of the day, or for up to three days, in the sole judgment of the Employer, depending on the
seriousness of the infraction, the worker's prior record, and other relevant factors, Repeated, serious,
or aggravated Infractions may result in immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of al property.

1. Workers must perform their assigned work in a careful, workmanlike manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR

IMMEDIATE TERMINATION.

3. Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or "day work." Excessive absences is defined as: Two consecutive days of
unexcused absences or three unexcused absences in a 30 day period. Violation will be CAUSE
FOR IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies in a row ors

unexcused tardies in a period of thirty days.

4. Workers shall maintain and keep the living quart"e?s provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers will be
required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the employer or designated supervisor.

5. Workers living in employer's housing assigned to bunk beds maS/ not sé\éééate bunk beds, as
floor space in sleeping rooms is needed by alt occupants. L

6. Workers living in employer's housing may not cook in sleep.ing rooms or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason,.
VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

10.  Workers may not enter employer's premises without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the employer.

12, Workers fiving in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

13.  Workers may not deliberately restrict production.



NORMAS DE TRABAJO

LAS SIGUIENTES REGLAS DE TRABAJO FUERON ELABORADAS PARA PROPORCIONAR UNA GUIA A LOS TRABAJADORES EN LAS
NORMAS DE CONDUCTA Y ACTUACION ESPERADA DE ELLOS POR EL PATRON.LA VIOLACION A ESTAS REGLAS O A CUALQUIER OTRO
REQUERIMIENTO DE EL PATRON RELACIONADO CON EL TRABAJO LEGAL SERA CONSIDERADO COMO MOTIVO PARA DICIPLINAR O
CAUSA DE DESPIDO INMEDIATO.LAS INFRACCIONES A LAS REGLAS DE TRABAJO PUEDEN DERIVAR EN LA SUSPENSION DE SUS
LABORES DE TRABAJO Y PAGA POR EL RESTO DEL DIA Y /Q HASTA POR TRES DIAS DEPENDIENDO DE LA GRAVEDAD DE LA FALTA EL
REGISTRO ANTERIOR DE EL TRABAJADOR,EL CRITERIO DE EL PATRON U OTROS FACTORES RELEVANTES.LA REINCIDENCIA DE
FALTAS SERIAS O GRAVES SERAN CAUSA DE DESPIDO INMEDIATO.SE ESPERA DE TODOS LOS TRABAJADORES LA OBEDIENCIA A
TODAS LAS REGLAS DICIPLINARIAS RELAGIONADAS CON LA ASISTENCIA,CALIDAD Y CANTIDAD DE TRABAJO Y EL MANTENIMIENTO DE

TODA LA PROPIEDAD

1. LOS TRABAJADORES QUE EFECTUEN UN TRABAJO FRAUDULENTO O DOLOSO SE LES INFRACCIONARA DE
ACUERDO A LAS ESPECIFICACIONES DE LAS REGLAS DE TRABAJO ,CON UN DIA DE SUSPENSION Y SIN PAGA O TRES
DIAS DE SUSPENSION Y SIN PAGA DEPENDIENDO DEL CRITERIO DEL SUPERVISOR,LA GRAVEDAD DE LA INFRACCION
Y EL REGISTRO ANTERIOR DE EL TRABAJADOR Y OTROS FACTORES RELEVANTES.LA SUBSECUENCIA DE CUALQUIER
OFENSA SERA CAUSA DE DESPIDO INMEDIATO.LOS TRABAJADORES DEBEN DE HACER EL TRABAJO QUE SE LES HA
SIDO ASIGNADO EN FORMA CUIDADOSA DE ACUERDO CON EL CONTRATO DE TRABAJO.EL TRABAJO MAL HECHO NO

SERA TOLERADO.

2. ESTA ESTRICTAMENTE PROHIBIDO EL USO O POSESION DE CERVEZA,LICOR O DROGAS ILEGALES EN EL TRABAJO O
EN LOS DIAS LABORABLESANTES QUE EL TRABAJO SE COMPLETE DURANTE EL DIA(COMO DURANTE LAS HORAS DE
COMIDA)LOS TRABAJADORES NO PUEDEN REPORTARSE A TRABAJAR MIENTRAS ESTEN BAJO LA INFLUENCIA DE
CERVEZA,LICOR O DROGAS ILEGALES NO SE PUEDE USAR NI TENER DROGAS ILEGALES EN LA PROPIEDAD DEL
PATRON, INCLUYENDO LAS VIVIENDAS. EL SALIR POSITIVO EN UNA PRUEBA ANTIDROGAS O EL REHUSARSE A
SOMETERSE A UNA PRUEBA ANTIDROGAS ES CAUSA DE TERMINACION INMEDIATA

3. NO SE PERMITIRAN FALTAS EXCESIVAS. NI TARDANZAS,ESTE ES UN TRABAJO REGULAR DE TODOS LOS DIAS,EN EL
CUAL SE ESPERA QUE TODOS LOS TRABAJADORES ESTEN PRESENTES PUNTUALMENTE Y DISPUESTOS A
DESEMPENAR SU TRABAJO QUE SE LES HA ASIGNADO,TODOS LOS DIAS LABORABLES.ESTE NO ES TRABAJO
ESPORADICO NI “A JORNAL.” LAS FALTAS INJUSTIFICADAS O EXCESIVAS SE DEFINIRAN COMO: DOS O TRES DIAS DE
FALTAS INJUSTIFICADAS EN UN PERIODO DE 30 DIAS , ES CAUSA DE TERMINACION INMEDIATA . LOS TRABAJADORES
DEBEN REPORTARSE CON SU PATRON O SUPERVISOR A LA HORA Y LUGAR INDICADO PARA EL DESARROLLO DE Su
TRABAJO. LOS TRABAJADORES QUE TENGAN DE 2 A 5 TARDANZAS EXCESIVAS INJUSTIFICADAS EN UN PERIODO DE

30 DIAS SERAN SUSPENDIDOS.

4. LOS TRABAJADORES DEBEN MANTENER LIMPIAS Y EN BUEN ESTADO LAS AREAS DE VIVIENDA QUE SE LES PROVEAN,
DADO A DESGASTE RAZONABLE. LOS TRABAJADORES DEBEN COOPERAR CON LOS OTROS TRABAJADORES
ASIGNADOS A SUS AREAS DE VIVIENDA EN EL MANTENIMIENTO DE LAS AREAS DE COCINA Y VIVIENDA.TAMBIEN SE
LES SOLICITARA QUE DEN MANTENIMIENTO EN EL EXTERIOR DE SU CAMPAMENTO Y A SUS
ALREDEDORES.CUALQUIER DESPERFECTO O PROBLEMA EN LA VIVIENDA DEBERA SER REPORTADO DE INMEDIATO A

EL PATRON O A EL SUPERVISOR DESIGNADO.

5. LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON,Y TENGAN ASIGNADAS CAMAS LITERAS, NO PUEDEN
SEPARAR LAS CAMAS LITERAS, YA QUE TODOS LOS OCUPANTES NECESITAN EL ESPACIO EN LOS DORMITORIOS.

*

6. LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON NO PUEDEN COCINAR EN LOS DORMITORIOS NI EN
NINGUNA OTRA AREA QUE NO SEA DE COCINA.QUEDA ESTRICTAMENTE PROHIBIDO Y POR NINGUNA RAZON EL
REMOVER LAS BATERIAS DE LOS DETECTORES DE HUMO LA VIOLACION A ESTE MANDATO ES CAUSA DE
TERMINACION INMEDIATA.

7. LOS TRABAJADORES NO PUEDEN TIRAR PAPELESLATAS, BOTELLAS NI OTRA BASURA EN LOS CAMPOS, EL AREA DE
EMBALAJE, NI EN EL AREA DE VIVIENDA. SE DEBEN USAR LOS RECIPIENTES PARA BASURA Y DESPERDICIOS.

8. LOS TRABAJADORES NO PUEDEN TOMAR RECESOS NO AUTORIZADOS DURANTE HORAS DE TRABAJO.

9. LOS TRABAJADORES NO DEBEN SALIR DEL CAMPO U OTRA AREA DE TRABAJO ASIGNADA SIN PERMISO DEL PATRON
O DE LA PERSONA ENCARGADA.

10. LOS TRABAJADORES NO PUEDEN ENTRAR A LA PROPIEDAD DEL PATRON SIN AUTORIZACION.

11, LOS TRABAJADORES NO PUEDEN COMENZAR A TRABAJAR ANTES DE LA HORA ASIGNADA, NI CONTINUAR
TRABAJANDO DESPUES DE LA HORA DETERMINADA POR EL PATRON

12. LOS TRABAJADORES QUE VIVEN EN LAS VIVIENDAS DEL PATRON NO PUEDEN TENER VISITA DESPUES DE LAS 9:00
P.M. EXCEPTO LOS SABADOS POR LA NOCHE CUANDO LAS HORAS DE VISITA TERMINAN A LAS 11:00 P.M EL PATRON
SE RESERVA EL DERECHO DE EXCLUIR A CUALQUIER PERSONA(S) DE VISITAR LAS VIVIENDAS .NADIE.FUERA DE LOS
TRABAJADORES ASIGNADOS A UN DORMITORIO POR EL PATRON,PUEDE DORMIR EN LOS DORMITORIOS
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Agency and indemnity Agreement

This Agency and Indemnity Agreement (the “Agreement”) entered into by and between the International Labor

gement Corporation, Inc. (the “ILMC"), an agricultural labor consulting In the state of North Carolina and
an agricultural producer(s) In the state of /g7y, wha is a Client of the ILMC
“Cllent”). . '

WHEREAS, the ILMC s qualified and capable as Agent of reridering consulting and administrative
services necessary to assist the Client in participating in the H-2A program and for the client to obtain domestic and/or
supplementary foreign workers under the labor certification process for tem porary agricultural employment in the United
States ("H-2A workers”) to meet the seasonable labor requirements; and

WHEREAS, the Client desires to avail himssif of the consulting and administrative services of the ILMC
as Agent in participating in the US government authorized H-2A alien certification program to meet the Client's
seasonable labor requirements for the calendar year beginning January 1, 20/9%

Client, and for other good and sufficient consideration, including the mutuat promises contained in the ILMC Bylaws and
this Agreement, pursuant to the requirements of 20 C.F.R.655.101 (a)3), and the parties hereto further agree as follows:

A. ILMC Obligations

(1) The ILMC will prepare and process forms and documents pursuant to applicable laws and regulation
of the United States Department of Labor and the United States Immigration and Naturalization
Service required for the client to participate in the US government authorized H-24 alien certification

program,

{2) The ILMC, on behalf of its Client, will undertake the administrative tasks of the domestic recrultment

. fequirements as established by the regulations and guidelines of the United States Department of
Labor (limited exclusively to ptacing advertisement in newspapers and radio, listing the job order with
the appropriate State Employment Service Agency, and preparing and filing the necessary
recruitment report for the United States Department of Labor), in order for the client o participate in

the H-2A program.

(3) The ILMC will maintain, either directly or through its designated representatives, all contacts with the
State Empioyment Service Agency, the State Department of Labor, the United States Department of
Labor, and the United States Immigration and Naturalization Service, and other governmental

agencies necessary to effectuate the purpose of this Agreement,

B. Client Obligations

(1} The Client agrees to comply timely with alf reasonable policies, procedures, and schedules
established by the ILMC which it considers essential for compliance with laws and regulations,
successful participation and for the proper operation of the H-2A program.

(2) The Client agrees to comply with all of the terms and conditions of employment made by the ILMC on
the Client's behalf in the Agricultural and Food Processing Claarance Order, ETA Form 790, and
Application for Alien Empioyment Certification, ETA 750 (“Job Order”) and with each term of the
agricuiturat work agreement, which describes all the material terms and conditions of employmant,
that is entered into with both U.S. and H-2A workers by the Client. The Client agrees to familiarize
himself with the terms and conditions of employment in the job order and the agricultural work
agreement and to comply with all obligations Imposed on the Client as an employer of U.S. and/or H-

\ -
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CONDITIONAL ACCESS

The request for conditional access into the intrastate or interstate
clearance system is made on behalf of indicated employer whose
housing has not yet been inspected and found in compliance with
applicable regulations and is made with the express understanding

- that the respective employer assumes the obligation under the
applicable regulations for timely compliance with applicable housing
standards. See addendum.

&CM %ﬂv/u/uj /-4

Signed o Date
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VIRGINIA EMPLOYMEN

VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ONJOB ORDER

I. ORDER NLWER:_éoaévé 5
-
2. NAME OF EMPLOYER: (Sogver, @ucL

- LOCATION OF EMPLOYER AND DIRECT TIONS:
(See ES 338)

(o8]

4. PERIOD OF EMPLOYMENT:
FROM q/g/of‘[to ‘bfaﬂ\{of‘]

5. WCRK SCHEDULE:
HOURS PER DAY '] DAYS PER WEEK4

6. CROP AND PAY: \R_%'YQ\::\Q.S
CROP: \eqaieS
H(“)URLYVWA N § 900 s

PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:
planting, cultivating, harvesting vegetables

8. TRANSPORTATION PROVIDED:
FROMLABOR CAMP TO WORK SITE AND RETURN

Yes
9. HOUSING CAN ACCOMODATE_lz{ PERSONS
- INDIVIDUAL
_FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PER DAY
(See ttem 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:
SOCIAL SECURITY XXXXXX
NCOME Tax XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
UREWLEADER CHARGES NONE

Gl s 3o Ul 20 2007 14921

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO GUF SON
ESPECIFICADAS FN LA ORDEN DE TRAR 450

1. NUMBERO DE A ORDER:602376 )R
2. NOMBRE DEIL EMPLEADOR: 60«., e ?«&«_

3. LUGAR Y DIRECCION DEL EMPLEADOR -
(See LS 338;

4. PERIODO DE EMPLEO:
DELM/%[OW al \o] ol }o“]

5. HORARIO DE TRABAJO:
HORAS POR DIA "/ NUMERO DE DIAS POR

SEMANA &

6. COSECHA Y PAGO: VCNOQVGG-S
COSECHA
SUELDO POR HORA ﬁﬁ-o A
PAGA POR UNTLATY w/p

7. LABORES A DESFMPENAR EN TL [RABAJO:
plantar, cultivar, cosechar horaliza

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

INDIVIDUOS
. FAMILLAS

S. VfZIZNDA DISPONIBLE PARA lj(PERSONAS

10. COMIDAS:
PROVISTAS: NG

SI SON PROVISTAS, EI. COSTO POR

DIA SERA ___ iVeaNum.13 en ia Orden de
Trabajo)

LOS TRABAJADGRES TTENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES.

CIASE  _  _ CANTIDAD
SEGURO SOCIAL XXXXXX

IMPUESTOS SOBRE ¥GRESCS  XXXXXX
TRANSPORTACIC NG

HERRAMIENTAS Y MACUINARIA NG
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VIRGINIA EMPLOYMEN

12. NOTES TO WORKERS:

A cepy of the full job order is available for inspection in this
office.

The cmployer has guaranteed your first week’s wages unless
he/she notifies this job service of a later starting date by

Y]

In order for yol to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPL COMMISSION
M3 Hu"oz#jﬁw’

o
o g, 24572

During the period of -
Any Job Service office Will assist you in d ing

IRER

TSN ES o Ly 2o 007

SUMA COBRAL PO EL
CONTRATISTS L 1RABAIADORES
AGRICOLAS N/A

12. NOTAS PARA LL 1RABAJADOR

La copia de la oréer vutap era esta disponibee en la ofics .« pare
su inspeccion:

El empleador ba grrant.zade ¢! pago por su prmera semaia de
empleo 2 menos Gic exte notitigue al Servicio dz Empleos que
1a fecha de comenzar a abajar sera atrasada, v que tal
notificacion sen @ nas twdare) By 0 7
Para que Ud pueda terer derscho 2 tia ghrantia de pago, tencra
GUe ponerse en contecto coru la Oficina del Servicio de
Empleoas en el: - oo
VIRGINIA EMPLOYMENT COMMISSION

)qa“é-“isfoc‘lam& uw\‘
Yo, B {1 .
ARSAw \I\an\ 228N,
Durante el periode e{ al )
Cualquier Oficina d-] Servicib de Empleos fe adistia en

hacerto.

2021



304 335 L3853 VIRGINIA EMPLOYMEN Tosn a4 om U 2o s0ud 21021

COMMUNITY SERVICES

SPOTSYLVANIA COUNTY HEALTH DEPT.
‘9104 COURTHOUSE ROAD
SPOTSYLVANIA, VA 22553
(540-582-7155)

DEPARTMENT OF SOCIAL SERVICES
P.0. BOX 249

Hol Bart Building

9104 Courthouse Road
Spotsylvania, VA 22553

EMERGENCY SERVICES

SPOTSYLVANIA COUNTY RESCUE SQUAD
6429 THORNBURG

THORNBURG, VA 22565
(540-582-7101

FIRE DEPARTMENT
SPOTSYLVANIA COUTY FIRE DEPT
6429 THORNBURG
THORNBURG, VA 22565
(540-582-2795

SHERIFF

SHERIFF OF SPOTSYLVANIA CO
P.0. BOX 124

SPOTSYLVANIA, VA 22553
(540-5827115 )

VIRGINIA STATE POLICE
3804 LOREN DRIVE
FREDERICKSBURG, VA 22408
(540-891-4108)

HOSPLITAL

MARY WASHINGTON HOSPITAL
1001 SAM PERRY BLVD.
FREDERICKSBURG, VA 22408
(540- 899-1100)

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT

416 E. Main Street Suite 201
Charlottesville, VA 22902

(1-800-390-9983 or 804-296-8851)



