VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/1/2007
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X West Va. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
: Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 6020312

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 2/1/2007 for 12 . Horticultural Worker 405-687-010
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

%QLQ/@ C/Qbféa ha N~

(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)



Agricuftural and F ood Processing Clearance Order U.S. Depxtmert of Labor @

Pedldo de Empleados para Agricuttura y Procesamiento ds Alimertos Employment and Training Administration
OMB. Approwst No, 12050134, Expires 083 12009
! Employar's Mame and Addmss (Number, Strest. CRy, State, Zip Coda, end telsphane number) Industry Code / Cédigo de Indistia | Job Qrder #/ No. Orden de Empleo |
Nombre y Direcion del £ mpleador (Numero, calfe, cudad, codigh postal y 1sléfona) - OIS A~ 4,02 03(2-
Lewis Nursery, Inc Occupational Thls and Code /Miulo Coupecioral y Codigo
352 Leaksville Jor Road 405.684-014 Horticultural Worker .
Cascade, VA 24069 Clearance Order ssue Date / Fecha de Tramile
2/1 [e7
]
2 Locaion and Dection o Work 38ie / Dyreccibn del fugar de rebejo Job Order Expirdion Dats / F acha de expiECion il Q"j ! Od
352 Leaksville Jet. Road 8 Artidpated Panod of Employmert / Penodo Anticipado de Fm@leo
Cascade, VA 24069 From/Dasde _3 /1272007 To!Hasta _12/1 /2007
from Danwille. take hwy 58 and take a left onto Rt 622, Cascade Rd Go 5 mules
& take Icft Re 621, Huntinton Tri. Go 1 milc and take nght on Rt 063 to 7 No. of Workers Requested /Na. de Trabajadores P edides
Lealksville Jct. Road
12
bee siiachment / para més datalled vas 1 )
3 Locatron and Dascnptian of Housing 7 Direcclon y Descrpaon de ls Viviends 8 Amacpaled Hours of Wark par Wesk / Horass
. Articipedss de Trabajo por Somena Tolar, LY
Leakswille jer Rd SmdwlDommgoba’o 0 Wedneadey / Morcoles 7
Cascade, VA 24069 Mordsy. LLnes 7 Thursday/ duves 7 ]
swgle family frame houses (2) Tuesday /Martes 7 Friday / Viemes 7
Salrday / Sabado 5
8. Collect Calis Accepte/Se Acertan Linmadas a Cobint:
Emplover / El Empleadot Yes [ No [
oo allachment / para més detales vaa ) | Local Offce/Cligine Local Yoz [1 No 3]

4 Board Amargemsnts / Armeglo de Alojamsrio
In addhan to providng froc cookmg ad kitchen faattics, cnployer will prowide trensportation for wodan to and Bom 2 storc 2t loast once s week foc supplcs (for
workers who houang must be prowded)

{8ee aflechment / para mao detallesvea 1 )

5. Refarrd) Irstructiors /Instnuciones psre el Referimiento de Cendidatos
The employer or sgent sgro o mecrme refecals fram all sourcss, Erpoyeds rgert agrees to internaw all US wockes ccferrod by the VEC local or by supply

statme Who have been s covened by such eoplogment vertices for 1) Avmlability for the entive seascn 2) Have trmspottaion bo the job ste 3) Have been fully sppased by
thc amplopment office of the texrm, condibors and nature of ermplopment.
(300 aflachmert / para mas cefallesvea 1 )

10 Job Spacilicatons / Descnpcién d& Trabajo |Summary of Me{era! Job Specificaliors n ENGUISH mus! be irciuded inside Ihis box|

Performs diversified activities 1o aursery operation. Jobs may include any combination of planting, cultivation, hoeiag, transplanting,
ferulizing, propagation, preparing soil, weeding, spraying and watering, mowing, loading/ualoading trucks.

(ses atachmerd /para még delallesvea 1 ) |

10a Desmpaondel! Trabaje / Job Speafications [Summary of Melenal Job Spectiicaliong In SPANSH mus! be inciuded inside thes box)

Hace acuvidades diversificadas en 12 operacida de un vivero. Trabajos podrin incluir cualquier combinacién de plaatar, cultivar,
azadonar(sachar), trasplantar, abonar(fcrulizar), propagactén, apodar, preparar la tierra, desherbas(sacar malas hierbas), rociar(esprayar) y
regar, cortar cespeds, cargar/descargar camioaes.

(see atachmert /pare mas detallssvea __ ! )

ETA 790 (Rev, July 2004)
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: ]
11. Wage Rates, Spscial Pay Informalion and Daductions / Tanfa de Pago, Informacion Sobre Pagos Especiales y Deducclénas (Rebajas) N

c e / Cultvo Haurly Wage Plece Rata / Unil(s) Specsl Pay (bonus, etc ) Deductions/ | yES NG Pay Perlod
Actviti - 5
10p Aetvlles TRAR0S SalarioporHora |  Pago por Pleza/ Unidad(es) | Pagos Especiales (Bong, ect) | De0uTiones Sl Penodo da Pago
5 $ Socis! 3 | Wesky/
Semanal X
$ $ Federal Tax
Mursery Work 8.51 Impuestos Fedarales X
N s State Tax Impuestos Blwaskly /
Estateles ¢ |cada2sem.
) Mesls {comidas) T .
$ $
Other (specify)/ Otro X | Other/ Oto ]

More Details About thePay/Mas Detallas Sabre el Pago

All work provided In this job order will be compensated by the hour at the current adverse effact wage rate of § 8.51 /hour, or the iegal tedgral or
state minimum wage rate, whichever is highest  In the event the DOL promulgates a new AEWR during the recruitment or contract period which is lower
than the AEWR in effect at time of applicaton, this lower AEWR becomes the guarantee at the discration of the employer unless there Is a prevaifing hourty

1ate higher than the new AEWR. SEE ATTACHMENT item 11 for expanded explanation. 1
{see atlachment / para mas detalles vea )

12. Transpartation Arrangements / Arreglos de Transportacion (Please expiain) )
For wosffm who nggmplete 50 parcent of the work penod, the employar will raimbuse the worker for costs incurred by the worker for transportation and

reasonable subsistence from the place from which the warker came to work for the employer to the place of employment. SEE ATTACHMENT kem

12 for expanded axplantation, (500 attachment / para mas datalles vea )
13.1s "t the prevailing practice to use Farm Labar Contractors (FLC) o recrurt, supervise, lransport, house, or pay workers for this {these) crop activity(ies)? Es Is costumbre en ef ares de usar
Contratsias Agicolas para reclular, supervisar, Tansportar, dar vivienda. 0 pagarie a 'os trabajadores en esle/estos po(s) de cosecha(s)/sembrado(s)? Yes/S! No X If you
nave checked yes, what 13 the FLC wage for each actvity?/S! contesto “Si." cual es el salario que le paga al Contratsta Agricola para cada achvidad?

14. Unemployment Insurance provided / Seguro por Desemplsa: Yos No x

15. Workers' compensation insurance provided / indemmzaaon por acodenta de rabajo* Yss x No
18 Are toofs provided at no chargs (o the workers? / ; Se le proveen las haeramientas de trabajo a los {rabajadores sin cargo alguno? Yes b & No

17. List any arrangaments which have bean made with establishmant owners ar agents for the payment of a commssion or other banefis for salas made to workers. (If there are no such
amangsments, enter “None®)Indique lodo acuerdo o convenio con los propietanos del establecimiento o sus representantas con respacto al pago de una comision u ovas beneficlos por vantas

hechas a los trabsjadores. (St no hay mingin acuerdo o convenio, indigue *Ninguno™)
NONE

18_ List any stlka. work stoppage, slowdown, or infemuption of operaton by the employesas at the placs whare the workers will be employed. (I there are no such Incidents, enter "None™)/
Enumers todo huelga, paro o Intenupcién de las opsraciongs por parte de los empleados en el {ugar de empleo. (Sino hay, indique “Ninguno™) NONE

19. Addrass of Order Holding Offica (Indude Telephone number)/Direccian de la Oficina donde se  |20. Name of Loca! OMMce Raprasentative (include direct dial telephone number) / Nombre

Radict la Oferta (Induya nimero de telefono) de! Representanie de Ia Oficina Locsl (Incluya numara da telsfono)
Virginia Employment Commission Lafe Lindsey
165 Deer Run Rd. Phone: (434) 791-5291

Danville, VA 24540

21. Employer's Certification: This job order describes the actual terms and candtions of the employment being offerad by me and contalns all the material tarms and conditions of the job.
Certificacion del Empleador: Esta orden de trabajo describe los terminos y condiciones de trabajo y contene todos los malentals, lerminus, y condiciones ofrecidos.
Employers Signature & Tle/ Fima y Titulo del Empleador

R S
o= 1~ pﬁé@/DW Date: ”/&7/5&

READ CAREFULLY" In viaw of the statulorlly established basic function of the Employment Service as a no-fes fabor sxchange, thal Is, as a forum for bnnging together employers and fob
seekers, neither the ETA nor the State agencies are gusrantors of the accuracy or truth-fullness of information contalned on job orders submittad by employers. Nor does any iob order accepted
or recrulted upon by the One-Siop Career Center constitute a contractuat job offer to which the One-Stop Career Center, ETA or a State agency is In any way a parly

LEASE CUIDADOBAMENTE; En vista de su funcion basica establecida estatutanamente el Servicio de Empleo es un intercambio gretis de trabajo para juntar a fos ampleadoras y
trabajadares que buscan emplao, nl ETA ni las agencias del estado pueden garantizar la verdad y carla2a da la informacién contenlda en ia Orden de Trabajo somebda por ef Empleador.
Tampoco, ninguna orden de trabajo aceptady o reclulada por el Servicio de Empleos consttuye una oferta contractual de Ja cual ETA nl la agendia de! Estado son parte

Public reporung burden for the ETA Form 790 1 sstimated to be approximately 60 minutes per response, including ime for reviewing instructions, searching existing data sources, gathering and
raviewing the collachon  Respondents obligagation to reply o these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this collection of information
unless it displays a currently valid OMB controt number. Comments regarding this burden estmate or any other aspect of s coliection, including suggestians for reducing the burden can be
sent lo the U S. Department of Labor, Office of Workforce investment, Room S-4321, Washington, D C. 20210 (Paperwork Reduction Project 1205-0134)

ETA 760 (Rev. July 2004)
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Attachment | to ETA 790 for Lewis Nursery, Inc.

Item 3. Location and description of housing

Houstng is provided at no cost only to non-commuting workers. “Non-commuting workers”
are defined as those workers who are not reasonably able 1o travel 1o the work site from their
permanent place of residence, and return, each work day. Housing will be provided to
workers only. No person who is not an employee and has not been assigned housing will be
permutted to occupy the housing.

No tenancy un such housing is created. Employer retains possession and control of the
housing prenuses at all times and worker, if provided housing under the terms of this work
agreement, shall vacate the bousing promptly upon termination of employment with the
employer who provides the bousing.

Directions to housing: from Dagville: take hwy 58 and take a left onto Rt. 622, Cascade Rd.
Go 5 miles & rake left Re. 621, Huntinton Trl. Go 1 mile and rake right on Rt. 063 to

Leaksville Jctr. Road.

Housing will be clean and in compliance wich applicable federal housing standards or local
rental housing standards when made available for occupancy. Workers occupying the housing
will be responsible for maintaining the housing and their Living quarters in a neat, clean
manner and 1 compliance with Work Rules which will be provided upon hiring and are
attached hereto and incorporated by reference in this Application. Failure 1o comply with
these rules will result in disciplinary acuion as described in the Work Rules. Reasonable repair
costs of damage other than that caused by normal wear and tear will be deducted from the
earnings of workers found to have been responsible for willful or negligent damage to housing
or furrushings. Workers will assign to employer-provided housing by a designated company
manager and must occupy the quarters assigned to them. Women workers will be provided
with sleepiog facilities shared with other female workers and segregated tolet facilities. Dining
and other common area will be shared or separate cooking facilities will be provided.

Item 4. Board arrangements

Lo addition to providing free cooking and kitchen facilities, employer will provide free
transportation for workers to and from a store ac least once a week for supplies (for workers

for whom housing must be provided).

Jtem 5. Referrals

Referrals of individuals shall be made through the order holding office of the Virginia
Employment Commussion 1n order to ascertain current employment, crop or housing
informatton and to enable proper arrangements to be made. It will be the responsibility of the
“applicant holding office” to inform job seekers of the terms and conditions of this clearance
order. The “applicant holding office” after coordinating the referral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or
employer of the referral or referrals. When possible, a translator will be made available.
Interviews, either in person or by telephone, will be conducted by the employer’s agent during
the hours of 9:00 AM to 4-00 PM , Morday through Friday. Employer’s agent will interview
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Attachment 1 to ETA 790 for Lewis Nursery, Inc.

the person during the above mentioned hours if necessary. Employer’s agent to be contacted
first at the following address and phone number. If unavailable, contact employer directly

during the same hours.

MAS Labor H-2A, LLC.

P.O. Box 507

Lovingston, VA 22949
434-2634300/434-2634700 (fax)

Order holding office:

Viurginia Employment Commussion
165 Deer Run Road
Danville, VA 24540

Employer’s agent agrees to wterview all US workers referred by the State Employment
Services, local or by supply states who have been screened by such employment services for:
1. Avaiability for enure season
2. Have transportation 1o job site
3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment

Item 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the
employment verification requirements of IRCA. Accurate complerion of Form 1.9 will be
required of each worker within (3) days of employment pursuant to U S. law. All workers
hired under this job order must demonstrate eligibility to work legally in the U.S. Refer to
the back of Form I-9 for documents acceprable for purposes of establishing employment
eligibility. Afrer hiring, employer may verify legitimacy of social securiry numbers through
Employment Verification System (EVS) for workers who have not been employed by him in
previous years.

Workers should bring with them documents verifying their legal right to work in the U.S. at
the time of employment. Valid eligibility documents will be necessary to complete payroll tax
withholding and I-9 forms.

Ttern 8. Work Week

The work day is from 7:00 AM unul 3:00 PM Monday through Friday and 7:00 AM waril 12
noon on Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The
worker may be requested, but not required, 1o work as much as 12 bours per day and/or on
the Sabbath, depending on weather and other conditions. Extreme heat, cold or drought may
affect working hours. Employer will offer 40 hours/week, weather and crop conditions
permitting. Worker will report to work at designated time and place as directed by employer

each day.

[SNANRIN] IR fnnz? 7 nau IRNQQ0/HNOIXE ] CAAC NIUMY N4 TN



Attachment 1 to ETA 790 for Lewis Nursery, Inc.

Item 10. Job Specifications

Jobs offered are work on a nursery handling both manual and machine tasks associated with
productionand harvest activities. Workers must be able to perform manual as well as

mechanized activities with accuracy and efficiency.

Workers will perform work including but not limited to planring, digging, transplanting,
moving, and watering 1 nurseries. Pertilize, prune, spray, space, water, tag and perform other
plant maintenance. Count aad wventory plants. Load plants onto wagons and trucks.
Remove plastic from hoop houses in spring and cover hoop houses with plastic in fall. Assist
with building hoop houses. Planr and dig field grown plants, burlap roots, perform general
maintenance of field grown plants. Fill, lift, and carry various size pots with soil and plants
weighing as much as 70 pounds. Plants must be handled carefully ro ensure that minimal
leaves, limbs and roots are not broken. Propagate plants from cuttings. Workers may also
operate and maintain tractors, transmission trucks, forklifts, loaders and other equipment.

Workers must be able to harvest crops according ro predetermined, customer specific
standards. Must select and harvest crops which are sultable for various clients.

Work is to be done in the field for long periods of time. Workers are expected 1o perform
duties including boxing, weighing and loading of product. Workers may assist in loading
trucks weighing from 70 pounds and lifting to a height of 5 feet.

In addition, workers may be required to perform variable tasks such as the following:
urigation, ditching, shoveling, hoeing, hauling, ground preparation, weeding and other tasks
related to general farmung,

Work may also include mechanized field work using power equipment. By way of example
and not limitation power equipment may include tractors, planters, sprayers, cultivarors and
other equipment. Workers will be expected to be able to operate agriculrural equipment with
or without direction.

Workers should be able 1o work on their feet in bent positions for long periods of rime.
Allergres to ragweed, goldenrod, wasect spray, related chemicals, etc. may affect workers’
ability to perform the job. Workers should be physically able to do the work required with or
without reasonable accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day,
working 1o fields. Temperatures may range from 10 to 100 F. Workers may be required to
work during occasional showers not severe enough to stop field operations.

Employer assures that workers will be provided transportation from living quarters to work
site every day (for workers who must be provided housing,) '

Employer will accept any worker or workers who are capable of performing the work.
Employer is willing to tramn workers for a period not to exceed 3 days (24 working hours).
Persons seeking employment under the provisions of this job order should be available for the
entire period requested by the employer. All terms and conditions included in the job order
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Attachment 1 to ETA 790 for Lewis Nursery, Inc.

will apply equally to all workers, domestic and foreign, specifically employed according to the
provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or
recalcitrant worker who is physically able but does not demonstrate the willingness to perform
the work necessary for the employer to grow a premium quality product. (See also
Antachiment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, domestic
and foreign, employed under this job order.

Item 11. Wage Rates/Pay Information

Workers are paxd weekly. All general production work provided in this job order will be paid
by the hour the current AEWR of $8.51/hour, or at the prevailing wage rate as determined by
the Virginia Employment Commission, or the legal federal or state minimum wage rate,
whichever is highest. In the event the DOL promulgates a new AEWR during the recruitment

or contract period which 1s lower than the AEWR in effect at time of application, this lower
AEWR becomes the guarantee at the discretion of the employer unless there is a prevailing
hourly rate higher than the new AEWR.

The employer guaraatees to offer the workers employment for ar least % of the work days of
the rotal period during which the work order and all extensions thereof are m effect, beginning
with the first work day after the arrival of the workers at the place of employment and ending
on the termination date specified 1o the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the
worker will be paid the amount he/she would have earned had he/she, 1n fact, worked for the
guaranteed number of days. Employee will perform other duties related to this/these crop
acuvities and other tasks required in operating a farm.

If, before the expiration date specified m the work order, the service of the workers is no
longer required for reasons beyond the control of the employer due to fite, or other Acts of
God, such as frost, flood, drought, hail, etc. which makes the fulfillment of the contract
impossible, and the RA so certifies, the employer may terminate the work order and return
the worker to the place from which the worker, without intervening employment, came to
work for the employer at the expense of the employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform
duties assigned.

Unless the employer has amended the date of need no less than ten (10) working days prior to
the date of need through notice to the order holding office, the employer will guarantee one
week’s wages to all workers subject to this order beginning with the anticipated srart date.

If che worker voluntarily abandons employment before the end of the job order period or is
termunated for job related reasons or misconduct, the employer will not be responsible for
providing or paying return trapsportation and subsistence expenses of the worker.



Attachment 1 to ETA 790 for Lewis Nursery, Inc.

Employer agrees to maintain adequate and accurate payroll records. The employer will
furnish to each worker on payday an rtemized accounting of earnings and of all legal and
authorized deductions. FICA and FUTA deductions will be made for individual workers as

applicable.

Employer will provide workers’ compensation at no cost to workers covering injury and
disease arising out of and in the course of worker’s employment. Proof of worker’s
compensation insurance will be provided 1o Regional Administrator prior to certification date.

Item 12. Traospottation

For workers who complete 50 percent of the work period, the employer will reimburse the
worker for costs incurred by the worker for transportaton and reasonable subsistence from
the place from which the worker came o work for the employer to the place of employment.
Subsistence will be in accordance with current rates published in the Federal Register (for
workers with and without receipts.) The amount of the reimbusement for transportation shall
be the worker’s actual cost, but no more than the most economical and reasonable similar
common carrier transportation charges for the distance involved.

If the worker completes the period of employment, the employer will provide or pay for the
worker’s transportation and reasonable subsistence from the place of employment to the place
from which the worker came to work for the employer, except when the worker has accepred
subsequent employment with another employer who agrees 1o accept the rerurn
transportation costs, 1 which case this employer only pays for the transportation to the near
job

For the purposes of the above requirernents the “period of employment” shall be the period
from the first workday the worker is at the employer’s farm and 1s ready, willing, able and
eligible to work until the anticipated ending day of employment in Item 6.

Reimbursement of inbound and return transportation costs applies only to persons recruited
from outside normal commuting distance (to and from their permanent place of residence each
day; see page one). Return transportation will not be provided to workers who voluntarily
abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer
provided housing to the worksite and return on a daily basis. Such transportation shall be in
accordance with applicable laws and regulations. The use of this transportation is voluntary;
no worker will be required as a condition of employment to utilize the transportation and
subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the
employer due to fire or other acts of God such as frosts, flood, drought, hatl or the like which
makes fulfillment of the work period impossible and Regional Administrator so certifies, the
employer will provide reimbursement for transportation and daily subsistence from the place
of recruitment for covered employees.

Assurances

R Ame A siaiAG A AT



Attachment 1 to ETA 790 for Lewrs Nursery, Inc.

The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Workers Compensation Insurance

Carrier: Acord

Policy: # WCI12237



Lewis Nursery, Inc. - 5468

Attachment 2 to ETA 750
Page 1

General Conditions

To be hired for employment under this job order, the worker must be able, willing and
qualified and be available at time and place needed to perform the work described in this

Job order.

The worker understands that if he quits or is teminated for cause prior to the end of the
period of employment he will not receive certain transportation reimbursement discussed

under [tem 12 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job
Service local office if the worker (a) abandons the employment; three consecutive
workdays of unexcused absence shall be an abandonment of employment; employee must
notify the employer and secure permission for pecessary absences; (b) malingers or
otherwise refuses without justified cause to perform as directed the work for which the
worker was recruited and hired; (c) commits serious act(s) of misconduct or serious or
repeated violation(s) of the employer’s work rules; the employer may make and post
work rules which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is attached); (d) fails after completing the allowable training period
to perform in a workmanlike manner to enable the employer to produce and sell a
prernium quality product; (¢) provides other lawful job-related reasons for termination of
employment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood,
drought, bail, other acts of God or other calamity or reason beyond the employer’s
control to make fulfillment of this work agreement impossible. “Reason beyond
employer’s control” includes termination of worker, if he is not a US worker because a
US worker makes himself available for the job under DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the
waorker no later than the date work commences.



EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (2) (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

EMPLOYER SIGNATURE: O;‘:A”' & DATE: H[éﬂ lﬁb

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2 A agent

By: T DATE: | 23 @7

BElizabeth D. Whitley




Lewis Nursery, lac - 5468

We expect the total number of workers the employer will use in the occupation of
this/these crop activities to be 14, of which 12 will be H-2A workers for which
certification is requested and the balance will be US workers. These numbers are
estimates only as total workforce needs are dependent upon weather, crop conditions and

worker availability.

Elizabeth D. Whitley
MAS Labor H2A, LLC
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Lewis Nursery, Inc. Work Rules

Although ot intended to be a complete list, these work rules are intended to provide guidance to
workers of standards of conduct expected of thew.

Notice is provided that violation of lawful job-related employer requirements, wclhuding these
work rules, will be considered grounds for immediate termination of a worker’s ernployment. Penalties
such as suspension fror work opportunity for the remainder of a day to three days may be made 10 the case

of less sertous violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and
effort, and the care and maintenance of all property provided to them by the employer.

1.

12,

Workers who perform sloppy work may be suspeaded without pay for the remainder of a
workday or for up to three days in the sole judgement of their supervisor, depending on the
degree of infraction, the worker’s prior record and other relevant factors. Discharge of the
worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may ot
report for work under the influence of beer, liquor or illegal drugs. Employees may be
termipated for excessive use of alcobol, drunk aod/or disorderly conduct in housing afier
hours. lllegal drugs may not be used, sold, manufactured or kept on any employer premises,
including housing. Employer will test for drugs upon suspicion of use.

Excessive absences will not be permitted. This 1s regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled workday.
This is not sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any
absence from work must be reported by 7AM. Three days’ absence will constitute
abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate in maintaining common kitchen and living

areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be
removed, defaced, or altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each moming before leaving for work. Lights and unnecessary
heat should be turned off; doors and windows closed in event of rain and when heat is tumned

on

Workers living in employer’s housing assigned to bunk beds may not separate buok beds, as
floor space m sleeping rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furnishes cooking facilities and equipment.

Workers may not drop paper, cens, bortles and other trash in fields, work areas, or on housing
premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer
or person i charge.

Workers may not enter employer’s premises without authorization.
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14.

15

16.

17.

19.

20.

21

22

23

24,

25.

26.

Workers may not begin work prior to scheduled startng time or continue working after
stopplog tume.

Workers living in employer’s housing may not cntertain guests in housing premises after
10:30 p.o1 except on Saturday night on which night guest hours end at 12:00 midnight. No
persons, other than workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with
any rool or weapon will be subject to immediate discharge.

Any worker who is found carrymg, using or possessing any dangerous or deadly weapon will
be subject to immediate discharge.

. Workers wil) be discharged for fighting on the cmployer's premises, including housing

preruses, at any time.
Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, persoanel, medical, production or other work-related
records.

Workers may not willfully abuse or desroy any machinery, tuck or other vehicle, equipment,
10013, or otber property belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker bas pot been specifically assigned by hus supervisor.
Workers may ool use or operate trucks or other vehicles, tools or other equipment or property
for their personal use unless expressly authorized by the employer

Workers must not misuse or remove from the farm premises without authorization any
employer-owued property

Workers must obey all safety rules and common safety practices apd must report any injuries
or accidents promptly ta their supervisor or the employer’s office.

Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

Except as otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

Eust offense: oral wamning and correction

Second offense:  written warning and unpaid leave for balance of pay

Thud offense:  immediate discharge with written fact statement. Employee will be
asked to sign wntten fact staternent.
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NORMAS DE TRABAJO

Aunque no es la intencion de que ¢s1a sea una lista completa, estas normas de trabajo tienen la

mtencidn de servirles de gufa a los rabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualquier violacién de los requisitos legftimos relacionados al trabajo que

tenga el patron, incluyendo estas normas de rabajo, serdn consideradas como motivo para despedir al
trabajador inmediatamente, sanciones, tales como suspensién de oportunidades de trabajo por el resto del
dfa o hasta tres dfas a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas refacionadas a disciplina,

asistencia al trabajo, calidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que
cl patron I¢ provea.

L.

Cualquier trabajador que baga mal trabajo podra ser suspendido sin pago por el resto del dia
de trabayo o por hasta tres dias segim la decision de su supervisor, dependiendo del grado de
la infraccion, antecedentes de trabajo del trabgjador y otros factores pertinentes. Despido del
trabajador podr{a resultar de cualquier ofensa posterior.

No se permite ningun uso o posesién de cerveza, licor, o drogas ilegales durante el tiempo de
trabajo o durante cualquier dfa de trabajo antes de que se haya terminado el trabajo (tal como
durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras estén
bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser despedidos
por uso excesivo de alcobol, embnaguez y/o conducta indisciplinada en la vivienda después
de las horas de trabajo. Drogas ilegeles no se pueden usar, vender, fabricar o guardar en
mnguna propiedad del patrén, incluyendo las viviendas.

No se permiliran auscncias excesivas. Este es trabajo regular, de todos los dfas, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a rabajar todos los dfas
de trabejo. Este no ¢s trabajo esporadico ri “a jornal.” Tardanzas excesivas o repetidas no
serdn permutidas. Cualquier ausencia del trabejo debe ser reportada antes de las 7 A M. Tres
dias de ausencia significa abandono del eropleo y el trabajador sera terminado(perdera el
empleo)

Los trabajadores deben mantener limpias y en buen estado las reas de vivienda que se les
provean, tenjendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
coun los otros trabajadores asignados a sus areas de vivienda en el mantenimiento de las areas
de cocipa y vivienda. No se permiten animales{mascotas) de ninguna clase.

Todos los carteles requeridos por las leyes federales y estatales estaran fijados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quieran copias s¢ las pueden pedir al capataz(supervisor).

Todas las viviendas deben ser cerradas con llave cada maflana antes de ir al trabajo. Las luces
y calefaccién que no sean necesarias deben ser apagadas; las puertas y ventanas cerradas en
caso de Huvia, y para preservar la calefaccion.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya que el espacio
del piso es necesario para todos los ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o
en cualquiera otra 4rea que no sea la cocina. El pamén proveer4 los aparatos y articulos para
cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el area de
trabajo, ni en el &xea de vivienda. Se deben usar los recipientes para basura y desperdicios.
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12.

13

17

18.

20.

21

23

24,

25

26

e d

Los trabajadores no deben tomar descansos no autonizados durante horas de trabajo.

Los wrebajadores no deben salir del campo u otra area de trabajo asignada sin permiso del
patron o de la persona encargada.

Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.

Los rabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabajando después de la hora de termmar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita después de las
10:30 p.m. excepto los sabados por la noche cuando Jas horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignados a un dornmitorio por el patrén, debe
dormir en los dormitorios.

Los trabajadores no deben limitar la produccién a propdsito, dadar [a fruta excesivamente o
intencionalmente..

Cualquer oabajador que amenace fisicamente a otro trabajador, al patron o al supervisor con
cualquier herramienta o arroa serd despedido inmediataroente.

Cualquier trabajador que se descubra que lleve, use o tenga ¢n su posesidn cualquier arma
peligrosa sera despedido inmediatamente.

Los trabajadores podran ser despedidos por cualquier pelea que tengan en la propiedad del
patrén, incluyendo el drea de vivienda, a cualquier hora

Cualquier trabajador que le robe a otro trabajador o al patrén serd despedido.

Los trabajadores no deben falsificar documentos de identificacidn, personal, médicos, de
produccién, ni otros documentos relacionados al trabajo.

Los trabajadores no deben inteacionalmente abusar o destruir cualquier maquinaria, camién v
otro vehiculo, equipo, herramienras u otra propiedad del patron o de otros empleados.

Los trabajadores no deben operar o usar camiones ni otxros vehiculos, maquinas, herramientas
0 otro equipo i no s¢ les ha sido asignado especificamente por su supervisor. Los
trabajadores no deben usar u operar camiones ni otros vehfculos, herramientas u otro equipo o
propiedad para su uso personal a menos que hayau sido expresamente autorizados por el
patrén

Los trabajadores no deben maltratar mi remover del area de la finca, sin autorizacion de su
supervisor, ninguna propiedad del pawén.

Los wrabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad
comunes y deben reportar cualquier herida o accidente inmediatamente a su supervisor o a la

oficina del patrén.

Los trabajadores deben obedecer las instucciones del supervisor. Insubordinacién es causa
para ¢l despido.

Los trabajadores que violen Jas normas de trabajo seran disciplinados de la siguiente manera:

Prnimera ofensa: aviso oral y correccion
Segunda ofensa: aviso por escrito y resto del dia sin paga
Tercera ofensa. despido inmediato con detalle de los hechos por escnito. Se le

pedira al trabajador que finne los hechos por escrito.
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VIRGINLA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

1. ORDER NUMBER:

2. NAME OF EMPLOYER: Lewis Nursery, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS.
(See ES 338)
4. PERIOD OF EMPLOYMENT
FROM 3 /12/2007 TO 12/1 12007

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
DAYS PER WEEK 6

6. PAY.
HOURLY WAGE. $851
PIECE RATE: $rv/a

7. WORK TASKS TO BE PERFORMED:

Performs diversificd activitics in nurscry operation  Jobs may
mclude any combinanon of plantng, cultvation, hoeing, tansplanting,
fenilizing, propagation, preparing soil, weeding, spraying and watering,
mowing, loading/unloading trucks

8 TRANSPORTATION PROVIDED
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9 HOUSING CAN ACCOMODATE_ 12 PERSONS
12 INDIVIDUAL

0 FAMILY

10 MEALS:
PROVIDED- NO
IF YES: COSTPER DAY
(See mem 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11 DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XX XXX
INCOME TAX ).9,9,9.0,0.4
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE,
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS'

A copy of the full job order is availabie for inspcction m this office
The cmployer has guaranteed your first week’s wages unless he/she
notifies this job service of a later starting date by

In order for you to be e¢hible for this guarantee, you must contact the job
service al:
Virginia Employment Commission
165 Deer Run Road
Danville, VA 24540

Duning the period of
Any Job Service officc will assist you in doing this O

1 'd gc-6  (00C ¢ 434

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1 NUMBERO DE LA ORDER:
2. NOMBRE DEL EMPLEADOR: Lewis Nursery, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR
(See ES 338)
4. PERIODO DE EMPLEO:
DEL 3 /12/2007 al 12/1 /2007

5. HORARIO DE TRABAJO:
MINIMAS BORAS POR DIA _7_NUMERO DE

DIAS POR SEMANA _6

6 PAGO:
SUELDO POR HORA  $8.5!
PAGA POR UNIDAD. $PicceRate

7. LABORES A DESEMPENAR EN EL TRABAJO:

Hacc actividades diversificadas ep la operacion de un vivero.
Trabajos podran incluir cualquier combinacién de plantar, cultivar,
azadonar(sachar), rasplantar, abonar(fertilizar), propagacion, apodar,
preparar la tierre, desherbar(sacar ralas hierbas), rociar(csprayar) y
rcgar, cortar cespeds, cargar/dcscargar camiones.

8 TRANSPORTACION PROVISTA- DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 12 PERSONAS:
12 _INDIVIDUOS

Q0 FAMILLAS

10. COMIDAS.
PROVISTAS. NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 co la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
S1

11 DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXX
IMPUESTOS SOBRE INGRESOS  XOXX0OCX
TRANSPORTACION ____NO____
HERRAMIENTAS Y MAQUINARIA __NO

SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible cn la oficina para su
inspeccion:
El empleador ba garantizado el pago por su primera scmana de empleo
& menos quc este norifique al Servicio do Emplcos que la fecha de
comenzar a rabajar sera avasads, y quc tal notificacion sen a nas rardar
el .
Para quc Ud pueda tener derecho a csta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Empleoas en el:
Viginia Employment Commission -
165 Deer Run Road
Danville, VA 24540

Durantc cl periodo el al .
Cualquier Oficina del Scrvicio de Empleos e asisTira en haccrto.
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ACORD, CERTIFICATE

OF LIABILITY INSURANCE

DATE [MMADTLIYYYY)
CSR C5
LEWISN2 11/09/08

THIS CERTIFICATE IS ISSUED ABS A MATTER OF INFORMATION

PRODULER
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFK:QTD'EOR
enc HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTE
ﬁ;‘;“boﬁ';ﬁﬁ and y fnc ALTER THE COVERAGE AFFORDED BY THE POUICIES BELOW.
Daoville VA 24540
Phone'’ 434~-792~-2010 Fax:434-792-3209 INSURERS AFFORDING COVERAGE NAIC #
BSURED msyrera  Matiopal Grange Mutnal
INSURER 8:
Lewis Nuxsery Inc INSURER C:
PO Box 9%0 24069 INSURER O
Caxcade VA e ——
COVERAGES
I8 OF MELRANCE LISTED BELOW HAVE BEEN ISEUED T0 THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED NOTWITHSTANDING
xfuz(s)gu:mw TERN OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT W TH RESPECT TO WHICH THIS CERTIFICATE MAY BE I6SUED OR
WAY PERTAIN THE INSLRANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 15 SUBJECT TO ALL THE TERMS EXCLUSIONG AND CONDITIONS OF BUCH
POLICIES. AGGREGATE L IMITS SHOVVN MAY HAVE BEEN REDUCED BY PAID CLAMS
LIR NI TYPE OF INSURANCE POLICY NUMBER 'ﬂtﬂf’mz gETE (mm LTS
CEMERAL LIABRITY EACH OCOURRENCE ¢ 1000000
A "% | comvErC aL GENERAL LrBLITY | MPT12237 11/10/06 | 11/10/07 | pREMISES (Eo ocowmos) s 500000
| LAMSMACE | X | OCTR MED BXP (Aw aneparsar) | § 10000
PERBONAY & ADV iINARY £ 1000000
] QENERAL AGGREGATE € 2000000
Lo?nmm&mm UNiT APFLIES PER. PRODUCTS - COMP/OP 466 | 3 2000000
_‘i POLICY RS [wc
| AUTOMOBRLE LuBLITY COMDNED SNGLELMT |+ 1000000
A X | AN AT B1X12237 11/10/06 | 11/10/0°7 |Esacaced
G
|| A oweeo auros BOOILY INJURY ,
. SCHEDIAED A0S (Per parson)
N
HIRED ALoa BODILY INJURY
] s
NON-OYWNED AUTOE {Per accioan))
- PROPEATY DAMAGE '
[Per soceny)
GARAGE LABRITY AUTO OMLY - ERACCIOENT | #
nd
A OTHER THAN BAACC (S
AUTO OALY- oo s
EXCE S RUMBRE LA UASILITY EACH OCCURRENCE 1
: oCaLR E] CLAMS MADE AGGREGATE 1
§
OEDUCTIBLE p
RETENTION s s
WORKERS COMPENEATION AND < J TR ] i
EMPLOYERS LABRITY
A | ANy PROPRIETORPARCNERFEXE CLTIVE WCI12237 11/10/06 | 11/10/07 |E.L EACHACCIOENT 1 500000
OFPCTRMENMBER EXCLUDED? EL. DISEASE - EAEMPLOYEE| ¥ 500000
H you, dosonbo undor
EPECLAL PROVIGIONS bakow L. DISEASE - POLICY LMT |3 500000
OTHER

DESCRIPTION OF CGFERATIONG / LOCATIONS / veraCLEE /T EXCLUBIONE ADDED BY ENCORSPMENT 1 3PECIAL PROVISIONS

fax to 434-2632-4700

CERTIFICATE HOLDER

CANCELLATION

MAS Labor H2A LLC

€50 rront 8t
P O Box B07

Lovingston VA 22949

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPRATION
DAYE THEREOF, THE IT5UING INSURER wiLL BNDEAVOR TOMAL. 30 pavw wrirren
NOYICE YO THE CERMIFICATE HOLDER NAMED TD THE LEFT, BUT nm;?o PO 30 SHALL
IMPOSE NO DBLIGATION OR LIABILITY OP ANY KIND UPON THE INSURIER. ITS AGENTS OR
REPRESENTATIVER

ACORD 25 (2001/08)

~
~J
a

afr

N

/an7z 7 484

9 ACORD CORPORATION 1988
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. - 7
State Agency %t L

Agencia Estatal

SUMMARY OF EMPLOYMENT CONDITIONS

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SO

SE. FIED ON JOB ORDER ZSPECIFICADAS EN LA ORDEN DE TRABAJO
1. Order Number: (/A - é)d ZO 3,2 l. Numero de la Orgen:
2. Name of Emplover: 2. Nowmbra del leador:
Al WINTE /\/U%QM Epleador
3. Location of Imployer and Di ections. 3. Lugar Y Direcciondel mmpleador:
B3 Leacsuille JET _fﬁ).
Cusemoe, U 2 0lq
4. Period of Employment: 4. Pericdo de Empleo:
From S -2 07 To__[(2-i~0"7) Del Al
5. Work Schedule: 5. Horario del Trabajo:
. _/
Hours per day 2 Z{ Days per week .S 7 Horas por dia Numero de dias por
semana
6. Crop and Pay: 6. Cosecha y Pago:
. Estimated
Hourly Unit of Piece Hourly Sueldo por Unidad de Pago por
- Cxoo Wace Production Rats Wage Cosecha Hora Produccion Unidad
57 : 57
Mmf7 eLs /B s
Calcule Anticipado del -
Sueldo vor Hora
Bonus: '47//4 Pago Adicional:
[} LY
7. Work tasks to ke Derrformed: 7. Labores a desemgenar en el trakajo:
Recular: ‘///),1%,/.4( (A T1 09 Normales:
22218 2 ez g /om'/mz LS e §
&W/Z/& //’ﬂ/”/ZW( y W"'CC/“Q /gd/
Alternzts tasks arnd a/y during first weex in : Laberes alternaszivas ¥ Paco ger la primerz
case cf creop delay (see item 12) Semana en caso de demcra en la cosecha
LadihnAre e O FC (vezse zunzo numters i2): _ L
[ 2 7




8. Transportation provided: 8. Transportacion Proveida:
-ves / / no &/— si LT/- no g_/
2. Housing can accomodate number of 9. Viviendas disgonibles para__ person
people ) ‘
individual gz‘/' family /7 individues /7 fanilias /7
10. Meals: 10. Comidas Proveidas:
Provided: yes (_7 no é&? si 1-7 no 1_7
If yes: Cost per day Si son proveidas, el costo por dia sera _
Workers must do their own cooking Los trabajadores tienen que cocinar sus
- comidas — —
yes 227 no / / si/ / no / /
11. Deductions: 1l. Decducciones:
T/oe Amount Clase Carntidad
Social Security XXX Seguro Social .. XXX
Income Tax XXX Impuestos Sobre Ingresos XXX
Meals S Comidas
Transportation Transportacien
Tools & Equipment Herramientas y Xaquinarias
Crewleader charges Sumas Cocbradas por el
Contratista de Trabaja-
—— dores Agricolas
12. NOTZS TO WORXER 12. NOTAs PARA EL TRABAJADCR

A copy of the full job orler is available
for inspecticn in this office. ~

The employer has guaranteed your first
week's wages unless he notifies the Job
Service of a later starting date by
KL=14-07 . In order for you to be
eiigible for this guarantee, you must
contact the Jcb Servics office at

M/@ﬁu’;’lﬂ- L/.:Mﬂd‘[mtj szu\a...i‘wz'
Zd’- Gk _[/05T
Il Vg 24O
- 2407/ 22807
Any Jcb Service office wilil dssist vou in

s
_thiz,

L3S P5/-629

Una copia de la orden complata esta dispe:
en esta officina para su inspeccion.

El empleador ha garantizado al pPago cor su
Primera semana de empleo, a menos gue al
notifique al Servicio de mplaos cue “la fs.
de comenzar a tratajar sersz atrasada, y “que
tal notificacion sesa a mas tardar el

. . Para gus Ud. pueda ter
derecho a esta garantia de pago, tendra qus
comunicarse cen la Officina del Servicias de
Emplzos en el

durante el perisdo del
Ceialcuier Oficina del Servicio Ze
asistira en Lacerlo.




Community Services Numbers

Community Services

Thistist of frequently called agencies is arranged according to
the problems they handle, and is provided to help you find
community services and information more easily and quickly.

Drug abuse
See ALCOHOL & DRUG ABUSE

Disability related

This is not an inclusive list of agencies or their services. ) o
Completelisting of city, county, stateand U.S. Governmental  Danville Assoc. for Re'tarded Citizens ggggﬁgg
offices are in separate pages of this directory. D;{;’:é'i'; Eggggﬁg;‘%‘; rsv ces 799:6 406
4h Danville-Pittsylvania Community Services 799-0456
:,,d g:l;t(;:z;'\,s; gzm::;ion Danville Speech and Hearing Center 793-8255
Alcohol and drugabuse EasterSeal Socie_ty 1-800-542-5900
mental health emergency 793-4922 gg&%‘g’}\'ggﬁ;f&smer el
Head Start Child Center
American Red Cross Danville 797-3333
Danville day and night 792-5221 Chatham 432-8911
Pittsylvania County 432-8815 | Lions Club (Host) SightConservation
Adultabuse Committee 836-5467
Danville day799-6540 | MarchofDimesBirth Defect Foundation 797-5977
y night 911 Pittsylvania Co. Schools 432-2761
Pittsylvania Coun g Social Security Administration 836-6821 -
( dgy of night) v, 797-9550 | Stonewall Recreation Genter 799-5199
0r432-2041 :5/: Depit. of Rehabilitation 791-5257
ucation
hil . A
¢ dD::\l/l;I: day 799-6548 Adult Education Center 799-6471
Y nto1] | AverettCollege 791-5600
Pitsylvania Coun 9 Danville Community College 797-2222
oy ot cioht Y, 797-9550 | DanvillePublicSchools 799-6400
(day or nig oraioo0ay | Danville Reading Center 797-3705
Pittsylvania County Schools 432-2761
Danville Emergency Management 799-5111 | Employmentand vocational counseling
' TIYTDD789-5115 | otral Piedmont Private Industry
Crisis line—CONTACT Council . 791-2645
Danville-Pittsylvania County 792-4357 3anv!:lle%931n1|unlty féollege v Sen ;gggigg
Domesticviolence-DOVES 791-1400 Ggg\élw?ll Irlld?;t\??gs:a ommunity Services 792-2511
Mental Health ‘ 793-4922 Salvation Army 792-3963
National Runaway Hotline 1-800-621-4000 Telamon Corporation 836-9071
Rape crisis-DOVES 791-1400 | va, Dept. of Rehabilitative Services 791-5257
Salvation Army 792-3963 | VirginiaEmployment Commission 791-5291
. Food assistance and clothing assistance
Adoptionandfoster care American Red Cross—Danville 792-5221
Children’s Home Society of Va. 1-800-625-2445  American Red Cross—Pittsylvania Co. 432-8815
Danville Division of Social Services 799-6540 Danville Social Service Division
. . Food Stamps 799-6538
Pittsylvania County Department 792-8635 God’s Storehouse 793-3663
of Social Services or432-7281 Meals for Elderly 439-9232
Alcohol & drug abuse Pittsylvanja County Community Action Agency 432-8250
Alcoholics Anonymous 799-4111 Pittsylvania Gounty Department 79‘2?'863?
DRMC Behavioral Health Services 799-4450  OfSocil Services o o
Danville-Pitsylvania Community Services 780456 &0/ oy Adventist Community Services 8220356
opeTiarbor-Hesidential freatmen " WIC—Danville Health Department 799-5190
Child guidance centers/family supportservices - ,
Child Development Clinic—Southside 797-1040 .
Danville-PittsylvaniaCommunity Services  799-0456 ::e;s"h and medical services 605190
Mentalealth Association 792:3700 American Heart Association 1-800-432-7854
Clothing assistance American Red Cross—Danville 792-5221
See under FOOD & CLOTHING ASSISTANCE American Red Cross—Pittsylvania Co. 432-8815
; Brown Lung Association 792-3768
Deafness & hard of hearing Danville Cancer Assoc. 792-3700
Danville Speech and Hearing Center 793-8255 Danville Health Dept 799-5190
TTY/TDD (Text telephone) 793-8256 '
DRMC Speech Pathology Department 798-2100 (continued on next page)

VA Gouncil for the Deaf

1-800-552-7917

Danvills, VA



3 4 Community Services Numbers

Commun ity Services Danville/Pittsylvania County

(continued)

Danville, VA

Sickle Gell Anemia Association
Family Planning - Health Dept.
Free Clinic of Danville, inc.
Harrison, Wayles R. Memorial Fund
Health Referral Service
Juvenile Diabetes Foundation
Pittsylvania Co. Heaith Dept.

Home Health Services
see Yellow Pages

Housing and shelter

see SENIOR SERVICES

Danville Redevelopment
and Housing Authority

DOVES

Salvation Army

Information and referral services

Chamber of Commerce
Danvifie o
Pittsylvania County

Health Referral Service

Information and Referral

Information and Referral Center of
CentralVa.

Mental Health Assoc.

UnitedWay - ‘

Va. Cooperative Extension — Danville

Va. Cooperative Extension—
Pittsylvania County

Va. Lawyer Referral Service

Legal aid
Virginia Legal Aide Society, Inc.

Mental health services
Child Development Clinic Southside
CrisisLine-Contact
Danville Association for Retarded Citizens
Danville-Pittsylvania GCommunity Services
DRMC Behavioral Health Services
Mental Health Associationin

Danville and Pittsylvania Co.
Southern Virginia Mental Health Institute

Nursing homes
see Yellow Pages

Recreation

Boy Scouts of America

Danville Department of
Parksand Recreation

Danville Museum of Fine Arts
and History

Danville Science Center

Girls Scouts—Field Office
Va. Skyline Council

Natural History Museum

Salvation Army

Y.M.CA.

YW.CA.

Senlorservices

Danville Redevelopmentand
Housing Authority

792-3700
799-5190
799-1223
793-7382
798-3705
1-800-223-1138
432-7232

793-1222
791-1400
792-3963

793-5422
432-1650
799-3705
792-4359

1-800-230-6977
792-3700
792-3700
799-6558

432-2041
1-800-552-7977

799-3550

797-1040
792-4357
836-3272
799-0456
799-4450

792-3700
799-6220

836-1959
799-5200

793-5644
791-5160

793-2155
797-2222
792-3963
792-0621
792-1522

793-1222

Pittsylvania County S
Community Action Agency 432-8250
Senior Citizens Center, Ballou Park 799-5216
Stonewali Recreation Ctr. 799-5199
0r799-5218

Social Security Admin. 836-6821

Southern Area Agency on Aging 1-800-468-4571

Sheltered workshops
Goodwill Industries 792-2511
Hatcher Activity Center 836-3272

Sheltered Workshop of Altavista, Inc.  1-804-369-6920

Socialservices

Mediation Services-Danville Division 799-6540

Veterans—military personnel

American Red Cross-Danville 792-5221

American Red Cross-Pittsylvania Co. 432-8815

Homeless Veterans : ’
Reintegration Program 793-5627

VirginiaEmployment Commission 791-5291

. Virginia State Government

(See front of the Blue Pages for State Government
Toll-Free Public Service Numbers)

Youthservices
see Recreation |
Big Brothers and Big Sisters 792-3700
Boy Scouts of America 836-1959
Girl Scouts-Field Office 793-2155
Pittsylvania County Community Action,Inc.  432-8250
Danville-Pittsylvania Community Services 799-0456
Y.MCA 792-0621
YW.CA. 792-1522
CHILDREN WHO NEED HELP. ..
Danvilie—Child Abuse day 799-6548
night 911
Pittsylvania County—Child Abuse 797-9550
: : ’ or432-2041

National 24-hour hotlines
National Hot Line for 1-800-422-4453
Child Abuse —Crisis counseling,
Information and Referral.
“Has local listings and numbers
for'such groups as Parents United,
forvictims of sexual abuse.
National Run-Away

Switchboard 1-800-621-4000
Virginia Hot Line for
Child Abuse 1-800-552-7096

These listings were prepared by the Danville Area Council of
Community Services. They are published as a public service
by Bell Atlantic.

If you need additional information, please call one of the
numbers listed under Information and_Referral.



