VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 12/12/2007
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 87047
Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 12/12/2007 for 4 , Nursery Workers 45209201

(No. of Openings) (Occupational Title and Code)
to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

T{EC/R.«MA \7@0% @ YoN  __

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Clearance Order U.S. Department of Labor

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration <€
O.M.B. Approval No. 12050134, Expires 08/31/2009
1.Enuoyerstmnmmwnbe,$rea.CRy.Sme.ZﬁxCode.mememnmeo Industry Code / de Industria Job #/ No. Orden de Empleo
Nammymmwmmmmmdmmgomywmm) or8s %7& &7
Sandy's Plants, Inc. OcamalTiieandCodelTMOthJacbmyCo@o
8011 Bell Creek Road ] i
Mechanicsville, VA 23111 (804) 746-7092 Clearance Order Issue Date / Fecha de Tramite: ?
&mﬁww_WM%/mwwdem Job Order Expiration Date / Fecha de expiracion: l7/w]0 %
anover County, Virginia 6 Anticipated Period of Ernmy T Periodo Aicind Enfies’
1-295 to VA 627 E via exit 38A (Meadowbridge Road) 2/19/2008 11/21/2008 de
Merge onto Pole Green Road From/ Desde: To/Hasta
Right onto Bell Creek Road - End @ 8011 Bell Creek Road
(seeaﬁad'nmlpammasdetaﬂesvea ) 7.No.ofW0rker'sReq.lesteleo.deTrabajackxe5Pecﬁjos 4
&Loc&imandD&su'nhnomesmngiecchnyD&su‘wmdeiaVMeMa B.N‘nﬁ:haiedHousomekperWeekll-lmas 40 hrs/wk
. 4 & Articipadas de Trabajo por Semena Total:
Mechanigsyille, VA 23+44 265 thanover Cruss\ng, G Sunday / Domingo 0 Wednesday / Miercoles™~ 7
m . v A Monday / Limes 7 Thursday / Jueves 7
eOnonictvite, 3N 6 Tuesday/Mattes 7 Friday / Viemes 7
Saurday / Sabado 5
g.macaskccemew&mmwmar
1,#14 | Employer/ EI Empleador Yes ] No
{see attachment / para mas detalles vea ) | Local Office/Oficina Local Yes [ No
4.BoadA!mngememSINdeeAk§anﬁemo 1. #14
SEE ATTACHMENT (see attachment / para mas detafies vea )
5. Referral lnstructions / Instruciones para el Referimientn de Candidatos 1415
SEE ATTACHMENT (see atachment / para mas detales vea__ )
IO.MSMI%UMMTW[WNMMSW‘ hENGLISHnmbehchﬂedﬁideﬂisbox] e
g&mu&%&mmwﬂﬂﬂmwhgnmwmw%wmdéﬁmﬁ.hswcubns&dmc:g"n. (mmgmmm | )
10a DesurpomdelTrdwqolJmSpmatms [SmwydMauiaJobSpecﬁcaimshSPANlSHmstbemmdMﬂSbmd
Trabajo diversificado en vivero ; cluyiendo pk ), cultivando, tra ), fertllizando, p de bierra, cortando, ag; , cargando y 6 G k » eic. Trabajadores seran
Wammmmwmmmmmmmm.mmmm. (seemacfnmlpaamascbmesvea )
11.WaqeRats,SpecialPaylrmmandDemniom/TarHadePaqo.MmcimSouePagosEspemyDedmmmbajas
Crop Activities 7 Cultivos Hourly Wage Piece Rate / Unit(s) Special Pay (boruss, etc) Deductions / YES NO Pay Period
Salario por Hora Pago por Pieza / Unidad(es) PmEspmiam(Bom,ea) Deducciones Si Periodo de Pago
Working Nurseries | § .00 $ N/A N/A Social X | Weekdy/
$ 3 Federal Tax X Semanal X
Impuestos Federales
$ $ State Tax Impuestos X Bi-weekly /
cada 2 sem. ]
$ $ Meals (comidas) A
$ 3 Cther (specifyl/ Otro X Other / Otro
MoreDaaisAbwmePayMSDetaBSoueelPago 1. #9
SEE ATTACHMENT B (see attachment / para mas detafies vea )
12.TmpmmimkrmgemlAnegiosdeTraertxm (Piease explain) 1.#17
SEE ATTACHMENT (see attachment / para mas detalles vea )

13.lsﬁﬂzepm&:gpacﬁcemweFmL&aCammGLC)mmmv&e.nammﬂmymmum(ﬂnse)mmw )7 Es la costumbre en of area de
mComaﬁstasAgbolaspa:areelmr,stwvisaf,Mmpgiw.wmm.ommabsﬂab&wesmewmw&demwmmm Yes/Si ] No Z if you

have checked yes, what is the FLC for cola p actividad?
] Yes /] No[%]

15. Workers mmm/mmmwm Yes Y] No

16. Arek)olspmvidedatmdwgetoHEMas?ILSebp!wemlashumniamsdenabapabsmmessmc&mahm? Yes /] No [

aﬂﬁngenmemef'Nme')lhimemdoawerdoocmveriocmbsmﬂembsddem&amoasmmsmmdpamdemmmﬁmb&mW
va!ashedmsabsﬂabajadxm(&mlnyrﬁghauuﬂoocawﬁo,hdqewhgm) None/Ninguno

18.Listanysui(e,mmmage.ymmuammndopambymmyeesaﬂnphwmmmswﬁbemm Ofﬂmaemamhﬁats.mmw
mmeommmmmmmmwmamww. (Slmhay.htique‘Nthm') None/Ningurio

19.Adressof0rderHokﬁ'gOﬁne(lﬂﬂeTeh|xn;emanDhm&b0ﬁcﬁnm m.mwmommm(mwwﬁmmmmm
seRadcolaOMa(hcwyamrmdelem\o) VIRGINIA EMMPLOYMENT COMMISS delepEamdelaOﬁchaLow(ﬁmyamnmdetelefom)

5240 Cakiawn Bivd. - Hopewell, VA 23860 Phone # (804) 541-6548 Ms.CarolYoung-(804) 541-6548
21.Bwscmmmsjobamrwmmmmwmmmwmmwmwmammmwmdmm
CenﬁcamdelEnmleador:Estaordendeuabajo mmmywmmwymmmmmmmymmm.
Enmbya‘sS@anxe&TManamiﬂodeleleadm X: - m Wd‘%‘ —
READCAREFULLY:hviewofﬂestamﬂyestabﬁslmbaskﬁmﬁonuﬂﬁEmbynm%asamhehﬂxexdmge,ﬂﬁb,asahmbmmmmmaﬂjw
seekers,WMHAMMMMWWMMWWMMMMWmMMWWWNorwesanyjobomer
Wummmwmwsmmmmammmmmmmwmwww,ETAuraSta:eagencyishmymyamny.
mscmmwmzsnmwwmmmmmamm&msm irlemambbgaﬁsdenabajopammarabsempieadomy

ETA 790 (Rev. July 2004)




Public reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per Tesponse, including time for Teviewing instructions, searching existing data sources, gathering
and reviewing the collection, Respondents obligagation to reply to these requrements are mandatory by 20 CFR 653.500. Persons are not required to respond to this collection of
information unless it displays a currently valid OMB control mumber. Comments regarding this burden estimate o any other aspect of this collection, including suggestions for reducing the

ETA 790 (Rev. July 2004)



Attachment to ETA 790

4) Employer Name & Address: Sandy’s Plants, Inc.
8011 Bell Creek Road
Mechanicsville, VA 23111

9) Wage Rates, Special Pay Information & Deductions:

Nursery work specifications can change from time to time during the season due to
weather and market conditions. Workers will be expected to conform to the specific
instructions given for each day’s work.

The Production Manager will provide instructions and general supervision to the
worker(s). However, workers will be expected to perform their duties in a timely and
proficient manner without close supervision.

All workers will be paid the Adverse Effect Wage Rate (AEWR) or the Prevailing Wage
Rate whichever is hi gher. In the event that DOL. promulgates a new AEWR during the
recruitment or work contract period, the new AEWR will become the guarantee.

payment for articles which the Worker has voluntarily purchased from the
Employer, long-distance telephone charges, recovery of any loss to the
Employer due to the Worker’s damage (beyond normal wear & tear) or loss of

deductions except those required by law will be made which bring the
Worker’s earnings for any pay period below $5.15 or the currently applicable
federal or state minimum wage.

B) Employer guarantees to offer employment for the hourly equivalent of 3/4 of
the workdays of the total specified period during which the work contract and
all amendments thereof are in effect. Beginning with the first workday after
the worker’s arrival at the assigned Employers location, ready willing, able
and eligible to work and ending on the expiration date specified in the work
contract and all extensions thereof or upon termination of this employment as
provided below. For purposes of this guarantee, a “workday” consists of
seven (7) hours Monday through Friday and five (5) hours on Saturday. The
worker is not required to work on his Sabbath or on federal holidays which
include: New Years Day, Martin Luther King, Jr.’s birthday, Washington’s



hours, in addition to those actually worked, up to the hourly equivalent of the
guaranteed number of days.

C) This employment guarantee shall be terminated before the end of the Period
of Employment if the services of the Worker(s) are no longer required for
reasons beyond the control of the Employer due to fire, frost, flood, drought,
hail or other Acts of God which makes fulfillment of this agreement
impossible. In such cases, the Employer will make efforts to transfer workers

beginning should the Worker voluntarily abandon thig employment before the
end of the agreement period, or in the event that the Worker is terminated for
a lawful job-related reason.

D) The payroll period shall be weekly, meaning that the Workers will be paid
every Friday.

E) Employer will provide a worker referred through the SESA Interstate System
forty (40) hours of work for the week beginning with the anticipated date of

employment services office at least 10 working days prior to the original date
of need. If the employer fails to notify the order-holding office, then the
employer shall pay an eli gible worker referred through the interstate clearance
system the AEWR for the first week, starting with the orj ginal anticipated
date of need. The employer may require the worker to perform alternative
work if the guarantee cited in this section is invoked. If the worker fails to
notify the order-holding office of his continuing interest in the Jjob no sooner
than nine working days and no later than five working days before the date of
need, the worker shall be disqualified from the above-mentioned assurance.

F) The Employer will furnish to the Worker, on or before each pay day, one or
more written statements showing the worker’s tota] earnings for the pay
period, his hourly rate or piece rate (if applicable); the hours of work which
have been offered to the worker, the total hours actually worked, an
itemization of all deductions made, the Worker’s net pay and the Employer’s
name and address.

10) Anticipated Hours of Work:
Workers will Teport to work at the designated time and place as directed by the Employer



11) Job Specifications:

Tools and Equipment-

The employer will furnish, without charge, all tools, supplies and equipment necessary
for the performance of the specified work. Workers will only be charged for any willful
damage or loss of such tools and equipment beyond normal wear & tear.

Loading-

Responsible for the efficient and productive use of labor teams in loading trucks and
semi-trailers. Knowledge of load factors, plant material, customer names and locations
will be a requirement. The ability to oversee the loading operations, as set forth by
Sandy’s Plants, Inc. Shipping Policies is required

Tagging-
Responsible for tagging plant material for shipping, potting and other uses as deemed
necessary by the Shipping and Production Managers. Required to learn various plant
materials grown at the nursery as well as operating the tag air guns on a daily basis.

Plants and quickly mastering the operation of this system is required.

Pruning-

12) Location and Directions to Worksite
8011 Bell Creek Road
Mechanicsville, VA 2311 1

Directions: From [-295 take the VA-627E/ S. RD exit- EXIT 38A.
Merge onto POLE GREEN RD
Turn RIGHT onto BELL CREEK RD

13) Board Arrangements

Workers living arrangements during their stay in employer provided housing will also
include free kitchen for preparation and storage of food items. Employer will also
provide free transportation, once a week, for the purpose of restocking on food supplies,
cashing paychecks, and other general errands.



14) Location and Description of Housing:
9265 Hanover Crossing Drive - Apt. G
Mechanicsville, VA 231 16

Housing is provided at no cost to workers who are not reasonably able to return the same
day to their place of residence. This paragraph applies to such workers only. Housing is

toilet facilities shall be provided. If provided housing under the terms of this agreement,

number where they may be contacted in the case of an emergency while residing in the
provided housing.

15) Referral Instructions:
The referrals under this Job order from the Applicant Holding Office are to be made to:

Workforce Advantage
P.O.Box 9168
Richmond, VA 23227
(804) 550-5150

(804) 550-1960 - fax

Referrals may be made through the Applicant Holding Office or any other source
including “walk-ups” and “gate hires”. All local and intrastate applicants may be referred
directly to Workforce Advantage for interviews. Al] interstate applicants should first
contact the job order holding office or the SWA prior to contacting Workforce
Advantage. Workers should be fully apprised by the local employment office of the
terms, conditions and nature of the employment prior to referral.



Workers recruited against this job offer from within normal commuting distance will not
be provided with housing, subsistence and transportation.

1I'7) Transportation:
The employer will not advance transportation and subsistence costs to Workers for
transportation to the place of employment.

This sub paragraph applies only to Workers Jor whom the employer is legally obligated
to supply housing.

After the worker has completed 50% of the work contract period, the employer shall
reimburse the worker for reasonable cost of transportation and subsistence from place of
recruitment to place of work. Upon satisfactory completion of the work agreement,

place of recruitment, except when the worker will not be returning to the place of
recruitment due to subsequent employment with another employer. In such a case, the
employer will only pay for the transportation and subsistence to the next job. The
amount of such transportation payment will be equal to the Worker’s actual
transportation costs not to exceed the most economical and reasonable common carrier
transportation charges for the distance involved. In lieu of the above payments to the
workers for transportation, the employer reserves the ri ght to charter or otherwise arran ge
to provide for transportation at the employer’s election.

Subsistence reimbursement shall be $9.08 per day, without producing documentation of
actual expense, or will otherwise be paid as per 20CFR 655.102(b)(5) only to those
employees who are eligible under H-2A program regulations for subsistence pay. By
way of illustration and not in limitation of the foregoing, the employer will not pay for
transportation of worker if he/she does not have suitable documentation for compliance
with the proof of identity and employment eligibility requirements set forth by the IRCA,
if he/she is discharged for a lawful Job-related reason, if he/she has knowledge at the
place of recruitment the he/she can not perform the duties of the Job as described above,
or if he/she willfully abandons this employment prior to the ending date of need as
specified by the employer. However, employer WILL provide transportation and
subsistence under this agreement if the worker is terminated because of work related
injury and is so certified by a doctor acceptable to the employer prior to leaving the place
of work, if the worker is terminated as a result of an Act of God which makes fulfillment
of the work agreement impossible as provided in paragraph 9C, or if the worker is
displaced by a US worker under the DOL’s 50% rule.

Employer will offer free transportation for workers living in the employer’s housing
facility both to and from the daily work site. The use of the transportation by the worker
is voluntary; no worker shall be required as a condition of employment to utilize the
transportation offered by the employer.



Other Conditions of Employment

A)

B)

9

D)

E)

Termination: Employer may terminate the worker for any lawful job-related
reason and so notify the Job service local office if the worker: a) refuses without
Justified cause to perform the work for which he/she was recruited and hired, b)
commits a serious act(s) of misconduct or repeated violations of the employer’s
work rules (A copy of general work rules is attached), ¢) fails after completing the
training period to perform the work duties as specified in Item 11 and attachment,
d) abandons this employment (three consecutive unexcused absences from
scheduled working days shall be deemed as abandonment of employment) e)
falsifying identification, personnel, medical, production or other work related
records, f) fails or refused to take a drug test (see section « ”’) or h) commits acts
of insubordination. For workers who fail to provide notice before voluntarily
abandoning the employment, all wages due shall be forwarded to the last known
address for the worker.

The employer may discipline the worker, including requiring that the worker
leave the field (“time out”), be suspended from employment for up to 3 days, or
be terminated from employment as described in termination “A” above.

Injuries: Worker will be covered by Workman’s Compensation Insurance or
equivalent employer provided insurance for injuries arising out of and in the
course of employment. Employer’s proof of insurance coverage will be provided
to the Regional Administrator prior to the granting of certification. All workers
must report any injury and/or illness to their employer and Workforce Advantage
immediately. Failure to do so may be grounds for termination.

Employer Obligation if Employment is Extended: No extension of employment
beyond the period of employment specified in the Job order shall relieve the
employer from paying the wages already earned, or if specified in the job order as
a term of employment, providing return transportation or paying return
transportation expenses to the worker.

Employer Notification of Changes in Employment terms and conditions:
Employer will expeditiously notify the local order-holding office or state agency
of any changes to the terms and conditions of employment due to weather
conditions, over recruitment or any other factors. The terms of this work
agreement thereafter may be changed upon posted notice to the Worker.

Outreach Workers: Outreach workers shall have reasonable access to the
Workers in the conduct of outreach activities pursuant to 20CFR 653.107 and 20
DFR 653.501.



G) Training: there will be a short demonstration period of up to one day in order to
familiarize workers with Job specifications, to demonstrate proper methods and
other job specific issues. The employer will not provide separate formal
orientation or training periods for each different task or Job assignment covered
within the job description. After completion of the training period the employer
will expect all workers to possess the skills necessary to carry out the duties
expressed in item 11. For purposes of this section, five or more hours will be
considered one day.

H) Work Agreement: A copy of the contract or Job Clearance Order and a copy of
the work rules will be provided to the worker no later than on the day the work
commences.

I)  All workers will be covered by unemployment insurance, but may not be eli gible
under current unemployment regulations.

J) Employer agrees to abide by the regulations of 20 CFR 655.103, Assurances, and
20 CFR 653.501

K) There are no strikes, work stoppages, slowdowns or interruptions of operations by
employees at the place where the Workers will be employed.

L) There are no arrangements made with establishment owners or agents for the
payment of a commission or other benefits for sales made to the workers

M) Substance Abuse Policy: Sandy’s Plants, Inc. will strive to provide a safe and
healthy work environment, free of substance abuse, for the protection of its
associates, employees and visitors. The use, possession, or being under the
influence of any illegal drugs or alcohol during work hours is strictly prohibited.
Employees may be requested to take random drug or alcohol tests at no cost to
them. Failure to comply with the request or testing positive may result in
immediate termination



Sandy’s Plants, Inc.
Workplace Rules

THIS IS NOT INTNEDED TO BE A COMPLETE LIST of rules but rather to
serve as guidance to employees of standards of conduct.

Notice is hereby given that violation of lawful, job-related employer
requirements, including these rules, will be considered grounds for immediate
termination of employment. At the employer’s discretion, lesser penalties for violations
may be imposed such as suspension from work without pay.

These rules apply to all employees and all employees are expected to comply with
these rules and their supervisor’s instructions.

L. No use or possession of alcohol or illegal drugs is permitted during work time
or during the course of any workday. Workers may not report for work under
the influence of alcohol or any illegal drug. Illegal drugs may not be used,
sold, manufactured or kept on any employer premises, including housing.

2. No smoking is permitted in any employer building. All smoking must be
done outdoors. Cigarette butts must not be thrown on the ground but should
be place in ashtrays or thrown away in trash receptacles.

3. Workers must obey all safety rules and common safety practices. All Injuries
and accidents must be reported immediately to the supervisor or the
employer’s office.

4. Excessive absences will not be permitted. Employees are expected to be
present, on time, able and willing to work on every scheduled workday.
Neither excessive absences nor tardiness will be permitted.

5. Quality, conscientious work is expected. Sloppy work is not acceptable.
Workers who perform sloppy work may be suspended without pay for the
remainder of the day or for up to three (3) days at the supervisors sole
discretion. Termination of the worker may result from repeated offenses.

6. Workers shall maintain any living quarters provided to them clean and in good
repair, given reasonable wear & tear. Workers sharing living quarters shall
cooperate with one another in maintaining common areas such as kitchens and
general living areas.

7. No information posted by employers is to be removed, defaced or altered in
any way. Copies of information shall be provided upon request.

8. All living areas must be locked each morning before leaving for work. Lights
and unnecessary heat/air conditioning should be turned off and a] doors and
windows closed.



9. All cooking should be restricted only to cooking areas and is not permitted in
any other rooms of the living area.

10. No trash is to be left in fields, work areas, or housing areas. Trash and waste
receptacles will be provided and must be used.

11. Workers may not take unauthorized breaks from work.

12. Workers may not leave work areas without the permission of their supervisors
13. Workers may not enter employer’s premises without permission.

14. No overnight guests are permitted in the employer’s housing.

15. No female guests are permitted in the employer’s housing at any time

16. The following are grounds for immediate termination:

Threatening any other person with violence
Fighting

Possession of drugs or alcohol

Possession of dangerous weapons

Stealing

Falsification of records

Willful damaging of property

17. Workers may not use or operate trucks or other company vehicles, machines,
tools, equipment or property to which he/she has not been specifically
assigned by his/her supervisor. Workers may not use or operate trucks or
other company vehicles, tools, equipment or property for their personal use
unless expressly authorized by the employer.

18. Workers are to follow the supervisor’s instructions. Insubordination is cause
for dismissal.

M%Wﬂ’ﬂd/ J12-c¢ -0F

Mitzi M. Marker Date
CEO
Sandy’s Plants, Inc.




20 CFR 653.501
Assurances
INTRASTATE & INTERSTATE CLEARANCE ORDER

specified hourly rate of pay, or in the absence of a specified hourly rate, pay the hi gher of
the Federal or State minimum wage rate for the first week, starting with the originally
anticipated date of need. The employer may require workers to perform alternative work
if the guarantee is invoked and if such alternative work is stated on the Jjob order.

The employer agrees that no extension of employment beyond the period of employment
shown on the job order will relieve the employer from paying the wages already earned,
or if specified in the job order as a term of employment, providing transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and
State minimum wage, child labor, social security, health and safety, farm labor contractor
registration and other employment-related laws.

The employer agrees to expeditiously notify the local order-holding office or State
agency by telephone immediately upon learning that there may conditions that could
effect the terms and conditions of employment.

The employer assures that availability of no-cost or public housing which meets all
applicable Federal and State standards and which is sufficient to house the specified
number of workers requested through the Clearance System.

The employer also assures that Outreach workers shall have reasonable access to the
workers in the conduct of outreach activities pursuant to 20 CFR 653.107.

e M Yyt 1206 - 0%
Mitzi M, Marker Date

CEO

Sandy’s Plants, Inc.




Statement of Request for Conditional Access (RCA) into
Agricultural Recruitment System

I hereby request that my Jjob order(s) be sent beyond my local recruiting area, to other
parts of this state and to Iabor supply states in a timely manner so as to facilitate the
recruitment of domestic workers.

I also authorize the State Employment Service, the State Health Department and/or the
US Employment and training Administration to inspect the housing that I am offering
such workers at any reasonable time in order to verify its condition.

M A, g ¥ 12-06-07F
Mitzi . Marker Date

CEO

Sandy’s Plants, Inc.

&&M/é} ‘ / 2/10/07



20CFR 655.106 (F)

FIFTY- PERCENT RULE

Sandy’s Plants requests an exemption from the fifty-percent rule under
655.103 (e). Sandy’s Plants did not, during any calendar quarter during the
preceding calendar year, use more than 500 " man-days" of agricultural labor, as
defined in section 3(u) of the Fair Labor Standards Act of 1938 (29USC 203(u)).
Sandy’s Plants is not a member of an association, which has applied for a temporary
alien agricultural labor certification under this subpart for its members. Sandy’s
Plants has not otherwise "associated" with other employers who are applying for H-
2A workers under this subpart.

Employers Signature MU(%//M /Mﬂ ﬂéw Date !2-~06-0"~



This ADDENDUM 1o lease, dated December 12, 2006, by and between LERNER
C OR.PORATXON, authorized agent for the Landlord, and-

Resident(s): Guarantor(s):

Sandys Plants, Inc,

hereafter, referred to as Tenants, modifies that certain lease for the premises known as:

Property: Hanover Crossing

Address: g5 Hanover Crossing, #G
Mechanicsville, vA 23116

WITNESS

agreed by and between Landlord and Tenant(s) that the aforementioned Leage be and the same is

hereby amended so thar beginning on 03/01/07:

REGISTERED or CERTIFIED MAIL,

»  The days of the month setting the beginning and ending days of the tenancy and the due

day of rent will femain the same,
> The monthly installments of Rent will be $735.00 per month.
> Tenant(s) is/are hereby advised that under no circumstances should he/she/they ever
i 1

submit to any €mployee of Lerner Corporation a money order, or personal check that is

not filled out completely with al] necessary information required to properly post the
payment to his/her/their account. The payee line should be made out to Lerner

Corporation and the memo should specify the address and apartment number for which

the payment is made, Should tenant fail 1o properly complete the check (i-e. improper

payee/missing payee information or no specification on the payment as to the address for

which payment is to be made) then landlord shal} NOT be responsible for any
Iost/unapplied/nﬁs~posted payment(s) on Tenant’(s) account.

It is specifically agreed that ali other terms, covenants and conditions of the Lease are to be and

remain the same,

TENANT(S): Lerner Corporation, Landlord:

By: ! Mf 1“ /é/)ﬁﬂ_((l"/ By: 2% %( /L d/(/t
Tenarldsignature ord signature /

———— e

Tormms o ———— .
Tenant signature Name

—_——

L P ——— ;
Tenant signature Title



HANOVER COUNTY COMMUNITY SERVICES

Hanover County Health Department
12321 Washington Hwy

Ashland, VA 23005

(804) 752-4339

Hanover County Sheriff’s Department
7522 County Complex Road
Hanover, VA 23069

(804) 537-6140 Non emergency
Emergency 911

State Police Headquarters
10341 Stony Run Lane
Ashland, VA 23005

(804) 550-3900 Non emergency:
e - f~3 4

Emergency 911

Hanover County Department of Social Services
12304 Washington Hwy

Ashland, VA 23005

(804) 752-4100

Medical College of Virginia Hospital
401 N. 12" Street

Richmond, VA 23232

(804) 828-9000

Salvation Army Shelter
2601 Hermitage Road
Richmond, VA 23231
(804) 359-0269

Salvation Army

3807 Mechansville Turnpike
Mechansville, VA 23111
(804) 497-8780

Cecily Rodriguez
Telamon-VA

4313 Fitzhugh Ave. Ste. 202
Richmond, VA 23230
(804) 355-4676

VA Justice Center for Farm & Immigration Worker
501 4™ St. S E Suite A

Charlottesville, VA 22902

(800) 763-7323



STATE AGENCY:

AGENCIA ESTATAL:

VIRGINIA EMPLOYMENT COM MISSION

COMISION DEL EMPLEO DE VIRGINIA

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. Order Number: |
2. Name of Employer:

bnda b Llant

_ 1. Numero de Ia Orden:

3. Location of Employer and Dii‘éctions:

SUMARIO DE LAS CONDITIONES DE EMPLIO
QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

G 245 fanmes ( 5"‘-’*”""'*? oy
‘7};, (Al 4 /c( 2 3//6

4. Period of Employment:

4. Perodo de Empleo:

From: | /4 To: /'//2//(3 Del: Al:
5. Work Schedule: 5. Horario del Trabajo:
Hours per Day: Horas por Dia:
Days per Week: F’ Numero de dias por Semana:
. 902 ] Calculo
6. Crop and Pay: . Estimated - Cosechay Pago: Pago  Anticipado
Hourly Unit of Piece Hourly Sueldo Unidad del por del Sualdo
Crop: Wage Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage
Planting Planting
Soil Prep. Soil Prep.
Cultivate Cultivate
Harvest Harvest
Bonus: Pago Adicional:

7. Work Tasks to be Performed: 7. Labores a Desampenar en al Trabajo:

Regular:

Normales:

Labores alternativas ¥ pago la primera semana en caso
de demora en la cosacha (vease punso numero 12)

Alternate tasks and pay during first week
in case crop delay (see item 12)




8. Transportation Provided:
Yes: |o No: ]
9. Housing can Accommodate
Individual [“]Family |
10. Meals Provided: P
Yes: No: | |
If yes:  Cost per Day: | l
Workers must do their own Cooking:
Yes: |V No: |
11. Deductions:

Type

Social Security

T' People:

Amount

Income Tax

Meals
Transportation
Tools

Crewleader Charges

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting

date by: [ 5._/ng
i /

In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

Virginia Employment Commission

58 OAKLACL Blycd
Hepewe ), Vi 23844

During the period of: E& /68| To I:i Z@égl

Any Job Service Office will
Assist you in doing this.

GSS02/27/04

8. Transportacion Proveida:
Si: DNO: .
9. Vivendas Disponiblas para r Personas:
DFamilias l_
10. Comidas Proveidas:

Si: D No:
Si son Proveidas, El costo por Dia:

Individuos

Los Trabajadores tienen que cocinar sus Comidas:
Si: D No:
11. Deduccionas:
Type

Seguro Social

Amount

Impoestos Sobre Ingrasos
Comidas

Transportacion
Herramiantas y Magquinsrias
Cargas De Crewleader

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa ests4
disponible para la inspeccién en esta oficina. EI
patrén ha garantizado sus primeros salarios de
los week?s a menos que €l notifique el servicio del
trabajo de una fecha que comienza mas tltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De
Servicio de Trabajo. en:

Comision Del Empleo De Virginia

Ja

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.

Durante el periodo del




