Request for Extension of Clearance Order

Virginia Employment Commission

|. To: Puerto Rico
North Carolina

Florida

Job Order Number:

I

Employer Name:

L]

Rusce// O

855723

wf aLOZr

4. From;

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 2290]

n

Available
Y& 20 §2. 0

Faem ujmbéﬁe , Hw‘YL

OES Job Code, Title and Number of Positions

83})&3&.7"1’04_{

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7

7. By: (ES Azency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor

Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X" one)
O _Accepted (If accepted, list local offices extendad to)

o Rejected (If rejected, provide reasons)

Commeaonts:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




O

@

OMB Conirod Mo, 1205-0134
Expiralion Date: March 31, 2018

Agriculiural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamienio de Alimentos

{Print or typa In each field block - To intlude additional Information, go to black # 28 - Plsase lollow Step-By-Step Instructions)
(Favor de usar lewra de molde en le soliciiud - Para incluir informacion adicional vea &) punio & 26 - Favor de sequir las Instrucciones paso-a1-peso)

1. Employers and/or Agonl's Name and Addrese |Number, S_Irul. Cily,
and Zip Coda / Hombre y Direccidn del Empleador/Palrén y/o Agante
(Namero, Calle, Cludad, Estado y Codigo Postal ):

Russell Orchards, LC Physical Address:
Msiting Address: 435 Dohaven Drive
415 Dehavan Drive Choathrook, VA 22624

Clearbrook, VA 22624

@) Federal Employor (dentificalfon Number (FEIN)/ Nimero fedoral do
Idenlificacion del Empleador:
541690453

b) Talaphone Number / Nimero de Teltfono:
{540) 667-0205

c) Fax Number / Namero de Fax;
{540) 662-1000

d) E-mai Address / Direccidn de Correo Electrénico:
clo Employer Agent e-mail: masH2A®maslabor.com

Slate

‘Mos. 4 through 8 Tor STATE USE ONLY

Nimeres 4 a 8 para USO ESTATAL
4, SOC [O°NET/OES) Occupational | §_Job Order No. / Num. da Ordan de
El.odn  Codigo Indusinial Emplen:
6-2092.07
2. SOC (ONET/OES) Occupalional 855, 2 %
Titla / Titule Ocupacional
Favmworiw - it

6. Address of Ordsr Halding OFfice (include Talaphone number) / Diracelén de
la Oficine donde se radico Ia oferia {incuya el nlimero do leldfano);

21 s. Lant sd Sucke 30! 0-727-345
Wiachestur VA 2260] SH0- 721

8. Neme of Local Ofica Represantalive {include direct dial tslsphong
numbor) / Nombra dol Reprasentonie do la Oficina Local {inclhuya ol
nimero do leldfono de sulinea dirocta)

Cindy Webb  S4o.431-929b

2. Adblfra?n and Direclians to Work Site 7 Domiciflo y Disecclonos al lugar de
trabasjo:
1537 Welltown Rd, Clear Brook, VA 22624

The employer aliests Lhat all work localions are controlled by the
employer stated above and H Is nol an H-2A Labor Centractor.

1. Claarance Order lssua Dala f Facha de Emisién

echa da Vencimicnio o Expracion de ta Orden
10-63- 2514,
9. Anlicipatod Porod of Employment / Parlodo anticipado o pravisio de Emplao

From / Oosde: 9/6/2016 To FHasla: 10/31/2016
"10. Numbes of Workers Requeated / Numefa 0o Trabajadores Solicilados. |

n

= Al A Nem 2 [ Ver * A F
3. Address and Direclians 1o Housing / Domicilio y onos al lupar de
vivienda:

801 Falrmont Ave, Winchestar , VA 22601

a}  Dascription of Housing / Dascripeitn da le vivienda:
Barracks style concreie block - Housing capacliy - §99

See “Altpehment 110 ETA 790 em 3/ Ver “Adjunin 1 2 EYA 790" Articulo 3

11, Anlicipaled Hours of Work por Wask / Horas Anlicipadas/Previstas de
Trabajo por Semana. Tolal: 44

Sunday /Domingo__0 Thureday Nueves___8

Mondey /Lunes __§ Friday /Viemes___ 8
Tuosday / Marles § Satlurday / Sébado ___4
Wednesday / Miéreoles

See “Attachment 1to ETA 790° kem 71/ Ver "Adjunio 1 & ETA 790" Artieuio 1

12. Anticipated range of hours for diffetund seastnal acliviies: / Range previsio g8
horas par ales diferentes aclvidades do la fumporada:
Pedorms a variety of manvalequipmeat operation tasks in an orchard

operation,
Ses "Attactunent 1 1o ETA 7807 kem 12 Ver ‘%I 2 ETA 190" Artkeulo 12
, Coltect Calls Accepled kom: / Aceplan as por Cobrr de;

Employer / Empleador; Yes/SIE NoO




14, Descrbe how the employer intends to provide cither 3 meals a day to each worker or furnish free and convenient cooking and kitchen facilities for workers to prepare
maals / Describa como el empleador tiene la intencion de ofrecer, ya sca 3 comidas al dia a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar,

In the event that employer-provided housing does nol include full kitchen facilities, Russell Orchards, LC will provide three daily meals for the
duration of the employment period (for warkers for whom housing must be provided), in accordance with 20 CFR § 855,122(g). Daily subsistence will
be computed as set forth in 20 CFR § 655.122{(h), currently $12.09 per day. If the total daily cost of such provisions exceeds the current minimum
subsisience amount published in the Federal Register at the time hey are provided, Russell Orchards, LC will pay the difference and workers will not
incur any additional cost thereby. In addition to providing meals, emplayer will provide [ree transportation lo and from the neighboring closest town
no less than once each week for supplies and/or banking {for workers for whom housing must be provided).

En el caso que el empleader que provea hospedaje no provea una cocina complela, Russell Orchards, LC proveera con tres comidas diarias por la
duracidn del periodo de empleo (para los trabajadores a quienes se les provea hospedaje), de acuerdo con el 20 CFR § 655.122(g). La subsistencia
diaria debera calcularse como se establece en el 20 CFR § 655.122(h), aclualmente $12.09 por dia. Si el cargo total de dichas provisiones excede fa
subsistencia minima publicada por el Regisiro Federal en el momento que sea proveldo Russell Orchards, LC pagara la diferencia y los empleados no
incurriran en ningun gasto adicional por ello. Ademads de proveer comidas diarias, el empleador proveerd transpertacion gratuita a los empleados de
y hasta la ciudad mas cercana al menos una vez por semana para comprar suministros/ir al banco {para por los empleados a quienes se les deba de

proveer vivienda),




15. Referral Insiructions and Hinng Information 7 Instrucciones sobre cémo Refenr Candidalos/Solicitanies - (Expiain how 2pplicants are to be hired of referred, and tho
Employer's/Agent's available hour to interview workers / Explique cémo fos candidatos serdn contratados o referidos, y las horas dispenibles del empleador/agente para
entrevistar e los rabzjadores). See Instructions for more detalls / Vealas instrucciones para mas delales.

The actual employment offer is at the sole discretion of the employer, Referrals will be accepted Irom the State Workforce Agencies (SWAs), directly
from applicants, wall-ins, gate hires, and Irom other sources. SWA's shoutd thoroughly famifiarize each applicant wilh the job specifications and terms
and conditions of empleyment before a refemal is made, Workers must meet all of the [ollowing criteria:

1. Are available and indicate willingness to work the entire season.

2 Have lransportation to job sila at start of seasen for non-local workers and daily orlocal workers,

3, Have been fully apprised by the local employment olfice of the terms, conditions, and nature ol employment,

4, Arelegolly entitled to work fn the U,S.

5, Ace able, wiling and qualified to pedormthe work,
Warkers must possess documentation required to enable emplayer to cormply with the employment verification requirements of IRCA, Accurate
completion of Form 19 will be required of each worker within (3) days of employment pursuant to U.S. Law. Employer will abide by the requirements
and assurances of 20 CFR § 653.501 in lhe processing andlor hiring of individuals refemred through the clearance system.

E) empleo actual es 8 discrecion exclusiva del empleador. Se acaplan referencias del la Oficina Estatal de Empleo (SWAS), soficitantes directos,
personas sin cita, contrataciones de puerta y de olros medfos, Las SWAs debe eslar completamente familiarizada con cada soficitante con las
especificaciones del empleo y términos y condiciones del empleo antes de que se realice la referencia. Los empleados deben de cumplir con todos los
siguientes criterios:

1. Se eacuentran disponibles e indican voluntad para trabajar |a temporada compdeta.

2. 2 Tienetrnsporacion hacia el lugar de trabajo al inicio de 1a temporada para empleados no locales y para empleados loceles diarios.

1 3 Solehainformade completamente por la oficina local de empleo sobra los (énminos, condiciones y naturaleza del empleo,

4, Estan legalmente sulorizados para trabajar en los EEUU.

5. Son capaces, tienen el deseo y estdn calificados para desarvoliar el rabajo.
Los empleados deben de poseer Ia documentacion requerida para que el empleador cumpla con la verificacion del empleo segun fos requisitas del
IRCA. El cumplimignto preciso de la Forma [-9 serd requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con la ley de los EEU.
Empleador serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo conlratacion da individuos referidos a través del sistema
de acredilacion,

Ses “Attachment 110 ETA 720" Rem 15/ Ver "Adjunto 12 ETA 7507 Artlcula 15

16. Job description and requircments / Descripcion y requisitos del lrabajo

This job requires a minimum of ane month of prior experienca working on a laddar whils manually harvesting apples In an orchard, Workers must be able to
perform manual as well as mechanlized activities with accuracy and efficlency.

See “Attachment 110 ETA 790" ltem 16/ Ver "Adjunto 1 8 ETA 730° Articulo 15

1. Is provious work experience preferred? / Se prefiere previa oxperiencla? Yes/Si® NoQ H yes, number of months preferred: / 5i es asl, numero de
meses de experioncia: __1

This job requires a minimum of one month of prior experience working on a ladder while manually harvesting apples In an orchard JEste trabajo requiere un
minimo de un mes de experiencia trabajando sobre una escalera mientras se cosecha manualmente manzanas en un huerto.
2. Chetk all requiremenls thal apply.

Q Certificalion/License Requiremonts / CertificaciéniLicencia Roguisitos O Criminal Background Check / Varificacion de aniecedenles penales

QO Driver Requirsments / Requisitos del conduclor Q Orug Seraen / Deteccion da Drogas

C Employer Will Train / Empleador entrenara o adiestrara 0 Extensive Pushing and Pulling / Empujar y Jalar Extensamenle

O Extansive Sitting / Estar sentado largos rales @ Exiensive Walking / Caminar por largos ralos

B Exposure lo Exireme Temp. / Expueslo a Temperaturas Extromas B Frequent Slooping / Inclindndose o agachéndose can frecuencla

@ Lifting requirement / Levantar o Cargar _50 tbs flibras O OT/Holiday is nol mendalary / Horas Extras (sobre liempo) / Dlas Feriados no
Repeitive Movemenis / Movimiantos repetitivos abligaterio

Because the work qualiies a5 axempt under 29 USC § 233(b)6), overlima rates re nt applicabile unless required by state law. 1¥a que el empleo callfica como extento bajo 2%
USC § 213(b)(6), el tlempo exira no s aplicable 2 menos que sea requerido por la ley estetal.

_3-




17 Wago Rales, Spocial Pay Information and Dedustions / Tarifa do Pago, Informacién Sobra Pagos E spociales y Doducciones {Rebajes)

Crop Activities Hourly Wage Piece Rale/ Special Pay Deduclions® Yes/Si No Pay Period /
Unil(s) {bonus, elc ) Periodo de Pago
Cullivos Salario por Hora Pagos Espaciales Deduccionas
applesimanzanas Pago por Picza / {Bono, stc ) f /
Unidad(es)
§ 10.712 § See Sotial Secunty / Woakly / Semana!
“Altachmert 1 Segure Social o
3 S 10 ETAT90" Federal Tax / ]
Rem 1§ — impuestos
Foderales
$ § Ver “Adjunto 1 Stele Tax Q Bi-weekly/
aRTA 750" Himpuestos Quincenal
Attlcuo 17 Estolalas
s $ Moals | Comidas =] ] n}
$ $ Olher {specify) / L] Monthly/Mensual
Olro {aspecifica)
Q
Other/Otro
Ses "Attachment 110 £TA 790" tem 17/ Vier "Adjurto 1 a ETA 790 Articulo 17
o

18. Moro Details About the Pay / Mas Detalles Sobro ol Pago.

The employer guatantees to alfer, advertise, and pay o wage delined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage of plece rate, on agreed-
upon collective bargaining wage {this employer Is not subject 1o a collective bargaining agreement) ot the federal or state minlmum wage In ellect 2l the time work subject to
the provislens of the job order Is pasformed. This guaranteed wage will nol be based on commission, bonuses, or olher incentives,

£1 empleador garantiza ofrecer, publicer y ppger el salasio definido como ¢ rmas plo en el AEWR promulgada por el Departmento de Trabejo, el salario por hora prevaleciente
© por rango de pleza, el acordado bajo la negoclacion colectiva del salarlo (el empleador no esls sujeis aun scuerdo de negoclacion coleciiva), o o salatio Federal o minimo
estatal en efecto ol momento del tizmpo de trahaa sujeto 2 provision al momeo de realizer &l Irabajo. Ef salario garantizado no se base comisiones, bonos v otros

incentivos.

See "Attachiment 110 ETA 790" ltem 18 1 Ver “Adjunto 1 a ETA 7307 Articulo 18

19. Transportation Arangemenls / Arreglos de Transpoitacién

The employer will pay for o reimburse H-2A workers with pay for tha first workweek for costs incurred by the worker for visa, processing, border crossing, and other related
fsus, ncluding those mandated by the govemment {excluding passport lees). For non-commuting workers, transportation cosis and reasonable subsisience fram the place
(rom which the worker departed lo work for the employer to the place of employment wili be relmbursed with pay for the first wockweeh, o the extent such worker-borne
expendiures reduce the workers’ eamings below the FLSA minimum wage In the first workweek, Pursuant to 20 CFR 655.122(h}{1}, the employes will reimburse the warker in
full for afarementionad transportation costs and reasonable subslstence no later than at the halfway polnt in the work contract {“50% perlod”} f such payment was nol already
pald In full to the worker prior to the 50% period, The minlmum travei subsislance of $12.03 per day os the current minimum subsistence amount publistied in the Federal
rkers who cannot provlde recelpts, and the maximum travel subsistence of $51.00 per day or the turrent maximum subsistence amount pubdished in

Register will be pald to wo
the Federal Reglster will be paid lo warkers with acceplable recelpis, The imnsporiation reimbursemen

most aconomica) and reasonable simitar common carrier transportation charges for the distance involved.

t chall ba calculated on the worker's actual cost but not more than the

E ampleador pagara por el resmbotsa de los empleados H-2A con ¢! page da los costos realizados de la primera semana de trabajo dal empleado por [a visa, proceso, caslo de
cruce fronteriza y otras cuolas relaclonadas, Incluyendo aqueiias requeridas por al goblemno (excluyendo la cuota de pasaporte). Para los empiaados qua no tienen que viajar
para laborar, los costos da transportacidn y subsistencla razonable desde el lugar de donde partiaron para trabajar para el ampleador en el lugar del empleador serd
reembolsado con el pago de 1a primera semana da trabalo, al grado que dichos gasios reallzados por el empleado reduzcan las ganancias del empleado por debajo del salarlo
minimo de FLEA duranta la primera semana da trabajo. Conforme al 20 CFR 655,122(h)}1), 2l empleadar resmbolsaci al smpleado por complato los cosios de transportaclén y
subsistencla razonable anles mencionado a mas (ardar qua la mitad de! contrato de trabajo ("periodo del S0%") sl dicho pago no se ha realizado por complate previo al periodo
del 50%. La subsistencia de viaje minima e5 da $12.09 por dia la subsistencia aciual minima publicada en ol Registro Federal pagéndose a los emplaadas que no puadan
proveer recibos y el méximo do subsistoncia de viaje de $51.00 por dia o la subsistencha actual mixima publicada #n el Registro Federal pagindose a los emplaados con
recibos aceptables. El reambolso del transporte serd calculado a costo actual pera no mayor que el madio mas scondmiico y razonable similar por los cargos por la
distancia Involucrada,

See “Attachment 1o ETA 798" hem 19/ Ver “Ad:unto 1 2 ETA 7907 Articulo 19




20. Is it the prevailing praclice to use Farm Labor Conlractors (FLC) lo recruit, supenvise, transpart, house, and/or pay workerg for this (these) crop aclwily
{les)? / 4Es la priclica habilual usar Contratistas de Trabajo Agricata para reclular, supervisar, transportar, dar vivienda, y/o pagarle a los Irabajadores
para este{os) lipols) de cosecha(s)? YesiSi O No B

If you have chacked yes, whal is the FLG wage for each activity? / Si conteslo °Si,” cudl es el salario que e paga al Contratisia de Trabajo Agrlcola por
cada aclividad?

21, Are workers covered for Unemployment Insurance? / ¢ Sele proporcionan Seguro de Dasempleo a los lrabajadores? ves/SiE No OO

(When appiitable according to state law / cuando se eppliceble de acuerdo a |a ley estatal)

22. Are workers covered by workers' compensation? / 4 Se le provee seguro de compensacionfindemnizacion al frabajador:  Yes/Si B nQ

23. Are tools, supplies, and equipment provided at no charge lo the workess? / ¢ Se les proveen herramientas y equipos sin costo alguno a los Irabajadores?

YosiSiEl Ne O

24. Lisl any amangomenis which have bean mado with eslablishment ewners or agenls for the payment of @ commission or other benefils for sslos mado to
workers. {If there ara no such arrangemenls, enter "Mone® ) / Enumera todos fos acuerdos o convenios hochos con fos propictarios del establecimiento o
sus agenles para e! pago de una comision u otros beneficios por venlas hechas a los trabajadores. (51 no hay ningin acuerdo o convenlo, i ndique

*Ninguno®.)

None  Ninguno

25. List any skike, work stoppags, slowdown, or interruption of operation by the employaes al the placa where the workers will be employed. (Ifthere are no such incidents,
enter “None".) / Enumere toda huelga, para o intemupcion de operationes de lrabajo por parte de los empleades en el lugar da empleo, (Sino hay incidentes de esle

tipo, indique *Ninguno®.}

Nene / Ningunio




28, s U3¢ ob order (o be placed In connaction with a Ffure AppikcaBion for Temporary Employment Corbcallon for H-2A workers? | ¢ Evia orton i amploa ha wida pustia
an conaxidn con una futura sofcitud da carbficacitn de emplea temporal pare babajadores H-2A7

Yes/Si @No O

37, Employer’s Corificalion: THis job order duacribes tho acual farms and condilions of the employmant bein offersd by ma and contains al the malerial
lerme and conditions of the job. / Certificacién dul Empleader: Esla ordon do Irabaje describe lus lrmines ¥ condiclanes del ompleo que se le ofruce, y
contiene todos los términas y condiciones malerialos ofracidos.

.

James B. Douglas , LLC Member
Employer's Printed Name & Tilla / Nambra y Titulo en Lelra da Molde/impronta def Emploador

1l ¢lace

Daté / Facha

Emplaferd Signature / Firma y o dal Empleador

L

READ CAREFULLY, In view of the stalutority esteblishad basic funclion of the Employmen Service as a no-foa labor exchanga, that is, as a farum for bringing
togather employers and job seakers, noithor lhe Employmant and Training Adminisiration (ETA) nor the Stala agancies ate guatanlor of the accuracy or
truthiulness of information cantained on Job orders submitied by employors, Nor dows any job order acceplad er recrulod upon by the American Job Cerifer
conutitute 8 contraciual job offer to which the Amesican Job Conter, ETA or a Slale agancy is In any way a parly.

LEA CON CUIDADO, Envista de ba funcion bésica dat Servicio de Empleo establecida par ey, comouna. entidad de'intercanibio Jaborel sin comisionas, a3 dack, como un

faro para reunir  los smplaadores ¥ los aclicilanies do empleo, ri ETA ri lee agencias del astado pusden garntizer b wxaclud o verscidad de ba infmaclin contanida an
tas dndanes do Lrabajo sometidas por los empleadores, Hininguna orden de trabajo aceptado o conlratado en el Centrs de Carmeras (Amesisan Job Genler) constiuyen una
oferta de Irabsio contractreles @ las qua ol American Job Genter, ETA o un erganismo esizlel es de ninguria manera una do s partes,

PUBLIC BURDEN STATEMENT

Tha public reporting burtien for rasponding to ETA Form 730, which is required to obitzin of rataln benetie (44 USG 3501), s esimatadiobs approximalely 60 minutes par
respense, inclucing ma for reviawing instuctions, searching existing data sourcas, galhering and reviewing the collaction. Tha public aed nel respond Lo this collection of
inrmation unloss & displays 2 curently valid OB Control Numbar, This Iy public information and thers is no oxpectation of corfidentialy. Send commants regarding this

burden ectimala or eny oher espedt of tiis collection, Inchuding sugpestions for reducing this burdan, lo the 1.5, Deparimen of Labor, Employment and Tralning
Adminfstrabon, Offica of Workforce Invesiment, Raom C-4510, 200 Constitubion Avenue, NW, Washinglon, DC 20210, .

»

DECLARAGION DE CARGA PUBLICA

La carga de informocion pibfca para responder 8 la Farma ETA 780, que o requicrs para chiener o refener benaficios (44 USC 3504), se csBma en eproximadamente 60
minulca por respuesta, incluyenda el liempo para reviser tes instucciones, buscer Rientes de dates exdsiarles, recopliar ¥ revisar la coleccidn, B piblico no tiene por qui
rasponder o esta recopilzcién da infornecion » menos que muestra un nimere de control OMB vAido. Esta informeciin es piblica y no hay ninguna expoctativa do
confdenciaided. Emvle sus comentarios ecerca da esta carga o cuakuler obro aspacto de esla coleccibn, incluyendo superenciss para reducis ests can, ol U.S.
Depariment of Lober, Empleyment and Training Adminisiration, Office of Workoice investmant, Room C-4510, 200 Consliwtion Avenua, MW, Washington, DC 20210,

-6-




28. Use this seclion fo provide additional suppoding informalion {including seclion Box rumber). Include attachmenls, if necassary. / Ulfice usta saccibn para proporcionar
informacién adicional de apoyo; incluya ol mumero de la seccion g incluya archivos adjuntos, §f es necesario,

See ~Attachiment 1 to ETA 790" for continuations of tem 2, tem 3, hem 11, Rem 12, hem 15, tem 15, hem 17, Hem 18, and Rem 19.

Workers Compensation Insurance

Carrier; Farm Bureaw Insurance
Pollcy: 6097213

Ver “Adjunta 1a ETA 190" for continuaciones of Artlcule 2, Articulo 3, Asticuto 11, Artleule 32, Articulo 15, Arlicule 16, Articulo 17, Asticulo 18, y Artlculo 19,

Seguro de Compensacién de Trabajadoras

Poriador: Farm Bureau Insurance
Poliza; 6097213




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to psovide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the originai date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at jeast 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first wesk starting with the orlginal anticipated
date of need. The employer may require warkers to perform alternative work If the guarantee Is
invoked and If such alternative work Is stated on the job order, =

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm fabor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In,
the conduct of outreach actlvities pursuant to 20 CFR 653.107. .

Employer's Name James B. Douglas Date: Z l g 2 20/ '6

Employer’s Signature

Besides the material terms and conditions of the employment, tha employer must agree to thesa assurances if
the job order is to be placed as part of tha Agricultural Recruitment System. This aseurance statemént must be
signed by the employer, and it must accompany the ETA Form 790,




ETA 790 - Attachment 1

Russell Orchards, LC

Page10f13

ENGLISH

Item 2. Address and Direction tg Weorl Site (continued from ETA 790, page 1, Item 2)

1537 Welltown Rd, Clear Brook, VA 22624 — Directions: From Exit 321 on [-81, Travel West on Hopewell Rd approximately
1.7 miles to Welltown Rd. Left on Welltown Rd approximately 0.25 miles to farm on the right.

Item 3. Address and Directions to Flousing (continued from ETA 790, page 1, ltem 3)

Housing is provided at no cost only to non-commudng workers. *Non-commuting workers™ are those workers who are not
reasonably able to travel to and from the residence he/she accupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing prompily upon termination of employment with the employer who provides
the housing, in accordance with state law,

801 Fairmont Ave, Winchester , VA 22601 - Directions: Exit 317 on 1-81, Go US 11-VA37 Winchester. Follow RT 37 S to
US RT 522 S towards Winchester 1.74 miles. Turn right onto Fairmont Ave.

Should rental and/or public sccommodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not alrendy been performed at the time of this filing, Russell Orchards, LC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilitics shared only with
other fenale workers.

Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:30 AM undl 4:00 PM Monday through Friday and on Saturday from 7:30 AM to 11:30 AM, with an
unpaid lunch break (8 hours/day and 4 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 44 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as direcred by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activitics (continued from ETA 790, page 1, Item 12)

(See Itemn 16 for n complete description of scope of job duties). All hours worked will be engaged in apple production.
Given that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions,
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market demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy
what percentage of time will be dedicated to specific tasks described in Item 16.

Inem 15. Referral Instructions and Hiting Information (continued from ETA 790, page 3, Item 15)

Russell Orchards, LC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office of
the Virginia Employment Commission-Winchester in order to ascertain current employment, crop or housing information and
to enable proper acrangements to be made. Tr will be the responsibility of the referring SWA office to inform job seckers of
the teems and conditions of this clearance order. The referring SWA office after coordinating the referral with the order
holding office will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or
refermls.  When possible, SWA offices should fumish translator services if necessary. Interviews, either in person or by
telephone, will be conducted by the employer's agent duting the hours of 9:00 AM to 3:30 PM , Monday theough Friday.
Employer's agent to be contacted first at the following address and phone number. If unavailable, contact employer
directly during the same hours.

Employer Agent Employer

MAS Labor H-2A, LLC. Russell Orchards, L.C

P.Q. Box 507 James B. Douglas

Lovingston, VA 22949 435 Dehaven Dave , Clearbrook, VA 22624
434-263-4300 / 434-260-8833 (phonc) (540) 667-8205 (phone)

434-263-4700 (fax) {540) 662-1000 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. IF a holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in ndvance
and a dme scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission-\Winchester
100 Premier Place
Winchester, VA 220602
(540) 722-3415

Russell Orchards, LC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (1} for all workers who apply and/or arc hired 1o perform the specific work
descobed in this clearance order.

Iiem 16. Job Description and Requirements (continued from ETA 790, page 3, liem 16)

General

Instructnons and overall supervision and direction of wockers will be provided by 1 company supeevisor.
Workers hired pursuant to this labor certification must be able to comprehend and follow instructions of a
company supervisor and communicate cffectively to supervisors. Unusual, complex or non-routine activitics
will be supervised. Workers will be expected to pecform basic duties in a timely and proficient manner without
close supervision. Failure to comply with operating, pesticide protection and safety standards may result in
terminadon.
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Work assignments will be made at the sole discretion of the employer conditional on unforeseen circumstances
such as weather or other unscheduled/unexpected interruptions in regular work. Workers must perform the
assigned work and may not perform duties not provided in this application, or work in areas not assigned
without the specific authorization of the foreman or crew boss. Workers will be especied to perform any of
the listed duties as assigned by his/her supervisor.

Workers should be nble to work on their feet in bent positions for long periods of time. Workers must be able
to climb, stand, sit, stoap, squat, kneel, crouch, bend (from the waist), push, pull, reach and lift. Work requires
repetitive movements and extensive walking. Workers will work outdoors which involves exposure to sun (heat
and humidiry), wind, min, soil, mud, dust, cold, insects and other namral clements. Temperatuees may range
from 30 to 100 F.  Allergies to ragweed, goldenrod, insect spray, related chemieals, etc. may affect workers
ability to perform the job. Workers should be physically able to do the work required with or without
reasonable accommodations. Work is to be done for long periods of time. Workers may be required to work
during occasional showers not severe enough to stop field operations. Workers are exposed to wet weather
eacly in the moming through the heat of the day. Saturday work required.  Must be able to lift/cacry 50 Ibs.

Harvest

Quality is essential. Primary duties of the worker will be to harvest apples without bruise or defect from
picking. Worker will pick fruit from fruit trees and when necessary, use a provided ladder. The average length
of the Iadder is 10 feet 10 20 feet, and the average weight is 50 pounds. When using the ladder, the worker will
place the ladder firmly against or within the tree in a secure position so as not to break limbs or knock off fruit,
but to prevent slipping and falling. Worker must be able to lift, carry and work from the top of the ladder.
Workers are required o snap off fruir using their thumb and palm of the hand to avoid bruising. Picked fruit
must be gently placed in picking bags/buckets, which attach to the body with a shoulder harness and which
weigh berween 30 - 50 pounds when full. Care must be taken when picking 5o as not 1o damage or bruise fruit.
No rwigs or leaves should be in the buckets. The full bags/buckets are gently empticd into bins on the ground
or on trailers, taking care not to spill or bruise the fruit. Workers must be able to pick and dump fruit without
stem pulls, puncrures, bruising, other damage, or spurs/leaves, which diminishes quality. Observation of
bruised, damaged or cull fruit by the supervisor will result in a written disciplinary notice. Workers will be
required 1o pick up and return picking ladders when directed by supervisor and will be responsible for moving
ladders within the rows. Workers are to stay on their assigned rows unless directed by a supervisor to change.

Campany supervisors will explain and demonstrate if necessary picking requirements to all workers at the start
of the season and as needed thereafter to ensure quality standards,

Employer expects workers to be able to maintain a pace equaling a minimum of 10 boxes per hour during
harvest, with no more than 10% bruising. Employees who do not produce a sufficient number of piece rate
units to earn the Adverse Effect Wage Rate (AEWR) for all hours worked during a pay period will instead be
paid on an hourly basis at the Adverse Effect Wage Rate for the pay period. Workers paid on an hourly basis
who fail to perform their duties in a tmely and proficient manner will be provided up to three warnings, and
will be coached/instructed regarding how 1o work faster and more efficiently. Upon issuance of the third
warning the employee may be terminated.

Other Duties:

Workers may operate tractors, forklifts, rucks and other farm equipment. Workers will be instructed in safery
and operation of tractors, trucks and other farm equipment before operaton. Tractors, trucks and other farm
equipment should be operated in 2 manner to protect operator, other workers, products, trees, crops and
equipment. Repeated failure to obey safety requirements and operating instructions may result in terminaton,

Workers may perform other harvest-related dutics, including but not limited to, repairing bins and picking up
spilled fruit.
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Other requirements

Workers must wear all required and assigned personal protective equipment when tequired. Employees must
report for work duily wearing work clothing (long sleeve shirts, long pants) and hard-sole shaes, preferably
boots or other durable foot wear (no tennis shoes), Shotts, bathing suits or other easual clothing is not
permitted. Workers wearing clothing inappropriate for work will not be permitted to start work.

Employer assures that workers will be provided transportation from living quacters to work site every day (for
workers who must be provided housing under the applicable reguladons.)

Persons seeking employment as experienced orchard worker must be available for the entice period requested
by the employer. Applicants must be able 1o furnish verbal or written statemenc eseablishing relevant prior
work experience.  Successful applicants will be subject to a trial period of up to three days during which their
performance of required tasks will be evaluated. If the performance during the trial period is not acceptable o
the employer the wotker's employment will be tecminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company’s sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demenstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, ltem 17)

Piece Rate: All work is compensated at the above hourly rate except for the following work activiies which may
be compensated on a picce rate productivity incentive basis according to the following schedule:

Apple harvesting - $0.74 per 2,419 cubic inch box

No picce rate work will be performed at less than the stated picce rates. When work is performed according to
the stated piece rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
houtly rate for each hour worked. In instances when working or crop conditions indicate, the employec may, at
his discretion, raise or suspend the picce rate scheme in favoe of hourly pay at the stated AEWR hourly rate in
order to assure workers fair earnings.

The employer guarantees to offer the workers employment for at least %1 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have eamed had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years aftec the date of certificadon. The
employer will furnish to cach worker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by faw. All deductions will be made in accordance with FLSA reguladons. Advances and/or loans made to workers,
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if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductons. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair o replacement is found 1o have been the resule of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insutance or retirement plans to its workees; participation in any such
plan, should it be offered, is voluntaey and will be pre-authorized by the warker in writing. Reasonable repair costs of damage
to housing other than that caused by noemal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be madc for beds and similar items furnished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If 2 workee makes a long distance telephone
call using the employer's telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will prompdy confirm such authorizauon in writing. If the worker does not authorize
such a deduction in writing, the wocker will be expected te repay the employer for such telephone use upon demand, If the
worker does not pay the cost of such telephone call(s) within a reasonable nme after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. Moce Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor cenification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned raes in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage mte higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate idenufied by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower eate at his
discretion but in any case not less than the highest of the aforementdoned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibilicy will be
determined by the Cerufying Officer in accordance with law. In the event of such 1ermination of a contract, the employer will
fulfill the three-fourths guarantec for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

n Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next cerdfied H-2A employer,
whichever the wotker prefers;

[1e3) Reimburse the worker the full amount of any deductions made from the worket's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the sepamtion of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
maost economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform dutes assigned.

All wockers refecred to the job through a State Workforce Agency shall contact thar agency, or preferably the local holding
office, to verify the date of need cited in the job order no saoner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(+)(7A) & (D).
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If the wortker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
cmployment. The employer will not be responsible for providing or paying renuen transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their tesponsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1 a worker is asked to pay such a fec or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written staternents showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the wortket's houtly rate and/or picce rate of pay, the units produced daily
(if paid by piece rate), the houts of employment which were offered 1o the wotker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours acrually worked by the worker, an itemization of all
deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees o make eamings tecords and seatements available for inspection and tanscription upon request by the
Sccretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the certifying officer prior to the certification

date.

It nspoctati ents (contnued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the warker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence cach day; sce page one). Rewrn transportadon will not be provided
to workers who voluntasily abandon employment before the end of employment period or who are terminated for cause,

The employer will provide transportation at na cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm 1o worksite.
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SPANISH

We buve translated these terms of emplayment into Spunish and done anr best to be accurate in every respect. Howerer, if there is u conflict between
the Spanish translation and the English original, the English original controly,

Hentos truducido las condiciones de emplea al espaiiol, y hemos hecho nuestro mejor esfuersp pard ser exaclos en fodos los aspectos. Sin embrgo, en
caso de un conflicto entre u draduceion of espariol y el original en inglés, ef contrato en inglés prevadecers.

jo (conunuacion del ETA

790, pigina 1, Ardeulo 2)

1537 Welliown Rd, Clear Brook, VA 22624 « Instrucciones: Tomar la salida 321 desde ba earretera 1-81, ir al ocste sobre calle
Hopewell Rd aproximadamente 1.7 millas hasta la calle Welltown Rd. Doblar 1 la izquierda en Welllown Rd aprosimadamente
0.25 millas hasta el rancho que se cncucentea a la derecha.

A an a (continuacion det ETA

790, pigina 1, Ardculo 3)

La vivienda ¢s provista bajo ningon costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quicnes no tienen In posibilidad de viajar enda dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
motmnento del ofrecimiento de trabajo. La vivienda serd provista solamente 2 empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permitiri ocupar Ia vivienda.

El empleador se retiene Ja posesion y control del rea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trbajo, desocupari la vivienda de inmediato bajo terminacin del empleo con el
empleador quicn provee la vivienda, de acuerdo con Ia ley estaral.

801 Fairmont Ave, Winchester , VA 22601 - Instrucciones: Tomar la salida 317 desde Ia I-81. Continuar por US 11-VA37
Winchester, Seguir por RT 37 S hasta US RT 522 S hacia Winchester 1.74 millas, Doblar a la derecha en Fairmont Ave.

En caso de alquiler y/o alojamiento publico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d){1)(ii). Todos los gastos por renta
serin pagados por cl empleador directamente al duefio o corredor de la renta y/o a la unidad de alojamiento piblico.

Si no se ha cealizado una al momento del llenado, Russell Orchards, LC solicitard una inspeccion a tiempo de Ja vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda paca ascgurar que
todas las viviendas ofrecidas cumplan con los estindares 2 mas tardar de 30 dias previos a su ocupacian.

Los empleados que ocupan | vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde ¢l momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas seri resultado de una accién disciplinaria como se
describie en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por 1a compaiifa y
deberin ocupar la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11. Antcipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacién

del ETA 790, pagina 1, Articulo 11)

El dia de trabajo es de 7:30 AM hasta 4:00 PM de Junes a viees y 7:30 AM hasta 11:30 AM el sibado, con un tempo para
comer, sin goce de sueldo (8 horas/dia y 4 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por din y/o en el dia de descanso religioso, dependicendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las haras de trabajo. El empleador ofrece 44 horas/semana
siempre y cuando las condiciones del tempo y la condicién de ln cosecha lo permitan. Los empleados se repoctarin a trabajac
el din y al lugar designado como se Je indicé por el empleador cada dia.

g Diferentes

Apnticinated Range of Houes fo ] aggnal Activities/Ra
de la Temporada (continuacién del ETA 790, pigina 1, Articulo 1

tem

Desarrolla un variedad de trabajos manuales/ operacién de equipos en la operacidn del huerto.

(Ver el Anexo 16 para una descripeion complete de la descripcion del trabajo). Todas las haras serin relacionadas con la
produccion de manzanas. Dado a que la demanda de la produccidn agricola es impredecible y se mancja por factores que
incluyen la temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos
factores, es imposible predecic con un nivel de precision que porcentaje de tiempo seri dedicado parn especificar trabsjos
descritos en ¢l Anexo 16.

tem 15. Referral tipns and Hiring Information /Instruccion
(continuacién del ETA 790, pagina 3 Articulo 15)

Russell Orchards, LC acatard los requisitos y garantias del 20 CFR § 653.501 cn ¢l proceso y/o contratacién de individuos
referidos a través del sistema de ncreditacién. Las referencias de estos individuos serin hechas a través de las oficinas de
colocacion de la Virginia Employment Commission-Winchester de acucrdo para comprobar el empleo actual, cosecha o
informacion de vivienda y para asegurar que se hagan los asreglos cotrespondientes. Seri responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente
después de coordinar las referencias con Ins oficinas de colocacién contactari al agente del empleador o al empleador
directamente y asesorari al agente o empleador sabre In referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el setvicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el
agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con ¢l empleador
directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Russell Orehards, 1L.C
P.O. Box 507 James Douglas
Lovingston, VA 22949 435 Dehaven Drive , Clearbrook, VA 22624
434-263-4300/434-260-8833 (1eléfono) (540) 667-8205 (teléfono)
434-263-4700 (fax) (540) 662-1000 (fax)

Los solicitantes serdn entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacidn planea referir a varios solicitantes al mismo tiempo, se requiere que el
empleador sea avisado por adelantado y un agenda para las cntrevistas.

La decisién de contratacidn seri comunicada directamente al solicitante al teléfono, direccién, correo
electrénico u otro medio de informacién en el caso que dicha informacion no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquiee
caso,
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Oficina de Agencia Estatal: Virginia Employment Commission-Winchester
100 Pcemier Place
Winchester, VA 22602
(540) 722-3415

Russetl Orchards, LC acataci de acucrdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a Ja normativa
especifica con ceferencia a Ins prictcas de contratacién, reclutacidn afirmativa, ea cumplimiento con las leyes Federales,
Estatales y locales y las obligaciones especificas establecidas en la subparte () al (1) para todos los tabajadores que aplican y/o
son contratados para desarrollar ¢l trabajo especificamente descrito en ln orden de putorizacién,

Iterm 16. Job Description and Requirements/Descripcién y Requisitos del Trabajo (continuacion del ETA 790, pigina

3, Artculo 16)

Este trabajo requicre un minimo de un mes de experiencia trabajande sobre una escalera mientras se cosecha manualmente
manzanas ¢n un huerto. Los empleados deben ser eapaces de desarrollar trabajos manuales, asi como actividades mecinicas
con precisién y eficiencia.

General

Las instrucciones y supervision general y direccion de los trabajadores secin proveidas por ¢l supervisor de la compaiiia. Los
empleados contratados bajo este certificado de trabajo deberdn ser capaces de entender y seguir instrucciones del supervisor de
Ia compaitia y comunicarse efectivamente con los supervisores. Actvidades inusuales, complejas o fuer de la rutina serin
supervisadas. Se espera que los trabajadores puedan desarrollac actividades bisicas a iempo y de maneca competente sin
supervision cercana. El incumplimicnto de las normas de funcionamiento, de proteccidn contm pesticidas y de seguridad,
puede ser eausal de despido.

La asignacidn de trabajo seri realizada bajo |a discrecidn del empleador bajo condiciones o circunstancias no previstas dichas
como cl clima y otras interrupciones no programadas/esperadas en trabajo regular, Los empleados deberin desarzollar el
trabajo asignado y no podrin realizar trabajos no previstos cn esta solicitud, o trabajac en dreas no asignadas con avtorizacién
especifica por parte del capatz o jefe del equipo. Se espera que los empelados puedan desarrollar cualquiera de la lista de
trabajos asignados por su supervisor.

Los empleados deberan ser capaces de teabajar de pie en posicion inclinada por largos periodos de dempo. Los trabajadores
deben ser capaces de wepar, estar de pie, sentarse, agacharse, ponerse en cuclillas, arrodillarse, encogerse, inclinarse (desde la
cintura), empuijar, tirar, alcanzar y levantar objetos, El trabajo requiere movimientos repetitivos y caminatas extensivas. Los
trabajadores deben realizar tareas al aire libre, Jo que implica exposicidn al sol (calor y humedad), viento, lluvia, terra, barro,
polvo, frio, insectos y otros elementos naturales. Las temperaturas oscilan desde 30 2 100 grados F.  Las alergias al solidago,
vara de oro, espray de insectos, quimicos relacionados, ete. pueden afectar Ia habilidad del trabajador de desarrollar el trabajo.
Los empleados deberin estar fisicamente capaces de realizar ¢l trabajo requeride con o sin comodidades razonables., El trabajo
se puede realizar por largos periodos de tiempo. Se podri requenr que los empleados tmbajen durante Duvias ocasionales no
tan severas que detengan el trabajo del campo. Los trabajadores se exponen a climas hiimedos tempeano por la mafiana y al
calor a tavés del din. Se requiere trabajar el sibado. Debe ser capaz de levantar y cargar 50 libeas.

Cosecha

La calidad es esencial. Las funciones basicas det trabajador serin cosechar manzanas frescas sin hematoma o defectos. Los
trabajadores podrin recoger frutos de los drboles y cuando sea necesario, utilizar una escalera adecuada. La longitud media de
la escalera es de 16 pies a 20 pies, y el peso medio ¢s de 50 libras, Cuando se utiliza la escaleea, ¢l trabajador deberd colocar la
escalera firmemente contra el debol en una posicion seguea a fin de no romper las amas o desprender la fruta, evitando
resbalones y caidas. El Trabajador debe ser capaz de levantar, transportar y trabajar desde la parte superior de la esealern, Los
trabajadores deben desprender la fruta unlizando su dedo pulgar y Ia palma de la mano, para evitar magulladuras. La fruta
recolectada debe ser colocada con cuidado cn Ia seleccién de bolsas/contenedores, que se cuelgan al cuerpo a wavés deun
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arnés de hombro y que pesan entre 30 - 50 libeas cuando estin llenas. Se debe tenee cuidade al clegir Ia fruta a fin de no dafiar
Ia fruta excesivamente, No deben quedar ramas ni hojas en los cubos. Las bolsas/cubos llenos deben vaciarse con cuidado en
los contenedores ca cl suclo o en los remolques, observando de no derramar o magullar el fruto. Los trabajadores deben
recoger y volear fruta sin ear del tallo, agujercar, o producic magulladueas u otzos dafios, o espolones / hojas, lo que
dismunuye la calidad. Si el supervisor identifica fruta magullada, dafiada o en mal estado, esto dari lugar a un aviso disciplinario
por escrito. Se requenra a los wabajadores levantar y devolver fas escaleras a su lugar de almacenamiento cuando esto sea
indicado por el supervisor. El trabajador debe trasladar las escaleras de una fila a otea, y debe permanecer en sus filas asignadas,
4 menos que un supervisor le indique cambiar.

Los supervisores de la compaiiia explicarin y demostrarin si fucra necesario los requisitos de ta pizea a todos los empleados al
inicio de ln temporada y cuando sea necesario posteriormente paca asegurar los estindares de calidad,

El empleador espera que los trabajadores sean capaces de mantener un ritmo equivalente a un minimo de 10 enjas por hora
durante Ia cosecha, sin superar el 10% de fruta magullada. Los empleados que no produzcan el suficiente némero de rango de
unidades de pieza para ganar el Rango de Salario por Efecto Adverso (AEWR) por todas las horas laboradas durance un
penodo de pago serin en eambio pagados en base a la hora del Rango de Salario por Efecto Adverso por el periedo de pago.
A los empleados que se les paga en base a la hora y que no desarrollen los trabajos a tiempo y de manera eficiente recibitin
hasta 3 advertencias, se les ensedari/instruird sobre de cémo tabajar mis ripido y mds eficiente. En la enteega de In tercera
advertencia el empleado podri ser despedido.

Otzos trabajos

Se podri requerir a los trabajadores In operacion de tactores, cacretillas elevadoras, camiones y otros equipos agricolas. Los
trabajadores serin instruidos en la seguridad y ¢l funcionamiento de ln tractores carretillas elevadoras, camiones y otros
cquipos agricalas antes de In operacion. La tractores, carretillas clevadoras, camiones y otros equipos agricolas debe ser
operada de forma de proteger a los operadores, otros trabajadores, los productos, los drboles, los cultivos y los demis cquipos.
El incumplimiento reiterado de respetar las exigencias de seguridad y de funcionamiento puede resultar en ¢l despido del
trabajador.

Los trabajadoces pueden realizac otras tareas relacionadas con la cosecha, incluyendo pere no limitado a, Ia reparacién de
contenedores y recoleccidn de la fruta caida.

Otros requisitos

Los empleados deberin vestir todo el equipo de proteccion as ignado cuando sea requerido, Los empleados deben presentarse
a trabajar todos los dias usando ropa de trabajo (camisas de manga largn, pantalones largos) y zapatos de sucla dura,
preferiblemente botas u otro calzado resistente (no se permiten zapatllas de tenis). Los shorts, trajes de bafio u otra ropa
casual no se permiten. Los empleados que se presenten utilizando ropa inapropiada para su trabajo diario no seri permitido
para iniciar ¢l trabajo.

El empleador ascgura que se les proveen a los trabajadores con transportacién desde Ia vivienda al lugar de trabajo todos los
dias (para los empleados que se les provea vivienda bajo las regulaciones aplicacables)

Las personas que deseen el empleado como Empleado de Huerto con experiencia deberin estar disponibles por el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito para establecer
experiencia de trabajo previa relevante. Los solicitantes esitosos estarin sujetos a una prueba de tres dias durante ¢l cual su
desarrollo o trabajo requerido seri evaluado. Si el desarrollo durante el periodo de prueba no es aceptade por ¢l empleador el
trabajo del empleado seri dado como tenminad.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permaaencia.
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El empleador se retienc el derecho de despedic a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de deseo de desacrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, por cualquicr otro motive legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de tmbajo se aplicarin por igual a todos los trabajadoces, tnto
cmpleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de aceptacion.

Item 17. e Rate cial P rmati De i Tari Pa rmaci T

Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)

Pago por pieza: Todo el trabajo es compensado al rango antes establecido por hora a excepcidn por las
siguicates actividades laborales que serin compensadas en base de incentivo de productividad a destajo segiin I
siguicate lista:

Cosecha de Manzana: - $0.74 por caja de 2,419 pulgadas cubicas

No se realizaran trabajos por rango de picza a menor cantdad que los rangos por piezas mencionados. Cuando
¢! trabajo se desarrolle de acuerdo 2 lo establecido por la programacién del rango por pieza, se le garanuza a los
trabajadores que no se les pagam por debajo de lo establecido por AEWR por ¢l rango de cada hora trabajada.
En ocasiones cuando fas condiciones de trabajo o cosecha lo indiquen, el empleador puede, a su discrecion,
suspender el esquema de coleca por rango de pieza y a favor dazse el pago por hora como se estipula ca cl
rango por hora del AEWR de manera que se asegure las ganancias justas del teabajador.

El empleador garantiza ofrecer al empleado trabajo por al menos 4 de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador at
lugar del empleo y terminando en la fecha especificada en el contrato o sus estensiones, si hubiern, Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador seri pagado la cantidad que él/elln
hubiera ganado donde él/clla, de hecho, haya uabajador para garantizar la cantidad de hoeas. Cualquicr empelado que sea
despedido por causa justificada no tendrd derecho a esta garanta.

El empleador esti de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(t) y de retener dichos records por un penodo de al menos tres (3) afios después de la fecha de la
certificacian. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallnda de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requernida seci en circunstancias individuales requeridas por la ley. Todas las deducciones serin
tealizadas de acuerdo a Ia reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pre autorizada en la némina, El empleador no prevé otras deducciones hechas a la ndmina de acuerdo
a I fuerza laboral. Los gastos razonables de reparacidn de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntaro al empleado o plan de retiro a sus
empleados; Ia partcipacién en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por ¢l empleado por escrito. Los
gastos razonables de reparacion de dafios de ln vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
degalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia udlizando In linea
de teléfono del empleador, ¢l empleado acepea que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de némina
¥ que inmediatamente confirmard dicha autorizacion por escrito, Si el trabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a 1 empleador por el uso del celéfono bajo pedcion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se Ia haya pedido, el trabajador estard sujeto a una accién
disciplinaria de acuecdo a Ins poliucas del empleador.
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Item 18. Detai utt a c o (conunuacion del ETA 790, pdgina 4, Articulo 18)

En el caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante el ticmpo de b reclutacion del
empleador y el términe de la solicitud del cerdficado de trabajo, el empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nueve AEWR y que sea o mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de colocacidn que promulgue un rango de
salatio por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - poc el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecidn, pero en
cualquier caso que no sea menor al mis clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desacrollado.

Si, nntes de Ia fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos

. por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, el empleador podeid dar por terminado el contrato de abajo. St dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficinl Certificante de acuerdo con Ia ley. En el evento que se dé por
terminado el contrato, ¢l empleador cumplisi con la garantia de tres cunrtos por el tempo que paso desde el primer dia del
empleo al momento de [a terminacién como se desenbe en el 20 CF.R. § 655.122(i). El empleador haed un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente accptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberd:

) Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar ¢l empleo que intervienc)
provenga a teabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que ¢l
empleado prefieea;

e Reembolsar al empleado el total de las deducciones hechas al pago del empleado por ¢l empleador por transporincion
¥ gastos de subsistencia al lugar del empleo; v

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diasia al lugar
del empleo del pateén, si dichos pagos no fueron pagadas al empieado previameate antes de la sepacacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y mzonable que cubra Iz distancia involucrada.

El empleador proveerd sin costo todas las herramientas, suministros y equipo necesario pam desarrollar las taceas asignadbs,

Todos los empleados referidos a este tabajo a través de la Agencia de Empleo Estatal deberdn comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias lnborales v a mis tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garandzacle los previsto en 20 CFR § 653.501

(@) & (D).

Si el empleado voluntariamente abandona el trabajo antes del téemino del periodo del trabajo o es despedido por problemas
laborales o mala conducta, e} empleador notificaed al Departamento de Trabajo (3 Seguridad Interna, en el caso de un
trabajador H2-A) a mis ardar de dos (2) dias lnborales ent caso de su abandono; einco dias laborales de ausencia injustiicada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a la parantia de tees cuartos descrita arnba,

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del término del empleo.

El empleador prohibe ¢l pago de la reclutacion de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accion apropiada.
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A cada empleado se le pagara de manera individunl por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y 1érmino de cada periodo de pago, €l rango por hora del
empleado y/o el rango de pago por picza, las unidades producidas diariamente (si ¢l pago es por rango de pieza) las horas de
empleo que fueron ofrecidas por ¢l empleado (desglosadas por Ins horas oftecidas de acuerda con y sobre la garantia de %3), las
homs trabajadas por el empleado, un desglose de todas las deducciones que ¢l empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de evar los registros de ganancias y los estados de cuenta disponibles para inspeccién y
transcripeion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacién.

El empleador proveerd al empleado compensacidn sin costo que cubra heridas o enfermedades que se den firera y en el curso
del empleo def erabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial ceriificador previo a
Ia fecha de certificacion,

tem 19. Tran ati n A n acién {conunuacidn del ETA 790, pigina 4, Articulo 19)

Si el empleado completa el periodo de empleo, ¢l empleador provecri o pagari Ia transportacion y subsistencia razonable del
empleado desde ef lugar de su empleo al lugar de donde proviene el empleado, excepto cuando ¢l trabajador baya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regeeso, en este caso cf
empleador solo pagard por la wansportacidn hacia ¢l nuevo trabajo.

El reembolso de la transportacion de llegada o retorno aplica solo a lns personas reclutadas fucra de distancia conmutable (de y
hasta su lugar peemanente de residencia cada dia, vee primera hoja). El transporte de retormno no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el pedodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y represarle a
su viviendn diariamente. Dicha wansportacidn scrd de acuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
locales. El uso de este transporie es voluntario, a ningin empleado se le requeriri como condicién del empleo el utilizar la
transportacion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al lugar de trabajo.
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To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to pecform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be cligible for rehire in furure years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of gencral rules is attached); (d) fails after
completing the allowable three day training period or five day teial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; {¢) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non.US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the wortker aze no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarntee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.E.R. § 655.122(]). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

n Rerum the worker, at the employer's expense, to the place from which the wocker (distegnrding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the plce of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CF.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common catrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to » worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into benween the employer and the worker, the required terms of this job order and the cerfied Application for
Tempoarary Emplayment Certification will be the work contract.
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icione

Para ser contratado para este empleo bajo esta descripcion, el emplendo deberi ser capaz, estar dispuesta, calificado y
disponible a iempo y lugar de In necesidad de desarrollar el trabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por crusn ajena al téemino del periedo de empleo éste no recibiri el
reembolso de transportacion mencionado bajo & Titulo 17 y no podsi ser elegible para contratcion en afios futuros.

El empleador podri dar por terminado al empleado por mzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del emplea; ¢l cmpleado deberi notificar al empleadot y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (¢} que haya cometido actos serios de mala conductn o violaciones las reglas de empleo ys sean serias 0 repetitivas;
e} empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglns (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamicato
o cinco dias de periodo de prucba, lo que aplique, a desarrollar de manera humana el realizar que ¢l empleador produzca o
venda productos de calidad premium; (c) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que cl empleador crea sazonablemente, de acuerdo con ha ley, que impedici la seguridad y condiciones de vida de otros
teabajadores; (f) ofrece otros procesos legales relacionados con cl trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expircién especificada en el contrato de trabajo, los servicios def empleado no sean requeridos por
razones fuera del conerol del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del conteato
sca imposible, ¢l empleador podra por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificndo de acuerdo con In ley. En el evento que se de por terminado el
contrato, el empleador cumplisa con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del empleo al
tiempo de la terminacion como se describe en ¢l 20 CFR. § 655.122()). El empleador har un esfuerzo en transferic al
empleado con otro empleo igunimente aceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transfercncia no es cfectuada, ¢l empleador deberi:

(1) Regresar al tmbajador, a costa del emplendor, al lugar de donde sea el empleado (sin importar ¢l empleo que
intervienc) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-25 certificado,

cualquicra que el empleado prefiern;

)] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transpoctacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquicr costo realizado por el empleado por su transportacion y subsistencia diaria al lugas
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de la scparacion del empleo. La
subsistencia diaria sern contabilizada como se establece en ¢ 20 C.E.R. § 655.122(h). La cantidad del pago del rransporte no
sera menor (y 0o se requiere ser mas) que ¢l media de transporte mas econémico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en cl idioma entendido por el empleado a mds tardar en el tiempo en que cl
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de tabajo. Para
un empleade H-2A yendo de un empleador H-2A a un empleador subsecuente H-2A, el empleador subsecuente H-2A
proveeri una copia a mis tardar que el tiempo de b oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos requeridos cn
este empleo y la Certificacién de la Solicitud de Empleo Temporul certificada sera el contrato de trabajo.



Russell Orchards, LC Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requitements, including these work rules, will be

considered grounds for immediate rermination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day 10 three days may be made in the case of less serious violations,

Workers ace expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

&)

10.

11.

13.

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any wotkday before work
is completed for the day (such as during meals); workers may not report for waork under the influeace of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. 1llegal drugs may not be used, sold, manufactuzed or kepe on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to pesform every scheduled workday and ar the scheduled time. This is not
sparadic or “day work.” Escessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker

will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Waorkers shall cooperate in maintaining common kitchen and living azeas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnccessary heat should be rurned off;
doors and windows closed in event of rin and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping cooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in ficlds, work nreas, or on housing premises, Trash and
waste receptacles must be used.

Wockets may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without pesmission of employer or person in charge.
Workers may not enter employer’s premises without authorizaton,

Wockers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer's housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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1.

16.

17.

18.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any wotker who physically theeatens another worker, the employer or any supervisor with any teol or weapon will be
subject to immediate discharge.

Any worker who is found caerying, using or possessing any dangerous or deadly weapon will be subject 10 immediate
discharpe.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other propecty

belonging to the employer or to other employces.

22, Workers may not use or operate trucks or other vehicles, machines, tools ot other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employer-owned property.

. Workers must obey alt safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer's office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.
P

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged 1o workers,
ployer's pror p il

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Thicd offense:  immediate discharge with written fact statement. Employee will be asked to sign written Eact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencion de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

uabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga €l patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden levarse a cabo en el
caso de violaciones menos graves.

Se esper que los teabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrén le provea.

1.

[

10.

11

Los empelados que desarrollen un teabajo descuidado o inseguro podrin ser suspendidos sin dececho a pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del prado de la infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usac o poseer cerveza, licor o drogas ilegales durante las hors de trabajo o durance cunlquier dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajac bajo ha influencia de cerveza, licor o drogas ilegales. Los empleados podriin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener unn conducta inadecuada en la vivienda después de horas. Las drogas
llegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo la
vivienda.

No se peemitirin ausencias y/o ilegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diario y en ¢l tiempo
programado. Este no es un empleo esporidico o de un din. Las Yegadas tacdes en exceso o repetitivas no serin
aceptadas, Cunlquicr ausencia al trabajo deberi ser reportada a lns 7 AM. Las ausencias sin justificacion de cinco dins
consecutivas consttuirin como abandono del empleo y ¢l empleado serd despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
eazonable, Los empleados deberin cooperar en mantener Jas dreas comunes de In cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todas los posters requeridos por ley federl o estatal serin colocadas en cada campamento, No podrin ser retirndas,
manipulados o nlterados en cualquicr forma. Los empleados que requieran copias podran pedirselas al supervisor.

Todas las viviendas debern cerracse cada maiiana antes de it a trabajar. Las luces y calefacrién innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccidn esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las liteeas, ya que e espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o ¢n cualquiera otra drea
que no sca la cocina. El patrén proveeri los aparatos y articulos para cocinar.

Los trabajadares no deben tiear papeles, latas, botellas ni otra basura en los eampoes, el drea de trabajo, ni en el drea de
vivienda, Se deben usar los recipientes pata basura y desperdicios.

Los empleados no podrdn tomar recesos del trabajo sin autorizacién.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada.,

. Los trabajadores no deben entrac a In propiedad del pawdn sin auterizacioa.
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13.

14,

15.

16.

17.

18

Los empleados deberin presentarse al lugar de teabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciac el empleo antes de Ia hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten ka viviendn del patrdn no podrin tener visitas después de Ias 10:30 p.m. con la excepcion
de los sibados en I noche donde las visitas terminarin a las 12:00 de Ia medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién.

Los empleados no pueden deliberadnmente restringic la produccién, dadar las plantas o Iastimar las frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisoe con una herramienta o arma
estard sujeto a despid de inmediato,

Cualquice empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujcto a despido de inmediato.

Los empleados serin despedidos por peleac en la propiedad del empleador, incluyendo la vivienda, en cualquicr
momentlo.

Los empleados serin despedidos si roban de otros compaiieros de trabajo o ¢l empleador.

Los empleados no falsificarin su identificacié, registros personales, medicos, produccidn u otros registros
telacionados al trabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
herramienta o propiedad perteneicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, magquinaria, herramienta u otros equipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, hetramientas u otro equipo o propiedad para uso personal n menos
que haya sido expresamente autorizado por el empleador.

Los empleados no podein hacer mal uso o retirar de la propiedad de I granja sin autorizacién cualquier propicdad del
empleador.

Los empleados deberin obedccer todas lns reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquier lesidn o accidente de inmediato al supervisor o Ia oficina del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién seea causal del despido.

Las llamadas de larga distancia cstin prohibidas sin ln previa autorizacin det empleador y los costos de dichas
liamadas, si fueran realizadas sin la previa autorizacidn del empleador, serin cobradas a los empleadas.

Salvo se indigue lo contearia, los empleados que viclen las normas de trabajo serin disciplinados de In sipuiente
manera:
i. Primern ofensa: aviso oral y a prucba
Segunda ofensa: aviso por escrito y resto del din sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador
que firme los hechos por escrito.

e
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

I. ORDER NUMBER: 855123

. NAME OF EMPLOYER: Russgll Qrchards LC

3. LOCATION OF EMPLOYER AND DIRECTIONS:

435 Dehaven Drive Clearbrook, VA 22624

Worksite: 1612 Welliown Road Clearbrook VA 22624
Route 321 to Hopewell Road, then ke Welliown Rd 10 lurm

[39)

4, PERIOD OF EMPLOYMENT:
FROM 9/6:20]6 10 10:31:2016

5. WORK SCHEDULE:
HOURS PER DAY _Mon-Fri 8, Sat 4

DAYS PER WEEK A
6. CROP AND PAY:
CROP: upples
HOURLY WAGE s510.72

7. WORK TASKS TO BE PERFORMED:

Primary duty is to harvest apples without bruise or defect
from picking. Worker will pick fruit tfrom rees and when
necessary, wse a provided ladder, The average fength of o
lndder is 16 feet to 20 feet and the average weight is 50 pounds,
Worker must be ablet o 1iit, carry ond work trom the 1op of the
Iadder. Snap off fruit using their thumb snd palm of the hand to
ovoid bruising, Picked fruit must be gently placed in picking
bogs which attach 1o the body with a shoulder hurmess and
weigh between 30 - 50 pounds when full. Workers may
opueraie tractors, Torklifts, trucks and other farm equipment.
Worker may perfonn other horvest-related duties, including but
not limited 10, repairing bins and picking up spilled fuit

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMODATE 631 PERSONS
691 __INDIVIDUAL
0 __FAMILY

10. MEALS:
PROVIDED: YES

IF YES: COSTPER DAY
{Seet item 14 in Jab Order)

$12.09

WORKERS MAY DO THEIR OWN COOKING:
NO

1l. DEDUCTIONS:

LA COMISION DE EMPLEOS DE VIRGINIA

RESUMEN DE LAS CONDICIONES DE EMPLEOQ QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO

|. NUMERO DE LA ORDEN: 855133
2. NOMBRE DEL EMPLEADOR: Russell Orchards 1,C

3. DIRECCION DEL EMPLEADOR:

435 Dehaven Drive Clearbrook, VA 22024

Worksite; 1612 Welliown Road Clearbrook VA 22624

La ruta 321 hasta Hopewell Rd, entonces sigue Welltlown Rd
hasta ¢l manzanar.

4. PERIODO DE EMPPLEOQ:
DEL Sen 62016 al Qct-31 3016

5. HORARIO DE TRABAJO:

HORAS POR DIA lun a vier B, sdbado d
NUMERO DE DIAS POR SEMANA 6

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA

manzanas
$10.72

7. LABORES A DESEMPENAR EN EL TRABAJO:

Lus funciones basicas del trabajedor serin cosechar manzanas
frescos sin bematoma o defectos. Los trabajadores podrin
recoper frutas de bos drboles y cuando sea necesario, utilizar unu
escalers adecunda, La longitud media de la escalera os de 16
pics o 20 pies, y ¢l peso medio cs de 50 librs. El trabajador
debe ser copaz de levontar, transpertar y trabajar desde la parte
superior de (o escaler. Los trabajadores deben desprender la
fruta utilizando su dedo pulgar y lo paima de 1a mano para
evitor magulladuras. La fruta recolectada debe ser colocada con
cuidado en la seleceion de bolsns que se cuelgan af cucrpo a
traves de un armds de hombro y que pesan entre 30 - 50 libras
cuando estan llenas.  Se podri requerir a los trobajudores la
operacion de iractores, carretillas elevadoras, camiones y atros
equipos agricolas, Los irabajodores pueden realizar otras tarcas
relacionadas con la cosecha, incluyendo per no limitado o, lo
reparucion du eontenedores y recoleccion de la fruta calda,

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VUELTA: SI

9. VIVIENDA DISPONIBLE PARA 691 PERSONAS;
621 INDIVIDUOS
0 __FAMILIAS

10. COMIDAS:
PROPORCIONADAS: Sl
EN CASO DE SI: EL COSTO POR

DIA SERA  S12.09 {(Vea Num. t4 ea b Orden de
Trabajo)



TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the tull job order is available for inspection in this
oflice.

The employer has guaranteed your first week's wages unless
hefshe notifies this job service of o later siarting dote by
82216

In order for you to be clible for this guarantee, you must contact
the jub service at

VIRGINIA EMPLOYMENT COMMISSION
21 8. Kent St Suite 3

Winchester, Va 22601

{540y 4319296

During the period of 8231610829106
Any Job Service office will assist you in doing this.

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: NO

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURQ SOCIAL AXXXXX
IMPUESTOS SOBRE INGRESOS  XNXXXX
TRANSPORTE NINGUNOQ
HERRAMIENTOS Y EQUIPO HINGUNO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJO

AGRICOLA NINGUNOQ

12, NOTAS PARA EL TRABAJADOR:

Lo copia de la orden completa esti disponible ¢n 1o olicina para
su inspeccion:

El pugo por In primera semana de empleo es gurantizado a
menos que ¢l empleador notifique al Servicio de Emplens de
que la fecha de comivnzo serd atrasada, y que tal notificacidon
scannies delofecha Apo 22-2016

Para que Ud tenga derecho a esta gorantia de pago, ¢s necesario
gue s¢ ponga cn contacto con b siguiente Dficing del Senicio
de Empleo:

VIRGINIA EMPLOYMENT COMMISSION
21 S. Kent St Suite 301

Winchester, Vo 22601

{540) 4319296

Hay que contactar a b oficina dursnte ¢l pericdo del
_ Apo23-2006_ al_ Ago29-2016__
Cualquicra oficina del servicio de ermpleos Te asistird en hocer
contacto.




Russell Orchards, LC

435 Dehaven Drive
Clearbrook, VA 22624
Phone: (540) 667-8205
Fax: (540) 662-1000

6/23/2016

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Russell Orchards, LC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(c)(2), I attest that Russell Orchards, LC 's
Workers' Compensation insumance policy will be renewed to cover the entire contract perod specified on my H-
2A application; to-wit: 9/6/2016 - 10/31/2016. A copy of my cument certificate is enclosed herein.

Sincerely, -

J@wa& A

James B. Douglas
LLC Member
Russell Orchards, LC

Enclosures




MIEEZE. CERTIFICATE OF LIABILITY INSURANCE Date: 6/9/2016

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLOER. THIS CERTIFICATE DOES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW. TH!S CERTIFICATE OF INSURANCE DOES
NOT CONSTITUTE A CONTRACT BETWEEN THE ISBUING INSURER(S), AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIFIGATE HOH.DER,

IMPORTANT: Il the certificate holder Is an ADDITIONAL INSURED, the poficyfiss) must ba endomed. If SUBROGATION (5 WAIVED, subject to the tarmes and
cnrdldluam :"l ul" policy, certaln policles may requice an endorsemsnt. A ststamant on this cartificats does nol confar rights lo the certificate holder in lisu of such
endorsament(s).

Producer: | rederickiClarke Gounty Farm Bureau INSURER(S) AFFORDING COVERAGE:
125300 Fronpac o {x__ [ INSURER A - Virginia Farm Buresu:
! Town & Counlry Insurance Co
Insured: :!;saseILOruhal;dr Lc x Mutual Insurence Co.
DeHaven Drive e
clﬂafbrook, VA 22824 Fira & Casually Insurance Co.
| INSURER B;
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERYIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE WSURED NMAMED ABCVE FOR THE POLCY PERIDD
WDICATED. NOTWITHSTANDING ANY REGUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBER HEREIN 15 SUBJECT TO ALL THE TERMS,
EXCLUGIONS AND CONDITIONS OF SUCH POLICIES. LIMITE SHOWHN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR | TYPE OF INSURANCE OBR POLICY POLICY EFF | POLICY EXP LIMTS
LTR WEA_[WvD NUMBER {MUMDAYYYY) | (MIDONYYY)
GENERAL LIABILITY Each Occyrrence $1,000,000
L g""‘""“""—-————-i’—' Genera) Liabfl ws7io4 | ownsis | owosns | Seeeacee Pramkes | 3
A = Wed Exp (Any one persoe) | $5,000
Personal & Ay [njury $4,000,000
Ganeral Aggrmgats $2,000,000
Producta - Comp/OP AGQ $2,000,000
Fira Legal Liabifity 350,000
AUTOMOBILE LIABILITY Combinad Single Limit $
{Ea accident}
Any Auto BodRy Injury (Per parson) 3
Schedulad Autes Proparty 0 s
Hirad Autos {Pes accldent]
Non-Ownad Aulos s
UMBRELLA Each Oczumencs $
Umbrella Liobliity Aggregala $
Excass Liability §
Workers Compensation and , WC Staiutory
Employers’ Liabiity
Any PiopriatoriPariner/Executive NIA 213 0410316 B4I03M7
A | Officarmember Exchidad? Ll 17 | EL. Each Accident $100,000
: Ves EL (¥sause - Ea Employss | $100,000
No E.L. Diseesn — Policy Limil $E00,000
Each Ocourrence {including
BUSINESSOWNERS P "B Advertis ! s
Businessownera Liabllly | Mad Exp (Any Ona Parson) -1
Flre Lagal Liahiky General Aggregate 5
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MAS Labar H2a, LLE
400 Front Stroet
PO, Box S07

masH2A

Capable, Reliable, Lagsl Labar
for iIndependant Growars

Lovingsion, VA 22548
42814000 [phone)

434261 4704 (fax)
wrv.maslabor.com (Weh site)
stiutions@maslabarcom (emall)

© 2015 (revised 772872015, printed 10-36 AM 872172015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the "Agreement”)
is entered into by and hetween MAS LABOR H2A, LLC
{"masH2A"}, a Virginia limited fiability company, and

Pussigrs Rcipds, LC
("Client"),
an employer having its principal place of business in the state of

V22 Y

WHEREAS masH2A pruvides professional services intended to assist
employers in obtaining capable, re¥able, legal seasonal or temporary
tabor,

WHEREAS Client needs such services as masH2A provides;

WHEREAS Cliant has agreed to retain masH2A's services and
masH2A has agreed lo provide its services for the purposes and upon
the temms and conditions herein sat out,

NOW, THEREFORE, in consideration of the mutua! promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, inlending
to be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
{hat itis indepandently engaged in the aperation of its own business,
that neither shall be considered to be the agent, master or servant of
the other for any purpose except as sel forth in this Agreement, and
that neither has any general authority to enler info any contrac,
assume any abligations or to otherwise make any wamranties or
reprasentations on behalf of the other, except as olherwise expressly
provided herein. It Is the intention of Client and mésH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall ba construed in ight
of this intention. In no event shall masH2A be deemed to be an
employer of any workers obtained by of for Chient. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recrulting activities, masH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrees lo hire masH2A and masH2A consents to be
hired by Ciient fo provide services to Chient as set forth in in *2015-16
H-2A Document 2°, the *Service and Fee Schedule® signed by Client
and incorporated herein by reference. Client hereby imavocably
makes, conslitules and appeints masH2A as lts lawful agent lo

{
perform, carry out or confinn on Client's behalf all such acls, deeds,
and services as may be necessary o accomplish the foregoing. As
required by 20 C.F.R. § §55.135(k), Client hereby forbids masH2A and
any of #s agents lo seek or receive paymenls or olher compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon its execution by both
masH2A and Client and shall apply lo amangements made for the
woskers lo perform work during a single period of need foflowing the
execution of this agreement.

COMPENSATION TO mdsH2A; masH2A shall be compensated by
Client for ils services hereunder as set forth in *2015-16 H-2A
Documant 2", the “Service and Fee Schedule” signed by Client.

DUTIES: Chent agrees lo comply in a timely manner with all requesls
made by mésH2A as reasonably necessary for the provision of its
services to Client hereunder. Further, Client agrees that any and all
information lumished fo masH2A will be lruthful. Further, Client agrees
lo familiarize ilself wilh the terms and conditions of employment stated
by masH2A on Client's behall in its labor cerification application and in
its written disclosure to prospective warkers and lo comply with those
terms and conditions, Further, Clienl agrees to famifiarize itself with all
obligations imposed on it as an employer of U.S. andfor foreign labor
under any and all applicable stale and federa! law and regulations and
with such reasonable policies as masH2A may require and lo comply
with those obligations and policies.

REPRESENTATIONS: Clienl and masH2A each represents and
warrants thal il has full power and authority to execute and deliver this
Agreement and o perform ils obligations hereunder, and thal this
Agreement constitules a valid and legally binding obligation,
enforceable in accordance with ils terms and conditiens. Client and
méasH2A each furiher represents and wamants that neither the
execulion and the delivery of this Agreement, nor the consummalion of
the transactions contemplaled hereby, will violate any constitution,
stalute, requiation, rule, injunction, judgment, order, decree, nding,
charge or other restriction of any govemment, govemmenlal agency or
court to which i Is subject.

INDEMNITY: To the fullest extent permitted by law, Client expressly
agrees to defend (at the Clienl's expense and with counsel retained by
or agreed to by masH2A for such purpose in mésH2A's sole
discretion), indemnify, and hotd harmiess masH24, its affiiates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and al claims, losses,
damages, lisbilies, fines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
aliomeys' fees, such legal expanses o include cosls incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or In conneclion with any claims, demands,
causes of action, suits, investigations, audits, or proceedings (made,
filed or threatenad) against the Client or masH2A by any person or
entity not a party o this Agreement and which relate o, or arise out of
or in connection with masH2A's services provided hereunder (including
without limitation any claim that masH2A was acting as a joint



[

employer with Client or any ctaim of any violation or alleged viotation of SEVERABILITY: Any lerm or provision of this Agreement that is

any law or other authority refaled to Client's use of labor provided invalid or unenforceable In any situation in any jurisdiction shail not
pursuanl 1o masH2A's efforis). If Client receives notice of an assertion affect the validily or enforceability of the remaining terms and
of any such claim, loss, damage, liability, fine, penalty, or expenss, provisions hereof or the validity or enforceability of the offending term

Client agrees that it will immediately nolify masH2A of such asserion. or provision in any other situation or jurisdiction,

Client also hereby expressly agrees to defend (at the Client's expense . .
and wilh counsel relained by or agreed lo by mésH2A for such purpose ::i:ﬂTNESS WHEREQF, the parties have signed this Agreement

in ils sole discretion), indemnity and hald masH2A, its affiliates, and

their respective officers, members, pariners, directors, managers, ’]"i’lda f TJiune A014
shareholders, owners, employees, agents, successors, assigns and b , ’ '

other clienls, harmless from and against any and all claims, damages, MAS LABOR H2A, LLC [f‘masHZA"] =
liability or losses, fines, penalties and expenses of any kind, including % _ -
allomeys’ fees and, arising ar resulting from Client's breach of any of By: Z@u/{
!ts rgpmsenlatms, wamanlies, covenanls and agreements contained Prasident
in this Agreement.
SURVIVAL OF OBLIGATIONS: Client and masH2A each understand CLIENT
and agree that this Agreemenl shall be valid for, and legally binding on, , Mﬂ
its respective successors and assigns. Client and masH2A agree that &{ 5;&/& ﬂfﬂ 5.‘— LC‘
obligations pursuant to paragraphs litled *COMPENSATION TO .
mésH2A", ‘DUTIES", REPRESENTATIONS" and “INDEMNITY" above | Printed Name: 74 . Dy o7
shall survive the expiralion of this Agreement.

Signature: 2
GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the Title: ZLC H, Bl

Commonwealth of Virginia, without regard to its choica of law rules.
Jurisdiction and venue for resolution of 2ll disputes and claims under or
related {o this Agreemenl or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or Ganeral
Wistrict Courts for the County of Nelson, Virginia or the United Stales
District Court for the Weslem Dislrict of Vimginia, Lynchburg Division,
and Client and masH2A agree lo lake such actions as may bs
necessary lo camy oul the terms of Lhis provision.

PRONOUNS AND PLURALS: All pronouns and varialions thereof
shall deemed 1o reler to the masculine, feminine, neuter, singular or
plural, as the identity of the person or persans, entity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parlies and no olhar agreemenis, ol or
otherwise, regarding the subject matier of this Agreement shall be
deemed lo exist or bind either of the parties.

BINDING EFFECT; This Agreement shall be binding on the parlies
and their respective heirs, successors, and assigns, except thal Client
may nol assign its duties hereunder without masH2A’s express writlen
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of lhe parfies hereto. No waiver by masH2A of any
default, misrepresentation, or breach of wamranly or covenant
heraunder, whether intentional or not, shall be deemed to extend to
any prior or subsequent default, misrepresentation, or breach of
warranty or covenant hereunder or alfect In any way any rights arising
by virtue of any prior or subsequent such cccurrence,




Virginia Employment Commission

Community Services in Frederick County & Winchester City
Servicios comunitarios en el condado de Frederick y la ciudad de Winchester

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Winchester Medical Center
(Hospilal)

1840 Ambherst Street
Winchester, VA
540-722-3000

Free Medical Clinic

301 N. Cameron St. # 100
Winchester, VA
540-536-1680

TEMPORARY HOUSING,
FOOD, FINANCIAL
ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

The Satvation Army
300 Fort Collier Rd.
Winchester, VA
540-667-4777

Winchester Rescue Mission
301 N. Cameron St.
Winchester, VA
540-667-8460

Congregational Community
Action Program (C-CAP)
112 8. Kent St.

Winchester, VA
540-662-4318

Lord Fairfax Area Food Bank
1802 Roberts St

Winchester, VA
540-665-0770

SCHOOL (CHILDREN)
ESCUELA DE NINOS

Winchester City Public
Schools

12 N, Washington St.
Winchester, VA
540-955-4253

Frederick County Public
Schools

1415 Amherst St.
Winchester, VA
540-662-3888

LEGAL ADVICE
ASISTENCIA LEGAL

Blue Ridge Legal Services
303 S. Loudoun St. Ste. D
Winchester, VA
540-662-5021

Central Virginia Legal Aid
100 Preston Avenue Suit B
Charlottesville, VA 22903
434-296-8851 or
800-390-9982

Virginia Department of
Labor Wage & Hour Division
400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS PUBLICOS
Winchester Social Services
24 Baker St

Winchester, VA
540-662-3807

Frederick County Social
Services

107 N. Kent St.

3" Floor (Tercer piso)
Winchester, VA
540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

100 Premier Place
Winchester, VA
540-722-3415

Valley Workforce Center
411 N, Cameron St.
Winchester, VA
540-545-4146

ENGLISH AND
COMPUTER CLASSES,
GED PREPARATION
CLASES DE INGLES Y
COMPUTACION,
PREPARACION POR EL
EXAMEN DE GED

Literacy Voluntcers
Winchester Area
301 N. Cameron St.
Winchester, VA
540-536-1648

Northern Shenandoah Valley
Adult Education
1-800-435-5945
540-869-0748



