Request for Extension of Clearance Order Virginia Employment Commission

[. To: Puerto Rico 2. Job Order Number:

North Carolina 83 I (/_‘2! ‘7/

Employer Name:

Florida (A.(J@Mr Prﬂ Jlt‘-‘c_
QES Job Code, Title and Number of Positions

L)

Faen

4. From: 3.

Available
Agriculture & Foreign Labor Program Manager \Z‘
Virginia Employme:t Commission VJ‘OU\ 2. Dt:? /DM { (o N8
2211 Hydraulic Rd z (!
Charlottesville, VA 22901 4,@ _l/é /Q-J
6. Please note the following concerning the above job ordcr J

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor +434-984-76-40
Program Manager

8. Receiving State Office: (X" one)

0 Accepted (If accepted, list local offices extended to) S Rejected (Ifrejected, provide reasons)
Comments: |
9. By: ES Agency Representative Telephone Number: Date Signed:




U.S, Department Labor

Employment and Training Administration

OMS Conirol No. 1205-0134
Expiration Date: March 31, 2019

Agricultural and Food Processing Clearance Order ETA Form 790
Crden de Empleo para Obresos/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type In each fleld block - To incleda additional Inforrmation, go to block # 28 - Plaase lallauIStq:-By-ﬂq: msiructions)
{Favor de usar jetra de molda en la solicitud - Para incluir informacion adicional ves ¢l punto # 28 - Favor de saguir las instrucciones pasa-a-paso)

1. Employsr's andkr Agents Namo and Addrass (Numbaer, Strast, Gily, Slale
and Zp Cede ! Nembray Duetcrin del Empleador/Pairdn y/o Aganle
(Momero, Calle, Ciedad, Esfade y Codigo Postal ).

Walls Produce Farm, LLC
Malling Address: Physical Address:
17501 Templeton Road 17381 Terupleton Road

Cispotants, YA 23842 Dispulanta , VA 23842

a) Federal Empioyer anlificalion Numbar (FEIN}/ Nimero fodoral do
{dentilcacidn dal Empleador:
12730848

b) Telephone Rumber / Nimero do Tolfono
(004) 7214984

c) Fax Number / Numero de Fac

d) B Addrass / Dirocidn de Comea Elecininicn;
clo Employer Agent e-mafl: masHZA@maslabor.com

§.Job Order No. / Num, de Orden de
Empleo:

4 500 |o'nsrm£swewpauma
Cedn / Chdipe Indusirial:

|ug -20a2 .02
a. 50C (ONET/OES) Oceupational
Title / TRula Ocupacions

8. Address of Ovder Holding Offica (inchude Teiephons number) / Difeccion oo
Ia Clcina donda se radico la oferta ('n:hyaelm’mm de leldfona }:

52-‘-!0 Colloon Blid - g~y 5y -
PN G{ £, VA 23860 Go4 &
0. cholLo te'Reprasantative (include diroct dial lelophone

mmbnl)l Nombio del Ropresentsnia da |a Oficina Local (Inchuyn o
mimero de leléfone do sulines direcla).

2. Addrass and Cirgctions o Work Sila / Domichio y Direcciones ol kugar de
Irabaje:

17501 Tempieton Road, Olsputanta, VA 23042
29395 Elfington Road, North Dinwiddle, VA 23805

The employer stiteats that 2l work locations are controlied by the
emplayer cizted above and i Is net an H-2A Laber Contractor,

Melonie Longnt 8O4-O4
3cha de, Emisian g0 Ia Ordon do Cmpice:

T, Clearance Ordof Issuo balo /

e 06

[ 200>

; w0
T, Antiipaled Pariod of Employment / Poriedo articipada o prawisto e Emplea
From / Desda: 7872018

To {Hasta: BSG2016

15, Humbar of Workars Requoslad / Nisoro do 1 rabajedoros Salcdades:

Econclodge South, 16905 Parkdale Road, Petarsburg, VA 23805

a} Doscripten of Housing / Descrpesdn do la vivienda

Hotel housing - 1 room with 2 beds, 2 parson capachty.

See “Atacherent 119 ETA T90° 2ems 31 Ve “Acjurta 13 ETA TH® Artieulo 3

11. Anlicipated Hours of Work per Woeek / Horss Anlic:padas/Previstas do
Traboja por Semana. Toiat 88

Sunday /Oeminga_ 0 Thursday /usves___10

Mendey /Lunes ___10 Friday /\Viemes
Tuesday / Marlas 10 Saturdsy / Stbade
Woetne sday / Midreoles__ 10

See “Attactynent 110 ETA 7997 Bem 11/ Ver “Adjurio 10 ETA T58° Aticuio 11

12 mmmdmunumnmmm:immm«
homs por sles diferentes actividades de s tempors
Mm-wWelmﬂqdpmww&uth&Fm
operation,

Soe -Asachunart 110 ETA 190 tom 12/ Vo “Adjurto 1 ETA 130" Articuka 12

13, Coleed EMQ&!MIMI\LMpGWh

Employer | Emploader Ya/S® HaO




14 Descnibe how the employer intends {o provide either 3 meals a day lo each woiker of furnish frea and convenient cocking and kilchen facthl:os for workers la prapam
meals / Dascriba cémo ¢l empleador liene la intencion de ofecer, ya aea 3 comidas 2l dia a cada rabajador, o proporcionar graluitamente instalaciones para cocinar

In the event that employer-provided housing does not Include full kitchen facilities, Wells Produce Farm, LLC will provide three dally meals for the
duration of the employment period (for warkers far whom housing must ba provided), in accordance with 20 CFR § 855.122{g). Dally subsistence wil!
be computed as set forth In 20 CFR § §55.122(h), currently $12.08 per day. If the tofal dally cost of such provisions exceeds the current minimum
subsistence amount published In tha Federal Register at tha tima they are provided, Walls Produce Farm, LLC  will pay the difference and workers will
not incur any additional cost thershy. In addition to providing meals, smployer will provide free transportation to and from the neighboring closest
tawn ho less than once aach waek for supplies andlor banklng (for workers for whom housing must be provided),

En ef caso que el empleador que provea hospedaja no provea una cocina completz, Wells Produce Farm, LLC proveerd con tres comidas dlarlas por
la duracion det perlodo da empleo (para los trabajadores a quienes se Iss provea hospedaje), de acuardo con al 20 CFR § 655.122{g). La subsistancia
diarla deberd calcularse como se astablece en el 20 CFR § 655.422(h), actuaimanta $12.09 por dia. Si &l cargo total de dichas provisiones excede la
subsistencla minima publicada por al Registro Fadaral en &l momento que sea provaido Wells Produce Farm, LLC pagard la diferencla y los
emplaados no Incurrirdn en ningiin gasto adiclonal por ello. Adamis de provesr comidas dlarias, el ampleador provesrs ransportacién gratuila a Jos
empleados de y hasta la cludad més cercana al menos una vez por semana para comprar suministroslir al banco {para por los empleados a guienes se
les deba de proveer vivienda).




15. Referral Inslructions and Hiring Information / Instrucciones sebre cdma Rofgrir Candidalos/Solicitantes - (Explain how applicants arq lo be hired or referred, and the
Employer's/Agont’s avaliable hour to :nlerview workors / Explique cémo los candidates soran contratados o referidas, ¥ las horas disponibles del empleador/agenta para
entrevislar a los rabajadores). Seo instructions for more delai’s / Vea los instrucciones para més delalles.

The actual empleyment afferis at {he sole discrelion of the employer. Refermals will be accepted from the State Workforce Agendes (SWAS), directly
from applicants, walk-ins, gate hires, and from other sourcas. SWA’s should thoroughly familiarize each applicant with the job specifications and tenns
and conditions of employment balore a relerral is made. Workers must meet all of the following criteria:

1. Are available and indicate willingness to work the entire season.

2 Havelranspartation 1o job site at start of season for non-local workers and daily lor local workers.

1 Have been fully apprised by the local employment office of the terms, conditions, and nalure of employment.

4. Are legally entitled to work in the U.S,

5. Are able, wiling and qualified to perdormthe work.
Workers must pessess documentation required to enable employer to comply with the employment veritication requirements of (RCA. Accurate
completion of Form 1.9 will be required of each worker within (3) days of employment pursuant to U.S. Law, Employer will ablde by the requirements
and assurances of 20 CFR § 653.501 in the processing andlor hiring of individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador. Se aceptan relerencias del la Oficina Estalal de Empleo {SWAs), solicitantes direclos,
personas sin cita, conlrataciones de puerta y de olros madios. Las SWAs debe estar completamente famifiarizada con cada solicitanle confas
especificaclones del empleo y términos y condiciones del empleo antes de que se realice |2 referencia. Los empleados deben de cumplir con todos los
siguientes criterios:

1. Se encuentran disponibles e indican voluntad para Wabajar latermporada complela,

Z 2 Tiens ipasportacion hacia el lugar de rabajo al inicio de |z temporada para empleados no locales y para empleados locales diarios.

3 13 Selehainformado comgletamente por la oficina local de ampleo sobra los términos, condiciones y naturaleza del empleo,

4. Estén legalmente auvlorizados para trabajar en los EEUU.

5. Son capaces, lienen el des¢o y estdn calilicados para desarrollar ¢ trabajo,
Los empleados deben de poseer |a documentacion requernida para que el empleador cumpla con la verificacion del empleo segun los requisitos del
tRCA. El curplimiento preciso de la Forma 1.9 serd requerida para cada trabajador dentro de (3) dias del ermpleo de acuerdo con la ley de los EEUR.
Emple:grr ;eﬁ acalada por los requisitos y garantfas del 20 CFR § £53.501en el proceso ylo comratacion de individuos referidos a través del sislema

o acreditacion.

Seo "Altachmant 110 ETA 730" hem 15/ Ver “Adjurito 1 a ETA 7907 Articu'o 15

16. Job descnplion and requirements / Descripcion y requisilos del trabajo

This job requires a minimum of three months of verifiable prier experiance working on a vegetable farm handling both manual and machine lasks associaled
with commodity production and harvest activities, Workers must be able to perfarm all dutles of entry leval workers as well as perform additional mechanized
activities with accuracy and efficlency.

See "Attachment 110 ETA 790" ttem 16/ Ver “Adjumo 1 3 ETA 790" Artkculo 16

1. Is previous work experienca preferred? / Se profiete provia experiencia? Yes/Si® No O {fyes number of months proferred: / Si ee asl, numero de

mescs de experiencia __3
This job requires a minlmum of three months of verifisble prior axparience working on a vegetable farm handling both manual and machina tasks assoclated

with commodily production and harvest activitles./E! trabajo requiera un minimo de ires meses de experiencia previa verificable trabajando en granja de
vegetales manejando trabajos manuales y mecinicos asociados con la comodidad de la preduccién y actividades de cosecha.

2, Check all requirements that apply

£ Cortification/Licansn Requiremenls / CerificaciénLicencia Roquisitos O Cnminal Background Chock / Verificacion da antecedentes panales

3 Driver Requiraments / Requisitos del conduclor O Drug Screan ! Delaccion de Dropas

O} Employer Will Train / Empleador enlrenara o adleslrara £ Extensiva Pushing and Pulling / Empujar y Jalar Extensamenle

0O Extensive Sitting / Estar sentado fargos ralos Exlensive Wa king / Caminar por lorgos ralos

Exposure 1o Exireme Temp. / Expuesto a Temperaluras Exltemas Fraquenl Slooping / Inclinandose o agachdndosa con frocusncia

@ Lifting requirement / Levantar o Cargar __6Q__fhsJlibrag © OT/Holiday ia nol mandalory / Horas Exiras (sobre liempo) / Dias Feriados no
& Repelitive Movements / Movimianlos repetiivos obligatorio

Because the work quallfies as exempt under 20 USC § 233(h)E), avertime rates are not applicable untess required by stale law. { Ya que el emplea callfica como extento bojo 29
USC § 213(b)(5}, el tlernpo extra no es eplicable a mencos que sea requerido por [ ley estatal,

-3-




17 Wage Ratas, Special Pay Informalion and Doductions / Tarifa de Pago, Informacién Sobra Pages Especiales y Deduccionos {Rabajas)

Crop Aclivities Hourly Wage Piece Role Special Pay Deduclions® Yos/Si No Pay Poriod /
Unit{s) {bonus, et¢ ) Periodo do Page
Cullivos Salano por Hora Pagos Especiales Daduccionss
Pago por Pieza/ {Bono, sic ) J !
_ Unidad(es)
butterbeans, snaps, | §10.72 § Ses Social Securily / ® a Weaokly / Somanal
sweal com, “Attachment 1 Saguro Social .
tomatoes, peas, S § to ETA 90" Foderal Tax / ] &
squash, hem 17 e Impuestes
cucumbers, Faderales
pumpkIng, q § Ver “Adjunio 1 Stale Tax 4] [m] Bl-woekly/
walsrmelons, 2 RTA 790" Hmpuestos Quincenal
cantaloupesiirjoles Atlcuto 17 Estaltalos
manteca, chauchas, | 5 3 Magls / Comidas 3] a Q
malz dulce,
Tomates, guisantes, | S Other {specify) 7 @ | O Monthiy/Mensual
calabazas, paplnos, Qlro (espacifica)
zapallos, sandlas, a
melones
Qther/Clre
See "Altachment 1t0 ETA 780° ftern 17/ Ver “Adjunto 1 a ETA 780" Articulo 17
a

18 Mora Dotaile About 1the Pay / Mas Detalles Sobia el Pago

The employer guatanieas to offer, advertise, and pay a wage delined as the highest of the USDOL-promulgated AEWR. the prevalling hourly wage of plece rate, sn agreed-
upon colletiive bargaining wage (this employer Is nat subject to a coflactive bargaining agraement} or the federal or stale minimum wage In effect at the lime work subject to
the provisions of the job ordes is performed. This guaranteed wage will not be based on commisslon, bonuses, or other incentives.

El empleador garanliza ofrecer, publicar y pagar ¢l salario definido como el mds alto en el AEWR promulgado por el Departmento de Trabajo, ef salarlo por hora prevaleciente
0 pOf rango de pleza, el acordado bajo la negociacian colectiva del satar lo {el empleador no esta sujeta a un acuerdo de negociacion colectivo), 0 8l satario Federal o minimo
estatal en electo al momento dei tiempo de Lrabajo sujeto o prov.sion al momento de realizar el irabajo. El salarlo gantizado no s basa comisiones, bonos u otros
Incentivos,

See "Atiachment 110 ETA 790 tem 18/ Ver “Adjunto 12 ETA 790° Articulo 18

19, Transpariation Arrangements / Arreglos de Transportacién

Tha ampioyer will pay for or reimburse H-2A warkers with pay for the first workwaak for costs Incurred by the worker for visa, processing, bordar crossing, and othor rolaled
foes, Inctuding those mandated by tha govemment {excluding passport fees). For non-commurting workers, transpartation casts and reasonable subsistence from the place
{rom which tha warker departed 1o work for the employer to the place of employment will be ralmbursed with pay forthe first workwesk, to the extent such worker-bome
axpenditures reduce the workers' samings balow the FLSA minlmum wage in the first workweek, Pursuant to 20 CFR 585.122(h){1), tha employer wili reimburse the worker in
full for aforementioned transporiation costs and reasonabie subskslanca no later than at the hatiway point In the work coniraet (*50% pariod”) if such payment was not already
pald In full to the worker priar 1o the 50% period, The mintmum travel subsistence of $12.09 par day or the currant minlmum subsistence amount puklished in tha Federal
Register will be pald (o workers who cannot provida raceipts, and the maximum travel subsisience of $51.00 per day or the currant maximurn subsistance smount publighed In
the Federal Register will be paid lo workers with acceptabla recelpts. The transportation relmbursement shall be calculated on the worker's eciual cast but not more than the
mos{ economical and ceascnable simllar common carrier transportation charges for the distance [nvolved.

El empleador pagarh por ol resmbolso de los empleados H-2A con o) pago de los costos realizados de la pimera semana de rabajo del emplasda por la visa, procesc, costo do
eruce franterizo y oiras cuotas relaclonadas, Incluyendo aquelles requeridas por ¢l gablemo (excluyendo ka cuota de pasaporte). Para los empleados que no llenen que vialar
pura labarar, los costos de transportaciin y subsistencia razonable desde el lugar de donde partieron para trabsjar para of empleador an e lugar del empleador serd
resmbolsado con e pago de la primera semana de trabajo, al gmda que dichos gastos realizados por el empleada reduzcan las ganancias del empleado por debalo del salario
minimo de FLSA durants |a primera semans de trabajo, Conforma al 20 CFR 655.122{h){t), el empleadar reembolsard al empleado por complato los costos de transporiacidny
subsistencla razonable antos manclanado a més tardar que la mitad del contrato de trabajo "periado dal 50%"] 81 dicho pago no se ha reslizado por tompleto previo &l perlodo
dal 50%, La subslistencia do viaje minima o3 de $12.09 por dla la subsistancla actual minima publicada en o) Reglstro Fedural pagindose a los amplaados que no puedan
proveer recibos y ol mixime de substsiencia da viaje de $54,00 por dia o la subsistencia actual mixima publicada en ol Registro Fedaral pagindave & los empleados con
reclbos aceptables. El reembolso del transporte serd calculado a costo aciual pero no mayor qua el medio mbs ecandmico y razonable simiar por los cargos por la
distancla Involucrada.

Ses “Altachment 1 1o ETA 750" Nem 19/ Ver "Adjurto 12 ETA 790° Articulo 19




20, Isitthe prevailing prackice to use Farm Labor Conlraclors {(FLC) to recruil, supervise, ransporl, house, and/ar pay workers for {his {these) crop activity
{ics)? / ;Es Ia praclica habitual usor Conlralisios de Trabaoja Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarlo ales Irabajadores
para oste{os) lipe(s) de cosecha(s)? Yes/Si 0 No

If you have checked yes, whal is the FLC wage for each actvily? / Si conleslo *Si,” cull es el salario que le paga al Contralista de Trabajo Agricota por
cada achividad?

21, Are workers covered for Unemploymaont Insuranca? / ¢S la proporcionan Seguro de Dosemplao 2 los trahajadores? Yos/Sil8 No O]

{When applcable according lo siate law / cuando se applicable de acuerdo a ka ley estatal)

22, Are workers covered by workers' compaensation? / ¢ S¢ la provee seguro de compensaciénindemnizacion al rabajador;  Yes/Si Ne O

23, Ase tocls, supplies, and equipmant provided at no charga Lo the workers? / ; Se les provenn heframientas y equipos sin coslo alguno a los trabajadores?

ves/SIE No O

24, List any sangements which have been made with establishmant owners or agents for the payment of a commissian or other benofits for sales made lo
workers, (I there are no such arrangemonts, enter *Nono®.) / Enumere lodas los acuordos o convenics hachas con los propiclarios del establocimionto o
sus agentes para ol pago de una comision u otros benoficios por ventas hechas a los Irabe;adores. (Si no hay ninglin acuerdo a convenio, i ndigue
“Ninguno”® )

Nonie / Ninguro

25, List any strike, work stoppage, stowdown, of inlerruption of operalion by the employees al the piace where the wotkers will be employed. (If there are no such incidents,
enter *None® )/ Enumere toda huelga, pare o intemupcion de eperaciones de Irabajo por porte de los empleedos en o lugar de emplea. (Sino hay incidenies de esla

lipo, Indique “Ninguno® }

None ! Ninguno




26 IKslhis pb order fo be placed in connactian with a fuluro Application for Temporary Employment Cerbifcalion for H-2A workers? / ¢Esta orden de empleo ha sido puesta
en conexidn con una htura solicitud de cerbficacion de empleo temporal para rabajadares H-2A7

Yes/Si MNo O

27. Employer's Cerhfication This job ordar doscribas tho aclual lerms and condibions of the smploymond being offored by ma and containg all the malasial
larms and condltions of the job. / Carlifcacién dol Emploador: Esta orden da irabajo describe fos lérminos y condiciones def empleo gue se le oftaco, y
confione lodas log tarminos y condiciones materiales ofretides.

Alex Wells , Owner
Employers Printed Nama & Tilig / Nombre y Titula en Lolra de Molde/imprenta de Empleador

@ slas| i
Employer's Signature / Firma'y Tiiulo del Emp r Date / Fecha

READ CAREFULLY, In viow of the stalutosily established basic function of the Employment Service as a no-fee labor exchange, lhat is, as a forum for bringing
togother employars and job seekers, neither the Employment and Training Adminisiration (ETA) nor the Stale agencies are guaranlors of tha accuracy or
truthfulness of informalion conlained on job orders submitied by employers, Nor does any job order accepled of recruiled upan by the American Job Center
conslilute a contractual job offer lo which the American Job Cenler, ETA or a Stale agency is in any way a paity.

LEA CON CUIDADO, En vista de la funcion bésica dal Servicio de Empleo ustablecida por ley, como una end.dad do infercambio laboral sin comisicnes, es decir, como un

foro para reunir a los empleadores y los sclicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacion conlenida e
Ias &idones de Irabaje somatidas por los empleadoros  Nininguna orden de irabajo aceptado o contratado en ¢l Canlro do Carreras {American Job Center) constituyen una
oferta de trabajo conlractuales 3 las que o] American Job Center, ETA o un organismo estalal es de ninguna manera una de las parfes.

PUBLIC BURDEN STATEMENT

The public reporiing burden for responding 1o ETA Form 790, which is required la oblain of retain benefits {44 USC 3501), is estmated lo be approximalely 60 minutes per
response, including time for reviewing instructions, searching existing dala sources, gathering and reviewing the collection. The public need nat raspond fo this colleelion of
infarma{lon unless it displays a currently valid OMB Conlrel Number. This is public informatian and there Is no expectation of confidentielty. Send comments regarding this
burden estimate or any other aspect ol his callection, Enchuding suggestions for reducing this burden, to the U S. Depariment of Labor, Employment and Tralning
Administration, Office of Workforce Investment, Room C-4510, 200 Constilution Avontio, NW, Washinglon, DG 20210.

DECLARAGION DE CARGA PUBLICA

La carga de informacién publica para responder a la Forma ETA 790, que sc requicro para chtener o retenor beneficios (44 USC 3501), so estima en aproximadamenta 60
minules por respuesta, incluyendo of tiempo para revisar las instruccionas, buscar kuenios da datos existentes. recopllar y revisarla coleccidn. B piblico no tieno por qud
responder a esta recopilacion de informacién @ menas qua muostre un nimaro de control OMB vildo Esta informacidn es publica y no hay ninguna expectativa de
confidenciafidad. Envie sus comenlarios acerca de st carga o cualquier obro aspotto do ests coleceidn, incluyendo sugerencias par reducir esta carga, 8 U.S,
Depariment of Labor, Employment and Training Admin:stralion, Office of Woiklorca nvestment, Room C-4510, 200 Constitullon Avenug, NW, Washington, DC 20210
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28, Use this seclion lo provide additianal supporting informatien {including section Box number). Include alfachments, if nacessary, / Utilico esta seccion para propoercionar
infermacién adicional de apoyo; inchiya el numero do la seccién e incluya archives adjunlos, si 83 necesario.

See "Attachment 1 lo ETA 7907 for conlinualions of flern 2, Nem 3, Xem 11, Kem 12, ltem 15, Rem 16, Bem 17, kem 18, and tem 19.

Smalt Employer Exemptlon

The employer requests an exemption from the 50% rule under CFR 655.135, It did not, during any calendar quarter during ihe last calendar
year, use more than 500 ‘man-days’ of agriculiural abar as defined in Saction 3 (u) of the Fair Labor Standards Act of 1938 {28 USC 203

[u)}. The employer Is not a member of an association which has applled for 2 temporary allen agricultural labor ceriification undar this subpart
for iis membaers, and has not otherwlse associated with other employers who are applying for H-2A workers under this subpart.

Workers Compensation Insurance

Carrier: Farm Bursau
Pollcy: WC 6107153

Vet ~Adjunio 12 ETA 790" for cordinuaciones of Articula 2, Atticulo 3, Artkulo 11, Articulo 12, Articulo 15, Articulo 16, Asticulo 17, Articulo 18, y Articulo 39,
Exencién de Paqueiio Empleador

El empleador solicita una excenslén dea la regla del 50% bajo el CFR 655,135, Si no, durante el Glitimo afto calendarlo, uso méas de 500 "dlas
hombre” de trabajo agricola definido en la Secclén 3 {u) de la Ley de Normas de Trabajo Equitativos de 1938 {29 USC 203 [u]). El empleador no
s un mlembro de una asockacién que haya aplicade para un certificado da trabajo temporal bajo la subparts para sus mlembros y que no haya
estado asoclado con otros smpleadores qus estén solicitando trabajadores H-2A bajo esta subparte.

Seguro do Compensacidn de Trabajadores

Portador; Farm Bureau
Pollza: WC 6107153




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted in Item 10 of the clearance order for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer faiis to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance systemn
the speclfied hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changei the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlivitles pursuant to 20 CFR 653.107.

Employer's Name _Plex Wells Date: 5l / 0/

Employer's Signature %

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Item 2. Addrese and Dicection to Work Site {contnued from ETA 790, page 1, ltem 2)

17501 Templeton Road, Disputanta, VA 23842 — Directions: From 1-95 to Exit 41 East (Courtland Road) towards Courtland,
turn left on Templeton Road

29319 Ellington Road, Notth Dinwiddie, VA 23805 - Directions: From 1-93 take Exit 41 West to Providence Road, take left
on Spain Drive to left on Ellington Road

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Ttem 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those wotkers wha are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Flousing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
accupy the housing.

Employer retains possession and control of the housing premises ac all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

Econolodge South, 16905 Parkdale Road, Perersburg, VA 23805 — Directions: From 1-95 South, take Exit 41 to Courtland
Road, take dght on Packdale Road 1o motel on left.

Should rental and/or public accommodations be listed in Ttem 3, the employer attests that such housing complics with all
local, state, or fedeeal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental wall be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

I€ ane has not already been performed at the ime of this filing, Wells Produce Farm, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to oceupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will cesult in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quatters
assigned to them. Women workers will be provided with slecping facilities and bathroom/toilet facilities shared only with
other female workers.

Ltem 11, Anticipated Houes of Work per Week {continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 5:30 PM Monday through Friday and on Saturday from 7:00 AM to 5:30 PM, with an
unpaid lunch break (10 hours/day and 10 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 60 hours/week, weather and crop conditions permitting. Worker
will report to wotk at designated tme and place as directed by employer each day.

Item 12, Anticipated Ranpe of Houes for Different Seasonal Activities (continued from ETA 790, page 1, Item 12}
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(See Ttem 16 for a complete description of scope of job duties). As a general matter, working hours will be divided between
butterbeans, snaps, sweet corn, tomatoes, peas, squash, cucumbers, pumpkins, watermelons, and cantaloupes production
depending on employer’s need. Given that the demands of agriculturnl production ase unpeedictable and driven by factors
including weather, crop conditions, market demands and seasonal task needs and numerous other factors, it is impossible to
predict with any degree of accuracy what percentage of time will be dedicated to specific tasks described in Item 16.

Iiem 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, Ttem 15)

Wells Peoduce Farm, LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring
of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office
of the Virginia Employment Commission in otder to ascertain current employment, crop or housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job scekers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding
office will contact the employer’s ageat or the employer directly and advise the agent or employer of the refecral or refeceals,
When passible, SWA offices should fumish translutor services if necessary. Interviews, either in person or by telephone, will
be conducted by the employer’s agent during the hours of 9:00 AM to 3:30 PM , Monday through Friday. Employer's agent
to be contacted ficst at the following address and phone number. If unavailable, contact employer directly during
the same hours,

Employer Agent Employer
MAS Labor H-2A, LLC. Wells Produce Farm, LLC
P.0. Box 507 David Wells
Lovingston, VA 22949 17501 Templeton Road , Disputante, VA 23842
434-263-4300 / 434-260-8833 (phone) (804) 721-6964 (phone)
434-263-4700 (fax) {fax)

Applicants will be interviewed by telephone ar the dme of referral or as soon thereafier as possible. Ifa holding
office plans to refer several applicants at the same tme, it is requested that the employer be advised in advance
and a time scheduled for the interview,

A hiring decision will be communicated direcdy to the applicant at the telephone number, address, email
address or ather contact information in the event that such a decision cannot be rendered ac time of interview.,
The applicant should be advised 1o stay in touch with the referting SWA office in any case.

Order holding office:  Virginia Employment Commission
5240 Oakiawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Wells Produce Farm, LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not Limited 1o specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligadons set forth in subpart (a) through (1) for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements {continued from ETA 790, page 3, Item 16)

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May speead plastic
or ather groundcovering. Weeds, thins, plants. Transplants plants, riding on transplanter oc by hand. May set
poles and wires for vine plants. Picks, cuts, lifts, or pulls crop to hacvest them. May te vegetables in bunches

or top them. May assist with irrigation. May operate and help maintain tractors or hand-operated equipment.

May assist with general farm building maintenance.
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Crops grown include buttechbeans, snaps, sweet corn, tomatoes, peas, squash, cucumbers, pumpkins,
watermelons, cantaloupes. Workers will plant seeds in greenhouses, transplant plants, lay plastic and drip tape,
remove plastic from fields, cultivate and weed as nceded. Workers must also stake/tie plants. Workers will
pick vegetables and melons as they rnpen. Workers may operate butterbean clevator, load hopper with
unshelled butterbeans and keep work area clean; remave bad butterbenns and any other debns as the
bucterbeans come off the elevator; bag butterbeans by using scale. Considerable stooping and kneeling is
required. Care must be tnken to prevent damaging produce and plants.

Work is to be done for lonp periods of tme. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in Joadiog trucks with packaged product weighing up to
and including 60 pounds and lifting to a height of 5 feet for long periods of ime. Workers should be able to
work on their feet in bent positions for long peniods of tme. Work requires repetitive movements and extensive
walking. Allesgics to mgweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ abiliry 1o
petform the job. Workers are exposed to wet weather carly in the moring through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional
showers not severe enough to stop field opecations, Workers should be physically able to do the work required
with or without reasonable accommeodations. Saturday work required. Must be able to lift/carcy 60 lbs.

In additon to tansplanting and harvestng the produce, workees may be cequired 1o perform variable tasks
relating to produce production such as the following: terigation, ditching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to general farming,

Work may also include mechanized ficld work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, culdvators, chainsaws, weed caters and other farm
equipment. Workers will be expected to be able to operte agneultural equipment with or without direction.

Employer assures that workers will be provided transporiation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as experienced Farm Worker must be available for the entite pedod requested by
the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing aceeprable prior experience. Successful applicants will be
subject to a trial period of up to five days during which their performance of required tasks will be evalvated. If
the pecformance during the trial period is not acceptable to the employer the worker's employment will be
terminnted.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessacy for the employer to
grow a premium quality product, or for any other lawful reason. (Sec also Acachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditons included in the job order will apply equally to all workers, both U.5. workers and H-
2A workers, employed in the occupation described in this clearance order.

ial Pay Infi i ductions (continued from ETA 790, page 4, Item 17)

Piece Rate: N/A
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The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all estensions thercof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the terminaton date specified in the work order or its extension, if any. I€ the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled 1o this guarantee.

The employer agrees to maintain adequate and accurate payroll recoeds, in accordance with the requirements of 20 CFR |
655.122(j)(1), and to retain such records for a period of not ess than cheee (3) years after the date of certification. The
cmployer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-requiced and worker-
authorized deductions. Deductions for FICA and fedecal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductons will be made in accordance with FLSA reguladons. Advances and/or loans made to workers,
if any, may be repaid by pre-authonzed payroll deductons. The employer does not envision other uniform wotkforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retitement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authonzed by the worker in wnting. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear wall be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
vnless items are unlawfully removed or damaged beyond nocmal wear and tear. 1f a2 worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed 10 have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authonize
such a deduction in writing, the worker will be expected to cepay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable dme after being asked to do so, the wocker will be
subject to discipline in accordance with the employer's policies.

Iiem 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated ALWR for any reason during the pendency of the employer's positive
recruitment and teem of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the werk is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate idendfied by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the dme the work is performed.

If, before the expiration date specified in this clearance order, the seevices of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Cectifying Officer in nccordance with law. In the event of such termination of a contract, the employer will
Fulftll che three-fourths puarantee for the time that has elapsed from the first day of employment to the time of its teemination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1 Return the worker, at the employer's expense, to the place from which the worker (disregaeding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the warker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and
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(3) Pay the wotker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(1). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform dudes assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sconer than nine (9) wotking days and no later than five (5) working
days prior to the orginal date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employee will notify DOL (and DHS, in the ease of an H-2A worker) not later than rwo (2) working days
after such abandonment occurs; five (5) consecutive wotkdays of unescused absence shall constinute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guamntee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
emplayment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fecs by workers. 1f a worker is asked to pay such a fec or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish o
the worker, on or before each payday, one or more written statements showing the worker's total carnings for the pay periods,
the beginning and ending dates of the pay peried, the worker's hourdy tate and/or picce rate of pay, the units produced duly
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the %4 guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the emplayet’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and discase arising out of and in the course of worker's
employment. Proof of worker's compensation insurance will be provided to the cerdfying officer prior to the certification
date.

Item 19, Transportation Arrangements {continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees ta accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to peesons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.
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The employer will provide transportation at no cost to the wockee from the employer provided housing to the worksite and
return to such housing on a dady basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and reguladons and meet all safery, licensure, and insurance requicements. The use of this wansportation is voluatary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We have translated these terms of employmient inte Spanish and done our best to be accurate in every respect. However, if there is a conflict between
the Spanish translation and the English original, the English original controbs,

Hemos traducido lur condiciones de empieo al espariol, y bemos becho nuestro mejor esfiterso para ser exactos en fodos los aspecios. Sin embargo, en
caso de un conflicto entre I traduccion af espasiol y el original en inglés, ¢f contrato en inglés prevalecend.

jo (continuacion del ETA

190, pigina 1, Ardculo 2)

17501 Templeton Road, Disputanta, VA 23842 — Instrucciones: Desde Ia carretera 1-95 hasta la salida 41 Este {calle Courtland
Road) hacia Courtland, dablar a la izquiceda ¢n is calle Templeton.

29319 Ellington Road, North Dinwiddie, VA 23805 — Instrucciones: Desde Ia cacretera 1-95 tomar la salida 41 hasta la calle
Providence Road, doblar a In izquierda en Spain Drive y a la izquierda en la ealle Ellington Road.

+ . . o _sre *

i i ivienda (continuacion del ETA
790, pagina 1, Ardculo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen h posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en ¢l
momento del ofrecimiento de trabajo. La vivienda seri provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitici ocupar la vivienda.

E! empleador se retienc la posesion y conteol del drea de In vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los rérminos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacidn del empleo con ¢l
empleador quien provee la vivienda, de acuerdo con Ia ley esiatal.

Econolodge South, 16905 Parkdale Road, Petersburg, VA 23805 — Instrucciones: Desde la carretera 1-95 Sur, toma Ia salida
41 hacia calle Courtland Road, doblar a Ia derecha en calle Parkdale Road hasta el motel a la izquierda,

En caso de alquiler y/o alojamiento pablico que figuran en el punto 3, ¢l empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federl de conformidad con 20 CFR § 655.122(d)(1)(1). Todos los gastos por renta
serin pagados por el empleador ditectamente al duefio o corredor de la renta y/o a la unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Wells Produce Farm, LLC solicitari una inspeccidn a tiempo de In viviendn
provista por el empleador a los representantes de la Agencia de Personal Estatal, ¢l Departamento de Salud del Estado y/o la
Administracion de Empleo y Enteenamiento de los EEUU para verificar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindaces a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los deeredores en orden, limpios y de
acuerdo con has Reglas de Trabajo que serin proveidos desde ¢l momento de empleo y serdn anexados a esto ¢ incorporados
como referencin a esta Solicitud, La falta de cumplimiento con estas reglas serdt resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin nsignados a la vivienda del empleador por parte de un administeador designado por Ia compaiia y
deberin ocupar I vivienda asignada a ellos. Las emplendas mujeres serdn provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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mana (continuacién

del ]'.'.TA 790 p1gm1 1, A:uculo 11)

El dia de trabajo s de 7:00 AM hasta 3:30 PM de lunes a viernes y 7:00 AM hasta 5:30 PM cl sibado, con un tiempo para
comer, sin goce de sucldo (10 horas/dia y 10 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependicndo en Ias condiciones climducas u otras
condiciones. El cnlor excesivo, frio o sequia pueden afectar Ins horas de trabajo. El empleador ofrece 60 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de la cosecha lo pecmitan. Los empleados se reportarin a trabajar
cl dia y al lugar designado como se le indicd por ¢l empleador eada dia.

12, Antici Ra fH i a ivi i a
Ag_t_m_imlqs_d_c_lalqmm,d_a l'conunu-lc;on del ETA 790, pigina 1, Ardeulo 1")

Desarrolla un vanedad de tabajos manual/ operacion de equipos en el/la Granja de Vegetales operacion.

(Ver el Anexo 16 para una descripeion complete de In descripcién del tabajo). Como asunto general, las homs de trabajo
serin divididas entre la produccidn de frijoles manteca, chauchas, maiz dulce, tomates, guisantes, calabazas, pepinos, zapallos,
sandias, y melones dependiendo de las necesidades del empleador. Dado a que In demanda de la produccién agricola es
impredecible y se maneja por factores que incluyen la temperature, condiciones de la cosecha, demandas del mercado y
trabajos temporales requiren de numerosos factotes, es imposible predecie con un nivel de precision que porcentaje de tiempo
serd dedicado para especificar trabajos descritos en cl Anexo 16.

(connnu'u:mn dl.l ETA 790, p-lgm't 3 Articulo 15)

Wells Produce Farm, LLC acatari los requisitos y garantias del 20 CFR § 653.501 en ¢l proceso y/o contratacion de
individuos referidos n wavés del sistema de acreditacién, Las referencias de estos individuos serin hechas a través de las
oficinas de colocacion de la Virginia Employment Commission de ncuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y para ascgurar que sc hagan los arreglos cotrespondientes, Serd responsabilidad de la oficina SWA
refecente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente
después de coordinar lns referencias con las oficinas de coloeacién contactard al agente del empleador o al empleador
directamente y asesorari al agente o empleador sobre la referencia o referencias. Cuando sca posible, ks oficinas S\WA podrin
proveer el servicio de traductor si fuera necesario. Las entrevisias, ya sen en persona o poc teléfono, serin dirigidas por el
agente del emplendor durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en ¢l siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante ¢l mismo horurio.

.’l_Lgcntc del Empleador Empleador
MAS Labor H-2A, LLC. Wells Produce Farm, LLC
P.O. Box 507 David Wells
Lovingston, VA 22949 17501 Templeton Road , Disputante, VA 23842
434-263-4300/434-260-8833 (teléfono) (B04) 721-6964 (teléfono)
434-263-4700 (fax) {fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser cecomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a vatios solicitantes al mismo tiempo, se requicre que cl
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decisién de contratacidén serd comunicada directamente al solicitante al teléfono, direecion, correo
electrénico u otro medio de informacidn en cl caso que dicha informacién no pueds ser otorgada durante Ia
enteevisea. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caAso.
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Oficina de Agencin Estatal: Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Wells Produce Farm, LLC acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pezo no se limita a In
normativa especifica con referencia a las pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1} para todos los trabajadores que
aplican y/o son contratados para desarrollar cl trabajo especificamente descrito en la orden de autorizacién.

ltem 16. Job Description and Requiremepits/Descripcidn y Requisitos del Trabajo (continuacién del ETA 790, pigina

3, Ardculo 16)

El trabajo requicre un minimo de tres meses de experiencia previa verificable trabajando en granja de vegerales manejando
trabajos manunles y mecinicos asocindos con la comodidad de ln produccion y actividades de cosecha. Los empleados deberin
desacrollar todos los trabajos a nivel de entrada asi como desarrollar actividades mecinicas con exactitud y eficiencin.

Siembra, cultiva y cosecha vegetales. Trabaja sobee la sembradora, siembra raices, semillas y bulbos. Puede desplegar el plistco
y cubierta del piso, Deshierba, rebajn, siembra, Trasplanta plantas, monta la trasplantadora o lo hace a mano. Puede colocar
postes y alambres para las vides. Selecciona, corta, levanta y jala ln cosecha recolectada. Puede atar los vegetales en racimos o
los une. Puede ayudar con la irrigacion. Puede operar y ayudar en ¢l mantenimiento de tractoces o equipo operado
manuaimente. Puede ayudar en el mantenimiento general del edificio de la granja.

Los cultivos incluyen frijoles manteca, chauchas, maiz dulce, tomates, guisantes, calabazas, pepinos, zapallos, sandias, melones.
Los empleados sembrarin en el invernadero, transplantan plantas, estiende plistice y cinta de goteo, retira el plistico de los
campos, cultiva y deshierba cuando sea necesario. Los empleados deberin arrodrigar/amarar plantas. Los empleados pizean
los vegetales y melones cuando maduren. Los trabajadores deberin estar en condiciones de operar el elevador de frijoles de
manteca, cargar la tolva con frijoles manteea sin ciscara y mantener limpia el drea de trabajo; climinar los frijoles manteca en
mal estado y los demis residuos micentras los frijoles manteca salen del elevador; embolsar los Enjoles manteea usando una
balanza. Se requiere encorvarse e hincarse considerablemente. Se debe de tener cuidado para prevenir dafios en ¢ producto y
plantas.

El trabajo se deberi de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrolien los
trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar los camiones con el produclo
empaquetado pesando hasta 60 libras y cargar hasta una altura de 3 pies por largos pcnodos de uempo Los trabajadores serin
capaces de mln]'u: en sus pies inclinados por largos periodos de ur.mpo El mba|o requicre movimientos repetitivos y
caminatas extensivas, Las nlerpias a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar la habilidad
de los trabajadores paca desarrollar ¢l trabajo. Los teabajadores estardn expuestos a temperaturns himedas en In mafinna y el
calor durante el dia al trabajar en ¢l campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los trabajadores
laboren durante lluvias ocasiones no tan severas que se detenga ¢l trabajo del campo. Los uabajadores deben estar fisicamente
eapaces de desarrollar el trabajo requerido con o sin comodidades razonables. Se requiere trabajar los sdbados. Debe poder
levantar y cargar 60 libras.

Ademis de trasplantar y cosechar el producto, se puede requerir que los empleados desacrolien varios trabajos relacionados
con la produccién de productos como los siguientes: irrigacin, ayudar en la acequia, palear, nzadonear, cargar, preparar teres,
deshierbar y otros trabajos relacionados con la geanja en general.

El trabajo puede incluir trabajo mecinico de campo wdlizando equipo de poder. Como ejemplo y no limitado al equipo de
poder puede incluir tractores, sembradoras, rocindoras, cosechadorns motosierras, desmalezadoras, y otros equipos de granja y
equipo de la casa de empagque. Se espera que los empleados puedan ser eapaces de operar equipo agricala con o sin direccion.
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El empleador asegurn que al trabajador s¢ le proveers transportacion de su vivienda al lugar de trabajo cada din {(para los
trabajadores que se les proven hospedaje bajo las normas aplicables.)

Las personas que deseen el emplco come Trabajador de Jornalero con experiencia deberin estar disponibles pot ¢l periodo
requertdo por ¢l empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificable(s) de trabajo o
documentacion de terceras personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable. Los empleados
exitosos estardn sujetos a una prucba de hasta 5 dias durante el cual su desarrollo o trabajo requerido serd evaluado. Si el
desarrollo durante el periedo de prucba no es aceptado por el empleador el trabajo del empleado seci dado como terminad,

El empleador se retiene ¢l derecho de despedir a un empleado obviamente desealificado, enfermizo o recaleitrante quicn
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos podrin ser ofrecides a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecion de In compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

Todos los términos y condiciones incluidos en la orden de rabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

,E_ﬁ)m_qmlgs_y_D_giM]gj_{B_cb_gm)_(connnmmon del IZTA 790 pigina 4 Aruculo 17)
Pago por pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos ¥ de las horas de tabajo del periodo total durante el cual el
trabajo y todas las extensiones estacin en efecto, iniciando con el primer dia de trabajo después de Ia llegada del trabajador al
{ugar del empleo y terminando en fa fecha especificada en cl contrato o sus extensiones, si hubiera. Si ¢l empleador ofrece
menos trabajo durante este periodo que ¢l requerido bajo esta provisién, el tabajador seri pagado la cantidad que él/¢lla
hubiera ganado donde él/ella, de hecho, haya trabajador para gnrantizar Ja cantidad de horas. Cunlquier empelado que sea
despedido por causa justificada no tendri derecho a esta garantia,

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acucrdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de b fecha dela
certifiencién. El empleador proporcionard a cada empleado en el dia de pago la contabilidad detallnda de Ins ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
fedecales/estatales y las deducciones incluyendo el apoyo n menores por ocden judicial, embargos y geavimenes, y cualquier
otra deduccién legalmente requerida seci en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a I reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccidn pre autorizada en la ndmina. El empleador no prevé otras deducciones hechas a Iz ndmina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacidn de dafios y/o reemplazo de herramientas y/u otros equipos deberin
scr cobrados a Jos empleados si dicha reparacién o reemplizo es descubierta que fue como resultado de negligencin o
negligencis grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleado o plan de retiro a sus
empleados; |a pardcipacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por ¢i empleado por escrito. Los
gastos mzonables de reparacién de dadios de Ia vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que s¢ encuentren responsables de dichos dafios a la vivienda. No se debeei cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mas alla del usa normal o desgarre. Si un empleado realiza Uamadas de larga distancia utilizando la linea
de telé¢fono del empleador, €l empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de ndémina
y que inmediatamente confirmard dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticién. Si ef empleado no paga dichas



ETA 790 - Actachment 1
Wells Produce Farm, LLC
Page 11 of 12

lamadas telefonicns dentro de un iempo razonable después de que se Ia haya pedido, el tabajador estard sujeto a una accién
disciplinaria de acuerdo a Jas politicas del empleador.

Item 18. More Details About the Pay/Mas Deatalles Sobre el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje ol AEWR por cualquier mzon durante el dempo de la reclutacion del
empleador y el término de Ia solicitud del certificado de trabajo, el empleador reducird su oftecimiento/pago por rango de
hora tan bajo como para equiparar con ¢l nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desnrrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salatio por hora mas elevado que el AEWR federl que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industrin - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cunlquier caso que no sea menor al mas clevado de los rangos antes mencionados en efecto al momento de que el tmbajo sea
desarrollado.

Si, antes de la fecha de expiracidn especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fucrza mayor que hace que ¢l cumplimiento del
contrato sea imposible, el empleador podri dar por terminado ¢l contrato de erabajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficinl Certificante de acuerdo con la ley. En el evento que se de por
terminado el contrato, ¢l empleador cumplird con la garantia de tres cuartos por el tempo que paso desde el primer dia del
empleo al momento de la terminacidn como se describe en el 20 C.F.R. § 655.122(). El empleador hacd un esfuerzo en
transferir al empleado con atro empleo compaeable ¢ igualmente aceptable para cf empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transfetencia no es efectuada, ¢l empleador debeni:

1) Regresar al trabajador, a costa del empleador, al lugar de donde cl empleado (sin importar el empleo que intervienc)
provenga a trabajar para ¢l emplendo, o transportar al empleado al siguicnte empleador H-2A certificado, cualquiera que el
empleado prefieen;

4] Reembolsar al cmpleado el total de las deducciones hechas al pago det emplendo por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fucron pagados al empleado previamente antes de la separacidn del empleo. La
subsistencia diagia serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantdad del pago del serd igual al
medio de transporte mis econdmico y razonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas lns herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a teavés de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar Ia fecha de necesidad mencionada en este pedido de trabajo 2 mis tardar de
nucvo (9) dias laborales y a mds tardar cinco (3) dias laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(d@)(viA) & D).

Si ¢l empleado voluntariamente abandona el teabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el emplendor notificard al Departamento de Trabajo (y Seguridad Interna, en ¢l caso de un
trabajador 2-A) a mis tacdar de dos (2) dias laborales en caso de su abandono; cinco dias Inborales de ausencia injusdficada
significari abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a Ia garantia de tres cuartos descrita arriba,

El empleador ha informado a los beneficiasios/empleados de la visa H-2A de su responsabilidad de regresac a su pais de
origen, o de las autorizaciones de empleo subsceuctnes, al final del tézmino del empleo.
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El empleador prohibe ¢l pago de [a reclutacion de los trabajadores. Si a un tabajador se le pide pagar dicha pago o ha pagado
el mismo, €l o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accion apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, cl rango por hora del
empleado y/o el rango de pago por picza, las unidades producidas diariamente (si ¢l pago es por rango de pieza) las horas de
empleo que fueron ofrecidas poc el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre la garantia de 24), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del satario del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccidn y
transcripcion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado pot ¢l mismo empleado cuando se haya proveido una previn autorizacidn.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en ¢l curso
del empleo del trabajador. Se proveeri comprobante del seguto de compensacion proveide por el oficial certificador previo a
Ia fecha de certificacion.

ILtem 19. Transportation Arrangements/Arreglos de Transportacidn (continuacién del ETA 790, pigina 4, Ardiculo 19)

Si ¢f empleado completa el petiodo de empleo, el emplendor proveeri o pagard [a transportacion y subsistencia razonable del
empleado desde cl lugar de su empleo al lugar de donde proviene ¢l empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari pot Ia transportacion hacia el nuevo trabajo.

El reembolso de la transportacién de Hegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de cesidencia cada dia, ver primera hoja). El ransporte de retorno no seri praveido a los empleados
que voluntariamente abandonen ¢l empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveer la transporiacién bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte es voluntario, a ningiin empleado se le requeniri como condicién del empleo el utilizac ka
transportacion y subsistencia si aplica. El empleador no proveerd transportacién a los empleados locales diferente que de la
granja al lugar de wabajo.
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To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to pecform the work desceibed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain pansportation reimbursement discussed under Ttem 17 and may not be eligible for rehire in future years,

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service loeal office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must nodfy the employer and secure permission for necessacy absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is awnched); (d) fails after
completing the allowable three day training pertod or five day izl penod, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quabity praduct; (¢) is found to have a eriminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for tecmination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL. 50% rule.

If, before the expiration date specified in the work contract, the serviees of the warker ace no longer cequired for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contrace
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the ime that has elapsed from the first day of employment to the time of its terminauon
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration low, as applicable. If such transfer is not effected,
the employer will:

()] Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified F-2A employer,
whichever the worker prefers;

{2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

&) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the sepacation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h}, The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequeat H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the requited terms of this job order and the certified -igplution for
Temporury Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripeion, el empleado deberi ser capaz, estar dispuesto, calificado y
disponible a dempo y lugar de la necesidad de desarrollar ¢f trabajo descrito en esta descripeion.

E! empleado eatiende que si renuncia o es despedido por causa ajena al téemino del periodo de emplee éste no recibisi o
reembolso de eransporiacion mencionsdo bajo ¢l Titulo 17 y no podri ser elegible pata contratacion en afios futuros.

El empleador podei dar por terminado al empleado por razones Jegales relacionadas al trabajo y asi mismo nodficar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significara
abandono del empleo; cf empleado debera notficar al empleador y asegumr el permiso en caso de ausencia; (b) bacerse el
enfermo o de otra manera rehusarse sin justificacion desacrollar e trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido acios scrios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podra hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehuisa después de completar ¢l periodo de tres dias de eatrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el eealizar que ¢l empleador produzen o
venda productos de calidad premium; (¢) st se Je encuentea un record de condena criminal o un registro de delincuencia sexual
que ci empleador crea rzonablemente, de acuerdo con I ley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originano de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50%0 del DOL.

Si, antes de Ia fecha de expimcién especificada en ¢l contrato de tabajo, los servicios del empleado no sean requeridos por
razones fucra del control del empleador por fuego, clima, o easos de fucrza mayor que hace que e) cumplimiento del contrato
sca imposible, el empleador podri por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado ¢l
coneato, el empleador cumplira con Ia garantia de tres cuartos por el iempo que paso desde el primer dia del empleo al
tempo de In terminacién como se describe en ¢ 20 C.F.R. § 655.122(i). El empleador hara un esfucrzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efectuada, ¢l empleador deberd:

n Regresnr al trabajador, a costa del empleador, al lugar de donde sca ¢l empleado (sin importar el empleo que
interviene) del cual proviene n wabajar para el emplendor, o transportar al empleado al siguiente empleador H.2S cerdficado,
cualquiera que o empleado prefiera;

)] Reembolsar al empleada el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleado por cualguier costo realizado por el empleado por su transportacion y subsistenaia diaria ol lugar
del empleo del patron, si dichos pagos no fueron pagados al empleade previamente antes de Ia separacién del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que el medio de transporte mas econémico y razonable que cubra la distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serin proveidas al empleado en ¢l idioma entendido por ¢l empleado a mis tardar en el tiempo en que e
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 2 mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador FI-2A a un empleador subsecuente H-2A, ¢l empleador subsecuente 1-2A
proveeri una copia a mis tardar que ¢l dempo de la oferta de trabajo hecha por un empleador H-2A subsccucnte. En ausenca
de un contrato de trabajo independiente por escrito celebrado entre ¢l empleador y ¢l empleado los términos requeridos en
este empleo y In Centificacidn de le Soliitud de Empleo Temporul centificada sera ¢l contrato de rabajo.
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Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them,

Notice is provided that violation of lawful job-zelated employer requirements, including these work rules, will be

considered grounds for immediate termination of a worket’s employment. Penaltics such as suspension from work
opportunity for the remainder of n day to three days may be made in the easc of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

"

10.

1.

13.

14,

Workers who perform sloppy wotk may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during wock time or duting any wortkdny before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of aleohol, drunk and/or disorderly conduct in
housing afier hours. 1Degal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected 1o be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be eeported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
wilt be terminated.

Waorkers shall maintain any living quacters provided to them clean and in good repair, given ceasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and siate law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor,

All housing must be locked cach morning before leaving for work. Lights and unnecessary heat should be uened off;
doors and windows closed in cvent of rain and when heat is turned on.

Warkers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in slecping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste recepiacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the ficld or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work pror to
scheduled starting time or continue working after stopping tme.

Woarkers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Satueday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
cmployer to a room, may sleep in any room,
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16.

17.

18.

. Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon wll be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighung on the employer’s premises, including housing premises, at any ume.

. Workers will be dischazged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

. Workers may not usc or operite trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or propesty for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remaove from the farm premises without authorization any employer-owned property.

. Workers must obey all safety rules and common safety practices and must report any injuries or accidents prompty to

their supervisor or the employer's office.

. Workers must [ollow supervisor's instructions. Insubordination is eause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who viclate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and cotrection.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign writien fact

starement.
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NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencidn ¢s que estas normas de trabajo provean guin a los
trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga el patén,
incluyendo estas normas de trabajo, serin consideradas como motvo para despedir al trabajador inmediatamente. Las
snnciones, tales como suspension de oporrunidades de trmbajo por el resto del dia o hasta tres dias pueden llevarse a cabo en ¢l
caso de violaciones menos graves.

Sc espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de
trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propicdad que cl patrén le provea.

1. Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por ¢l
resto del dia o hasta por tres dias a discrecidn del supervisor, dependiendo del grado de la infraccion, al record previo
del emplendo y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

2. No se podri usat o poscer cerveza, licor o drogas legales durante las haras de trabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sca completado (como durante las comidas); Jos empleados no podrin reportarse a
trabajac bajo Ia influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢ use
excesive de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horns. Las drogas
ilegales no podrin scr usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

3. No se permititin ausencias y/o legadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el tiempo
programado. Este no s un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas, Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin jusdficacion de cinco dias
consecutivas constituirin como abandono del empleo y ¢f empleado serd despedido.

4. Los empleados deberin mantencr cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las dteas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

5. Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o niterados en cualquier forma. Los cmpleados que requieran copias podrin pedirselas al supervisor,

6. ‘Tadas las viviendas deberin cerratse cada maiana antes de ir a trabajar. Las luces y ealefaccién innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de luvin y cuando ha calefaccidn esté encendida.

7. Los empleados que tengan una vivienda asignada con literas no podrin sepacat lns literas, ya que el espacio en las
habitaciones es necesario pars los demis ocupantes.

8. Los tabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquicra otra dcen
que no sea la cocina. El patrdn proveeri los aparatos y acticulos para cocinar.

9. Los trabajadores no deben tiear papeles, lats, botellas ni otra basura en los campos, cl drea de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

10. Los empleados no podrin tomar recesos del trabajo sin aurorizacion,

11. Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o I
persona encargada..

12. Los trabajadores no deben entear a la propiedad del pateon sin autorizacion.
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13.

14,

15,

i6.

17.

18,

19.

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciae. Los empleados no
podrin iniciar el empleo antes de Ia hora de entrada o continuac trabajo después de la hora de terminacion,

Los empleados que habiten Ia vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con la excepcion

de los sabados #n la noche donde Ins visitas terminarin a las 12:00 de la medianoche, Ninguna persona que no esié
asignada por ¢! empleador, podri doomir en una habitacion.

Los empleados no pueden deliberadamente restrngir Ia produceidn, dafar las plantas o lastimac las frutas.

Cualquier empleado que amenace fisicamente a oteo empleado, al empleador o supervisor con una herramienta o arma
estari sujeto 2 despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquier
momento.

Los empleados serin despedidos si roban de otros compaiicros de trabajo o el empleador.

. Los empleados no falsificarin su identificacid, registros personales, medicos, produccion u otros registros

relacionados al rabajo.

Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,
hermmienta o propiedad petiencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, hermmienta u otros equipos y
propicdad a la que los empleados no hayan sido especificamentc asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas v otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢l empleador.

Los empleados no podrin hacer mal uso o retirac de la propiedad de la granja sin autorizacién cualquier propiedad del
empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comtin y deberin reporiar

cualquier lesién o accidente de inmediato al supervisor o la oficina del emplendor.

. Los empleados deberin seguir Ins instrucciones del supervisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estdn prohibidas sin I previa autorizacién del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabaja serin disciplinados de la siguiente
manera:
i, Primera ofensa: aviso oral y a prueba
ii. Sepgundn ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensa: despido inmedinto con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMgMRY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. onoer Numeer: J B[ HHH

2. NAME OF EMPLOYER: Wells Produce Famm, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)
17501 Templeton Road , Disputante YA 23842
From [-95 to Exit 41 East (Courtland Road) towards Couriland, lum Jeft
on Templeton Road

4, PERIOD OF EMPLOYMENT:
FROM: 7/92016 TO: 9/9/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY_Z
10 brs, Mon.-Fii. / 10 hrs.Sat
DAYS PER WEEK &

6. PAY: Friday / weekly
HOURLY RATE: $10.12
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires 8 minimum of three months of verifiable prior
experience working on a vegetable farm handling both manual and
machine tasks assoclnied with commodity production and harvest
activities. Workers must be nble to perform al) duties of entry level
waorkers as well as perform additional mechanized activilies with accuracy
and eficiency.

Plams, cultivates and hasvests vegetables. Works on planter, plants
rools, seeds and bulbs. May spreed plastic or other groundcovering.
Weeds, hins, plants. Transplants plants, riding on transplanter oc by hand.
May set poles and wires for vine plants. Picks, cuts, lifts, or pulls crop to
harvest them, May tic vegetables in bunches ar top them. Mey ossist with
irvigntion. May operats ond help maintain tractors or hand-operated
equipment. May assist with general farm building maintenance,

Crops grown include butterbenns, snaps, sweel corn, lomatoes, peas,
squosh, cucumbers, pumpkins, watermelons, conialoupes. Workers will
plant seeds in greenhouses, ransplont plants, lay plastic and drip tape,
remove plastic from fields, cultivate and weed as needed. Workers must
olso stoke/tie plants. Workers will pick vegetables and melons es they
ripen. Workers may operaie butterbeen clevator, lond hopper with
unshelled bullerbeans and keep work area clean; remove bad butierbeans
and any other debris as the bulterbeans come oiT the elevator; bag
butterbenns by using scale. Considerable stooping and kneeling is
required. Care must be tnken to prevent damaging produce and plants,

Work is 10 be done for long periods of time. Warkers are expeeted (o
perform dutles including boxing, weighing and loading of product.
Workers will assist in looding trucks with packnged product welghing up
to and Including 60 pounds and lifing to o height of 5 feet for long periods
of time, Workers should be sble to work on their feet in bent positions for
long periods of ime, Work requires repetitive movements and extensive
walking. Allergles 1o mgweed, goldenrod, inscct spray, related chemicals,
¢ic. may afTect workers' sbility to perform the job, Workers are exposed 1o
wet wenther early in the moming through the heat of the day, working in
ficlds, Tempesaturcs may range from 10 to 100 F. Workers mny be
rcquired to work during occasional showers not severe enough to stop field

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

t. NumBero DELA oroEr: B B 1 HHY

2. NOMBRE DEL EMPLEADOR: Wells Produca Famm, LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Scc ES 338)
17501 Templeton Rond |, Disputante VA 23842
Desde la carreters 1-95 hasia la salide 41 Este {calle Countlond Road)
hacla Courtland, doblar 2 ta izquicrda en la calle Templeton

4, PERIODO DE EMPLEC:
DEL: 71972016 Al: 9/9/2016

5. HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA: 2
10 hrs, Lunas-Vienes / 10 Sabado
DIAS POR SEMANA 6

6. PAGO: viernes /semanal
SUELDO POR HORA: $10.72
PAGA I'OR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trabnjo requlere u minimo de tres meses de experiencin provia
verificable trabajendo cn grenjn de vegetales mancjsndo Irobajos manuales y
mecnicos nsociados con In comodidad de la produccion y actividades de
cosceha, Los emplendos deberdn desarvoller todos los trabajos o nivel de
entrada asi como desarroller octividudes mecénicas con exactitod y
eliciencin,

Siembra, culliva y coscche vegeiales. Trabaju sobre |z sembradora,
siembea ralces, scmillng y buibos, Puede desplepar el plistico y cubierta dcl
piso. Deshictba, rebaju, siembra. Trespiania plenias, menta la wrasplantadora
0 lo hace » mano. Puede colocar posics y alambres para las vides.
Selecclona, corts, Jevanta y jola la cosecha recolectada. Pucde otar los
vegetales en meimos o los une. Puede ayudar con lo irrigacién. Pucde operar
y syudar en el mantenimiento de tractores o equipo operado manunimente.
Puede oyudar en ¢l mantenimicnto gencral del edificio de 2 granja.

Los cultivos incluyen frijoles manteca, chouchas, maiz dulce, tomales,
guisanies, calabazas, pepinos, zapallos, sandlus, melones. Los cmpleados
sembrardn en cf invernadero, transplanian plantas, extiende pléstico y cinta
de goleo, retira cl plistice de los campos, cultiva y deshicrba cuanda sca
necesario. Los empleados deberdn amodrigni/amarer plantes. Los cmpleados
pizean los vegetales y melones cuando maduren. Los trabajadores deberdn
ester en condiciones de operar ef clevador de frijoles de manteen, cargar ln
1olva con frijoles manteca sin céscara y mentener limpia el drea de trabajo;
eliminer Jos frijoles manteen en maf esiede y los demds residuos micnuras
los frijoles manicca salen del clevador; embaolsar los fifjoles manicen usando
una balanza, Se requiere encarvarse ¢ hincarse considerablemente. Se debe
de tener culidado pare prevenir daflos en ¢l producte y plantas,

E| trabajo s deberd de reatizar en lo granja por largos periodos de licmpo.
Se espera que los trabajodores desarrolien los trabajos incluyendo el
embalaje, pesar y cargar el producto. Los irabajadores ayudordn en cargar
los camiones con el producto empaguctado pesando hesta 60 {bras y cargar
hasta una cliura de 5 ples por larpos perlodos de empo. Los trabojadores
serin capaces de trabajor en sus pics inclinades por Jorgos periodos de
tiempo. El trabajo requiere movimientos repetitivos y caminetas extensivas.
Las alergias a solidago, ambrosia, espray de insccto, quimlcos relocionados,
etc. puede afectar (s habilided de los rabajadores para Jesarrolior el trubujo.



operutions. Workers should be physically able to de the work required
with or without reasonable accommodations,

In addition to transplenting and hervesting the produce, workers may be
required to perform varisble tasks relating to produce production such ns
the following: imigstion, ditching, shoveling, hoeing, houling, ground
preporation, weeding and other tusks relnted to general farming.

Work may also include mechanized field work using power equipment.
By way of example and not limitotion power equipment may include
rructors, plonters, sproycrs, cultivators, choinsaws, weed eaters snd other
farm cquipment. Workers will be expected (o be able Lo operate
oagriculiural equipment with or without direction.

Employer assures that workers will be provided trmnsportstion from Hving
quarters 1o work site every doy (for workers wha must be provided
housing under the spplicable regulations.)

Persuns secking employment os experienced Farm Worker must be
available for the entire period requested by the employer. Applicants must
be pble to fumish verifieble job reference{s} or comparsble third panty
documeniation ftom recent employes(s) cstablishing nceepiable prior
experlence. Successful applicants will be subject (o a trinl period of up 1o
five days during which their perfermance ol required tasks will be
evaluated. If the performance during the trial period is nol acceptuble to
the employer the worker's employment will be terminated.

Empioyer retnins the right to discharpe an obviously unquolificd worker,
malingerer or recalcitrant worker wha is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow e premlum quality product, or for any ether lnwiul
reason. {Scc slso Altachment 2, Genernl Conditions).

Raises and/or bonuses may be ofTered 1o any seasonal worker cmployed
pursuant to this job order, et the company's sole discretion, based on
individual lectors including work performance, skill, and tenure,

All lerms end conditions included in the job order will apply equally 1o all
warkers, both U.S. workers and H-2A workers, employed in the
occupation deseribed in this clearance order.

This job requires  minimum of theee months of verifinble prior
experience working on n vegetable farm handling both manual and
mechine tasks associated with commaodity production and harvest
actlvities. Saturday work required, Must be abie to lift/carry 60 ibs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 2 PERSONS. 2 INDIVIDUALS
-0 _FAMILY

10. MEALS:
PROVIDED: NO
iF YES: COST PER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

Los tmbajodores cstardn ¢xptesios a temperaturas himedas en s mafilano y
¢l calor durnnte ¢l din al trobejur en ¢l campo. Las iempernturas oscilan de
10 a 100 grados F. Sc requicre que los trabajodores laboren durante Huvias
ocnsioncs no tan scveras que se detenga ef trabajo del campo. Los
trabojadores deben cstar {isicamente capaces de desarrollor el irabajo
requerido con o sin comodidades mzonables.

Ademds de imsplantar y cosechar el producto, se puede requerir que Jos
cmpleados desnrrollen verios trabajos relacionados con lo produccidn de
productos como los siguientes: irrigacidn, ayudar en In acequin, palear,
azadonear, cargar, preparar tierr, deshicrbar y otros trmbajos relacionndos
con la granja cn general.

E) trabajo puede incluir trakajo mecanico de campo wilizando equipo de
poder. Como cjemplo y no limitado al equipo de poder puede incluir
Iractores, scmbrudoras, rociedoras, cosechadorns motosicrras,
desmolezadaras, y otras equipas de granja y equipo de la casa de empaque.
Se espern que los empleados pucdan ser capeses de aperar equipo agricola
con o sin direccldn.

El emplesdor ascgura que al trabajrdor se le proveerd transpostacidn de su
vivienda af lugar de trubajo coda dla {para los trabojodares que se les provea
hospednje bajo las normas aplicables.)

Las personas que deseen ¢f empleo como Trobajedor de Jomelero con
experiencia deberin estar disponibles por ¢l perfodo requerida por el
emplendar. Los solicitanies deben ser capaces de proveer referenciu(s)
verificoble{s) de trabnjo o documenincién de terceras personas de
empleador{es) reciente(s) estableciendo cxperiencia previa aceptable. Los
cmipleados exilosus estardn sujclos a una prucba de hosia 5 dias durante el
cual su desarrollo o trabajo requerido serd evaliado. Si cf desarrollo durnte
¢! periodo de prucba no es aceptedo por ¢l empleador el wrabaja del
cmpleado serd dado como terminad.

El empleader se retiene el derecho de despedir o un ecmplecdo obvismente
descallficado, enfermizo o recalcitranie quien {Isicamenie sea capaz peso
demuestre su falla de deseo de desarrollor el trabajo necesario para que el
empleador sumente unn produccidn de calided Premium, o por cualquicr
otro molivo legltimo. {Ver Anexo 2, Condiciones Gencrales).

Los sumentos /o banos podrin ser ofrccidos a cualquicr empleado temperal
de conformidad con este pedimento de trabajo, a completa discrecién de la
compafila, basada en los factores Individuales que incluyen su rendimienta,
habilidad y permanencie.

Todos los términos y candiciones incluides cn o orden de trabajo se
aplicaran por igual a todos los imbajadores, tanta empleodos de EEUL y H-
2A, empleados en la ocupecion descrita en esta selicitud de aceplacidn.

El trabajo requicre un minimo de tres meses de experiencia previa
verificable trabajandn en granja de vegelales mancjando trabejos menuales y
mecdnicos asocindos con la comodidad de la produccion y actividodes de
cosecha. Se requicre trubojar los sébados. Debe poder levantar y crgar 60
libras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPFAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 2 PERSONAS. 2 INDIVIDUOS
0 __FAMILAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en la Orden de Trabajo)
1.0S TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl



12. NOTES TO WORKERS: 1. DEDUCCIONES:

A copy of the full job arder |5 available for Inspection in this ofTice, CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
The employer has puerantecd your first week's wages unless he/she IMPUESTOS SOBRE INGRESOS  XXXXXX
notifics this Job service of n@lcf starting date by TRANSPORTACION NG
29 3ung. 2010 HERRAMIENTAS Y MAQUINARIA __NO
SUMA COBRADA POR EL
In order for you to be clighle for this guarantee, you must contact the job CONTRATISTA DE TRABAIADORES
service al; AGRICOLAS .
Virginia Employment Commission
(804} 541-6548 12, NOTAS PARA EL TRABAJADOR:
5240 Onklawn Blvd. La copia de ln orden completn esta disponible en la oficlna parn su
Hopewell, VA 23360 S)ﬂ - &O 'l'hw\ {nspeccion:
During the period of , i 2l¥ L"! ot Z-O L[D . El empleador ba gamntizado cl pago por su primero semana de empleon
Any Job Servlee office will 4ssist you in doing this, menos que este notifique al Servicio de Empleos que Ia fecha de comenzor o

tw“ tel notificacion sen o nas 1ardar
cl Oi

Para que Ud puedn tener de a estn garanlio de pago, lendra que ponerse
en contacto con (e Ofcina del Servicio de Empleons en el:
Virginia Employment Commission
(804) 541-6548
5240 Oaklawn Bivd.
Hopewell, VA 23860

Durante el periodo ¢ 30 ul S)lI.O L’ . ZOI(D

Cualquier Oficina del Servicio de Empleos [c asistira en hacerio,




To Whom 1t May Concem:

The E oMo LUJ QHO 6 o LGH’\  has leased lo Wells Produce Farm, to be ulilized
for H-2A housing for the period beginning and ending 9/8/2016.

Address of Accommodation: |£908 PC-\YKOLLPE RBmJ,?dQ‘(SbLNj, V1 HEY (Y

L (Street Address, City, State, Zip Code) ]
v bedrooms
» _J heds per bedroom Ozbe/%* 230 4+ JAX UJ(’E«}“)/’

Tolal Housing Capaclty: Q persons
Each warker will be provided a separale bed space.

Sald accommodations comply with all local, State or Federat housing safely siandards and/or OSHA standands at
29 CFR 1910.142 for such accommodations,

Asofthe yeaa??!_g, housing complles with agll applicable local standards, and the [aws of the State of
¥ The housing Is sufficient to accommiodale persons. A copy of our current operaling
licensa Is enclosed.

Wells Produce Farm, LLC will be responsibie for the full payment of alf charges for these accommodalions,

EQM\G Lo "’é .t Sa LQ;IP" Wells Produce Fam, LLC

w”[) By: @
Madcta Pedel

Prinled Name:; Printed Name:_Alex Wells
Tite,_(Oc W) Title:__President
Date: 5D_‘g ”Q Dala: 5’“.[’ 01y




, Prince George Virginia
2016 BUSINESS AND PROFESSIONAL LICENSE

LICENSE EXPIRES 12/31/2016

License Number
39

Business Cwner: RICHKUSH PROPERTIES LLC Accounf Number: 2746
DBA: ECONOC LODGE

Address: 18905 PARKDALE RD .
Cliy, Stale Zp  SOUTH PRINCE GEORGE, VA 23805

Malling Address:

RICHKUSH PROPERTIES LLC
16808 PARKDALE RD
SOUTH PRINCE GEORGE, VA 23805

BUSINESS LICENSE TAX

Thiz I3 to centlfy that the person or Iirm namad above has peid the business license
tax for the use and banatit of the County of Princa George, end Is licensed 10 engage
In the tusinges of:

Classification: SERVICE - HOTEL
* Dale Issued: 02/G3/2016

o ./ &)L

Cam laner of tho Revarrde

This Licgnge ig NOT Transferabla,

License Cupy

Prince George Virginia License Number
2016 BUSINESS AND PROFESSIONAL LICENSE -
LICENSE EXPIRES 12/31/2016
Business Qwner: RICHKUSH PROPERTIES LLC ~ Account Number: 2746
DBA: ECONO LODGE
Address: 18805 PARKDALE RD T #

Clty, StaleZlp  SOUTH PRINCE GEORGE, VA 23805

BUBSINESS LICENSE TAX

This is 1o cortily that the person or {irm nemed abown haa pold the business licenze
tax for the use and beneflt of the County of Prince George, and Is icensed o engege
in the busines of:

Classification: SERVICE - HOTEL
Date Issued:  02/03/2016

Total Tax 476.18
Penalty .00

By DM/& )—L | Interest 00

Commusibnor of 1he Ravenuy Total Recelved.....c... 476.18




Wells Produce Farm, LLC

17501 Templeton Road
Disputante, VA 23842
Phone: (804) 721-6964
Fax:

4/6/2016

U.S, Department of Labor

Employment and Tmining Administration
Office of Foreign Labor Certification
Chiengo Nadonal Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE: Woells Peoduce Farm, LLC

To Whom It May Concem:

In nccordance with 20 CFR § 655.122(e)(1) and 20 CFR § 655.122(c)(2), I attest that Wells Produce Farm, LLC s
Workers' Compensation insumnce policy will be cenewed to cover the entire contrace perod specified on my H-
2A pplication; to-wit 5,/2072016 - 9/9/2016. A copy of my cutrent certificate is enclosed hercin.

114
Sincerely, XY
Alex Wells
Ovmner
Wells Produce Farm, LL.C

Enclosures



WORKERS COMPENSATION AND EMPLOYERS LYABILITY POLICY
NEW DECLARATION * % * EFFECTIVE 04/28/16

wec 6107153 04/28/16 04/28/17 VA FARM BUREAU FIRE & CASUALTY INS €O, 1911

ITEM WELLS PRODUCE FARM LLC ENTITY OF INSURED - LIMITED LIAB CO
1. 17501 TEMPLETON RD SSN: ON FILE
DISPUTANTA VA 23842 RISK ID:

INFORMATION PAGE 1 (wC €0 00 01 A)
NO ADDITIONAL LOCATIONS

ITEM
2. POLICY PERIOD - 04/28/16 To 04/28/17 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

38, EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A., THE LIMITS OF OUR LIABILITY UNDER
PART TWO ARE:

BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

3cC. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,
IF ANY, LISTED HERE: NONE,

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.

05/12/16
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© 2015 {ravised 772872015, primed 138 Al R2V2015)
2015-16 H-2A Document 4

ENGY MNITY A

THIS AGENCY AND INDEMNITY AGREEMENT {the "Agreement”)
Is entered into by and between MAS LABOR H2ZA, LLC
(“mdsH2A"), a Virginia limited [tability company, and

We lls Produce Farm

("Client"),
an employer having its principal place of business in the state of

\/ wcinta

WHEREAS mashZzA p\lﬁ)vides professional services intanded lo assist
employers in oblaining capable, raliable, legal seasonal or lzmporary
labor,

WHEREAS Clienl needs such services as masH2A provides;

WHEREAS Clienl has agreed lo relaln masH2A's services and
mésH2A has agreed to provide lls services for the purposes and upan
{he terms and conditions herein set out.

NOW, THEREFORE, in considaration of the mulual promisas and
premises herein conlained and other good and valuable consideration,
tha adequacy of which Is hereby acknowledged, (he parties, intending
{o ba lagally bound, hereby agree &s lolows:

INDEPENDENCE: Clienl and masH2A each understand and agree
thal it Is indapendently engaged in the oparation of its own business,
thal neither shall be considared to ba lhe agent, masier or servant of
the other for any purpose axcept as set forth in this Agresment, and
that neither has any genaral authorty lo enler inlo any contracl,
assume any obligalions or to otherwise make any warranties or
represenialions on behall of the other, except as otherwisa expressly
provided herein, [tis the intention of Client and masH2A in
accomplishing the rasulls underiaken by masH2A thal masH2A be an
independent conlracior and this agreement shall be construed in light
af this intention. In no event shelf masH2A ba deemed (o be an
employer of sny workers oblalned by or for Client. Furthermors, while
misH2A may assist Clienl in placing help wanted ads and cther
recruiling activities, masH2A will net make hiring dacislon on behalf of
clienl Hiring decisions are the exclusive right and responsibiity of
client.

AGENCY: Client agrees o hire masH2A and masH2A consenls lo ba
hired by Client lo provida services to Cliant as set forth in In “2015-16
H-2A Documant 2°, tha “Servica and Fee Schadulg® signed by Cllent
and incorporated hereln by relerance, Client heraby Imevocably
makes, constilules and appolnls masH2A as ils lawiul agent to

NT

1

perform, carry owt or confim on Clienl's behalf all such acts, deeds,
and services as may be necessary {o accomplish the foregoing. As
required by 20 C.F.R. § 655.135{k), Cliant haraby forbids mésH2A and
any ol ils agenls to seek or receive payments or other compensation
from prospactive H-2A emplayaes.

TERM: This Agreement shall commence upon its execulion by both
méasH2A and Clienl and shall apply to arrangemenis made for the
workers to perform work during a single period of need folowing the
execulion of this agreement.

COMPENSATION TO masH2A: méasH2A shal be compansated by
Cient for lls services hersunder as set forth in “2015-16 H-2A
Document 2°, the "Service and Fee Schedule® signed by Cllenl.

DUTIES: Cilent agrees o comply in & Bmely manner with all requasts
mada by masH2A as reasonably necessary {or the provision of its
services lo Client hersunder. Furiher, Client agrees that any and all
Informalion furnished lo masH2A will be truthful, Furthar, Client agrees
lo tamiflarize iiself with the lerms and conditions of employment staled
by misH2A on Client's behall in ils labor cartificalion epplication and in
its writien disclosure lo prospective workers and lo comply with these
lesms and condilions. Further, Cllenl agreas to familiarize itself with al
obligalions imposed on It as an employer of U.S. and/or forelgn labior
under any and all applicable stale and federa! law and regulabions and
with such reasonable poficies as masH2A may require and to comply
with lhosa obiigations and policias.

REPRESENTATIONS: Clienl and masH2A each represents and
warranls thal i has full power and authority lo execute and daliver this
Agreemenl and to parform its obBgations hereunder, and that this
Agreamen conslitules a valid and legally binding obligation,
enforceable In accordance with s iarms and condslions. Client and
maskH2A aach further represents and wamanls thal neither the
axeculion and the delivary of this Agreement, nor the consurnmation of
the transactions confempisted hersby, will violala any constilulion,
statute, regulation, sule, injunction, judgment, order, decree, niling,
charge or other restriction of any govemmenl, govemmenta! agency o
court fo which it is subject,

INDEMNITY: To the fllast extenl permited by law, Client expressly
agrees 1o defend (at the Client's expense and with counsa! retained by
or agreed to by masH2A {or such purpose in mésH2A's sals
discrelion), indemnidy, and hold harmless masH2A, its alfiiates, and
thelr respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
thelr respective chients from and agzinsi any and alf claims, losses,
damages, liabiGes, fines, penailies and expenses of any kind
whalsoaver, including without limitation arbitration or court costs and
atiomeys’ lees, such legal expenses to include costs incurred in
enlorcing or effectueling the obligations agreed to in this Section,
arising on account of or In connection with any claims, damands,
causes of attion, suils, Investigalions, audits, or proceedings {made,
filed or threalened) against the Client or masH2A by any person or
entity not a party to this Agraement and which relale fo, or arise out of
or in conneciion with masH2A's services provided heraunder (including
without limitation any claim thal masH2A was acting as a joint



emplayer with Client or any ctaim of any violalion or alieged vio'ation of
any [aw or other authority related fo Clienl's use of labor provided
pursuant lo masH2A’s efforts). If Client receives notice of an assertion
of any such claim, loss, damage, liabikly, fine, penally, or expense,
Client agrees thal i will Immedialely nolify masH2A of such assertion.

Client also heraby expressly agrees lo dafend (at the Clienl's expense
and with counsel retained by or agreed io by misH2A for such purpose
in its sole discretion), indemnlfy and hold masHzA, its afifleles, and
thelr respective officers, members, pariners. dreclors, managers,
shareholdets, owners, employees, agenls, successofs, assigns and
other clienls, harmless from and agalnsl any and all clalms, dameges,
liability o losses. fines, penallies and expenses of any kind, including
atlomeys' fees and, anising o resulting from Ckent's breach of any of
ils representations, warantias, covenanls and agreaments contained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Cient and masH2A each undersiand
and agre that this Agreement shall be valid for, and legally binding on,
ils raspeclive successors and assigns, Client and masH2A agree tha!
obligations pursuant 1o paragraphs (ied "COMPENSATION TO
masH2zA®, "DUTIES", "REPRESENTATIONS" and "INDEMNITY" above
shall susviva the expiration of this Agreamenl.

GOVERNING LAW AND JURISOICTION: This agreemen| shall be
govemad by and construed in accordance with the lews of the
Commenwealth of Virginla, withoul regard to Hs choice of [aw ndles.
Jurisdiction and venue for resolulion of all dispules and claims under or
related o this Agreement or any alher agreemen! between the Client
and masH2A shall res! exclysively and solsly In the Clreuit or General
District Courts for the Counly of Nelson, Virginia or the United Stales
District Courl for the Weslem Dislricl of Virginia, Lynchburg Division,
and Clienl and masH2A sgree lo lake such actions as may be
necessary la camy out the lerms of this provision.

PRONOUNS AND PLURALS: All pronouns and varialions thereol
shall deemed 1o refer to the masculing, leminine, neuter, singuiar or
plural, as the ldentily of tha person or persans, entily or enlities, may
require.

ENTIRE AGREEMENT: This Agreement canlains all the lerms and
canditions agreed upon by the parlies and no olher agreements, oral or
otherwise, regandng the sublacl maker of this Agreemant shall ba
desmed to exis! or bind efther of the parlies.

BINDING EFFECT: This Agreement shall be binding on tha parties
and thely respeciive heirs, successors, and assigns, excepl thal Clienl
may nal assign s dulles hereunder withoul misH2A's express writien
permission,

AMENDMENT AND WAIVER: No amendment of any provision of lhis
Agresmant shall be vafid unless the same shal be in wiiling and
signed by both of the parties herelo. No walver by masH2A of any
delault, misreprasentalion, or breach of wamranty or covenant
hereunder, whether intenlional or nol, shall be deemed lo exiand lo
any prior or subsequent default, misrepresentation, or breach of
wamanly or covanant hereundar or affect in any way any righls arising
by virtue of any prior or subsequenl such occumence.

SEVERABILITY; Any larm or provision of this Agreement Lhal is
invalid or unenlorceable in any situation in any jurisdiction shall nol
alfed! the valldity or enforceabifity of the remaining terms and
provisions hereal of the validity or enforceabikity of the offending lem
or provision in any other situalion or furisdiction.

IN WITNESS WHEREOF, the pasties have signed this Agreement
this

Ay Marebe , 201k
MAS LABOR H2A, LLC ("masH2A" .
—
o Sl%m B BT
Presiden
CLIENT

Wells pmc}ug:., Farm,  LLC

Prinied Name: '4/'()( (L2 LIS

s am&%
g —

Tille: QTPS Tzﬂpn%




