Request for Extension of Clearance Order

Virginia Employment Cominission

1. To: Puerto Rico 2. Job Order Number:

North Carolina B B 8_\3’0 3/$ - .

i Emplb}, er Naime:

Florida o | ’QQLCA:;%‘U wa—? Ct'D..

6. Please note the following concemning the above job order:

OES Job C‘ud-c, Title and Number of Positions

4. From: | s,
Available
Agriculture & Foreign Labor Program Manager \ﬂ—"’lﬂfzﬂ\- 0? 7 Pa_g)"://am

Virginia Employment Commission
2211 Hydraulic Rd |
Charlottesville, VA 22901 .t

By et

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

Title: Telephone Number:

7. By: (ES Agency Representative)
434-984-7640

Kendal Shaver Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: (X" one)
0 Accepted (If accepted, list local offices extended to) 2 Rejected (Ifrejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




g N

U.S. Department Labor

Employment and Training Administration

B B S e ek s bk e A e R Y 4 A i Sy Sy

OMB Control No, 1205-5134
Expiration Dats: March 31, 2019

Agricultural and Food Processing Clearance Order ETA Form 790

Qrden de Empleo para Obreros/Trabajadores Agricolas y Procesamienio de Alimentos

{Print or typs in each field block - To inclede additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letrs do moide en la soliciiud - Pars Inclulr INormacion adicionsl vea of punto # 28 - Favor de saguir las [nstrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Addrass {Number, Skreal, Cily, Siate
and Zip Code / Nomba y Direccion dol Empleador/Patrén y/o Agente
(Niumero, Cafie, Ciudad, Estado y Gbdigo Postal ):

ML Ciifton Fruit Company, LLC Physical Address:
Malling Address: 1758t Mechaniceville Road
17581 Mechanicsville Road Timberviila , VA 22853
Timberville, VA 22853
a) Federal Employer Identification Number (FEIN}/ Mimero fedaral de
Identificacién del Empleador:
S4¢-1718419
b) Telsphone Numbar / Nimero de Taléfono:
(540) 898-J070
. ) Fax Kumber / Nimoro do Fax
(540) 896-1708

d) E-mal Addresy / Direccidn de Cornso Elecironico:
c/o Employer Agent e-mail: masHzA®masiabor.com

Nos. d thiough 8 for STATE USEC ONLY
Nimeros 4 a B para USO ESTATAL ¢

4. S0C (O°NET/OES) Occupalional | .Job Order No. / Num. da Orden de
Code / CAdigo Indusirial: Emplec:

45-2071.50
2. SOC (ONET/OES) Occupational g‘ 3 0 —3 | 6
A1 e oferdtsr
6. Address of Order Holding Office (inciude 1elephane number) / Direccion dt

Titte / Tiule Ogupacienal
la Oficina donde se radica la oferta (incluya el nimero de teidfono ).

VEC - (06 Premier P, 19
o ery A 20y SH0-7223HS

. Name of Local Offica Represeniative (include direct dal telaphone
number) / Nombta del Representante da Ia Oficina Local {Incluya el
numero de leléfono de su kinea directa).

Cindy wWebb 540+ 535-286Z

2, }:::teu and Directions lo Work Sie / Domicilio y Direcciones al lugar de
trabajo:
17581 Mechanicsvilie Road, Timbesville, VA 22853

See Attached Ust of Workslie Locxiions

The employer aitests that all wock tocations are controlied by the
smployer stated sbove and It is not an H-2A Labor Contractor.

7. Ciearance Ordur Issue Dalo/ Fecha da Emlsidn de la Onjen de Empleo:

6[;[20(?
{8 Job Order Expiration Date / Fecha de Vencimianto o Expracion de la Ordan

de Emplec:
[-2.0- 200
3. Anboipaied Pood of Employment 7 Perlodo anticpada o previslo 08 Emplco

Fram / Desde; 7125/2016 To/Hasla Y8207
[10. Numbaer of Workers Requastad | Nimero de Trabajadores Sohciados

u

Sae " 11 ETA 2907 ot * 1 2
J. Address ractions o Houwing / ciio Yy ones 3l jugar de
vivionda:

Vattars Camp, 7189 Vatters Road, Timberville , VA 22853

a)  Description of Housing / Descripcian de la vivienda:
Wooden frame buliding - housing capacity - 30 parsons

Seq “Altzchment 1o ETA 7907 Rem 3/ Ver “Adjurda 1 ETA 790" Articulo 3

11. Anticipated Hours of Wark per Week / Hores Anlicipadas/Previstes de
Trabgjo por Semana. Votak 40
Sunday /Domingo__Q Thursday /Jueves__ 1
Monday /Lunes 7 Friday /Viemes____7
Tussday / Marles T Salurday I Sdbado 5
Wednesday / Miércolas___T___
See “Attachinent 1t ETA 780" Rem 11/ Ver “Adjurio 18 ETA 20 Articulo T1

12, Anikcipaiad range of hours for Gfferent seasonal actvies. / Rango previsio da

hores par alus dikrenies actividades de k2 lemporada:
Parforms a variely of manuaequipment o on tasks in Apple orchard

oparath
See “Atachment 110 ETA 750" dem 12/ Ver "Adjunto 1 u ETA 790° Articulo 12

13, Collect Calls Accapled fom. / Aceplan Lismadas por Cobrar de:

Employer / Emplaador Yes/S@E NoD




14 Describa howthe employer intends to provide either 3 meals a day to each worker or fumnish free and corvenient cooking and kitchen facifities for workers 1o prepare
meals / Destriba cdmo ¢l emploador lignie la inlencién de ofrecer, ya sea 3 comidas al dia a cada krabajador, o proporcionar gratutamenle instalaciones para cocinar

In additlon to providing free cooking and kitchen faclliles, employar will provide frea transporiation to and from the neighboring closest tawn no lass
than once each wask for supplies end/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking faclities and other
cammon areas will be shared by all workers.

Ademas de proveer cocina y las [acllades grails, ol empleador proveerd transportacion gratulta a los empleados da y hasta la cludad mas cercana 8l
Menos una vez por semana para comprar suministros!ir al banco {para por los empleados a quienes se les deba de proveer vivienda). El comedor,
cocina completafinatalaciones de cocina y otras Areas comunes serdn compartidas por todos los empleados,




15, Referra! Instructions and Hiring Information / Instrucclonos sobre eome Refarir Candidalos/Salicitanies - {Explain how applicants are o be hired or relerred, and Lhe
Employer'sfAgenl’s available hour to inlanviaw workers / Explique como los candidalos serin contratados o referidos, y fas horas disponibles del empleador/agenle para
enlrevistar 8 los trabajadores). See instructions for more dedalls / Vealas Inslrucciones para mas detalles

The actual employment offer is at the sole discretion of the employer. Refemals will be accepted from the State Workforce Agencies (SWAs), directly
Irom applicants, walk-Ins, gate hires, and from other sources. SWA's should thoroughly familiarize each applicant with the job specifications and terns
and conditions of employment before a referral is made, Workers must maeet all of the following criteria:

1. Are availeble and indicate willingness to work the entire season.

2 Have lransportation to fobs site &l start of season for non-loca! workers and daily for tacal workers,

3. Have been fully apprised by ihe lacal emplayment office of the terms, conditions, 2nd nature of employment.

4. Are legally entitled to work in the U.S.

5. Are able, wiling and qualified to performihe work.
Workers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
comptelion of Form I-9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Employer will abide by the sequirements
and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals referred through the clearance system.

B empleo actual es a discrecion exclusiva del empleador. Se aceptan referencias del la Oficina Estala) de Empleo (SWAs), soliciantes directos,
porsongs sin cila, contrataciones de puerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada solicitante conlas
:'speldﬁcacions del empleo y términos y condiclonas del empleo antes de que se realice |a referencia. Los empleados deben de cumplir con tedos los
qulentes criterios:
1. Sa encuentran disponibles e indican vohintad pera trabajar ia temporads complela,
2 2 Tienetransportacion hacia el lugar de trabajo al inicio de ta temporada para empleados no locales y para empleados locales diarios.
3. 3. Sale hainformado completamenta por la oficina local de empleo sobre los témminos, condiciones y naturaleza del empleo.
4. Estan legalmente autorizados para trabajar en los EEUU.
5, Son capaces, tienen el deseo y estan calificados para desamollar eftrabajo,
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificacion del emplec segun los requisitos dal
IRCA. El cumplimienta preciso de la Forma -9 serd requesido para cada trabsjador dentro de (3) dfas del empleo de acuerdo con |a ley de los EEUU.
dEmple:dd;:r serd acatada por los requisitos y garantfas del 20 CFR § 653.501en el proceso y/o contratacion de individuos referidos a través del sistema
e acreditacion.

See “Attachment 110 ETA 790" Nem 15/ Ver "Adjunto 12 ETA 790" Articulo 15

%6. Job descriplion and requiremends / [')asclipcién ¥ requisitos del trabajo;

This job requires a minimum of three months (or 480 hours) of veriflable prior experience in fruit packing and operating/malntaining agricultural equipment in
a frult packing house, Workers must be able to perform manual as well 28 mechanized aclivities with accuracy and efficlency.

See “Atlachment 110 ETA 790" em 16/ Ver “Adjunio 1 8 ETA 790" Articula 16

1. Is previous work cxperience preferred? / Se profiera previe experiencia? Yos/Si® No O Ifyes, number of months preferred: { Si as asi, numero de
mesas do experiencia: _ 3

Three months of previous verifiable exparience required In the Job described.] Se requiers da tres meses de experiencia previa verificable para el frabajo

descrito.
2. Check all requirements thal apply:

O Cedificatian/License Requiremants / CertificacioniLicencia Requisitos Q3 Criminal Background Check / Verificacidn de anlecedentes penales

O Driver Requirements / Requisilos del conductor ® Orug Screen / Deleccion de Drogas

Q Employer Will Train / Empleador enlrenard o adiestrara Q Extensive Pushing and Pulling / Empujar y Jalar Extensamenle

O Extensive Sitling / Estar sentado largos ralos Extansive Walking / Caminar por largos ratos

& Expasure to Exireme Temp. / Expueslo a Temperaluras Extremas ® Frequent Stooping / Inclinandote o agachandose con frecuencia

@ Lifting requirement / Levantar o Cargar __60__Ibs.flibras 0 OT/Holiday is not mendatory / Horas Extras (sobre liempo) / Ofas Feriados no
Repelitive Movemenls / Movimientos repatitivos obligatorio

Because the work qualifies as exempl under 29 USC § 213{bi(6), overtims rates ate niot spplicabla unless required by state kaw. / Ya que el empleo califica como extento bajp 29
USC § 213{b){6), el tiempo extra no es aplicable a menas que sea requerido por Ia ley estatal,

-3.-




17. Wape Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacidn Subro Pagos Espaciales y Deducciones {Rebajas)

Crop Aclivilies Hourly Wage Pigte Rate/ Special Pay Deducliens® Yes/Si No Pay Pariod /
Unit{s) [bonus, elc ) Periodo de Pago
Cuftivos Salano por Hora Pagas Espatiales Daduccionas
Pago por Pieza / (Bono, stc.) J !
Unidad(es) _
applesimanzanas $ w072 § See Sacial Security / -] Q Woeekly / Semana
~Attachiment 1 Seguro Soclal
s S to ETA TN Fedaral Tax / | ]
tem 17 - impueslos
Federales
$ S Ver “Adjunio 1 Stale Tax ] Bi-weekly/
aRTA 790" Aimpuestos Quincenal
Articulo 17 Estatales
s § Measls / Comidas a & | o
3 5 Other (specify) / a Monthiy/Mensual
Otro {especifica)
a
Other/Otro
Soe “Altachenent 110 ETA 790" Rem 17/Ver “Adjurto 12 ETA 750" Artlcuka 17
Q

16. Mare Datails Aboul the Pay / Mas Delallas Sabre el Page

The employer guaraniees Lo olfer, ndvertise, and pay a wage defined as the highest af the USDOL-promulgated AEWR, the prevaliing hourly wage of plece rate, an agreed-
upon collective bargaintng wage {thls employer ts not subject to a collaciive bargalning agreement) of the federal or state minimum wage in elfect et the lima work subject to
the provisions of the jobr order s performed, This guarantesd wage will nol be based on comunission, bonuses, or other incentives.

El empleador garantlza olreces, publices y pager ¢l salario definido como elmas alto en el AEWR pramuigado por el Deparimento de Trabajo, el satarlo por hore prevelecisrte
o por rango de plezn, sl acordsdo bajo ta negociaclon colectiva de! salario (el empleador no esla sujets & un acusrdo de negaciacion colective), o ¢l salatlo Federal o minimo
estatol en efecio 8l momento del tlempo de rabajo sueto & provision al momento de reallzar ol irabajo. El salsrio garantizado no se basa comisiones, bonos u otros
Incentivos.

See “Attachment 1 1o ETA 790" ttem 18/ Ver “Adjunto 1 8 ETA 790" Articuto 18

19. Transporiation Arrangements / Arraglos de Transportacidn

Tha employer will pay for o relmburse H-2A workers with pay for the first workweek for costs incurred by the worker for visa, processing, border crossing, and ather related
fass, Including those mandated by the govemment (excluding passport fees). For nan-commuting workers, transpartation costs snd reasonable subsistance from the place
from which the worker deparisd 1o work for the employer to the place of employment will be relmbursad with pay for the first workwetk, to the extent such worker-bome
srpenditures seduce the workers’ eamings below the FLSA minlmum wage b the First workweelk. Pursuant fo 20 CFR 655.322(h){1), the amployer will reimburse the worker in
full Sor aforementioned transportation costs and reasonable subsistence no later than at the hativay point In the wark contract {*50% pedoed”} if such payment was not already
pakd In full to the worker prior fo the 50% period, The minimum travel subsistence of $12.02 par day or the currentminimum subststence amount published in the Federal
Register will be paid to workers who cannot provide receipts, and the maximum travel subsistence of $51.00 per day or the cument maximum subsistence smount publéshed In
the Federal Reglstar will ba pald to workers with: scceptable recelpts. The transportation reimbursement shall be calculated on the worker's actual cost bl ot mora than the
most economical and reasonable simitar common carrior transportation charges for the distance involved,

E1 snypleador pagard por ol resmbolso de los emplaados H-2A con sl pago de los costos raalizados de la primera semana da trabajo dal ampleada por la viss, proceso, costo de
cruce fronterizo y oiras cuotas relsclonatias, incluyendo nquelfas requeridas por ol gablemo {excluyende la cuota de pasaports). Para los empleados que no tienen que viajar
para laboras, les cosios da transportaclén y subsistoncls razonabls desdo ol lugar de donde partieron para trabajer pare o empleador sn of lugar del empleador serd
rosmbolsado con el pago da (a primera semana de trabaje, al grado que diches gasios realizados por ol emplsado reduzcan las ganancias dsf emplaado por debajo del salarie
minkmo do FLSA durante ka primara semana da Irabajo. Conforme af 20 CFR 655,122(kX1), o) empleader resmbolsard 2l emplasdo por complelo los costos de ransportaclén y
subslstencis rzonable antes manclonado a mas tandar qua la mitad dsl contralo de trbajo (“periodo del 50%") s} dicho pago no se ha realizado por complato previo al porfodo
tle] 50%. La subsistencia de viaje minima es da $12.09 por dia Is subsistencia actual minima publicada en ) Reglstre Fedaral pagindoce a los empleados que no puedan
provaer racibos y e mitimo da subsisiencia de visje de $51,00 por dia o la subsistencia actual mixima publicada en el Registro Federal pagindoss a los emplaados con
recibos aceplables. Ei reembolso de) ransports serd calculado a costo actual pero no mayor qua of medio mis econdmico y razonabla similar por log cargos por la

distancia invelucrada,
See “Attachment 1 to ETA 790" Rem 13/ Ver "Adjunta 7 8 ETA 790" Articulo 19




20. Is it Lhe prevalling practice to use Farm Labor Conlraclors FLG] 1o recrull, supenvise, lranspert, house, andfor pay workers for this {these) crop achvity
{ies)? / 2Es Ja prictica habilual usar Contralistas de Trabajo Agricola para reclular, supervisar, Iranspartar, dar vivienda, ylo pagarle a los lrabajadores

para este(os) tipo(s) do cosecha{s)? Yes/Si m] No B

If you have checked yes, what Is the FLC wage for aach aclivily? / Si contesio *Si," cud es el salatio qua le paga al Contratista de Trabajo Agricola por
cada aclividad?

21. Are warkers covered for Unemployment Insurance? / £ Se le proparcionan Segwo da Desempleo a lus lrabajadores? ves/siE No OO

(When applicable accotding lo stole law / cuando se appHceble de acusido o fa ley estatal)

22. Are workers coverad by workars' compensation? / ¢ Se In provee seguro de compensaciénfndemnizacion al lrabajador:  Yes/Si B N O

23. Are tools, supplies, and equipment provided at no charge lo Ihe warkers? / 4 Se les proveen herramientas y equipos sin costo algun e a los trabajadoras?

ves/Sild No O

24, List any amangements which have been made with eslablishment ewnors or agents for the payment of a commission or other benefils for sales made lo
workers, (If there are no such arrangements, anter *Nene®_) / Enumere lodos [os acuerdos o convenios hechos con los propletarios del establocimiento o
sus agantes para af pago de una comisian u olros beneficios por ventas hechas a los Irabajadores. (Si no hay ningin acuerde o convenio, i ndique

*Ninguno®.}

Nane f Ninguno

interruplion of operakion by the employees at the place where the workers will be employed {Ifthere are no such incidents

25. List any strike, work stoppage, slowdown, o
intomupcidn de operaciones da trahajo por parte de los empleados en el lugar do empleo. (Sino hay intidenles da esle

enter *None".}/ Enumere toda huelga, paro o
tipo, indique *Ninguno”.)

Nare ! Ningurio




v

26 R this job order o be paced in connection with a Asura Application fof Temporary Empleymant Certifeation for Ti-2A workens? / JEsta crdan 8 empleo ha sido putsta
un conaxidn con una hdura soficiud de cerlificacibn de ampleo lampora! para rabsjederes H-2A7

You/Si BN O

27 Employer's Corlicabon: This job order describes Lho actual terms and vondiions of the smployment being offered by mo and containg &il tha malerial
tema and condilions of the job. / Certificacidn dal Empleadar: Eata ardan de brabejo describe Ios thrminas y condicloner del emplea quo s 1o ofrece, ¥
canfisne lodos los theminoa y condicionas meterieles oftecides.

Paul Gabb , Business Manager
Employers Printed Homa & Tiie / ombre y Tulo en Lelr do Waolde/mprenia del Empleador

i VA NP 5-23-2 016
Employurs Signaiura [ Fima | 17ia tel Emplasdor Dalo | Focha

READ CAREFULLY, In view of the statulorily welsbiiched badlc function of the Employment Service as a no-fas labor exchange, Ihat s, o9 forum for bringinp
togelher smployers ond Job szekers, neilher the Employman and Training Adminiatration {ETA) nar tho State ogencles ate guarantors of tho accuracy of
tndhfulness of information conlained on [ob crders submitiad by emplayary. Nor doos any jab ardur accepled of tactulied upon by the American Job Canlar
constilwle a coniractual job offer fo which the Amarican Job Center, ETA or 2 Staie agency is in sny way u patty

LEA CON CUIDADO, En vista da [a Amcién bidsica def Servicls do Emplso establecida parley, como ung. antidad de intsrcambin leboral sin comlslones, an duci, coma un
fare para reurir a los smpleadorey y ko sclicitardos de empisc, i ETA ri las agancioe del aclsdo guadan garanizar b exachitud o veracidad da fa informatibn contarida sn
tas érdanes de trabajo scmetichs por low empleadoras. Ki ninguna arden de Lrabajo aceptado o cortratado en ol Conlro do Cancras {Amerizan Job Cenlor) constibuyen una
olerta da irbajo contractunles o fas qua o American Job Cantsr, ETA 0 un organiama esintdl a3 do ninguna moncm tha do ks pates

PUBLIC BURDEN GTATEMENT

The public reqeeing burden for revpanding bo ETA Fomm 760, which ie requirad o obtzin or retain benefits (44 USC 3501), i satimated b be approximately 60 minutes par
tesponse, Includng bme for reviowing InstuzEsns, scarching mdsiing dota socrces, pathering and reviewing the collaction. The public need nol mspand to this eollgction of
infarmation unless il displays a curtently valld OAS Condrol Numbar. This is puti Infarmation and there ls no expactation of confdenboldy, Send comments reganding this
burdan estimale o iy ather aspacl of this collection, Including suggestions for reducing this burden, lo the U.S. Depariment of Labor, Employmenl end Tbing
Adméniration, Ofivo of Workforce Investmond, Room C-4510, 200 CanctRulion Avenue, NV, Washinglon, DG 20210,

DECLARACION DE CARGA FUBLICA

La crga de inbaremacidn poblica para responder ala Fomma ETA 790, quo se requicre pam idener o reloner benaficios {44 USC 3504), sa eskma onaproximadamente &0
minudos pof reepunsha, inckiyendo ol iempo para revisar b nstruccones, buscar fuentss do dalos wxistentes racopilary revisarla coleccidn. B piblco no Uane por qué
resporder o ayia resoplincidn da inbormaclin 3 menod qua ruestrs un nimers de control ONB viido. Esta infarmacibn es plblics y no hay ninguna expeclative de
confdencialided. Exwis sus comanisiios acerca da asth carge o cuakquies obro sxpacte de sva coleccion, inciuyendo sugerencias para redutt sata carga, 8i LLS.
Deparmend of Lsber, Employment and Tralning Administralion, Office of Warkforce Swestmend, Room C-4510, 200 Consttutlon Avenue, NW, Washingten, DG 20210,

-6



28. Use this section lo provide additional supporting information (including section Box number). Include attachmenls, if necessary. / Ulllics esla secclon para proporeionar
informacidn adicianal de apoyo; inchuya el numero da la seccion e incluya archivos adjunlos, 5i es necesario,

See “Attachmant 110 ETA 790" for continuetions of tem 2, Rem 3, hem 13, lem 12, kem 15, Rem 16, tem 17, Rem 18, and Rem 19,

Workers Compensation Insurance

Carrier; Farm Family Casualty Insurance Company
Policy: 4501W0533

Ver “Adjunte 1 ETA 790" for continuaciones of Artieulo 2, Articute 3, Artlculo 31, Artlcuto 12, Articuta 15, Artlcula 15, Articuto 17, Atlculo 18, y Articulo 18.

Seguro de Compensacidn de Trabajadores

Portador: Farm Family Casualty Insurance Company
Poliza: 4501W0533




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notlfy the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/Interstate clearance system
the specified hourly rate or pay; or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
Iinveked and if such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earnad, or specified in
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone kmmediately
upon learning that a crop Is maluring earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the spedified number of workers requested
through the clearance system.

The employer also assures that outreach warkers shall have reasonable access to the workers in
the conduct of outreach activities pursuant te 20 CFR §53.107,

Employer's Name Paul Gabb Date: L3- 20/

Employer's Signature ;ﬁ—’:{( A'! g}d )

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 - Attachment 1
Mt. Clifton Fruit Compaay, L1.C

Papeloill
ENGLISH
Item 2, Address and Direction 10 Work Site (condnued from ETA 790, page 1, ltem 2)

17581 Mechanicsville Road, Timberville, VA 22853 — Dicections: Take Exit 264 off 1-81. Go West on Rt. 211. Go North on
Rt. 42. At the intersection of Rr. 42 and St. Rt. 881 (Orchard Drive) in Timberville, VA, turn onto Re. 881 and go west
approximately 1.5 miles. Take a right on Mechanicsville Rd. to first parking lot on right. Packing facility is on comer of Re. 881
and Mechanicsville Rd.

See Attached List of Worksite Locations

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who aze not
reasonably nble to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person wha is not an employce and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law,

Vetters Camp, 7189 Vetters Road, Timberville , VA 22853 - Direcdons: New Marker Exir 264 from 1-81, West on Re. 211,
West on Rt. 42, West on Rt 81 (Orchard Drive), South on Andrick Mill Road, West on Rt. 790 (Verters Road).

Should rental and/or public accommodations be listed in Trem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(i)). All housing charges for rental will be
paid by the employer directly to the owner ot operatar of the rental and/or public accommodation unit{s).

If one has not already been performed at the time of this filing, Me. Clifton Fruit Company, LLC requests a nmely inspection
of employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all warker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with slecping facilites and bathroom/toilet faciliges shared only with

other female workers.

Item 11. Anticipated Hours of Work per Weelk (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 2:45 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, o work as
much as 12 hours per day and/or on the worket’s Sabbath, depending on weather and other conditions. Extreme heat, cold
ot drought may affect working hours, Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.
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ticipat r Diffetent ivitics (contnued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in apples production.
Given that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions,
market demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accumcy
what percentage of ume will be dedieated to specific tasks described in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Mt. Clifton Fruit Company, LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/ot
hiring of individuals referred through the clesrance system. Referrals of individuals shall be made through the order holding
office of the Virginia Employment Commission-Winchester in order to ascertain current employment, crop or housing
information and to enable proper arrangements to be made. It will be the responsibility of the refecring SWA office to inform
job seckers of the terms and conditions of this clearance order. The refernng SWA office after coordinating the referral with
the arder holding office will contact the employer’s agent or the employer directly and advise the agent or employer of the
refereal ot referrals. When possible, SWA offices should fumnish tanslator services if necessasy. Interviews, either in person
ot by telephone, will be conducted by the employer's agent during the hours of 9:00 AM 0 3:30 PM, Monday through Friday.
Employer's ngent to be contacted first at the following address and phone number. If unavailable, contact employer
directly during the same hours.,

Employer Agent Employer

MAS Labor H-2A, LLC. Mt. Clifton Fruit Company, LLC

P.O. Box 507 Paul Gabb

Lovingston, VA 22949 17581 Mechanicsville Road , Timberville, VA
22853

434-263-4300 / 434-260-8833 (phonc) {540} 896-3079 (phone)

434-263-4700 (fax) {540) 896-3708 (fax)

Applicants will be interviewed by telephone at the ume of referral or as soon therenfier as possible. If a holding
office plans to cefer several applicants at the same time, it is requested that the employer be advised in advance
and a dme scheduled for the interview.

A hiring decision will be communicated dirccty to the applicant at the telephone number, address, email
address ot other contact information in the event that such a decision cannot be rendered at time of intetview.
The applicant should be advised to stay in touch with the referting SWA office in any case.

Otder holding office:  Virginia Employment Commission-Winchester
100 Premier Place
Winchester, VA 22602
(540) 722-3415

Mt. Clifton Fruit Company, LLC will abide by the assumnces set forth in 20 CFR § 655.135 including but not limited to
specific regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local
lnws, and all specific obligations set forth in subpart (a) through () for all workers wha apply and/or ate hired to pecform the
specific work described in this clearance order.

Item 16. Job Description and Requircments (continued from ETA 790, page 3, Item 16)

Warkers will operate agricultural machinery/equipment essential to packing apples, including apple bagging machines, bin
fecding machines, box machines, Iabeling machines, regulac forklifts and high stacking forklifis. Fork lifc operator
cesponsibilities will include delivering pallets of finished product to cold storage, loading/unloading as needed, setting up
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orders for shipping, record keeping of materials and finished product. Workers will be responsible for cleaning all machinery,
electronic equipment and the facility work areas at end of shift. Workees must adhere to all Food Safety Protocol.

Instructions and overall supervision and direction will be pravided by a company supervisor. Workers hited pursuant to thus
Iabor certification must be able to comprehend and follow instructions of a company supervisor. Unusual, complex or non-
routine activities will be supervised. Workers will be expected 1o perform basic duties in a timely and proficient manner
without close supervision.

Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers not severe enough
to stop field operations. Allergies to ragweed, goldenrod, pesticide/insect sprays, related chemicals, etc. may affect workers’
abilicy to pecform the job.

Work requires repetitive movements and extensive walking. Workers should be physically able to do the work required with
or without reasonable accommodations. Failure to comply with opemting and safety standards may result in termination.
Saturday work required. Must be able to lift/carry 60 Ibs. over the course of the workday. Employer-paid post-hire drug
testing is required upon reasonable suspicion of use.

Employer assures that workets will be provided ransportation from living quarters to work site every day (for workers who
must be provided housing under the applicable regulations).

Persons sceking employment as experienced packing house/ equipment operator worker must be available for the entire
period requested by the employer. Applicants must be able ta furnish verifiable job reference(s) or comparable third pasty
documentation from recent employer(s) establishing scceptable prior experience. Workers will be subject to a trial period of
up to 5 business days during which their performance of required tasks wall be evaluated. If the pecformance is not acceptable
to the employer in its sole discretion the worker will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the company's sole
discretion, based on individual factors including work performance, skill, and tenuce.

Employer retains the right to discharge an obviously unqualified werker, malingerer or recalcitrant worker who is physically
able but does not demonstrate the willingness to perform the work nceessary for the employer to grow a premium quality
product, or for any other lawful reason. (See also Attachment 2, General Conditions).

All tetms and condidions included in the job order will apply equally to all workers, both U.S. workers and H-2A workers,
employed in the occupation described in this clearance order.

[tem 17. Wage Rates, Special Pay Information and Deductiong (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the wotker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of houts. Any employec who is terminated
for cause for will not be enttled to this guaraniee,

The employee agrees to maintain adequate and accurate payroll cecords, in accordance with the requirements of 20 CFR §
655.122()(1), and to retain such records for a period of not less than three (3) years after the date of certificntion. The
employer will furnish to each watker on pay day an itemized accounting of earnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
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required by law. All deductions will be made in accordance with FLSA regulatons. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payeoll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
workex(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offet voluntary employee insurance or retirement plans to its wotkers; participation in any such
plan, should it be offered, is voluntary and will be pre-autharized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a wotker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authonze
such n deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable tme after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
tecruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR. remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by n prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of Ged that makes the fulfillment of the conimct
impossible, the employer may terminate the work contrace. Whether such an event constitutes a contract impossibility will be
determined by the Cernifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as desceibed in 20 C.F.R. § 655.122()). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the wortker's next certified H-2A employer,
whichever the worker prefers;

) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
tansportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for twansportation and daily subsistence to that employet's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the ransportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all 1ools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall conact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

assurance provided in 20 CFR § 653.501(d)(i)(v}(A) & (D).
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If the wotker voluntarily abandons emplayment before the end of the job order period or is teeminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not lter than two (2) working days
after such abandonment occurs; five (5) consecutve workdays of unexcused abscnce shall constitute abandonment of
employment. The employer will not be responsible for providing or paying retumn transportation and subsistence espenses of
the worker and the worker is not entitled to the three-quarter guarantee described above,

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekdy. The employer will furnish to
the worker, on o before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's houtly rate and/or piece rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the ¥ guarantee), the hours acually worked by the wotker, an itemization of all
deductions that the employer has made from the worket’s wage, and the employer's name, address and FEIN.

The employer ageees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor o a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate autherizaton is provided.

Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker's compensation insurance will be provided to the certifying officer ptior to the certification
date.

Item 19. Tronsportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employcr will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the warker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the retuzn
transportation costs, in which case this employer only pays for the mmnsportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited fom outside normal commuting
distance (to and from their pecmanent place of residence each day; see page one). Retum wansportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transpottation is voluntary; na
worker will be required as a condition of employment to utilize the wansportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to wortksite.
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SPANISH

We have transiated these terms of emplayment into Spanish and done our best to be accurate in every respect, However, if there is a conflict between
the Spanish trantlation and the English original, the English original controls.

Hemes traducide las condiciones de empleo al esparol, y hemos hecho nuettro major esfuerso para ser exactos en fodos los aspectos. Sin embargo, en
vaso de sin conflicto entre la fraducdidn al esparioly ef original en inglés, ef conirato en inglés prevalecerd,

Item 2._Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA
790, pigina 1, Ardeulo 2)

17581 Mechanicsville Rozd, Timberville, VA 22853 - Instrucciones: Tomur la salidn 264 hacia la I-81. Ir al oeste en Re. 211,
Ir al Norte en Rt 42. En la interseceién de la Re. 42 y St. Rt. 881 ( Otchard Drive ) en Timberville , VA , voltear hacia Re. 881
iz al oeste aproximadamente por 1.5 millas. Tomar la derecha en Mechanicsville Rd. hacia el primer estacionamiento en la
derecha. La empacadora se encuentra en la esquida de Re. 881 y Mechanicsville Rd.

Ver lista anexa de las direcciones para el lugar del trabajo.

a (continuncidn del ETA

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de tabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se Ie haya asignado una habitacién se le permitird ocupar la vivienda,

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quicn provee la vivienda, de acuerdo con la ley estatal.

Vetters Camp, 7189 Vetters Road, Timbetville , VA 22853 - Instrucciones: Salida New Matket 264 desde In I-81, Oeste en
Rt. 211, Oeste en Rt. 42, Oest en Rt. 881 {Orchard Drive), al Sur en Andrick Mill Road, Oest en Re. 790 (Vetters Road).

En caso de alquiler y/o alojamiento pablico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(). Todos las gastos por renta
serin pagados por cl empleador directamente al ducfio o corredor de la renta y/o a In unidad de alojamiento puiblico.

Si no se ha realizado una al momento del lenado, Mt. Clifton Fruit Company, LLC solicitari una inspeccidn a ticmpo de la
vivienda provista por el empleador a los repeesentantes de la Agencia de Personal Estatal, el Departamento de Salud del
Estado y/o la Administracion de Empleo y Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para
aseguenr que todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan la vivienda seran responsables de mantener la vivienda y los derredores en otden, limpios y de
acuerdo con las Reglas de Trabajo que serin peoveldos desde of momento de empleo y serin anexados a esto ¢ incorporados
como referencia a estn Solicitud. La Fita de cumplimiento con estas reglas serd resultado de una accion disciplinacia como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por I compaiiia y
deberin ocupat la vivienda asignada a ellos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.
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(continuacién

m 11.

i DA [ 0
del ETA 790, pigina 1, Articulo 11)

El dia de crabajo es de 7:00 AM hasta 2:45 PM de lunes a viemnes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, teabajar
tanto como 12 horas por dia y/o en el dia de descanso religioso, dependiendo en las condiciones climaticas u otras
condiciones. Et calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del iempo y la condicién de la cosecha lo permitan. Los empleados se reportardn a trabajar
el dia y al lugar designado como se le indic por el empleador cada dia.

ong

del ETA 790, pigina 1, Articulo 12)

2 . ing o HMoOUIs 10
Actividades de la Temporada (continuacié

Desarrolla un variedad de trabajos manual/ operacién de equipos en el/la huerto de manzanos operacién.

(Ver el Anexo 16 para una deseripeion complete de la descripeién del trabajo). Todas las horas serin relacionadas con la
produccién de manzanas. Dado a que la demanda de k produccion agricola es impredecible y se mancja por factores que
incluyen la temperature, condiciones de Ia cosecha, demandas del mercada y trabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de predision que porcentaje de tiempo serd dedicado para especificar trabajos
descritos en el Anexo 16.

m_J. ! ne ructig

ntinuscién del ETA 790, pigina 3 Articulo 15)

(c

Mt. Clifton Fruit Company, LLC acatari los requisitos y garantias del 20 CFR. § 653.501 en el proceso y/o contratacion de
individuos refeddos a través del sistema de acreditacién. Las referencins de estos individuos secin hechas a través de las
oficinas de colocacién de la Virginia Employment Commission-Winchester de acuerdo para comproba ¢l empleo acrual,
cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes. Seri responsabilidad dela
oficina SWA referente de informar 1 los solicitantes de empleo de los términos y condiciones de ln autorizacion. La oficina
SWA referente después de coordinar las referencias con las oficinas de colocacion contactard al agente del empleador o al
empleador directamente y asesorari al agente o empleador sobe la referencia o refecencias. Cuando sea posible, las oficinas
SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistns, ya sea en persona o por teléfono, serin
dirigidss por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viemes. El agente del empleador
scta contactado primeramente en el siguiente domicilio y teléfono. Si no se encontracd disponible, contactatse con
el empleador directamente durante el mismo horario.

Arente def Empleador Empleador

MAS Labor H-2A, LLC. Mt. Clifton Fruit Company, LLC

P.O. Box 507 Paul Gabb

Lovingston, VA 22949 17581 Mechanicsville Road , Timberville, VA
22853

434-263-4300/434-260-8833 (teléfono) {540) 896-3079 (teléfono)

434-263-4700 (fax) {(540) 896-3708 {fax) |

Los solicitantes sesin entzevistsndos por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiece que el
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacién serd comunicada directamente al solicitante al teléfono, direccidn, correo
clectrénico u oro medio de informacion en el caso que dicha informncién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cunlquier
caso,
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Oficina de Agencia Estatal: Virginia Employment Commission-Winchester
100 Premier Piace
Winchester, VA 22602
(540) 722-3415

M. Clifton Fruit Company, LLC acatari de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencin a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en ln subparte () al (I) para todos los trabajadores que
aplican y/o son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacin.

I i Description and i nte/Descripgi isi Trabajo (continuacion del ETA 790, pagina
3, Ardculo 16)

Este trabajo requiere un minimo de Lres meses (o 480 horas) de experiencia previa verificable en empaque de frutas y
operando/dando mantenimiento de equipo agricola en una empacadoea de frutas. Los empleados deberin ser capaces de
desarrollar actividades manuales y mecinicas con precisién y eficiendia.

Los empleados operan maquinada/equipo agricola esencial para el empaque de manzanas, incluyendo maquinaria para
embolsar manzanas, maquina alimentadora en linea, maquina de cajas, carretlla elevadoras y montacargas alto, Las
cesponsabilidades del operador de In carretilla elevadora incluye entregar plataformas de producto terminado al almacén frio,
cargar/descargar cunndo sea necesario, efectunr pedidos para envios, mantiene registros de materiales y producto terminado.
Los empleados son responsables de limpiar toda la maquinaria, equipo eléctrica y limpiar las dreas de trabajo de las
instalaciones al finalizar ¢l turno de trabajo. Los empleados deben cumplir con cl Protocolo de Seguridad de Alimentos.

Las instrucciones y supervisién en general y direccién serin proveidas por el supervisor de la compaiia. Los empleados
contratados para este trabajo deberiin ser capaces de eatender y seguir instrucciones por el supervisor de la compaififa. Las
actividades inusuales, complejas o fuera de la rutina secin supervisadas. Se espera que los empleados desarrollen trabajos
bAsicos a tiempo y de manera competente sin supervisién cercana.

Las temperaturas oscilan de 10 a 100 grados F. Se requiece que los trabajadores tmbajen en lluvins ocasionales que no sean tan
severas como para detener ¢l trabajo. Las alergias al solidago, vara de oro, pesticidas/espray de insecto, quimicos rclacionados,
etc. pueden afectar la habilidad de desacrollac el trabajo.

El trabajo requiere movimicntos repetitivos y caminatas extensivas. Los empleados deben ser fisicumente capaces de realizar
el trabajo requerido con o sin comodidades razonables. El ao cumplir con las operacionesy estindares de segurdad puede
resultar despido en. Se requiere trabajar en sibado. Se debe cargar/levantar hasta 60 libras durante el wanscurso del dia. Se
requiere tomar un examen antidoping posterior a la contratacién pagada por el empleador bajo sospecha mzonable uso.

El empleador asegura que al trabajador se le proveerd transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen ¢l empleo como empncador con experiencia/operador de equipo deberin estar disponibles para el
periodo entero requerido por el patrén. Los solicitantes deben ser capaces de proveer referencia(s) verificables de trabaje o
documentacion de terceras personas de empleadores recientes estableciendo experiencin previa aceptable. . Los empelados
estarin sujetos a un periodo de prueba de hasta 5 dias hibiles durante ¢l cual su desarrollo de los trabajos requeridos serin
evaluados. E! desarrollo no aceptado por el empleador a su discrecion serd causal de despido.

Los aumentos y/0 bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempefio, habilidad y permanencia.
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El empleador retiene el derecho a despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quicn
fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el eabajo necesario para que el empleador aumente una
produccién de calidad Premium, o por cuslquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los tézminos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicatud de aceptacion.

em 17. Wage Rates, Special Pa tions/ Tacifa d apQ
Especiales y Deducciones (Rebajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por pieza: N/A

El emplendor garantiza ofrecer al empleado trabajo por at menos ¥4 de las horas de trabajo del periodo total durante el cual ¢l
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de la Uegada del trabajador al
lugar del empleo y terminando en la fecha especilicada en el contrato o sus extensiones, si hubiern. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provisién, el trabajador seri pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para gacantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esea garantin.

El empleador estd de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 ()(1) y de retener dichos records por un periodo de al menos tres (3) aftos después de Ia fecha de ln
certificacion, El empleador proporcionard a cada empleado en cl dia de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajndores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embasgos y gravimenes, y cunlquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé orras deducciones hechas a Ia némina de acuerdo
a la fuerza Iaboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacidn o reemplazo ¢s descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; ha participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por ¢| empleado por escrito. Los
gastos razonsbles de reparacién de dafios de la vivienda otros diferentes 2 los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos daios 2 Ia vivienda. No se deberd cobrar poc las camas y
otros articulos stmilares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
legalmente o dafindos ms alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utlizando la linca
de teléfono del empleadar, el empleado acepta que se le realicen dichas deducciones de la(s) llarnada(s) de su recibo de némina
y que inmediatamente confirmari dicha autorizacion por escrito. i el tmbajador no autoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por ¢ uso del teléfono bajo peticién. Si el emplendo no paga dichas
ilamadas telefdnicas dentro de un tempo rmzonable después de quc se Ia haya pedido, el trabajador estard sujeto a una accidn
disciplinaria de acuerdo a las poliucas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquier razén ducante ¢l iempo de la reclutacion del
empleador y el término de la solicirud del certificado de teabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con e} nucvo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollade. En el evento que In agencin estatal de colocacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirndo y sustituido por un rango de salario
prevaleciente identificndo por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, el empleador se teserva el detecho de pagar un tango menor a su discrecion, pero en
cualquier caso que no sea menor al mis elevado de los rangos antes mencionados en cfecto al momento de que &l trabajo sea

desarrollado.
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Si, antes de Ia fecha de expiracién especificada en esta solicitud de aceptacion de servicios del empleado no sean requeridos
pot razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea imposible, ¢l empleador podri dar por terminado ef contrato de trabajo. Si dicho cvento constituye una
imposibilidad del contrato este seri determinado por un Oficial Cerdficante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, el empleador cumplisi con la garantia de tres cuartos por ¢l Gempo que paso desde el primer dia del
empleo al momento de la terminacién como se describe en el 20 C.F.R. § 655.122(j). El empleador hari un esfuerzo en
transferir al cmpleado con otro empleo comparable ¢ igualmente aceptable paza el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

Q)] Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-24 certificado, cualquiera que el
empleado prefiers;

)] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleadot por transportacidn
y gastos de subsistencia al lugar del empleo; y

(3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fueron pagados al cmpleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis cconémico y razonable que cubra Ia distancia invelucrada.

El empleador proveerd sin costo todas Ias herramientas, suministros y equipo necesario par desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
prefeciblemente a In oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a mis tardar cinco (5) diss laborales previos a ln fecha original requerida citada en este pedido de
trabajo. EA no comunicarse con tal oficina descalcificard al empleado de garantizacle los previsto en 20 CFR § 653.501

(d))(v)A) & (D).

Si el empleado voluntariamente abandona cl trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso deun
trabajador H2-A) a mis tardar de dos (2} dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El emplendor no seri responsable de proveer o pagar la transportacidn de retomo y gastos
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita acriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsecuetnes, al final del téemina del empleo.

E! empleador prohibe el pago de I zeclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
ol mismo, &l o ella deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en vieenes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del din de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, ¢l rango por hora del
empleado y/o ¢ rango de pago por picza, las unidades producidas diariamente (st el pago es por rango de pieza) las horas de
empleo que fucron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la gasanta de 4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del emplendo,
el nombre del empleador, direccion y FEIN.

E! empleador esti de acuerdo de levar los registros de ganancias y los estodos de cuenta disponibles para inspeccion y
transcripcion bajo pedimento de I Secretaria de Trabajo o algun representante autorizado y designado, y por ¢l empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.
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El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del tabajador. Se proveerd comprobante del seguro de compensacién proveido por el oficial certificndor previo a
la fecha de cextificacion.

Item 19, Transportation Arrangements/ Arreglos de Transportacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si ¢l empleado completa el pesiodo de empleo, el empleador proveeri o pagari la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacidn hacia el nuevo tabajo.

El reembolso de la transportacién de llegada o retomo aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de tesidencia cada dia, ver primera hoja). El mnsporte de retorno no serd proveido a los empleados
que voluntariamente abandonen cl empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera la transportacion bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dichs transportacién serd de acuerdo con las regulaciones nplicables en la Federacion, Estado o leyes
locales. El uso de este transporte es voluntario, a ningin empleado se le requerird como condicién del empleo el utilizar la
transportacién y subsistencia si aplica. El empleader no proveerd transportacion a los empleados locales diferente que dela

granja al lugar de trabajo.
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Gencral Conditiong

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at ime and
place needed to perform the work described in this job order.

The worker understands that if he quits of is terminated for cause priot to the end of the period of employment he will not
receive certain transporsation reimbursement discussed under Item 17 and may not be eligible for rchire in future years,

Employer may terminate the worker for lawful job-telnted reasons and so notfy the Job Service local office if the worker (2)
abandons the employment; five consecutive workdays of uncxcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the wock for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated viclation(s) of the employer's work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is nttached); (d) fails after
completing the allowable three day training periad or five day tial period, whichever is applicable, to perform in n
workmanlike manner to enable the employer to produce and sell a premium quality product; (€) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f} provides other lnwful job-related ceasons for termination of
employment, including termination of a non-US wotker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expirtion date specified in the work contract, the secvices of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer i accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make ¢fforts to transfer the worker 1o other comparable
employment acceptable to the worker, consistent with existing immigmtion law, as applicable. If such tansfer is not effected,
the employer wall:

(1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the wotker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

{3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker priot to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Waork Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an H-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the ime an offer of employment is made by the subsequent H-2A employee. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the cectified Application for
Temporary Empioyment Certification will be the work contract.
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Condici G ]

Para ser contratado para este empleo bajo esta descripeion, el empleado deberi ser capaz, estar dispucsto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta deseripcién.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird el
reembolso de transportacién mencionado bajo el Titulo 17 y no podei ser elegible para contratacién en afios funiros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Lacal de Empleo si ¢l empleado(s) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencin; (b) hacezse el
enfermo o de otra manera rehusarse sin justificacion desarrollar ¢l trabajo como se le es indicado para lo que fue reclutado o
contratado; (¢) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podei hacer reglas postetiores a inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (e) s1 se le encuentra un record de condena criminal o un registro de delincuencia sexuat
que el empleadar crea razonablemente, de acuerdo con la ley, que impedird ln seguridad y condiciones de vida de otros
trabajadores; {f) ofrece otros procesos legales relacionados con el trabajo parn la terminncidn del empleo, incluyendo la
terminacién de un empleado no originano de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de regla del 50%0 del DOL.

Si, antes de la fecha de expimcién especificada en cl contmato de trabajo, los servicios del empleado no sean requeridos por
cazones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, el empleador podti por terminado el contrato de trabajo. Si dicho evento constituye una imposibilidad del
cantrato este sera determinado por un Oficial Cernificado de acuctdo con la ley. En el evento que se de por terminado el
contrato, ¢l empleador cumplim con la garanta de tres cuartos por el nempo que paso desde el primer dia del empleo al
tiempo de la terminacién como se descnbe en el 20 C.FR. § 655.122(). El empleador hara un esfuerzo en transferir al
empleado con otre empleo iguaimente aceptable para el empleado, consistente con la cxistente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar cl empleo que
interviene) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2S certificado,
cualquiera que ¢l empleado prefiers;

@ Reembolsac al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3 Pagara al empleado por cualquier costo realizado por el empleado por su ransportacion y subsistencin diaria al lugar
del empleo del pateon, si dichos pagos no fueron pagados al empleado previnmente antes de In separaci6n del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del ransporte no
sera menor (y no sc requiere ser mas) que el medio de transporte mas econdmico y razonable que cubr Ia distancia

involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas lns disposiciones requeridas por la seccién
20 CFR 655.122(q) secin proveidas al empleado en el idioma entendido por el empleado a mis tardac en el tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador H-2A a un empleador subsecuente H-2A, el empleador subsecuente H-2A
proveerd una copia a mds tardar que el Gempo de la oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contrato de trabajo independicnte por escrito celebeado entre el empleador y ef empleada los términos tequeridos en
este empleo y la Certificaridn de la Soficitud de Empleo Temporal certificnda sera el contrato de trabajo.



Mt. Clifton Fruit Company, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expecied of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immedinte termination of a worket’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Warkers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

~

10.

11

13.

14.

Workers who pecform sloppy wark may be suspended without pay for the remainder of a workday o for up to three
days in the sole judgment of their supervisar, depending on the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time oc during any workday before work
is completed for the day (such as during meals); workess may not report for work under the influence of beez, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to pecfoem every scheduled workday and at the scheduled dme. This is not
sporadic ot “day work.” Excessive or repeated tardiness is not acceptable. Any absence from wotk must be repocted
by TAM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good cepair, given reasonable wear and teat.
Wotkers shall cooperate in maintaining commen kitchen and living areas. No pets of any kind are permitied.

All postees required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morming before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of min and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Emplayer
furnishes cooking facilitics and equipment.

Wotkers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting dme or continue working after stopping time.

Workers living in employer's housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to 2 room, may sleep in any room.
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15.

16.

17

Workers may not deliberately restrict production, damage plants o bruise fruit.

Any worker who physically threatens another worker, the employer or any supesvisar with any tool or weapon will be
subject to immediate discharpe.

Any worker who is found catzying, using or possessing any dangerous or deadly weapon will be subject to immedinte
discharge.

. Workers will be discharged for fighting on the employer's premises, including housing premises, at any time.
. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, petsonnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

22, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not usc or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse oz remove from the farm premises without authorization any employcr-owned propexty.

. Workers must obey all safety rules and common safety practices and must report any injusies or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without cmployer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offcnse:  oral waming and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no ¢s a intencién de ser una lista complete, la intencidn es que estas normas de trabajo provean guin a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al rabajo que tenga el patrdn,

incluyendo ests notmas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfucrzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrdn le provea.

1.

)

10.

11

Los empelados que desarrollen un trabsjo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo dei grado de la infraccicn, al record previo
del empleado y otros factores relevantes, El despido del empleado podri ser resultado de ofensas anteriores.

No se podzi usar o poseer cerveza, licor o drogas ilegales durante las horas de wabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin sec despedidos por el uso
excesivo de alechol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No se pecmiticin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un emplec diaio para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su wabajo diario y en el dempo
programado. Este no s un empleo esporidico o de un dia. Las llegadas tacdes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacién de cinco dins
consecutivas constituirin como abandono del empleo y el emplendo seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener ks dreas comunes de In cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters tequeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafinna antes de ir a trabajar. Las luces y calefaccion innecesaria deberd ser
apagada, las puertas y ventanas cecradas en caso de lluvia y cuando Ia calefaceidn esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar Ins literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadotes que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patron proveerd los apacatos y articulos para cocinar.

Los tmbajadores no deben tirar papeles, latas, botellas ni otra basura en Jos campos, ¢l dtea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no pedrin abandonar los campos u otras areas asignadas de wabajo sin permiso del empleador o la
persona encacgada..

. Los teabajadores no deben entrar a ha propiedad del patrén sin autorizacion.

Page 3 of 4



13.

14.

15.

16.

17.

18.

19.

Los empleados deberin presentarse al lugar de wabajo asignado a la hora programada para iniciar. Los empleados no
podran iniciar el empleo antes de la hora de entrada o continuar mabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patrdn no podrin tener visitas después de las 10:30 p.m. con la excepeidn

de los sabados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por cf empleador, podri dormir en una habitacidn.

Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien sc le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en In propiedad del empleador, incluyendo la vivienda, en cualquier
momento.

Los empleados serin despedidos si roban de otros comparictos de trabajo o el empleador.

. Los cmpleados no falsificarin su identificacié, registros personales, medicos, produccién u otros registros

relacionados sl oabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramicnta o propiedad perteneicente al empleador o empleados.

. Los empleados no podrin usar u aperar camiones u otros vehiculos, magquinatin, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, hermientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de la propiedad de Ia granja sin autorizacién cualquier propiedad del

empleador.

. Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comtin y deberin reporntar

cualquier lesién o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y Jos costos de dichas

llamadas, si fueran realizadas sin b previa avtorizacién del empleador, secin cobradas a los empleados.

. Salvo se indique lo conteario, los empleados que violen las normas de trabajo serdn disciplinados de ln siguiente

manera:
i, Primera ofensa: aviso orly a prueba
fi, Segunda ofensa: aviso por escrito y resto del dia sin paga.
ii. Tercera ofensn: despido inmedinto con detalle de los hechos por escrito. Sele pedird al tabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB QRDER

I. ORDER NUMBER: 830315

2. NAME OF EMPLOYER: M;, Clifion Fruit Compapy £1.C

3. LOCATION OF EMPLOYER AND DIRECTIONS;

17581 Mechanicsville Rd. Timbervilie, VA 32853
Take exit 264 oft [-81. Go westonnt. 211, Go north on 1, 42,
Athe intersection of rt. 42 and stite route 881 (Orchard Drive)
in Timberville, VA, turn onto ri. 881 and go west
approximately 1.5 miles. Take a right on Mechanicsville Rd. to
first parking lot on nght. Packing fiscility is on comer of . 831
and Mechanicsville Rd.

4, PERIOD OF EMPLOYMENT:
FROM 7:25:2016 to 3/18/2017

5. WORK SCHEDULE:

HOURS PER DAY _Mon-Fri 7, Sat §
DAYS PER WEEK ¢

6 CROP AND PAY:
CROP:
HOURLY WAGE:

apples
510.72

7. WORK TASKS TO BE PERFORMED:

Operate agrivultural machinery/equipment essential to
packing apples, including upple bugging machines, bin feeding
machines, box machines, labeling machines, regular forklifts
and high stacking forklifts. Fork lift operator responsibilities
include delivering pallets of finished product to cold storage,
loading/unloading as needed, setting up orders for shipping,
record keeping of materials and finished product. Workers will
be responsible for cleaning all machinery, electronic equipment,
and the facility work arcas at the end of shift. Workers must
adhere to all Food Safety Protocol,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yos

9. HOUSING CAN ACCOMODATE 27, PERSONS

27 _INDIVIDUAL
0__FAMILY

10. MEALS:
PROVIDED: NO

IF YES: COSTPFR DAY _ nia
(See item |14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:
YES

LA COMISION DE EMPLEOS DE VIRGINIA

RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO

|. NUMERO DE LA ORDEN: 830315

2. NOMBRE DEL EMPLEADOR: Mt, Clifion Fruit Company
LLC

3. DIRECCION DEL EMPLEADOR:

17581 Mechanicsville Rd. Timberville, VA 22853
De la ruta 1-81 sule en exit numere 264. Sigue al oeste en ruta
211 Vaya al norte en ruta 42, En la interseccion denita 42 y
la ruta 881 {Orchard Drive) en Titmberville, VA, doble ¢n la
ruta 881 iendo oeste aproximadamente 1.5 millas. Doblea la
derecha en Mechanicsville Rd, Busque el parqueo a la mano
derecha, La instalacion de empacado esta en la esquina de s
ruta 881 y Mechanicsville Rd.

4. PERIODO DE EMPLEO:
DEL Jul-25 2016 al Mar-18 2017

5. HORARIO DE TRABAJO:

HORAS POR DIA luna vier 7, sgbudo 3
NUMERO DE DIAS POR SEMANA 6

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA

manzanas
1072

7. LABORES A DESEMPENAR EN EL TRABAJO:

Operar maguinaria/equipo agricola esencial para el
empague de manzanas, incluyendo maquinaria para embolsar
manzanas, maguina alimentadora en linea, maquina de eajas,
carretilla clevadoras y montacargas alto, Las responsabilidades
del operador de la carretilla clevadora incluye entregar
plataformas de producto terminadoe al almacén frio,
cargar/descargar cuando sea necesario, efectuar pedidos parn
cnvios, mantener registros de materiales y producto terminado,
L.os empleades son responsables de limpiar toda la maguinaria,
cquipo cléctrico y limpiar las dreas de trabajo de las
instafaciones al finalizar ¢l tumo de trabajo. Los empleados
deben cumplir con ¢l Protocolo de Seguridad de Alimentos

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VUELTA: Si
9. VIVIENDA DISPONIBLE PARA 27 PERSONAS:

27 INDIVIDUOS

0__FAMILIAS

10. COMIDAS:
PROPORCIONADAS: NO

EN CASO DE 8I: EL COSTO POR
DIA SERA __ nin__ {Vea Num. 14 ¢n la Orden de



11, DEDUCTIONS:

1YPE AMOUNT
SOCIAL SECURITY XXNNXX
INCOME TAX AARXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
oflice.

e cmployer has guarnnteed your first week’s wages unless
hefshe notifies this job service of a later starting date by
VG

In urder for you to be elible for this guarantee, you must contact
the job service at

VIRGINIA ENMPLOYMENT COMMISSION
100 Premicr Place

Winchester, Va 22602

{5401 535-28062

During the period of 720610 718106
Any Jub Service office will assist you in doing this.

Trabajo}

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTE INGUN
HERRAMIENTOS Y EQUIPO NINGUN
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJO

AGRICOLA NINGUNOQ

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en lo oficing parn
U inspeccion:

El pago por Ja primera semana de empleo es garantizado a
menos gue el empleador notitique al Servicio de Empleos de
yue la fecha de comienzo serd atrasada, y que tal notificacion
sca antes de I fecha Jul 11-2016

Paray que Ud tenga derecho a esta garantia de pago, es necesario
que se ponga en contacto con la siguiente Oficina del Servicio
de Empleo:

VIRGINIA EMPLOYMENT COMMISSION
100 Premicr Place

Winchester, Va 22602

(540) 535-2862

Hay que conlactar 4 la oficing durante el periodo del

el 12-16_ at Jui 18-10

Cualquicra oficina del servicio de empleos le asistird en hacer
contacto.
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ACORD

DATE RAVDOYYYY)
0322016

CERTIFICATE OF LIABILITY INSURANCE

THIS CERTIFICATE 18 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPOHN THE CERTIFICATE HOLOER. THIS
CERTIFICATE DGES NOT AFFIRMATIVELY OR NEGATIVELY AMEND,
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE
REPREBENTATIVE OR PRODUCER, AND THE CERTIFIGATE HOLODER,

EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
A CONTRACT BETWEEN THE (8SUING INBURER(S), AUTHORIZED

PRODUCER

Stephen Punly

90 Whiewnod Rd, Sulle 1
Charicliesvitla, VA 22001

IMPORTANT: If the certifcate holder
the tarma and candliions of the polley,

cartificate hotder In lisu of such endorssmentis).

T R b T —————————— e
is an ADDITIONAL INSURED, the policyfies) must be endorsed. If SUBROGATION I8 WAIVED, subject to
cartzin palicies may myuire sn endorsemant. A stalzment on this certificats daea not confor rights ta the

[ 5 ey, 434-579-75680

A

w3
a; Form Famiy Cas

£
ualty Insurance Company

INSURED | MSURER D §
Bowman Frull Sales, LLC elsl, Bowman Agriculiural Enterprises | wsynenc:
LLC, Bowman Orchards, LL.C, Bowman-Hearty. LLC. M. CBlon | msunego;
Frult Company, LLC | esunSRE
17581 Mechanicsvilla Road Timberville, VA 22053 MEURERE:

COVERAGES CERTIFICATE NUMBER:
TG 18 1O CERTIFY THAT THE POUCIES OF INBURANCE USTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY

INDICATED HOTWITHSTANDING ANY REQUIREMENT,
CERTIFICATE MAY BE 1SSUED OR MAY PERTAIN, THE INEURAMCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIEE LIMITS SHOWN MAY HAVE BEEN REDUCED SY PAID CLAIMS

REVISION NUMBER:

TEAM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

b TYPE OF SURANCE iy pouCY MM sl s
5 | COMMERZIAL GENERAL LABRITY EACH DCCURRENCE 5 2,000,000
EXAGE TORERTED |
} cusisusce [X] o | PAtiusEs jpeocumyesy |8 500.000
| LEDEP Angoeperscry 15 25,000
A X Commescal Package Polcy 4501X0767 033112018 | 0I3122017 | penacraL s aovieaury | s 2,000,000
| GENL AGGREQATE UWIT APPUES PER GensAALAGOREDATE |3 4,000.000
[X] rouer ] 28 CJuwe PROOUCHS - COMPOP AGa | 34,000,000
TTMRTHED SHgLE TRY :
AUTOMGRILE LABLITY Rt s
e SOOILY WLRRY (Per pmion) | §
| ALgwaeD $oEDILED BODALY FEURY [Per wcchiers)| §
|__| wAecanos AUTOS LB sgenm) .
3
| juMeRELALAR | | ocoun EACH DCCURRENCE s
EXCEISLAG SLAMS-MADE| AGOREGATE 3
| REVEMTIONS 3
s T IR
|:a":ms;'.:r L E L BACH ACODENT 3 1,000,000
Al i m wiaf | 4501W0533 03112018 | 03312017 == :
!muu-yhﬁn' = EL piseAse .eAEcmoves 3 1,000,000
I DESCRPHON GF GPERATIONS telow | au.uswn-roucvmll 1,000,000
|

EGEIVE

MAR 2 8 2016

CERTIFICATE HOLDER

CANCELLATION

MasLabor
PO Box 507

Lovingsion, VA 22549

SHOULD ANY OF THE AGOVE DESCRIBED POUCIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOP?, NOTICE Wil BE DELIVERED N
ACCORDANCE WITH THE POLICY PROVISIONS,

ACORD 25 (2014/01)

The ACORD name and lego are mglstered marks of ACORD



Mt. Clifton Fruit Company, LLC
17581 Mechanicsville Road
Timberville, VA 22853
Phone: (540) 896-3079
Fax: (540) 8963708

5/10/2016

1.5, Deparmment of Labor

Employment and Training Administration
Office of Foreign Labor Certfication
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: Mz Clifton Fruit Company, LLC

To Whom It May Concesn;
In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), 1 attest thac Me. Clifton Fruit Company,

LLC s Workers’ Compensation insurance policy will be renewed to cover the entire contract period specified on
my H-2A application; to-wit: 7/25/201G - 3/18/2017. A copy of my current certificate is enclosed hetein.

Sincerely,

VFMCW .

Paul Gabb
Business Manager
Mt Clifton Fruit Company, LLC

Endosures
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2015-16 H-2A Document 4

AGENCY & 1 MNITY AG ENT

THIS AGENCY AND INDBMNITY AGREEMENT (the *Agresment”)
is entered into by and betwean MAS LABOR H2A, LLC
(“mésti2A"), a Vieginia limited Habllity company, and

Mt, Clifton Fruit Company, LLC

(“Client"),
an employer having its principal place of business In the stale of

Virginia

WHEREAS masH2A provides professlonal services intended to assis!
employers In oblaining capable, rellable, lagal saasonal of temporary
abor;

WHEREAS Cliant needs such sarvices as masH2A provides;

WHEREAS Cflent has greed to ralaln mésH2A's services and
mésH2A has agreed (o provida Iis services for the purposes and upon
the terms and conditions harein set oul.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein conteined and cther gacd and valuable consideration,
the adequacy of which i hareby acknowladged, tha parties, lalending
lo be lagally bound, heraby agree as follows:

INDEPENDENCE: Cfen! and misH2A each undersiand and agree
thet i is independently engaged in the operation of its own business,
that nelther shall ba considered to be the agent, master or servant of
the other for any puspose except as sel forth in this Agresment, and
thal nefther has sny general authority lo entar inlo any contracl,
assurme any obligations or to otherwise make any warankies or
representations on behall of the olher, excepl as otherwise expressly
provided herain. 11 is the Intention of Client and mdsH2A in
accompishing the results undertaken by masH2A thal masH2A ba an
Indepandent contraclor and this agraemant shall ba cansirued in light
of this Inlention. In nc avent shall masH2A ba daamed toba an
employer of any workers obtained by or for Client. Furthesmore, while
mésH2A may assist Cliant in placing help wanted ads and other
tacruiting activilles, mésH2A will not make hiring dacision on bahall of
client. Hiring decislons are the exchisive right and responsibity of
client.

AGENCY: Client agraas lo ira m&sH2A and masH2A consenls to be
hired by Client to provide services to Cllent as sel forth in in “2015-16
H-2A Documant 2°, tha “Service and Fee Schadule® signed by Cliant

and incorparated herain by referance. Cllent hereby Imevocably
makes, constitules and appoinis mdsH2A as Iis lawiul agent lo
parform, camy out or confirm on Client's behafl all such acts, deads,
and services & may be necessary to accomplich the foregoing. As
required by 20 C.F.R. § 655.135(k), Ciiant hereby forblds mésH2A and
any ol its agents to saek ar recaive payments o other compensation
from prospeclive H-2A employees.

TERM: This Agraement shall commenca upon its exesution by both
misH2A and Clienl and ehall 2pply to amangements made for the
workers to perform work during a single period of naed [oliowing the
axeculion of this agreement.

COMPENSATION 7O misH2A: masH2A shall ba compensaled by
Client for s servicas hereunder as sef lothin “2015-16 H-2A
Document 2°, tha *Service and Fea Scheduls” signed by Chenl.

DUTIES: Cliant agrees to comply in & timely manner with all requesis
made by misH2A as reasonably necessary for the provisian of its
services o Clieni hereunder. Further, Cllenl agraes that any and all
information fumished to masH2A will be trulhful, Further, Client agrees
to famillarize ttsefl with the lerms and condilions of employmant stated
by masH2A on GEent's behall in ils labor certificatian application and in
Its writlen disciosura lo prospaclive workers end la comply wilh those
temms and conditions, Furiher, Chant agrees to femiiiarize Hself with all
obfigations impased on il as an employsr of LLS. andfor foraign tabor
under any and all epplicable stale and federal law and regulations and
with such reasonable polices as misH2A may require and to comply
with thosa obligations and policies.

REPRESENTATIONS: Client and mésH2A each represenis and
warrants hal it has full power and authority lo execute and deliver thls
Agrsemant and 1o parform its chligations hereunder, and that this
Agreement constitutes a valid and legally binding obligation,
enlorceable in accordance with s lerms and conditions. Cilent and
masH2A each further rapresents and warrents that neither the
execution and the dekvery of this Agresmant, ror tha consummation of
the transactions canlamplated hareby, will violale any constitution,
staiuls, regulation, rule, injunction, judgmenl, ordar, dscres, ruling,
chaige or olher resiclion of any goverment, govemsmental agency or
court lo which it is subjecl.

INDEMNITY: To the fuBest exient permitied by law, Client expressly
agraes to delend {at the Client's expense and with counsel relained by
or agread to by mésH2A for such purposa in misH2A's scle
discretion), indemnliy, and hoid harmisss masH2A, its affilales, and
their respective officers, members, partnars, dirsctors, managars,
sharholdars, owners, employees, agents, Successors, assigns end
their respeciiva clients from and aganst any and all claims, lossss,
damages, liabiliies, fines, penaliies and expanses ol any kind
whatsoavar, including withou! fimitation arbiretion or court cosls and
atiomeys' fees, such lagal expenses to include costs ncurred n
enlorcing or etfectusting the ohigalions agreed to In this Section,
arising on accaunt of o in conneclion with any claims, demands,
causas of action, sulls, investigations, autits, or proceedings {mads,
filed ar threslened) against the Ciiant o masH2A by any parson of
enlity not & party to this Agreamant and which refale ko, or arise oul of



or In connection with mésH2A's services provided harsunder (including
without fimitation any claim that masH2A was acling as a joint
employer with Client or any claim of any violation or allagad violation of
any law or other authority related to Client's use of [abor provided
pursuant lo misH2A's efforis). If Client recefves nolice of an assertion
of any such claim, loss, damage, fizbility, fine, penatty, of expanse,
Client egrees thai & wil immadiataly notiy masH2A of such asserion,

Clien! akso heraby axpressly egrees in defend (al lha Cllent's axpenss
and with counsel relalned by or agread to by masH2A for such purpose
in ils sole discration), indemnify and hold masH2A, its afifiales, and
thelr raspective officars, members, partners, directors, managars,
sharaholdars, owners, amployaes, agenis, successors, assins and
other cliants, harmless from and agains! sny and afl clalms, damages,
Rabliity or losses, fines, penatiles and expenses of any kind, including
atiomeys' fees and, arising or rasuling from Chienl's breach of any of
s representations, warranlies, covenants and agresments contained
in (his Agresmenl.

SURVIVAL OF OBLIGATIONS: Client and misH2A each understend
and agree thal this Agresmeni shall ba valid for, and [egally binding on,
its respaciive successors and assigns. Client and mésH2A agree thal
obligations pursuant fa paragraphs tiled ‘COMPENSATION TO
masH2A", "DUTIES", "REFRESENTATIONS® and INDEMNITY™ above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement ehal be
govemed by and consirued in accordance with the laws of the
Commonwealth of Virginia, without ragard o s choita of law rules.
Jurisdiction and venus for rasolution of ell disputes and claims under of
relaled lo this Agreement or any other agieement betwaen the Clienl
and mésH2A shall ras! exclusivaly and solaly in the Clreuil os Gensral
District Courts for the County of Nelson, Virginia or the United States
District Courl for the Wesiem Districi of Virginia, Lynchburg Division,
and Client and misH2A agree |0 lake such acions as may be
necassary to camy out the terms of this provision.

PRONGUNS AND PLURALS: Al pranouns and variations thereol
shall deemed 1o refer 1o the masculine, feminine, neutss, singular or
plural, as the identity of the persan or persons, entity or enlitles, may
require.

ENTIRE AGREEMENT: This Agreemenl contains al the terms and
condiions agreed upon by the parties and no ofher agraements, oral or
otherwisa, reganding the subject matier of this Agreement shafl be
deemed 1o exist or bind either of the paries,

BINDING EFFECT: This Agraement shall be binding on the parties
and their ragpaclive heirs, successars, and assigns, except thal Client
may nol assign ils dubies hersunder without misHR2A's express writlen
permission.

AMENDMENT AND WAIVER: No amendmenl of any provision of this
Agreement shall be vakd unless tha same shall be in writing and
signed by balh of the parties herelo, No waves by masH2A of any
delaut, misrepresentation, or breach of wamanly or covanant
hereunder, whether intentional of nol, shatl be deemed 1o extend to
any prior or subsequent delault, misrepresentation, or breach ol

()

warranly or covenant hereunder o altect in amy way any rights arising
by virtue of any prior or subsequent such cecurence.

SEVERABILITY: Any lerm or provision of this Agreement thal is
Invalid or unenlorceabla in any skualion In any jurisdiction shall not
alfact the validity or enlorceability of the remaining terms and
provisions hereof of tha validity or enforcaabifity of the offanding tarm
of proviskn in any othar skuation or jurisdiction.

N WITHNESS WHEREOQF, the pariies have signed this Agreement
this

2 dayof P’\m! 20V .
MAS LABOR HzA, LLC {“masH2A”) .
g——
By:
Presiden!
CLIENT

M, Clifion Fruit Company, LLC
PrintedName;_ AU (TABE

Signature: j: - {(- J‘\ {/ 4 0
e AR ACTER




Virginia Employment Commission

Community Services in Shenandoah County
Servicios comunitarios en el condado de Shenandoah

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Warren Memorial Hospital
1000 Shenandoah Ave,
Front Royal, VA
540-636-0300

Fauquicr Hospital
500 Hospital Drive
Warrenton, VA
540-316-5000

Fauquier Free Clinic

(for uninsured / para los que
no lengun seguro)

210 W, Shirley Avenue
Warrenton, VA
540-347-0394

TEMPORARY HOUSING,
FOOD, FINANCIAL
ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

Bread of Life Pantry
156 South Mulenberg St
Woodstock, VA
540-459-4144

Open Door Food Pantry
140 Orkney Drive
Mount Jackson, VA
540-740-8025

Shenandoah Alliance lor
Shelter

10Y N. Main St. #1114
Woudstock, VA
540-271-1701

SCHOOL FOR
CHILDREN x
ESCUELAA DE NINOS

Shenandoah County Public
Schools

600 N. Main St. Ste 200
Woodstock, VA
540-459-6222

LEGAL AID
AYUDA LEGAL

Blue Ridge Legal Services
303 S. Loudoun St. Ste D
Winchester, VA
540-662-5021

Legal Aid Justice Center
1000 Preston Ave, Suife A
Charlottesville, VA
434-977-0553

Virginia Department of

Lubor Wage & Hour Division

400 N 8™ St #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS PUBLICOS

Shenandoah County Social
Services

494 N, Main St Ste 200
Woodstock, VA
540-459-6226

EMPLOYMENT AND
TRAINING ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

100 Premier Place
Winchester, VA
340-722-3415

Pcople, Inc.

130 S. Muin Street
Woodstock, VA
540-459-9096

Vulley Workforce Center
411 N, Cameron St,
Winchester, VA
540-545-4146

Telumon Corporation
160 N Mason St,
Harrisonburg, VA
540-705-4440

ENGLISH CLASSES
CLASES DE INGLES

Northern Shenandoah Valley
Adult Education
800-435-5945

540-869-0778 (cspaiiol)

GED PREPARATION
PREPARACION POR EL
EXAMEN DE GED

People, Inc.

150 S. Main Street
Woodstock, VA
540-459-9096



Virginia Employment Commission

Community Services in Rockingham County
Servicios comunitarios en el condado de Rockingham

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Rockingham Memorial
Hospital

2010 Health Campus Dr.
Harrisonburg, VA
540-689-1000

EmergiCare (Urgent Care)
755 Cantrell Ave #A
Harrisonburg, VA
540-432-9996

Harrisonburg Free Clinic
(for uninsured / para los
que no ticnen seguro)

25 West Water St.
Harrisonburg, VA
540-433-5431

TEMPORARY
HOUSING, FOOD,
FINANCIAL
ASSISTANCE
REFUGIO DE
EMERGENCIA,
COMIDA, AYUDA
FINANCIERA

The Salvation Army
185 Ashby Ave,
Harrisonburg, VA
54(-434-4854

Angel Food Ministries
247 N. Main Street
Harrisonburg, VA
540-432-1812

SCHOOL FOR
CHILDREN
ESCUELA DE NINOS

Rackingham Public
Schools

100 Mt. Clinton Pike
Harrisonburg, VA
540-564-3200

LEGAL AID
AYUDA LEGAL

Blue Ridge Legal Services
204 N. High St,
Harrisonburg, VA
540-433-1830

Legal Aid Justice Center
1000 Preston Ave, Suitc A
Charlottesville, VA
434-977-0553

Virginia Department of
Labor Wage & Hour
Division

400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS
PUBLICOS

Rockingham County
Social Services

110 N. Mason St.
Harrisonburg, VA
540-574-5100

EMPLOYMENT AND
TRAINING
ASSISTANCE
AYUDA EN BUSCAR
EMPLEQ

Virginia Employment
Commission

1909A East Market St.
Harrisonburg, VA
540-434-2513

Telamon Corporation
160 N. Mason St.
Harrisonburg, VA
540-705-4440

Valley Workforce Center
160 N. Mason St.
Harrisonburg, VA
540-433-4864

ENGLISH CLASSES,
GED PREPARATION
AND COMPUTER
LITERACY

CLASES DE INGLES Y
COMPUTACION
PREPARACION POR EL
EXAMEN DE GED

Skyline Literacy Coalition
975 South High St.
Harrisonburg, VA
540-433-0505



