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1. To: Puerto Rico 2. Job Order Number:
North Carolina
South Carolina - Lf 75 7§ ?
G . 3. Employer Name:
eorgia
Florida Red Suw Fa pa
4, From: 3. OQES Job Code, Title and Number of Posmom

Rural Services Manager

Virginia Employment Commission
P.O. Box 7466

Charlottesville, VA 22906

Available

Y0692

=0 /3@@,/ q[mw

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

ﬁ@mmmj%’ /\/a;émy Creops Loaclon

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Rural Services Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended t0)

o Rejected (If rejected. provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S. Department Labor L OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agrlcultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Allmentos

{Print or type In each fleld block - To Include additional information, go to block#28 - Please follow Stap-By-Step instructions)
(Favor de usar letra de molde en |a sollchtud - Para inclulr Informaclon adiclonal vea ef punto #28 - Favor de segulr las instrucciones pasc-a-paso)

? Employer’s and/or Agent‘s Name and Address (Number, S treef, City, Stale
I and Zip Code / Nombrs y Direccién del EmpleadorfPatrn ylo Agente

{NGmbero, Calle, Ciudad, Estado y Cédlige Postal ):
Red Sun Farms, LLC

Nos. 4 through § for STATE USE ONLY
Nimeros 4 a § para USO ESTATAL

NDublin VA 24084 T

! 5400 international Bivd
i
! a) Federal Employer identification Number (FE!N)/Nugeré tederal de AR

identifactién del Empleador: A s
| 46-2678840 / i
E b} Telephone Number / Namero de Teléfono: / S AT 20U
| 540-355-0121 v
; ¢} Fax Number / Nomero de Fax: ‘? o ‘
ﬁ 208-446-2381 ‘\ )

i d} E-mali Address / Direccién de Correo Elecrténico:
i jabbott@redsunfarms.com

2. Address and Directions to Work Slle / Domk:illo y Dlrecciones al lugar de =
i trabajo:

' 5400 international Bivd,

Dublin, VA 24084

From Exit 88 off [-81 travel 4 mlles to state route 790, residence will
be ahead .5 miles on the right.

Map attached

I Please see attachment for continued description or similar

-

9. Anticlpated Period of Employment / Periodo anticipado o previsto de Emploe:

) statemen From/Desde:  10/06/2014  To/Hasta:  07/31/2015
! 1 0 Number of Workers Requested / Niimero de Trabajadores Sohcv(ados
i

E 30

n

3. Address and Directions to Housing / Domicilio y Direcclones al lugar de 1. Anticipated Hours of Work per Week / Horas Anticlpadas?Previstas de

vivienda: Trabajo por Semana. Total: 3550
5400 Intemational Blvd, Dublin, VA 24084, From Exit 98 off |-81 : _ :
| travel 4 miles to state route 790, residence wiil be ahead .5 Sunday / Domingo ______. Thursday / Jueves .7
i miles on the right. Monday /Lunes .7 Friday / Vieres.— -7 ...
E ched Tuesday / Martes —7—  Saturday/Sabado ...
[ Mapatizeha . » Wednesday / Mérooles 7 ‘
Please see attachment for continued description or similar :
patement 12. Anticipated range of hours for different seasonal nal acthities: | /Rango prevtso( de !

a)  Description of Housing / Descripeidn de la vivienda:
) P . horas par alas diferentes aclividades de la temporada:

b A AT LR AR

| 5400 international Blvd, Dublin, VA 24084, From Exit 98 off -81 Possible weekly/dally hours: 35-35; 7:00 AM-3:30 PM Please see
. ftravel 4 miles to state route 790, residence will be ahead .5 attachment for continued description or similar statement
. miles on the right. There are two sections to the residence. 4 3"6,3;&03”3;‘0;;;6 frof: 7;023;{:;:\ A ——— por Ciobrar Ee® e

. Each section can house 20 people and is fully furmished with a full

! kitchen. The beds are bunks with one person per bed. There is ons
| bathroom per unit with 4 stelis and 4 showers in each. The

z greenhouses/nursery are directly behind the residence.

! Please see attachment for continued description or similar

! statement

Employer / Empleador: Yes/SI® No D
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e s . e e - o o ; |
14. Describe how the employer infends to provide either 3 meals a day to each worker of fumish free and convenient cooking and kitchen facilifies for workers to prepare E

.
!
!
|

meals / Describa como ef empleador tiene i intencién de olrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamenie instalaciones para concingr &

!

i The employer wilt fumish cooking fachiities, utilities, and utensils for workess to prepare their own meals. Employer wilf provide
transpaortation to grocery store at least once a week for workers who wish to shop for food.
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18, Referral instructions and Hiring Information / instrucclones sobve como Referdr Candldatos/Soilcltantes - (Explaln how applicants are to be hired or referred, and the
Employer's/Agent’s avaliable hour to interview workers / Explique como los candidatos seran confratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los trabajadores). See instructions for more detalls / Vea las Instrucclones para méas detailes,

Job Services offices or other organizations making referrals should ensure that all applicants are thoroughty famifiarized with the
job specifications and terms and conditions of employment before a referral is made. Applicants should be directed to the
Careertink (SWA) office at the address and {elephone number listed in job order. Only workers meeting afl the qualifications for
employment who are able (with or without reasonable accommodations), wiling and qualified to perform the work, who ars eligible
for employment in the United States, and who will be avaifable at the time and placed needed, should contact or be referred to
Red Sun Farms; 5400 International Blivd. Dublin, VA 24084, Applications will be accepted from 3AM-11:30AM; Tuesday through
Thursday or applicant's application, resume, contact information may be e-mailed to employer: jabbott@redsunfarms.com or
phone: 540-355-0121

Please see attachment for continued description or similar statement

Documentation of identity and emptoyment authorization sufficient to complete an I-8 Form as required by the Immigration Reform
and Control Act must be in the possession of the worker at the tims the worker reports for work and will be examined, fo the extent
permitted by law, by the employer as a condition for completing the hiring process. Referring local offices should fully apprise
warkers of this requirement and how to fulfilf it, and help to assure thal workers referred on this order are legally entitied for work In
the United States and possess the necessary documents to complete an -9 Form.

T TG TG

T R AT g + O AR

‘716. Job décﬂpﬂon and requirements / Descripcion y requisitos del trabajo:

TEMPORARY OREENHOUSE! NURSERY POSITION Applicants mutt bo sble, willing Lqualified to perform workduscribed in this JO/Add: must be sveilsblofor the eatize porlod spccliled, Posaible daily/wveekly hours: 7A
.3:300; 35-50Mours. Possitde Duties: Perfonn plant care, cultivation,and farvesting in thMenh hydroponic / i f To perfoen dutles, saust have knowledge of dripper i:\dj&dm kystems, fcrt;{zm‘;zng systems and
high-wirs plant suppott systems. Perform hands-on planl oace & culivation and hurvestlog techwigues; it cecogrize & control pests / dise Ut D36 B iy pred praciicas related to quality assurunce and customes
kagi ificatlons unique to greenh omalo growieg, Must ensure mwed ciengy 1 methods, produciion & icm‘hj % [T " 3 ::Sc,mc;;m swﬁlegwmminw&ﬂ hswen.‘ sort, grde, mc},mlm/mupof
x 50661 check jty, grades, weight of product. bavel tensive, repetitious walking, sinnd P ing. & mnrual, motort usageall day. TH on requires @ minimum of three s
e v Sy 0 +1); prssiale downtimes a Jedbocs. Guality Contec) spplles & ofhe related sciivilies pes SOCIOES 45-1092 s per onesonline.ory. Dependable: i

jeace. Poswble oxposurt to weather; hours wty (+4) p e sted 8 per one
i;pdnm. Altn. 10 Deaall: Compiets work tatks, SelEControl: Display x good vatured, ve alitude; 7 keep emotions in check, control anger, avold aggressive . ployer go
workdays of contract, Tools provided st Ao cost to worker. Employer-pravided housing available to l:l’ worker who caitnol remm;hy reiurm (o residence daily. Must show proof of legal suthorization to work is the- U5, Employer
paid drug tosting post-hise, especially If superviser chaserves cause; failod tost soprals damissat, Drug, afeohal, smoke-free work 2008,

1, s previous work expeslence preferred? / Se prefiere previa experlencla? Yos /Sl B No T if yes, number of months preferred: / Si es asi, numero de
meses de experiencia; .. --.

2. Check all requiremants that apply:

O cerification/License Requirements / Certificacidnflicencia Requisitos S Criminal Background Chack / Verificacion de antecedentes penales

& fyaver Requirements / Requisitos del conductor o Drug Screen / Deteccidn de Drogas

O Employer Wil Train / Empleador entrenara o adiestrars Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Exiensive Sitling / Estar sentado kargos ratos B Extensive Walking / Caminar pot latgos ralos

B Evoosure lo Exirems Temp. / Expuesto g %rgpefaiums Extromas B Froguent Stooping / Incindndese o agachsndose con frecuencia

B (ifiing requirement / Levantar o Cargar 29-%YIbsAlbras O OTMoliday is not mandatory / Horas Extras (sobre fempo) / Dias Feriados no
B Repaiitive Movements / Movimientos repefitivos obligatorio




|,.HA_\Abag&Eates‘_SpecgaLanJmonnatlon_and’ﬂadudkmsjjaﬂladeﬂaga,_m{mmacmWgugbges {[Rehaiag
Crop Aclivities Hourly Wage Piece Rats / Speciat Pay Deductions* Yes/Si Mo Pay Petiod /
S L . o Unis) (bonus, efc.) Perlodo de Pago
Cultivos Salario por Hora Pago pot Pleza/ Pagos Especiales Deducclones
Unidad(es {Bono, efc.) ! !
Nurse $ $ Soolat Securlty / 0 Weekly / Semanal
i 11.00 Segumﬁada? ,,,,,,,,,,
$ $ Federal Tax X
Fruit 11.00 impuestos .
Federales Fnday
$ $ ‘Siate Tax B =l Bl-weekly /
Vegetables 11.00 mplesios j
L g Eeiatal Quincenz
i Tomato $ 4100 $ Meals / Comdlas B t
| § § Other (spesify)/ 0 Montnly/Mensusl
Otro {especifica)
o
Other | Otro
O

18.  More Detalls About the Pay / Mas Detalles Sobre &l Pago

Empioyst will comply w/applicable Federal, State, local laws pertaining to O7. DOE. Intentional damage may be charged (o the worker, but not deducted
from the workers pay, Employer will furnlsh worker on/ before sach payday worker's hrs & earnings stalements meeting regulatory requiraments: 20 CFR
655.122(k). Earnings records & statements will be available upon request of warker or worker representative as defined: 20 CFR 655,122(}(2). Workers
who voluntarily abandon employment or are terminated for cause & where employer provides timety notification to NPG & DHS, will relleve amployer for
subsequent transport & subsistence costs & the 3/4 guarantes as deflned: 20 OFR 685.122(n). Employer may terminats the work contract where services
ara no longer requlred for weathaer, or other Acts of GOD w/appraval of C/Q; & assurance the 3/4 guarantee will be provided between start & termination
dates, make efforts lo transfer worker to other comparable work acceptable to worker, & If transfer s not viable, provide outbound transport & subslistance In
accordanee 20 CFR 685.122(0), Worker will be provided a copy of the work contract, Including modifications, on the day work commences or as soon as
practically possible defined in 20CFR 655.122(q). 15t week wage guarantse: $385; above AEWR @ $11/hour.

Please see attachment for continued description or simlar statement

- upon 50% worked contract. If prevailing, employer assures advancs inbound transport, subsist costs paid to worker.

19.  Transporiation Arrangements / Arreglos de Transporiacién
Housing and Greenhouses/ Nursery are within walking distance at the same location, therefore transport Is not needed.
However, at no cost to worker transport to grocery will be provided. If applicable, transport, subsistence expenses provided

Otherwise, smployer assures reimburse inbound transport, subsist costs from place worker come to work, whether in U.S.
fabroad, to place of employment paid @ completion of 50% of work contract period. Cutbound transport, subsist pald by
employer where worker completes work contract period or is terminated w/o cause. Amount of transport payment no less
than most economical, reasonable common carrier transport charges for distance involved. Amount of daily subsistence
payment at least as much as employer would charge worker for providing 3 meals a day; no less than amount permitted
under 855,173 (a) presently $11.68 per day w/ CONUS max. meal component $46.00 per day w/receipts according current
DOL Federal Register,

Please ses aftachment for continued description or similar statement

S



| 20. Is it the prevalling practice fo use Farm Labar Contractors (FLC) to recrut, supemgé, transport, house and/o;pay woxkeé for zhis>(these) crop'activity
; {les}? ¢, Es la practica habitual usar Contratistas de Trabajo I:}Agn'coia para gciutar, supervisar, transportar, dar vivienda, ylo pagarle & ics trabajadares
i para este{os) tipo{s} de cosechals)? YestSi No

If you have checked yes, what is the FLC wage for each activily? / Si contesto *Si," cudl es el safario que le pagas al Contratista de Trabajo Agricofa por
cada actividad?

i Sole employer and sole employer operations owned property.

b .

f 21, Are workers covered for Unemeployment Insurance? / ) Se le proporcionan Sequro de Desempleo a los trabajadores? Yes/Si B o B
' if applicable
i 22 Are workers covered by workers' compensation? / ¢ Se le provee sequro de compensacinindemalzacin i trabajador. Yes/5i® No O

,‘ 23, Are toois, suppliss, and equipment providad at no charge to the workers?/ ; Se les praveen heramientas y equipos sin costo algunc a los frabajadores?

Yes/SiB No O

t
E 24, List any arrangements which have been made with astablishment owners or agents for tha payment of a commission or other banefits for sales made o

' workers. (if there are no such arangements, enter *None" .} Enumese todos los acuerdos o convenios hechos con los propietarios del establecimiento o
. sus agentes para el pago de una comisitn u ofros beneficios par ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, Indique

| *Ninguna' ) R -

‘ None/Ninguno

| —— e

' 25" List any stn’ké, work stogpage:gowdown"m W ,‘&Tr;t;rrupﬁon of operation by the employees al the piace where th?wo?ers will be;n;oyed. {if there are mwwm Inciden s
' enler "None".j/ Enumere today hueiga, paro o Interrupcisn de operaciones de trabajo por parte de los empieados en ef lugar de empies. (Si no hay incidentes de este

tipa, indique "Ninguno”.)
NonefNinguno

|
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26. I8 this job order fe be phiced In conneclion with g k;mré@%ﬁ%r;y‘&méoym Cfed!f)&;bn_fcr H~Z‘\ workers? / 4&:?9 aidan da smpiso ha sido puesta |

en conexidn con una futura wwwmmmmmwmm Irshaladores B-247

Yos/SI B g O

27, Employar's Carflotion: Tis fob order dascribes the sctueh s are condions of the employment boing ofered by e and contans a tha vt
terms and condiilons of ihe job, / Certiticacion def Empleador: Esia onden de rabajo dexoriba los terminos v condiclanss el emploo que 95 o offsce, ¥
confiane lodos los iminas y condiclonas meterialas olredioos, .

|
r

Jay Abbott N S HRM

o i i v

Emgloyar's rnied Kams & Tile / Nomixa y Tiulo en Lelea de Moicefimpronta del Empéeccior

,, il // £ /,; a 08/04/2014
;‘ Employel ﬁaMé { Flrma y Tiulo dal Empleador Dats / Fecha
i .

J : . S .

© READ CAREFULLY, i viow of e statudorsy estabiished basic fur.c!m of the Employmen; Service a8 a no-les lsboc sxzhangs, that s, as a foruem for bringing
logethes employers and job seckers, ndmmeimpioynmmdemAdmﬁmMm {ETA) nor the Stets egancles ar quarsniors ol the scawacy for
buthfulness of information contalned on fob ardess submitted by employers. Nor doas any job oroer accapled of recndted upon by e Americen Job Conter

conaflivle a conlractual job offer to which the American Job Ganter, ETA or 8 Siaie Is in any way 2 patty.
LEA CON CUIDADO, En isis da la huncidn bésica def Servicio de Emplao eshbteogggley, como yna endkiad da intercamblo Yaboral sin comistonet, 68 dectr, como un

rorommaks&nsamplsadomyIoswﬁ(xmtasdasmplen,mETAM&nsagandmddw%medewamnﬂwmaadMumaddaddo!alnbrnsar.lmmntmkiaen

w13 de rsbajo condraciuaies o ks qua of Amadcan Job endsr, ETA o un orgaeismo ostatal es 0 ninjuna manera una de fag parte.

* PUBLIC BURDEN STATEMENT
: mepuumpormgmdmrozmmmgtommm,msehssmmmdmuswmunmm(«uscssm),amamssedwbeappmm'ymmmw

m,mmmmmm;gmwm.mﬁmmm@wm,mmwmmemmmmmmNmmmmd
information unlass K displays amyvmomcmmnm.%mmmmmmmmmmm of confidantiality. Send cormmenis regarding this
umasmawmymmo{mmwm.mmmmmmmmmmmus. Departmsnt of Labor, Emgsoyment snd Treinng

m %Mm&um Room C4610. 200 Constituion Avanua. NW. Washinaton, DG 20240,

La canga do informanttn plblca parareapmde:ameET&T@O.mummoﬁmowtewbanaﬂdm(“usc 3301}, ss esiima en apcuimadaments 60 |
mmospmmpmm,m@ummmmm,mnmmmmm,mmaymtamm.amﬁeommapa@ ‘

meraumrmmawmwzmsmmmmﬂaudsmmm‘Estak:fmmdénespﬂbhynohayrmmnwmwvsde

confidencialidad. Enmwsmﬂwﬂm&eﬁaa@aowawmm&mmbm'mgm:umdmparareduckestacaga,aw,s, !

Bepariment of Labor, Employmen end Trabning Admindsiration, Offics of Workioree Investant, Room C-4510, 200 Consliution Avene, NW, Washingion, DC 20210

-6 -

1

i
i

i
H

|asmmum;omandaswmambm.mmmmmxmmmocmmammumnwmmcmmmymm :

T et e+ v i et e e e+ e ot

s s e

o s e .

T e l

P e pap—

e s

T S

i

TO 3 B PTG et AT A W Ao T T Sy T 0




28. Use this section to provide additional supﬁo&iﬁg information {Including section Box number). include attachments, If necessary. / Utliice esta secclén para proporclonar
Informacton adiclonal de apoyo; Incluya el numero de la seccion e incluya archivos adjuntos, sf es necesario,

TEMPORARY GREENHOUSE! NURSERY POSITION Applicants must be able, willing & qualified to perform work described
in this JO/Ad & must be avallable for the entire period specified. Possible daily/weekly hours: 7A-3:30P; 35-50/hours.
Possible Duties: Perform plant care, cultivation, and harvesting in hlgh-tech hydroponic forganic greenhouses. To perform
duties, must have knowledge of dripper irrigation systems, fertilizer mixing systems and high-wire plant support systems.
Perform hands-on plant care & cultivation and harvesting technigues, must recognize & control pests / diseases; must use
generally-accepted practices related to quality assurance and customer packaging spscifications unlque to greenhouse
tomato growing. Must ensure maximum efficiency in methods, production & procedures, and maintain a safe, clean work
environment. Will harvest, sort, grade, pack, load / unload up to approx 50-680lbs, and check quantity, grades, weight of
product. Involves extensive, repetitious walking, standing, stooping, bending, & manual, motorized tool usage all day. This
position requires a minimum of three (3) months of experience. Posslble exposure to weather; hours may fluctuate (+/-);
possible downtimes and/or extended hours, Quality Control applies & other related activities per SOC/OES 45-2092 as per
onetonline.org. Dependable: Fulfill obligations. Attn. to Detail: Complete work tasks. Seif-Control. Display a good natured,
cooperative attitude; maintain composure; keep emotions in check, confrol anger, avoid aggressive behavior, Employer
quarantees % workdays of contract. Tools provided at no cost to worker. Employer-provided housing available to any worker
who cannot reasonably return to residence daily. Must show proof of legal authorization to work in the U.S. Employer paid
drug testing post-hire, especially if supervisor observes cause; failed test equals dismissal. Drug, alcohol, smoke-free work

Zane,




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The empioyer agrees to provide to workers refered through the clearance system the number of
hours of work per week clted In ftlem 10 of tha clsaranca order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior lo the originel date of nesd by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at feast 10 working days prior to the original dats of need, the
employer shall pay eligible workers referred through the Intrastatefinterstate clearance system
the specifled hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the firsi week starfing with the orginal anticipated
date of need. The employer may require workers to perform atternative wark If the guarantee ls
invoked and If such aiternative work is stated on the job arder,

The employer agrees thal no extension of employment bayond the period of employment shown
on the Job order will relieve the employer from paying the wages already sarned, or specified In
the job order as a tem of employment, providing - transporiation  or paylng transportation
expenses fo the worker's home. S e

The employer assures that all working condition - comply’ with applicable Federal and State
minimum wage, chiid labor, soclal security; hsalth and safety, farm labor contrastor registration
and other smploymentrelated laws, . .

The employer agress lo expeditiously noﬁfy‘the' OHQ or Stale agency by telephone Immediately
upon leaming that a crop Is msluring eardier or lator, or thst weather conditions, over
recruitment, or other factors have changed the terms and conditions of amplaymant,

The employer, If acting as afarm {abor contractor, has a valid farm labor contractor reglstration
cerificate. - o

The employer assures the availability of no cost ar public housing which mests applicable Federal
and Stale standards end ‘which 1s sufficlent to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access fo the workers In
the conduct of outreach acfivities pursuant fo 20 CFR 653,107,

Employer's Name Jay Abbott Date: 08/04/2014

Employer's Signature 7/ ﬂ; ) ﬂ [ ; {oer
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Besides the material terms and conditions of the employment, the smployer must agree fo thess assurances If
the job order Is to be placed as part of the Agricultural Recruftmant System. This assursnce statement must he
signod by the employer, and it must accompany tha ETA Form 784




Attachment of Assurances to ETA 790

Item 2: LOCATION AND DIRECTION TO WORKSITE(s):
The worksite is located at 5400 International Bivd; Dublin, VA 24084
in the following County/Counties: Pulaski

The directions to the worksite are:

From Exit 98 off I-81 travel 4 miles to state route 790, residence will be ahead .5 miles on the right. There
are two sections to the residence.

Item 3: LOCATION(S) AND DESCRIPTION(S) OF ALL HOUSING (List total number of housing
Unit(s} that will be utilized to house total capacity of workers requested on ETA 790, Item 10):

Housing is located at: 5400 International Blvd, Dublin, VA 24084.

Directions to housing: L
From Exit 98 off I-81 travel 4 miles to state route 790, residence will be ahead .5 miles on the right. There
are two sections to the residence. . T

Description of housing: Bach section (2-sections) can house 20peopleand is'ﬁxlly furnished with a full kitchen. The
beds are bunks with one person per bed. There is one bathroom per unit with 4 stalls and 4 showers in each. The

greenhouses/ nursery are directly behind the residence.- -
Housing will be clean and meet applicable Federal Housing Standards. Intentional damage may be charged to the
worker, but not deducted from the workers pay. .

If both male and female workers are hired, scp;&*ate toiiet, shower facilities and sleeping rooms will be provided by
the employer, L

The employer requests permission for cbiiﬁditionéfenuy into the Interstate and Intrastate Clearance System and
assures that the worker housing iﬂiilﬁiibe aVéﬂab!e for inspection and in compliance with applicable Federal Standards
not later than 30 days in advance of the date of need reflected on the attached ETA 790.

item 11: ANTICIPATED HOURS OF WORK:
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Item 11: ANTICIPATED HOURS OF WORK:

7_ Hours per day is normal. The worker may be requested but not required to work 7-9 or 10 hours per day and/or on
the Sabbath or Federal holidays depending upon the conditions in the greenhouses, fields, weather, planting, maturity
of the crop or other production/crop care factors. Possible Saturdays.

Workers may be reached at the following address and phone number: 5400 Intermational Blvd; Dublin, VA 24084
PH: 540-355-0121

Item 13: BOARD ARRANGEMENTS: (Check appropriate item{s))

X The employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their
own meals. Employer will provide (on a voluntarily basis) transportation to assure workers access to stores where
they can purchase groceries and/or other incidentals,

. The employer will provide workers three meals per day and will deduct $ per day from each worker
for meals.

Item 14: REFERRAL INSTRUCTIONS: (Include here who an applicantor State W orkforce Agency Representative
should contact concerning employment and how that person may bereached) -

Employer will accept referrals Job Services offices or other organizations making referrals should ensure that aff
applicants are thoroughly famillarized with the job specifications and terms and conditions of emplayment before a
referral is made. Applicants should be directed to the Careerlink {SWA) office at the address and telephone number
listed in job order. Only workers meeting all the qualifications for employment who are able (with or without
reasonable accommodations), willing and qualified to perform the work, who are eligible for employment in the United
States, and who will be avallable at the time and placed needed, should contact or be referred to Red Sun Farms:
5400 International Bivd. Dublin, VA 24084, Applications will be accepted from 9AM-11 :30AM; Tuesday through
Thursday or applicant's application, resume, contact information may be e-mailed to employer:
jabboti@redsunfarms.com or call: PH: 540-355-0121

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:
X___Call for an interview during normal business hours at the number tisted on the ETA 790 form.
Report to the fanm office or worksite listed on the ETA 790.

_X__Other:_ Employer will accept referrals Job Services offices or other organizations making referrals should
insure that all applicants are thoroughly familiarized with e job specifications and terms and conditions of
employment before a referral is made. Applicants should be directed to the Careeriink (SWA} office at the address
and telephone number fisted in job order. Only workers meeting alf the qualifications for employment who are able
{with or without reasonable accommodations), willing and qualified to perform the work, who are eligibis for
employment in the United States, and who will be available at the time and placed needed, should contact or be
raferred to Red Sun Farms; 5400 International Bivd. Dublin, VA 24084, Applications will be accepted from SAM-
11:30AM; Tuesday through Thursday or applicant's application, resume, contact Information may be e-mailed to
employer: jabbott@redsunfarms.com or calf: PH: 540-355-0121

Item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

HOURLY WAGE RATE:

{a) Employer is paying $11.00 per hour which above the Adverse Effect Wage Rate (AEWR). Pay the wage
that is the highest of the AEWR, the prevailing hourly wage or piece rate, the agreed-upon collective
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Federal or State minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. The empleyer assures that if a change in the AEWR requires an increase in the guaranteed
minimum, such increase will be paid as of the effective date of the increase. If the worker's piece rate earnings for a
pay period results in average hourly earnings of less than the guaranteed minimum, the worker will be provided make-
up pay to the guaranteed minimum rate,

Include all crops and activities not listed on the ETA 790, ftem 16)

TEMPORARY GREENHOUSE/ NURSERY POSITION

Applicants must be able, willing & qualified to perform work described in this JO/Ad & must be availeble for the entire period spesified, Possible
dailyAveckly hours: 7A-3:30P; 35-50/hours. Possibic Duties: Perform plant care, cultivation, ad harvesting in high-tech hydroponic forganic
greenhouscs, Ta perform duties, must have knowledgo of dripper frigation systeans, fertilizer mixing systems and high-wire ptant support
systems, Perform hands-on plant care & cultivation and harvesting techniques; must recognize & control pests /diseases; must use generally-
accepted practices related to quatity assurance and customer packaging specifications unique to greenhouss tomate growing. Must ensure
maximum efficiency in methods, production & procedurcs, and maintain a safe, clean work environment Will harvest, sort, grade, pack, load /
untoad up to approx 50-60bs, and check quantity, grades, weight of product. Involves cxtensive, repetitious welking, standlng, stooping,
bending, & manual, motorized tool usge alt day. Thisposition requires & minimum of theee (3) months of experience. Possble exposure to
weather; hours may fluctuate (+/-); possible downtimes andfor extended hours. Quality Control applics & other refated activities per SOC/OES
45-2092 &5 per onetontine.org. Dependable: Fulifll obligations. Attn. to Detnil: Complete work tasks Self-Control: Display a good netured,
cooperative attitude; maintain composure; keep emotians in check, cantrol enger, avoid aggressive behevior. Employer guarantees % workdays
of contract. Tools provided atno cost to worker. Employer-provided housing available to any worker who cannot reasonably return to residerce
dally, Must show proof of legal suthorization to work in the U.S. Emplayer paid drug testing post-hire, especially if supervisor observes cause;
fatied test equals dismissal. Drug, alcohol, smoke-frec wark zone.

{b) The following deductions will be made:
__X__Taxes, if applicable under Federal, State, and local law form U.S, Workers;

_X___ FICA Taxes FUTA Taxes __X___ Fedoral Income Tax Withholding

‘Advances
Meals
__ ¥ Willful destruction of property;

Other (Specify) Reasonable repair cost of infentional damage will be deducted from workers’ pay.
No deductions will be made which would bring the employee’s hourly wage below the Federal Minimum Wage,

(c} The employer will not __ pay the worker a bonus of §_N/A

Based on Quality Picking

End of Season Other

Anticipated date by which payments will be made:

(yThe employer guarantees to offer the worker employment for a total number of work hours equal to at least three-
fourths (%) of the work days of the total period beginning with the first workday after the arrival of the worker at the
place of employment or the advertised contractual first date of need, whichever is later, and ending on the expiration
date specified in the work contract or in its extensions, if any, NOTE: In Act of God terminations, the % guarantee
period ends on the date of termination.

(e) Payroll pericds will be: weekly: Workers will be paid bi-weekly on Friday each payroll period and will be provided
with an earnings statement which contains at a minimum, the houts ectually worked, total eamnings, (piece




{¢) Payroll periods will be: weekly: Workers will be paid weekly on Friday each payrol} period and will be provided
with an earnings statement which contains at a minimum, the hours actually worked, total earnings, (piece
rates/number of units (if piece rates are used) and all deductions. The statement will comply with 20 CFR 655.122(j)-
(m)

(f) Employer will provide a worker referred through the interstate clearance system _35 hours of work for the week
beginning with the anticipated date of need, unless employer has amended the date of need by notifying the order
holding office no later than 10 days before the date of need. If the employer fails to notify the order holding office,
then the employer shall pay an eligible worker referred through the clearance system $11.00 an hour for the first week
starting with the originally anticipated date of need.

Employer will not require worker to perform alternative work if the guarantee cited in this section is invoked.
The alternate work and pay will be _ N/A

The workers (will not) __ be engaged in work defined by the U.S. Environmental Protection Agency andfor as
requiring pesticide safety training. If “will” - employer must provide proof of Department of Agriculture training
authorization/certificate marked N/A ,

Item 17: Transportation and subsistence

Pursuant to DOL regulations 20 CFR 655.122(h} (1) If the employer has not previously advanced such transportation
and subsistence costs to the worker or otherwise provided transportation or subsistence directly to the worker by other
means and if the worker completed 50% of the work contract petiod, the employer must pay the worker for reasonable
costs incurred by the worker for transportation and subsistence from the place from which the worker has come to
work for the employer, whether in the U.S. or abroad to the place of employment.

If prevailing practice of non H-2A agricultural employers in the occupation in the area fo do so, or when the employer
extends such benefits to similarly situated H‘ZAwqucrs, the employer must advance the required transportation and
subsistence costs to workers in corresponding emplb)&hem who are traveling to the employer’s worksite. The amount
of the transportation payment must be no less than the most economical and reasonable common carrier transportation
charges for the distance involved. The amount of the daily subsistence payment must be at least as much as the
employer would charge the worker for providing three meals a day but no less than the amount permitted under
655.173 (a). which is presently $11.58 per day with CONUS maximum meal component $46.00 per day with receipts
according to the current DOL Federal Register. ‘

Note: the FLSA applies independently of the H-2A requirements and imposes obligations on employers regarding
payments of wages.

655.122(h) (2) If the worker completes the work contract period, or if the employee is terminated without cause, and
the worker has no immediate subsequent H-2A employment, the employer must provide or pay for the worker's
transportation and daily subsistence from the place of employment to the place which the worker, disregarding
intervening employment, departed to work for the employer.

¢ [fthe worker has contracted with a subsequent employer has not agreed in such work contract to provide or
pay for the worker’s transportation and daily subsistence expenses from the employer worksite to subsequent
employer worksite, the employer must provide or pay for such expenses.

¢ If the worker has contracted with a subsequent employer has agreed in such work contract to provide or pay
for the worker's transportation and daily subsistence expenses from the employer worksite to subsequent
employer worksite, the subsequent employer must provide or pay for such expenses.
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*  Theemployer is not relieved of providing or paying for return transportation or subsistence ifan B-2A warker
is displaced as result employer compliance under 50% rule, per 655.135(d).

655.122(h) (3) The employer must provide transportation between the housing provided or secured by the employer
and the employer’s worksite at no cost to the worker.

655.122 (h) (4) Ali employer-provided transportation must comply with ail appticable Federal, State or local laws
and regulations and must provide at a minimum the same transportation safety standards, driver licensure and vehicle
insurance as required under 29 USC 1841,and 29 CFR 500.105 and 29 CFR 500.120 to 500.128.

OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service if the
worker: (8) refuses without justified cause to perform work for which the worker was recruited and hired; (b}
commits serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach
production standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the Job, or occurring as a result of
employment, or in the event of termination resulting from an Act of God, the employer will pay or provide
reasonable costs of return transportation and subsistence tg the place of recruitment. Additionally, the employer will
reimburse worker for reasonabie costs of transportation and subsistence incurred by the worker to get to the place of
employment.

In accordance with Departmental regulations 70 CFR sec. 655.122(o), “if, before the expiration date specified in the
work contract, the services of the worker are no Ionger required for reasons beyond the control of the employer due
to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the employer may
terminate the work contract. Whether such an event constitites a contract impossibility will be determined by the
CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination, as described in paragraph (i¥1) of
this section. The employer must make efforts to transfer the worker to other comparable employment acceptable to
the worker, consistent with existing immigration law, as applicable. If such transfer is not affected, the employer
must: (1) Return the worker, at the employet’s expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker’s next certified H—
2A employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from
the worker’s pay by the employer for transportation and subsistence expenses to the place of employment; and (3)
Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s place
of employment. Daily subsistence must be computed as set forth in paragraph (h) of this section. The amount of the
trarsportation payment must not be less (and is not required to be more) than the most economical and reasonable
cammon carrier transportation charges for the distances involved.”

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish without costs, all tools,
supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation or equivalent employer provided insurance, at no
cost to the worker, covering injury and disease arising out of, and in the course of, the worker’s employment,
Employer’s proof of insurance coverage will be provided to the ETA office before certification is granted
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EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED: No extension of employment beyond the

period of employment specified in the job order will relieve the employer from paying the wages already camed, or,
if specified in the job order as a term of employment providing retum transportation or paying returm transportation !
expenses to the worker, .

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office or
State agency by telephone/writing immediately upon learning that a crop is maturing earlier or later, or that weather
conditions, over-recruitmnent, or other factors have changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker(s) in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: In accordance with Departmental regulations 20 CFR sec. 655.122(0), 1t
before the expiration date specified in the work contract, the services of the worker are no longer required
for reasons beyond the contro! of the employer due to fire, weather, or other Act of God that makes the
fulfillment of the contract impossible, the employer may terminate the work contract. Whether such an
event constitutes a contract impossibility wit! be determined by the CO. In the event of such termination of
a contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed from the start
of the work contract to the time of its termination, as described in paraggaph (I}(1) of this section. The
employer must make efforts to transfer the worker to other. comparable ‘employment acceptabie to the
worker, consistent with existing immigration law, as applicable. If such transfer is not affected, the
employer must: (1) Return the worker, at the employer's expense, to the ptace from which the worker
{disregarding intervening employment) came to work for the employer, or transport the worker to the 7
worker's next certified H~ 2A employer, whichever the worker prefers; (2) Reimburse the worker the full :
amount of any deductions made from the worker's pay by the employer for transportation and :
subsistence expenses to the place of empfﬁyment{;fand (3) Pay the worker for any costs incurred by the
worker for transportation and daily subsistence to that employer's place of employment. Daily subsistence
must be computed as set forth in pafagraph (h) of this section. The amount of the transportation payment
must not be less (and Is not required to be more) than the most econamical and reasonable common
carrier transportation charges for the distances involved.”

PROOF OF RIGHT TO WORK: All workers under this order will be required to provide documentation
attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT (ETA 790/ATTACHMENTS): A copy of the agricultural work
agreement contact or the ETA 790 and attachments will be provided to the worker by the employer no later than on
the day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this occupation to be
40-30 of which 30 will be H-2A workers for which certification is requested, and the balance will be domestic
workers. These numbers are estimates as total workforce needs are dependent upon greenhouse operational factors,
weather, crop conditions and worker availability.

FIFTY PERCENT RULE: From the time the foreign workers depart for the employer's place of employment the
employer must provide employment to any qualified, eligible U.S. worker who applies to the employer untit 50
percent of the period of the work contract has elapsed. Start of the work contract timeline is calculated from the first
date of need stated on the application for temporary employment certification under which the foreign workers whao




is in the job was hired. UNLESS the employer has requested a small business exemption to the 50 percent rule and
the waiver was granted by the DOL Certifying Officer,

OTHER: The employer agrees to abide by the regulations at 20 CFR 655.135 Assurances and 20 CFR.653.501.

20 CFR 655.135(¢) The employer must comply with all applicable Federal, State and local laws and regulations,
including health and safety laws.

Variable weather conditions apply; hours may fluctuate (+/-), possible downtime and/or OT. Employer will comply
w/ applicable Federal, State, local laws pertaining to OT.DOE Reasonable repair cost intentional damage deducted
from workers’ pay. Employer will furnish the worker on or before cach payday worker's hours & earnings
statements. Earnings records & statements will be available upon request of the worker or worker representative.
Workers who voluntarily abardon employment or are terminated for cause & where employer provides timely
notification to NPC- DHS, will relieve the employer for subsequent transportation & subsistence costs & the 3/4
guarantee. Employer may terminate work contract where services are no longer required for reasons beyond
employer's control due to fire, weather, or other Acts of GOD (Whether such an event constitutes a contract
impossibility will be determined by the CO); & the assuranice that 3/4 guarantee will be provided between the
start & termination dates, make efforts to transfer worker to other comparable work acceptable to the worker, & if
transfer is not viable, provide outbound transport & subsistence. Worker will be provided a copy of the work
contract, including modifications, on the day work cominences or as soon as pfacticaily possible. 1st week wage
guarantee: $385. Employer is obligated to pay worker(s) for ihy costs incurred by worker for transport-daily
subsistence to the employer's place of employment. : '

The working conditions will comply with appiicablsaF'edéraI and State minimum wage, child labor, social security,
health, and safety, farm labor contractor registration and other employment- related laws. The employer is an Equal
Employment Opportunity employer and will offer U.S. workers at least the same opportunities, wages, benefits and
working conditions as those which the employer offers or intends to offer to non-immigrant workers.
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VIRGINIA EMPLOYMENT COMMISSION
Lynchburg Local Office

COMISION DE EMPLEO DE VIRGINIA
La Oficina Local de Lynchburg

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

RESUMEN DE LAS CONDICIONES DE EMPLEO
ESPECIFICADA EN LA ORDEN DE TRABAJO

1. ORDER NUMBER: 476709

1. NUMERO DE ORDEN: 476709

2. NAME OF EMPLOYER: Red Sun Farms, LLC

2. NOMBRE DEL EMPLEADOR: Red Sun Farms, LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ETA 790 Addendum)

3. UBICACION Y DIRECCION DEL EMPLEADOR:
{(Vea ETA 790 Addendum)

4. PERIOD OF EMPLOYMENT:

FROM: _October 6, 2014 TO July 31, 2015

4. PERIODO DE EMPLEO:

DE: 6 de ocrubre de 2014 A 31 de julio de 2015

5. WORK SCHEDULE:
HOURS PER DAY 7 DAYSPER WEEK _3

5. HORARIO DE TRABAJO:
HORAS POR DIA 7 DIAS POR SEMANA _3

6. CROP AND PAY:
CROP: Vegetables
HOURLY WAGE: $11.00 or "14 AEWR
PIECE RATE: N/A

6. CULTIVOS Y PAGO:
CULTIVO: Verduras
SALARIO POR HORA: $11.00 0 '14 AEWR
TASA DE PIEZA: N/A

7. WORK TASKS TO BE PERFORMED:

Perform and teach hands-on plant care and cultivation / harvesting
techniques. Harvest, sort, grade, pack, load / unload up to
approximately 50 - 60 Ibs.. Check quantity, quality, grades, weight
of product. Extensive and repetitious walking, standing, stooping,
bending and manual tool usage all day.

7. LABORES A DESEMPENAR:

Realizar y ensefiar prictica en el cuidado de plantas y técnicas de cultivo / cosecha.
Cosecha, tipo, grado, paquete. carga / descarga de hasta aproximadamente 50 - 60
libras .. Compruebe la cantidad, calidad, grado, peso del producto. Caminar extensa
y repetitiva, de pie, agacharse, doblarse y uso de herramientas manuales todo el dia.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
X YES NO

8. SERVICIO DE TRANSPORTE:
DE CAMPAMENTO A SITIO DE TRABAJO Y RETORNO
X St NO

9. HOUSING CAN ACCOMMODATE _20 PERSONS
X INDIVIDUAL

FAMILY

9. VIVIENDA PUEDE ACOMODAR _20 PERSONAS
X ___INDIVIDUAL
L FAMILIA

10. MEALS:
PROVIDED: YES X NO
IF YES: COSTPERDAY __ NA

{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

10. COMIDAS:
PROPORCIONADO: St X NO
SIES ASI: COSTO POR DIA __N/A
{Véase el punto 13 de la Orden de Trabajo)
LOS TRABAJADORES PUEDEN CONCINAR SUS COMIDAS:
X St NO

X YES NO
11. DEDUCTIONS:
TYPE AMOUNT
SOCIAL SECURITY: XXXXXX
INCOME TAX: XXXXXX.
TRANSPORTATION: NONE
TOOLS & EQUIPMENT: NONE
CREWLEADER CHARGES:  NONE

it. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XAXXXX
IMPUESTOS SOBRE INGRESOS XXXXXX
TRANSPORTACION: NINGUNO
HERRAMIENTAS Y MAQUINARIA: NINGUNO
CARGOS DEL CONTRATISTA: NINGUNO

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office. The employer has guaranteed your first week's wages unless
he / she notifies this job service of a later starting date by
September 26, 2014,

In order for vou to be eligible for this guarantee. you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION

3125 Oddfellows Rd.

Lvachburg, Virginia 24501

434-947-6671

During the period of 9/27:14 to CATAE!
Any Job Service office will assist vou in doing this.

12. NOTAS A LOS TRABAJADORES:

Una copia de [a orden de trabajo completo estd disponible para su inspeccion en
esta oficina. El empleador ha garantizado el pago de su primera semana a menos
que é1/ ella notifica este servicio de empleo de una fecha de inicio mas tarde por
26 de septiembre de 2014.

Para que usted sea cligible para esta garantia. debe ponerse en contacto con el
servicio de empleo en:

COMISION DE EMPLEO DE VIRGINIA

31235 Oddfellows Rd,

Lynchburg, Virginia 24501

434-947-6671

Durante i periodo de 9/27/14 a 10/1/14
Cualguier oficina del Servicio de Empileo le avudara a hacer esto.




PULASKI COUNTY
COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

PULASK COUNTY DEPARTMENT OF HEALTH
170 4™ STREET NW

PULASKI, VA 24301

(540) 440-2188

PULASKI COUNTY DEPARTMENT OF SOCIAL SERVICES
53 COMMERCE STREET

PULASKI, VA 24301

(540) 980-7995

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE

TOOL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES
DUBLIN FIRE DEPARTMENT DUBLIN POLICE DEPARTMENT
9-1-1 9-1-1
ALL OTHER INQUIRIES ALL OTHER INQUIRIES
(540) 674-6890 (540) 674-5167
STATE POLICE PULASKI SHERIFF DPT
(540) 643-2560 (540) 994-8667

HOSPITAL

PULASKI COUNTY HOSPTIAL
2400 LEE HIGHWAY
PULASKI, VA 24301
(540) 994-8100
LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903 1-800-763-7




