1. To: Puerto Rico "2 Job Order Number:

North Carolina yel 9)3

South Carolina

Georgia 3. Employer Name:
Florida - Fru;‘l Y/ 0@4&@4

4. From: 5 OES Job Code, Title and Number of Positions
Available

Rural Services Manager (/cslr'ol 0 791 a2 } 70 70@\& ; \/’//042[ 4

Virginia Employment Commission

P.O. Box 7466 . ,
Charlottesville, VA 22906 F & o /é/é?f’, Ff“ u?‘;/'
/ 2 4

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Rural Services Manager 434-984-7640
8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to) 01 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




John R. Broadway Virginia Employment Commission
Commissioner 703 East Main Strect Post Office Box 1358
Richmend, Virginia 23218-1358

July 9, 2014

HELP

Mr. Joseph Young

7 Main Street
Goffstown, NH 03045

No. of Job Openings: 170

Occupation: Farmworker, Fruit

Period of Employment: 9/1/2014 —10/31/2014
VA Job Order Number: 461913

RE: FRUIT HILL ORCHARD
Dear Mr. Young:

Your Agricultural and Food Processing Clearance Order, form ETA 790 and attachments, filed in
connection with an application seeking temporary labor certification under the H-2A temporary
agricultural program has been accepted. The application is timely, contains all the material terms
and conditions of employment governed by 20 Code of Federal Regulations (CFR) 653, Subpart F,
and adheres to the contents of the job order specified at 20 CFR 655.122.

In accordance with 20 CFR 655.121(d), the job order has been filed timely and has been placed on
this office’s active file to initiate intrastate recruitment of U.S. workers. The job order will be
managed on your behalf by the Virginia Employment Commission until the end of the recruitment
period, which shall end when 50% of the work contract has clapsed. Additionally, the job order will
direct applicants to apply for the job opportunity at the nearest local office of this Agency prior to
referring the applicant to the employer.

Upon receipt of this notice, you must:

1. Cooperate with this office by accepting referrals of all eligible U.S. workers who apply
(or on whose behalf an application is made) for the job opportunity until the expiration
date of the job order.

2. Submit a completed ETA Form 9142 and Appendix A.2, a copy of the accepted ETA
Form 790 and all attachments, and all other required documentation to the Chicago
National Processing Center no less than 45 calendar days before the start date of need to
the following address:

(804) 786-1485 VRC/TDD 1 (800) 828-1120 E-Mail veci@vaworkforce.com

Equal Opportunity Emplover/Program



U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, Ilhinois 60604-2105

Please note that this acceptance is subject to the review and acceptance of the Chicago National
Processing Center. You may be required to subsequently modify your job order if the Certifying
Officer determines that it fails to meet one or more of the regulatory requirements.

Pursuant to the regulations at 20 CFR 655.120(b), if the prevailing hourly wage or piece rate is
adjusted during a work contract and is higher than the highest of the AEWR, the prevailing wage,
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, in effect at the
time the work is performed, the employer must pay that higher prevailing wage or piece rate. To
determine if a prevailing hourly wage or piece rate has been adjusted for the crop activity or
occupation identified in your Application for Temporary Employment Certification, the Department
strongly encourages you to visit the Department of Labor's Agricultural On-Line Wage Library
(AOWL) at http://www foreignlaborcert.doleta.gov/aowl/ctm.

Please find attached a copy of the approved job order with a date of receipt and items #4 through #8
completed on the ETA Form 790. This office will schedule an inspection of the housing identified
on the ETA Form 790 to determine whether housing has sufficient capacity and meets the
applicable standards.

Sincerely,

LAY Rbbp—

Kendal Shaver
Agriculture/Foreign Labor Program Manager

(More)



Employment and Training Administration Expiration Date: October 31, 2015

y ;
( /\ U.S. Department Labor #i OMB Control No 12050134

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la solicitud - Para incluis informacisn adicional vea ef pumo ¥ 28 - Favor de seguir las instrucciones paso-a-pase)

Nos. 4 through 8 for STATE USE ONLY
Nameros 4 a 8 para USO ESTATAL

i

i1 Empioyer's andror Agent s Name and Agdress (Number. Steet City. Siale
¢ end Zip Coge ! Nambre v Direccion det EmpleadorPatron yio Agente
i (Numsro, Calte. Cudad. Esiano y Cooigo Posia ).

FRUIT HILL ORCHARD
766 ECHO LANE a4
WINCHESTER VA 22603 |
| &} Fegeral Employer (dentification Number (FEIN) ! Numerg federat de {
identificacion e/ Empleaser ;
St - 192 ey [
b) Telephare Number | Nimero de Telsfong
540-667-3390
<) Fax Number / Nomero ge Fax’ (B F ) ! UM
Cho LT FNM43 '
d} E-mail &ddress ! Dwecaion de Corren Elactrdnics:
H2ZAH2B@AOL.COM Ce WO/ Ula 0
&) Andress and Directions to Work Site / Domiciha v Direcoiones & lugar ge
trabajo. |
766 ECHO LANE, WINCHESTER VA 22603 7/ q
RTE 37 TO RT 522, LEFT ON ECHO LANE
NATIONAL FRUIT RD, GERRERDSTOWN, WV
25420 RTE 26 TO RTE 24 LEFT ON NATIONAL A _
FRUIT ROAD. 9 Anticipated Period of Emp oyiient / Perinds AMLLAls O prevists g Empien
i From / Desde C}’I ,,H To [ Hasta lo!’!’;;’u{»
ALL WORK SITES LISTED ARE OWNED OR 10 Number of Workers Reguested | Numers de Trabajadores Sohciades.
CONTROLED BY THE EMPLOYER {30
3 Address and Ouechons 10 Housing 7 Domicio y Direccicnes al fugar de 11, Anticipated Hours of Work per Week / Horas AnvopadasiPrevistas de
vivienda Trabajo por Semana. Totadh 44
801 Fairmont Ave, Winchester, VA 22604 . i ‘ 8
i ) Sunday / Domingo thursday {hueves
cexit 314a on int 81, go west on rte50 to south WMonday / Lunes _8 Friday 1 Viernes
Cameron st, turn right go 1/2 mile to rte va50 take Tuesday / Mattes _8_ 8 Saturday / Savade ___ 4
] - ' Wednesday / M
left, continue 1/2 mile housing on left. Hedngsdan Mnreoles. o
. o AT ST SRt T A B i 5T 12. Anticipatec range of nours ‘or difierent seasonal actvibes 1 Rargo previsto oe
& Descriphion of Housing 7 Descrpodn de i v,t/xv, frod-] horas par slas oferentes achvitages de la termnporada
barracks style, concrete, capacity 1044 i
- Hours worked each day will depend on condition of crops, weather
r‘ 13 Cafiect Cals Accepted from / Aceplan mamadashg\:,?gcg:ar ce )
E :'
i i

§ Emptoyer | £mpisacor vYes 'S d hNow




14 Describe how the employer ntends to provide eiiner 3 meals a day to each worker of furnish frae and convenient cooking and kitchen facilihes for workers (o prapare
meals / Descnba como ef empleador tene la mtencion de oftecer, ya sea 3 comidas al dia a cada abajador, o proporcionar gratutamente instalacionss para cotinar

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains

possession and control of the housing premises at all imes. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day D
Employer will provide 3 meals per day and charge $11.58 a day.
If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
groceries.




15, Relerral Instructons and Hinng Information / instrucciones sobre como Referir Candidaros/Soliciantes - (Explain how applicants ars o be hired or referred, and 'he
Employer'siAgent's available hour (0 intervew workers / Explique coma fos candidatos seran contratados o rafendos, v las horas disponidles det empleadoriagente para
entrevisiar 3 ios rabajadores). See mstruckons for more details | Vea ias instrucciones para mas detalies.

The applicant holding office to refer all able, willing and qualified applicants through the order holding office
or the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
780, during normal business hours to apply.

16, Job description and reguirements / Descripaion y requisitos de! irabajo

'SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

i Is previous work expenence preferred? / Se prefiere previa experiencia? Yes/Si@ Ne O If yes number of months preferred. 7 8l es asi, numero de
meses de experencia; |

2 Check ail requrements that apply

< Certification/License Requiremants | Certificachn/Licencia Requisitos 3 Caminal Background Check / Veriticacion de antecedentes penales

< Driver Requirements / Requisitos del concuctor 8 Drug Sereen / Deteccior de Drogas

3 Employer Will Train / Empleatos entrenara o adwestrara ® Extensive Pushing and Puliing / Empujar y Jalar Extensamente

U Extenswve Sithing f £51ar sentado fargos ratos W Extensive Walking / Caminar por largos ratos

W Exposure to Extreme Temp / Expuesto 2 Temperaturas Extremas @ Frequent Stoscping / Inclinandose o agacrandose con frecuenca

W Lifting requirement [ Levantat ¢ Cargar % ____ibs Hibras J OT/Holiday is not mandatory | Horas Extras (sobre tiempo} / Dies Fanados ao
@ Repetive Movements / Movimienios repetitivos obkgatono

t
L
i




7. Wage Rales, Special Pay information and Dedustions / Tanfa de Pago. infotmacidn Sobre Pagos Especiales v Deducoiones (Rebajas)

S bt

Ciop Activibies Hourly Wage Pieca Rata / special Pay Deductions® Yeg/S: No Pay Periog /
Umit{s} {bonus, etc ) Periodo de Pago
Cuitivog Salanna oo Morg Pages Esperisles Deductiones
Pago por Preza/ | {Bono. elc
Yngedes) ¢ kW ooy
. e un = o Weekly / Semanat
$ g BER 241 N BOX Sccial Secunty ¢ . Weekly / Se
apples 9.87 67 TERAISCUNBOXE senur Social ){ X
$ $ Federat Tax/ o d i}
APPLESW.VA| 40 10 87 PER 2419 CUNBOX | Impuestos X
: Federaies o o
k3 ¥ Stale Tax ) | Brweekly/
fimpuestos X Cuincenal
Estatales
$ $ tdeals / Comidas x % 3
$ § Other (specifyj / a ] Moniniyftensual
Otro {especifica) X
i}
OthertQuro
d

18 Mote Detads Apout the Pay / Mas Detailes Sobre el Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,

required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

16 Transportaton Arrangements / Arreglos de Transporiacién

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek " See attachment page 4.




20 s it the prevailing practice (o use Farm Laber Contractors (FLCS (o recruit, supervise, transport, house, andiot pay workers for this {ihesea) crop schivd _}
p gp ¢ i ¢ ¥ { , ¥y !
(1s)? / ¢ Es lg prictica habitual usar Contratisias de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, yio pagarle 3 ios trabajadotes ;
para este{cs) tipois} de cosechalsi? Yes /S a3 No s !
if you have checked yes. what s the FLC wage for sach activity” / 5 contesto *Si* eudl es el salario que le paga al Contrabsia de Trabajo Agricola por
y ¥ i} g ] %
cada aclividad?

=]
iy

Ate workers covered for Unemployment Insurance? | Se fe proporcionan Sequro de Desempiso a los trabajadores? Yes/Sild no B

22 Are workers covered by workers' compensation? / ¢+ Se le provee sequro de compensacion/indemmizacion al wabaador.  Yes/Siml no O

noy
a2

Are loo's, supplies. and equipment provided at no charge 10 the wotkars? / ¢Se les proveen herramientas v equipos sin costo alguno a fos rabajadoras?

Yes/SiW No U ‘

24 List any arrangements which have been made with establishment cwners or agents for the payment of a commission or other benefils for sales made 1o
workers {Hf there are ng such arrangements, enter "None” )/ Enumere todos (os atuerdos 0 convenios hechos con los propretanios del establecimients o
$US agenies para el pago de una commsion u otros benelicios por ventas hechas a los trabajadores. (Sino hay ningon acuerde o convenio, indique

‘Ningung® §

NONE

125 Uistany strike, work stoppage, stowdown, or interrupbion of operation by the employees af the place where the workers will be empioyed. (I there ate no such incidents,
enter "Nong" } / Enumere toda huelga, paro o interrupcion de operaciones de rabaio por parle de Ios empleadas en el lugar de empleo {31 no hay mcidentes de este
tipo, indigue "Ningung” }

' NONE




F?gm is this job order 1o be placed in conrnection with 4 future Application for Temporary Empioyment Cerification ff H-24 workers? - £33 0tden de empies ha sido puesta

i en corexion can una futura solictuc de cerfificacion de empleo temporal rara trabajadores H-247

0%
-4

Employer's Certification. This job order describes the actudl (orms and conditions of the employment being offered by me and contains all the matera:
terms and conditions of the ot / Certificacio del Empleader 518 orden de trabajo descrbe tos términos y condiciones del emplec que se is ofrece, 4
contiens todos los terminos y condiciones materiales ofrecidos

Diave ¥emens  PltsincoT  FRuT Hic sieqnis
Empioyer's Printed Name & Title / Nombre y Titulo en Letra ce Molde/imprenta dal Empleador

A &am; (‘,/1'{ /I\“

Employers Signature | Fuma y Titulo det Empleador Date / Fecha

READ CAREFULLY. in view of the statuterly established basic function of the Empioyment Service as a no-fee labor exchange, thalis, as a forum for bringing

together empiayers and job seekers, neither the Employment and Traimng Administration (ETA) nor the Siate agencies are guarantors of the accuracy or
truthfuiness of information contzined on job orders submitied by empioyers. Nor does any job order accepted or recruited upon by the Amencan Job Center
constiute & contractual jub offer 1o which the American Job Center. ETA or & State agency is in any way a party.

LEA CON CUIDADO, En wista de ia funcidn basica del Servicio ge Empleo establecids por ley, como una enfidad de intercambio laboral sin comisiones, es decir. come urn
fore para reunir a los empleadores y los sclictantes de empleo, ni ETA nilas agencias del estado pueden garantizar Ia exactitud o veracidad de la informac:on contenida en

tas ordenes de trabap sometidas per los aempieadores. Ni ninguna orden de trabajo aceplade o contratado en &l Centrs de Carreras {Amencan Job Center; conslituyen una

oferta de wabaio contractuates a las que e American Job Center, ETA g un ofganisma estatal es de ninguna manera una de (3s partes

i
;

PUBLIC BURDEN STATEMENT

The public reporting burden for responding 1o STA Form 790, which is requiredd to obiain of retam benefits (48 USC 3501}, is estimated 1o be approximately 50 minules per
response, mcluding time for rewewng nstructions. saarching existing data sourses. gathenng and reviewing the coflection. The pubiic need nof respond 1o ihis coilection of
informaton unless d displays a currently valid OMB Control Number This it public information and there is no expectation of confidentiality  Send comments regarding thig
Durden estmate or any other aspec! of this cofiecton. inciuding suggestions fr teducing this burden to the U 5. Department of Labor, Employment and Training
Admimstration, Office of Workforce investment, Room C-4510, 200 Constitution Avenue, NW Washington DC 20210

DECLARACION DE CARGA PUBLICA
L2 carga de informactn piblica para responder a 3 Ferma ETA 780 . Gue se requiere para obtener o retener beneficns (44 USC 35015 se estima en aproxnadamente 60
mMnutcs por respuesta, incluyends ef tempo para revisar las instrucoones, buscar fuentes de datos exstentes, recopiiar y revisar la colecnidn £ pubiKo NG hene por qué

responder & esta recopilacion de informacién a menos que musstre un ndmers de control OMB vaido. Bsta informacdn es poblica y no hay mnguna expeciative de

confidenciahdad. Envie sus comentancs acerca de esta carga o Cuakquser ofro aspecto de esta colesudn, incluyendo sugerencias para reducr estacarga #U S
Department of Labor, Employment and Traming Admirstration, Office of Warkforce Investment, Room 04510, 200 Constdution Avenue, NW. Washington, DC 26210,

-6 -




18, Use thus secton 1o provide addtional supporting infarmation | mnchiding section Box number). Include attachments, ¢ necessary / Utilice esta secoion para proporcionar
mnformacion adicional de apoyo; noluye e numero de la secoidn e Acluya atchivos adjuntos. sies necesang

Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 Ibs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder harness and
weigh between 30-50 Ibs when full. When filled with fruit the bags or buckets are to be emptied into field
bins by an opening at the bottom of the bag or bucket. Workers may be required to pick the entire tree or to
spot pick the fruit. When using ladders the worker will place the ladder firmly against or within the tree in a
secure position so as not to break limbs or knock off fruit and to prevent slipping and falling. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. 1 month
experience required in duties listed.

AP Mo AT WARZVEST RETATED Tunes MAY 18 GEFeRpcy

B Clumintly TSKS [MVLLUING THE  SPERAaTod OF  N2ACILRS




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The empioyer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages aiready earned, or specified in
the joo order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.,

The employer assures that ail working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or fater, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name tiAwE Kearps Bate: é/f(//v

Employer’s Signature C*b’a%‘@a""“

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,




Page | of' 4

Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additiona!l Information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR

TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

Item 3: Housing

a.

T eoo

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding, and mattresses will be furnished at no cast to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the emplovyer.

item 14: Board Arrangements

Employer wiliill noDrovide three meals per day and will deduct $ 1158 per day.

ltem 16: Job Specifications

Workers must be able to demonstrate that they are physically able to perform the work as described.
The employer will provide 2 days of training and/or allow 3 days of work for worker to reach
production standards if applicable.

Production Standards (if applicable): After completion of training or break-in period, employer will
expect worker to:

HapuesT APPLES AT A RATE O o &p/ Houke uith No MO2E THAW

| b?’o R RutsinG

Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired:
2) Commits serious acts of misconduct;
3) Fails. after completing any training or break-in period, to reach production standards (if
applicable); or
4) Abandons Job ("Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

item 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, excep! where a special procedure is approved for an occupation or specific class of
agriculturat employment. Employer assures that if a change in the AEWR requires an increase such




Page 2 of 4
“increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
a. If piece rate earnings for total hours of work at a piece rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.

¢. The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’'s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transportation and dally subsistence to that employer's place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 55.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker’s average hourly
earnings wilt be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

e. On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate
and/or piece rate of pay, (3) the hours of employment offered to the worker (showing offers in
accordance with the % guarantee as determined in paragraph (i} of the regulations at 20 CFR sec.
655.122(k}, separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5} an itemization of all deductions made from the worker's wages; (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay pericd; and (8) the
employer's name, address, and FEIN,

. The employer will provide workers referred through the interstate clearance system 44 hours of work for
the week beginning with the anticipated date of need, uniess employer has amended the date of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
notify the state Department of Labor. then the employer shall pay an eligible worker referred through
the clearance system $434.28 (number of hours of work x AEWR/prevailing wage/minimum wage)
for the first week starting with the originally anticipated date of need. If worker referred fails to notify
the State Department of Labor of continued interest in the job at least 5 days before date of need,
worker will be disqualified from this assurance.

g. Employer will maintain adequate payroll records. Workers will be paid weekly on FRIDAY for work
through the previous week.

-3
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Item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses (311.58 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency, or private
organization which, on behalf of the worker, has paid or advanced such transportation and subsistence
expenses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated pericd of
employment, from initial date of need or from the day after actual arrival of worker if tater than the stated
date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (c) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier tfransportation charges for the distance involved. All transportation provided by the
employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register
{for workers with and without receipts).

¢. M requested by the worker. employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

ltem 22: Workers' Compensation

The employer assures that Policy # M le 4 tLtoy issued by

THE ZeprmH ((Zaem Poiiey RUMBRDZ NoT MeT Aumu)&,@b

Provides the required insurance for injuries arising out of and in the course of employment.
E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
certification is granted.

ltem 23: Tools and Equipment

The employer will furnish without cost all tools, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655135,

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 853.501(xvi).

T
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4. Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements. The
employer assures that workers hired under this order who will be handling pesticides will be provided
appropniate training.

5. The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding employment no later than on the day work commences, a copy of the work
contract between the employer and the workers in a language understood by the worker.

6. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order, he/she has a valid federal FLC certificate or FLCE identification card.

7. Employees who are H2A workers are notified that they are required to leave the
U. S, at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.




H2a/b

Employer HELP.

Labor

Programs 7 Main Street, Goffstown, NH 03045 Phone 603-497-2133 / Fax 603-497-4828
h2ahZb@aol.com

I hereby designate H.E.L.P. (Joseph Young) as my agent and is authorized to represent me for the purposes of labor
certification and by virtue of my signature below, | take full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 790 and attachment with my agent HE.L P

Sincerely,

Cvariee Lpews

EMPLOYERS SIGNATURE




VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 461913
2. NAME OF EMPLOYER: Fruit Hill Orchard

3. LOCATION OF EMPLOYER AND DIRECTIONS:
From Winchester take Middle Road W. Turn left on Minebak Rd.

Next, tumn left on 1832 Chapet Rd.

PERIOD OF EMPLOYMENT
FROM: 9/1/2014 To: 10/31/2014

8 hours per day. 5 days per week
Plus 4 hours on Saturday

5. WORK SCHEDULE:

MINIMUM HOURS PER DAY 8

DAYS PER WEEK S
6. PAY: HOURLY WAGE: $9.87

PIECE RATE: 0.67

7. WORK TASKS TO BE PERFORMED:

Harvest fruit from trees using 24 ft. ladders.

Alt Fruit must be picked and handled carefully

to avoid bruising for fresh market. Workers

may be required 10 selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.58

{See itern 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 461913
2. NOMBRE DEL EMPLEADOR: Fruit Hill Orcharg

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester, Middle Road W. Izquierda en Minebak Road.

lzquierda en 1832 Chapel Road.

4. PERIODO DE EMPLEO:
DEL: 9/1/2014 Al 10/31/2014

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA 8

NUMERQ DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: 9.87

PAGA POR UNIDAD: 0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:

Piscar fruta de arboles trabajando en escaleras y llevando cubo.
Piscar toda o seleccionar siquiendo instructiones det empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden,

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si
DE TRABAJO Y DE VUELTA: i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

Sl SON PROVISTAS, EL COSTO POR DIA SERA  $11.58
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX x
TRANSPORTATION None
TOOLS & EQUIPMENT Nane
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the fult job order is availabie for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by: B8/20/2014

Irt order for you to be eligiibie for this guarentee. you must contact
the Job Service at:

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA
SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

L.a copia de la orden completa esta disponible en la oficina para

su inspection. Ef empleador da garantizado el pago por su primera
semana de empieo a menos que este notitique al Servicio de Empleos
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el /2014

Para que Ud. Pueda lener derecho a esta garantia de pagoe, tendra
que ponerse en contacto con 1a Oficina del Servicio de Empleados



en el:

Virginia Employment Commission La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 821/2014 to §/26/2014 Durante el periodo el 8/21/2014 al 8/26/2014

Any Job Service office wilf assist you in doing this. Cualquier Oficina del Servicio de Empleados le asistira en hacerlo.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Ambherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING

REFUGIO TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS

AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3 Floor
Winchester, VA

Phone: 540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
EMPLEQ Y FORMACI ON
AYUDA

Virginia Employment
Commission

1909 East Market Street
Harrisonburg, VA
Phone: (540) 434-2513

Telamon Corporation
1909A East Market St
Harrisonburg, VA, 22801
Phone: (540) 705-4440

Literacy Volunteers
301 N. Cameron Street
Winchester, VA
Phone 540-536-1648



