
                                                          
 

 

 
          October, November, December 2006                                                        South Hill, VA        
 

BRANDENBURG ON SOUTH CENTRAL                         
WORKFORCE INVESTMENT BOARD 

 
Ed Brandenburg, Vice President of Operations at Community Memorial Healthcenter (CMH) in South Hill has been 
named Chairman of the South Central Workforce Investment Board (SCWIB). 
 
The vision of the Workforce Investment Board is to have and promote a well-trained, well-educated, highly-skilled  
and qualified local workforce that is actively engaged in lifelong learning and fulfilling the needs of area employers. 
Brandenburg also represents CMH and Mecklenburg County on SCWIB’s Board of Directors Executive Committee 
and Policy and Oversight Committee. 
 
“Having a role on the Workforce Investment Board plays hand-in-hand with the hospital’s partnerships with Southside 
Virginia Community College’s nursing program (“Live Here, Learn Here, Work Here”), the local school system, and 
the Virginia Employment Commission.  Both the Workforce Investment Board and CMH understand that in order for 
an area to grow, it must have a well-trained, educated workforce.  I look forward to serving,” Brandenburg said.  
 

 

  

 
 

 
 
 
 
 
 
 
 
 
 
 

 

  
 
 
 
 
 

              

 
 
 
 
 
 

Sponsored by: 
Virginia Employment  

Commission & the 
Employer Advisory 

Committee 

1. Accelerated learning curve. 
2. Leadership 
3. Teamwork. 
4. Diversity and inclusion in action. 
5. Efficient performance under pressure. 
6. Respect for procedures. 
7. Technology and globalization. 
8. Integrity. 
9. Conscious of health and safety standards. 
10. Triumph over adversity.  

 
Your organization depends on reliable, resilient human capital. Veterans of
America’s armed forces have the skills, training, and character to meet your
toughest challenges for today and tomorrow.  That’s why the President’s
National Hire Veteran’s Committee wants you to know that hiring veterans is not
just goodwill. It’s good business.  



 
OSHA Construction 
Course offered at LCAKC 
 
Lake Country Advanced Knowledge Center 
in South Hill, an off campus site for 
Southside Virginia Community College, is 
offering an OSHA 10 hour Construction 
course.  It is designed for residential and 
commercial builders in all areas.  A larger  
construction company in the area 
requested that we schedule this course so 

that contractors may stay abreast of OSHA 
regulations.   LCAKC can also bring this  
customized course to your site with 
adequate enrollment. 
 
Students who complete the course will 
receive a completion card from OSHA. The 
course will meet for 5 Wednesday nights 
beginning November 8th from 6:00 p.m. till 
9:00 p.m.  Tuition is low for this one credit 
course. 
 
Don’t risk your company’s profits by 
violating a safety code.   
 
 

To register contact  
Sarah Reynolds or Debra Smiley 

@ 434-955-2252 or by email 
Sarah.Reynolds@sv.vccs.edu or 

Debra.Smiley@sv.vccs.edu
 

 

AGE IS AN ASSET. 
 EXPERIENCE, A BENEFIT. 

 
 

      
Older Workers: 
Yesterday 

       Age 59: Michelangelo begins final Sistine Chapel painting 
       Age 62: Isaac Newton becomes first knighted scientist 
       Age 76: Nelson Mandela is elected president of South Africa 
       Age 77: John Glenn mans second space flight 
       Age 78: Grandma Moses sells first painting 
       Age 85: Giuseppe Verdi composes “Ave Maria” 

Today 
 The number of Americans age 65 or older still working or looking for work has 

grown by 50 percent since 1980.  
 60% of Americans Age 55 to 64 are still working.  

Tomorrow

 
 

IT’S ON 

THE 

WAY… 
The new edition of the 
Virginia Business 
Resource Directory is 
now available. The 
publication is available 
in hard copy and CD-
ROM.  You may order 
copies online at 
www.vec.virginia.gov/v
ecportal/lbrmket/basket/
store.cfm; or you may 
call (804) 786-8223 for 
more details.  

 
 

 
 In 2010, it is estimated that 20% of the workforce will be 55 or older.  
 By 2030, the population of people age 65 or older will double in 26 states.  

 
Data: US Bureau of Labor Statistics 

Call toll free 1-877-US2-JOBS (TTY 1-877-889-5627) 
       *Sponsored by: (SCSEP) Senior Community Service Employment Program 
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Listed below 
are 

suggestions 
for dealing 

with 
workplace 
laws. 

Are you 
owner, 

operator and 
your own 
personnel 
office?   

 
1. Keeping Informed is the first step in 

understanding the current laws, regulations, 
benefits, and other employee-related information 
that may impact the workplace.  This information is 
available from the State/Federal Departments of 
Labor, the EEOC, your attorney, accountant, trade 
associations, and /or insurance agent.  

 
2. Documentation and Record keeping are the 

most important protective steps an employer can 
take.  Document in writing all employee 
performance and problems.  

 
3. A Company Manual outlining policies and 

procedures should be presented to every 
employee with a “sign off” sheet.  There can be 
less of a chance of misinterpretation when the 
rules are spelled out on paper.  

 
4. A Written Job Description is another essential 

tool for avoiding misunderstanding of expectations 
and ultimately discrimination suits.  Job 
descriptions show that the employer has identified 
the essential job functions and given every 
applicant the same information and opportunity for 
the position.  With precise explanations of duties 
and responsibilities, employees know what is 
expected of them.  Employers have the guidelines 
needed to hire, supervise, evaluate, and promote 
with maximum effectiveness.  

 
 
 

             
 
 
5. A Corrective Action Plan is the best way to 

handle problems.  In the event of problems, 
several warnings may eliminate the need for 
drastic action. Warnings will help justify the 
corrective action if the warnings are not heeded.  
Tell the employee what is wrong, what needs to be 
done to remedy the problem, and what will happen 
if the problem is not resolved.  
Document by including    a specific time frame for 
the employee to remedy the problem; confer with 
the employee regularly to evaluate progress.  
 

6. A Safety Management Program is important in 
preventing workplace injuries.  Studies show that 
safety and prevention programs, along with a 
carefully designed work environment, reduce 
accidents and time off due to sick days. 

 
7. Communication and Common Sense should be 

underlying principles for dealing with employees.  
Open, honest, and ongoing communication will 
resolve many problems.  The employer and 
employee working together can develop creative, 
flexible strategies to meet the goals of the laws 
and regulations.  Use common sense.  

 
8. Use Outside Professionals if you are unsure.  

There are many professionals who can provide 



human-resource management advice in areas of 
employee benefits, safety and risk management, 
governmental compliance, personnel research, 
employee communication, and labor relations.  

 
Source:  U.S. Department of Labor www.onestopcoach.org 

 

 
 
 
 

 
BUSINESS HOURS / LOCATION 

 
Lobby Hours: 

8:30am - 4:30pm 
                                   M, T, Th, F 

9:00am – 4:30pm 
                                   Wednesday 

 
Hours of Operation: 

8:00am  - 5:00pm 
Monday - Friday 

 
 
 
 
 
 
 

Virginia Employment Commission, 
910 North Mecklenburg Avenue, South Hill                                          

Look for our Virginia Workforce Center sign. 
You may reach us at (434) 447-7103 or visit our website    

www.vaemploy.com                                                                                           
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
PO BOX 485 

910 N. MECKLENBURG AVENUE 
SOUTH HILL, VA 23970 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

Place Mailing Label Here 

Unemployment Rates
              as of 
       August 2006 
 
          Civilian Labor Force 
 
Mecklenburg Co. (13,234) 
Brunswick Co.      (6,684) 
 
Virginia                        3.2% 
Mecklenburg Co.         5.3% 
Brunswick Co.             5.3% 
United States              4.6% 
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