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AS A BUSINESS WISHING TO ACCOMMODATE A PERSON WITH DISABILITIES, you may qualify for some of the following tax credits and deductions. For more detailed information, please take a look at the IRS publications and forms referenced. 

Disabled Access Credit: Under IRS Code Section 44, an eligible small business may be entitled to a tax credit for expenditures incurred to make a business accessible to individuals with disabilities. The 

credit is available every year and can 

include a variety of costs, such as sign language interpreters for deaf employees or customers, the purchase of adaptive equipment, etc. 

See IRS Publication 535 and Form 8826

Architectural/Transportation Tax Deduction: Under IRS Code Section 190, all businesses may be able to take an annual deduction for expenses related to removing physical, structural, and transportation barriers for people with disabilities. Eligible 

small businesses may use the credit and 

deduction together, if the expenses incurred qualify. 

See IRS Publication 535

Work Opportunity Credit: This credit provides employers with an incentive to hire persons from certain population groups having a particularly high unemployment rate or other special employment needs, such as Vocational Rehabilitation referrals. 

See IRS Form 5884, Form 3800, and Form 8850
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The Management and Staff of the South Hill Virginia Employment Commission Workforce Center

are very appreciative of the support and confidence area businesses have shown us during the past year.

We look forward to assisting you with your hiring needs in 2008 and wish each of you a very Merry Christmas and a most prosperous New Year. 




Discipline implies punishment.  But this old formula may be a waste of time and money.  View the DVD, “A Positive Approach to Discipline” to discover that what supervisors really need to concentrate on, is solving the problem behavior.  This DVD shows how to focus on respect and responsibility, creating                            

a foundation where the employee who is creating a problem agrees to be the one who solves it.

This is just one of the many resources available to employers at no charge.  Please visit or call our Virginia Workforce Center to learn about other DVDs and videos that are available for your use.




On-Line Mass Claims Filing Option

The Virginia Employment Commission On-Line Mass Claims Filing System has been designed to offer employers the ability to file claims and payments for unemployment compensation on behalf of their employees who may experience either a permanent or temporary layoff.  The system has been developed to allow employers to either upload a file for processing or manually enter information required for individual claim processing.  

This system is secure and offers several features to ensure security.  There are several advantages associated with an employer’s use of this web-based system.  

· Human Resource Department would not have to respond to separation reports when claims are filed.
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Human Resource Department would not have to complete partial unemployment forms if the option to submit payments is exercised.

In order to access the On-Line Mass Claims Filing System, a company must first request an online user ID and password from the Virginia Employment Commission.  Please visit our website at www.vaemploy.com for more information.  Click on the following:  Employer/Unemployment Insurance/Employers On-Line Mass Claims Filing/Production link at bottom of page/ “Don’t have a user ID/password” and complete the required data.  
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     Contact :

      Mike He'bert
       100 Hangar Rd.
       Chase City, VA
      Home Phone:  434-372-2533
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Holiday Closings


�


Christmas 


 Monday – Tuesday, December 24, 25


New Years  


Monday – Tuesday, December 31 & January 11.
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Visit the 


Virginia Employment Commission 


website at � HYPERLINK "http://www.vaemploy.com" �www.vaemploy.com� 


to view a presentation 


VEC Commissioner


Dee Esser 


made to employers at the 


State Employer Advisory Committee Conference held October 11-12 


in Norfolk.
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The VEC has a database of thousands regionwide. 








Contact us at 447-8700 


to learn how we can help..








“Whenever ideas are shared, the result is always greater than the sum of the parts.”                                                                                  ___�� Rich Willis








You can       anonymously          report UI Fraud                   to the 


VEC by calling�1-800-782-4001








Business Hours & 


Location


�Lobby hours





8:30am-4:30pm


M, Tu, T, F


9:00am-4:30pm Wed.





Or reach us at:


Phone


(434) 447-7103


Fax


(434) 447-5842





Website: www.vaemploy.com





 





 Unemployment


         Rates


         as of


      October 


         2007








          Civilian Labor Force





Mecklenburg Co.      (12,791)


Brunswick Co.           (6653)





Virginia                             2.8%


Mecklenburg Co.              4.8%


Brunswick Co.                  4.2%


United States	                4.5%


South Central 


Workforce Investment             Area                                  4.3%


  





“I love deadlines. I like the whoosing sound they make as they fly by.”


                        ___Douglas Adams
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910 N. Mecklenburg Ave.


South Hill, VA 23970


Phone: 434-447-8700


Fax: 434-447-5842
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