VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/19/2010
Florida X North Carolina X Kentucky X Pennsyivania X
Texas X South Carolina X WestvVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT. Request for Extension of Clearance Order No. 154605

Extension is requesied for the 1 cop(ies) of the order which is/are attached,
dated - 2/18/2010 for 7 . Farmworker 45-2092-02
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

Aed 10 Lmac o

{signature)

DATE

The above request has been reviewed and action taken as indicated helow:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{ség'réatu'ré)



Agricultural and Food Processing rance Order

Pedida de Empleados i i i > U5 Department of Labor
p para Agricdidira y Processamiento de Alimentos Empioyment and Training Administration (4
GM.8. Approval No, 1205-01 34 Explres 0821/2009
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E:frégvoif}a,?;/;\-?:gjo Vasa, NC 28394 Ciesrance Order txsus Dste / Fecha de Tramite. w\i .
: . PIL{310) 248-4808 Fic (810 2459857 =G
2. Lotation ang Direction to Woark Sha / Dirsceitn def lugar de trabajo
15873 General Puller Highway 20 Order Expiratn Date / Factis do exiacicn L’{{Q{ { (s
14078 Gené!al Puilef' Highw&!y 8. Anticlpatas Period of Emplayment / Ferindg Articipadio ds Emplec
Middlesex County In the state of Virginia From/Cesde: 3/22/10) Tertss 11/01/10
T. MNo. of Woskat's Requestet / No, do Trabajadorat Pesidos
(306 sftachmant / para mas detalles veq ) 7
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9. Collect Calls Asceptet / Se Aveptan Llamadas & Codrar
Enployer 1 B Bmplasdar Yes__ NoX
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lth& same day to their place of residence. Housing is not pravided to non-workers, SEE ETA 790 ATTACHMENTS FOR
FULL BOARDING ARRANGENMENTS 4
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mployer Monday thrit Thursday batween the hours of 8:00 am and 4:00 pm and Fridays betwsen 8:00 am and 11.00 am. Al
interstate (out of state) applicants may epply at any State Workforce Agency (SWA) office or by contacting employer
diractly. SEE ETA 790 ATTACHMENTS FOR FULL REFERRAL INSTRUCTION attach 5
6 J j Matar !
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1. Wags Rales, Snecix Pay informatis Oeductions / Tarifa e Pago, Informasian Sobre Fegos pms ¥ Degucoisnes {Robajes;
Crop Activifles 1 Cidtives Houry Wege | Place Rata s unitisr | Speciel Pay borus, ot | Dedustions / o f Fay Poriod
. Salanie por Hora | Page por PlezafUnidan(as) Pagas Espaciaing (Bona. Bic, Deduccignes | YES [ NG | Pertode de Page
cantaloupes, egapfant $ER6 Q1 ¢ " Fica “ b Tovmys
PEPOSIS, pUMPKING, melonsy s;@{@ oVl s , Federal Tae | " | Sembannual_~_
betries, sw pot tomatoes) szot .57 ¢ State Tax n L | Euwsky
) 3 taats icomidas) | y |ROEZEem
: ¥ Cther (speciy) X |Oter/Oio
More Detalta About tha Pay / M&s Deteties Soore el Pago . Empioyens guarsnian 1 offsr employment &r i hourly ecuivalant of 34 of tha workdays of o total spsciied
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mpisyment befvo the end of tha confract pariad o iy the ovent the Werker | lamninates for lawhd fob-related roasan. The employsr wh make the folkeing daductions fom fhe Worker's
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age allashiment / para mas detalles ves -...,..wjl._____)
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ihe amployer g fegally obligated w0 supply housing.  ARer workar hag completed 50% of work contrgat paricd, amploysr shalf eihurse worker for reasonable cost of
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14, Uramintoptinm i Faroe Provie T oo T0 PO AREMDIas YR X N et ey A st

15, Workers compersation Iaseanen provkiad / ndomnlzaeidn pot soddenty de vanne: vos X Ny
8. Ap tonin previded et s ahuirge 1o the workers? / ;S i provewn e herramientan de franaie & los trabaladores sin SEIYO Mgunc?  vos, W Nop,

17. Liat mry arangerments whish have been made With eateblisansent swners or Agente for the sayment of g Sommigslse ar othar benefits for sales made in
Mbrkers, (I there are o such EFahgements, enier “Nong™ / Indique toda acuardo o Sonvanio oot ioe propletsite der extabiasimianto o sue aprasentantes gon

FEREOSUS &1 pago de ura camision u ofre beneficlos por ventas heshar g jog trabajadorda. (§! mo hay tihgan scusrdy o BanVENS, Indique “Nimguno

_— NONE/ NINGUNO

8. Liat sny sttike wark steppage, alowdown, or Interruption of epemstien By the emplovwss at the place whore the warkers wilf be employed. {If there are no suoh
r:&wem, anter "None™) 7 Esumers tode huelga, paro o interruseidn de {as cperacionas por perte de 105 empisades en e lugsr ge smples, (¥ o oy, indique
Fimgune™)

NONE / NINGUNO

19. Adttitess of Order Holding Offiea finciude Telaphons M) Direceisn de g 70, Mame of Locsi Offica Repraceniative (inclide direct ¢
Oficing donde se Radics ks Ofarty {ircheya ndmero de telbfane) 7 Nambrs del Repressmants da Iy Oficina Laca; (1

tal laphone numbsen
fiohtya numern da teidfone)

Virginda Smployment Commission y ~ s
" g3 History Land Highway mg \fﬁ ne f_j{}‘ﬂbw Z

Warsaw, VA 22872

Ph: (804) 333-3875 Fax; (804} 333-5388 Ly ; Fh: (804) 333-3875

2. Empioyar's Corification! THis job arer deseribes the st lermis and condiions of fhe arployment Boing oftares by ma and containg sl the miaterial iy and condfions of tha
. Certificaoion e Ernoleader; Getg ordan deirahaln descibs oy rmings y condiziones da r3baa v contone tooes ian mmteviats, termiinum, v eondicfonas efranidos.

Mpleyers Smatore & TR/ Pims ¥ T dal Empleasor

D) CARERULLY: i iew of he statutorly establlshod bame furion of fo epioyment servie s a no-tes ebor e, o I5, 82 & o far bringing together employers sedl Jan
Fodkers, solther tha ET4 nor the St apencies ars gusrsrons of in acouresy or truthefidliness of intermeion eetigined on job crders submiied by
i One-Siog

% burden estimate or sy oler amioct of i ,
4321, Waghlroion D0 20210 Baparwer Redustion ACt af 1968, OME

ETE TG {rav. Juiy 2004)




ATTACHMENT TO ETA 780°

The term “Employer” used herein shalf refer to the named employer(s) In section 1.

Workers recrulted under this Job Order arg recruited to wark on the e g f

! mplayer's farm In the certifled acouy tior durin i
emg(l;:yment g?@own irt Bem G.lThe employer/members will offer US workers at least the same oppartungies, wagemg bﬁ;ié?;rgagnﬁg
working conditions a6 thuse which the employer offers or intends to offer to non-immigrant farsign workers ' '

1. Name and address of Emplo o : i i
Dehavil, un 2oare ployst: Merryvale Farme, tne- {P.O. Box 110, Hardyville, VA 23070) 15873 General Puller Highway,

4, Employers will furnish free cooking and kitchen facilities to those workers who are entitled 4 i ) i

_ . : o five in the employers' housing so that
workers may Prepate their own meais, Warkgm will buy their own groceries. Once a week the employers wg; gi?er o pmwiga {ora
voluntary bagis by the workers) free transportation to assura workars actess to the closest stors whare they can purchase groceries,

Hausing is provided at no cost to workers who are not ressonably able to retumn the same day to their place of residence. This
paragraph applies to such workars onty.  Housing is not provided to non-workers. Housing ca;:écﬁy i s!r?cﬂy reguiated by the LIS
Department of Labor, and no person, other than the eligible employees authorized by the empioyer, may occlpy or remain overnight in
empioyer-provided housing. The housing is offered as temporary in-season {during the employment period anly) housing provided for
rnigrant agricultural workers while they are employed at farms beyond nomal commuting distance from thair regidence. Workers
provided housing by the employar must promptly vacate the housing upon termination of employmant. No charge will be made for beds
Or cooking utensils and similar Hems furnished to workera o whom housing is provided heteunder unless unlawfiily remaved or
demaged beyond normal wear and tesr. All housing is group housing in which all workere will share kitchens and common areas
without regard to gender. Female workers, howevear, will be provided with sleeping factiities shared only with other family members or
with other females. Sex-segregated toilets facliiies will e provided. Workers who reside in sueh housing agree to be rasponsibie for
mgintaining the housing in & neat and clesn manner, Reasonable renair costs of damage of loss of property, other than that caused by
hormal wear and fear wiil be charged to the worker if he is found fo be responaible for damage or foss to housing or furnishings.
Workers residing in employer's hausing may have mall directed to them at the employer's addiess on attached asddendum. Workers
will be provided a name and telephone number whets they may be contacted In case of smergency while residing in the housing.

5. All local and intrastale (in state) applicants and intereiste {out of state} applicants are to contact Lestie Krom at {804) 815-8917,
Manday through Thursday's between the hours of 9:00 am and 4:00 pm, and on Pridays frorm 8:00 am urtil 11:00 am. Employer wili
interview the parson for 1) Availability for entire season, 2) Available transportation to the job site, 3) Has been fully appralsed by the
lacal employment services of the lems and conditions of employment. Workers recruited against the Job Dffer from within narmat
cominuting distance will not be provided with housing, subsistence and fransportation. Those that apply direct Wil be welcomed and
accepted, Workers should he fully apprised by the Incal employment office of the terms, conditions and nature of empioyment prior to
refarral,

Only workers legatly entitied to work in the United States and who possess original identity and employment eligibility documents
sufficient fo carnplete INS Form |-8, as raguired by the Immigration and Nationality Act, shouid report to work. Workerg referred againet
this order should be informed that thay must have these documents in their possession when they amive at the glace of employment to
work, Provided ihat workers complete section 1 of form -0, workers will have three business days to produce the roquired
documantation to complete section 3 of form 18, as provided in the Act. Workers not providing this recuined docurmentation wilt not be
gllowed to go 1o work on the fourth business day of ampioyment, or any subseguent days until the documentation is provided, as
provided in the Acl.

8. Antivipated dates of employment: 82210 unti! 110110,

7. The approximate maximum number of workers to ba employed in the certified occupation by the grower is shown int the Addendum
{tha list of ermnployers}. The actual number of workers employed in the cerfified job opportunitiss of the grower at any giver: fime may be
mere or less than ihe approximate numbers shown in the addendum, depending upon ¢rop congditions, weathar, markets or other
circumstances that develop during the season,

8. Anticipated Hours of Work: Worker wili report ta work at the designated time and place as directed by the Grower each day, The
standerd work week is 7 hours per day Monday-Friday and 8 hours on Saturday is normal; however, workers may be requested to work
10 hours per day depending upon the condiions in the fisids and matwrity of the crops but will not ba required to go so. Also, the
warkars may be requested to work on federal holidays and art their Sabbath but will not be required to do so. Workars may volunteer to
work additional hours when werk is available. Down Time: Workers should expiect otcasional periods of litile or no work because of
weather, crop or other conditions beyond the employer's contrsl, These peniots can occur arytime throughout the saason.

10, Job Specifications: There will be no smoking allowed is tha fieid, and packing sreas.

Sanitation Requjrements: For food and general personal safety purposes, sll workers will be required and expecied to follow
commuon sanitary practices at all times, This is parficulsrly criical when hand harveating crops for human conswmption.
Employess are required to cieanse their hands by washing them thoroughly with scap and water after uging the bathroom
and before entering the fields for arvest activities or the packing facllity for packing operations,

fe
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Slrawberriss: Workers will help in on
: 3 careful to cover alt e i

ﬁ:;:{;; a\;ﬁi s;gé: hs;ng[ ab:ti gamre\zuéa ri:;rs ; e?wia ?ugc;zeggirﬁr?; piastgc.dvg’:):tem mhaey be asked to ulilize ;ﬁ;ﬁmmﬁggff;ﬂaﬁ;

v required tasks on ¢ round. Workerg wil j -
punched holes on the plastic covered raws being carefid to plage the strawberry pia?sts at the pame f::ﬁﬂﬁfﬁf ﬁ::&fgﬁ?ﬁnﬁﬁ
nursery. .Werkefs wilt remave weeds from around the plants and from tha row middlas, Workers will bend and stoop o pick
atrawpemes according ig 5izs, color, shape and degree of maturity and place into fleld containers. Warkers will be expected 1o pick
fully cipe strawberries, discard any cat-faced, deformed, decayed or undersized berriss according to supervisor's instructions. Also
workers must carefully remove any undesirable berrias from plant that would later cause fungi to attack the plant. Workers méy GB?’E}:
full container welghing approximately !mn?y*ﬁve (25) s, and empty info field bin or Joad oo traller. Ih some instances workers will be
expected (o fill a 4-quartione gallon plastic pail, carefully filling the pail to capacity. (Buckets must be full for correct measure and
weight) The palls will be carried in 8 2-bucket carrer to be picked in. When fuil, carried to end of rows at designated truck-loading
place. Then the buckets of berries will ba inspected for quality and loaded for transporiation o roadside market. Depending on markat
demaftd. workers may also be raqul_red to pick strawberries in cups snd/or flats, Strawbersies harvested specifically for saio of a
roadeide stand as frash rmarket specialty basket containers must be fisld graded. For berries harvested for sale at roadside stands
oxtra care must be used to ‘ensure that each strawberry is undameged and perfect. Ail bares muet be handied carefully to preveré
bruises or fingernail cuts. Pickers will take extreme tare not to damage the deficate berries. Quality and workmanship is of the utmost
importance. Pre-harvest activities for strawberries may include weeding and transplanting. Workers may be required to perform otber
tagks malnrtenancs aptivl%ies in the strawbery operation. When harvest is completed, the workers will assist In removing the strawberry
plants from the plastic to prepare for planting the next crop. in soma instances workers may bs required to refmove the plastic and drip
imigation tape from the row and load on trucks for remaeval from field.

Tomatoss: Workers wil help in inataling plastic and drip irigation tubing of raised beds in tomato rows in field. Workers will cover

adges of plastic with soil using long handled shovels being careful not to tear or puncture plastic. Workers will not be expected to

operate equipment used in the application of the plastic row covers. Workers will plant, weed, drive stakes and apply string every iwo

plants, prune alf suckers to the first main fork on the tomats plant beling cereful nat to break lsaves or injure the stemn of the plant. At

gaugrkeﬁt time workers will pick mature green tomatoes from vine, remove stems and place in & standard 5/8-bushel plastic picking
el

Care must be exercised to prevent bruising of the tomatoes. When the picking buckets are full, the worker will carry them to the truck,
where they are dumped into bins for transport to the packinghouse. Tomato vines and fruit must be free of molsture before harvest
begins. This drying usually occurs by noon, thersfore, workers are expacted to begin wark around noon and continue untit 8:00 pam,
Afier the tomatoss are transported o the packinghouss, workers will assist in the unloading, dumping, grading and packing. The
workers may make boxes and lids, place different grade sizes of fomatoes in boxes, apply lids, and stack on paftets and load trucks for
fransportation to market. Much of the packinghouss work will ba dane in the evenings of the same days the iomatoes ara harvested.

Workers will alza pick red/pink tomatoss at Bmes. When duing this they will remove from the vines alf tomatoes that arg showing any
red or pink color, ranging from & smalf spot of red on the blossom end to a fully red tomato. Workers will place harvasted tomstoes in
standard 6/8 bushai plastic picking buckets discerding any catfaced, deformed, decayed or water damaged tomatoes on the ground
betwaen rows,

Care must be exercised to prevent brulsing of the tommatoes, When the pleking buckets are filed the worker will carry them to fruck
where they are graded and fleld packed. Woerker wilt clean tomatoes where neceseaty with cleaning cloth fumished by employer.
Worker will separate tomatoes into extra large and large sizes and into light pink, pink and red colots and place in individual 25-pound
baxes. Workers will stack filled and lidded boxes on pallets for fransport to the packinghouse. Warkers may assist in univading boxes
from trucks at the packinghouse.

After harves! is compiete, workers will remove plastic and irrigation drip tape from rows of tomatoes and place in pifes for loading orio
trucks, being careful to completely remove all plastic and drip tape from fisld, Werkers will cut string from stakes and then pull, pile and

laad fomato stekes.

Eqgpiant. Peppers and Sweet Potatoes: Werkers will plant, cultivate, and harvest vegetables. Workers may be requirsd to remove
weeds from weeds using eithier a hoe, or by hand, Workers will bend and stoop fo pick vegatables according to size, color, shape and
degres of maturity and place into field containgrs, Workers may carry full contalner welghing approximately fifty (509 bs, and empty
into field bin or foad onio frafler, May be required to pull and discard culls as diracted by supervisor. Fickers will take care not fo bruise
or scar produce.  Pravharvest activities for some plants may include staking, tying, transplanting and pruning. Workers will stand on feet
for long periods of time, Workers are required to work in flelds when plants are wet with dew or rain. Temperatures In felds during

working haurs can range from forty (40) ta over ohe hundred {100) dagrees.

& n_ar : Workers wilf be expected to punch and make holes to prepare the black plastic for planting pa‘jgg.
Workers must be carsful not to damage the tender young plugs. Workers wili be expected to perform routing maintenance activities
inchuding pulling weeds and cleaning drip irigation equipment. At harvest, workers will be gxpected to selact the melons based on the
standard disclosed o the worker by the supsrvisor. Workers will walk along rows snd cut melons acoording to size, colur, shape and
degree of maturity using a knife. May carry to traller or wirdrow for loading at a later time. Also. the workars will be axpacied (o grade,
sont, and place in shipping containers. After harvest is completed workers will be required to remove mature melon vines from the
plastic as well as preparing the plastic for the next pisnting cycls, if applicable. May also be required fo ramove oid or damaged piastic
and irrigation drip taps slong with any other tragh, rooks or debrls from the planting araas. Workers will zssist in praparation of field
areas prior to inatallation of rew plastic snd dhip @pe.
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E.u_mgmg; Workers wiilt walk along &
knifz. May carey 10 traier or windrow”

» Golor, shape and degree of maturity using a

Backing overation: Workers wilt be raquirad to wash and pack vegetables, Workers must take i
A » . great eare not o bruise or damuage the
product. Workers will wash and pack vegetables According to the supervisor's instructions, Workers may also be required & do sgppart

jobs asgociated with packing such as box making, fillers, special packaging, leveie tacki j i
Tepair and sfter houts s . pacial p ging, levelers, and stacking, Support jobs Inglude bin and patigt

B uipment Opara ing Lisld Operations: Warkers may be required to operate tractors and other farm i i
- - - = ! equipment during
ﬁgfd operations ag an incidental activity in the pmciug:t;en of cropa. Farm equipment operstion Incldental to produstion and harvesting
will be paid at the AEWR. Bsfore any worker is required fo operate any farm equipment, the worker will be Instructed in the proper and
safe operation of trastor, \Workers will be required to operate iractors Gecording to instructions ant In a manner that pretects the

fpergscta;f other workers, trees, crops and equipment.  Repeated failure to obey operating and safety instructions may resut in
ermination

,Mjr_sgg_ggggﬁ: This emplayer may grow one or more other crops. Farmars frequently decide whather to piant these crops and what
additlonai crops they will plant after this application Ig submitted. Information on crops planted after submission of this application wil
be disclosed in writing to the U S, Depariment of Labor for approvai 8s soon as it ig known,

The worker understands that if he abandons his employmeant or Is terminatad for cause prior to the end of the pariod of employment
shown in tem 6 he will forfelt the 34 guarantes and reimbursement of certain transportation coste described elsewhere in this job
order, ﬁ&xcessive absences and/or tardiness, as defined in the Work Rules attached herato, cannot be tolerated and may resuft in
termination.

Empioyers will provide tools and equipment at no ¢ost for workers to perform the above tasks. Workers will be charged for any wiilful
damage to or 1088 of such tools and equipmeant,

GENERAL CONDITIONS APPLICABLE TO ALL CROFS: Field work begins af assigned time shorlly after dayiight. Work is performed
during light rain and in high humidity and in tempera_iures ranging from 100 {+) degrees io 38 degrens F, Workers will work on their fost

(1) job; the employer may assign workers to different tasks on any day or to muitiple tasks during the same day in the sole judgment of
the employer. Workers may be required o perform work, on the farm, that is incidental to farming the crops listed in the application,
suth as performing hand cultivation tasks, weeding or hoaing, cleaning end repairing farm bulldings, seed beds, racks, grounds,
operate tractorffarm equipment incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc.
This Is & very demanding and competitive business in wiich Quality specifications muet be rigorously adhered to.

Full Crop Commitment. This is regular work, severn hours per day, Monday-Friday, and five houss on Saturday for the full remainder of
the pedod of employment. Work may be slack =t Hmes. The worker understands that if ke quits or is terminated for cause prior to the
end of the period of emplayment, he will not receive the 34 guarantees discussed below and will not receive certain transpertation
reimbursements discussed below, Excessive tardiness and/or absances will not be tolerated and will result i termination.

Daily individual work asaignmants, crew assignments, and location of work, will be mads by and at the sole discretion of the farm
marger and/or farm supenvisor as the needs of the farming operation dictate, Workers may be assigned u variety of duties in any given
day and/or different tasks on different days.

11. Wage Rates. Special Pay Information and Deductions: Harvesting specifications, in parlicular, can change from time to time during
the season due to crop or market conditions, even on the same Grop. Workers wilt be expected fo conform to the spacifie instructions
given for each day(s) wark,

The farm owner/supervisor or 8 designated employee will provide specific instructions and close stpervision. Workers witl be expected
to perform their duties in a timsly and proficient manner ang will hava close supervision to insure adherence ta Instruction. Work will be
closely moniored and reviewed for quality,

All work will be paid the adverse effact wage rate {AEWR) of $7.25 per hour. in the evert DOL promuigates a new AEWR during the
recrultment or work contract period which is lower then the current AEWR af the time of application, this lower ABWR becomes the
guarantes at the discretion of the employer. In the event the AEWR ia ellminated from the H-2A program during the Iife of this work
agreement, efther administratively or legisiatively, the employer reserves the right to pay the new wage rate under the new guidelines
&3 s00n 85 it becomes effective,

A. The employer will make the following deductions from the Worker's wages: FICA taxes and State and Feders Income tax us
required. by faw. Workers will be charged for the following: cash advances and repayment of loans, rapayment of overpayment of
wagres 1o the worker, payment for sriicles which the Worker has voluntarily purchesed from the Emplayer, lorigdistence telephong
chargas, recovery of any loss to the Employer due to the Workers damage (beyond norrat wear and tear) or loss of anuipment or
hausing items where it is shown that the Worker is responzible, and any other charges expressly authorized by the Warker I writing.
No deduction nof required by law wil be made that brings the warker's hourty esrmings below the statutory federsl or state minimum
wage, FICA, State and Federa! taxes will nof be deducted from those worker's wages that are working under a temporary, agricuitural
visg,
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B. .Employers guarantee to offer & ment for the hourly equivalent of 3/4 of the ays of the total specified peri i j

the work contract and eﬁi~ amendmeiid thereof are in effect, beginning with the firet workdgy after the warsers?emia??af é?win:égsmg
Grcwe;’s farm, ready, willing, able, and eligible 1o work and ending on the expiration date specifiad in the work contract and alt
extonsions thereof or upen the termination of this employment ag provided below, For purposes of this guarantes, “workday" conaiets
of seven hours Monday-Friday and five hours on Saturday. The worker is ot requirad to work on hig Sabbath or on Yederal holidays
which are New Yesrs Day, January 1; Martin Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday
In February; Memoriai Day, the last Monday in May; Independence Day, July 4; Labor Day, the first Monday in September; Columbus
Dy, the second Monday in Oetober; Veteran's Day, November 11: Tharksgiving Day. tha fourth Thursday November; and Christmas
Day, December 25. On certain of these days, work may be available. I the worker at the eonclusion of his work agreement has been
lafferd&q less employment opportunity than required under this provision, the worker will be paid at his average hourly rate for the hours,
in addition o those actually offered, up to the howdy equivalent of the guaranteed number of days. In determining whather the
guarantee of employment has been met, any hours which the Worker fails fo work during & workday when he is offered the opportunity
to work by the Employar and all hours of work actually performed shall be counted toward meeting this guarantee. In addiion the
employer may count hours of work offered 8l hours for which work was offared and not worked which do not exceed & totaf of hours

job-reisted reason, The guarantee described in this paragraph shall not apply 1o an H-2A alien worker who is terminated because of
the employer's compliance with the requirement to employ all qualified eligible US workers who apply during the first 30 days of the
employrnent period In accordance with the rule a8t 20 CFR 8551 GRDEMI), percent of the contract period,

C. This employmant guarantee shall be terminated before the end of the Period of Employment if the services of the workers are no
longer required for reasons beyord the sontrol of the Employer due to fire, frost, fiood, drought, hall, other Act of God which makes
fuifiiment of this contract impossible. In such cesas, the employer will make efforts 1o tranefor worker {o other comparable amployment
acceplable to worker, if such transfer s not offective, workers witl be retumed at Employers axpange to tho place from which Workar,
withayt intervening employment, cama to work for employer. in the event of sueh termination, the 3/M-guarantse perind ends on the
date of termination. The guarantes shall be void from the beginning shoutd the Worker voluntarily abandat this employment before the
end of the contract period or in the avent the Worker is terminated for lawful job-related reszon,

B. The payrall period shall be waekly. Workers will be paid weekly,

E. Empioyer will pravide & worker refarred through the Agricultural Recrultment System forty (40) hours of work for the week beginning
with the anticipated date of need, urless the employer has amended the date of need by retifying the local employment setvice office
at least 10 working days prior to the original date of nesd. tf the emplover falls to Motify the order-holding office, then employer shall
pay an eligible worker referrad througt the interstata cloarance system the AEWR per hour for the first week, statting with the original
anticipated date of need, Ths amployer may require the worker to perform aemative work If the guarantee cited in this section is
nvoked. if the worker fails to notify the order-holding office of his continuing interest In the Jjob o sooner than nine working days mnd
no later than five working days before the date of need, the worker will be disqualified from the ahove-mentioned assurance.
Alternative work will be general farm tsbor and farm mainterance activities including, cleaning and maintaining migrant housing, pulling
and chopping weeds, cutting ditch barks and hedge rows, cutting fire wood, fence mending and the repair and maintenance of farm
buitdings and equipment,

F. The Employer wifl fumish to the worker, an or before each payday one or more written statements showing the worker's total
eamings for the pey period, his hourly rate or plece rate (i applicable); the hours of work which have been offersd to the worker, the
tolai hours actustly worked by the worker, an itemization of all deductions made from the worker's wages; if piece rates are used, the
units produced daily; the worker's ret pay, the employer's name, address and IRS Identification number.

12. Tranaponation;

in accordance with the regulations found at 20 CER 655.104(h)(1), (2), and (3) the following pearagraphs under section 17 are the terms
and conditions, In their entirety, related to the transponation beneft and reiated subsistence benefit, when applicable, provided under
this clearanss ordar,

The Employer will offer transportation to and from the dafly work site at no cost 1o the workers entitied 1o the housing benefit, The use of
this dally transportation by eligible workers s voluntary, no worker is required B8 a condifion of employment fo utlize the daily
transportation to the worksite offered by the employer. Employer will provide e transportation to eligitle workers ffom the housing
site to the worksite and return, Workers are aiways free to choose their own means of transportation at their own expense,

The following paragrapha reiated to Inbound and outhound transportation pertain only 1o workers who ore not within commitding
distance and cannot return to their place of residencs the same day and are, therefote, efigible for the benefit,

The Employer will not advance fransportation and subsistence costs ta the Rlace of employment for any worker,

For US workers efigible for the inbound Yansportation benefit, the Empioyer will reimburse US workers who complete 50 percent of the
work contract period and who are beyond commuting distance the ressoneble cost of transpottation and subsistencs from the place
from which the worker has departed to the amployer's place of smployment, The amount of the reimbursement for ransportation cost
will be the worker's actual Iransporation cost from the place from which the worker has departed (o the amplover's place of
employment, and by reguiation ig not required to exceed the most ecohomical and regsonable common oarder transportation cost for
the distance involved. For eligibie foralgn (H-2AY workars caming from outside the United States. this reimbursement benefit basis is
the place from which the workar departed is the place of recruitment which DOL has interpreted in the regulations o mesn the
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The employar will treimburse workers' costs of inbound ransportation and subsistencs to the e i
xlent requited by the H-2A regufations
not later than the date on which the worker has completed 50 percent of the perind of employment bagitning on tyhe first day thg worker
work

is at the place of employment and avalable for and the ending date of empioyment set forth in ltern 8. The employar will provide
or pay for workers' return transportation and subsistence to the extent requited by the H-2A regulstions for workers who compiste the
beriod of employment set forth in Hem 8 or whose services are no ionger required by the ernployer, whichever aceury
first. Reimbursement of inbeund and return transportation will only be provided to workaers upon agreeable compilation of the work
agreement axcept when the worker will not be returning to the place of recruitment, due to subsequert employment with another
emxgrjegger whe doss not agree 1o Fay such coste, in which case the employer only pays for the transportation and subsistence to the
next job,

employment with another employer. If the subsequant employer has not agreed to provide or pay for the worker's transportation o the
subsequent place of employment, the Employar will provide of pay for the transporiation and subsistence to the subsequent place of
amployment in liey of providing or paying for such expenses from the piace of employment to the place from which the worker departed
to work for the employer, If the subsequent employer has agreed to provide of pay for the worker's transportation snd subsistence to
the subsequeant place of employment the Employer will not provide or pay for such expenses. For foreign (M-2A) workers who came o
work from outside the United Statas, this outhound transpertation bereft basis is the place from which the worker has deparied wiit be
considered to be the sppropriate US censulate or port of entry as inferpratad by DOL in the regulations, All other criteria for this benefit
are identical, as described in this paragraph, for foreign and domastic workers. The Employer reserves the right to arrange chartar or
other return transportation, Workers eligible for this beneft who do ot wish to availl themseives of empioyer aranged reiurn
tangportation would be provided their outhound transportation and aubsisterice chacks through the grower viz US mail. in hoge
clreumstances, the grower wili distribute the checks as saon as il work fe completed, s determined by the employer, and the worker is
ready fo depart. Workers may select any means of transportation home they chosse, however, the relmbursement is fimited to the
most economical and reasanabie common carmier fransportation cost for the digtance Involved. Workers who arrange their own
transportation understand they assume all iiablity and hold harmvess the growers/association for any damages, injuries, and personal
o property losses.

The employer will not reimburse, pay for or provide transportation and subslstence to a worker who does not provide documentation of
identity ang employment eligibifity required to complete INS Form 1-B, or who has knowledge at the place of recrultment tha! he can not
perform the duties of the job as described in this job order, or who abandons his empiayment, or who is dischrarged for lawful job related
reasons. The Employer witl provide or pay for iransportation ang subsisience under this agresment if the warker ls terminated because
of work related injury and is so certified by & doclor accaptable o the Emplover tiefora ieaving the place of empioymeant, or is
terminated because of an Act of God which makes fulfilimant of the work contract impossible, ag provided in paragraph 9C, or if the
worker s displaced by & U.S. worker under the 30 day rule in 20 CFR 655, O3,

Delly subsistence reimbursement will be paid to workers who are eligible for reimbursement of transportation costs in accordance with
the regulations at 20 GFR 855,104(h)(1), which refers to 20 CFR 655.104(g} and is govered by 20 CFR 655,114{8), which is capped at
$8.90 per day for 3 meals under the reguiation,

Other Conditions of Employmant;

shall apply to this employment; the worker shall abide by such nules (a copy of Work Rules i attached) c) fails after completing the
training perlad to perform the work as specified in leny 11 and Attachment, or o) malingers or otherwise refused without justified cause
W perform as directed the work for which the Worker wag racruited and hired:  ©) provides other lawfil job-refated reasenis) for
termination of employment fj abandons this employment; two consecufive scheduled working days of unexcused absende shall be an
abandonment of employment: employees must notlfy the assigned Grower and secure parmission for necessary sbesences g falls to
keep up with feliow workers h) falsifying identification, persoanel, medical, production or ather work related Fecords §) faills or refuses to
take a drug test ) commits acts of insubordination. "Reason beyond employer's control” includes tarmination of worker, if he Is not a
U.8. worker because a U.S, worker makes hirmself avallable for the job under DOL's 50% rule. Workers must notify the employer prior
to veluntarily terminating ihair ampioyment. All wages due will be forwarded fo the last known address for Workers that leave without
providing notice. it is imperative that workers provide 3 complete and accurste eddress to the employer no later than the first day of
amployment. These empioyers heve a no complets, no rehire paticy. Termination for lawtul job related reasons before the spacified
ending date listed in this application wil disqualify the emplovee from future stployment oppedunitios with fhis employsr. Workers who
abandon their employment without notice during the period covered by this work agresment will ba disqualified from future employment
cpportunities with this employer. Volurtary resignation before the Specified ending date fisted in this application may disqualify the
employee from future employment opportunities with this employer. For workers wher resign their employment voluntartly, the employer
will consider and evaluate special cirsumstancas and hardship cases on g case-by-case basis. Employess, without excaption, are
required to nofify appropriate supervisory steff prior to voluntarly terminating their employment to be consldered and eligivle for
exgmption 1o the no complete - no rebire podioy.
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B. The empioyer may digcipline the @brier, Including requiring the worker to leave the field {"time out") for a perlod determined by the
foreman, suspansion from employmert for up to thres days, or termination of empioyment as described in termination (A) above.

C. Injurles: Worker will be coverad by Workers Compensation Insurance or equivalent empioyer provided insurance for injunies srising
out of and In the course of empioyment, Empicyarg proof of insurance coverage will be provided io the Regions Administrator before
certification is granted, All workers must report ail injuties and ilinesses to their employer. Faiture niot to 4o 80 may result in termination

D. Employer angation ¥ Employment Extendad: No extension of empioyment beyond the Perod of Employment specified i the job
order shall refieve the Employer fmp's paying the wages aiready earned, or If specified I the job order as a term of emplayment,
providing return fransportetion or paying retum transportation expenses to the Worker,

E. Empioyer Notifioation of Changes in Employment Terms and Conditions: Empiloyers wil expeditiously rotify the order-holding locat
office or Stats agency by ielephone immeadiately upon Isarning thet a crop is meturing earlier or later, or that weather conditions, over
recrutmant, or other factors have changed the terms and conditiona of emplayment. The terms of ihis Work Agreement thereafter may
be changed upon posted natice to tha Worker.

F. Outreach Workers: Outreach workers shall have reasonabls accass 1o the Worker in the sonduct of outraach activitles pursiant to
20 CFR 8483.107 and 20 CFR 853,501,

G Treining: There will be a short demonstration period starting with the first day of employmant 0 acclimete the worker to the physical
demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest methods and other crop
spedific iszues such ag, the proper color of produce. or particuigr grading specifications. The employer will not provide separste format
orientation or fraining periods for each diferant srop or each different type of task or job aselgnmeant covered within the job description.
After completion of the training period, the emplayer will expect all workers possess the skills to wark in the production of the CIops
noted in tem B, For purposes of this section BEVEn or more hours will be consldsred one day.

M. Waork Agreement A copy of the contract or Job Clesrance Qrder and werk rules {copy atiached) will be provided 1o the worker by
fhe employer no Ister than on the day the work commences,

). U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under surrent unamploymaent
reguiations

J. Employer agrees to abide by the regulations at 20 CFR 856,105, Agsurances, and 20 CFR 8583 501,

K. The employer as & part of positive resruitment as per 20 GFR BEG.102(d)(1-4} is willling, if and when any substantia) number of
applicants are available, to coordinate group trénsportation arrangements (to facliitate iheir purchase of bug tickets etc), where
appropriate, and to provide any additional infarmation that warkers need to coordinate thelr arrivat,

L. We are an equal apportunity amployer. Women and minoriies ara encouraged to apply to thesze positions.

M. There are not any stiikes, work stoppage, siowdowns or interruption of operatians by empioyees 2t the place where the workers will
be ampioyed,

N. There are not any amangemants made with establishment owners or agents for the payment of & commission or other benefits for
sales made to the workers.

(. BUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthiul wotk environment, free of substanca abuse,
for the protection of our associates, smployest and vishors. The use, possession or being under the influence of illegal drugs or
alcohol durling working time is prohibited. {Alcoha! may be permitted In the housing facility outside wark hours.) Employess may be
requested to take random drug or alcohel tests at no cost to the worker, Failure to comply with the request or testing positive may
resull in Immediate termination,

P. Grievance and Arbitration Procedurs: As required by Department of Labor regulations, all workers {foreign or domestic) have a right
o file a grievance or complaint with the nearest jocal office of the Virginia Employment Security Commission, as described in 20 CFR
858, Subpart E (Job Service Complaint Systerm), As an option, Merryvals Farms, Ine pravides 2 grievance and arbitration procedure
availgble tu all workers (domestic and/or foreign) for the resolution of grievahces involving Covered Rights arising sut of employment
under this clearance order. This procedurs is established for workers, at no cost to the worker, to use for the resolution of complaints
nat made through an administrative process {such as through the Job Service Complaint Syster, the Virginia Employment Security
Commission, the U.S. Department of Labor, the Equal Employment Opportunity Cammission, ¢le.). Empioyees must agree to use this
procedure as an afternative to filing suft in local, state or federal court 8% a condition of armploymant.

¥ a timely filed grisvance under the Merryvale Fame, Inc procedure invalving a Covered Right is not resoived to the satisfaction of the
worker and/or has not been referred to a govemment agency, the worker may request cenfidential, binding arbitration of the grievance
as the workers sole remedy. A Covered Right is defined as a viplation uf statory or sommion law rights, such ss discrimination,
haragsment, or retaliation based on race, sax, national origin, oolar, religion, age, or disability; wrongful termination or construgtive
discharge; workers® companeation retalistion, denigl of medical leaves unider any law, including the Family and Medica! Laave Act:
common-law 1oris based o negligence or intentioral 8cts; breaches of contract; “right to werk * violafions; and disputes regarding pay.
Including claims under the Falr Labor Standards Act and any spplicabls sats wage and hour law,
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 154605

. NAME OF EMPLOYER: Meryvale Farms, ine

3. LOCATION OF ENPLOYER AND DIRECTIONS:
18873 Generat Puller Hwy, Hardyville, VA 23070
Middlesex County

VIRGINIA EMPLOYMENT GOMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJD

1, NUMERQ DE LA ORDER: 154605

2. NOMBRE DEL EMPLEADOR: Merryvale Farms, ing

3. LUGAH Y DIRECCION DEL EMPLEADOR:
15873 General Puller Hwy, Hardyville, VA 23070
Middlesex County

0
g
PERIQOD OF EMPLOYMENT 4. PERIODO DE EMPLEOD:
FROM: j22i2010 YO 11701410 DEL: 37782010 Al 113310
5. WORK SCHEDULE: %, HORARIO DE TRABAJO:
MINIMUM HOURS PER DAY 7 MINIMAS HORAS POR D &
DAYS PER WEEK 6 MUMERQO DE DIAS POR 8! 8
6. PAY: HOURLY WAGE: 9.02 PAGO: SUELDO POR HORA: .02
FIECE RATE: PAGA POR UNIDAD: a
7. WORK TASKS TO BE PERFORMED: 7. LABORES A DESEMPENAR IN EL TRABAJO:
Plant, cultivate and harvest vegetables. Plantar, cultivar y cosecas de verduras.
8. TRANSPORTATION PROVIDED: 8. TRANSPORTACION PROVISTA:
FROM LABOR CAMP TO WORK SITE DESDE EL ENCAMPAMENTO HASTAEL LUGAR
AND RETURN Yes DE TRABAJQ ¥ BE VUELTA
Si
9. HOUSING CAN ACCOMMODATE §. VIVIENDA DESPONIBLE PARA
PERSONS 7 PERSONAS 7
INDIVIDUAL 7 INDIVIDUOS 7
FAMILY FAMILIAS O
10. MEALS: PROVIDED: NO 10. COMIDAS: PROVISTAS: 10
IF YES: COST PER DAY Si SON PROVISTAS, EL COSTO POR DIA SERA
{See tem 4 on Job Order) f/ea Num, 4 en la Orden de Trabajo)
WORKERS MAY DO THEIR OWN COOKING: LOS TRARAJADORES TIENEN QUE CONCINAR SUS COMIDAS:
YES &l
11, DEDUCTIONS: 11, DEQUCCIONES:
TYPE AMOUNT CLASE CANTIDAD
SOCIAL SECURITY Q SEGURO SOCIAL 0
INCOME TAX a HPUESTOS SOBRE INGRESOS s
TRANSPORTATION G TRANSPORTACION G
TOOLS & EQUIPMENT 0 HERBAMIENTAS ¥ MAQUINARIA Y
CREWLEADER CHARGES 0 SUMA COBRADA POR EL CONTRATIETA
DE TRABAJADORES AGRICOLAS G
12. NOTES TO WORKERS: 12. NOTAS PARA BEL TRABAJADOR:
A copy of the full job order is available for inspection in this office. La copia de la orden completa esta disponibie en ia oficina para
su ingpection.
Tne employer has gusrenteed your first waek's wages unless Ei empleador da garantizado el pago por su primera semana de
ne/she notifies his job service of & later starting date Dy! empleo a menos que esie nofifique al Karvicio de Empiess que
3/1272010 tacha de comenzar 2 rabajar sefa alrasada, ¥ ue ta natification
I order for you 1o be aligiible fot this guarentee, you st Contact sen a mas tardar el: 3ieiEne

the Job Service at 14243 Historyiand Hwy, Warsaw, VA
Cuaring the period of: 18/10-3/18/10
Any Jab Sarvice cifice will assist you in dolng this.

Para que Ud. Pueda terer derecho a osta garantia de page, lendra
GUE PORBTEE en contagte con ks Oficing del Servicie de Empleados
@y el 14243 Historyland Hwy, Warkaw, YA

Dufante ef periodo el 3/15/10-3/119/10

Cualguter Oficina del Servisio dé“émp{eados_fé asigtira en haserio.



MIDDLESEX COUNTY - COMMUNITY SERVICES

THREE RIVERS HEALTH DISTRICT (MIDDLESEX CQUNTY HEALTH DEPARTMENT)
P.0O. Box 415

2780 Puller Hwy

Saluda, VA 23149

804-758-2381 FAX: B04-758-4828

MIDDLESEX DEPARTMEN IAL SERVI
Deniece Robinson Brown, Director

2893 General Puller Highway

P.O. Box 216

Urbanna, VA 23175-0216

(804} 758-2348 (804) 758-2357 (FAX)

SHERIFF
SHERIFF
Rt. 618 P. O. Box 207
Saluda, VA 23149
(804) 758-2779  or (911)emergency only

MIDDLESEX VOLUNTEER RESCUE SQUAD INC.
PO BOX 98

DELTAVILLE, VA 23043

Phone: 804-776-6875 Fax: 804-776-0745

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

LEGAL

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Ave, Suite B

Charlottesville Virginia 22903

1-888-200-8479 or 804-296-8851

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federaly-funded legal services organization
providing Jegal assistance and comtimity education o migrant farmworkers theoughout the Commonwealth of Virginia.
Parmwork is the second most dangerous occupation in this country. More than 42 000 farmworkers fabor in Virginia. and
face numerons problems -~ including unpaid wages, pesticide exposure, and on-the-job accidents, The workers fegal fssues
are compounded by the cultural, geographic, and linguistic barriers they face.



M Approvat, 1205.0468
Expraton Date: 1HA0/2011

Application for Temporary Employment Certification
ETA Form 9142
LS. Department of Labor

G. Rate of Pay
1. Basic Rate of Pay Offered *

1a. Overtime Rate of Pay (f spolicanis) §
From: § 7.~ ' %)(Optioaaﬁ): § mN/A . from: § N/A To (Optignaly: § N/A .
2. Per {Choose only one) *

# Hour O Week [ Biwveekly [ Month £ Yesr [J Piece Rate
2a. i Piece Rate is indicated in question 2, specify the wage offer requirements: § M 7z E

3. Additional Wage Information (g.9., multiple worksite applications, itinerant work, or other special procedures),

If necessary, add attachment to continue and complate description. § ‘ )
The snployer wil)l apply Che prevasiing vity fad whish as Beopiy zate iw specifiad £f 0GOL detorminesk tHEE A higher
hotrly zate ia prevailing in thir orop agtivicy in cns incendedt aves of Smplayment (MAR EEPAYELIng A¥ESR] Than she DAU¥LY FATE apeeifisd herein
anly 1t The naw highes pesvsilitg wsge ausvay 16 knows befors bhe sccepbance lettar is dswued By BGL. fhe 3€fuved wage vete ix tha highsur af
tha AEWR in affacy srv che simg che spplisscion wrF cerciiled, prevalling nourly 6T piece, oF G4 Federal 50 Stoats minamum, and che 26ployst

will psy the offered wage during s=ha sneivs parist af ehs aperaved Iabes spepifdcation. AL aofivitisw im thiy ATEC will Be paid by =he hour
Please wes EYA A3 ZECashmsnts.

4. For H-2A apphications where the rate of pay is based upon multiple crop or agricultural

activities please confirm that Appendix A1 is complete and being submittad with the Pves TINo O NA
filing of this application. §

H. Recruitment information

1. Name of State Workfarce Agency (SWA) serving the area of intended employment *
TRD

2. BWA job order identification number * 2a. Start date of SWA job order *
TBD TBD

2b. End date of WA job order *
TRD

3. 1z there a Sunday ediion of a newapaper {of generst girgulstion) in the area of

intended amploymant? ™ - 0 Yes 0 No
Name of Newspaper/Publication rin arva of intended wiployment) * Dates of Print Advertisement
4 TED From o o TED
5 TRD From; TED To. Tmp

5. Additional Recruitment Activitles. Use the space belaw to identify the type(s) or source{s) of recruitment, geographic

location(s} of recruitmant, and the date{a) on which recruitment was conducted. 1 necassary, add attachmaent to
sontinue and complate dessription. ™

Bttenpt o re-contact former workers,

Bdvertise in local newgpaper.

Advertise by word of mouth.

Publicize through employment service.,

Solicit help through Ag Extension and Farm Bureau.

The employers will engage in positive recruitment of U.S. workers to
the same extent (with respect to both effort and location) no less thar
rhat of non H-ZA emplovers of comparable or smaller zize in the

area of employwent in accordance with 655,102 (4} .

HTA Form 9142 FOR DEPARTMENT OF LABOR USE ONLY Page Sof &

Cusg Number: C - [ézi Zﬂ-gzéis‘? Cace Smtus £ ;,ﬁf;]!; ;;u! Vatidity Period, ‘3. Aé;zﬁﬂ Hs) “’gf‘ gffﬁ

TSR R L R e L Ea T T T L S SRR TICRSETTE s LHY E 1 E PR e BT SRR LAY



OMB Approval TI05-G46E
Expication Date: 11/30/2094
Application for Temporary Employment Certification
ETA Form 9142 — APPENDIX ALY
U.5. Department of Labor

For Use in Filing Applications Under the H-2A Agricultural Program QNLY
A. Rate of Pay Information for Multiple Crop or Agricultural Activities

tmportant Note: The rale of pay far aach crop or agricultural activity MUST begin in the spaces below. 1f necessary, 300 attachrent 1o
sotinge and complete the rate of pay for all ¢rop agtivities coverad by the application.

) - Fourly Fiece Rate Piece Rate Speciat Pa
Agricultural Crop Activity waged S Y wage Ditls) i
cantaloupes, eggplant, peppers |g 7 _a5 | ¢ ]
pumpking, strawberriea 5H . Emm
potatoes, tomatoes, watermelon |g L..29% g
e HDwatn Pusias 5. .02 |s 2~
A# S 15 ..
§ o $ e
$ I & N
' 3 R P
5 3 N 3 —
. JUNE & S
£ — % N
[ I
0
. S |s__ . __
£ $_ o s
F2s
pe OIS [ .?
$ s —
5 o
L L J
G o —— -
B s rvenm ¥ —
SRR I S
% o & R—
% — $

(MB Paperwork Reduction Act

Pergons are not required i respond to this collection of Information untess it displays 8 currently valit OME cortrel number, Respondents
reply to these reporting requirements is mandatory (o obitain the benefils of lemporary employment cerdification {(immigration snd Nationgiily
Act, Bectior 101 {aY(15)H}Y. Public reporting burden Tor this coliection of information is estimated to average 2 hours 10 minutes per
response, including the tivne Tor reviewing instructions, sesrohing existing data sources, gathering and mairtaining the data needed, and
completing and raviewing the coliection of information. Send commenis regarding this burden astimate to the Office of Foreign Labar

Ceqtification ~ U.S. Deparirent of Labor * Room C4312 * 204 Constitution Ave., NW * Waghington, DC * 202480, Do NOT send the
compieted application 1o this addross,

ETA Form 3142~ Appeadiv A1 FOR DEPARTMENT OF LABQR USE OMLY ] Page A1 afAl
. LA . - .

case Nomber (. (DAY AL S Case sts._ L/’ ,l_z Z;A Vatidity Period 3/2?[ & y t/{ o
: H“ 7

-\...\‘\x

Tl

NI TWEESCIIEA A 4 P eT ATLOT S

7

LonliY s } TEFACHDI § balACH » £ } CHEHAC T T



11, Wage Rates, Special Pay Information and Deductions / Tadfa ¢e Pago, Infarmacién Sobre Pagos Espeviales ¥ Deducgitnes {Rebajas)

Crop Activities / Cultivos Hausly Wage |  Plece Rate / Units) Special Pay (bonwus, €16} | peductions / o Pay Periad
| Salario por Hora | Pago por Piezalinidad(es)] Pagos Especiaies (Bono. etc) Deducciénes YER | NO | pegiodn de Pago
cantaloupes eggplant $PE5WH T s FICA oy —
Peppers, pumpkins,mehn - $225 SITH 3§ Federal Tax ~ | Semi.aniwal
barries, sw pot tomatoes| o WU ‘ State Tax "o Bi-Waekly /
WM g'igﬁ “-:?—‘L $ &‘ %: i g %’W}fﬂf'mﬂs {comidas) " cada 2 sem. !
P $ Other (specify) X |omersowe
More Details Abaut e Hay / MAs Detalles Sobve ef Pago |

Employers quarantad to offer amployment for the hourdy squivalent of 374 of the workdays of the tols spesifiad
variod during which thie work contract and all amiendments Biereof ae in effct, beginning with the frst workday 3Mer the workers' arrival a8 the assined Grower's farm, ready, willng, &lle, and
Lifigibte to work and eqding on the expération date spedified In the work contract and al extensions threol or upon the termination of this amployment as provided below, For purposes of this
bustantes, 2 “workday' congiste of seven hours Monday-Friday and five hours on Saturday. The guaraniee shall be vaid fom the begineing shotld the Worker vollntarty shardu s
ermployment before Ui end of the contract period of n the event the Wirker [ Isrvinated for lawiut jod-related reason. The employer wil ke the folowing deduchions from he Worer's
wages: FICA taxes and Federal Income tax a5 Tequired by 1aw. Cash atvianges and repayment of foans, repayment of overpayment of wages to the warkar, perrmeenit for artickes which the
forker has voluntarly purchiased from e Empigyer, long-aistance telephons charges, secavery of any loss i the Emplover due to the Worker's dasnage (beyond e wear and tean of
hioss of equipment or housing Hems whard i 15 shown that te Worker is responsitie, will e charged 10 The worker.
.l L2 210 2 T poergl s i A e & g a ~

Lok D8 peafpistan GepTl thirent S UTER A WL

eg achment | para mas detalles vea 11 )

12. Trangportation Arangaments 7 Areglos de Tranaponacion (Please explain)

The Empioyer will not advance raneportation and subgistence oats 10 Wotkers for vansporiation (o tha plage of smgloyment. This paragraph apphes only to Workers for whom
the eraployer is tegaly opligated 1o supply housing. After warker has completed 0% of work contract pericd, empioyer shall toimburse worker for réasonabie eost of
trarsportation and subsistence from piace of recruitment to plate:

of work, Lipan aomplation of the work agreement, employer will pay for such Workers ressonable costs of
return transportation and subsistence te the plice of recruitment, oxcapt whan the woner will not be refuming to the place of recruitment, dué 10 subseglient employment with

anather emplover who does not agree to pay such tosts, it which ¢ase the employer only pays for the tranaponation and subsistence fo the next job. The amount of sueh

transportalion paymant wi be egqual o the Warker's actual fransporiation costs not o exceed the most econamidal and reasanabie commen catrier iransportation charmes for
the gistance involved, By way of iltustration and not in limitation of the foregoing. the smployer will not pay Wansportation for such warker if Ive does not have suitable
documents 1o comply with proof of identity and ernployment eligmifty requirements of IRCA, fheis discharged for lawlul job-related reasana, if he has knawledge at the place
of recruitment that he can not perform the duties of the job as described above, or if he abandons this employment wiian he s apeded by the, Grower, o 142

) chment
5. 6 s provaling RIECHCE 10 L30 FAIM Laber COMrmelnrs (FLG) o feChsl, suparviee, Irarupdn, howan, o poy warkers for thix {thess) Sf0p activity(jas)? Es 18 costumbn o 8 anvs e ke
| Contratistas Agiicotas Dara rechutar, sUpervisir, transponas, Gar vivienda, & pagans a 1os rabajadoren on aea/asios tnols) de cosecha(s) / sembredo(s)? Yes_, N X you tave chacked yas, what
is the FLE swmpe for snch activity? / 8i contesto “5i," cusl o8 o Saanio qus W page o1 Contratisd Agricola para cada actdad?

2 nemploymon INSUTENGE DIOVIO / SaguIe pin IREenDIEs, Ves, o e nnphb: DAl H-2P workeTs
ﬁs‘ Wotkers companastion insurance provided / Indemnizacion por sccidents de trabajo: ves_ X N

8, At taslz pravidad 8t no Shargs to the workers? / 2 Se tz provesn las beramisntss de trabajo o 108 Wabaisidres Sid carge alguno?  Yas X No
17 Ligt any armsngements which have DEen made with establishment owners or agents tor the payment of a commission of other benefite 7 saies made ©

Lvatkers. (i there are no such arrangements, nter "Nong") / fidlique 10do acusrdo o convenia con loe propiatasios del establecimianto ¢ sus représentanies con

respects al pago de una comisidn u otror benefitios por ventas heches a 102 trabajadores. (51 o hay cingun acugrds e convenio, indique “Ninguno™y

NONE / NINGUNO

fia, List any strike work sioppage, siowdown, of interTuption of operation by the employesd ar the pace whats the workers will be employed.  (if there ars no such
neidamts, enter “Nane™ | Enumers todo husiga, pere o nterupoiGn de las operacionas for pans da los empieados en @ lugar de empleo. {Si mo hay, indique

Ninguno”) NONE 7 NINGUNQ

28 Name of Lot Dffice Representative {include direct dial tatephane number)
{ Nomsre del Representants de la Oficina Local (ntluya numero de teldfana)

19 Address of Qroer Holding Office (include Telephone number) Direccidn de fa
ficing donde se Radicsd 12 Oferta (incluya nimerd dé teléfono}

4 Virginia Employment Commission
14243 History Land Highway
Warsaw, VA 22672

Ph: (804) 333-3675 Fax: (804) 333-5388 Will Jacobs Ph: (804) 333-3675

t Employers Cerification. This job order describes tie astual terms and condititns of the emplayment being offered by me and comtaing alt the maeterial tarms and conditions of the

iob, Certficacion et Empisador Esta ordon de trabajo desoribe los Wimings ¥ condiciones de rabsjo y contiene (odos los materials, tarminus, ¥ condicionss atreddas.
mployers Sionaturs & Title / Firma 'y Tilulo d&l Empleadal

e

kg

EAD CARBEULLY: In view of the slafutonily sstanlished basin fnction af' tha amplayment service as a ne-fes labor exchange, that i, &2 a forum for bringing together amplayers and job

eekérs, noliher e BTA ror the Siate sgencies e quaranare of the sceuracy or uth-uliness of infarmation contsined on job ordafs submitted by employers. Nor does any ot order
plod of recrited Lpan by the Cna-S1op Caresr Center constitute & contractuat job affer 1o which the One-Siop Career Comet. ETa of & Sate agency is In any way a jaly.

EASE CUIDADOSAMENTE: En vists do su funcidn biding sctablacida satatulariaments «f Sarvicle de Empleo s u intercambio gratis de inabsjo pacs juntar 8 tos empleadores ¥
jadores que busoan emples, of BTA ni {as agendias del estado pusden garantizaria vedad v corlera de |3 nformacibn cariteniin en 13 Groen dy Trabajc someuda por ¢ Dmpleader.

SrGG, KINGUOA Drden 0 trabaje ceptade O recilada por o Servicio de Empleos constituys ung ofrnta cotraciual de ta st BTA nl (@ Bgencia del Eqtedo son parts.

Fublig FepoRing urden tor the ETA Fomm 790 iy eslirnated 10 b apprixomately B TimacE BT respanse, meluding time for feviewing insinuclions, seachifg EXiEling dola ources, githeriy

revimwing the callection, Regpandants chtigngation to reply 1o these requirements are mandatory by 20 GFR GE3 500 Persons are not requinkd to régpend o this collection of
ntormation uniess it dispieys a wrently valid OME member, Comments regarding this burden estimaté 61 any oihar aspact of this cpliection, Fluding suggestions for reducing the Burdan
Lan b sant 1o the U.S. Depanmert of Labor, Office of Worktoros Investet, oo $-452¢, Wastingion DG 20210 (Paperwork Regulion Aot of 1995, OME Contral Mo 120501343

ETATO0 {rev July 30045

Pl VL TEACHOEY | AR = (Y CIOGAC T T T AT WIS O 4 TRt T RITRAD ST SN



The farm ownerfsupervisor or a designated employee will provide specific instructions and close supervision. Workers will be expected to
perform their duties in a timely and proficient manner and will have close supervision to insure adherence to instruction. Work will be closely
monitored and reviewed for gquality.

A Q%
All work will ba paid the adverse effect wage rate (AEWR) 0&1'.2% per hour. In the svent DOL promulgates a new AEWR during the recruitment
or work contract period, which is lower than the current AEWR at the time of application, this lower AEWR becomes the guarantee at the
discreticn of the emplover. in the event the AEWR ig eliminated from the H-2A program during the life of this work agreement, sither

administratively or legislativaly, the employer reserves the right to pay the new wage rate under the new guidelines as soon as i becomes
effective,

Tomato Marvest: The piece rate paid for frult harvest will be a minimum of $0.45 per 5/8 US bushal of fruit. This minimum piece rale may be
adjusted upward at the sole discretion of the employer to account for adverse conditions affecting the lavel of effort required to accomplish the

harvest according to the required specifications, as described above. In all cases, the guarantee of not less than the AEWR of &gz‘%ﬁer howr for
alt hours worked in the payroll period will apply.. R

A. The employer will make the following deductions from the Worker's wages: FICA taxes and State” and Federal income tax as required by
law. Workers will be charged for the following: cash advances and repayment of loans, repayment of averpayment of wages to the worker,
payment for anicles which the Werker has voluntarily purchased from the Employer, long-distance talephone charges, recovery of any loss to
the Employer due 10 the Worker's damage (beyond normal wear and tear) or loss of equipmant or housing iterms where it is shown that the
Worker is responsible, and any other charges expressly authorized by the Worker in writing. No deduction not required by faw will be made that

brings the worker's hourly eamings below the statutory federal or sate minimum wage. FICA, State and Federal taxes will not be deducted from
those worker's wages that are working under a temporary, agricufturat visa. (“If applicabie).

B. Employsrs guarantee to offer employment for the hourly equivatent of 3/4 of the workdays of the fotal specified period during which the work
contract and all amendments thereof are in effect, baginning with the first workday after the workers' arrival at the assigned Grower's farm,
ready, willing, abie, and eligible to work and ending on the expiration date specified in the work contract and all extensions theteof or upon the
termination of this emplayment as provided below. For purposes of this guarantee, a “workday™ consists of seven hours Monday-Friday and five
hours on Saturday.  Tha worker is not required to work on hig Sabbath or on federal holidays which are New Years Day, January 1; Martin
Luther King, Jr.'s birfhday. the third Monday in January, Presidents Day, the third Monday in February; Mamarial Day, the last Monday in May!
independence Day, July 4: Labor Day, the first Monday in September; Columbus Day, the second Monday in October; Veteran's Dray, November
14; Thanksgiving Day, the fourth Thursday in November, and Christmas Day, December 25. On certain of thess days, work may be available. if
the worker at the conclusion of his work agresment has been sfforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the guaranieed
number of days. In determining whether the guarantee of employment has been met, any hours, which the Worker fails to work during a
workday when the Employer offers him the opportunity to work, and all hours of work actually performed shall b gounted toward meeting this
guarantee. In addition the employer may count hours of work offered all hours for which work was offerad and not worked which do not excedd
a total of hours worked and hours offered but not worked of the normat work hour. The guarantee described in this paragraph shall not apply #
the worker voluntarily abandons this emplioyment before the end of the contract period or in the event the worker is terminated for a lawful job-
related reason. The guarantee described in this paragraph shall not apply to an H-2A alien worker who is terminated because of the employers

sompliance with the requirement to employ all qualified eligible US workerg who apply during the first 30 days of the employment period in
accordance with the rule at 20 CFR 655, 102(H(3)(). percent of the contract period.

C. This employment guarantee shall be terminated before the end of the Pariod of Employment if the gervices of the workers are no longer
required for reasons beyond the control of the Employer due fo fire, frost, flood, drought, hail, other Act of God which makas fulfiiment of this
contract impossible. In such cases, the employer wilt make efforts 1o transfer worker to other comparable employment acceptable 1o worker. If
such transfer is not effective, workers will be retumed at Employer's expense to the place from which Worker, without intervening employment,
came to work for employer. {n the event of such termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall be

void from the beginning should the Worker voluntanly abandon this employment before the end of the contract period or in the event the Worker
is terminated for lawful job-related reason.

D. The payrall period shall be weekly. Workers will be paid weekiy.

E. Emplayer will provide a worker referred through the Agricultural Recruitment System forty (40) hours of work for the week beginning with the
anticipated date of need, unless the empioyer hag amended the date of noed by notifying the iocat employment service office at least 10 working
days prior to the eriginal date of need. if th rg:;,lluyer fails to notify the order-holding offive, then employer shall pay an eligible worker refarred
through the interstate clearance system $7«§§ pef hour for the first week, starting with the original anticipated date of need. The employer may
require the worker to perform alternative work if thé guarantes cited in this section s invoked. If the worker fails to notify the order-hoiding office
of his continuing interest in the job no sooner than nine working days and no later than five working days hefore the date of need, the worker will
be disqualified from the absve-mentioned assurance, Alternative work will be general farm labor and farn maintenance activities including,

sleaning and maintaining migrant housing, puliing and chapping weeds, culting ditch banks and hedge rows, cutting fire wood, ferrce mendifg
and the repair and maintenance of farm bulldings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more writien statements shawing the worker's total eamings for the
pay period, his hourly rate or pieca rate (if applicable); the hours of work which have been offered to the worker, the toial hours actually worked

by the worker, an temization of all deductions made from the worker's wages, if piece rates are used, the units produced daily; the worker's net
pay. the employer's name, address and IRS identification numbaear.

12. Transportation: In accordance with the regulations found at 20 CFR 855.104¢h)(1), (2), and (3) the following paragraphs under section 17

are the terms and conditions, in their entirety, related to the transportation benefit and related subsistence benefit, when applicable, provided
under this clearance order, : : : .
-3~ .
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