VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 7/20/2008
Florida X North Carolina X Kentucky X Pennsylvania_ X
Texas X South Carclina X WestVa., X Maryiand X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. Q. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No. 136902
Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 7120/2009 for 2 . Coock's Helper 35-2018
(No. of Openings) (Occupational Title and Code)
to be sent to the offices of your choice.
COMMENTS: Please indicate below the action taken by your office. IQ
XA i?{%§%VﬁC&J¥me%

(stgnature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED t.ocation(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature}



. Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

... US Depariment of Labor ({\
Employment and Training Administration ?/
O.M.B. Approval No, 12050134, Expires 06/31/2008

1. Employers Name and Address (Number, Street, City, State, Zip Code, and telephone number)
Nombre y Direccion del Empleador {Numero, calle, ciudad, codigo pestal y teisiona)

Frederick County Frslt Srowers

801 Fairmont Avenue

Winchester, VA 22604 540 667-1398

industry Code / Codigo de industia | Job Order# i%s. fé?def‘: gz Empleo

18 [va B3

Occupationa Tile and Code Tiule Ocupacional y Cédigo

Cook's Heloer 345.351010 . 25~ 0OV ~

")

Clearance Order lssue Date / Fecha de Tramite: [

FHaolog

2. Location and Direction to Work Sie / Direccion dellugar de trabaje
861 Fairmont Avenus, Winchaster, nearest cross street is independence St.

{see attachment / para mas defalies vea }

Job Order Explration Date | Fecha de expiracion: 10: F 08

6.Anticipated Period of Empioyment / Perodo Anticipado de Empiec

From/ Desde: 087408 To / Hasta 114508
G fhioa it BT

7. No. of Worker's Requested / No. de Trabajadores Pedidos

-

3. Location and Description of Housing / Direccion y Descripcitn de la Vivienda

&. Anticipated Hours of Work per Week [ Horas

Anticipadas de Trabaio por Semena Total: 4
Cinder Block Building Sunday / Dominge _ Wednesday / Miercoles 8
801 Fairmont Avenue, Winchester VA thonday / Lunes 3 Thursday / Jueves 8
Tuesday / Martes 8 Friday / Yiemes 8
Saturday / Sabade 4
9. Collect Calis Accepled/Se Aceptan Llamadas a Cobrar:
" Employer / Ef Empleador Yes [ 1 No
{see attachment / para mas defalles vea 1) | Local Office/Clicina Local Yes [J No

4 Board Arrangements / Arregle de Alojamiento
Employer is responsible for making arrangements for feeding worker or provide kitchen for cooking.

{see attachment { para mas defalles vea 3)

5, Referral Instructions / Instrusiones para el Refgrimiento de Candidatos

werms, conditions and nature of employment.

The employer or agent agrees to interview referrals from all sources. Employer's agent agrees to interview alt US workers referred by the VEC local or by supply states who have
been screened by such empioyment servicas for 11} Availability for the enfire season. 2) Have transportation to the job site. 3) Have been fully apprised Dy the employment office of the

{see aitachment/ para mas detalles vea 3441

Prepare and cook West Indian style meals for fam laborers

10, Joh Specifications / Descripsion del Trabajs [Summary of Mateda! Job Specifications in ENGLISH must be included inside this box]

{see attachment [ para mag delalies vea 4)

Prepare y cocingr comida de estilo Oeste India para trabajadores.

“13a Descrncion del Trabaio | Job Specifications [Summary of Material Job Specifications in SPANISH must be included inside this box]




,,,,,,,,, {see altachment / para més detalles vea
11. Wage Ratss, Special Pay lnformation and Dedustions / Tarifa de Pago, Informacion Scbre Pagos Especiales y Deduesiones (Rebajas)

Crop Activiies / Cuitivos | Hourly Wage I Piece Rate / Unit{s) Special Pay (bonus, efc.) Deductions / YES NO Pay Period
] Salario por Hora Pagoe por Pieza / Unidad(es) | Pages Especiales (Bono, ecl Deduccidnes Si Perigdo de Pago
Cook Assistant I VAR S 5. Social - Weekly !
Semanal
3 3 Federal Tax -
Impuesios Federales A
% & State Tax impueslos - Bi-weekly /
Estatales cadalsem.
$ $ Meals (comidas) }\, -
$ $ Other {specify)! Otro X | Other ! Utro

Note Detalles About thePay/das Detalles Sobre et Pago
** |f applicable, exciudes HZA workers.

{se¢ attachment / para mas detalles vea 7} |

12. Transportation Arrangements / Arregios de Transportasion {Please explain}

{see attachment | para mas detalies vea 283}
43, Is it the prevating practice to use Famm Labor Contractors IFLC) to recrult, supervise, fransport, house, or pay workers for this {these} crop activityies)? Es 1a costumbre en & area de
usar Contralistas Agicolas para reciutar, supstvisar, ranspartar, dar vivienda, & pagarie a los trabajadores en este/sstos fipols) de cosacha(sysembratols)? Yes/Si [0 Ne B tfyou
nave checked yes, what is the FLC wage for ezch activity7/51 contesto “Si7 cual es el salado gue ie paga al Contratista Agricola para cada actividad?

14. Unemployment tnsurance provided / Seguro por Desemplec: Yes L] No
15, Warkers' compensation insurance provided [ indemnizacian por accidente de frabajo: Yes [ Ne [
1§. Are tools provided at no charge to the workers? / ;Se le proveen 1as herramientas de trabaio a los trabajadores sin cargo alguno? ves B4 No [} B

17. List any arrangements which have been made with establishment owners or agents for the payment of 2 commission or other benefits for sales made o workers, (i there are no such
amangements, enter “None"Mindique fode acuerdo o convenio contos propietarics del establecimientc o sus representantes con respecte ai pago de una comision u atros baneficios por
ventas hechas a los irabajadores. (St no hay ningln acuerdo o convenio, indique *Ninguna”)

None/Ninguno

18. List any sirike, work stoppage, slowdown, or nferruption of operation by the employees at the place where the workers will be employed. {if there are no such incidents, enter “Naney/
Enumers todo hueiga, paro ¢ interrupeidn de las operaciones por parte de los empleados en el fugar de empleo. {81 no hay, indique “Ningung”)
None/Ninguno

79, Address of Ordat Holding Offics (inciude Telephone numbsr)Direccion de la Glicing donde 2. Name of Local Office Representative (include direct dial telephone number) / Nombre )
se Radics la Oferta (inctuya nlmero de teléfono] del Representante de ia Oficina Local {Inckeya numero de telefono}
Yirginia Employment Commission 100 Sremier Place Winchester, VA 228072 540722-3415 | Mac Munoz 540 722-3415

37 Employars Cerffication: This jab order describes the actual terms and conditions of the employment being offered by me and contains all he material terms and conditions of the job.

Cedtficacion de! Empleador: Esta orden de trabajo describe los términas y condiciones de trabajo y contiens todes los materials, terminus, y condiciones ofrecidos.
Employers Signature & Tite/ Firma y Tij}uﬁo del Empleador

i £
TREAD CAREFULLY. In view of the stafuiorly estabiished basic function of the Employment Service as a no-ee labor exchange, that is, ag & forum for bringing together employers and job
seekers, neither the ETA nor the Siate agencies ars guarantars of the acouracy of wruth-fullness of information contained on job orders submitied by employers. Kor does any job order
accepled or recruited upon by the One-Siop Career Genter constitute 2 contractual job offer to which the One-Stop Career Center, ETA or a-State agency is in any way a barty.

| ZASE CUDADOSAMENTE: En vista de su funcion basica establecida esfatutariaments el Servicia de Empleo es un infercamblo gratis de trabajo para juniar a tos empleadores ¥
wrzbajadores que buscan emples, ni ETA n: las agencias del estade pueden garantizar fa verdad y certeza de k2 informacion contenida en la Orden de Trabalo sometida por ef Empleador
Tamposo, ninguna orden: de rabajo aceptada o reclufada por ef Sesvicio de Emplecs constituve una oferta contractual de ia cual ETA nila agencia def Estado son parte

Owser  Cie oA
&

Pubtic reporting burden ko the ETA Form 790 is estimated to be approximately 60 minutes per response, including fime for reviewing instructions, searching existing data sources, gatheting
and reviewing the callection. Respondents obligagation fo reply to these requrements are mandatory by 20 CFR 853.500. Persons arg nol required to respand fo this collection of
information unltess it displays a currently vatid OMB controf number. Comments regarding this burden estimate or any other aspect of this collaction, including suggestions for reducing the
burden can be gant o the U.S. Department of Labor, Office of Workforce investment, Room 3-4321, Washington, D.C. 20210 {Paperwork Reduction Project 12050134}

ETA 750 (Rev. July 2004)




Virginia Employment Commission Clearance Order Attachment # 1
Order #

jtem 3. Workers will be housed without charge in facilities of the Frederick County Fruit Growers’
Association at 801 Fairmont Avenue, Winchester, VA or housing owned or leased by the Frederick County
Fruit Growers’ Association or housing owned by the employer. The Frederick County Fruit Growers’
housing facilities are shared with the other grower members, or pro rata share thereof. All housing
complics with applicable Federal housing regulations. Housing consists of cinder block structures. Beds,
mattresses, electricity, hot and cold waler for bathing and laundry, fiush toitets, showers and kitchen
[acilities are provided without charge by the employer.

For workers recruited under this job order, the owner of the housing shall within 48 houts of
occupancy by the worker post a legible notice in a prominent place at the housing site, with a copy thercof
{urnished to the local office of the Virginia Employment Commission, stating the particular days and times
of the day or week that the housing premises will be open and available for qualified social workers to enter
thereon 1o offer and provide the services o which the workers are entitied. Such notices shall not be
unreasonahly restrictive in its content. The purpose of said notice is twofold:

1. To inform agencies of times they may expect to find workers at the housing site.

2. To inform workers when Lo expect agencies to appear Lo furnish them services to which they

are entitled.

The employer shall provide a suitable burial for the worker if e or she dies during the
continuance of the worker's employment hereunder, or in lieu thereof at the request of the next of kin, pay

the cost involved in the preparation and transportation of the deceased to the place of origin

Item 5. Referral of individuals shall be made through the Winchester Office of the Virginia Employment

Commission in order (o ascertain current employment and housing information and to enable proper
arrangements to be made. 1t will be the responsibilily of the applicant olfice to inform applicants of the
terms and conditions of the Clearance Order. When possibie, a translator will be made available. The
employer will be available for interviews between the hours of 9:00 AM. and 4:00 P.M. Monday through
Friday, at 801 Fairmont Avenue, Winchester, VA or call 540 667-1356.

The Clearance Order does not constitute an agreement or coniract between the employee and
employer until such time the employee has actually worked and has been placed on the payroll of the
employer.

Employer agrees to provide cach worker hired under this Clearance Order, no later than the first
day of work, a copy of the complete work contract between the employer and employee.

Trem 10, as directed for approximately 300 harvest workers. Keep kitchen and dinning area clean and
sanitary. Must be able to 1ift pots that weigh up to 45 pounds when full. One year experience in cooking
West Indian style food, related sanitation and food handling required. Food handler’s certificate required.
Kitchen operates 7 days a week. Hour(s) may vary {rom day to day.

The employer maintains the right 10 refuse to accept an obviously unqualified worker or to
discharge a malingerer or recalcitrant worker who is physically able but does not demonstrate the
willingness to perform the job.

All taols, supplies and equipment required to perform the duties assigned the cook’s assistant will
be provided by the employer without charge, including deposit charge.

All terms and conditions included in this job order will apply equally to all workers, domestic and
foreign, employed under this job order.

ltem 11. The emplover guarantees to offer the worker employment for at least three fourths of the work
days of the 1otal period of employment and all extensions thereof are in effect beginning with the first work
day after the arrival of the worker at the place of employment and ending on the termination date specified
in the job order or in its extensions if any. The worker is covered by worker ‘s compensation, which is
provided by the emplover.




Virginia Employment Commission Clearance Order Aitachment # 2
Order # VA

Workers are paid weekly by indjvidual check. The employer will furnish each worker on pavday
an itemized accounting of carnings and of alt legal and authorized deductions. The employer is subject Lo
Federal minimum wage laws

Liem 12. The employer agrees to reimburse individual workers for reasonable transportation expenses and
no less than $9.90 per day for subsistence expenses from the worker’s place of recruitment to Winchester,
Virginia, who continues under employment for a period of (15) consecutive calendar days, or 50% of the
employment period, whichever is shorter. Those workers paying the transportation and reasonable
subsistence expenses from the place of recruitment to Winchester, Virginia who are unable o compleie the
minimum employment of legitimate medical reasons sustained or contracted after arrival, shall also be
reimbursed for the same. If, before the expiration date specified in the work contract, services of the
worker are no longer required for reasons heyond the contro! to the employer due ta fire, hurricane, or other
act of God which makes the fuifiliment of the contract impossible the employer may terminate the work
contract. In the event of such termination of a coniract, the employer shall fulfill the three-fourths
guarantee for the time that has elapsed from the start of the work contract to its termination. In such cases
the employer will make efforts to transfer the worker to other comparable empioyment acceptable to the
worker, 1f such transfer is not affected, the empioyer shall:

{1 Offer to return the worker, at the employer’s expense to the place from which the worker.
disregarding intervening employment, came to work for the employer.

(i) Reimburse the worker for full amount of any deductions made from the worker’s pay by
the emplayer for transportation and subsistence expenses io the place of employment, and

{iit) Nowwithstanding whether the employment has been terminated prior to completion of

50% of the work contract period originally offered by the employer, pay the worker for
costs incurred by the worker for transportation and daily subsistence from the place from
which the worker, without intervening employment, has come fo work for the employer
at the place of employment. The amount of transportation payment shall be no less {and
shall not be required to be more than the most economical and reasonabie similar
common cairier transportation charges for the distance involved.

In the case of a medical termination or in case of lermination as a result of an act of God, as
certified by the Regional Administrator, the employer will also provide or pay the cost of return
transportation and subsistence enroute from place of employment 10 the place of recruitment, except when
the worker is not returning to the place of recruitment and subsequent employment with an employer who
will bear transportation expenses. The employer shall provide living accommodation and subsistence for
the worker from the date of termination of work opporlunity, other than for cause, until pursuant {o
arrangements made by the employer, the worker leaves the place of employment for his return journey to
the place of recruitment. If the worker competes his employment, the employer will provide or pay the cost
of return transportation and subsistence enroute from the place of employment to the place of recruitment
except when the worker is not relurning fo the place of recruiiment, and subsequent employment with an
emplover who will bear transportation expenses, in any case reimbursement will not exceed inbound cost.
If the worker voluntarily abandons his employment, or is'terminated for cause prior (o compiction of the
period of empioyment, the employer will not be responsible for providing or paying the cost of return
transportation and subsistence enroute from the place of employment to the place of recruitment. All
transportation provided by the employer will be by common carrier or other {ransportation facilities which
confirm to applicable regulations of the Interstate Commission Transportation from the worker’s on-the-jch
living quarters to the place where the work is to be performed wili be provided by the employer without
cost o the worker.

I




|, foedenici (een - *;L,“* : gu as the employer agree to abide
by the regulations at 20CFR 655.103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2007, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance I, certify that 30
days prior to occupancy my housing will meet standards of the U.S. Department
of Labor.

1 also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to

inspect the housing I am offering at a reasonable time to verify its condition.

[ expect my housing to be occupied by

)Y O 7/12/%
Agent ) Date
[~ s 07/10/09
E.S. Represen{ati%\ Date

Recruitment Plan 2008

Regulations require recruifment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employment.”

Based on information received from the Virginia Employment
Commission staff and area non-H-2A agricultural employers, the general

recruitment policies are:

Either contact last vear's workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Some growers place an ad in the local newspapers

Based on this information, we are submitiing the following plan:

1. Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two ared newspapers.

4. Regular contact will be kept with local and state employment
offices.

5. New sources of fabor will be explored.as information is received.

Total # Workers on This Request ZTotal # of L'a_bor Force Required...

g,



Virginia Employment Commission
Winchester Local Office

Virginia Comision de Empieo
t a Oficina de Winchester

Summary of Employment Conditions
Specified on Job Order

1. Order Number. VA
2. Name of Employer: Frederick County Frult Growers

3. Location of Emplover and Directions:
801 Fairmont Avenue, Winchester, VA

4. Period of Employment:
From 08-/-08To 11308

5. Wark Schedule: 8 hours per day, 5 days per wesk
Plug 4 hours on Saturday

8. Crop and Pay.

" Houdy Wage: L NA
Estimated Hourly Waae _$v.al

7. Work Tasks To Be Performed:

Regular; Prepare and cook West Indies style meais
as directed for approximately 400 empioyees. Keep
kitchen clean and sanitary. (See fem 12)

-3

- Trapsporation Provided: N

8. Housing can accommodate 1044 workers.
¥ individuals
X Famiies

10, Meals: {Central Kiichen)
Provided: XYes _ No
if Yes: Cost per day is $9.90 See item 13}
Workers may do not do their own cocking.

11, Deductions:

Type Amount
Soclal Security X
Income Tax X
Meals (See Job Order}

Transportation None
Tools/Eauipment X

12, Notes to Workers

A copy of the full job erder is avalable for
ingpection in this office.

The empioyer has guaranteed your first week's wages
untess he/she notifies this Job Senvice of a later starting
date by 0% /23 /04

in order for you to be eligibie for this guarantee, you
must contact the Job Service at:

Yirginia Employment Commission
100 Framier Place
Winchester, V& 22602
540-722-3415

During the period 28723 /06 ~ 0812128
Any Job Service office will assist you in dong this.

Sumario de las Condiciones de Empieo Que Son
Especificadas en el Orden de Trabajo

. Numerto de el Orden: VA
2. Nombre Def Empleador: Frederick County Fruit

3. Lugar y Direccion del Empieador
801 Fairmont Avenue, Winchester, VA

4. Periodo de Empleo:
Det _09-:-08 Al 112308

5. Horario ge Trabajado: Horas por dia 8, numero
de dias porsemana § y 4_horas Sabado

6. Cosecha Y Pago.
Sueido Por Hora S % g,

7. Labores a Desempenar en & Trabajo:

Prepara y cocinar comida de West Indies, por 400
trabajadores. Limpar cosina,

&. Transporacion Provista: Del Encampamento al la
huerta y Vuelta __ X _Yes No

g Vivenda Disponsitie Para 1044 Parsonas
X individuos
A Famiias

10. Comidas Provistas:  {Cocina)
X_ S Mo
Si so provistas, el costo por dia es §8.90
{Vea Numero. 13 en iz Orden de Trabajo)
Los trabajadores no pueden cocinar sus comudas:

11, Deduccions:

Clase Cantidad
Segurc Social b
impuestos Sobre ingresos X
Comidas: Vea Numero 13 en fa Orden de Trabajo
Transportacion Nada
Herramientas/Maquinaria Nada

12. Notas Parz ios Trabajadores:

Una copia del orden completa esta disponible en la
oficina par su inspeccion.

Et empleador ha garantizado el pago por su primera
semana de empleo, 2 manos gue este notifique al
Servicio de Empleos gue 1a fecha de comenzar &
Yrabajar sera atrasada, y que [ notification sea a mas
atardarel o821 fo9

Para que Ud. pueda tener derecho a esta garantia de
page, tendra que ponerse en contacto con:

Virginia Comision de Emples
100 Premier Place
Winchester, VA 22602
540-722-3415

Durante el periodo del 0B 721 /09— CB/21/09
Cualquier Oficing del Servicio de Emplacs ie asistira.



U.S. DEPARTMENT OF LABOR

Employment and Traming Administration

EMPLOYER FURNISHED HOUSING AND FACILITITES

(See Instructions on Reverse}

%01 Fairmont Avenue
Winchesier, VA 22601

! 1. EMPLOYERS NAME AND ADBRESS

COME Approvel No 12050183

Frederick Co Fruit Growers Associalion

. T HOUSING LOCAFION

¢ ®1 Fairmon Avenge
Cowinchester, VA 220601

3, HOUSING DESCRETH

O

Cingder block roemsarracks/crew kitchens/

| foilet/shower/central kitchen and mess hall

FSTEFT ROGOMS ]
! 4 Dormisory Fvpe b Family Tvpe . ;
- T 1 n ES USE ONLY _
. i . S.CAPACTEY faduis
Length 15 247" 309" 369" kit o7 308" 13" 1044
: e v I oy ian ' s 6. REGULATIONS COMPLIANCE
POWidth 108" 1147 107" i34 314 EIEARE 3G 163 Yes | mNg
PN i peonar boy) - :
E,(fciiing T{eight g1 812 81:2 81,2 81,2 81/2 81/ 8172 Water x
A‘_Squzlrc Feet 1607 278 3258 408 96y 948’ 12137 135 Flectricity X
No. of Rooms 72 i 6 5 6 11 2 3 Site X !
No. of Beds,
single (3 {} 0 0 {) O 0 4 Screening X o
No. of Beds, or :
_Bunks, Double | 144 3 24 25 72 121 30 1 Heating X
7 VACILITES (Number of each)
|
Liush Toiles Privy Lrinals fav, Or washbasing Shenwerheads
91 4] 9 6FT/8 Small 62 w/ld] faucets a3
Haihiubs Muovable bathtubs Lzundry machines Fixed {aundry by Moveable laundry tubs
0] [} 5] 28 Double ]
vk stoves Refrigerators Garbage containers Firgi-aid kits Fire extinguishers
e < npes
166 Burners | 24 Pius 1 Cooler 119% 21 31 DC :

PN onumenis

seven (% CU YD Bin Units) supplied by Browning Ferris

“iPius 4 ABC and 5 Water Unils

| EMPLOYER'S CERTIFICATION:

FCERTIFY THAT { have reviewsd the housing regulations of the U.S. Depariment of Laber,

such sfandards. 1 herchy authorize represeatatives of the State Employment Service office and jor Employment and Training Administration regional office 1o inspect the above housing at

sy Tessorable lime

Ooasua DETA and that the housing described herein U meets O aoes ot meat

mplover's Stgnatare Typed Name and Titke Date
; ¢ s oa
S, Iy Carai Burke ~y f RO
I A ¢ i ;
: [ et | Agent : ’
14, HOUSING INSPRCTED BY:
Signarnre of Avthorized Officat Typed Name and Fitle Erate
Sac M. Munoz
| Farm Placement Spectatist -
11 APPOVAL: Housing spproved for owcupaacy by workers recnitied inlersiate
Typed Name and Tiile Date

Csgmasure of Authorized Oifcial

Manager

Eugene Schultz

PETA IR {an, 19N2Y



Property and Casualty Group

Companion Property & Casualty Insurance Company

“ Policy Number: WVAQ0088106 06 45 Transaction Type: RENEWAL QUOTE wURED’S COPY “

Assigned Risk Workers Compensation And Employers Liability Policy information Page

NCCI Carrier Code ; 22713

item 1.

Named Insured and Address

Customer # WVAD088106

Agency

FREDERICK COUNTY FRUIT GROWERS
ASSOCIATION INC

Fein # 540477911

Risk iD #: 000000000

BBE&T INSURANCE SERVICES INC
414 GALLIMORE DAIRY RD SUITEF

PO BOX 2735 Entity: GREENSBORO NC 274099725
WINCHESTER VA 22604 Corporation Agent #: 8802659
Item 2. Policy Period: 0511212009 through 05/12/2010 12:01 AM Standard Time at the address of the Insured as stated
herein.
Item 3A. Workers Compensation Insurance: Part one of the policy applies to the workers compensation law of the states
listed here:
VA
ltem 3B. _Employers Liability Insurance: Part two of the policy applies to work in each state listed initem 3A. ...
Limits of Our Liability Under Part 2:
Bodily Injury by Accident |  $100,000 Each Accident
Bodily Injury by Disease $100,000 | Each Employee
Bodily injury by Disease $500,000 Policy Limit
ltem 3C. Refer to Residual Market Limited Other States insurance Endorsement ~\WC 0003 26 A,
item 3D, This quote includes attached endorsements and schedutes.
item 4. The premium for the policy will be determined by our manuals of rules, classifications, rates and rating plans.

All information required below is subject to verification and change by audit. Premium adjustment shall be

made annually.

Premium Summary

Estimated Term Premium $1,918.00 Minimum Premium $750.00
Premium Discount $0.00
Expense Constant $260.00
Estimated Policy Premium $2,178.00

Premium payable at inception: $2,'§78.0‘0 .

QUOTED 02/23/2009
WEAR




