VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE

711512009
Florida X North Carclina X Kentucky X Pennsylvania X
Texas X South Carglina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other  Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No. 136271
Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 7118/2009 for 17 , Farmworker, Fruit 45-2092-02
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signature)

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

(signature)



* Agricuttural and Food Processing Clea
"""" Pedido de Empleados para Agricultiira y Procesamiento de Alimentos = 7 Empioyment and Training Administration’

Order 1.8, Department of Labor <(:$
O .M.B. Approval No. 1206-0134, Expires 08/31/2008

1, Employers Name and Address {Number, Street, City, State, Zip Code, and telephone number) industry Code / Codigo dg industria Job, Qg r# 1 No, Orden de Empleo
Nombre y Direccign de! Empieador (Numero, calle, cladad, codigo postal y teléfono) 111331 1 e%& “f %
Witlam L. Whitacre

Occupational Title and Code /Titulo Qcupacional y Codige

Farmworker, Frut 498680640 “3 5 - OO0

Clearance Order issue Date / Fecha de Tramite:

F.O. Box 657
Cross Junction, VA 22625 540 BBE-4328

sl
2. Location and Direction to Work Site / Direccidn del lugar de trabaje Job Order Expiration Date ! Fecha de explracidn: (8121409

Frederick County in the state of Virginia 8 Anticipated Period of Employment / Periodo Anticipado de Emplec
Route 522 North, right on to Cross Juntion Road R 683

From/ Desde: 08/21/08 To/Hasta 11/13/09

7. No. of Worker's Requested / No. de Trabajadores Pedidos 17
{see aifachment / para mas detalles vea }
3. Location and Description of Housing 7 Direccion y Descripcién de fa Vivienda 8. Anticipated Hours of Work per Week / Horas
Anticipadas de Trabajo por Semena Tolak: 44 o
toblle Homes Sunday / Domingo ___ Wednesday { Miercoles &
Old Milt Lane, Cross Junclion, VA Monday / Lunes 8 Thursday / Jueves & T
Tuesday / Marles 8 Friday / Viemes N
Saturday | Sabado 4
4. Collect Calls Accepted/Se Aceptan Llamadas a Cobrar,
Employer / Ei Empieador Yes [.] No
{see attachment / para més detalles vea 1) | Local Office/Oficing Local Yes {1 No B

4. Board Armangements / Arregio de Alojamiento
Employer is responsible for making amangements for feeding worker or provide kitchen for cooking.

{see attachment / para mas delalies vea 1)

5 Referal Instructions | Instruciones para el Referimisnio de Candidatos
Referral of individual{s! shalt be made through the Winchester Office of the Virginia Employment Cormmission.

(see altachment / para mas defalles vea 1}

10. Job Specifications / Descripcion del Trabaip [Summary of Material Job Specifications in ENGLISH must be included inside this box]

Primary duties are harvesting apples, general ochard activities including driving a tractor, spraying pesiicides, pruning, harvesting and canning of crops to include pecaches, appies, and
vegetables

{see attachment / para mas detalles vea

10 a. Descripcion del Trabajo / Job Specifications [Summary of Material Job Specifications in SPANISH must be included inside this bex]
Los geberes primarios son 2 cosecha de manzanas, trabajar en huerta, manejar tractor, rociada pesticidas, podar, consecha manzana, durazno y vegstals

ETA 750 {Rev, July 20043
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11. Wage Rates, Special Pay Infomation and Deductions / Tarifa de Pago, informacidn Sobre Pages Especiaies y Deduccitnes {Rebaias)

Crop Activities / Cubivos Hourly Wage Piece Rate / Unil{s) Special Pay (bonus, eic.) Deductions | YES NG Pay Period
Salasio por Hora Pago por Pieza / Unidad{ss) | Pagos Especiaies (Bong, et Deduccitnes 5l Periodo de Pago
Paach Picking &+ 8. 9% Socal b Weekly /
Semanal
Peach Pruning S B 70, Federal Tax =
impuestos Federales X
Apple Picking “§FIE w2, 62 State Tax Impuesios » Bi-weekly /
Estatales cada 2 sem.
Picking Vegetables G ld8 7, Meals {comidas}
Cannery Work s—?—?_él% A, z L Cther {specify)f Otre Other | Ot
Mare Details About thePay/Mas Detalles Sobre el Pago

** If applicable, excludes H2A workers.

) {see attachment / para mas detalles vea 23
12. Transportation Arrangements / Arreglos de Transporiacion (Please explain} :

{see attachment / para mas delalies ves 283)
13. 1s it the prevaifing practice to use Famm Labor Contractors (FLC) 1o recrult, supervise, transport, house, or pay woskers for this (these} crop activity(ies)? Es la costumbre en el area de

tsar Contratistas Agicolas para rechisar, supervisar, ransportar, dar viviende, & pagarie a los rabajadores en estelestos tipo(s) de cosechals)sembrado(s}? YesiSi [7 No [ tyou
have checked yes, what Is the FLU wage for each activity?/5i contesio "51," cual es el salaric que e paga ai Contralista Agricela para cada actividad?

14, Unemployment insurance provided / Seguro por Desempleo: Yes 1 No §el
15. Workers' compensation insurance provided / Indemnizacion por accidenls de trabajo: Yes Mo ]

16. Are tools provided al no charge !o the warkers? / ; Se le proveen las herramientas de trabajo a fos trabajadores sin cargo alguno? Yes B Ne [
47, List any amangements which have been made with establishment owners or agents for the payment of 5 commission or other benefils for sales made o workers. (I there are no such

arangements, enter “None"Yindique todo acuerdo o convenio con 105 propletarios del establecimiento o sus representantes con respecto al page de una comisidn u otros baneficios por
venias hechas a los rabajadores. {51 no hay ningln acuende o convenio, indique “Ningune™)

NonefNingune

18. List any sirike, work stoppage, slowdown, or inlermuption of operation by the empioyees at the place where the workers wil be employed. {If there are no such incidents, enter “None™)f
Enumere fofo huelga, paro ¢ internipeitn de las operaciones por parte de los empleados en el lugar de emples. {Si no hay, indique “Ninguno)

XoneMinguno

19, Address of Order Holding Office (include Telephone numberyDirecsion de fa Oficina dunde
se Radico ta Oferta {inciuya nimero de teléfono}
Virginia Employment Commission 100 Premier Place Winchester, VA 22602

20. Name: of Local Office Representative {inciude direct dial telephone number} { Nombre
del Representante de la Oficina Local (ncluya numero de tefefong)

5407223415 | MacMunoz 540 722-3415

21. Employer's Cerification; This job order describes the actual terms and conditions of the employment being offered by me and contains alf the material terms and conditions of the job.
Certificasion del Emplsador Esta orden de trabajo describe los términos y condiciones de trabajo y contiens todes los materials, terminus, y condiciones ofrecidos.
Employers-Signatyre& Tille/ Firma y Titulo de! Empleador

e - COwaer
S -
[ A
READNE

BN in view of the statutorly established basie funclion of the Employment Service as a no-fae labor exchange, that is, as a forum for bringing together employers and job
seekert-fialnet the ETA nor the State agencles are guarantors of the accuracy or truth-fuliness of information contained on job orders submitled by employers. Nor does any job order
accepted of recnsited upon By the One-Stop Career Center constitde a contractuat job offer to which the One-Siop Career Centar, ETA or a State agency is in any way a party.

LEASE CUIDADOSAMENTE: En vista de su funcin basica establecida estatulariamente el Servicio de Empleo es un intercambio gratis de rabajo para juntar a jos empleadores y
irsbajaderes qus buscan empleo, ni £TA nilas agencias del estado pueden garantizar la verdad y certeza de {a informacidn contenida en |z Orden de Trabajo sometida por el Empleador.
Tampose, ningtna orden de irabajo aceptada o reclutada por el Serviclo de Empieos constituye una oferta contractuad de 1a cual ETA nila agencia del Estado son parie

Public reporting burgen for the ETA Form 73C is estimated to be approximately 60 minutes per respanse, including ime for reviewing instructions, searching existing data sources, gathering
and reviewing the collaction. Respondents obligagation o reply to these requrements are mandatory by 20 CFR £53.500. Persons are not required fo respond fo this coliection of
information unless & dispiays a cumently valid OMB controf number. Comments regarding this burden estimate or any other aspect of this coffection, including suggestions for reducing the
burden can be sent to the U.S. Depariment of Labor, Office of Worldores Invesiment, Room 5-4321, Washington, D.C. 20210 {Paperwork Reduction Project 1205-0134).

C-Q4185- Delda

ETA 750 {Rev. July 2004)




Virginia Employment Commission Clearance Order Attachment #1
Order #

Ttem 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers Association or housing owned by the
employer. All housing complies with applicable Federal housing regulattons.

ftem 4. Employer is responsible for making arrangements for feeding workers or provide
kitchen for cooking. Worker will purchase and prepare meals in designated kitchen

ltem 5. Referral of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order 10 ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a translator will be made available.
The employer will be available for interviews, walk-ins are welcome, between the hours
of 9 A.M. and 4 P.M. Monday through Friday, at 212 Cross Junction Road, Cross
Junction, VA or call 540 888-3429. The Frederick County Fruit Growers Assocciation as
agent may assist in this process.

The Job Order does not constitute an agreement or contract between the employee
and the employer until such time the employee has actually worked and has been placed
on the payroll of the employer.

Employer agrees to provide each worker hired under this Clearance Order, no
Jater than the first day of work, a copy of the complete work contract between the
employer and the worker.

Ttem 8. Workers may be offered morte than 8 hours work per day and, in an emergency, a
worker may be requested, but not required, to work on his/her Sabbath.

Item 10. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the

£
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Virginia Employment Commission Clearance Order Attachment #2
Order # VA

worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Peaches and some apple varieties, such as Ginger Gold, require special
care when picking due to their extremely light/thin skin. All fruit must be picked into
picking bags or buckets, which are attached to the body with a shoulder harness and
weigh approximately 30-50 pounds when full. When filled with fruit, the bags or buckets
must be carefully emptied into field bins by releasing an opening at the bottom of the bag
or bucket. When using ladders the worker will place the ladder firmly against or within
the tree in a secure position so as not to break limbs or knock off fruit and to prevent
sfipping and falling. Each worker’s trees will be picked according to instructions given
each day by the employer or supervisor.

Additional harvest related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payroll records. .

p— T LY

UV aUpCT VISOR i

The employer or employer’s agent will demonstrate to the worker proper picking
or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, employed under this Clearance Order.

Item 11. The em 1.(@/%r%agxees to guarantee all workers employed in the 2009 season a
minimum of $7:78 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Othg§§§5t related duties,
which may be offered, will be paid at the hourly rate of $7-78 per hour, If a higher or
Jower minimum wage standard applicable to the employment covered by the Clearance

Order is promulgated during the period of employment covered by the Clearance Order,



Virginia Employment Commission Clearance Order Attachment #3
Order # VA

the higher, or, at the discretion of the employer, lower, wage standard will apply to
employment beginning on the effective date of any such new wage standard.

The employer guarantees to offer the worker employment for at least three fourths
of the work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination date specified in the Clearance Order or in 118
extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

Ttem 12. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $9.90 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for a period of fifteen (15) consecutive days, or 50% of the employment period,
whichever is shorter. Those workers paying the transportation and reasonable
subsistence expenses from the place of recruitment to Winchester, Virginia who are
unable to complete the minimum for legitimate medical reasons sustained or contracted
after arrival, shall also be reimbursed for the same. If, before the expiration date
specified in the work contract, services of the worker are no longer required for reasons
beyond the control of the employer due to fire, hurricane or other act of God, which
makes the fulfillment of the contract impossible, the employer may terminate the work
contract. In the even of such termination of a contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract to
its termination. In such cases the employer will make efforts to transfer the worker 10
other comparable employment acceptable to the worker. If such transfer is not affected,
the employer shall:

M Offer to return the worker, at the employer’s expense, to the place from
which the worker, disregarding intervening employment, came to work for
this employer.

(i)  Reimburse the worker for full amount of any deductions made from the
pay by the employer for transportation and subsistence expenses to the
place of employment, and



Virginia Employment Commission Clearance Order Attachment #4
Order #VA

(i)  Notwithstanding whether the employment has been terminated prior (o
completion of 50% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more} than the most
economical and reasonable similar common carrier transportation charges
for the distances involved.

In case of & legitimate medical termination or in case of termination as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence enroute from place of
employment to the place of recruitment, except when the worker is not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, uniil pursuant 1o arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. If the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
return transportation and subsistence enroute from the place of employment {o the place
of recruitment. All transportation provided by the employer will be by common carrier or
other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker’s on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.

The employer shall provide a suitable burial for the worker if he or she dies
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.



L, Ui/ ’J/;’ Q. U ’A 3 Jagio_, as the employer agree to abide
by the regulations at 20CFR 655.103, Assurances and 20CFR 653.501.

I hereby request permission for conditional entry into the intra/inferstate
clearance system so that my job order can be transmitted to labor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was
in compliance in 2008, but because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my job order into clearance 1, certify that 30
days prior to occupancy my housing will meet standards of the U.S. Department
of Labor.

I also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing 1 am offering at a reasonable time to verify its condition.

I expact my housing to be occupied by

2 o
[ ﬁ//fw*’f /c;,zv/wuwf/f SV IyEL
Agent Date
[ DT 7 | / R ;f "
ES. Representaﬂve - Date
Recruitment Plan 2609

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural employers of comparable or smaller size, in the area of employment.”

Based on information received from the Virginia Employment
Commission staff and area non-H-2A agricultural employers, the general
recruitment policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yr to year.
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:

1. Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.

4. Regular contact will be kept with local and state employment
offices.

5. New sources of labor will be explored as information is received.

Total # Workers on This Request 17 Total # of Labor Force Required 17.



Virginia Employment Commission
Winchester Local Office

Virginia Comision de Empleo
La Oficina de Winchester

Summary of Employment Conditions
Specified on Job Order

1.
2.
2.

Order Number

Name of Employer, Wiliam L. Whitacre

. Location of Empioyer and Dirsctions:

From Winchester, Rt 522 North 20 mites to right
on RE6Y5, ¥ mile on right.

. Pericd of Employment:

From _D8-21-09 To 11-13-08

. Work Schedule: 8 hours per day, 5 days per week
Plus 4 hours on Saturday
. Crop and Pay:
Crop: Apples
5
Hourly Wage: s D26
Unit of Production 2418 Cu in Bx
Piece Rale =11/84US By
Piecs Rate $.62 per box
4%
Estimated Hourv Wage ~ g .26

Piece rage fo generate atleast the current adverse
effect wage rate, f any. Those workers unable to eam
the equivalent of the adverse effect wage rate by the
end of the 24-hour training period may be terminated.
Worker's eamings are based on a piece rale.

Bonus: See ftem 9 of Job Crder

7.

Work Tasks To Be Performed:

Regdar: Pick apples from trees using ladders
and picking bags. Spot or strp picking as
instructed by empioyer of supenvisor. Alternate
tasks and pay during first week in case of crop
Delay. (See ftem 12}

None

8.

Transporiation Provided: From Labor Camp to
Otwhard and Retom _ X Yes __ No

Sumario de las Condiciones de Emplec Que Son
Especificadas en el Orden de Trahajo

1. Numero de f Orden:
2. Nombre Del Empleador Witham L. Whitacre
3. Lugary Direccion del Empleador:

De Winchester, Rt 522 Norte 20 milias a la

Derecha en RUESS, ¥ milla a la derecha,

4. Periodo de Empleo:
Del 082100 Al __11-13-08

5. Horatic de Trabajado: Horas por dia §. numero
de dias por semana 3 y 4_ horas Sabado

§. Cosecha Y Pago:

Cosecha Manzanas
Sueldo Por Hora ﬂ'ﬁ % . Q b
Unidagd de Progugcion: 2418 CulnBx
=11/84US By
Page por Unidad $.62 porcaia

Calculo anticipade de las ganancias por hora $7.78.
Tarifa por destajo garantiza un salatio ne menor que &t
en efecto, si hay uno.  Los trabajadores ganando
menos que et salario efectivo a fines de las 24 horas de
entrenamiento podran ser despedidos. Las ganancias
estan basadas en &2 tarifa por destajo.

Pago adicionat: {Vea Numero 9 en la Qrden de Trabaio

7. Labores a Desempenar en el Trabajo:

Nomnales: Piscar manzanas de los arboles
trabajando en escaleras y flevando cubo. Piscaricda o
seteccionar siquisndo Instrucciones del paton. Labores
alternativas ¥ pagoe por la primera semana en Caso de
demora en la cosecha. {Yea Numero 12 en la Orden):

Ninguno

§. Transportacion Provista: Del Encampamento al la
huerfa y Vuella __ X Yes Ng



L
5
g, Housing can Accommodate 4844 People
X Individuals
~¥Famiies
0. Meals: {Central Mess}

Drovided: B Yes _ No

(See ferm 15 1 4ot Orgen
Workers may do their own cooking:
Yes X No
11. Deduclions:
Iype Amount

Social Security

I>< I><

income Tax

feals. See Paragraph 13 of Job Order

Transporation None
Tools/Equipment Nore
Crew leader Charges Nong

12.  Netes io Workers:

A copy of the full job erder is available for inspection in
this office.

The amployer has guaranieed your first week’s wages
untess hesshe notifies this Job Service of a later starting
date by ___08-17-08

In order for you {o be eligible for this guarantee, you
must contact the Job Service at:

Virginia Employment Comrmission
100 Premier Place
Winchester, VA 22602
540.722-3415

During the period _08-10-0% to 08-1708
Any Job Service office wilt assist you in doing ihis.

8. Vivenda Disponsible Para-H84% Personas
X Individuos
~deckommiting

13, Comidas Provistas.  (Cocina)

'-g L3O S5 Go5-Ha- G i
{Vea Numero. 13 en la Orden de Trabajo)
Los trabajadores fienen que cocinar sus comidas:

Yes __ X Ne

11. Deduccions.

Clase Cantidad
Segure Social X
Impuestos Sobre Ingresos X

Comidas: Vea Numero 13 en la Orden de Trabajo
Transportacion __Nada
Herramientas/Maguinaria i L Nade
Surna Cobrada por ef Contratista de Trabajadores
Agricolas _ Nada

12. Notas Para los Trabajadores:

Una copia del orden completa esta disponible enta
oficina pat su inspeccion:

£l empleador ha garantizado ¢f page por su primera
semana de empleo, a menos gue este notifique &
Servicio de Empleos que 1z fecha de comenzar a
trabajar sera afrasada, y que tal nofification sea 2 mas
atardare! _ 08-17.08

Para gue Ud. pueda tener derecho & esta garantia de
pago, tendra que ponerse en contacte con:

Yirginiz Comision de Empleo
100 Premier Place
Winchester, VA 22602
540-722-3415

Duranie ¢l periode del_08-10-08_al 081709 |
Cuaiquier Oficina det Servicio de Empleos le asistira,

L



Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Laber Camp, 8§01 Fairmont Ave.
Winchester, Virginia.

Shenandoal Valley Medical Sys
P.0. Box 3236

Martinsburg, WV 2541

540 722-2368

Administers Programs in the
Prevention of Tuberculosis &
Venereal Disease, Medical
Services & Advice for Expect-
ant Mothers and Newborns.

Winchester/Frederick County
Health Department

150 Commercial Street
Winchester, VA 22601

540 722-3470

Clarke County
Department of Health
21 8. Church Street
Berryviile, VA 22611
540 955.1033

Available For a Fuli
Range of Medical Services

Winchester Medical Center
1840 Amherst Street
Winchester, VA 22601

340 722-8000

Provides Medical Assistance

Free Clinic

E. Cork Street
Winchester, VA 22601
540 662-4067

Provides Day Care Assistance

U. 8. Department of Labor
Winchester Migrant Head Start
100 Pegasus Court, Suite 102
Winchester, VA 22602

540 662-4357

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance.

Salvation Army

200 Fort Collier Road
Winchester, VA 22602
540 667-4777

Winchester Rescue Mission
301 N. Cameron Sireet
Winchester, VA 220601

540 667-8460

C-CAP

415 N. Cameron Street
Winchester, VA 22601
540 662-4318

Provides Food Pantry
Housing Assistance and
Other Emergency Services

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Immigrant Workers
Charlottesville, VA 22902

800 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Street
Winchester, VA 22601

540 662-3807

Northern Shenandoah Valley
Immigrant Resource Center
300 Fort Cotllier Road
Winchester, VA 22603

540 476-00635

Clarke County Social Services
32 E. Main Street

Berryville, VA 22611

544 955-3700

Area Education Departments

Migrani Education

100 Cedarmeade Avenue
Winchester, VA 22601
540 662-7656

Frederick County Schools
1415 Ambherst Street
Winchester, VA 22601
540 662-3888

Clarke County Public Schools
309 W. Main Street
Berryville, VA 22611

540 955-6102

Winchester Puhlic Schools
12 N. Washington Street
Winchester, VA 22601
540 667-4253

These Ageneies Also Provide
Assistance to Workers

United States Dept of Justice
Immigration & Naturalization
Arlington, VA 22203

202 307-1504 or 202 307-1620

VA Department of Labor
P.O. Box 77

Verona, VA 24482

540 248-9280

Social Services Adminisiration
12 Rigcketts Drive

Winchester, VA 22601

540 667-1512 or 800 722-1213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verona, VA 24482
540-248-9280




Employer’s Statement Pursuant to 20 CFR Section 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the Frederick County Fruit Growers Association, Inc., to act as my
agent and on my behalf for the purpose of signing and filing an Application for
Temporary Alien Agricultural Labor Certification and to do any and all other acts
necessary to pursue and obtain such Certification. My said agent is specifically
authorized to make hiring commitments on my behalf; provided however, that my agent

is specifically not authorized to hire, pay, fire, supervise or otherwise control the work of
any employee.

As employer, I assume full responsibility for the accuracy of the Application, for

all representations made by my said agent on by behalf, and for the compliance with all
regulatory and other legal requirements.

/
Employer Signature: Date: 7 (e /j o7

The Frederick County Fruit Growers Association, Inc, does hereby certify that is
acting only as agent for the above employer/member with respect to its Temporary Alien
Agricultural Labor Certification Application. Frederick County Fruit Growers
Association, Inc., is neither the employer or a joint employer of the workers requested,
and the individual employer/member above, retains the full power to hire, pay, fire,
supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that Frederick County Fruit Growers

Association, Inc. has been specifically authorized to make hiring commitments on behalf
of the employer/member.

Frederick County Fruit Growers Association, Inc., Agent

a4 - 4 4
By: Leerak /j.;;/wqiﬁ Date:  7/L /os
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FMOROCER

BBE&T J. V. Arthur
412 N, Loudoun St
P. Q. Box 2340

THIS CERTIFICATE 16 IBSUED AS A MATIER OF INFORMATION
ONLY ANC CONERRS NO RIGHTS UPON THE CERTIEICATE
HOLDER, THIS CHRTIFICATE DOEE NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW,

Winchaatar, VA 22604 INSURERS AFFORDING COVERAGE NAIC #
INSURED msunen 4 Companion Property 8 Casualty | 12167
Wiiliam Whitacre IREURER B
P O Box 657 NSO O
Cross Junction, VA 22825 NEURER B
AMEURER &
COVERAGES

THE PULICIES OF INSURANCE LISTED BELOW RAVE REEN ISSURD 7O THE INGLIRED NAM

ED ABOVE POR THE POLICY PEFIQD INQICATED, KROTWATHETANDING

ANY RELYAREMENT, YERM OR CONDITION OF ANY CONTRACT DR OTHER DOUUMENT WITH RESPECT TO WHICH 1115 CERTIFICATE My HE (SEUED OR

MAY PERTAIN, THE INSLIRANGE AFF

ORDED BY THE POLICES DRSCRIBED HEREIN 18 SUALEGT TO ALL THE TERME, EXCLUSIONSIAND GORDITIONS OF S1ICH

FOLICIES. AGOREGATE LIMITS SROWN MAY HAVE BEEN REDUCED B* FalD CLAIMS,

TYPE OF WIURANCE POLICY NUMBER R e O g umrs
| SENERAL LADLITY EACH QCLURIIENGE [ ]
COMMEREIAL BENEHAL LIABRLITY Jonehinl L s
I CTLAME MADE R MED E£XI {Ary 4ng Persen} H
. PEABONAL & ADV iUy | §
] GENERAL 4GGRECATE $
GERL ACCRECATE LIMIT ATPLICS PER: FHOUCTS - COMPIOR AGG | §
BOLISY r-} e VGG
o {AUTOUORILE LARILITY COURINED SMGLE LT
‘ ANY RSO (B4 acciden) s
ALL UWNED AUTOR BOOLY ity
| SCHEIULRT AL QY {Por person) i
] HERED AT GOOLY iRy ‘
NONCWNED AUTOS {Por wocizent}
FROFRRTY DAMAGRF "
{Per wrcinent)
_f_}WGE LIMNEITY AUTO ONLY - BA ACCHIEN T 3
ANY AYTO Onigv Ay EAME B
A0 ONLY: AR LE
EXCESEUNDRILLA MABIITY LAGH BLOVRRENCE 1 o]
| dosoun | ) coang saoe ACCRESATE 4
3
q 1 QUL TIBLE §
RETENTON ¢ 3
A | WORKERS BommaNE ATIN AND WVAB1263856045 12701108 12/01/08 AR AN
EMPLOYERS LIAKILITY
ANY PROVRIF Gt W ANTHERJENBCLT I/ nEd, EACH Ar@mu? $100,000
GFFCERMEMBER EXCLUDCET Yes &4 DIBERSE - oA MPLOYEE $100,000
%ﬁ’ifﬁ?ﬁvﬁ"“ £, LiSEASE - PovioY |ibar | $500,000

QEICKIATION OF OFERATIONS f LOCATIONE | VEMITLES / EXCLUSIONS ADDED BY ENDORSEMENT ¢ SPEAL PROVISIEME

William L. Whitacre-Sate Propriotor-Excludad

CERTIFICATE HOLOER

CANCELLATION

Employmaent & Training Admin
Chlcago Processing Center
B44 N Rugh §t, 12th Ficar

Chicage, IL 60614

ZHOULD AhY OF THE ABOVE DESCRIBED ROLICINE !g CANCELLED QLFORE THE EXMRATION
DATE THemeor, THE ISSUING INSURER WiLL RNDEAVOR TOMAR A0} bave wrivTey
ROTICE TC THE CERTIMCATE HOLDER NAMED TO THE LEFY, BUY PAILLRE YO 00 9O #WALL

IMPOSE NO CHUGATION OR LABIITY OF ANY IIND UPON THE INBUKER, (T8 SGENTS )
REFRESENTATIVER. :

AUTHORIZED REPRESENTATI/E -3V,
112N LOUDOUN ST.

ACORD 25 (2001/08) 1 of 2

#E3630868/MI630857

VIYCHE ST BPPRY AORBEM 10N 1568
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IMPORTANT

H the certificate holderis an ADDITIONAL INSURED. the policy(ies) must be endorsed. A statement
on this cerifieate dods Att confer rghts 1o the sertificate  holder in lieyu of such endarsoment(s).

¥ SUBROGATION |8 WAIVED, subject w the lermz and conditiors of the palicy, certain policies may

require an encorsement. A statemant on this cortficate doss not vonfer rights to the certificate
hukier in keu of such andorsemant(s),

DISCLAIMER

The Certificate of insurance on the reverse side of this form doos not constitute & conirect between
the issuing insuree(s), authorized raprasentative or producer, and the certificete holder, nor does it
attirmatively of regatively smend, extend or alter the cuvarsge sfforded by the pollcles Usted theroon,

ACORD 268 (2001/08) 7 o1 3 REIBI0868/MILIOEST



