VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 5/9/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rurai Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. VA 162984

Extension is reguested for the 1 cop(ies) of the order which is/are attached,
dated 6/9/2010 for 10 ,  FARMWORKER, FRUIT 45-2092-02
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signature)

DATE

The above request has been reviewed and action faken as indicated below:

ACCEPTED Location{s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



U.8. Department of Labor

Employment and Training Administration
OM3 . Approvel Mo, 12050134, Eagives 115072812

Agricultural and Food Processing Clearance Order ;
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

1. w?m;}!uyar‘s Name and Address {Number, Strasl, _(_f‘i“lvsﬂ"S[ale. Zip Caode, and

; o . . Numbers 4. 5, 6, 7 and 8 for State use only,
telephone number)i Nombre y Direccidn def Empleador {Numere, calle, ciudad |

chdigo postet y taléfons}
Hiliam b Yehitgore
PO Bax £57
Cruss Junghion, VA 12626

4. Industry Code/Cédigo de 5. Job Order #/No. Grdea de
industria 111331 Empleo VAI;;ZQ%%

540 GEA- 2428

2. Location and Direction 1o Work Site

G. Occupational Titte and Cade /Tituio Ceupacional y Codigo
Direccién del lugar de trabajo

Farmworker, Fruit 403 687-010

Frederick County in the state of Virginia
Route 522 North, right on to Cross Junction Road Rt

7. Clearance Order lssue Dals / Focha de l’iq ! &

693 on the right. 8. Job Order Exgiration Date / Fecha de

vencimienty

09/t /10

8. Aniicioated Period of mpisyment / Pertodo Aniicip%dn de

s 71216 1 1L a0

Mobile Homes Fromi Desde: srvno TofMasts: swis

Old Mill Lane, Cross Junction, VA 22625

10. No. of Worker's Requested / No. ds Trabajadores Pedides

10

11, Anticipaied Hours of Work per WeokiHoras Anticipadas de
Trabajo por Semana. Total: 1

Sunday { Domingo_ Monday / Lunesd
Tuesday / Martes3 Wednesday } Miércoless

Thurscay / Jugves 8 Friday / Viernes 8

Caeac, riy 1O

12. Collect Calls Accepled from/Se Aceptan Liamadas a Cobrar
ds:

[ ndditional space is needed, use saparate sheel of paperl.d $ necesila mas espacio, wilice datumhento
pdicional

Emgployer / £1 Empleador
Local Office / La Oficina Local

Yes L No B
Yes L3 Ne ®

13 Beard Arrangements / Arreglio de Aloiamienly
Employer is casponsitia for making arrangaments for iading wotker(s) or providge kitche for coking

(See atich 1 /pars mas detalias vea 3} |

4. Refereal Instructions ¢ Inshrucciones para ef Referimienic de Candidatos
Referrat of individual shalf be made thry the Winchester Office of the Virginia Ernployment Comrmission. (See altch Ypara mas detaltes vea 1

5. Job Specifications 7 Dascripsion del Trabajo

;o gemersl arhacd activlies inchding driving = tractor, B UYING pasticides prosites, haroesthag an ranning of crops Bictuding pensies apsties. and veguiukise
i Trabajsren hattia, R Hadlor, rociyda pesticidas, Fodar, consechs manzans, durazos ¢ vagetals.

( more space is necded, summary of Material Job Specifications in ENGLISH can be included in $epatate documenl, and may siso be included in SPANISH)

16. Wage Rates, Specisl Pay Information and Deductions 1 Tarifa de Pago, Informacion Sobre Pagos Especiales v Dadurclenes {Rebajas}

Crop Activities | Hourly Wage Piace Rate / Unit(s) Bpecial Pay Deductions 7 | YES/ | NO Pay Periad |
Cultivos bonus, elc) 8 Periodo de Pagoe
"""""" o T satario par Pago por Pieza / Pagas Espacisies Deduccionss
Hora Unidad{es) _ {Bong, stc.] o 7 e
PN $ ) Soctal Security | X - M@eei‘dy { Semanai
Peach PICIE!_’)Q 9,59M ' . - Segure Social " - L
§ $ Federal Tax
C Z ) . & £
Apple Pickin 9.59 « é{ L Dagni Impusstos - ‘L
PP 9 U § el N R N Federales o o
$ 3 State Tax | Bi-weekly /
Picking Vegetables 89.59 Impuestos w: ' icada g semanas
_— ) N - L Estatater %
: $ § Mesls / Comidas -
Canning 9.59 0 =
I $ 3 Dther (specifyii x| Oer! G
) | Qo o~

51 adiionst 5 e 8 needed, 1

152 segarats sh

At

hlore Detals About the Pay { Mas Datalles Sst;fe e Pago

i

et of puper |5 necesite mas ERARCID, dblicn docuteants adicianal

{Sse attch 1ipara mas detalles vea 23

i
b
;
]
.



17. Transperiation Atrangements § Arreglos de Transportacion

(See attch 283/para mas detalles vea p 283)

{if adestionsl space is needed, use seoarate sheet of paper ! Bi necesila mas sspacly wlitice dooumests sdigicnal ) e

18. Is it the prevailing praciive o use Farm Labor Confractors (FLG) to recruit, supervise, ransgorl, house, o pay workers for this {ihese} crop
activity(ies)? £5 Ia costumbre en f drea de uzar Contratistas Agricolas para reclutar, supervsar, transportar, dar vivienda, o pagatle a los

\rabajadores en eslos lipos de cosechals)? Yes{ Gi a No &

H you have checked yes, what is the FLC wage for each activity? / 8i contesio “Si.” cuat es sl salario que le paga al Contratista Agricols por cada
actividad?

18, Unemplayment Insurance provided? Segure de Desampleo? Yas LF Ne 01
20. Workers' compensation insurance provided? Indemnizacion por acsidence de {rabajo: Yes Mo U}
21, Are lo0is provided &l no charge to the workers? / Se le proveen jgs harramisatay de lrabajo a ios trabajadares sin cargo algune? Yes,@ﬁ Wr_s;_g,gg”

to workers, (i there are no such arrangements, enler “None") / tndlque tode acuerdo o convenio can lns propilanos del establecimiento o sus

representantes con respecto al pago de una comision u olros beneficios por venias hechas a fos frabaiadores, (5 no hay ningdn acuerdo o
convenio, indigque "Ninguno”)

None/Ninguno

23 List anyuésirékeﬁ work stoppage. slowdown, or interruption of nperation by the employees at the piace where the workars will be emplayéd.
{lf there are no such incidents, enter “None"} /

Enumare loda huelga, pare o interrupeidn de las operaciones por parte de los empleados en ¢l lugar de emples. {$i no hay, indique “Ninguno™}

None/Ninguno

74 Address of Order Holding Office {include Telephone numﬁer}f!i)ireccida de la }25. Name of Local Office Rapresentalive {include direci dul ieiephané“
Glicina dorde se Ragico la Ofeda fingluya numero de teléfono) number) / Nombre del Representante de Ia Oficina Locai fincluya

j
Virginia Employment Commission ; numero de teléfona)

100 Pramier Place Mao !

22 List any arrangements which have besen made with establishmant owners or agents for the payment of 3 commission or other henelils for sales ﬁ%ade§

Winchesier, VA 22602 540 722-3415 z %:{ﬂ mﬁ‘? 3{3‘% e {{\ ézgéﬁsﬁ %ﬁéﬁ\ ”:% (@ 4 i:}

26 Ergﬁiéyer’s Certification: This jobmcrder describes the actual lerms and conditions of the employment being offerad by me and conlaing all the
matenal terms and candilfons of the job.

Cerlificacién det Empleador. Esta orden de {rabajo describe los términos y condiciones de lrabajo, y cantiene todos los materiales, termines, y
condiciones ofrecidos.

Employer's Signalure & Title/ Firma y Titulo del Empleador

READ CAREFULLY, in view of the statutority established basic function of the Employmant Sesvice as # no-fee labor axchange, sl i3, as 3 forum

cantzingd on job orders submitled by employers. Nor does any job ordsr accepted of recruited upan by the One-Stop Carser Center constifule a
conlracluai job offer to which the One-Stop Career Center, ETA or a Stale agency is in any way a parly.

for bringing logether employers and job seekers, nelther the ETA nor the State agencies are guarantors of the acearacy of truthfulness of information]

Public Burden' Statement

Fublic reporting burden for the ETA Form 790 is estimated to be approximately 60 minutes per respanse, incinding time for reviewing imstructions,
searching existing datz sources, gathering and reviewing the collection. Respandents” obligation 1o reply to these regquirements i obtligatery by 20 4FR
653.504 and 44 HS.L. 3501, Persons are aot required o respond to this collection of information uniess it displays a currently valid OME Contrel Number,
Fublic reporting burden for this collection is estimated to average 8 minutes per response, including the time to review insiructions, search existing data
sources, gather and maintain the data needed, and complete and review the collection of information, Send ramments regarding this burden estimate or
any other aspect of this collection, including suggestions for reducing this burden, to the 118, Department of Labor, Migrant ang Seasanal Farmworker

Pragram, Room $4209, 200 Constttution Averive, NW, Washington, DC 20230,

ETA 798 {Rev. tuly 2009

Pud



Virginia Employment Commission Clearance Order Attachment #1
Order # VA 1627384

Item 3. Workers will be housed without charge in facilities of the Frederick County Fruit
Growers’ Association at 801 Fairmont Avenue, Winchester, Virginia or housing owned
or leased by the Frederick County Fruit Growers’ Association or housing owned by the
employer. All housing complies with applicable Federal housing regulations.

ltem 4. Employer is responsible for making arrangements for feeding workers or provide
kitchen for cooking.

Item 5. Referral of individuals shall be made through the Winchester Office of the
Virginia Employment Commission in order to ascertain current employment, crop and
housing information and to enable proper arrangements to be made. It will be the
responsibility of the applicant holding office to inform applicants of the terms and
conditions of the Clearance Order. When possible, a transtator will be made available.
The employer will be available for interviews, walk-ins are welcome, between the hours
of 9 A.M. and 4 P.M. Monday through Friday, at 212 Cross Junction Road, VA or call
540 888-3429. The Frederick County Fruit Growers Association as agent may assist in
this process.

The Job Order does not constitute an agreement or contract between the employee
and the employer until such time the employce has actually worked and has been placed
on the payroll of the cmployer.

Emplayer agrees to provide each worker hired under this Clearance Order, no
iater than the first day of work, a copy of the complete work contract between the
employer and the worker.,

ltem 8. Workers may be offered more than 8 hours work per day and, in an emergency, a
worker may be requested, but not required, to work on histher Sabbath.

Item 10. When necessary, fruit may be picked from 16-24 foot ladders or 10-12 foot
stepladders. All fruit must be picked and handled carefully to avoid bruising for fresh
market. Workers may be required to selectively pick according to the size and state of
maturity of fruit as directed by the employer or supervisor. When picking fruit the
worker will be expected to pick bruise free to meet fresh market requirements. The
definition of bruise free picking is the U.S.D.A. Standard for U.S. Extra Fancy Grade
Packing Fruit. Some apple varieties, such as Ginger Gold, require special care when
picking due to their extremely light/thin skin. All fruit must be picked into picking bags
or buckets, which are attached to the body with a shoulder harness and weigh

p
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Virginia Employment Commission Clearance Order Attachment #2
Order # VA 12864

approximately 30-50 pounds when full. When filled with fruit, the bags or buckets must
be carefully emptied into field bins by releasing an opening at the bottom of the bag or
bucket. When using ladders the worker wil} place the ladder firmly against or within the
tree in a secure position so as not to break limbs or knock off fruit and to prevent slipping
and falling. Each worker's trees will be picked according to instructions given each day
by the employer or supervisor.

Additional harvest related duties may be offered including related tasks involving
the operation of tractors or hand operated equipment. Individual workers are supervised
by the employer or his agent, who provides daily transportation, training, job instruction
and who keeps payrofl records.

The eraployer or emplover’s agent will demonstrate to the worker proper
picking or process in techniques and will periodically monitor the worker’s performance.
Additional instruction will be provided as necessary during the 24 hour training period.
The employer maintains the right to dismiss a worker who, after the 24 hour training
period, continues to exhibit, upon inspection, excess bruising.

The employer maintains the right to refuse to accept an obviously unqualified
worker or to discharge a malingerer or recalcitrant worker who is physically able but does
not demonstrate the willingness to perform the job.

All tools, supplies and equipment to perform the duties assigned to the worker
will be provided by the employer without charge, including deposit charge.

All terms and conditions included in the Clearance Order will apply equally to al
workers, domestic and foreign, employed under this Clearance Order.

Ttem 11. The employer agrees to guarantee all workers employed in the 2010 season a
minimum of $9.59 per hour, which is the Adverse Effect Wage Rate, or the prevailing
hourly rate as established by the Department of Labor. Other harvest related duties,
which may be offered, will be paid at the hourly rate of $9.59 per hour. Ifa higher or
lower minimum wage standard applicable to the employment covered by the Clearance
Order is promulgated during the period of employment covered by the Clearance Order,
the higher, or, at the discretion of the employer, lower, wage standard will apply to
employment beginning on the effective date of any sich new wage standard

The employer guarantees to offer the worker employment for at least three fourths of
the work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employmient and ending on the termination date specified in the Clearance Order or in its
extension if any. The worker is covered by worker's compensation, which is provided by
the employer.



Virginia Employment Commission Clearance Order Attachment #3
Order # VA 1024 8.4

The employer guarantees to offer the worker employment for at least three fourths
of the work days of the total period of employment and all extensions thereof are in effect
beginning with the first work day after the arrival of the worker at the place of
employment and ending on the termination datc specified in the Clearance Order ot in its

extension if any. The worker is covered by worker’s compensation, which is provided by
the employer.

Workers are paid weekly by individual check. The employer will furnish to each
worker on payday an itemized accounting of earmings and of all legal and authorized
deductions. The employer is subject to federal minimum wage laws.

ftem 12. The employer agrees to reimburse individual workers for reasonable
transportation expenses and no les than $10.64 per day for subsistence expenses from the
worker’s place of recruitment to Winchester, Virginia, who continues under employment
for a period of fifteen (15) consecutive days, or 50% of the employment period,
whichever is shorter. Those workers paying the transportation and reasonable
subsistence expenses from the place of recruitment to Winchester, Virginia who are
unable to complete the minimum for legitimate medical reasons sustained or contracted
after arrival, shall also be reimbursed for the same. If, before the expiration date
specified in the work contract, services of the worker are no longer required for reasons
beyond the control of the employer due to fire, hurricane or other act of God, which
makes the fulfillment of the contract impossible, the employer may terminate the work
contract. In the even of such termination of a contract, the employer shall fulfill the
three-fourths guarantee for the time that has elapsed from the start of the work contract fo
its termination. In such cases the employer will make efforts to transfer the worker to

other comparable employment acceptable to the worker, If such transfer is not affected,
the employer shall:

(i) Offer to return the worker, at the employer’s expense, to the place from
which the worker, disregarding intervening employment, came to work for
this emplover.

{ii} Reimburse the worker for full amount of any deductions made from the
pay by the employer for transportation and subsistence expenses to the
place of employment, and




Virginia Employment Commission Clearance Order Attachment #4
Order #VA 1 6 2A24

(i) Notwithstanding whether the employment has been terminated prior to
completion of 30% of the work contract period originally offered by the
employer, pay the worker for costs incurred by the worker for
transportation and daily subsistence from the place from which the
worker, without intervening employment, has come to work for the
employer to place of employment. The amount of transportation payment
shall be no less (and shall not be required to be more) than the most
economical and reasonable similar common carrier transportation charges
for the distances involved.

In case of a legitimate medical termination or in case of termination as a result of
an act of God, as certified by the Regional Administrator, the employer will also provide
or pay the cost of return transportation and subsistence cnroute from place of
employment to the place of recruitment, except when the worker is not returning to the
place of recruitment and has subsequent employment with an employer who will bear
transportation expenses. The employer shall provide living accommodation and
subsistence for the worker from the date of termination of work opportunity, other than
for cause, until pursuant to arrangements made by the employer, the worker leaves the
place of employment for his return journey to the place of his recruitment. If the worker
completes his employment, the employer will provide or pay the cost of return
transportation and subsistence enroute from the place of employment to the place of
recruitment except when the worker is not returning to the place of recruitment and has
subsequent employment with an employer who will bear transportation expenses, in any
case, reimbursement will not exceed inbound cost. If the worker voluntarily abandons
his employment, or is terminated for cause prior to completion of the period of
employment, the employer will not be responsible for providing or paying the cost of
returm transportation and subsistence enroute from the place of employment to the place
of recruitment. All transportation provided by the employer will be by common carrier or
other transportation facilities that conform to applicable regulations of the Interstate
Commission.

Transportation from the worker's on-the-job site living quarters to the place of
where the work is to be performed will be provided by the employer without cost to the
worker.,

The employer shall provide a suitable burial for the worker if he or she dics
during the continuance of the worker’s employment hereunder, or in lieu thereof at the
request of the next of kin, pay the cost involved in the preparation and transportation of
the deceased to the place of origin.

i
W



L thgam o ertacet . a5 the employer agree to abide
by the regulations at 20CFR 655.103, Assurances and 20CFR 653.501.

Fhereby request permission for conditional entry into the intra/interstate
clearance system so that my job order can be transmitted to Iabor supply states in
a timely manner to facilitate the recruitment of supply workers. My housing was

in compliance in 2008, but because of disuse, cannot meet applicable standards at
this time,

As a condition to placing my job order into clearance I, certify that 30

days prior to occupancy my housing will meet standards of the U S. Department
of Labor,

[ also authorize representatives of the State Employment Service, the State
Health Department and/or U.S. Employment and Training Administration to
inspect the housing I am offering at a reasonable time to verify its condition.

I expect my housing to be occupied by

ﬂa/w.é” &w/éz S/ /0

Agent Date
e VTS civw/we
E.S. Representative . Date
Recruitment Play 2014

Regulations require recruitment to be done “to an extent no less than that of non-H-2A
agricultural emplovers of comparable or smailer size, in the area of employment.”

Based on information received from the Virginia Employment
Commission staff and area non-H-2A agricultural employers, the general
recruitrnent policies are:

Either contact last year’s workers and/or crewleaders or are contacted by
those workers and/crewleaders.

Those growers who use crewleaders work with the same people yI to year,
Some growers place an ad in the local newspapers

Based on this information, we are submitting the following plan:

1 Last year’s workers and/or crewleader are being/will be contacted.

2. Employment Service office in labor surplus areas, as designated by
DOL, are being/will be contacted.

3. Large ads will be placed in two area newspapers.

4. Regular contact will be kept with local and state employment
offices.

5 New sources of labor will be explored as information is received.

Total Workers on This Request 10, Total of Labor Force Required 10,



Employer’s Statement Pursuant to 20 CFR Section 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the Frederick County Fruit Growers Association, Inc., to act as my
agent and on my behalf for the purpose of signing and filing an Application for
Temporary Alien Agricultural Labor Certification and to do any and all other acts
necessary to pursue and obtain such Certification. My said agent is specifically
authorized to make hiring commitments on my behalf; provided however, that my agent
s specifically not authorized to hire, pay, fire, supervise or otherwise control the work of
any employee,

As employer, 1 assume full responsibility for the accuracy of the Application, for
all representations made by my said agent on by behalf, and for the compliance with all
regulatory and other legal requirements.

Employer Signaturc:\fé:é:’/gﬁ% b /U%mw Date:

The Frederick County Fruit Growers Association, Inc, does hereby certify that is
acting only as agent for the above employer/member with respect to its Temporary Alien
Agricultural Labor Certification Application, Frederick County Fruit Growers
Association, Inc., is neither the employer or a joint employer of the workers requested,
and the individual employer/member above, retains the full power to hire, pay, fire,
supervise and otherwise control the work of all warkers requested through the
Employment Service, except to the extent that Frederick County Fruit Growers
Association, Inc. has been specifically authorized to make hiring commitments on behalf
of the employer/member.

Frederick County Fruit Growers Association, Inc., Agent

By: Date:




Virginia Employment Commission
Winchester Loval Office

Virginia Comision de Emplec
La Oficina de Winchester

Summary of Employment Condlitions
Specified on Job Order

1 Crder Number VA E 2R84

2. Name of Employer. Witiam L. Whitacre

3. Location of Employer and Directions:
From Winchester, Rt 522 North 20 miles to right
on Rt 655, % mile on rght.

4. Period of Emgloyment:
From __QTAZIG  To Y1240

5. Work Schedule: 8 howrs per day, & days per wask.

6. Crop and Pay.
Ceop, Peaches and
Earty Apples
Hourdy Wage: 2459
U}'ﬂi of Produgtion
et e
Piece Rate g o ]
= 17
Estimated Hourly Wage $9.58 . y
AR

7. Work Tasks To Be Performad:
Reguiar: Harvest frult from brees using 24 fi ladders
All fruit must be picked ang hangled handied
carafully to avort truising for fresh market. Workers
may be tequired 10 selactively pick accorkding o
size and siate of maturty of frull, as instructed by
Binployer of supendsorn, Allemale tasks and pay
during first weak in case of crop defay.

None

&. Transportation Provided: From Labor Camp to
QOrchard and Refum X _Yes Ko

8. Housing can Acpormmodate 14 People

X Individuais
_ Famitoy

10 Meals: {Contrad Mess)
Provided: __Yes X No

if yes: Cost per day $1084
{Bae tem 13 In Job Order)

Warkers may do thelr own cooking:

X fes Mo

Ve
4 Y
e R {_

Sumario de las Condiciones de Emples Que Son
Egpecificadas en el Orden de Trabaje

1. Numero de el Orden: WA 16 2 84
2. Nombre Del Empleador: William .. Whitacre
3. Lugary Direccion del Empleador
De Winchester, Rt 522 Norte 2 milas a la
Derecha en Rt 885, ¥ mila a fa derecha,

4 Periodo de Emplan:
Del 6711210 Al 141210

8. Horaris ge Trabajeda: § horas por dia, numero
de dias. § dias por semana.

5. Cosecha Y Pago:

Cosecha Manzanas y
Dumamos

Sueldo Por Hora A

Unigad de Produccion:

Pago por Unidad 2

Caloulo antisipade de 'as ganancias por hora §3 .59

O A O o

7. Labores 5 Desempanar gn of Trabajo:

Mormales: Pigear fruta de arboles rabajande en
sscaleras v Bevando cubo. Piscar foda o seleccionar
siquiende instrucciones del paton. Labores altemativas

¥ page por ta primers semana en caso de demgora en la
cosecha. [Vea Numer 12 en el Odan):

Ninguno

8. Transportacion Provista: Ol Encampamento alls
howrte y Yuelta _ X Yes  No

4. Vivenda Dispongible Para 14 Personas

X individugs
__Familias

10, Comidas Provistas,  {Cocing}
S X Me

i so provistas, #f costo por dia e3 31064
{Vea Numero. 13 en el Ordan de Trabiajo)

Tishbajatiores fienen qua cocingr sus comidas

. . No
1, Deduccions:
Clase Caldad
Segure Socigl bt




e

11 Deductions:

Impuestos Sobre Ingreses X
Tvpe Amognt
Comidas: Vea Numem 13 en ¢t Orden de Trabajo
Social Secutity 4
Transportacion MNada
incomea Tax _ X
HerramwntasMaguinara Nada

Meals: See Paragraph 13 of Job Crder
Suma Cobrada por ef Contratista de Teabajadores

Transporation Nong Agricolas . Mada
Tools/Equipment Noge
12 Nolas Pam los Trabajadores:
Crew lrader Charges HNone
U cogia det osden completa esta disponible en la
oficina par su inspeccion:
12, Nates to Workars: El empleador ha garantizado el pago por su primera
semana de emplec, a menos que este nolifique at
A copy of the ful job order is available for inspection in Servicls de Emplecs que 1a fecha de comenzar 5
ihis office. rabafar sera atrasada, y que tal notification sea a mas
afardar el Q62818 .

The employer has guaranieed your first week's wages
unless he/she notifias this Job Sendice of a later starting
date by o528110 . Para gue Ud, pueda lener derecho 5 esta garantia de
page, tendra que ponerss en contacio con:

In arder for you 1o be eligible for this quarantee, you Virginia Comision de Emrglo
must contact the Job Service at 1) Pramier Place
Winchesfer, VA 22602
Yiminia Employment Commission 540-722-.2415
o 100 Premiar Place
- Winchester, VA 27602 Durante ol periodo de_ (628110 al _O7/08NG |
/ 540-722-3415 Cualquier Oficina det Servicie de Empleos e asisfia,
,/f During the pericd 0628110 i 97108110
f; £y Job Senice office wil assist yau in doing this,

Wen Doemv T Y:,\ L Voo e M T
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Virginia Employment Commission

Community Services for Frederick and Clarke Counties

Maintains Health Clinic at the
Frederick County Fruit Growers
Labor Camp, 801 Fairmont Ave.
Winchester, Virginia,

Shenandoah Valley Medical Sys
P.0. Box 3236

Martinsburg, WV 25401

540 722-2369

Administers Programs in the
Prevention of Tuberculosis &
Venercal Disease, Medical
Services & Advice for Expect-
ant Mothers and Newhorns,

Winchester/Frederick County
Health Department

150 Commercial Street
Winchester, VA 22601

540 722.3470

Clarke County
Department of Health
21 8. Chuarch Street
Berryville, VA 22611
540 955-1033

Available For a Fall
Range of Medical Services

Winchester Meadical Center
1840 Amherst Street
Winchester, VA 22601

540 722-8000

Provides Medical Assistance

Free Clinic

F. Cork Street
Winchester, VA 22601
440 662-4067

Provides Day Care Assistance

1. 8. Department of Labor
Winchester Migrant Head Start
100 Pegasus Court, Suite 102
Winchesier, VA 22602

546 662-4357

These Agencies May

Provide Meals/Overnight
Lodging & Other Emergency
Assistance.

Salvation Army

300 Fort Collier Road
Winchester, VA 22602
540 667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA 22601

540 667-8460

C-CAP

415 N. Cameron Street
Winchester, VA 22601
540 662-4318

Provides Food Pantry
Housing Assistance and
Gther Emergency Sevvices

May Provide Legal
Assistance to Worker

The VA Justice Center

for Farm & Immigrant Workers
Charlottesville, VA 22902

800 763-7323

Provides Services to Qualifying
Persons & Refers to Support Sves

Winchester Dept Social Services
33 E. Boscawen Street
Winchester, VA 22601

540 662-38G7

Northern Shenandosh Valley
Imngmigrant Resource Center
304 Fort Collier Road
Wirchester, VA 22603

540 4760635

Clarke County Social Services
32 E. Main Street

Berryville, VA 22611

540 955-3700

Area Education Departments

Migrant Education

100 Cedarmeade Avenus
Winchester, VA 22601
340 662-7636

Frederick County Scheols
1415 Amberst Street
Winchester, VA 22601
544 662-3888

Clarke County Public Schools
309 W. Main Street
Berryville, VA 22611

540 955-6102

Winchester Public Schoals
12 N, Washington Street
Winchester, VA 22001
540 6674253

These Agencies Also Provide
Assistance to Workers

United States Dept of Justice
Immigration & Naturalization
Attington, VA 22203

202 367-1504 or 202 307-1626

YA Department of Labor
PO, Box 77

Verona, VA 24482

540 248-9280

Sovial Services Administration
12 Ricketts Drive

Winchester, VA 22601

540 667-1512 or BUG 722-1213

VA Department of Labor
Wage & Hour Division
201 Lee Highway
Verana, VA 24482
540-248-9280




