VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 272172008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. . Box 1358

Richmond, Virgiria 23211

SUBJECT: Request for Extension of Clearance Order No. 90548

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/21/2008 for 2 . Farmworker, Vegetable 402-887-010
{No. of Openings) {Cccupational Title and Code)

to be sent to the offices of your choice,

COMMENTS: Please indicate below the action taken by your office,

2 Ay
}

{signature

* * * * * * * * * * * * * * * * * * * * * * * *

DATE

*

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)



Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agricubtura y Procesamiento de Alimentos

U.8. Department of Labor

Employment and Training Administration
OMSB. Approvat No. 1205-0134. Explres 08/34/2000

&

1. Employer's Name and Address (Number, Street, City, State, Zip Code, and telephone number)
Nombre y Dirsccion del Empleador {NUmero, calle, siudad, cédigo postal y tetéfond)

WILLIAM GALLMEYER

203 EARLY AVENUE

SANDSTON, VA. 23150

804 7375022

Industry Code / Codigo de industna i Job Order # / No. Crden de Empleg
0161 | 50548

Gecupational Title and Code /Tiluio Ocupacional y Codigo
farmworker 402 887 010

Clearance Order iasue Date / Fecha de Tramie:

|
’ 2l2tog
|

2. Location and Direction 1o Wark S8 7 Dirseevm doi lugar de frabajo
ATTACHMENT 1 {TEM 12

(see afiachmant ! pam mas detailes vea

Job Orter Expiration Date / Fecha de expiracion. L8708

5. Anticipated Peniod of Employment |/ Perodo Anticipado de Emplen
From/ Desde: 41508  To/Hasta 12/30/08

7. No. of Worker's Requested / No. de Trabajadores Padidos pd

3. Location and Description of Housing / Direcoitn y Descripaian de a Vivienda

8. Anticipated Hours of Work per Week / Horas

Antitipadas de Trabaio por Semena Total: 40
ATTACHMENT 1 ITEM 5 Sunday / Gomingo 7 Wednesday / Miercoles 7
Moncay / Lunes 7 Thursday / Jueves 7
Tuesday / Martes 7 Friday / Viemes 7
Saturday / Ssbado 7
9. Collect Calls Acoepted/Se Acaptan Llamadas a Cobrar.
Employer / £ Empleator Yes {1 No
{see altachment / para més detalles vea ) | Local Office/Cficing Locat Yes ] No
4. Boang Amangements / Ameglo e Algjamiento
ITEM 13
{see attachment/ para més detalies vea }
5. Referal instructions / Insiruciones para el Referimiento de Candidatos
ITEM 47
(ses atiachment / para mds detaliss vea }

10. Job Specifications /

FARM BUILDING MAINTENANCE,

Descripaion del Trabajo [Summary of Materal Job Specifications in ENGLISH must be nciuged nside B boxj
PLANTS, CULTIVATES AND HARVEST VEGETABLES, WORK ON PLANTER, PLANTS ROOTS AND SEEDS. MAY SPREAD GROUND COVER. THING AND WEEDS PLANTS. SETS
POLES FGR VINE PLANTS. ASSIST IN IRRIGATION, AND MAY OPERATE AND HELF MAINTAIN TRACTORS OR HAND OPERATED EQUIPMENT. MAY ASSIST WITH GENERAL

{see aftachment ! para mas detalies vea

3. Deseripeion del Trabap / Job Spacfications [Summary of Materal Job Specifications in SPANISH must be nooded insie this hox]

PLANTA CULTIVA ¥ COSESHA VEGETALES, TARABAJE EN LA PLANTADORA, PLANTA RAICES, SEMILLAS Y BULBOS {CAMOTESL PODRIA EXTENDER PLASTICOS O OTRAS
CUBERTURAS OF SUELO (SUPERFICIE). DESHCARSE (CORTAR} DE MALAS HIERBAS, MEMAR {ENTRESACAR} Y PLANTAR, TRANSPLANTAR PLANTAS, IR SOBRE LA
TRANSPLANTADORA O POR MANO. PODRIA PONER BALOS {POSTES} Y ALAMBRES PARA PLAMTAS DE VID. COGE, CORTA, LEVANTA O JALA CULTIVO PARA
COSECHARLCS. PODRIA ATAR LA VERDURA EN MANOUOS O DESCABEZARLOS. PODRIA AYUDAR CON LA IRRIGACION. PODRIA GPERAR ¥ AYUDAR A MENTENER Los
TRACTORES O EQUIPO DE MANO. PODRIA AYUDAR CON ET MANTENIHENTO DE LA CONSTRUCCION GENERAL DE LA GRANJA FINCA).

ETA 790 (Rev. Juby 2004)




{see affachment / para mas detalies vea )

11. Wage Rates, Special Pay information and Deductions / Taria de Pago, informacion Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities f Cultivos Hourly Wage Piace Rate / Unit(s) Special Pay {honus, efc.) Deductions / YES NO Pay Period
Salario por Hora | Pago per Pleza / Unidadies) | Pagos Especiales {Bono, et} Deduccitnes i Pariodo de Pago
VEGETABLES $3502 3 NA NiA Social X Weekly /
Semanai
3 $ Federal Tax X
impuestos Federales X
$ $ State Tax Impusstos X Biweskly /
Estataies cada 2 sem.
$ $ Meais fcomidas) X
5 $ Other (specify)f Ol x Cther / Otro

More Datails About thePayiMas Datalles Sobre sl Pago
ITEMG

{see attachment / para més defalles vea )

12. Transportation Amangements / Areglos de Transportacion {Pleasa explain}
TEM 17

(see attachment / para mas detailes vea }
13. 1s it the prevaiiing practics to use Farm Labor Contraciorns {FLC) fo recruit, supervise, franspor, house, of pay workers for hig {these) crop activity(ies)? Es la costumbre en el ares de
usar Conralistas Agleolas para rechutar, supervisar, ransportar, dar vivienda, & pagarie a los trabajadores en estelestos tivals) de cosecha(sysembradofs)? Yes/Si [7] No & ifyou
have checked yes, what is the FLC wage for each activity /St contestn *S1.” cual es el salario que le paga al Contratista Agricola para cada actividad?

14. Unemployment Insurance provided / Saguro por Desermpleg: Yes L] Ne I
185. Workers' compensation insurance provided / lndemnizacion por accidents de irabaje: Yes No [}
18. Are tools provided at no charge to fhe workers? / ;Se le i85 herramientas de trabajo a log j sin cango alguna? Yes Ko []

7. List any arangements which have heen made with estabiishment owners or agents for the payment of a commission of oiher benefs for sales made to workers. {If there are ne such
arangements, enter “None"Vindique todo acuerdo 6 convenio con los propletarios def establecimiento o 55 representantes con respect & pago de una comisién 4 ofros benefiios por
venias hechas 2 los trabsjadores. (51 no hay ningin acuerdo o convenio, indigue “Ninguna™

NOKE

18. List any strika, work stoppage, sowdows, or inferruption of operation by the employess gt the place where e workers wil be employed. (If there are ne such incidents, enter "Nons™y
Enurmere todo huekja, paro o intemupcion de las Cperaciones por parte de los empleades en el hugar de empleo. {51 no hay, indigue “Ningimo™

NONE

19, Address of Order Holding Office (incude Telephone numbear}Direccién de la Oficing donde 20, Name of Local Office Representative include dred dial telephone number} 7 Nombre
se Radict fa Olerla (incluya ndmer de telbiono) del Representants de ia Oficina Local (Induya numero de felsfono}

VIRGINIA EMPLOYMENT COMMISSION CAROL YOUNG  {804) 5418503

5240 CAKLAWN BOULEVARD

HOPEWELL, VA, 2386

| .
21. Employer's Certification: This job order describes the actual temms and conditions of the empioymant being offared by me and con'ains all (e Matenal eirs snd condibons of fe iob.
Certficacion del Empleadar Esta orden de Fahaje describe ks iérminos y condicionss de trabajo y contiene todos los materials. terminus, y condiciones ofrecidas.,
Employar's Signa}zsre & Tities Firma y Titulo def Empieador
" b L {

e PR e | . P !.»'w»‘/; .

READ CAREFULLY: in view of the slatulorly established basic function of the Employment Service as a no-fee labar exchanga, that s, as a forum for binging together employers and b
seeiers, neither the ETA nor the State agencies are guarantors of the accuracy or truth-fullness of infarmation contained on b orders submittes by employers. Nor does any job order
aecepted e fecruiled upen by the Cre-Stop Career Canier constivte a comractual job offer 1 which the One-Step Career Center, ETA of 2 State agency is in any way 5 pany.

LEAGE CUIDADOSAMENTE En vista de su funcién Sdsics establecida estatutanamente o Servicie de Emplec o5 un intercambic gratis de trabajo para juntar 2 los empleadores y
frabajadones que uscan empleo, nf ETA £ 165 agencias del estado pueden garantizar ta verdsd ¥ certeza de fa informacién contenida en ia Orden de Trahaw sometida por ¢ Empleador,
Tampoco. ringuna arden de rabas acepiada ¢ rechutada por ei Servico de Empieos constiuye una sferta contractual de fa cual ETA n ia agencia del Estade son parle

- o ’ ETA 796 (Rev, July 2004



ATTACHMENT 1 TO ETA 790
PAGE 1

ITEM 8. NUMBER, TYPE OF WORKERS

The acceptance of this job order constitutes certification that the worker/ workers is/are

legally entitled to work in the U.S.A. Accurate completion OF form [-9 will be required
of each worker prior to employment. All workers hired under this job order will have to
provide evidence of U.S. employment eligibility. For acceptable evidence of eligibility,

refer to back of form -9,

Workers should carry with them copies of birth certificates or other documents verifying
their legal right to work in theU.S. when they are referred on this order. Valid eligibility
documents will be necessary to complete payroll and I-9 records.

Item 9. Wage Rates/Pay Information

Workers are paid weekly. All general vegetable production work provided in this job
order will be compensated by the hour at the current AEWR or $9.02/hr. or the
prevailing wage rate or the applicable 2006 AEWR or legal federal or state minimum
wage rate, whichever is the highest. In the event DOL promulgales a new AEWR during
recruitment or work contract period which is lower than the current AEWR at the time of
application, this lower AEWR becomes the guarantee at the discretion of the employer
unless there is a prevailing hourly rate which is higher than the AEWR.

The employer guarantees to offer the workers employment for at least % of the work days
of the total period beginning with the first work day after the arrival of all the workers at
the place of employment and ending on the termination date specified in the work order.
If the employer offers the workers less employment than required under this provision,
the worker will be paid the amount he/she would have earned for the guaranteed number
of days.

Workers are paid once a week. Employer agrees to maintain adequate and accurate
payroll records.

If, before the expiration date in the word order, the service of the worker is no longer
required for reasons beyond the employer due to fire, or other Acts of God, such as frost,
flood, drought, hail etc. which makes the fulfillment of the contract impossible, and the
RA so certifies, the employer may terminate the work order and return the worker to the
place from which the worker, without intervening employment, came to work for the
employer at the expense of the employer.

Employer will provide without charge all tools, supplies and equipment necessary to
perform duties as assigned.



Anachment 1o ETA 790
Page 2

In the event a female is employed and there are no accommodations on the farm for females, then
motel accommodations or the equivalent will be provided to workers to whom housing must be
provided. The employer will arrange for transportation from living quarters o the work site each
day. Accommodations will include cooking facilities.

If the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing or paying retutn transportation and subsistence expenses for the worker.

Employer agrees 1o maintain adequate and accurate payroll records. The employer will furnish to
cach worker on payday an itemized accounting of earnings and of all legal and authorized
deductions. FICA and FUTA deductions will be made for individual workers as applicable.

Employer will provide workers’ compensation at ro cost to workers covering injury and disease
arising out of and in the course of worker’s employment. Proof of worker’s compensation
insurance will be provided to Regional Administrator prior to certification date.

ftem 10. Work Week

7 hours per day and 5 hours on Saturday is a normal work week. The worker may be requested
but not required to work 12 hours per day and/or on the Sabbath, depending on the condition in
the field, weather, and maturity of the crop. Worker will report o work at designated time and
place as directed by employer each day.

Irem 11. Job Specification

Crops grown include summer and winter squash, tomatoes, peppers, strawberries, watermelons,
cantaloupes, turnips and greens. Workers will transplant plants, cultivate and week as needed.
Workers will pick vegetables and melons as they ripen. Considerable stooping and kneeling is
required. Care must be taken to prevent damaging produce and plants.

Work is 0 be done in the field for long periods of time, Workers are expected to perform duties
including boxing, weighing and loading or produce. Workers may assist in loading trucks with
packaged produce weighing form 50 to 60 pounds and lifting to a height of 5 feet.

In addition to transplanting and harvesting the produce, workers may be required to perform
variable tasks relating to produce production such as the following: irrigation, ditching,
shoveling, hoeing, hauling, ground preparation, weeding and other tasks related 1o general
farming.



Agtachment 1 .o ETA 790
page 3

Workers should be able to work on their feet in bent positions for long periods of time and be
able to work in barns at heights of 20-30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemical, etc. may affect workers’ ability 1o perform the job. Workers should be
physically able to do the work required with or without reasomable accommodations.

Workers are exposed to wet weather early in the morning through the heat of the day, working in
fields, Temperatures may range from 40 to 100 F. Workers may be required to work during
occasional showers not severe enough to stop field operations.

Employer assures that workers will be provided transportation from living quarters to work, site
every day {for workers who must be provided housing,)

Employer will accept any worker or workers who are capable of performing the work. Employer
is willing to train workers for a period not to exceed 3 days (24 working hours.) Persons secking
employment in these crops should be available for the entire period requested by grower.

Employer retains the right to discharge an obviously unqualified worker, malinger or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work
necessary in these crops. After the 3 day training period, all workers must perform at the same
level of production as other workers performing same task. (See also Attachment 2, General
Conditions).

Item 12. Directions to Work Site

293 TO EXIT 5 VARINA-NEW MARKET RD WET TO RT ON LABURNAM
AVE- GO TO STOP LIGHT TAKE RT ON DARBYTOWN RD. GO 24
MILES TO LEFT ON DARBYTOWN CT TO BERRY PATCH ON LEFT.

Item 13, Board arrangements

In addition to providing free cooking and kitchen facilities, employer will provide transportation
for workers to and from a store at least once a week for supplies (for workers for whom housing
must be provided).

Iiem 14. Housing

Housing is provided at no cost only to those workers who are not reasonably able to return the
same day to their place of residence at the time of recruitment.

No tenancy in such housing is created. Employer retains possession and control of the housing
premises at all times and worker, if provided housing under the terms of this

work agreement, shall vacate the housing promptly upon termination of employment with the
employer who provides the housing.

Directions to housing:
Same as Item 12

Item 13, Referrals



Attachment 1 ETA 790
Page 4

Referrals of individuals shall be made through the order holding office of the Virginia
Employment Commission in order to ascertain current employment, crop or housing information
and to enable proper arrangements to be made. It will be the responsibility of the “applicant
holding office™ to inform job seekers if the terms and conditions of this clearance order. The
“applicant holding office” after coordinating the referral with the order holding office will
contact the employer or the employer directly and advise the agent or employer of the referral or
referrals. When possible, a translator wiil be made available. Interviews, either in person or by
telephone, during the hours of 8:30 AM to 1:30 PM, Monday through Friday. Employer will
interview the person during the above-mentioned hours if necessary. Employer is to be
contacted first at the following address and/or phone number.

William Gallmeyer
203 Early Avenue
Sandston, VA 23150
(804) 737-8023

Order Holding Office:

Virginia Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860

(804) 541-6548

Ermployer agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:
1. Availability for entire season
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms, conditions and
nature of employment

The Employer will conduct interviews during the hours of 8:30 AM to 4:30 PM, Monday
through Friday. Employer’s agent will interview the persons during the above-mentioned hours
if necessary.

Item 17. Transportation

Reimbursement for transportation and daily subsistence from place of recruitment to job site will
be made under the following conditions to workers for whom the employer is legally obligated to
supply housing.

1. Upon completion of 50% of the job contract period. In this case, the payment shall be
due on a day no later than the first working day subsequent to the completion of the
minimum employment period. The amount of transportation payment will be



Attachment 1 o ETA 790
Page 5

e¢qual to the most economical and reasonable common carrier charges
for the distance involved.

2. When the services of the worker are no longer required for reasons
beyond the control of the employer due to fire or other acts of God,
such as frost, flood, drought, hail, etc. which make fulfillment of the
work period impossible and RA so certifies.

3. When the worker cannot cornplete the work period due to sickness
Related to this/these crop activities and so certified by a doctor
selected by the employer.

Upon completion of the job contract period, the employer reserves the
right to charter or otherwise arrange transportation at the employer’s
election.

If worker voluntarily abandons employment before the end of the
work period or is terminated for a job-related reasons or misconduct
the employer will not be responsible for providing subsequent
transportation and subsistence expenses.

ASSURANCES

The employer agrees to abide by regulations at 20CFR 655.103 and
20 CFR 653.501.

WORKERS COMPENSATION INSURANCE

CARRIER: VIRGINIA FARM BUREAU INSURANCE CO.
POLICY # WC 6100416-15



93/17/20886 14:57 5942796682 HENRICO FARM BUREAU PageE a3z

Page 2 of 2
02/14/08
T O*TCEWC 610041614000 : MOD. 14 0200
RENEWAL OF POLICY We 6100416
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
**RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON
03/28/06 UNLESS THE MINIMUM PRYMENT IS MADY BY THE DUE DATE.
THIS RENEWAL, DECLARRTION SUPERSEDES ANY DECLARATIONS IS5UED
EARLIER.
We 61004l 03/28/06 03/26/07 VA FARM BURSAU FIRE & CASUALTY INS 20. 1437
WILLIAM GALLMEYER ENTITY OF INSURED - INDIVIDUAL

203 EARRLY AVE
SANDSTON VA 23150

SCHEDULE PAGE 1
Y ADDITIONRATL LOCATI ONGS *~

LOCATION
NUMBER ADDRESS
001 4506 MILLER LANE
Q02 3622 DARBYTOWN CT
02/14/06
"I *TORPWC 610041614000 MO2. 14 0000

RENEWAL OF POLICY W 6100416
WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
“*RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON
03/28/06 UNLESS THE MINTMUM PAYMENT 1§ MADE BY THE DUE DATE.
THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.
WC 6100416 03/28/06 03/28/07 VA FARM BUREARU FIRE § CRSUALTY INS oD, 1437
WILLIAM GALLMEYER ENTITY OF INSURED - INDIVIDUAL

203 EARLY AVE
SANDSTON vA 23150
SCHEDULE PAGE 2
* ENDORSEMENT S CHEEDUULE '
3T NUMEER DESCRIPTION
VA WC 00 00 00 A WORKERS COMF & EMPLOYERS LIAB, POLICY {(04~%%)
VA  WC 45 08 ¢2 VIRGINIA BMENCATORY ENDORSEMENT {(G7-93;
VA WC 30 04 20 TERRORISM RISK INSURAMCE ACT ENDORIEMENT (12~02)
VA WC 0D 01 12 PENDING LAW CHANGE-TERRCRISM RISK INS. BRCT (0108}

G2/14/C8

http://vfboit/docfinity/session/obi ect/09905EC4-BODO-DOCC-1CITN9IRIRRATISE TWT  Aniimimnnn



Aftachmeni 2 to ETA 790
Page ]

General Conditions

To be hired for employment under this job order, the worker must be able, willing and
qualified and be available at time and place needed to perform the work described in this

job order,

The worker understands that if he quits or is terminated for cause prior to the end of the
period of employment he will not receive certain transportation reimbursement discussed
under Item 12 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job
Service local office if the worker (a) abandons the employment; three consecutive
workdays of unexcused absence shall be an abandonment of employment: employee must
notify the employer and secure permission for necessary absences; (b) malingers or
otherwise refuses without justified cause to perform as directed the work for which the
worker was recruited and hired; (c) commits serious act(s) of misconduct or serious or
repeated violation(s) of the employer’s work rules; the employer may make and post
work rules which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is attached); (d) fails after completing the allowable training period
to perform in a workmanlike manner to enable the employer to produce and sell a
premium quality product; {e) provides other lawful Job-related reasons for termination of

employment.

This work agreement shall also be terminated by reason of fire, hurricane, frost, flood,
drought, hail, other acts of God or other calamity or reason beyond the employer’s
control to make fulfillment of this work agreement impossible. “Reason beyond
employer’s control” includes termination of worker, if he is not 2 US worker because a
US worker makes himself available for the job under DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the
worker no later than the date work commences.



20 CFR 653.501
Assurances
INTRASTATE & INTERSTATE CLEARANCE ORDER

beginning with the anticipated date of need, unjess the employer has amended the date of
need at least 10 working days prior to the original date of need. The employer shalt pay
eligible workers (referred through the Intrastate/Interstate Clearance System) the
specified hourly rate of pay, or in the absence of a specified hourly rate, pay the higher of
the Federal or State minirnum Wwage rate for the first week, starting with the originally
anticipated date of need, The employer may require workers to perform alternative work
if the guarantee is invoked and if such alternative work is stated op the job order.

The employer assures that aJ] working conditions comply with applicable Federal and
State minimum wage, child labor, social security, health and safety, farm labor contractor
Tegistration and other employment-related laws.

The employer agrees to expeditiously notify the local order-holding office or State
agency by telephone immediately upon learning that there may conditions that could
effect the terms and conditions of employment.

The employer assures that availability of no-cost or public housing which meets all
applicable Federal and State standards and which is sufficient to house the specified
number of workers requested through the Clearance § ystem.

The employer also assures that Qutreach workers shall have reasonable access to the
workers in the conduct of outreach activities pursuant o 20 CFR 653.107.

Date



APPLICATION FOR CONDITIONAL ENTRY

i WILLIAM GALLMEYER , as the employer,
agree to abide by the regulations
At 20 CFR 655.103 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2007 but, because of disuse, cannot meet
applicable standard at this time.

As a condition to placing my order into clearance, I, WILLIAM
GALLMEYR
Certify that 30 days prior to occupancy, my housing will meet standard of the us
Department of Labor.

I also authorize representatives of the State Employment Services, the State Health
Department and/or the US Employment and Training Administration to inspect the
Housing that I am offering such workers at any reasonable time to verify its conditions.

I expect my housing to be occupied
by 4/15/08

DATE

E.S. Representative



We expect the total number of workers the employer will use in the
Occupation of this/these crop activities to be .of which
Will be H2ZA workers for which certificates is requested and the balance will
Be US workers. These numbers are estimates only as total workforce needs are
Dependent upon weather, crop conditions and worker availability.




WORK RULES

Although not intended to be & complete list, these work rules are intended to provide guidance to
workers of standards of conduct expected of them,

Notice is provided that viclation of lawful job-related employer requirements, including these
work rules, will be considered grounds for immediate termination of a worker's employment. Penalties
such as suspension from work opportunity for the remainder of 2 day 1o three days may be made in the case

of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and
effort, and the care and maintenance of al} property provided to them by the employer.

1.

16.

Workers who perform sloppy work may be suspended without pay for the remainder of 3
workday or for up to three days in the sole Judgement of their supervisor, depending on the
degree of infraction, the worker’s prior record and other relevant factors. Discharge of the

worker may result from any subsequent offense.

No use or possession of beer, liquor or tllegal drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not
report for work under the influence of beer, Liquor or illegal drugs. Employees may be
terminated for excessive use of alcohol, drunk and/or disorderly conduct in housing after
hours. Hlegal drugs may not be used, sold, manufactured or kept on any employer premises,
including housing. Employer will test for drugs npon suspicion of use,

Excessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled workday.
This is not sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any
absence from work must be reported by TAM. Three days’ absence will constitute
abandonment of employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate in maintaining common kitchen and Living
areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp, They are not to be
removed, defaced, or altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked gach morning before leaving for work. Lights and unnecessary
heat should be turned off; doors and windows closed in event of rain and when heat is turned

on.

Workers living in employer's housing agsigned to bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

Waorkers living in employer’s housing may not cook in sleeping rooms er any other non-
kitchen areas. Employer furnjshes cooking facilities and equipment,

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on heousing
premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer
or person in charge.,



12.

I4.

15.

16.

17.

18.

19.

20.

2L

22,

23,

24.

23,

26.

Workers may not enter employer’s premises without authorization,

- Workers may not begin work prior to scheduled starting time or continue working after

stopping time.

Workers living in emplover's housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight. No
persons, other than workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production, damage plants or brise fuit,

Any worker who physically threatens another worker, the employer or any supervisor with
any tool or weapon will be subject fo immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will
be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any time,

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, persongel, medical, production or other work-related
records. :

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools, or other property belonging to the employer or to other employees.

Workers may not use or operate tracks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor.
Workers may not use or operate trucks or other vehicles, tools or other equipment or property
for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any
employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries
or accidents promptly to their supervisor or the employer’s office.

Workers must follow supervisor’s instructions, Insubordination is cause for dismissal.

Except ag otherwise noted above, employees whe vielate work rules will be disciplined
according to the following schedule:

First offense: oral warning and correction

Second offense:  written warning and unpaid leave for balance of pay

Third offense:  immeadiate discharge with written fact statement. Emplovee will be
asked to sign written fact stateraent.



NORMAS DE TRABAJO

Aunqgue no es la intencién de que esta sea una lista completa, estas normas de trabajo tienen a
iencion de servirles de guia a los trabajadores et cuanto a Ia conducta que se espera de ellos.

Se les notifica que cualquier violacién de Jos requisitos legitimos relacionados al trabajo que
tenga el patrdn, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedir al
trabajador inmediatamente, sanciones, tales coma suspension de oportunidades de trabajo por el resto del
dia o hasta tres dias a la vez, pueden levarse a cabo en el caso de violaciones menos graves.

Se espera que los wabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al wabajo, calidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que

el patrén le provea.

. Cualquier trabajador que haga mal rabajo podrd ser suspendido sin pago por ¢l resto del dia
de trabajo o por hasta tres dias segun la decisién de su supervisor, dependiendo del grado de
la infraccién, antecedentes de trzbajo del trabajador y otros factores pertinentes. Despido del
trabajador podria resultar de cualguier ofensa posterior.

2. No se permite ningtn uso o posesién de cerveza, licor, o drogas ilegales durante el tiempa de
trabajo o durante cualquier dia de trabajo antes de que se haya terminado el trabajo (tal como
durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras estén
bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser despedidos
por uso excesivo de alcohol, embriaguez y/o conducta indisciplinada en la viviends después
de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar o guardar en
ninguna propiedad del patrén, incluyendo las viviendas,

3. No se permitirdn ausencias excesivas, Este eg trabajo regular, de todes los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos log dias
de trabajo. Este no es trabajo esporadico ni “a Jomal.” Tardanzas excesivas o repetidas no
serdn permitidas. Cualquier ansencia del trabajo debe ser reportada antes de las 7 A.M. Tres
dias de ausencia significa abandono del empleo y el trabajador sera terminado{perders ef
empleo).

4. Los trabajadores deben mantener limpias y en buen estado las 4reas de vivienda que se les
provean, teniendo en cuentz lo que sea desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados 2 sus 4reas de vivienda en el mantenimiento de las dreas
de cocina y vivienda. No se permiten animales(mascotas) de ningunz clage,

5. Todos los carteles requeridos por las leyes federales y estatales egtardn fijados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera, Los trabajadores
que quieran copias se las pueden pedir al capataz{supervisor).

6. Todas las viviendas deben ser cerradas con llave cada mafiana antes de ir a} trabajo. Las luces
y calefaccién que no sean necesarias deben ser apagadas; las puertas y ventanas cerradas en
caso de lluvia, y para preservar la calefaceion.

Los trabajadores que vivan en viviendas con literas no las pueden desrnontar y& que el espacio
del piso es necesario para todos los ocupantes.

]

8. Los wrabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o
en cualquiera otra drea que no sea la cocina. El patrén proveera los aparatos v articulos para
COCINAr,

9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de
trabajo, ni en el drea de vivienda. Se deben usar log recipientes para basura v desperdicios.
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13

14.

15,

17,

18.

19,

20.

21

22,

23

24,

Los trabajadores no deben tomar descansas 10 autorizados durante horas de wabsjo.

Los trabajadores no deben salir del Campo u otra dred de trabajo asignada sin permise del
patrén o de la persona encargada,

Los trabajadores no deben entrar a la propiedad del patrén sin sutorizacién,

Los trabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabajando después de fa hora de terminar,

Los trabajadores que viven en lzs viviendas del patrén no deben tener visita después de las
10:30 p.m. excepto los sabados per ia noche cuando las horas de visita terminan g
medianoche, Nadie, fuera de los trabajadores asignados & un dormitorio por el patrdn, debe
dormir en los dormitorios.

Los trabajadores no deben limitar la produccién a propésito, dafiar Ia fruty excesivamente o
intencionalments..

Cualquier trabajador que amenace fisicamente a otro trabajador, al patrén o al supervisor con
cualquier herramienta o arma ser despedido inmediatamente,

Cualquier trabajador que se descubra que lleve, use o tenga en sy posesién cualquier arma
peligrosa serd despedido inmediatamente.

Los trabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad del
patrén, incluyendo el drea de vivienda, a cealquier hora.

Cualquier trabajador que le robe a otro trabajador © al patrén sera despedido.

Los trabajadores no deben falsificar documentos de identificacion, persopal, médicos, de
produccién, ni otros documentos relacionados a trabajo,

Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinaria, camién u
otro vehiculo, equipo, herramientas u otrs propiedad del patrén o de otros empleados.

Los trabajadores no deben Operar o usar camiones ni otros vehiculos, maquinas, herramientas
0 0tro equipo si no se les ha sido asignado especificamente por su supervisor. Los
trabajadores no deben usar u Operar camiones ni otros vehiculos, herramientas u Olro equipo o
propiedad para su uso personal a menos que hayan sido expresamente autorizados por el

patrén.

Los rabajadores no deben maltratar nj remover del drea de la finca, sin avtorizacién de su
supervisor, ninguna propiedad del patrén,

Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad
comunes y deben reportar cualquier herida o accidente inmediatamente a2 su supervisor o a la
aficina del patrén,

Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacion es causa
para el despido,



Los trabajadores que violen las
Primera sfensa;
Segunda ofensa:
Tercera ofensa:

normas de trabajo seran disciplinados de 1a siguiente manera:

avise oral y correccién
aViS0 Por escrito y reste del dfa sin paga
despido inmediato con detalle de los hechos por escrito, Sele

pedird al trabajador que firme Jos hechos por escrito,



STATE AGENCY:

AGENCIA ESTATAL.:

VIRGINIA EMPLOYMENT COMMISSION

COMISION DEL EMPLEO DE VIRGINIA

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. Order Number: ‘//f X
2. Name of Employer:

3. Location of Employer and Directions:

SUMARIO DE LAS CONDITIONES DE EMPLIO
QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de la Orden:| <2 5 45{
2. Nombre del Empleador: illi Umever

3. Lugar Y Direccion del Empleador:

3622 DARBYTOWN CT. TAKE 295N. TO
EXIT 5 VARINA. NEW MARKET ROAD W.

TOWN TO LEFT AT DARBYTOWN CT TO
BERRY PATCH. H

TO RT ON LABURNUM TO RT ON DARBY- ||
H BERRY PATCH.

3622 DARBYTOWN CT. TAKE 295 N. TO
EXIT 5§ VARINA. NEW MARKET ROAD W.
TO RT ON LABURNUM TO RT ON DARBY-
TOWN TO LEFT AT DARBYTOWN CT TO

|

4. Period of Employment:

From: ~ To:
5. Work Schedule:

Hours per Day: @

Days per Week:

6. Crop and Pay:

Hourly
Wage

%‘ IR /Estimated

Unit of Piece Hourly
Crop: Production Rate Wage
Planting
Sail Prep.
Cultivate
Harvest

Bon:s:

7. Work Tasks to be Performed:

4. Perodo de Empleo:

Del: Al
5. Horario del Trabajo:

Horas por Dia:

Numero de dias por Semana: [a

6. CosechayPago:'g?,d‘;g ///5_ Pago gilt(i:::‘i][;]adﬁ
Sueldo Unidad del por del Sualdo

Cosecha: Por Hora Produccion Unidad Wage

Planting

Soil Prep.

Cultivate

Harvest

Pago Adicional:

7. Labores a Desampenar en al Trabajo:

Normales:

PLANTAR, CULTIVAR, CO-

Regular:

PLANTING, CULTIVATING, HAR-

VEST VEGETABLES.

Alternate tasks and pay during first week
in case crop delay (see item 12)

SECHAR HORTALIZ

Labores alternativas y pago la primera semana en caso

de demora en la cosacha (vease punse numero 12)




8. Transportation Provided:

Yes: [E No: D

9. Housing can Accommodate E] People:
Individual mFamE!y D

10. Meals Provided:

Yes: D Neo: m

Ifyes:  Cost per Day: E:]

Workers must do their own Cooking:

Yes: m No:
11. Deductions:
Type

Social Security
Income Tax

Meals
Transportation
Tools

Crewleader Charges

Amount

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting

date by:

8. Transportacion Proveida:
si: [x] No:

9. Vivendas Disponiblas para
Individuos Familias

X10. Comidas

Si: D No: m

Si son Proveidas, El costo por Dia:D

Los Trabajadores tienen que cocinar sus Comidas:
Si: m No:

11. Deduccionas:

Type

Seguro Secial
Impoestos Sobre Ingrasos
Comidas
Transportacion
Herramiantas y Maquinsrias
Cargas De Crewleader

Personas:

Amount

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa estd
disponible para la inspeccién en esta oficina. El
patrén ha garantizado sus primeros salarios de
los week?s a menos que él notifique el servicio del
trabajo de una fecha que comienza m4s dltima

cerca: Wl@

In order for you to be eligible for this guaranteed, Para usted para ser elegible para este guarenteed,

¥ou must contract the Job Service Office at:

Virginia Employment Commission
5240 OAKLAND BLVD.
HOPEWELL, VA, 23860

During the period of: I% Y&;Jf 1o Iﬁf;é’;ﬁ"

Any Job Service Office will
Assist you in doing this.

GSS82.27.04

usted debe pongase en contacto con la Oficina De
Servicio de Trabajo, en:

Comision Del Empleo De Virginix
5240 OAKLAWN BLVD,
HOPEWELL, VA. 23860

Durante el periodo del |4/ éﬁ’ £ |a l?ﬁf@*@}

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto,




HENRICO COMMUNITY SERVICE

HENRICO FIRE DEPARTMENT 804 646-4229
EMERGENCY 911
HENRICO DOCTORS HOSPITAL 804 289-4500
HENRICO HEALTH DEPT 804 5014651
HENRICO POLICE 804 501-5000
EMERGENCY 911

DEPARTMENT OF SOCIAL SERVICES 804 501-4001

VA. FARMWORKERS LEGAL ASSISTANCE

VA. JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
1000 PRESTON AVENUE, SUITEB

CHARLOTTESVILLE, VA. 22903

434 266-8851

CECILY RODRIQUEZ
TELAMON-VA

313 FITZHUGH AVE. STE. 102
RICHMOND, VA. 23230

804 355-4676



