VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 1/21/2010
Florida X North Carolina X Kentucky Pennsylvania
Texas South Carolina X West Va, Maryland
Georgia X Puerto Rico X Delaware Other
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 150853

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 1/21/2010 for 10 . Nursery workers

{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate beiow the action taken by your office. e
)

nature

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature) -



Agrcuttural and Food Processing Clearance Order U, Depsrtment ol Labor

Pedido de Empleados para Agricultura y Procesamiento ds Afmentos Emplaymant snd Training Administretion (é))
QMB. Approvel No. 1206-0134, Expires 08/31/2009

t Employers Nams end Addvess (Number, Srwel, Ly, Slels, 2p Code. and reiephons ramber] induslzy Code / Chdign de induiria | Job Order #/ No. Orden d Emplao

Nomaea y Direccién del Emplsacor (NUmer, cells, ciuded codigo posta y leléfono) R /’57 g{ j ,:
Wadans Nuxsedes, lnc, - FEI #: 54-0701481 ‘Oﬁ%g/@ Code Mo Ooupacionsl y Codigs
101 Dry Brdge Road - IHECTION APPROVED K7 45-2092.01 Nursery Workess

Midlothizn, VA 23114 L SINGCENTEH
(804) 3798733 '*’*”ﬂ!ﬁ’“ s:;agcgsj E if [Zgg-‘ :
ATE Clsararce Order 13sua Dalfe / Feshe de Tramila Vd j £

2. Localion snd Direclion 1o Work Sile / Direcaién Ger iugar 06 rab3o Covrect Pk Mt 8. | Job Order Expiretion Dale / Fechs & axpiracin /I
| : « . £ &
101 Dry Bridge Road, Midlo 1 attached Ew g 6.Anticipelad Ponad of Employment / Paricdo Articipac de Empleo
US 60 o jeft anto Emsoove!l Chureh Roadfor spproximatcly 4 milc; bear

right onto SR-13{0ld Buckingh) ) proceed for 2.3 mules. Tuen left ) 0 12/15/201
oato Giles Brdge Road and préiceed for 1 mile. Tum left onto Worsham From/ Oasds. 2/13/2000__ Tostasts_12/13/200G

Road and proceed for approdmaerely 1.4 mies to Watkins Nurseries.

~d1 7. No. of Werkers Kequesisd / No. de Trabajadorns Patidog 10
3. Lacabor brd Desonplion of Holsing / Direccién y Demcrigeibn de le Vivierdi B Arhctpared Hous of Work per Week / Horae

11601 Grub Hull Chusch Road - Aparnment - frame with meta] Anficiindss de Trabaic por Semers Tofat 0

Amelia, V4 23002 Surdwy /Dominge 0 Wadisday I Misredes 7
Manday/ Lunes 7 Thussday / susves 7
Tusgday/ Marles ¥ Fridey / Viernes 7

T Salurday / Batads m_?—‘—_
9. Coliect Calls AcoaplediSe Acsttan Llamedes B Cobrar
Employer / Ei Bapviendor Y@ X Ne
{sec BIRChment / pare més celallmven_ ¢ Loca OfficedOlicing Looyl Yeo Mo WYM

4 Besrd Aranigs ments  Arreic de Alojpimigric

In sddition ro peoviding fee cocking and litchen fadlitics, employer will provide ransporaton for workers to and from 2 store at least
once & weck for supplics (for workers who housing must be provided).

(ses slactimand / pers mée delllet ven { )

5. Refems] Insinichers / | nSnLiones parm o Relsamisro da Canddatm

The employer of agent agrees to intereicw ceferrals from all sources. Employer's agent agrees to inferview all US workers cefereed by the
VEC who have been scrtencd by such employment services for: 1) U5, Ernployment Bligibifity. 2) Availability for the

entize season. 3] Have rransporiation to the job s, 9 HMave boen Eilly apprized by the cmploynicnt office of the terms, conditions and
natire of emnployment,

feq altzchmert /psra mia datalles vea___ 1

10. Jab Specilcaiiors } Descaperdn del Trabas [Summmary of Mssral Job Specilications In ENGLISH muat be included iraice Ihie box]

Jobs offered are work on & nucsery hagdling both manual 2nd machine tasks associated with convnodity producton and hacvest
scovities. Workers must be able to perform manual a5 well 48 mechanized activities with accuracy aad efficiency. (Job Specifications

contirrae at Item 10, Job Specifications BTA 790 Artachment 1) 3 rear s ’P{wi@w wf?”} e l"(.t{ @rgﬁ
(njole descrited

W \‘f@,’zﬁw

EDBY
ER
7c

{see atachment/ para mée detsies vea___ B~ o
08 Desefipeién gel Trabajo £ Job Speciioaliors [Sutmrary of Maleriel Job Spaciicelions in SPANISH must bs modsd rieide e bt

El rrabajo ofrecido es paxs laborar en un vivero manejando tareas sasoales y mecinicar asociadas con la comodidad de producdde y
acuidadet de cosecha. Los empleados deben de ser capaces de dessrrollas actividades manvales ¥ mechnioss con preeisitn y cfidenda.
cspeciticaciones del tabajo continuaron en Articulo 10, Especificaciones de Trabajo, BTA 790 Rijacién 13

Se- ¥ wﬁd re. de tres meses de wfmmm. lorz,ﬂp_ prra, ed %m&,ja
JLSCrHCJQ \,Q;’QDW

e

PROCESSI

“IRECTION APP

see dlachmanl / para mis delalies vez ! ]

0 0G765- 2151 e
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11, Wage Rales, Special Fay information and Deductions / Tarlfa ¢e Pago, Informacion Sobre Pagos Especiales y Deductitnes {Rehajas)

) ) Hourly Wage Piece Rate / Liniis) Spacial Pay (bonus, etc.) . Deductions / YES Pay Pariod
Crop Activities { Cullivos ) . : . Deducciénes NO :
Salario por Hors Pago por Piera / Unidad{es) Pagos Especiales (Bong, ect) &l Periodo de Pagu
{30l X Weekly /
Nurscry Srock Y 5@ Oa- |3 Federal Tax " Semanal |4
3 1&3%0 impuestos Federales
EE Ak .
L LE N APPEDR 1.‘ ] i Siate Tax Impuestos X Biwnekly /
" ﬁr ;{F:GCES INGAENTER Fetsates coda 2 go.
o 3 [Meals {comidas) X
DA 5
Other {specify)i Otru X Other | Oko

More Dotails About thePayfas Datalies Soive ol Pago

All work provided in this job order will be compsnsaled by the hour at the current AEWR {adverse effect wage rate) of §___7.25 fhour, or the legs! feders) or

state minimum wags rata, whichever is higher. In the event DOL promuigates a new AEYWF during the recrultmant of contract period which is lower than tha

AEWR in effect af the time of application, this lowar AEWR becormes the guaranles at (he ciscretion of the eriiployer unless thara is 5 prevalling hourly rate
higher than the new SEWR, See giachmsnt item 11 for expanded explanation.

{566 aliaohment [ pam mbs detalies ve&_:_._..__.__)

12. Tresportation Angngements 7 Arreglos de Transponacion {Please explain}

For workers who complsts this 50% of the work periad, the employer will reimburse the workar for costs Incurrad by the worker for ransportation and
resonable subsistence from the place from which the worker came 1o work for the employer to the place of einployment. Ses attachment itern 12 for
axpanded exptanation,
(265 AOGLTMArt / pars mba duisées vea__ 3 b}
13. It # the prevailing practice to use Farm Labor Contracters (FLG) to recruil, supervise, franeport, hauss, or pay werkers for this ((hése) crop sctivity(ies)7 £s 1 conlombre on Bl ated o8 Uaar
Contratistas Agicoias para reclutar, supervisar, raneportar, dar vivienda, & pagarle 2 los iabaiadores an estelastos tipo(s) de cosechp(sYaambrado(s)? Yes/Si No _ X
hiave checked yag, whatls the FLC wage for sach activity /S contesin *5i," cunt £2 of salario que le paga al Contralsts Agricofa pem cada attividad?

fyou

T4 Unempioyment insurance provided [ Sequro por Desemplen:

Yo Ne X
46, Workers' compensation insurence provided / Indemnizacldr: por accidente de trabajo: Yes » No
18. Ars lools provided at no chanye 10 the workess? / ¢ Se le proveen ias namamisniag de trabajo a los yabajadores sin GRrgo algune? Yes x No

17. List any arrangements which have baen made with ssiablishment owners or agents for he payrient of a commisgion or pihar banafits for 42168 Made 1 wkers, {f there a8 no such
amangiments, anter NonheYndique tndo acuerdo o convenio con los propistarios del establecimianto ¢ sus representantes con respeci al pagn di una comisin o oiros beneticios por ventss
hechas & los frabajadores, (S no hay aingln seuerdo o convanly, indiqus "Ninguna’)

NONE

18. List any evlke, work stoppage, slowdown, or interruption of operation by the employees a1 the place where the workers will ba empioyed {if tare ans no Such incidents, enter "None™)/
? .
Enumerg todo huslga, par ¢ interrupcidn de as operaciones por parte de fo5 emplesdos en el lugar a2 ampleo. (Sing hay, indique "Ninguno’j NO NE

18, Address of Ordar Hoiding Office (include Telephone numbenDireccion de fa Cficing donde e

6. name of Locat Office Reprisentative (inciude direct dial teteptione number} / Nombre

Radisd la Oferta (incluya nlimero ds telélonc) det Reprasantane de ln Oficing Loeal (incluya niumarg de telefono)

Virginia Employment Commission Ms. Bve Bagley
P.C. Box 485

: Phone: (434) 447-8700
South Hill, VA 23970,

21, Empioyers Cortification: This job order dagerther the acual iems and condltions of the pEpoyment being offered by me and camaing 3l the ratenal ters and conditions of the job,
Certifickcion del Emplaador: Esta orden de rabajo describe los temincy y condiciones da trabajo y contiens todes los masterials, whaus, v tondiciones ofrecidos.
Ermpioyer's Signaure & Tile/ P v Titulo def Emplaadar

/tajrar-m Date: /& 2/- a7
READ CAREFULLY: In view of the statutorily estsblished besit finction of e Employment Service 2¢ 2 Nio-fse [abor exchange, that i3, s& & forim for bringlng togeter employers and job
seekers, nwither the ETA nor the Siste agencies are guarantors of the accusacy or tuth-fuliness of information contaired on job orders submitied by emgloyers. Nor does any jub order scospied
of recruited upon by the One-Siop Career Center constilule & contrachual job offer 1 which he Cne-Stop Carser Conter, ETA ora Stake agency is ih ahy way a party,

[LEABE CUIDADUSANENTE: En vista do su funcidn bisics eswblecida edlatulaiamente & Servicio de Ermples 68 Un intercambio gratis de vabapo para juniar 2 los empleadores v
{rabajadares que buscan empleo, ni ETA ni fas agencies del estado pusden garantizar Is verdad y certeza de la informacidn corlenidl en ls Orden de Trabajo sometida por e Empleador.
Tampoco, Amgune orden de (retisjn scaptada o recutada por el Servicie de Empleas constiivye una olerta contractusd de fa cual ETA nila agencie del Bstado son parts

Public reporting burden for the ETA Form 790 is estimated fo be approximately 60 minutes per response, including lime for revigwing Instructions, searching axistng data seurces, gathering and
reviewing the coliection. Respandehis obligagation to reply lo these mqurements are mandatory by 20 CFR 851500, Pertons are ndl reduired b respond 1o this colfection of information
Linlgss it displays 2 currently vatid OME control sumber. Commants regarding this burden esfimate or any other anpact of tis colietion, including suggestions for redusing the burdes can be
sent (o the U 5. Department of Labor. Office of workdorce Invesiment, Room 54321, Washington, [.C. 20210 {Papensork Reduction Proiect 1205-0134)

ETA 750 (Rev. Joly 2004]
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ETA 790 Item 2. Location and Direction to Work Site

ﬁJ |- |2-2000
4216 Worsham Rd

Powharan VA 23139

US 60 to left onto Emanuel Church Road for approximately ¥ mile: bear right onto SR-
13(0ld Buckingham Read) proceed for 2.3 miles. Turn left onto Giles Bridge Road and

proceed for 1 mile. Turn left onto Worsham Road and proceed for approximately 1.4
miles to Watkins Nurseries.

11601 Grub Hill Church Road
Amelia VA 23002

Rt. 609 north from US 360; approx. 2 miles to Watkins Nurseries and apartment on east
side of road.

101 Dry Bridge Rd Midlothian, VA 23114:

From Rt 288 and Rt 60 intersection proceed approximately 1 mile west on Rt 60. Tum
left onto Dry Bridge Rd. Watkins Nurseries is located on the left side of the road.

Bl b d 5 SRR S R 9999EGE2TE 07H0 WOSM904d 62160 BIRE-bI-NUL



ETA 790 Item 2. Location and Direction to Work Site

§:\7J |- 12-2010
4216 Worsham Rd

Powhatan VA 23139

US 60 to left onto Emanuel Church Road for approximately % mile; bear right onto SR-
13(0ld Buckingham Road} proceed for 2.3 miles. Turn left onto Giles Bridge Road and

proceed for 1 mile. Turn left onto Worsham Road and proceed foi approximately 1.4
miles to Watkins Nurseries.

11601 Grub Hill Church Road
Amelia VA 230072

Rt. 609 north from US 360; approx. 2 miles to Watkins Nurseries and apartment on east
side of road.

101 Dry Bridge Rd Midlothian, VA 23114:

From Rt 288 and Rt 60 intersection proceed approximately | mile west on Rt 60, Tum
left onto Dry Bridge Rd. Watkins Nurseries is located on the left side of the road.

£1 b d BrEITBLOEa: 0L | 9s9srssEIs 340 TI008M:We S £pi60 @TRE-tT-NEL



Arachment 1 wo ETA 790 for Watkins Nursedes, Inc., Page 1

lrem 3. Locauon and description of housing

Housing i provided a1 ao cost only o non-commuting workers. “N on-comauting workers” are
those workers who ate not reasanably able to wavel to and from the residinee he/she occupied at
nme of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitied to occupy the housing.

Employer retaias possession and control of the housing premises at all times and workey, if provided
housing under the terms of this work agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides the housing.

Dicectons to housing: 11601 Grubhill Church Road, Amelia, Vigina, Re 609 nocth from 1S 360;
appror. 2 miles 10 farm and apartroent oo cast side of raad.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housiag standards when made available for occupancy. Workers occupying the housing will be
responsible for maintalning the housing and their living quarters in a neat, clean manner and in
comphance wath Work Rules which will be provided upon hiring and are attached herets and
incorporated by reference in this Applicason. Failure to comply with these rules will result in
disciplinary acnon a¢ described in the Work Rules. Reasonsble repalr costs of damage other than
that caused by normal wear and tear will be charged ro workers found o have beea responsible for
willful or aegligent damage to housing oz furnishings. Workers will be assigned to emplover-
provided housing by a designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sieeping facilities shared with ather female workers and

segregared rodet facilides. Dining and other common ares will be shared or scparate cooking
facilives will be provided.

ltem 4. Board arrangements

{n addidon 1o providing free cooking and kitchen facilities, employer will provide free transportation

tor workers to and from a store at least once 1 week for supplics (for workers for whom housing
must be provided),

Item 5. Refersals

Refercals of individuals shall be made through the order holding office of the Virginia Employment
Cammission in order 1o ascectain current e¢mployment, crop or housing information and o ennble
propes arrangements 1o be inade. v will be the responsibility of the “applicant holding office” 10
infoom job seekess of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the refecral with the order holding office will contact the smployer's agent
or the employer directly and adwise the agent or employer of the referral or referrals. When
posaible, 2 wanslator will be made available, Interviews, either in person oy by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM to 400 PM . Monday through
Frday. Employer’s agent will intexview the person during the above mentioned hours if necessary.

Employer's agent to be contacted first 2t the following eddress and pbone number. If unavailable,
contact employer dizectly during the same hours.

£T-57d (3= ALt SRR SYISEGEITE JTE0 TOQsN:wodd £Hi68 BIeR-HT-NYl



Antachiment 1 to ETA 790 for Watkins Nursenies, Inc,, Page 2

Emplover Apent

Emplover
MAS Labor H-2A LLC Watking Nurseres, Inc.
P.O. Box 507 161 Dry Brdee Road
Lovingston, VA 22949 Midlothian, VA 23114
| 434.263-4300 (phone) (804) 379-8733 (phone)
| 434-263-4700 (Fax) (804) 379-3276 (fay)

Ogder holding office: V Irginia Employment Commission
P.O. Box 485
South Hill, VA 23970,
(434) 4478700

leexn 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment

venfication requirements of IRCA. Accurate completion of Form I-9 will'be required of each
worker within (3) days of empioyraent pursuant to U.S. law. All workess hired under this jobs order
must demaonstrate eligibility o work legally in the US. Refer to the back of Form 1.9 for documents
aceeptable for purposcs of establishing employment eligibility. Afcer hiring, employer may verify
leginmacy of socinl security numbers through Employment Verification System (EVS) for workers
who have aot been employed by him in previous years.

Workers should brng with them decurments verifying their legal right to work in the U.S. at the time

of employment. Valid eligibility documents will be neceseary to complete payroll rax withholding
and I-9 forms,

Employer’s agent agrees to interview all US workers referced by the Statc Employment Sexvices, local
or by supply states who have been screened by such emplovment sexvices for

1. Availability for entire season
Have transportation to job site
Have been fully apprised by the local employment office of the terems,
conditions and narure of employment
4 Arelegally entided 1o work in the US.

e

Actund hiring commitment is left to the discretion of the employer when applicant presents himself
for employment.

Item 8. Work Week

The work day is from 7:00 AM uatil 3:00 PM Menday through Friday and 7:00 AM undl 12 noon on
Sarurday, with an unpaid lunch break (7 houra/ day and 5 hours/day on Satueday). The workes may
be requested, but not required, to work as much as 12 hours per day and/or on the Sabbath,
depending on weather and other conditons. Extrerce heat, cold or droughit may affect working
hours. Employer will offer 40 hours/week, weather and crop condions permitting Worker will
report to work at designated time and place 25 dizected by emplover each day.

Leem 10, Job Specifications, continued

Manwal tasks related to the growing of nursery stock will include some combinaton of the following:
prepacing fields for planting by clearing cull stock, brush and debris: planting seediings or linere’ by
hand (including fding and wserting liness in 2 mechanical planter); hand digying, loading, unloading

or tmaasplantng bare-root aursery stock; srmightenjng, tying, proning «nd shearing trees and shrubs;

£1.9°d PHEIIBLYRE 0L 999GESERTE . U740 OASAWOId Sbi60 RT82-5T-NL



Attachment 1 to ETA 790 for Watldns Nursenes, Inc, Page 3

cutting, pulling or removing and mowing weeds or grass; GOVIng Urigation equipment; spraying
herbicides and insceticides; and applying ferulizer. While fertilizing workers will be expected to pick
up and cazry 35 pounde of ferdlizer and distdbute it with 2 4-ounce cup. Accurate visual calibration
and proper placement of fertilizer is required.

Most field work is pecforrned in crews of from 3 to 6 workers who will be required to maintain the
pace of the average crew member, Crew work may consist of hand hociny

p around nursery stock,
Weeds are 1o be removed by the root and not at ground level

Taske related to harvest of nursery stock will include the tollawing: taking inventory and grading
plants, preparing tees and shrabs for digping by tylng or Wrapping as necessary; digging, wrepping
buclap or other coverlng around roort balls and securng with twine and/oy staples; crimoping wire
baskers; Lfng, cartying and losding mursery stock; and unloading, moving or loading supplies,
including wire baskers.

Plants must be handled casefully to ensure that minirmal leaves, limbs and roots are not broken
during digging, handling, wrapping and/or taasplanting processcs.

Workers will work as part of a tree spade crew comprised of one operator and 2 of more helpars,
The helper will remove the teee from the wee spade, tghten the burlap in an acceptable manmer,
crimp wite basket around the roet ball, lace tp of ball with sisal twine and crimp basket w© ughten

wwine. The employer expects tree spade crews 1o hacvest berween 18 and 40 trees per hour
depending on size and variery.

Work will also include heavy mechanized field work using power equipment. By way of example and

not limitation power equipment may include power shears, chaia saws, high Lift and fock Lift, and
tractoss,

Workers with appropriate licenses may operate general purpose vehicles o transport workers,
equipment snd product from one field locaton or facility to another. Wogkers mauy be required to do

any other manual tasks iavelved in the producton and maintenance of tres nursedes, felds and other
production ateas.

Workers should be able to work on their feet in beat positons for long perods of dme. Allesgies to
magweed, goldenrod, insect sprey, related chemicals, ete. may affect workers’ ability to perform the

job. Workers should be physically able 1o do the work required with or without reasonable
accommodations.

Workers are exposed 1o wer weather early in the morning through the hest of the day, working in
tields, Temperatures may range from 10 o 100 F. Workers may be required to work dumng

oceasional showers not severe enough 1o stop field operations. Samurday work required. Most be able

tor Lift/ carey 60 Ibs. Workers will load and unioad trucks and wagons with narsery stock and
materials. '

Employer assures that workers will be provided rankportation from living quarrers o work site every
day (for workers who must be provided housing }

willing to tain workers for a period not to excced 3 days (24 working houss). Persons seeking

employment under the provisions of this job order should be available for the entire perod
requested by the employer.

Employer will accept any worker or workers who are capable of performing the work. Employer is

£T.4d ObEOIBLbES 0L 9999rSE2TE 40 TOasnswedd £bigk BTR2-HT-Nol



Arachment 1 1o ETA 790 for Watkins Nursesies, Inc., Page 4

All domestic and/or nonresident seasonal workers employed pursuant to this job order who
seusfactonly compleced the previous crop season may be compensated above the stated hourly wage
rate. The decision to pay above the stated prevailing hourly raze will be made by the employer, 2t his
sole discredon, and will be based on factors including the rodpicar’s performance and tenure.

Employer retains the right to discharge an cbvicusly ungualified worker, malingerer or recalcitrant
worker who 1 physically able but dogs not demonstrace the willingness w pexform the work

necessary for the employer o grow a premium quality product. (See also Attachment 2, Genetal
Conditions).

Ali terms and condidons tncluded in the job order will apply equally to all workers, domestic and
foresgn, employed under this job order.

Item 102 Descripcion del Trabajo, Continuacion

Los trabsjos manuales relacionados con el cracimiento de plantas de vivero incluyen una
combinscion de lo siguiente: prepacar campos para sembrar al limapiarlos, barcer y quitar escombros;
sembrar semilleros o en las lineas de campo 2 mano (incluyendo montarse o insertar en lnea con
sembradores mecinicos); cavar a mans, cargar, descargas o tasplantas pit plantas de vivero; aline,
amarta, poda y corta drboles y arbustos; corta, jala o remueve v corta maleza o zacate; mueve equIpo
de lengacion; rocls herbicida ¢ insecticadas y aplica fectilizantes. Cuande log wabajadores fertiizan se
espech que carguen y puedan levantar 35 libras de ferulizante y lo distribuyan con un razén de 4
onzas. Se requiere la calibracion visual exacta v la colocacién apropiada del fertilizante.

La mayor parte del wabajo de campo se desarrolla en grupos de 3 a 6 mabajadores de quien se
requiere mantener al paso del promedio de los demds miembeos del grupo. El teabajo en equipo

consiste de vnlizar ¢ azaddn 2 mano alrededor de las plents del vivero. Ls maleas deberd sex
removida desde la ralz a nivel de suelo.

Los mabajos relacionados 4 la cosecha de las plantas de vivero incluirin Io siguiente: inventariar y
clasificar plantas, preparar arbaoles y arbustos al cavar v pegar o amarrar cuando sea necesario; cavar,
enxedar, arpillar ¢ cubrir alrededor de las raices y asegucar con mecate v/o grapas; enredar canastas de

alambre; levantaz, cargar o descargar plantas de vivero; y cargar, quitar o cargar plantas, neluyendo
canastas de elambre.

Las plantas deben de sar manejadas con cuidado para asegurar las hojas, ramas o raices sean cortadas
durante el proceso de la siembra, manejo, enredado y/o trasplante.

Los ayudantes de palas mecanizadas cabajaran como parte del grupo conformado por un operadot y
2 ayudantes. El ayudante removerd ef 4tbol con la pala, amarra el mecate de una manexa aceptable,
enxeda lag canastas de alaxnbra alrededor de las raices, amarra iz copa con mecate de sisal v engeda ls
canasta para sujetar el mecate. El empleador espera que ¢l grupo de encargidos palear cusecheran
entre 18 2 40 drboles por hora dependiendo ¢o ¢l ramaiio y varedad.

El uabajo inciuye trabajo mecanizado'de carapo utilizando equipo de podet. Por ejemplo y no
limitado al equipo de poder podsa mncluir tjeras eléctricas, siemas de cadena, horcas ¥ tquipo de
altura y wractores,

Lo wabajadores con licenda de manejo podrin operat vehiculos de uso general pars waniporoie 4
los trabajadores, equipo y plantas de un campo 4 otro. Se requiete que los trabajadores a realizar

trabajos manuales relacionzdos en la produccién v mantenimiento de arboles de vivero, CRIMT0Y ¥
otrie drens de producaidn.

£1.8°d BPEISELFB8 0L SOUBERETTE JTHC T0AsNwedd 9668 @182-bT-Nul



Attachment 1 1o ETA 790 for Watlans Nugsetics, Inc., Page 5

Los tabajadores seran capaces de trabajar en sus pi¢s inclinados por laxgos periodos de tiempo. Las
alergias a solidago, ambrosiz, espray de insecto, quimicos relacionados, ete. puede afectar la habilidad
de los wabsjadores para desaeroliar el wabajo. Los trabajadores deben estar Ssicamente capaces de
desazrollar el trabsjo requerido con ¢ sin comodidades razonables.

Los wrabsjadores estarin expuestos a temperatueas hiimedas en la mafana ¥ ¢l calor dursnte el dia al
trabajac en el campo. Laz ternperatusas osclan de 10 2 100 grades F. Se requicre que 1oy mabajadores
Iaboren durante lluvias ocasiones no tn severas que ge detenga el trabajo del campo. Se requiere
abajar los sibados. Debe poder levantar v cargar 60 libras.

El empleador ascgurs que sl trabajador se le proveeta tansportacidn de su vivienda al lugar de
trabajo cada dia (para los wabajadores que se les proves hospedaje.

El empleador acepta cunlguler trabajador o trabajadores que sean capaces de deszerollar el trabajo. Bl
empleador estd dispuesto n entrenar 2 log trabajadores por un perfodo queno exceda 3 dias {24 horas
de trabajo). Las personas que descen el trabajo bajo las pravisiones de este trabajo deberin estar
disporubles por el periodo completo requerido per ol émpleador,

Todoes los trabajadores domésticos v/o no residenites de tempotada que busquen el trabajo que
cumplan satsfactoriamente la estacidn de cosecha anterior pueden ser compensados con armba pox
encima de la tarifa de salatio indicada por hora. La decision del pago antez.mencionado serd hecha

por &l empleador, 2 su propia discrecién, y se basard en los factores que mncluyen el desempedio y
permanencia del empleade.

El empleader se retiene el derecho de despedir a un empleado cbviamente descalificado, enfermizo o
recalcitzante quien fisicamente sea capaz pero demuestre su falta de deseo de desacrollar el wabrjo

necesario parz que el empleador aumente vna produccion de calidad Premium. (Ver Anexo 3,
Condiciones Generales).

Todos lor términes y condiciones incluidos en la orden de trabajo se aplicaran por igual & todos los
trabajadorer, domésticos y extranjeros, empleados bajo la misma orden de :tx‘fti::rggs CTION APPROVED BY

OCESSING CENTER
Irem 11, Wage Rates/Pay [nformason = m’%ﬁcg}ﬁ \ {0
E

Workers are paid weekly. All g;r%f Lproduction work provided in thit job order will be paid by the
hour at the current AEWR of $7: 5‘7120:,1:, or at the prevailing wage rate as determined by the
Virginua Employment Commission, or the legal federal or state minipoum wauge 1ate, whichever is
highest. In the event the DOL promulgates & pew AEWR during the recruiunent ot contract pedod
which is lowez than the AEWR in effect at time of application, this lower ABWR becomes the

guarantee at the discretion of the employer unless there is 4 prevailing hourly rate higher than the
uew AEWR,

The employer guarantees to offer the workers employment for ar least ¥4 of the work hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the wotkers at the place of employment ahd ending on the
termunation date specified in the work order or its extension, if any. If the somployer offers the
warker duning such pedod less emnployment than required under this provision, the wocker will be
paid the amount he/she would have earned had he/ she, in fact, worked for the guaranteed number

of hours. Employee will performn other duties related to this/ these crop acavites and other tasks
requized In operating 4 farr.

If, before the expiration date specified in the work Order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
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Awzchment 1 0 ETA 790 for Watkine MNusseries, Inc., Page 6

frost, Rood, drought, hail, etc. which makes the fulfillment of the contract knpoasible, and the RA so
certifies, the employer may terminate the work order and return the worker 1o the place from which

the worker, without intervening employment, came to work for the emplayer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.

Unless the employer has amended the date of need no less than ten (10} working days prior to the
date of necd throuph noace w the order holding office, the cmplayer will puarantee one week's
wages 10 all workers subject to this order begioning with the anticipated start date. Emgployers may

requize workers (o perform alternative work., “Alternative work” includes-all work desceibed in this
job order or otherwise spproved by the SWA.

Any U5, worker who fails to noufy the nearest SWA po sooner than nine {9} working days and no
ter than five (5) working days prior o the anticipated date of need of his/her intencons to fill the

job for which he/she was referred and recruited will be disqualified from the furst week’s wage
guaraniee described above.

If the worker voluartadly abandons employment before the end of the job order period or 18
weeminated for job related reasons or misconduct, the ernployer will not be responsible for providing
Or Paying retun wansporition and subsistence expenses of the worcker.

Employer agrees to maintain adequate and accurate payroli records. The employer will faenish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Secudty and FICA deductions will be made for individual U.S. workers as required by law.

Employer will provide workers’ COmPEnsalion at 0o Cost 1o workers covering injury and disease
ansing out of and in dhe course of warker's employment. Proof of worker’s compensadon insurance

will be provided to Regional Adminituator prior © certification date.

Item 12, Transportation

For workers who complete 50 pescent of the work period, the employer will cetmburse the worker
tor costs incurred by the worker for fransportation and reasonable subsistepce from the US.
Consulate/Porr of Entty from which the worker came to work for the employer to the place of
employment. Subsistence wall be in accordance with current rates published in the Feders! Regiseer
(for workess with and without receipts ) The amonat of the reibusement for wansportation ahall
be the worker’s actaal cost, but no more thag the most economical and reazonable sinilar common
carrier (ransportation charges for the distance involved.

If the worker completes the period of empioyment, the employer will provide or pay for the wocker's
transportation and ceasonable subsistence from the place of employment to the place from which the
worker came 1o work for the employer, excepr when the worker has accepted subsequent

employment with another employer who agrees to accept the retuen transporation costs, in which
case this employer only pays for the wanspormion to the next joh.

For the purposes of the above requirements the “period of employment” shall be the period From

the fixst warkday the worker is at the smployer’s farm and 1s ready, willing, sble and eligable 1o work
untl the anticipated ending day of employment in lrem 6.

Reimbursement of inbound and rerurn transpoztation costs applies only to persons recruited from
outside normal commuting distance (to and from theix permanent place of residence eack day; see
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Attachment 1 10 ETA 790 for Watkins Nuraeries, Inc, Page 7

page one). Retun xansportation will not be provided to workers who valuntanly absnden
employment before the end of employment period of who are terminated for cause.

The employer will provide transportation at no cost 1o the worker from the employer provided
housing to the worksite and retarn on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transponation s voluntaey; no worker will be
required os = condition of employment to utilize the tzansportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employet
due 1o fire or other acts of Gad such as frosts, flood, dreought, heil or the ke which makes
balfllment of the work period impossible and Regional Administrator so certifies, the employer will

provide reimbussement for ransportation and daily subsistence from the place of recruitment for
covered employees,
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Attachment 2 to ETA 790 Waddns Nurseries, Inc.
Page 1

Geperal Condinions

To be hured for employment under this job order, the worker must be able, willing and qualified and
be avaiable 2t tme and plice needed to perform the woek described in this job order.

The worker understands that if he quits or is terminated for cause priot w the ead of the pedod of
employment he will not receive certain transportation reimbursenent discussed under Irem 12 and
tmay not be eligible fot rehire in future years.

Employer may terminate the workex for Jawful job-related reasont and 50 notify the Job Service jocal
office if the worker (a) ebandons the employmens three consecutive workdays of unexcused absence
shall be an abandonment of employment; ernployee must notify the emplayer and secure pesmission
for neceesary absences; (b} malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recxuited and hired; (¢} commizs sedous act(s) of
migconduct of sexious of repeated violanon(s) of the exployer’s work rules; the exoployer may make
and post work rules which shall apply to this employment; the worker shal] abide by such rules (a
copy of genersl rules is attached); (d) fatls afrer completing the allowable tuaining pedod to perform
in 3 workmanlike manner 10 ensble the employer to produce and sell a premium quality product; (e)
provides other lawful job-related reasons for termmation of employment.

This work agreement shall also be termipared by reason of fice, burmicane, frost, flood, droughe, hail,
other acts of God or other calamity or reason beyoad the employer’s contyol ta make fulfliment of
this work agreement impossible. “Reason beyond employec's control” indudes teominaton of

worker, if he is not a US worker because a US worker roakes himaelf availsble for the job under
DOL 30-Day rule.

A copy of the Agncuinural Work Agreement and Work Rules will be provided 1o the worker no lates
than the date work commences.
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Watking Nurtenes, Inc.

We expect the total number of workers the smployer will use in the occupation of this/these
¢rop activiies to be 12, of which 10 are expected to be H-2A wotkers for;which cectificarion is
requested and the balance will be US workers. These numbers are ¢stimates only az tatal workforce
needs are dependent upon weather, cxop condinons and worker availability.

o
(T
Ebzabeth D. Whitley

MAS Labor HZ2A LLC
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T

VIRGINIA EMPLOYMENT COMMVISSION

SUMMARY OF FMPLOYMENT CONDITIONS SFECHIED Om
108 GRDER

1 ORDER NUMBER:
3. NAME OF EMPLOYER: Watkiny wurserics, oo

1. LOCATION OF EMPLOYER AND DRECTIONS:
{See B3 338)

4. PERIOD OF EMPLOYMENT:
EROM 21512010 TO 127152010

5. WORK SCHEDULE:
INIMUM HOURS PER DAY 1

DAYS PER WEEK &

& PAY: Weekly
HOURLY WAGE: §7.13
FIECE RATE: WA

1. WORK TASES TO BE PEREFORMED:

Jobs offerad ate work oft & nuTsety handling both manuel sod
machine tisks associated widh comstodity production and harast
potiyities, Workers must be sble w peefone ranesl 25 well 48
mezhanized setivities with accuracy and officiensy.

& TRANSPORTATION FROVIDED:

FROM LABOR CAMP TO WORK STTE AND RETURN
Wes

g, HOUSHNG CAN ACCOMMODATE 18 PERSONS
HOVIDUAL
o__ FAMILY

10, MEALS:
PROVIDED: N0
F YES COST PER DAY
($en tem 13 in Job Ordery
WORKERS MAY TO THEIR OWN COORING:

YES
11 DEDUCTIONS:

Y Sy
SOCIAL SECURITY WHKXXX,
HCOME TAX Re.8,6
TRANSPORTATION NEREE
TOOLS & EQU!PMEN’T HNONE
CREWLEADER CHARGES HONE

1Y, WOTES TO WORKERS:
Acopy of the ful job oiger is available for ingpection to this atfles,

The emplover has goaranised your fiyst week's wages unless hvshe

natifies this job semice of 4 laer suarting date by
B =S EE .

TE-TR BrEeRtiee:tl

BaGTEEBETE

VIRGINLA EMPLOYMENT COMMISSION AGENTIA

SUMARIC DE LAS CONDICICHES DE EMP LEQ QUE SOH
PSPECIFICADAS EN LA ORDEN DE TRARAIO

| NUMBERC DE LA ORDER:
3 WOMBIE DEL EMPLEADOR: Wetking Nursixies, [ne.

3. LUGAEL Y DIRECCION DEL ERPLEADOR:
(3ee ES 338)

4. PERIODODE EMPLED:
DEL 2152010 o 12/15010

5. HORAIUO DE TRABAIO:
MDYVAS HORAS POR Dla _T_ WUMERO DE
DIAS FOR SEMANA 8

6. PAGO: Semanelments
SUELDO POR HORA  §7.23
PACA TOR IDIDAD: NfA

7. LABORES A DESEMPENAR EN EL TRABAID:

1 srabhie afrecido es pasy faborar en un vivers manggando Breas
manysles vé endoichs asheiadas con {n comodidsd de produsclén ¥
activideded de cosecha. Loy empleados deben d¢ sor capaces de
desarroliagactivigades manualun ¥ mecknicas con precisidn ¥
eficieacit,

g, TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M OE
TRABAJC Y VUELTA: sl

9. VIVENDA DISPONIBLE PARA 10 PERSONAS:
10 [NDEVIDUCE
Qo FAMILLAS

10. COMIDAS:

PROVISTAS: NO
51 SOM PILOVISTAS, EL COSTOPOR
A SERA (Vea Murn 13 en le Orden do Trabajo)
LOS TRABAIADURES TIENEN QUE COCTNAR SUS COMIDAS:
$t

1y, OEDLCCIONES:

CLASE, _ CANTIRAR
SEGUROSOCIAL XOOLER
IMEUESTOS SOBRE INGRESOS P.0.9.0.4
TRANSPORTACION HO
HERRAMENTASY MAQUINARIA MO
SUMA CC?BRADA POR EL

CONTRATISTA DE TRABAIADORES
AGRICCLAS

EN 1= S

12, NOTAS FARAEL TRABASADOR
L5 copia ¢ 1o orden compleia oRE gizporinls cn in oficing pa 5
{nspreciel;

El emp!eef}ar bz garsatizado ¢l pago por su primess jomana de cmnpleo
& menas s e5ie sotiflaue 1l Servicio do Exnplens que s fiche ds
comentar s wabnder seTw strasude, ¥ qus tol potdicacion sow & nes (wrder

21 .
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g o e 8

in ardet for you to be ¢lible for this guarantes, you frust contacl thejob  Pareque Ud pucts terier dareche & S5ts gasentie de pagd, tendra qus

service ag Vieginia Bmnployment Commission pontrit 2 conlacto con 1s Oficing del Servicio do Empieoss tn el
p.O. Bax 483 Yirginia Employment Cammission
auth Hilt, VA 23970 » PO Rox 485
Durinp the period of el d - »@” 5. South Hill, VA 23370,

Diurante ol perioda ¢f

Any Inb Sorvice offies will assist you in Joing this. 3 Y .
Cuaslquicr Oficine del Servicio de Empleos lo asisire en haseno

e
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CHESTERFIELD COUNTY SUPPORTIVE SERVICES

TELAMON
4915 RADFORD AVE
804 355 4676

CHESTERFIELD COMMUNITY SERVICES BOARD
804 751 4797

CHESTERFIELD COUNTY FIRE DEPARTMENT
804 748 1431

PUBLIC HEALTH CLINICS
CHESTERFIELD COUNTY
804 748 1691

POWHATAN COUNTY
804 598 5680

LEGAL SERVICE
CENTRAL VA. LEGAL AID
804 648 4012

AMERICAN RED CROSS
804 780 2250

SOCIAL SERVICES
CHESTERFIELD (0.
804 748 1100

POWHATAN COURTY
804 598 5600

CHESTERFIELD CO HEALTH
804 748 1690

POWHATAN CO HEALTH
804 598 5680



. S. DEPARTMENT QF LABOR
CFFICE OF FOREIGN LABOR CERTIFICATION
NATIONAL PROCESSING CENTER

536 S. CLARK STREET

CHICAGO, IL 60605

PHONE: (312) BRE-BGOD

Fax: (312) 353-3352

| Facsimile transmittal | ETAOFLC |
To Richard Primmer From: | Michelle Barker
Fax: 804-786-2340 Pagas. | {including fax cover)
Phone: | 312-886-8000 Date; January 14, 2010
Re: Amended Foms for Ce:
Watkins Nursery
C-09365-21754
[ Urgent X For Review [ ] Please Commaent (] Please Reply
Message:
Hello Richard,

I am faxing you the amended forms for Watkins Nursery. If nothing prevents you from doing so could
you please issue a job order number for this application?

Thanks,

Michelie

T,
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