VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: - DATE 2/26/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 94028

Extension is requested for the 1 coplies) of the order which is/are aftached,

dated 2/26/2008 for 4 , Fish Hatchery Worker 446-687-014
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

F’ELQ.»Q/QJ(;JL‘O L e

signature)

DATE

The above request has been reviewed and action taken as indicated befow:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

{signature)




Agricultural and Food Processing Clearance Order U5, Department of Labor
Pedido de Empleados para Agricultura y Procesamiento de ABmentos Empioyaient and Training Administration ?)
0.0 B, Approval to. 1205-0134 Expires 08512008

1. Empiovers Name end Address [NUmher, Stes, Ciy Btate, Zp Code, pred 'eisphons numben {ndugtry Code f Cadige de indisina ol Ordiey #4 Mo, Orden do Emplag
R rmre y Dimeceidn del Empleador (NGmero, calfe, cuded n8dge postil y telbfors) L{O 2

Ward Oypster Co. - FEI#: 54-1383702 Cocipalonal 1 2nd Code 7 o OOLpacions: y Codigo

8578 Jarvis Road 446687014 LABORER, AQUATIC LIFE

Gloucester, VA 23061

(R04) 693-0044
Cleararve Order Igue Date/ Fechn ds Tramie .
2. Lozaton ang Drection io Wosk Sie / Direcoin ool Riger a2 irabaio Job Order Expirgion Dale / Fecha de sxpiracitn Lf fq—m.
. : ' i
6578 Jarvis Road B Aicipated Penod of Employment / Periodo Articipads de Ereeo
Gloucester, VA 23061
14 Zare N Stay Fare Neck 3.5 miles. rurn 6 -
Rr. 14 to Ware Neck Rd. Stay oo Ware Neck 3.5 mikes, rum right on From Dasde 4/4/2008 Toivema | 2/13/2000

Jervis. Worksite Is 3ed driveway on right.

JE7 No of Wotker’s Roquestad) No de Trebajadores Pedides I 4

See BUNCAMEN/ PIE M JSIANeT vea i B
3 Location and Descnphion of Heusing / Direccrin y Desoripcidn de ta Vidierda 8 Arficipatsd Hours of Work per Weel / Horas

6202 Ware Neck Rd. Antizipadas de Trabajo por Semern Todat 40

Gloucester, VA 25061 Sunday/Dominge 0 Wehescay iMarcdes 7
——————— s —
Single Fanily Block house, Msra:‘ay!ri_mes —_— Tbﬁﬁd&y’!dmmi-_“

Tuesday /7 tarles 7 Friday / \lernes 7

Saiurday / Sebady 5

3 Collec] Calls Acoeptad/Se Aneplan Liamadas = Cobrar
Employer / Bl Emplsador Yes X No
Yo Ne X

@ee attachment f pera nis detales vea 1 j Locg OffcolOfoirm | ool

4. Board Arrangemenis / Anoglo de Almameria

In addition to providing free cooking and kitchen facilitios, employer will provide transpoctation for workers to and From 2 store af feast

oncea week for mapplies (For workers who housing must be provided).
{ses dtachment/ pars mie delales ves i ]

5. Referral inghuclions 7 Ingiriniones pera of Refenmigio de Candidalos

The employer oz agent agress [o interview referrals Som all sources, Employer's agent agrees to interview all 1S workers rafazzed by the
L YEC who have been sersened by such employment services forr 1) 11,8, Employment Eligibility. 2} Availability for the

eniire srason, 3) Have transportation to the job site, 4 Mave been filly apprised by the employment offics of the terms, conditions gnd

nature of employment.
POy

iee alfachmert / pars mas detalles vaa i ]

¥ Job Speciiations / Detenonion del Traba Bummary of Meenal Lo Spetieatong M EMGLISH must be irchuded irside this box] )
Perform any combination of tasks related to aquacultural/ farming operation. Wozkers assist with cuitivating, growing and harvesting
oysters and clams through a four-part cultivation process. Workers will wash seed shelifish by hand with hose, place in bags, assist with
grading spat on shaking tables, place juvenile shellfish in bags for placement on foats, remove mature shelifish, wash and pack for sale.
Workers will also assist with cleaning and repairing equipment (floats, trays and others).

(zes stachmant / pare més defabies vaa ¢ )

2 Desoripeidn det Trabeio / Job Srecindtiors {Summary of Maleria Job Specifications 11 SPANBH ries be included isids this boxd
Desarrolla unz combinacién de trabajos relacionados 2 las operaciones de una granja de acuacultara. Los empleados ayudan en el cultive,
crecimiento v cosecha de ostras v almejas en la cuares parte del proceso de culivo. Los empleados levaran las senullas def masisco 2 mano
con manguerss, los sondean en bolsas, chasificaran iz larva de b ostra en mesas, coloca el marisco menor en bolsas sobse flotadores,
remueve los mariscos maduros, lava 5 erpaca para venta. Los empleados sambién ayudarin ea i limpiezs y reparacion de equipo

{Hotadores, bandejzs v orros),

{sen dischment / pars mis deds¥es ven ! }
ETA T80 (Rev. Jzly 2004




11 Wage Rates, Special Pay information and Deductions / Tarita de Pago, Informacidn Sobra Pagos Especizies ¥ Deducciones {Rebajas})
. ) i ; 8l \ Deductons / Pay Periog
Crop Actiities / Cultivos Flourly Wage Plece Rete / Unils) Specal Py toonus, ec) Deduccitnes YSE;S nof, ¥
Satario por Hom Pago por Piera / Unidad(es) Pagos Especiales [Bono, ect) Periodo de Pago
Social A Wesicy /
A foaral Semanal
quacu ural 5 *’8 &?‘;’ s me Tax x X
it Impuesios Fedarales
& § Biate Tax Impussios Bi-weskly /
Estatales >( cada 2 sam.
$ $ Meals fcomidas) x
3 H ) X
Other {specifyl Ofro Other/ O

Maore Details About thePay/Mas Detalies Sobre Pago

Ail work provided in this job order will be sompensated by the hour at the current ABWR
state minimum wage rte, whichsaver is highar,
AEWR in effect at tha time of application, this
higher than the new SEWR. See attachment

(adverse effact wage rate) of § 202 /nour, or the lagal faderat or
In the event DOL promulgates a new AEWR during the recruitment of coniract period which is lower than the
lower AEWR becomes the guarantee at the discration of the employer unless there is a prevailing hourly ratg

tem 11 for expanded explanation,
isee attachment / pars mas defatiesvea ' 3

32, Transportation Aengemenis / Areglos de Transportcion {Please explaing
Fer workers who complete the 50% of the work reriod, the smpfoyer will reimburse the worker for 2osts incurred by the worker for franspertation and
resanable subsistence from the place from which the worker came to work for the employer to the place of employment. Sae attachment item 12 for

axpanded explanation,

(et altochmert / pam s detalles vea_ t ]

13, s it the prevaiing practics to use Farm Labor Contraciors {FLC) w racniit, supervise, transport, houss, o pay workers for this (these} crop activity(ies)? Es lz costumbre ar el a1ea e Ltar
Contrafistas Agicolas para reciutar, supervisar, transportar, dar vivienda, & pagarie 2 los trabajadores en estalestos Gipo{s) de cosechaiseembradofs)? YesfSi___ No _ X
have checked yes, what is the FLC wags for each activity ¥Si cortesto *Si.” cuat es o safaris que le paga al Contratista Agricola pam cada astividad?

14. Unemployment Insurance provided ! Seguro por Dasemplae: Yes No X
15. Workers' compansation nsurance provided / Indemrizacion por accidents de trabajo: a8 > No
18. Are tools provided at no charge to the workers?/ & 5e Is proveen las harramientas de trabajo a los frabajadores sin cargs alguno? Yes X No

f yous

17. List any arrangemsnts which have been made with estabishment owners or agents for the payment of a commission or other banefits for sales made O workers. {ff there are no such
anangemants, enter "Nore"¥indiqus todo acuerto o converio con los propistarics del establecimiento o sus representantas con respacio #f pago de una comisldn 1 obros benaficios por ventas
hechas & ios trabajadorss. {$1 no hay ainglin acuende o convenio, indique *Ninguno™)

NONE

18, List any strike, work stoppage, slowdown, or interruglion of operation by the emplovees at the place whers the workers will be smployed. {if there are no such incidants, enter “None"l
Enumere fode huelga, paro o intermupcién de Ias opetationes por parte de los smpleades en &l lugar de empleo. (81 no hay, indiqus “Minguno”}

NONE

VEC

18, Address of Order Hoiding Office {inclide Telephone numberi/Direccion de |a Oficina donde se
Radict fa Oferta {incluya atimero de tatédona)

14243 History Land Hwy
Warsaw, VA 22572

20. Name of Local Office Reprasentative (include dirett dial telephone aumber) / Nombre
del Representante ds Iz Oficina Locat {Incluya numerc da tefefono}

Mr. Wil Jacobs
Phone: {804 333.3675

READ CAREFULLY:

21. Emloyer's Certification: This job order describes the actual torme and conditions of the employment eing offered By me and comaIs &1 e rateral s and conditions of the iob,
Certificacion del Empisador; Esta ondan do trebajo describe jos termings v condicionas de trabajo y contiens fodog los materals, terminus, v condiciones ofrecidos,
Employer's Sigrafure & Tiigf¥s

Z
seskers, nadther thol?

of tacrudted 1pan by the One-Stop Career Center constitute a confrechzal o offer to which the Ona-Stop Carser Canter,
LEASE CUIDADOSAMENTE: En vists de su funcifn basica establecida estatutaraments of Servicio de Emplec 28 w1 intercambio gratis de trabais para juntar a los empleadores y
Trabajsdorss que buscan empleo, nf ETA ni e agenciss del esfado pusden garantizar tz verdad y certazs de |3 informasién comtenida et la Ordon de Trabaje somefida por ol Empleador.
Tampoco. ringuna orden de tratiafo soeptada o redutada per el Servicio de Emplacs constfuye una oferta contrachual de Ja cuat ETA nils agencia del Estado son parta

i Ao \ pate: Z/18/2.00%

% estalis 2 Empicyment Servich a5 4 no-fod bbor exchange, that s, as & forum for bringing together smployers and ob
Fecies sre Juaraniors of the accursoy or truth-fuliness of informatior contained on job orders submitted By employars. Nor does any job order accepled
ETA ora Siate agency is in any way a party.

A

Fvicw of the S,
A nor the State 2

ETA 790 (Rev, July 2504}
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Liem 3. Location and description of housing

Hoeusing is provided at no cost only to non-commuting workets, “Non-commuting workers™ are
those werkers who are not reasonably able to travel to and from the residnece he/she occupied at
time of employment offer cach work day. Housing will be provided to workers only. No person
who is not an employvee and has not been assigned housing will be permitted to occupy the housing.

Employer retains possession and conitral of the housing premises at ail imes and worker, if provided
housing under the terms of this work agreement, shall vacate the housing prompdy upon termination
of employment with the emplover who provides the housing.

Directions to housing: From Rt. 14 take Ware Neck Rd. Appx. 3 miles, house 15 on right.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quarters in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Application. Failure to comply with these rules will resultin
disciplinary acrion as deseribed in the Work Rules. Reasonable tepair costs of damage other than
that caused by normal wear and tear will be charged to workers found to have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employer-
provided housing by 2 designated company manager and must occupy the quarters assigned to them.
Women workers will be provided with sleeping facilities shared with other fernale workers and
segregated toilet facilites. Dining and other common area will be shared or separate cooking
facilities will be provided.

Item 4. Board AITANZEMenTs

In addition to providing free cooking and kitchen facilities, employer will provide free transportation
for workers to and from a store at least once a week for supplies (for workers for whom housing
must be provided).

Item 5. Referrals

Referrals of individuals shall be made through the Virginia Employment Commission order holding
office of the in ordet to ascertain current employment, crop or housing information and to enable
proper arrangements (¢ be made. It will be the responsibility of the “applicant holding office” o
inform job seekers of the terms and conditions of this clearance order. The “applicant holding
office” after coordinating the referral with the order nolding office will contact the employer's agent
or the employer directy and advise the agent or empioyer of the referral or referrals. When
possible, a translator will be made available. Interviews, either in person ot by telephone, will be
conducted during the houts of 9:00 AM to 4:00 PM | Monday through Friday. Employer’s agent will
mnierview the person during the sbove mentioned hours if necessary. Employer’s agent to be
contacted first at the following address and phone number, If unzvailable, conmct employer directly
during the same hours.

MAS Labor H-2A, LLC.

P.O. Box 507

Lovingston, VA 22049
434-263-4300/434-263-4700 {fax)
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Order holding office:  Virginia Employment Commission
14243 History Land Hwy
Warsaw, VA 22572
(804} 333-3675

Item 7 Number/Type of Workets

Wotkers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1-9 will be required of each
worker within (3} days of employment pursvant to U.S. law. Al workers hired vader this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form I-9 for documents
acceptable for purposes of establishing employment eligibility. Afer hiring, employer may verify
legitimacy of social security numbers through Employment Verification System (E-Venify) for
workers who have not been employed by him in previous years.

Workets should bring with them documents verifying their legal right to work in the U.S. at the time
of employment. Valid eligibility docoments will be necessary to complete payroll tax withholdiag

and I-9 formns.

Employer’s agent agrees 1o interview all US wotkers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:

1. Availability for entire season

2, Have transportation to job site

3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employmesnt

4. Are legally entitled to work in the 17.8.

Item 8, Work Week

The work day is from 9:00 AM until 5:00 PM Monday through Friday and 9:00 AM uatil 2:00 PM on
Saturday, with an uapaid Junch break (7 hours/day and 5/ day on Saturday). The worker may be
requested, but not required, to wotk as much as 12 hours pet day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working houss.
Employer will otfer 40 hours/week, weather and crop conditions permitting. Worker will repost to
work at designated time and place as directed by employer each day.

ltem 10. Job Specifications

Jobs offered are work in aquaculmral operation handling both manual and machine tasks associated
with shellfish propagation, cultivation and harvest activities. Workers must be able to petform
manval as well a5 mechanized activities with accuracy and efficiency.

Perform 2 variety of tasks related to aquacultoral/ facming operation. Workers assist with culdvating,
growing and harvesting oysters and clams through a four-part cultivation process. Workers will wash
seed shellfish by hand with hose, place in bags, assist with grading spat on shaking tables, place
juvenile shellfish in bags for placement on floats, remove mature shellfish, wash and pack for sale.
Workers will also assist with cleaning and repairing equipment (floats, trays and others). Wozkers may
handle boxes and equipment weighing from 50 to 60 pounds. Work does not involve processing of
the shellfish (shucking). Workers must be able to lift such weights to a height of 5 feet over the
course of the work day.
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Work may also include mechanized work using power equipment. By way of example and not
limitation power equipment may include power washers, forklifts and other equipment. Workers will
be expected to be zble 1o operate agriculrura) cquiprment with or without direction.

Workers should be able to work on their feet in bent posttions for long periods of time. Workers
must be willing to work in wet and cold conditions, handling shelifish and floats/ trays in water.
Workers should be physically able to do the work required with or without reasonable
sccommodations,

Employer assures that workers will be provided transportation from living quarters to work site every
day {for workers who must be provided housing.)

Employer will accept any worker or workers who are capable of performing the work. Emplover is
willing to train workers for 2 period not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the enfise period
requested by the employer. All terms and conditons included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job arder.

Emplover retains the right o discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonsteate the willingness to perform the work
necessary for the employer 1o grow a premium quality product. (See also Attachment 2, General
Conditons).

All terms and condidons included in the job order will apply equally to all workers, domestic and
foreign, emploved under this job order.

lrem 11, Wage Rates/ Pay Information

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the cucrent AEWR of s&@%ﬁ%&r at the prevailing wage rate as determined by the Vitginia
Employment Comunission, or the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract period which is
lower than the AEWR in effect at time of application, this lower AEWR becomnes the guarantee at
the discretion of the emplover unless there is a prevailing hourly rate higher than the new AEWR.

The employer guarantees to offer the workers employment for at least % of the work hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order ot its extension, if any. If the employer offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/ she, in fact, worked for the guaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm.

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of God, such as
frost, flood, drough, hail, ete. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening employment, came to wotk for the employer at the expense of the
emplovyer.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties
assigned.
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Uniess the employer has amended the date of need no less than ten {10} working days priot to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages 1o all workers subject to this order beginning with the anticipated start date.

[f the worker voluntarily abandons employment before the end of the job ozder period or is
rermminated for job related reasons or misconduct, the emplover will not be responsible for providing
or paying return transportation and subsistence expenses of the worker,

Employer agrees to maintain adequate and accurate payroll records. The employer will fuenish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions.
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as required by

laws,

Employer will provide workers’ compensation at no cost to workers covering injury and disease
arising out of and in the course of worker’s employment. Proof of worker’s compensation insurance
will be provided to Regional Administrator prior to certification date.

fiem 12 Transportation

For workers who complete 50 percent of the wotk period, the emplover will reimburse the worker
for costs incurred by the worker for tansportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
accordance with current rates published in the Federal Register (for workers with and without
receipts,) The amount of the reimbusement for transporeation shall be the worker’s actual cost, but
no more than the most economical and reasonable similar common carrier transportation charges for
the distance involved.

If the worker completes the period of employment, the employer will provide or pay for the wotker’s
transportation and teasonzble subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees to accept the return transportation costs, in which
case this employer only pays for the transporiation to the aext job.

For the purposes of the above requirements the “petiod of employment” shall be the period from
the first workday the worker is at the employer’s farm and is ready, willing, able and eligible o work
until the anticipated ending day of employment in Item 6.

Reimbutsement of inbound and return transportation costs applies oaly to perscns recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page one}. Return transportation will not be provided to workers who voluntarily abandon
employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided
housing to the wotksite and return on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation is voluntary; no worker will be
requized as a condition of employment to utilize the transportation and subsistence if applicable.

1f the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, flood, droughr, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the emplover will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered employees.
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Assurances
The employer agrees 1o abide by the regulations at 20 CFR 655.103 and 20 CFR 653.501.

Small Eraplover Exemption

The employer requests an exemption from the 50% rule under 653.103(c). It did not, during the last
calendar year, use more than 500 ‘man-days’ of agricultural labor as defined in Section 3 (u) of the
Fair Labor Standards Act of 1938 (29 USC 203 [u]). The employer is not a member of an association
which has applied for a temporary alien agricultural labor certification under this subpart for its
members, and has not otherwise associated with other employers who are applying for H-2A workess
under this subpart.

Workers Compensation Insurance

Carrier: To be provided

Pelicy:




Attachment 2 to ETA 790 Ward Oyster Co.
Page 1

General Copditions

Lo be hired for employment under this job order, the worker must be able, willing and qualified and
be available at time and place needed to perform the work described in this job order,

The worker understands that if he quits o is terminated for cause priot to the end of the period of
employment he will not receive certain ransportaton reimbursement discussed under Item 12 and
miay not be eligible for rehire in future years.

Emplover may terminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worker (1) sbandons the employment; three coasecutive workdays of unescused absence
shall be an abandonment of employmens employee must notify the emplover and secure permission
for necessary absences; b} malingers or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; {) commits setious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (&
copy of general rules is attached); (d) fails after completing the affowable trattung period to petform
in a workmanlike manner to enable the employer to produce and sell 2 premium quality product; (e}
provides other lawful job-refated reasons for termination of employment.

This work agteement shall also be terinated by rezson of fire, hurricane, frost, flood, drought, hail,
other acts of God or other calamity or reason beyond the employer’s controf to make fulfillment of
this work agreement impossible, “Reason beyond employer’s control” includes rermination of
worker, if he is not a US worker hecause a US worker makes himself available for the job under
DOL 30% mle.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no later
than the date work commences.




EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 635.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
nereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with

4
ﬂ?égg DATE:A§4§¢%@r

all regulatory and other legal requ ;

EMPLOYER SIGNATURE;

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent

By: T DATE: 72-/&8-0%

Elizabeth D. Whitley




Ward Ovyster Co,

We expect the total number of workers the employer will use in the aceepaton of this/these
orop activities to be §, of which 4 are expected o be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker gvaitability.

T

Elizabeth D. Whitley
MAS Labor H2A, LIC




Ward Oyster Co. Work Rules

Although not intended to be a complere list, these work rules are intended to provide
guidance 1o workers of standards of conduct expected of them,

Notice is provided that violation of lawful job-reiated emplover requirements, inchuding
these work rules, will be considered grounds for immediate termination of 4 worker’s employment
Penalties such as suspension from work oppormnity for the remainder of a day to three days may be
made in the case of Jess serious violations.

Wortkess are expected to comply with all rules relating to discipline, attendance, wotk quality
and effort, and the care and maintenance of all praperty provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of
a workday or for up to three days in the sole judgement of their supervisor, depending
on the degree of infraction, the worker’s priot record and other relevant factors.
Discharge of the wosker may result from any subsequent offense.

2 Nouse or possession of beer, liquor or ilegal drugs is permitted during work time or
during any workday before work is completed for the day {such as duting meals);
workers may not report for work under the influence of beer, liquor or illegal drugs.
Employees may be terminated for excessive use of alcohol, drunk and/or disorderly
conduct in housing after hours. Illegal drugs may not be used, sold, manufactured ot
kept on any employer premises, mcluding housing. Employer will test for drugs upen
suspicion of use,

3. Hxcessive absences will not be permitted. This is regular, everyday work for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by 7AM.  Three days” absence
will constitute abandonment of employment and worker will be terminated.

4. Workers shall maintain any Yiving quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in mzintaining commen
kitchen and living aress. No pets of anry kind are permitted.

3. All posters required by federal and state law will be posted at each camp. They are ot
to be removed, defaced, or altered in any way. Workers who wish copies may ask their

supervisor.

6. All housing must be locked each motning before leaving for work. Lights and
unnecessary neat should be turned off; doors and windows closed in event of rin and

when heat is furned on,

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk
beds, as fioor space in sleeping rooms is needed by all occupants.

8 Workers living in employer’s housing may not cook in sleeping rooms of any other non-
kitchen areas. Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, botiles and other teash in fields, work areas, or on
housing premises. Trash and waste receptacles must be used.

16. Workers may not take unauthorized breaks from work.




1.

14.

15.

17.

26,

Workers may not leave the field or other assigned work area without permission of
employer oz person in charge.

- Workers may not eater employer’s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after
stopping time,

Workers living in emplover’s housing may not entertain guests in housing premises after
10:30 p.m. except on Szturday night on which night guest hours end at 12:00 midnight.
No persons, other than workers assigned by employer to 2 room, may sieep in any
room.

- Wotkers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor
with any tool of weapen will be subject to immediate discharge,

Any worker who is found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

- Workers will be discharged for fighting on the employer’s premises, including housing

premises, at any tme.

- Workers will be discharged if they steal from fellow workers or the employer.

- Waorkers will not falsify identification, personnel, medical, production or other work-

related records.

- Workers may not willfully abuse ot destroy any maclumery, truck or other vehicle,

equipment, tools, or other property belonging 1o the emplover or to other employees.

- Workers may not use ar operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by his
supervisar. Workers may not use or operate trucks or other vehicles, tools or other
equipment ot property for their personal use unless expressly authorized by the
employer.

» Workers must not misuse or remove from the farm pretuises without autharization any

employer-owned property,

. Workers must obey all safety rules and common safety practices and must report any

injuries or accidents promptly to their supervisor or the emplover’s office.

. Workers raust follow supervisor’s instructions. Insubordination is cause for dismissal

Except as otherwise noted above, employees who viclate work rules will be disciplined
according to the following schedule:

Fust offense:  oral warning and correction

second offense: written warting and unpaid leave for balance of pay

Third offense:  immediate discharge with writren fact statement. Employee will be
asked to sign written fact statement.




NORMAS DE TRABAJO

Aungue no es ka intencion de que esta sea upa lista completa, estas normas de abajo tienen
lz intencidn de servirles de guia a los trabajadores en cuanto a Ia conducta que se espera de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que
tengz el patrdn, incluyendo estas normas de trabajo, seran consideradas como motivo para despeder
al trabajador tnmediatamente, sanciones, tales como suspensién de oportunidades de trabaio pos el
resto del dia o hasta tres dias a la vez, pueden levarse 2 cabo en el case de vickciones menos graves.

S¢ esperz que los trabajadores cumplan con todas las normas relacionadas 2 disciplina,
asistencia al trabajo, calidad de trabajo y esfuerzo, y el cuidado v mantenimiento de toda Ia propiedad

que el pairdn le provea.

1. Cualquier trabajador que haga mal trabaio podrd ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dias segin la decisién de su supervisor, dependiendo del grado de
la infraccion, antecedentes de trabajo del trabajador y otros factores pegtinentes. Despido
del abajador podria resultar de cualquier ofensa posterior.

£

No se permite ningin uso o posesion de cerveza, licor, o drogas flegales durante el tiempo
de trabajo o durante cualquier diz de trabajo antes de que se haya terminado el trabazo (tal
como durante las horas de comida); los trabajadores no deben reportarse al rabajo nentras
estén bajo la influencia de cerveza, licor o drogas tegales. Los empleados pueden ser
despedidos por uso excesivo de alechol, embriaguez v/ o conducta sndisciplinada en la
vivienda después de las horas de trabajo. Drogas tlegales no se pueden usar, vender, fabricar
© guardar en ninguna propiedad del patzén, inchuyendo las viviendas.

3. No se permitirdn susencias excesivas. Fste es trabajo regular, de todos los dizs, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dias de trabajo. Este no es trabajo esporddico ni “a jornal” Tardanzas excesivas o repetidas
no serdn permitidas. Cualquier ausencia del trabajo debe ser reportada antes de las 7 AM.
Tres dias de ausencia significa abandono del empleo v el trabajador sers terminado{perderd ef

empleo).

4. Los trabajadores deben mantener limpias y en buen estado las dreas de vivienda gue se les
provean, teniendo en cuenta Jo que sez desgaste razonable. Los trabajadores deben COOPErar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de las Azeas
de cocina y vivienda. No se permiten animales(mascotas) de ninguna clase.

5. Todos los carteles requeridos por las leyes federales v estatales estarin fijados en cada
vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que Guieran copias se las pueden pedir al capataz(supervisot).

6. Todas las viviendas deben ser cerradas con llave cads mafiana antes de ir al trabajo. Las
luces v calefaccién que no sean necesarias deben ser apagadas; las puertas v ventanas
cerradas en caso de Huvia, y para preservar la calefaccidn.

7. Los trabajadores gue vivan en viviendas con literas no las pueden desmontar va que el
espacio del piso es necesario para todos los ocupantes.

8. Los trabajadores gue viven en las viviendas del patrdn no pueden cocinar en los dogmitorios
0 en cualquiera otra drea que no sea la cocina. El patrén proveeri los aparatos y ardeolos
para cocinar,

9. Los wabajadores no deben drar papeles, latas, botellas ni otra basuea en los campos, el drea
de trabajo, ni en el drea de vivienda. Se deben usar los recipientes pata basura y desperdicios.
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- Los trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacidn de su

. Los trabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad

. Los trabajadores deben obedecer las instrucciones del supervisor. Insubordinacion es causa

- Los trabajadores que violen las normas de trabajo seran disciplinados de la siguiente manera:

Los trabajadores no deben tomar descansos no sutarizados durante horas de trzbajo.

Los trabajadores no deben salir del campo u otra drea de trabajo asignada sin permiso del
patrdn o de la persona encargada.

Los trabajadores no deben entrar 4 Iz propiedad del patrén sin autorizacion.

Les trabajadores no deben comenzar a trabajar antes de 1a hora asignada, ni continuar
trabajando después de la hora de tezminar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita después de las
13:30 p.m. excepto los sibados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignados a un dormitotio por el patrdn, debe
dormir en los doemitorios.

- Los wabajadores no deben limitar fa produccién a propésito, dadar la frota excesivamente o

mntencionalmente.

Cualquier trabajador que amenace fisicasnente a otro trabajador, al pareén o al supervisor
con cualquier herramienta o arma serd despedido inmediatamente.

Cualquier trabajador que se descubra que lleve, nse o tenga en su posesidn cualguier arma
peligrosa serd despedido inmediatamente.

Los trabajadores podrén ser despedidos por cualquier pelea gue tengan en la propiedad del
patrén, incluyendo el drea de vivienda, 2 cualquier hora.

Cuzlquier trabajador que e robe 2 otro trabajador o af patrén serd despedido.

- Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de

produccion, ni otros documentos relacionados al tabajo.

+ Los trabajadores no deben intencionalmente abusar o destruir cualquier maquinariz, camidn

u otre vehiculo, equipo, herramdentas u otra propiedad del patrdn o de vtros empleados.

- Los trabajadores no deben operar o usar camiones ni otros vehiculos, maquings,

herramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.,
Los trabajadores no deben usar u operar camiones ni otros vehiculos, herramientas u otro
equipo ¢ propiedad para su uso petsonal a menos que hayan sido expresamente autorizados
por el patdn.

supervisor, ninguna propiedad del patdn.

comusnes y deben reportar cualguier herida o accidente inmediatamente a su supervisor o ala
oficing del patrén.

para el despido,

Primera ofensa:  aviso oral y correccion

Segundz ofensa:  aviso por escrito y resto del dfa sin paga

Tercera ofensa: despido inmediato con detalle de los hechos POL escrito,
Se le peditd al trabajador que firme los hechos por esctito.




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

1. ORDER NUMBER: Y QQ:}B

2. NAME OF EMPLOYER: Ward Oyster Co.

3 LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338}

4. PERIOD OF EMPLOYMENT:
FROM 442008 TO 2/153/2009

3. WORK SCHEDULE:
MINIMEUM HOURS PER DAY T
DAYS PER WEEK &

6. PAY: Weekly ﬂ

HOURLY WAGE: —~563~ Ty 6(
PEECE RATE:
7. WORK TASKS TO BE PERFORMED:

Perform any combination of wasks related to aquacuiteral/farming
operation. Workers assist with cultivating, growing and harvesting
ovsters and clams through a four-part cultivation process. Workers will
wash seed shellfish by hand with hose, place in bags, assist with
grading spat on shaking tables, place juvenile shellfish in bags for
placernent on floats, remove mature shellfish, wash and pack for sale.
Workers will alse assist with cleaning and repairing equipment {fioats,
trays and others).

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE & PERSONS
4 _INDIVIDUAL
0 PAMILY

16. MEALS:
FROVIDED: NO
IF¥ES: COSTPER DAY
{See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COQEING:

YES
H. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX 1.4.0.9,0.9.3
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the fall job order is available for inspection in this office.

The empioyer has guaranieed your first week's wages unless he/she
notifies this job service of a later starting date by

In order for you to be elible for this puarantee, you must contact the job
service at; VEC
14243 History Land Hwy

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE S5ON
ESPECIFICADAS EN LA ORDEN DE TRABAID

4028

2. NOMBRE DEL EMPLEADOR: Ward Oysier Co.

i, NUMBERO DE LA ORDER: q

. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 318)

Ll

4. PERIODO DE EMPLEO:
DEL 44472008 al 2/15/2009

3. HORARIO DE TRABAIO;

MINIMAS HORAS POR DiA 7 NUMERODE

DIAS POR SEMANA 6
4. PAGO: Semanaimente g

SUELDO POR HORA =42~ 3 &K

PAGA POR UNIDAD: *

7. LABORES A DESEMPENAR EN EL TRABAIO:

Desarrolla ura combinacién de trabajos refacionados a lag
operaciones de una granja de acuacultura, Los empleados ayudan en el
cultivo, crecimiento v cosecha de ostras y almejas en la cuarta parie del
proceso de cultivo, Los empleados lavaran las semilfas del marisco a
mane £on mangueras, log pondran en bolsas, clasificardn Ia larva de la
ostra en mesas, coloca el marisco menor en bolsas sobre flotadores,
remueve los mariscos maduros, lava y empaca para venta. Los
empleados también ayudardn en la limpieza v reparacién de eguipe
{fiotadores, bandejas ¥ otras).

8, TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAIO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 4 PERSONAS:
4 INDIVIDUGS

B FAMILLAS

10, COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA _ (Vea Num. 13 en {a Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:

St

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SCCIAL 1.9,6.9,0,0,4
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO

HERRAMIENTAS ¥ MAQUINARIA __ NO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS NOY

12, NOTAS PARA EL TRABAJADOR:
La copia de la orden completa esta disponible en [z oficing para su
inspeccion:

El empleador ba garantizado e pago por su primera semana de empleo
a menoy que este notifique al Servicio de Empleos que Ia fecha de
comenzar & trabajar sera atrasada, v que tal notificacion sen a nas tardar

el




Warsaw, VA 22572
During the period of

Any Job Service office will assist vou in doing this. o

Para que Uid pueda teser derecho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Emplecas en ¢l
VEC
14243 History Land Hwy
Warsaw, VA 22372
Durante el periodo =i aj .
Cualquier Oficing del Servicio de Erpleos [e asistira en hacerto.
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State Agency

SUMMARY OF EMPLOYMENT CONDITYONS
SPECIFIED ON JOB ORDER

- omter wumber: (ARGl

2. Name of Employer:

3. Location df Employer andyDirections:

Period ,of Employment:
From 4 To 5«2‘!‘5103

5. Work Schedule:

Hours per dayl Days per week_é_(ngdd

S.fmaf)

6. Crop and Pay:

Estimated
Hourly Unit of Plece Hourly
Crop wage Productipn Rate Wage

$2.35

quasdhac.

Bonus:

7. Work tasks to be performed:

Regular:

Agencia Estatal

\
SUMARIO DE LAS CONDITIONES DE EMPLIO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. Numerc de la Orden: CZLKO(Q%

Alternate tasks and pay during first seek in
case of crop delay {see item 12

2. Nembra del Empleador:

LJALC,.,

3. Lugar y Dilreccion del Empfleador:

4. Pero de Empleo
pelH/y, ALIS2 /69

5. Horarioc del Trabaio:

Horas por dia FT Numero da digs por
b —_— £

semana

6. Cosecha y Pago:

Pago por

Sueldo por Unidad da
Unidad

Cosecha Heora Produgcion
qxa&ammfl %
L 1]

Calculo Anticipado del
Sualdo por Hora

Pago Adicional:

7. Labores a Desampenar en al trakajo:

Normalesg:

Labores alternativas y pago por la primera
semana en caso de demora en la cosacha {vease

punso numero 12):




8. Transportation provided:

—  mogl

ves

8. Transportacion Proveida:

81 no V”///

9. Housing. can. accomodate ££ numbar.of
people

individual ﬁ{ family __

9. Vivendas Disponiblas para étu~,personas

individuos H{ familias

10.Meals:

noy”

If yes: cost per day

Provided: vyes

Workers must do their own cooking

vesy no __

10.Comidag Proveidas:

sl ___ nojg’//

8i son proveldas, el costo por dia sera

Log trabajadores tilenen que cocinar sus

comidas gi kff/ no___

1l.Deductions:

Tvpe Amount
 Social Security XX
Income tax XXX
Meals o
Trangsportation —
Tools

Crewleader charges

11l.Deduccionas:

Class Cantidad
Saguro Soclal xﬁi
Impuestos Sobre Ingrasocs XXH
Comidas -
franaportacion T~
Herramiantas y Maguinsrias -

Sumag cobracas por el
Contratista da Trabaja- —
dores Agricolas

12 .Notes to worker

A copy of the full job crder is available
for inspection in this office.

The employer has guarenteed your first
week’'s wages unless he notifies the Job

Seryice of a later starting date by
él!ﬁ& - In order for you to be
eligible for this grarentee, you must

contact the Job Service office at

WHlThks (B 3255965
During the periecd of QJ%/C?@“Q/O‘{&OO&

any Job Service office Will acsist you
in doing this.

12.Notas Para El Trabajador

Una copia de la orden complata esta dispona

en esta officita para su inspececcion.

El empleador ha garantizado al pago tor su

oruners semaba de enokaim a menos gue al
notifique al Servicic da Emplacs gue la

decr de Azar a trabajar sera atrasada,

c
Yy que .217.'; o3 . Para gue ud.

pueda tefederecho a esta garantia de pago,

tendar gua comunicazse con la Oficina del

Servicioc de Emplics

il _E .
durante el pariedo del@#}%‘ al %(é{gﬁ
Graiglar oficina del Serdvhcio da Edplece le

asistira an hacerlo




GLOUCESTER COUNTY
COMMUNITY SERVICE SHEET

GLOUCESTER COUNTY HEALTH DEPT.
7384 Carriage CT.

Gloucester, VA 23061

804-693-6130

DEPARTMENT QOF SOCIAL SERVICE
6641 Short Lane.

Gloucester, VA 23061

804-693-2671

EMERGENCY SERVICES

GLOUCESTER CO. RESCUE SQUAD STATION #1

AND FIRE DEPARTMENT

804-693-2148 or 693-3890 (Emergency 911)
SHERIFF OFFICE

7502 Justic Drive

Gloucester, VA 23061

804-693-3890

VIRGINIA STATE POLICE

804-693-6808

HOSPITAL

RIVERSIDE WALTER REED HOSPITAL
7519 Hospital Dr.

Gloucester, VA 23061

804-693-8800

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
1000 Preston Avenue, Suite B

Charlottesville, VA 22903

Phone 434-296-8851 Toll-Free (888) 200-8479 Fax (434) 296-5731

Email: jilli@evias.org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-
funded legal services organization providing legal assistance and community education to
migrant farmworkers throughout the Commonwealth of Virginia. Farmwork is the second
most dangerous occupation in this country. More than 42,000 farmworkers labor in
Virginia, and face numerous problems -- including unpaid wages, pesticide exposure, and
on-the-job accidents. The workers' legal issues are compounded by the cultural,
geographic, and linguistic barriers they face,



